


Dear Reader,

The success of OIL as a premier naƟ onal Oil & Gas exploraƟ on company has always implied a direct as well as an indirect posiƟ ve impact on its employees, 
shareholders. As a responsible corporate ciƟ zen, the Company has responded to the desire of its stakeholders by achieving yet another milestone towards its goal 
of becoming a sustainability driven integrated energy company. We therefore take pride in sharing with our esteemed readership about the successful installaƟ on 
and commissioning of OIL’s 20 MW Gas Based Power Plant at its Fields Headquarters in Duliajan, Assam. The Company also has successfully commissioned its 
third commercial Wind Energy Project, viz. a 54 MW Project in the states of Gujarat and Madhya Pradesh. Out of the total capacity of 54 MW, the project 
is split between a 16 MW capacity operaƟ onal site at Patan in Gujarat and a 38 MW capacity operaƟ onal site at Chandgarh in Madhya Pradesh. These are 
signifi cant milestones which provide ample reasons to feel convinced that the Company can also look beyond its core responsibiliƟ es of exploring and developing 
hydrocarbon reserves.

 However, the focus for OIL shall always remain on its commitment to contribute towards India’s energy security by exploring for newer hydrocarbon reservoirs 
both within and outside the country. As OIL takes bold new steps to explore for newer horizons of possibiliƟ es, we take the opportunity to off er our homage to 
the pioneering Oilmen who had sacrifi ced a lot to lay the foundaƟ on of the Company, which now aspires to become a Maharatna PSU.     

Warm regards,
Tridiv Hazarika

Address for communica  on
PR Department
Oil India Limited, Duliajan
Dist.: Dibrugarh (Assam), PIN - 786 602
Tel: (0374) 2807276
e-mail: tridivhazarika@oilindia.in

The views expressed by the authors in the arƟ cles are their own 
and the Company does not subscribe or take responsibility for any 
part or whole of the views.
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E D I T O R I A LO R I A L

Shri U.P. Singh, Joint Secretary 
(ExploraƟ on), MOP& NG has taken 
over the addiƟ onal charge of 
Chairman & Managing Director, 
Oil India Ltd. w.e.f 1st July 2015 
(Forenoon). Shri Singh is an IAS (OR: 
85) and a Graduate in Mechanical 
Engineering.

During his rich and varied experience as an IAS offi  cer, he has 
held various administraƟ ve posiƟ ons in the areas of Revenue, 
Social JusƟ ce & Empowerment, District AdministraƟ on, 
Transport, Commercial Taxes, Water Resources, Industries, 
Steel, Energy and Agriculture & CooperaƟ on, etc. in the State 
Government and in the Ministries of Ocean Development, 
Parliamentary Aff airs, Surface Transport and Finance in 
the Central Government. He was also Principal Secretary, 
Agriculture Department in the State Government of Odisha. 
Prior to joining as Joint Secretary, Ministry of Petroleum & 
Natural Gas, he was Joint Secretary, Ministry of Steel. 
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Message from Resident Chief Executive

Dear Oilindian,

The E&P industry faces numerous challenges as it addresses 
growing energy demand, the need for sustainable operaƟ ons, 
declining producƟ on from older reservoirs, and new resources 
in harder to reach and harsher environments.

A recent study by E&Y suggests the industry is likely to require 
around 25,000 addiƟ onal professionals in the next fi ve years 
due to business growth and reƟ rement or aƩ riƟ on in the sector. In line with the global trend, the average age of 
workforce in the Indian oil and gas sector is high. 

Around 50% of employees have more than 20 years of experience, and the majority is due to reƟ re in the next 5–10 
years. Around 11% of the current workforce is esƟ mated to reƟ re in the next fi ve years. This is likely to signifi cantly 
reduce experienced talent in the oil and gas sector. The sector may also face 34% of employee reƟ rement at the 
middle-management level.

The above issues are also of relevance to Oil India Limited. We are also witnessing an interesƟ ng period in the 
Company’s journey where a lot of senior offi  cers and experiences work persons are set to reƟ re within couple of 
years. 

As pointed out by the E&Y study, another cause for concern around the loss of industry talent is that skill sets in this 
industry are highly specialized and diffi  cult to develop and acquire. Thus, the impact of losing industry professionals 
with fi ve or more years of experience is likely to be of high magnitude.

For us, the challenge is even more since a lot of experienced work force is reƟ ring. The next few years are indeed 
very crucial for the Company. On one hand we are struggling to sustain our producƟ on in the ageing fi elds in Assam 
and on the other a lot of hope is pinned on our NELP blocks, especially Mizoram and Andhra Pradesh. 

I have always believed that in moments of sƟ ff  challenge and despair, Oilindians have risen to the occasion to 
prove its criƟ cs wrong. We have made game changing discoveries in Assam in last two decades in areas like Dikom, 
Kathaloni, Barekuri and Baghjan, which has helped us to increase our producƟ on signifi cantly. 

But the geological and geo-poliƟ cal scenario is becoming increasingly more complex and challenging. Therefore 
it calls for more focused and well strategized eff orts on our part to fi nd our way through these diffi  cult Ɵ mes. The 
energy and talent of the young generaƟ on of Oilindians must be all set to take the baton from their experienced 
seniors. Together, we have to fi nd more innovaƟ ve ways to augment our producƟ on from the mature fi elds. Take up 
newer responsibiliƟ es and work with missionary zeal, on war fooƟ ng so that we can secure the future of this great 
Company and once again prove the pundits wrong.

We can’t aff ord to wait for the law and order situaƟ on to improve to our liking. We have to fi nd out ways to 
work despite the obstacles. For this to happen, we all must work as a team and our concerted eff orts will surely 
help in resolving many a fi eld problems. This I can speak from my own experiences as a fi eld going geophysicist. 
Things were diffi  cult earlier Ɵ mes too. We witnessed many a socio-poliƟ cally turbulent periods in Assam.  However, 
OIlindians took all these challenges in their stride and made great things happen despite all odds.

There is no reason, why we cannot once again prove our resoluteness and determinaƟ on to succeed at all costs.
I am convinced that with the support of each one of you, we can achieve our goal of acquiring the coveted status 
of a Maharatna PSU.

I want to sign off  with these inspiring words from self development expert, Brian Tracy: “Move out of your comfort 
zone. You can grow if you are willing to feel awkward and uncomfortable when you try something new.”

Warm regards,

“The greater 
the obstacle, the 
more glory in 
overcoming it.” 

― Molière

(Varunoday Sharma)
Resident Chief ExecuƟ ve
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Shri Pramod Kumar Sharma, takes 
over as Director (Opera  ons) at OIL
Shri Pramod Kumar 
Sharma has taken 
over as Director 
(OperaƟ ons) of Oil 
India Limited on 1st 
June 2015. 
Shri Sharma 
possesses more 
than three decades 
of experience in the 
E&P industry with Oil 
India Limited in India 
and abroad. He has the experience of holding several senior 
posiƟ ons in Oil India Limited in the Fields Head Quarters of 
the Company in Duliajan, Assam. 
One of his latest assignments was in Corporate Offi  ce, Noida 
(from January 2012 to June 2014) as General Manager 
(Centralized Monitoring Group), where he was looking aŌ er 
Off shore operated Projects and Monitoring & supporƟ ng 
the E&P programme of the Company.  From July 2014, he 
took over as General Manager (Business Development), 
where he was leading the Business Development team in Oil 
India Limited, while holding the addiƟ onal responsibiliƟ es 
as Chief ExecuƟ ve Offi  cer (CEO) of Oil IndiaInternaƟ onal
Limited (OIIL).
In his previous assignment, Shri Sharma was the Group Gen-
eral Manager (OSD) in the Director (OperaƟ ons) group. 
On the educaƟ onal front, Shri Pramod Kumar Sharma has 
completed his Post GraduaƟ on in ExploraƟ on Geophysics 
from The Banaras Hindu University, Varanasi (UP) and his 
Post Graduate Diploma in Management (PGDM) with dual 
specializaƟ on in HR & InternaƟ onal Business, from All India 
InsƟ tute of Management (AIMA), New Delhi

xperience of holding several senior

Shri Biswajit Roy has taken over 
as Director (Human Resources 
& Business Development) of Oil 
India Limited  on 8th May 2015.

Shri Roy has over 32 years 
of rich experience in the Oil 
Industry, spanning across a 
spectrum of diverse funcƟ ons 
such as MarkeƟ ng, OperaƟ ons, 
Business Development, Human 
Resources, besides a sƟ nt at the Overseas Offi  ce of IndianOil 
at Dubai.

Some of the HR IniƟ aƟ ves in which Shri Roy has been 
acƟ vely associated with includes introducƟ on of Leadership 
(Assessment) Centres and mulƟ -rater (360) appraisal 
system, implementaƟ on of electronic performance 
management system (ePMS), formulaƟ on of new Vision 
and its implementaƟ on strategy, besides heading an 
Industry Team on seƫ  ng up of ‘Hydrocarbon Sector Skill 
Council (HSSC)’.

A graduate in Chemical Engineering from University 
of Roorkee (now, IIT Roorkee), he completed NaƟ onal 
Management Programme (NMP) from Management 
Development InsƟ tute (MDI), Gurgaon.

He also has to his credit many publicaƟ ons in NaƟ onal 
and InternaƟ onal journals and made presentaƟ ons at 
internaƟ onal forums. He has won many coveted Awards 
like ‘Overall Winner’ of the presƟ gious Global HRD Award 
2014, presented by InternaƟ onal FederaƟ on of Training & 
Development OrganizaƟ ons (IFTDO).

He is a Core CommiƩ ee member of NaƟ onal HRD Network 
(NHRDN), Delhi and NCR Region for the period 2014-16, for 
building the “HR brand”.

Shri Roy has also been chosen to be an UNCTAD-cerƟ fi ed 
trainer by United NaƟ ons Conference on Trade and 
Development (UNCTAD) on ‘entrepreneurship’.

O Offi f I di Oil

Shri Biswajit Roy, takes over as 
Director (HR & BD) at OIL

OIL wins Na  onal Safety Award (Mines)
Oil India Limited has won the Na  onal Safety Award (Mines), 2011-12, in 
the category: “Longest Accident Free Period- Engineering Oil Mine”.

The Hon’ble President of India. Shri Pranab Mukherjee presented the 
coveted award to Shri S.K. Srivastava, Chairman & Managing Director, Oil 
India Limited, in the presence of Shri Bandaru DaƩ atreya, Union Minister 
of State for Labour & Employment (Independent Charge), Govt. of India, 
at the gliƩ ering award ceremony held in Vigyan Bhawan, New Delhi, on
20th March, 2015. 

Shri S.K. Srivastava, Chairman & Managing Director, Oil India Limited, receiving the award from the 
Hon’ble President of India. Shri Pranab Mukherjee, in the presence of Shri Bandaru DaƩ atreya, Union 

Minister of State for Labour & Employment (Independent Charge), Govt. of India
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OIL step towards sustainable energy solu  ons:
20 MW Gas Based Power Plant inaugurated at Duliajan

Oil India Limited has achieved another milestone towards its goal 
of becoming a sustainability driven integrated energy company. 

OIL has successfully completed the installaƟ on and commissioning 
of its 20 MW Gas Based Power Plant at its Fields Headquarters in 
Duliajan, Assam. 

The Gas Based Power Plant was inaugurated on 15th April 2015 at 
OIL’s Industrial area in Duliajan by Shri Dharmendra Pradhan, Hon’ble 
Minister of State (IC) for Petroleum & Natural Gas in presence of Shri 
Sarbananda Sonowal, Hon’ble Minister of State (IC) for Youth Aff airs 
and Sports, Shri Rameshwar Teli, Hon’ble Member of Parliament, Shri 
Kamakhya Prasad Tasa, Hon’ble Member of Parliament, SmƟ  Amiya 
Gogoi, Hon’ble MLA, Shri Dilip Moran, Hon’ble MLA, Shri Prasanta 
Phukan, Hon’ble MLA, Shri. S.K. Srivastava (Chairman & Managing 
Director, Oil India Limited), funcƟ onal Directors of OIL and other 
senior offi  cials of Oil India Limited.

Speaking on the occasion, Shri Dharmendra Pradhan, Hon’ble 
Minister of State (IC) for Petroleum & Natural Gas complimented and 
congratulated Oil India Limited for the achievement. 

The 20 MW BHEL make gas turbine generator with state of the art 
technology was commissioned in July 2014 at OIL’s Industrial area 
in Duliajan. This capƟ ve power plant will be a part of OIL’s Duliajan 
Power StaƟ on and will phase out the old 2 nos. of WesƟ nghouse make 
14.45 MW each gas turbine generators commissioned in 1977. The 
power from the new 20 MW gas turbine generator shall be uƟ lized for 
requirement of OIL’s industrial loads such as those in Gas Compressor 
StaƟ ons, Oil CollecƟ ng StaƟ ons, Water InjecƟ on StaƟ ons, LPG Plant, 
Crude Oil Pump StaƟ ons, Water Supply, etc.

Shri S K Srivastava, CMD, OIL felicitaƟ ng Shri D Pradhan,
Minister of State, IC (MoP&NG)

Shri D Pradhan, Minister of State, IC (MoP&NG) ceremoniously 
inauguraƟ ng the Power Plant

Shri D Pradhan, Minister of State, IC (MoP&NG), Shri S Sonowal, Minister 
of State, IC (YA&S) along with other dignitaries unveiling the plaque

Shri D Pradhan, Minister of State, IC (MoP&NG) addressing the mediaThe 20 MW Gas Based Power Plant at Duliajan
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OIL strides in its quest for energy beyond Hydrocarbon
Commissions 54 MW Commercial Wind Energy Project

Oil India Limited has completed another vital milestone 
in its quest to becoming a Sustainability driven Energy 

Company, commiƩ ed to exploring clean energy soluƟ ons for 
the naƟ on. In doing so, OIL has successfully commissioned 
its third commercial Wind Energy Project, viz. a 54 MW 
Project in the states of Gujarat and Madhya Pradesh.

Out of the total capacity of 54 MW, the project is split between 
a 16 MW capacity operaƟ onal site at Patan in Gujarat and 
a 38 MW capacity operaƟ onal site at Chandgarh in Madhya 
Pradesh. The Patan, Gujarat wing of the project was 
commissioned on 26th March, 2015, while the Chandgarh, 
M.P. site was commissioned on 31st March, 2015. The 

MoU between OIL and CSRL signed

A MoU signing ceremony was held in the presence of the 
members of the OIL Board and other senior offi  cials, 

at OIL Corporate Offi  ce, Noida for OIL’s CSR Project: OIL 
Super 30 between OIL and Centre for Social Responsibility 
& Leadership, New Delhi, the implemenƟ ng partner for the 

Shri S.K. Srivastava, Chairman & Managing Director, Oil India Limited, the Board of Directors of Oil India Limited and senior offi  cials of OIL along with
Shri KrishnamurƟ  Singh, ExecuƟ ve Director, CSRL at the MoU signing ceremony between Oil India Limited and CSRL, at the Board Room, OIL, Noida on 19th March, 2015

Project, fully funded by OIL, 
is being run by M/s Gamesa 
Wind Turbines Pvt. Ltd., 
Chennai, who are the Project 
developers. The Project 
Management consultants 
are M/s Power & Energy 
Consultants, New Delhi. The 
total cost of the project is 
`126.5 Crore for the Gujarat 
side and `312.45 Crore for 
the M.P. locaƟ on.

project. The MoU was signed for renewal of the Contract 
for two academic sessions 2015-16 & 2016-17 for the OIL 
Super 30 centres at GuwahaƟ , Jorhat & Dibrugarh in Assam 
and Jodhpur in Rajasthan and for opening a new centre in 
Itanagar, Arunachal Pradesh for academic session 2015-16. 

With this, OIL's present 
installed capacity under 
the Renewable Energy 
domain (Commercial Wind 
Energy and Solar Energy 
projects) stands at an 
impressive 126.60 MW. 
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OIL celebrates its 56th Founda  on Day

OIL’s 56th FoundaƟ on Day was celebrated at Field Headquarters, Duliajan on 
18th of February 2015. As part of the celebraƟ on a day long programme was 

organised wherein offi  cers and employees from various departments acƟ vely 
parƟ cipated.

AŌ er the pledge taking ceremony, employees and offi  cers under ‘Swachh Bharat- 
Ek Kadam Swachhata Ki Aur’ started cleanliness drive at OIL’s Industrial Area. Few 
key areas were systemaƟ cally cleaned and awareness posters were displayed 
appealing to keep the area clean. 

As part of the programme, representaƟ ves from OIL visited MrinaljyoƟ  
RehabilitaƟ on Centre, a centre for the Special Children of the Society in Duliajan 
& Nirmala Sishu Sadan, Missionaries of Charity in Tinsukia and distributed food 
and consumables. The iniƟ aƟ ve sƟ rred lot of enthusiasm and happiness among 
the children of these two schools.

Under the Swachh Bharat campaign, the foundaƟ on for construcƟ on of six toilets, 
waiƟ ng sheds and cycle stands was laid in key public areas in and around Duliajan. 
No-Polythene Drive was also launched to generate awareness about harmful 
eff ects of usage of polythene bags. As subsƟ tute, Jute bags were distributed 
among the stakeholders to encourage them to avoid polythene bags. 

As a tribute towards the indomitable service towards the Company, OIL felicitated 
few veteran Oilindians who superannuated from OIL. Their inspiraƟ onal address to 
the gathering encouraged one and all. Shri GLN Ayya, who had superannuated in 
1982, Shri HK Das, Shri RK Bordoloi, Shri Deheshwar Baruah & Shri Sarbajit Magar 
who had superannuated in 1983 shared their indelible experience with OIL.

The veterans were felicitated 
with Gamusa, Bouquet, a 
CitaƟ on & a Memento by Shri 
Varunoday Sharma, RCE, Shri J 
K Borgohain, ED(P) & Shri S N 
Singh, ED(E&D).

Oath taking ceremony

Swachh Bharat campaign

DistribuƟ on of food & consumables at MrinaljyoƟ  RehabitaƟ on Centre, Duliajan and Nirmala Sishu Sadan, Tinsukia

DistribuƟ on of Jute bags

FelicitaƟ on of Veteran Oilindians
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The Stall put up by OIL at the recently held Geo India 
ExhibiƟ on & Conference 2015 at Noida and the Jorhat 

InternaƟ onal Trade and Industrial Fair 2015 at Jorhat was 
adjudged as the best stall in raw Space Category. 

Best Exhibi  on stall award conferred to OIL

GeoIndia

Vibrant Gujarat

Jorhat Trade Fair

In the Geo India ExhibiƟ on there were more than 55 pavilion 
and stalls out of which over 15 were from overseas. This 
was the fi rst Ɵ me that OIL’s Stall has bagged the “Best Stall” 
tag under this presƟ gious award category. 

The on the spot quiz compeƟ Ɵ on in OIL Stall at the Jorhat 
InternaƟ onal Trade and Industrial Fair was a huge success. 
People mostly students from various educaƟ onal insƟ tuƟ ons 
had acƟ vely taken part in the quiz compeƟ Ɵ on organized by 
OIL’s offi  cers. OIL had also put up its pavilion at the Vibrant 
Gujarat Global Summit 2015 held at Gandhinagar, Gujarat 
from 11 to 13 January 2015. 

The “Best Stall” tags under this presƟ gious award category 
refl ects the overall response of the visitors to  the concept, 
display, show-stoppers, themaƟ c presentaƟ ons, relevance 
to the central theme of the OIL pavillions. 
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New Principal of OIL HS School, Duliajan 

Students and the staff  members of the Oil India Higher 
Secondary School, Duliajan formally welcomed Shri 

Tarun Kumar Singh on 14th February, 2015 who joined as the 
Principal of this premier insƟ tute on 9th February 2015. A 
post graduate in Physics and M. Ed., Shri Singh earlier served 
as PGT Physics in Govt. Senior Secondary School, Gangtok, 
Sikkim, Vice – Principal in Dony Polo Vidya Bhawan, Itanagar, 
Arunachal Pradesh, PGT Physics in Delhi Public School, 
Digboi and as Senior Headmaster in Delhi Public School, 
Numaligarh before joining Oil India H. S. School, Duliajan. 
Shri Singh has revealed that his moƩ o at the very outset will 
be to restore the past glory of the school.

A student presenƟ ng a bouquet to Principal Shri Tarun Kumar Singh 
during the Morning Assembly session of the school on 14th February, 2015

DG (DGH) visits Pipeline Headquarters, Guwaha  

Shri B. N. Talukdar, DG (DGH) visited Pipeline Headquarter 
at GuwahaƟ  recently for Review MeeƟ ng of NELP 

ExploraƟ on Block PSC with OIL and other E&P Companies. Shri 
B.N. Talukdar, DG (DGH) had also addressed the execuƟ ves of 
OIL and their spouses at Narangi Club Auditorium, which was 

Shri B.N. Talukdar, DG (DGH) addressing Oilindians at Narangi Club

Shri Rahul Chaudhury, GM(PLS) felicitaƟ ng Shri B.N. Talukdar,
Director General, DGH with Gamocha and fl ower bouquet

Review MeeƟ ng of NELP ExploraƟ on Block PSC in progress

followed by a Cultural Program organized in honour of the 
visiƟ ng dignitary.

7



88

AŌ er more than 30 years of his exemplary service to Oil India 
Limited, Shri N K Bharali, Director- HR&BD, reƟ red from his 

services of OIL on 31st January, 2015. His leadership quality and 
towering persona with which he led the Company shall always be 
remembered. On the occasion of his reƟ rement, number of farewell 
funcƟ ons were organised at various offi  ces of OIL where Shri Bharali’s 
commitment and services to the Company were acknowledged. 

a 
s 
d 
e 
l 
s 
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Oil India Limited bade farewell to Shri S Rath, 

Director (Opera  ons) on 31st May 2015 at its 

Field Headquarter at Duliajan. In the various farewell 

funcƟ on organised, Shri Rath’s exemplary service to 

the Company and able leadership was remembered. 

During the send-off  funcƟ ons the OIL fraternity fondly 

recalled Shri Rath’s excellent contribuƟ ons which 

were always marked with commendable dedicaƟ on, 

commitment and equanimity.

Bidding
Adieu
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1st December, 2005 has been a landmark date in OIL’s 
informaƟ on management history. On this day, enterprise 

informaƟ on system called SAP ERP went live across the 
organizaƟ on. OIL entered into the world of ERP! 

The ERP journey began during early part of 2003-04 when 
OIL’s management felt the need for an integrated soŌ ware 
soluƟ on for our business acƟ viƟ es. AdopƟ ng an ERP system 
in an organizaƟ on is a strategic decision. Its implementaƟ on is 
always complex as it demands business process re-engineering 
followed by deployment that drives changes to both data 
and processes extending beyond departmental boundaries 
inside the organizaƟ on. While an organizaƟ on can derive 
signifi cant benefi ts from the successful implementaƟ on of ERP, 
staƟ sƟ cs suggest that the failure rate of ERP implementaƟ on 
is disturbingly high. However, OIL braved the challenges & the 
cohesive team work demonstrated by project team ‘AAROHAN’ 
under exemplary leadership & backed by acƟ ve support and 
direcƟ on from management enabled OIL to scale the height 
that was aimed at. ERP was successfully rolled out well within 
the set Ɵ me frame of 1st January, 2006 - it was really a case 
of Together Everyone Achieving More. Almost a decade has 
rolled by & ERP at OIL is only going stronger! 

ERP stands for ‘Enterprise Resource Planning’ & the acronym 
was coined by Gartner Group in 1990. ERP system is an 
enterprise informaƟ on system that (1) provides an organizaƟ on 
integrated soŌ ware modules and a unifi ed database;
(2) enables effi  cient planning, managing and controlling of all 
core business processes across mulƟ ple locaƟ ons; (3) off ers 
high quality of service, dealing with large volumes of data and 
capable of supporƟ ng a large organizaƟ on. 

While a number of leading vendors provide ERP soluƟ on, OIL’s 
ERP is driven by SAP soŌ ware package from Germany based 
SoŌ ware giant SAP AG.  With More than 253,500 customers 
in 188 countries, SAP AG is a Ɵ er-1 ERP soluƟ on provider & 
ERP market share leader world-wide. 70% of the Fortune 500 
companies of the world use SAP. The term SAP stands for 
Systems, ApplicaƟ ons and Products in Data Processing. The 
main advantage of using SAP is that it has a very high level of 
integraƟ on among its individual applicaƟ ons & off ers several 
industry soluƟ ons. 

OIL’s SAP implementa  on was a Big Bang approach rather than 
Parallel AdopƟ on or Phased Rollout.  This essenƟ ally means 
that all ERP modules, such as fi nance, materials, contracts and 
human resources, etc. were implemented at all geographic 
locaƟ ons at the same Ɵ me replacing the old system pushing 
the enƟ re organizaƟ on to use the new system simultaneously. 
UnƟ l recently, the core business process modules were hosted 
in SAP R/3 plaƞ orm since the rollout of ERP in Dec, 2005. With 
the phasing out of SAP R/3 by OEM, SAP soŌ ware landscape 
had to undergo a major upgrade to the latest version of SAP 

ERP@OIL & Role of IT

ECC 6.0 based on SAP NetWeaver integrated technology 
compuƟ ng playform.

The process was completed successfully during the fi rst quarter 
of 2014-15.  A number of addiƟ onal features have been made 
available to users. For example, OIL EP is now available over 
internet. A new content repository has been installed for 
storing material documents and vendor details. The summary 
of various exisƟ ng SAP products implemented at OIL vis-à-vis 
the diff erent SAP modules are depicted in Figure 1.

The so  ware modules cons  tute OIL’s SAP ECC 
system are outlined below:

SAP FI - Financial Accoun  ng:i.  SAP FI is designed for 
automated management and external reporƟ ng of 
General Ledger (GL), Accounts Receivable (AR), Accounts 
Payable (AP), and Asset Management (AM) with a user-
defi ned chart of accounts. SAP FI aids in organizaƟ onal 
decision making and supports internal reporƟ ng such as 
cost centre reports.

SAP CO - Controllingii. : SAP CO Module helps management 
by providing reports on cost centres, profi t centres, 
contribuƟ on margins, profi tability, etc. They also deal 
with cost accounƟ ng processing, analyƟ cal reporƟ ng, 
and audit-controlling spectrums.

SAP IM - Investment Managementiii. : SAP IM is used 
for planning, budgeƟ ng, monitoring & controlling of 
investments of an enterprise. 

SAP HR - Human Resourceiv. : This module encompasses all 
acƟ viƟ es and processes related to HR funcƟ ons. It covers 
the enƟ re gamut of Employee Life Cycle. It has broken the 
funcƟ onal silos and iniƟ ated a process-based-approach 

…by K Bora, Dy CE (IT), MJ Bordoloi, Engineer (IT) &
S Choudhury, Engineer (IT)

(with contribuƟ ons from B Lahkar, P Barman & A Das)
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towards HR acƟ viƟ es in OIL. The Module has standardized 
most of the HR processes across the organizaƟ on. 

SAP SD - Sales & Distribu  onv. : The Order to Cash cycle 
for all products and services in OIL is carried out through 
this module. This includes sale of crude oil, natural gas, 
LPG products, condensate, electricity, renewable energy, 
pipeline services, Numaligarh-Siliguri Product Pipeline 
services, leasing of opƟ cal fi bre network etc. System 
is also confi gured for Business to Business (B2B) data 
exchange with NRL & ONGCL wherein data fl ows directly 
between SAP systems of the transacƟ ng companies.

SAP MM - Material Managementvi. : SAP MM is extensively 
used for Planning and Procurement for both Materials 
and Services and also used for Inventory Management 
and Invoice processing. 

SAP PP - Produc  on Planningvii. : SAP PP module supports 
funcƟ ons for the overall level of producƟ on rates to 
best saƟ sfy the planned levels of sales, while meeƟ ng 
profi tability, customer demand, compeƟ Ɵ ve customer 
lead Ɵ mes as expressed in the overall business plan 
& at the same Ɵ me aƩ empƟ ng to keep the workforce 
relaƟ vely stable.

SAP PM - Plant Maintenanceviii. : SAP PM supports 
the planning, processing, and compleƟ on of plant 
maintenance tasks. It allows for planners to schedule 
rouƟ ne maintenance in a way that is least disrupƟ ve for 
manufacturing and sales requirement.

SAP PS - Project Systemix. : Project System provides tools 
to track project milestone, costs and resources. SAP’s 
Project System module contains Ɵ ght integraƟ on to the 
Controlling, Human Resources, and LogisƟ cs modules. 
It uƟ lizes personnel records from HR, rolls costs into 
Controlling and links to materials or customers in the 
LogisƟ cs modules.

SAP IS-OIL - Industry Solu  onsx. : This module is specially 
developed for oil & gas industry. The enƟ re network 
of producƟ on installaƟ ons, its connected wells (oil, 
gas, WDW, and Water injecƟ on wells) are maintained 
graphically! Well compleƟ on details and individual wells’ 
transient characterisƟ cs e.g. ProducƟ on rates, pressure 
parameters, work over operaƟ ons etc. are maintained. 
This enables easy and fast generaƟ on of reports for data 
analysis.

Addi  onal Modules at OIL that are outside ECC 
Landscape include: 

SAP SRM - Supplier Rela  onship Managementi. 
 SAP SRM or SRM e-tender portal enables the full range 

of supply and procurement acƟ viƟ es from the strategy 
stage to execuƟ on. Key features of SAP SRM are:

Streamline the purchase of goods and services• 
Automate operaƟ onal processes to reduce • 

purchasing errors.
Accelerate procurement order and invoicing cycle • 
Ɵ mes.
Digital signature•  to ensure authenƟ city and integrity 
of data 
Payment Gateway (PG) to enable vendor pay • 
performance bank guarantee (PBG)

SAP BW - Business Warehouseii. 

 SAP BW or SAP BI is an analyƟ cal, reporƟ ng and data 
warehousing product to support management decision 
making. ‘Crude oil producƟ on’, ‘Schedule 26’, ‘Vigilance’ 
Report, etc. are some of the BW reports that OIL makes 
use of.

SAP EP – Enterprise Portaliii. 

 SAP Enterprise Portal enables users to have role-
based access to informaƟ on, business processes and 
services. Currently implemented funcƟ onaliƟ es at OIL 
include, i) Salary statement viewing, ii) A1-A10 claims, 
iii) BRE, Cafetaria submission, iv) Claims like mobile 
reimbursement, v) Travel claims etc.

SAP SM - Solu  on Manageriv. 

 SAP SoluƟ on Manager provides direct access to SAP 
to manage everything from deployment to soluƟ on 
monitoring and improvement. This is the technical system 
behind the end-user support message process in ERP.

SAP PI – Process Integra  onv. 

 SAP PI is enterprise applicaƟ on integraƟ on soŌ ware that 
facilitates the exchange of informaƟ on between OIL SAP 
system or any other internal system and those of external 
parƟ es. Currently at OIL, SAP PI is used to integrate the 
HIS (Hospital InformaƟ on System) with SAP.

SAP BO – Business Objectsvi. 

 SAP BO or business objects is a data visualizaƟ on tool that 
empowers people easy access to the SAP BW or business 
intelligence (BI) for making faster and more informed 
decisions. Business objects provide a complete soluƟ on 
for business planning, dashboard, query and analysis.

 OIL’s SAP Hardware Landscape is based on HP Server 
Plaƞ orm & Cisco Network Devices. SAP ECC 6.0, 
SRM & BW hardware landscape is deployed in three 
environments, viz. Development, Quality Assurance and 
ProducƟ on. The Development System is where most 
of the implementaƟ on work takes place. The Quality 
Assurance System is the plaƞ orm for all the fi nal tesƟ ng 
to be conducted before being moved to the ProducƟ on 
environment through a transport mechanism. The 
ProducƟ on System is where the end users connect to 
perform their daily SAP transacƟ ons. The producƟ on 
servers in ECC, SRM & BW have been confi gured in fail 
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over clusters. EP, SM, PI, BO are two-Ɵ er environments 
with ProducƟ on and Development plaƞ orms. The enƟ re 
landscape is connected to SAN storage through SAN 
Switches. Backup is automated through Automated Tape 
Library.

 The Network is based on three-Ɵ er architecture. Tier-1 
is the Core Layer that connects the Servers within SAP 
Server landscape; Tier-3 is the Access Layer that enables 
the end-user clients to connect to the SAP Server 
Landscape for resources through the Tier-2 DistribuƟ on 
Layer. The Network is designed to provide connecƟ vity 
path for LAN users (both wired and wireless mode), WAN 
users through MPLS (MulƟ -protocol Label Switching) 
technology, Internet users through VPN (Virtual Private 
Network). A simplisƟ c diagrammaƟ c representaƟ on of 
OIL’s SAP landscape is depicted in Figure 2.   

 Informa  on Technology is the underlying backbone 
over which SAP ERP thrives. In a large organizaƟ on 
like OIL with thousands of users and having offi  ces 
at geographically diverse locaƟ ons, the challenges of 
supporƟ ng an enterprise grade infrastructure like ERP, 
making 24x7x365 data availability across all business 
funcƟ ons while ensuring data security, are many and 
varied. Managing and administering the ERP landscape 
is an on-going concern. The team from IT Department 
plays a crucial role in this regard. The responsibiliƟ es 
shouldered by IT Department are summarized as under:

Managing ERP Data Center: 1. To host the core ERP 
Hardware infrastructure in the form of Servers, Storage, 
Network Devices, Backup Tape Library etc., the Data 
Center is also required to be equipped with the support 
faciliƟ es like Precision AC, UPS etc. Managing & monitoring 
the Data Center on a 24x7 basis and taking proacƟ ve 
acƟ on to ensure system availability is responsibility of IT 
Department.   

Administering SAP: 2. IT is responsible for daily monitoring 
of ERP applicaƟ ons, taking correcƟ ve measures for 
opƟ mum performance and pro-acƟ ve steps regularly 
to minimise glitches and maximise performance. User 
role assignment, patch update at OS & ApplicaƟ on level, 
managing transport funcƟ ons, taking data back-ups etc 

form part of SAP administraƟ on being carried out by the 
BASIS Team of IT Department.

New Development: 3. Any new development/ customizaƟ on 
work involves programming in SAP plaƞ orm using the 
programming languages of ABAP, Webdynpro and BSP. 
This is a conƟ nuous acƟ vity being carried out by the team 
of developers from IT Department, as there is growing 
demand for incorporaƟ ng business funcƟ onaliƟ es into 
SAP fold.  

Managing LAN and WAN, VPN: 4. All SAP resources are 
accessed over the network & OIL’s SAP end users, 
numbered in thousands, span across diff erent locaƟ ons. 
There are huge challenges in terms of managing a trouble-
free 24x7 network up-Ɵ me at all the three Ɵ ers of Core, 
DistribuƟ on & Access. There are mulƟ ple technologies at 
work, hundreds of network devices deployed to ensure 
that the desired SAP transacƟ on can be carried out by 
LAN/ WAN/ VPN end user. 

Managing Client Desktops: 5. IT Department is also 
responsible for providing, maintaining, confi guring client 
desktops so that the right resource is available to the 
users. Rapid technology change necessitates replacement 
of client hardware at regular intervals. 

Ensuring informa  on security: 6. InformaƟ on Security is 
of prime importance to any organizaƟ on to guarantee 
confi denƟ ality, integrity & availability of data. To address 
this aspect, IT Department has implemented a number 
of technology measures such as Firewall, IPS/IDS, Digital 
CerƟ fi cate, AnƟ virus, AcƟ ve Directory, OS updates etc 
at diff erent levels of network, server & client hardware/ 
soŌ ware. 

Management of DR site at Noida7. : IT Department 
maintains a SAP DR (Disaster Recovery) site at Noida 
for the primary Data Center at Duliajan. Management 
of all aspects of the DR Center is the responsibility of IT 
Department.

ERP implementaƟ on at OIL has been a classic example of 
organizaƟ ons leveraging power of informaƟ on technology 
to effi  ciently manage business processes. Benefi ts are being 
realized by way of a unifi ed database, greater effi  ciency, 
transparency & standardizaƟ on in business processes. An 
upstream E&P organisaƟ on off ers ample scope for technology 
deployment in all its areas of operaƟ ons. We at OIL, too, can 
idenƟ fy priority areas that have been managed convenƟ onally 
over the years, plan for technology deployment so that
(i) processes become more effi  cient, (ii) pro-acƟ ve decisions 
can be taken Ɵ mely and correcƟ ve measures resorted to, (iii) 
foundaƟ on for a knowledge database, everyone can learn 
from, is built.
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'Jaivalaya' - the state-of-the-art Petroleum Biotechnology Centre
Introduc  on
Oil India Limited in-tune with its core purpose of being the 
fastest growing energy company with a global presence 
providing value to the stakeholders, has always infused 
newer technologies into its operaƟ ons through its world 
class R&D Centre located at Duliajan, Assam since the year 
1985. 
Oil India Limited (OIL) has applied new technologies like 
Biotechnology, to solve a wide array of its operaƟ onal 
problems in an economical and ecologically sustainable 
manner. OIL has used Biotechnology for carrying out 
Microbially Enhanced Oil Recovery, BioremediaƟ on of 
contaminated sites, Paraffi  n DegradaƟ on, Microbial Induced 
Corrosion and Microbial Geo-prospecƟ ng for hydrocarbons 
with the help of technology and service of external 
agencies like TERI, OTBL, IRS-ONGCL, CSIR-NEIST, IASST and 
NGRI. The key components in all these biotechnological 
intervenƟ ons are living microorganisms or their metabolic 
products. Microorganisms being living organisms, require 
sophisƟ cated infrastructure and technically skilled 
manpower for their isolaƟ on, acƟ vity elucidaƟ on, genomic 
& metabolic characterisaƟ on, scale-up for bio product 
formulaƟ on, viability assessment and monitoring during 
fi eld implementaƟ on. Furthermore, the success rates of any 
biotechnological intervenƟ on in the E&P industry increases 
considerably if the microbial formulaƟ ons are derived 
from the natural micro-fl ora of the sites in which they are 
intended to be used. The experiences gained over the years 
in implemenƟ ng Biotechnology, made it necessary for 
OIL to develop a state-of-the-art Biotechnology research 
infrastructure in its main operaƟ onal base at Duliajan, 
Assam. With the establishment of the state-of-the-art 
Petroleum Biotechnology Centre named as “Jaivalaya”, 
formally inaugurated and inducted to service on 26th 
September, 2014 by CMD Shri.S.K. Srivastava, this key step 
in developing an in-house infrastructural base and capability 
in the area of Biotechnology has become a reality.

Thrust areas of research 
The creaƟ on of the state-of-the-art in-house Biotechnology 
research facility is expected to have signifi cant impact 
on successful fi eld implementaƟ on of Biotechnological 
applicaƟ ons parƟ cularly in areas of enhancing recovery of 
oil from old wells with the help of microorganisms, reducƟ on 
of metal corrosion in water handling systems, economical 
and ecologically safe management of environmental 
polluƟ on and improved oil recovery from wells by miƟ gaƟ ng 
paraffi  n wax deposiƟ on. Some of the immediate and future 
thrust areas of research in the state-of-the-art Petroleum 
Biotechnology Centre are being idenƟ fi ed as follows: 

Research  Thrust Expected  outcomes
Microbially Induced 
Corrosion (MIC)

Improved injecƟ vity of water 
injecƟ on wells, Enhanced installaƟ on 
lifespan. Management of corrosive 
bacterial populaƟ ons like Sulphate 
Reducing Bacteria (SRB). 

Development of 
Microbial strains for 
MEOR and Paraffi  n 
degradaƟ on

Enhanced/Improved  Oil Recovery 
from ageing  oil reservoirs  and 
reducƟ on of costly mechanical 
scrapping  respecƟ vely

Biosensors and 
Bio- fi ltraƟ on for 
Produced Water 
Re-InjecƟ on (PWRI)

Real-Ɵ me cost eff ecƟ ve  in-situ 
monitoring of pollutants and  
clarifi caƟ on of  produced water to 
acceptable standards for reinjecƟ on 
/ possible alternaƟ ve use in 
agriculture  

Biogenic 
bactericides

Reduced dependence on costly 
proprietary chemical bactericides 
harmful to human health and 
environment

Oil degrading 
bacterial strains

Bio-remediaƟ on of  oil contaminated 
land/sites

Bacterial markers 
for geo-prospecƟ on

Cost eff ecƟ ve tool for hydrocarbon 
exploraƟ on using marker bacterial 
species to locate and map 
hydrocarbon reserves

Bio-energy 
(microbial next 
generaƟ on biofuel)

Possible scale up and producƟ on. IPR 
on novel species. 

The state-of-the-art ‘Jaivalaya’ Petroleum Biotechnology 
Centre is equipped with two fully integrated secƟ ons, one 
devoted to molecular biology and microbiology and the 
other for various analyƟ cal works. Some of the sophisƟ cated 
equipments installed in the facility are as follows: 

Biosafety Cabinet1. 
Anaerobic WorkstaƟ on 2. 
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Research Microscope 3. 
BOD Incubator4. 
Gradient PCR machine5. 
Dual Chamber Shaker Incubator 6. 
Cooling Centrifuge 7. 
Bioreactors  8. 
Gas Chromatograph (GC)9. 
High Performance Liquid Chromatograph (HPLC) 10. 
Automated Autoclave 11. 
AutomaƟ c Soxhlet Apparatus 12. 
-80°C Deep Freezer 13. 
Gel DocumentaƟ on System 14. 
Gel Electrophoresis Unit 15. 
UV-Visible Spectrophotometer 16. 
Ultra-Pure Laboratory Water Purifi caƟ on System with 17. 
Iron Removal 

Impact on Industries and Academic/R&D Ins  tutes
From the biotechnological perspecƟ ve, the enƟ re North-
Eastern Region of India is perhaps unique in the world due 
to its inherent biodiversity since, the region falls under 
the realms of two globally recognized Mega-Biodiversity 
hotspots namely the Himalayan Mega Biodiversity hotspot 
and the Indo-Burma Mega Biodiversity hotspot. With the 
inducƟ on of the state-of-the-art Petroleum Biotechnology 
Centre into service on 26th September, 2014, OIL has 
taken a signifi cant stride ahead in the E&P Business since, 
it also opens up one of the world’s oldest commercial 
oil producing areas falling in the Assam-Arakan basin to 
increased biotechnological research and development. 
LocaƟ on of the state-of-the-art research facility in Duliajan, 
the operaƟ onal headquarters of Oil India Limited is 
signifi cant since it will help scienƟ sts/biotechnologists 
to successfully probe into the yet un-studied and novel 
microbial populaƟ ons inhabiƟ ng the reservoirs that are sƟ ll 
producing crude oil even aŌ er nearly more than 100 years 
of commercial oil producƟ on. 
The research thrust areas idenƟ fi ed for the Petroleum 
Biotechnology Centre of OIL would require acƟ ve research 
collaboraƟ on with naƟ onal and internaƟ onal laboratories 
parƟ cularly with the ones located in the North-Eastern Region 
of India. Till date there are only few R&D labs devoted to the 
area of Petroleum Biotechnology in the region namely The 
InsƟ tute of Biotechnology & Geotectonics Studies, (INBIGS) 
of ONGC located in Jorhat and an ONGC funded Centre for 
Petroleum Biotechnology (ONGC-CPBT) in Tezpur Central 
University. A joint venture biotechnology company of 
ONGC and TERI named as OTBL (ONGC-TERI Biotechnology 
Limited) also has a laboratory set up at Nazira. The advent 
of OIL’s state-of-the-art Petroleum Biotechnology research 
facility at Duliajan that houses a wide array of sophisƟ cated 
equipments essenƟ al for cuƫ  ng-edge research in a single, 

fully integrated laboratory set-up is therefore expected to 
provide the much needed thrust to E&P industry specifi c 
research in India. 
OIL has also entered into a MOU with The Energy and 
Resources InsƟ tute (TERI) to leverage upon the years 
of experience and experƟ se of the TERI in the area of 
Biotechnology. The Petroleum Biotechnology Centre 
of OIL has already iniƟ ated a  collaboraƟ ve research 
project with one of the oldest Central UniversiƟ es in the 
region i.e. North-Eastern Hill University, Shillong for bio-
prospecƟ on of novel biofuel producing microorganisms. 
In the near future, more such Industry-Academia research 
collaboraƟ ons and creaƟ on of Petroleum Biotechnology 
specifi c research consorƟ um will be taken up with The 
Petroleum Biotechnology Centre of OIL being the umbrella 
organizaƟ on. Apart from solving operaƟ onal problems of 
both upstream and downstream oil companies through 
biotechnological intervenƟ ons, the centre is also envisioned 
to generate skilled human resources by imparƟ ng 
opportuniƟ es for PhD research scholars of the partner 
universiƟ es/insƟ tutes to undertake need based result 
oriented research in the area of Petroleum Biotechnology. 
The state-of-the-art Petroleum Biotechnology Centre in 
Duliajan will also provide a research hub for similar public 
and private Energy Companies operaƟ ng in the region by 
providing technical assistance in the form of contract or 
consultancy mode research projects. Ancillary support 
industries/businesses that are crucial to the maintenance 
of an advanced laboratory like Equipment calibraƟ on 
and tesƟ ng industries, Chemical and microbial growth 
media manufacturers, Bio-medical laboratory equipment 
manufacturers, service providers for high purity gas 
cylinders are also expected to benefi t from the creaƟ on of 
the research facility at Duliajan, Assam. 

Genera  on of IPR/Patents and 
commercializa  on of technology 
Research in the various dimensions of Biotechnology in the 
centre will lead to generaƟ on of Intellectual Property Rights 
in the form of both product and process patents. These 
patents will be applied both naƟ onally and internaƟ onally 
so that the novel techniques, methods, products developed 
during the course of the research acƟ viƟ es can result in 
profi t the company. Some of the technologies generated 
will also be commercialized through wholly owned 
subsidiaries, Public-Private partnerships, industry-academia 
Ɵ e-ups or through state/central government biotechnology 
incubaƟ on centres, schemes or Special Economic Zones. 

Development of Human Resources and Societal 
Benefi ts in the area of opera  ons
The centre is also envisioned to generate skilled human 
resources by imparƟ ng opportuniƟ es for PhD research 
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scholars of universiƟ es/insƟ tutes to undertake need 
based result oriented research in the area of Petroleum 
Biotechnology. Further, skill development training and 
biotechnology awareness programmes among school and 
college students in-tune with the vision of Oil India Limited 
will be taken up in the form of workshops/ conferences/
symposia/brainstorming/fi eld demonstraƟ ons once 
the research centre matures into a hub of advanced 
biotechnological research in the E&P sector not only in 
India but in the Global context also. 
Societal benefi ts that are likely to be generated from the 
state-of-the-art Petroleum Biotechnology R&D facility are 
as follows:

The miƟ gaƟ on of environmental polluƟ on caused as 1. 
a result of OIL E&P acƟ viƟ es in its area of operaƟ ons 
through safe and ecologically harmless biotechnological 
intervenƟ on will lead to stakeholder saƟ sfacƟ on.
Local Entrepreneurs already connected with the bio-2. 
medical industry or young entrepreneurs wanƟ ng to 
start small scale knowledge driven industries based 
on technologies developed in the centre or related 
to its support infrastructure will be trained, imparted 
pracƟ cal know-how by the Centre as a part of its 
awareness, outreach, training and CSR acƟ vity as and 
when mandated by OIL.    

GeneraƟ on of Human Resources in the key technology 3. 
area of Petroleum Biotechnology through PhD 
research will have a synergisƟ c eff ect on development 
Higher educaƟ on in India in the area of petroleum 
biotechnology in the form of University Departments, 
Industry-Sponsored Chairs which will ulƟ mately lead to 
employment and income generaƟ on.
Nearly all biotechnological intervenƟ ons proposed to 4. 
be carried out by the research centre are ecologically 
safe as they are primarily derived from raw materials 
of biological or natural sources. The carrier material 
used in most formulaƟ ons of bacteria readied for fi eld 
applicaƟ on consists of agricultural waste materials 
like corn, rice husk. The centre has already idenƟ fi ed 
‘Biogenic bactericides’ as one of its research thrust. 
Biogenic bactericides are substances derived from 
purely biological sources with an ability to kill or inhibit 
harmful corrosion causing bacteria in the oil fi elds. 
If iniƟ al experiments are successful these biogenic 
substances will have to be sourced from the wide range 
of plant varieƟ es grown as cash crops in Assam. This will 
lead to socio-economic development of the agricultural 
communiƟ es of the region especially NE India by 
generaƟ ng income avenues for contract farming.

OIL Geo-scien  fi c works presented in Eage Amsterdam, The Netherlands
OIL GeoscienƟ st Dr. G K Ghosh (Suptdg. Geophysicist) 
presented three technical papers in the recently held 
76th InternaƟ onal Conference & ExhibiƟ on organized by 
European AssociaƟ on of GeoscienƟ sts and Engineers 
(EAGE) at Amsterdam, Netherlands. The Ɵ tles of the papers 
presented in the above conference are:

 Es  ma  on of source - edge and basement depth 
es  ma  on using gravity-magne  c data in north-
eastern India (Dr. G K Ghosh, Suptdg. Geophysicist &
Dr. R Dasgupta, GM-NEF).

 Integrated approach for drilling loca  on using crooked 
line seismic, gravity, magne  c and geochemical data 
(Dr. G K Ghosh, Suptdg. Geophysicist & Dr. R Dasgupta, 
GM-NEF).

 Integrated gravity and seismic data interpreta  on for 
basement depth es  ma  on in Sadiya area of Assam-
Arakan Basin (Dr. G K Ghosh, Suptdg. Geophysicist &
Dr. R Dasgupta, GM-NEF).

The papers were well received, discussed and sƟ rred keen 
interest among the E&P professionals and geoscienƟ sts 
present in the conference. An internaƟ onal crowd of more 

than 6000 geologists, 
geophysicists, engineers, 
professional, students 
and government offi  cials 
around the globe aƩ ended 
the conference. More 
than 1000 papers were 
presented on various topics 
like basin analysis, migraƟ on 
theory, potenƟ al fi elds, 
reservoir characterizaƟ on, 
seismic acquisiƟ on, seismic 
aƩ ribute, microseismic 
case studies, rock physics, 
seismic modelling, non-convenƟ onal methods and 
straƟ graphic interpretaƟ on, petrophysics, VSP processing 
and imaging, NMO and stacking, EM Inversion, carbonate 
reservoir characterizaƟ on, CO2 rock physics, AVO-AVA analysis, 
improving imaging in complex areas and imaging seismic 
interferometry-InnovaƟ ve applicaƟ on and observaƟ on  etc. 
with more than 140  diff erent sessions. The august forum 
appreciated the works carried by the organisaƟ on.
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OIL retain PSPB inter-unit Golf  tle

OIL retain PSPB inter-unit Football  tle

OIL bags winner Trophy in PSPB veteran Tennis Tournament

Viraj Madappa fi red a superb four-under 68 in the second 
round to lead OIL 'A' team to victory in the OIL hosted 

35th PSPB Inter-unit golf tournament, that concluded at 
the par-72 Jaypee Greens Golf Course. OIL tallied a score of 
gross 421 to successfully defend the team Ɵ tle.

Defending champions and host Oil India Limited (OIL) 
retained the Ɵ tle in the PSPB Inter Unit Football 

Championship held at GuwahaƟ  from 16th to 20th February, 
2015. In a keenly contested fi nal played at the SAI Regional 
Centre ground at GuwahaƟ  on 20th February, OIL edged 
past last year runners up ONGCL by the barest of margin. 
AŌ er a barren fi rst session skipper Mintu Boro neƩ ed the 
match winning goal in the 80th minute with a cleverly taken 
heading. Finding the opponent goalkeeper Bilifang Narzary 
out of posiƟ on, Mintu gently put the ball inside the goal 
with a mild header. OIL defeated the ONGC team by 1-0.

Defending champion Kalyan Kumar Das and Hakim Ali of 
Oil India Limited (OIL) seen receiving the winner trophy 

of veterans doubles event of 34th inter-unit petroleum 
sports promoƟ on board (PSPB) tennis tournament - 2015  
from Mr. Gautam Roy, Managing Director, CPCL,  held at 
Chennai from march 1-7, 2015 which was organised by 
Chennai Petroleum CorporaƟ on limited (CPCL). Hakim Ali 
(Center) also became runners-up in the veteran singles 
singles event. 

Shri S.K. Srivastava, Chairman & Managing Director, Oil India Limited receiving the Winners' Trophy from 
the Chief Guest Shri Saurabh Chandra, Secretary, Ministry of Petroleum & Natural Gas, Govt. of India 

along with OIL's 'A' Team members, in the presence of funcƟ onal Directors of OIL

day total was the team's total for the tournament.
"Despite the cold windy condiƟ ons, my hiƫ  ng was quite 
saƟ sfactory. I am very happy that I had a major role to play 
in my team's victory," said the shy-natured Viraj.

Viraj's 68 on a cold winter day, 
supported with a fi rst day score of 
69 helped him win the Individual 
Ɵ tle too with a combined score of 
gross 137. 
GAIL 'A' ended up second with a 
total of gross 427 while ONGC's 
'A' team was third with gross 430. 
Apart from Viraj, the winning team 
was well supported by Udayan 
Mane, AdiƟ  Ashok, Samarth 
Dwivedi and Arjun Sharma. 
The team score for both the Gross 
and NeƩ  categories was calculated 
by taking into account three best 
scores for each day and the two-
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Nava Kalita, Deputy Chief Engineer (Telecom), Pipeline Department presented a technical 
paper Ɵ tled “UPGRADING PIPELINE SCADA SYSTEM WITH MINIMAL DISRUPTION, ISSUES AND 
CHALLENGES”  at an InternaƟ onal conference “Petroleum and Power meet 2015” organized by 
InternaƟ onal society of AutomaƟ on at New Delhi on 10th and 11th April 2015. He was invited to 
present the paper in the conference which was aƩ ended by more than 300 delegates from all 
over the world from the Power and petroleum automaƟ on industry. A leƩ er of appreciaƟ on was 
awarded to Shri Nava Kalita by ISA for the paper. 

Shashank Tiwari, son of Shri Satyender Tiwari, Employee RelaƟ ons Department, Duliajan secured 
First PosiƟ on in the Shot Put Event (Boys- Under – 18) in the 39th All Assam Junior and Senior State 
level AthleƟ cs Championship, 2015 organised by Dhekiajuli Sports AssociaƟ on under the aegis of 
Assam AthleƟ cs AssociaƟ on at Dhekiajuli   from 20th to 23rd January 2015. He is a student of Class 
XI (Commerce) in Delhi Public School, Duliajan. 

Koushik Das, son of Ms Sewali Sharma Das and Shri Suren Das of Civil Engineering Department has 
successfully completed Doctor of Philosophy from Indian InsƟ tute of Technology, GuwahaƟ . The 
Ɵ tle of his thesis was ‘Non-invasive detecƟ on of a tumor in a human breast’. Dr. Koushik das is a 
Mechanical  Engineer and is currently associated with NaƟ onal InsƟ tute of Technology, Meghalaya 
as an Assistant professor. 

Sabbir Ahmed Hussain, son of Ms Reena Hussain Mazumder, Planning Department and Late Rt. 
Ahmed Hussin Mazumder, an alumnus of DPS, Duliajan had successfully completed his B.Tech
(1st Class) and placed in TCS, Pune as Assistant Engineer. He then appeared in Indian Naval Academy 
(INA) and was selected. AŌ er compleƟ ng his 6 months course at INA in Ezhimala, Kerela he is 
currently working in Indian Navy as Sub-Lieutenant.  He is the fi rst person from OIL, Duliajan to get 
enlisted in Indian Navy. 

Lokdeep Kabiraj, son of Shri Lakshman Kabiraj, Kolkata Offi  ce bagged 5th PosiƟ on (Individual Ɵ me: 
47.8 seconds) in the 16th Asian Junior AthleƟ c Championships- 2014 for men 4X400 mtr relay race 
at Taipei, Taiwan. 

Ms. Pallabi Mazumdar, wife of Mr Rajumoni Saikia, Sr Manager (Vigilance) OIL, Corporate 
Offi  ce commanded the Republic Day Parade at Khanapara, GuwahaƟ . As the conƟ ngent led by
Ms. Mazumdar marched past the ceremonial dais, the crowd broke into applause. The event leŌ  
the women members in the crowd emoƟ onal and proud. She is presently posted at GuwahaƟ  
(Metro) as Dy. Superintendent of Police.
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¿›¶ûþ Õý×ÃÃù ý×ÃÃ¿Gûþ±ò,

ú¿M�Ã ü¥óðÃ1 äÂ±¿ýÃÃðÃ± ÂóÓ1±ÂõÍù û±ÝËîÂ ÕËi¤ø¸í Õ±1n¸ ëÂ×ÈÂó±ðÃò ëÂ×ËðÃÉ±Ëá 
ÂõMÇÃÃòÏûþ ßÁ±ûÇÉü¥ó±ðÃò1 ›¶Ëûþ±æÃòÏûþîÂ±, ÂóÅ1¿í öÂ±G±11 Âó1± ëÂ×ÈÂó±ðÃò ý}ÃÃ±ü, 
òîÅÂò öÂ±G±1 Õ±¿»©¨±11 ßÁ¿êÂòîÂ±, ßÁËêÂ±1 Âõ±îÂ±Âõ1í ý×ÃÃîÂÉ±¿ðÃ ¿Âõ¿öÂi§ ›¶îÂÉ±ý3ÃÃ±ò1 
üijÅàÏò ýÃÃ’Âõ ùá± ÆýÃÃËåÃ¼

E&YÛ ÕùÂóËîÂ äÂËù±»± ÛßÁ ü÷ÏŽÂ± ÕòÅü¿1 ëÂ×ËðÃÉ±áËéÂ±îÂ Âõ±¿íæÃÉ1 
¿ÂõßÁ±ú, ßÁ÷ÇäÂ±1Ï1 Îü»±¿òÂõÔ¿MÃÃ Õ±¿ðÃ ßÁ±1íîÂ ÕýÃÃ± Âó±ÒäÂ ÂõåÃ1îÂ 25,000 Õ¿îÂ¿1M�Ã ßÁ÷Çú¿M�Ã1 ›¶Ëûþ±æÃò ýÃÃ’Âõ¼ Îá±ùßÁÏûþ ñ±1± ÕòÅü¿1 öÂ±1îÂÏûþ 
ÎîÂù-ÎáäÂ àGîÂ ßÁ÷ÇäÂ±1ÏËûþ Õ¿ñßÁ Âõûþü Âó±ûþ¼

›¶±ûþ 50 úîÂ±Ñú ßÁ÷ÇäÂ±1Ï1 20 ÂõåÃ11 Õ¿ñßÁ ßÁ÷Ç Õ¿öÂ:îÂ± ÆýÃÃËåÃ Õ±1n¸ ý×ÃÃûþ±1 Õ¿ñßÁ üÑàÉËßÁý×ÃÃ ÕýÃÃ± 5-10 ÂõåÃ11 ¿öÂîÂ1îÂ ßÁ÷Ç¿òÂõÔ¿MÃÃ Âó±Âõ¼ 
11 úîÂ±Ñúý×ÃÃ ÕýÃÃ± 5 ÂõåÃ11 ¿öÂîÂ1îÂ Õ»ü1 ¢¶ýÃÃí ßÁ¿1Âõ¼ ôÂù¦¤1+ËÂó ÎîÂù-ÎáäÂ àGîÂ Õ¿öÂ: ÷±òÅýÃÃ1 üÑàÉ± ùŽÂíÏûþöÂ±Ë» ßÁ¿÷ û±Âõ¼ ¿÷ëÄÂ 
Î÷ËòæÃË÷KI× ™¦11 Âó1±Ý 34 úîÂ±Ñú ¿Âõø¸ûþ± Îü»±¿òÂõÔMÃÃ ýÃÃ’Âõ¼

ëÂ×ÂóË1±M�Ã ¿Âõø¸ûþËéÂ± Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÎŽÂSËîÂ± ›¶Ëû±æÃÉ ýÃÃ’Âõ¼ ÎßÁ±¥ó±òÏ1 û±S±ÂóïîÂ Õ±¿÷ ÛËò ÛßÁ ŽÂíîÂ ëÂ×Âó¿¦šîÂ ÆýÃÃËåÃ±¿ýÃÃ û’îÂ ÂõUËîÂ± 
ÎæÃÉ‡Â ¿Âõø¸ûþ± Õ±1n¸ Õ¿öÂ: ßÁ÷ÇäÂ±1ÏËûþ ÂõåÃ1¿ðÃËûþßÁ1 ¿öÂîÂ1ËîÂ Õ»ü1 ¢¶ýÃÃí ßÁ¿1Âõ¼

E&Y1 ü÷ÏŽÂ± ÕòÅü¿1, ëÂ×ËðÃÉ±áËéÂ±Ë» üijÅàÏò ýÃÃ’Âõ ùá± ÕýÇÃÃîÂ±1 ÕöÂ±»1 Õ±ò ÛéÂ± ßÁ±1í ÆýÃÃËåÃ ý×ÃÃûþ±1 Âõ±ËÂõ ›¶Ëûþ±æÃòÏûþ ¿ÂõËúø¸ ›¶ßÁ±11 
ðÃŽÂîÂ± û±ßÁ Õ±ýÃÃ1í ßÁ1± üýÃÃæÃ ßÁï± òýÃÃûþ¼ ÎüËûþ, ëÂ×ËðÃÉ±áËéÂ±Ë» Õò±áîÂ Âó±ÒäÂ ÂõåÃ1 ÷±òîÂ Õ¿öÂ: ÎÂóú±ðÃ±1ÏüßÁùßÁ ÎýÃÃ1n¸»±ý×ÃÃ Õ¿îÂ ÂõÔýÃÃÈ 
Âó¿1í±÷1 üijÅàÏò ýÃÃ’Âõ Âó±Ë1¼

Õ±÷±1 ÂõU Õ¿öÂ: ÂõÉ¿M�ÃËûþ Õ»ü1 ¢¶ýÃÃí ßÁ¿1Âõ ÂßÁ±1Ëí Õ±÷±1 Âõ±ËÂõÝ ›¶îÂÉ±ý3ÃÃ±òËéÂ± ÂõU ëÂ±ãÃÃ1¼ ÕýÃÃ± Âó±ÒäÂ ÂõåÃ1 ü÷ûþ ÎßÁ±¥ó±òÏ1 Âõ±ËÂõ Õ¿îÂ 
&1n¸QÂóÓíÇ¼ Õü÷1 ÂóÅ1¿í ÎîÂùÂóï±1ü÷ÓýÃÃ1 Âó1± ÎîÂù ëÂ×ÈÂó±ðÃò1 ñ±1±Âõ±¿ýÃÃßÁîÂ± ÕŽÅÂJ 1±¿àÂõ1 ßÁ±1Ëí ›¶ËäÂ©†± äÂù±ý×ÃÃ ïßÁ±1 ùáËîÂ Ûò ý×ÃÃ Ûù 
¿Âó ÂõvßÁ ›¶ñ±òÍßÁ ¿÷ËæÃ±1±÷ Õ±1n¸ Õh›¶ËðÃú1 ÎîÂùÂóï±11 Âó1±Ý Õ±÷±1 ÂõU ›¶îÂÉ±ú± Õ±ËåÃ¼

÷ý×ÃÃ üðÃ±Ëûþ ¿Âõ�«±ü ßÁË1± Îû ßÁ¿êÂò ›¶îÂÉ±ý3ÃÃ±ò Õ±1n¸ ýÃÃîÂ±ú±1 ü÷ûþîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁËù üðÃ±Ëûþ ¿òæÃ1 ðÃŽÂîÂ±1 Âó¿1äÂûþ ¿ðÃ ü÷±Ëù±äÂò±1 Îû±áÉ 
›¶îÅÂÉMÃÃ1 ¿ðÃ Õ±¿ýÃÃËåÃ¼ Îû±»± ðÅÃéÂ± ðÃúßÁîÂ Õü÷1 ¿ëÂßÁ÷, ßÁêÂ±ù¿ò, Âõ±Ë1ßÅÁ¿1 Õ±1n¸ Âõ±âæÃ±ò Õ=ùîÂ ÆîÂù öÂ±G±1 Õ±¿»©¨±1 ßÁ¿1 Õ±¿÷ ðÔÃúÉÂóéÂ 
üù±ý×ÃÃ ¿ðÃËåÃ± û±1 ôÂù|n¸¿îÂîÂ Õ±÷±1 ëÂ×ÈÂó±ðÃò ùŽÂíÏûþöÂ±Ë» ÂõÔ¿X Âó±ý×ÃÃËåÃ¼

¿ßÁc öÓÂîÂ±¿QßÁ Õ±1n¸ öÓÂ-1±æÃÍò¿îÂßÁ Âó¿1ËÂõú S�÷±áîÂöÂ±Ë» æÃ¿éÂù Õ±1n¸ ›¶îÂÉ±ý3ÃÃ±òÂóÓíÇ ÆýÃÃ Õ±¿ýÃÃËåÃ¼ ÎüËûþ ßÁ÷ÇËŽÂSîÂ Õ±áÂõ±¿ìÂÿ Æá ï±¿ßÁÂõ1 
ßÁ±1Ëí Õ±÷±ßÁ Õ¿ñßÁ ÷òËû±¿áîÂ± Õ±1n¸ ÎßÁÌúùÂóÓíÇ ›¶ûþ±ü1 ›¶Ëûþ±æÃò ÆýÃÃËåÃ¼ òîÅÂò äÂ±÷ Õý×ÃÃù ý×ÃÃ¿Gûþ±Ëò Õ¿öÂ:îÂ±ÂóÅ©† Õ¢¶æÃüßÁù1 Âó1± 
ÎßÁ±¥ó±òÏ1 ðÃ±¿ûþQöÂ±1 ù’Âõ Âó1±ÍßÁ üŽÂ÷ Õ±1n¸ ðÃŽÂ ÆýÃÃ ëÂ×¿êÂÂõ ù±¿áÂõ¼ üßÁËù±Ë» ¿÷¿ù ÂóÅ1¿í ÎîÂùÂóï±1ü÷ÓýÃÃ1 Âó1± Õ¿ñßÁ ÎîÂù Õ±ýÃÃ1í1 
òîÅÂò òîÅÂò Âóï1 üg±ò ßÁ¿1Âõ ù±¿áÂõ¼ òîÅÂò ðÃ±¿ûþQ ßÁ±g Âó±¿îÂ Æù ûÅXüðÔÃú ŽÂÏ›¶îÂ±Ë1 ¿ò‡Â±üýÃÃ ßÁ±÷ ßÁ¿1Âõ ù±¿áÂõ û±ËîÂ ÎßÁ±¥ó±òÏ1 
öÂ¿»ø¸ÉîÂßÁ üÅ1ŽÂ± ¿ðÃÂõ Âó±Ë1± Õ±1n¸ ü÷±Ëù±äÂßÁüßÁùßÁ ûï±ûï ›¶îÅÂÉMÃÃ1 ¿ðÃÂõ Âó±Ë1±¼

Õ±ý×ÃÃò-úÔÑàù±1 Âó¿1ËÂõú ¿ÂõäÂ1±1 ðÃË1 ëÂ×i§îÂ ÎýÃÃ±»±Íù Õ±¿÷ ÕËÂóŽÂ± ßÁ¿1Âõ Îò±»±Ë1±¼ üßÁËù± Âõ±ñ± Õ¿îÂS�¿÷ ßÁ±÷ ßÁ1±1 ÂÂóLš± ëÂ×¿ùûþ±ý×ÃÃ 
ù’Âõ ù±¿áÂõ¼ îÂ±1 ßÁ±1Ëí üÑâÂõX ÆýÃÃ ßÁ±÷ ßÁ1±1 ›¶Ëûþ±æÃò û±1 ÁZ±1± ¿ôÂ‹1 ÂõUËîÂ± ü÷üÉ±1 ü÷±ñ±ò ëÂ×¿ùÝ»±îÂ üýÃÃ±ûþ ýÃÃûþ¼ ÛæÃò ¿ôÂ‹ 
¿æÃÕ’ù¿æÃ©† ¿ýÃÃäÂ±ËÂõ ÷ý×ÃÃ ¿òæÃ1 Õ¿öÂŽÂîÂ±1 Âó1± Ûý×ÃÃ ßÁï± ÆßÁËåÃ±¼ Õ±áËîÂÝ ßÁ¿êÂò ü÷ûþ Õ±¿ýÃÃ¿åÃù¼ Õ±áËîÂÝ Õ±¿÷ Õü÷îÂ ÂõU 1±æÃÍò¿îÂßÁ, 
ü±÷±¿æÃßÁ ëÂ×O±ò-ÂóîÂò ›¶îÂÉŽÂ ßÁ¿1ËåÃ±¼ üßÁËù± ßÁ¿êÂò Âó¿1¿¦š¿îÂ1 üËNÝ Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁËù üðÃ±Ëûþ öÂ±ù ôÂù±ôÂù ÎðÃàÅ»±ÂõÍù üŽÂ÷
ÆýÃÃ Õ±¿ýÃÃËåÃ¼

Õ±¿÷ Õ±÷±1 ðÔÃìÂÿîÂ± Õ±1n¸ üÑßÁŠ Õ±ËßÁÌ ÛÂõ±1 ›¶÷±í ßÁ¿1Âõ Îò±»1±1 ÎßÁ±Ëò± ßÁ±1í ò±ý×ÃÃ¼ Õ±ËÂó±ò±Ëù±ßÁ ›¶ËîÂÉßÁæÃò1 üýÃÃËû±¿áîÂ±Ë1 Õ±¿÷ 
Õ¿îÂ üij±òÏûþ ÷ýÃÃ±1P ›¶¿îÂ‡Â±ò1 ¿àîÂ±Âó ýÃÃ±¿äÂù ßÁ¿1ÂõÍù üŽÂ÷ ýÃÃ’÷ ÂõÅ¿ù Î÷±1 ÂóÓíÇ ¿Âõ�«±ü Õ±ËåÃ¼

Õ±ËR±i§ûþò ¿ÂõËúø¸: (Self Development Expert) Âõè±ûþ±ò ÎÂ¸CäÂÏ1 Ûø¸±1 ßÁï±Ë1 Õ±¿æÃ ÷ý×ÃÃ ü±÷¿1Âõ àÅ¿æÃËåÃ± - ‘‘¦¤±26ÃμÉ1 Âó¿1ü1ËéÂ±1 
Âó1± Ýù±ý×ÃÃ Õ±ýÃÃ±¼ òîÅÂò ¿ßÁÂõ± ßÁ¿1ÂõÍù û±ÝËîÂ ÕòöÂÉ™¦ Õ±1n¸ ÕüÅ¿Âõñ± ÕòÅöÂ» ßÁ¿1ËùËýÃÃ ÎîÂ±÷±1 ÀÂõÔ¿X ýÃÃ’Âõ¼’’

’±ª±ø¸fl¡ ˜≈‡… ø¬ı¯∏˚˛±1 fl¡±“¬Û1 ¬Û1±

[Âõ1n¸Ëí±ðÃûþ ú÷±Ç]
Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±
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Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ü=±ùßÁ [ü=±ùò]1+ËÂó 
À ›¶Ë÷±ðÃ ßÅÁ÷±1 ú÷±Ç1 ðÃ±¿ûþQ ¢¶ýÃÃí

À ¿Âõ�«¿æÃÈ 1ûþ Õý×ÃÃù1 òîÅÂò ü=±ùßÁ 
[÷±ò» ü¥óðÃ Õ±1n¸ Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò]

Õý×ÃÃù ý×ÃÃ¿Gûþ±1 òîÅÂò ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁ

À ›¶Ë÷±ð Ã 
ß Å Á ÷ ± 1 

ú÷±Çý×ÃÃ 1 æÅÃò, 
2015 îÂ±¿1à1 
Âó1± Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ ù ¿ ÷ Ë é Â ë Â 1 
ü=±ùßÁ [ü=±ùò] 
1+ËÂó ðÃ±¿ûþQ ¢¶ýÃÃí 
ßÁ¿1ËåÃ¼ ý×ÃÃûþ±1 
Õ±áÍùËßÁ ÎîÂËàîÂ ü÷ÓýÃÃ ÷ýÃÃ±›¶»gßÁ ¿ýÃÃäÂ±ËÂõ Õý×ÃÃù1 ü=±ùßÁ 
[ü=±ùò]1 ðÃù1 ÆüËîÂ æÃ¿ëÂÿîÂ Õ±¿åÃù¼
Õý×ÃÃù ý×ÃÃ¿Gûþ± Õ±1n¸ ¿ÂõËðÃúîÂ ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1 À ›¶Ë÷±ðÃ ú÷±Çý×ÃÃ ý×ÃÃ ÛG 
¿Âó àGîÂ ¿îÂ¿ò ðÃúßÁ1 Õ¿öÂ:îÂ± ü=ûþ ßÁ¿1ËåÃ¼ ÎßÁ±¥ó±òÏ1 ÎŽÂSÏûþ 
÷ÅàÉ ßÁ±ûÉÇ±ùûþ ðÅÃùÏûþ±æÃ±òËîÂ± ÎîÂËàËîÂ öÂ±Ëù÷±ò &1n¸QÂóÓíÇ ÂóðÃÂõÏîÂ 
ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1¿åÃù¼
2012 äÂò1 æÃ±òÅ»±1Ï1 Âó1± 2014 äÂò1 æÅÃòÍùËßÁ Õý×ÃÃù1 ßÁ1ËÂó±Ë1éÂ 
Õ¿ôÂäÂîÂ ÎäÂËKCù±ý×ÃÃæÃðÃ ÷¿íéÂ¿1Ñ ¢¶nÂó1 ÷ýÃÃ±›¶»gßÁ ¿ýÃÃäÂ±ËÂõ À ú÷±Çý×ÃÃ 
ÎßÁ±¥ó±òÏ1 ÕôÂäÂ’1 ›¶ËæÃ"ÃÃü÷ÓýÃÃ ÎäÂ±»±¿äÂîÂ± ßÁ¿1¿åÃù¼ 2014 äÂò1 
æÅÃù±ý×ÃÃ ÷±ýÃÃ1 Âó1± ÎîÂËàîÂ1 ÝÂó1îÂ ¿ÂõæÃËòäÄÂ ÎëÂËöÂùÂóË÷KI× Îá±éÂ1 
ü÷ÓýÃÃ ÷ýÃÃ±›¶»gßÁ1 ðÃ±¿ûþQ ÕÂóÇí ßÁ1± ýÃÃûþ û’îÂ ÎîÂËàËîÂ ÎßÁ±¥ó±òÏ1 
Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò Îá±éÂßÁ ÎòîÔÂQ ¿ðÃ¿åÃù¼ ÛËßÁ ü÷ûþËîÂ À ú÷±Çý×ÃÃ 
Õý×ÃÃù ý×ÃÃ¿Gûþ± ý×ÃÃKI×±1ËòäÂËòù ¿ù¿÷ËéÂëÂ (OIL) 1 ÷ÅàÉ ¿Âõø¸ûþ±1 
ðÃ±¿ûþQÝ ðÃŽÂîÂ±Ë1 Âó±ùò ßÁ¿1¿åÃù¼
ÎÂõò±1ü ¿ýÃÃμÅ ¿Âõ�«¿ÂõðÃÉ±ùûþ1 Û'Âóv’Ë1äÂò ¿ëÂÕ’¿ôÂ¿æÃ' ¿Âõø¸ûþ1 
¦§±îÂËßÁ±MÃÃ1 À ú÷±Çý×ÃÃ ÷±ò» ü¥óðÃ [Ûý×ÃÃäÂ Õ±1] Õ±1n¸ Õ±™LæÃ±Ç¿îÂßÁ 
Âõ±¿íæÃÉ [ý×ÃKI×1ËòäÂËòù ¿ÂõæÃËòäÂ] ¿Âõø¸ûþ ðÅÃéÂ±îÂ Î¦ó¿äÂËûþù±ý×ÃÃËæÃäÂòüýÃÃ 
òîÅÂò ¿ðÃ~Ï1 Õù ý×ÃÃ¿Gûþ± ý×ÃÃk¿éÂ¿éÂëÂ×éÂ Õ» Î÷ËòæÃË÷KI×1 Âó1± 
¦§±îÂËßÁ±MÃÃ1 ¿ëÂÂóv÷±Ý ÕæÇÃò ßÁ¿1ËåÃ¼

Îû±Ã»±Ã 8 Î÷, 2015 îÂ±¿1Ëà 
À ¿Âõ�«¿æÃÈ 1Ëûþ À 

òÔËÂóò ßÅÁ÷±1 öÂ1±ùÏ1 ¦šù±¿öÂ¿ø¸M�Ã 
ÆýÃÃ ÎðÃú1 ¿ÁZîÂÏûþ ÂõÔýÃÃÈ ÆîÂù 
ëÂ×ÈÂó±ðÃò ›¶¿îÂ‡Â±ò Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ù¿÷ËéÂëÂ1 ü=±ùßÁ [÷±ò» ü¥óðÃ 
Õ±1n¸ Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò]1 ðÃ±¿ûþQ
¢¶ýÃÃí ßÁ¿1ËåÃ¼
ÂõîÇÂ÷±ò1 Õ±ý×ÃÃ Õ±ý×ÃÃ ¿éÂ, 1n¸1ßÁÏ [îÂðÃ±òÏ™Lò 1n¸1ßÁÏ ¿Âõ�«¿ÂõÃðÃÉ±ùûþ]1 
1±ü±ûþ¿òßÁ Õ¿öÂû™L± À ¿Âõ�«¿æÃÈ 1Ëûþ ÎðÃú1 ÆîÂù ëÂ×ËðÃÉ±á àGîÂ 
ý×ÃÃ¿îÂ÷ËñÉ üÅðÃÏâÇ 32 ÂõåÃ11 ßÁ÷Ç Âó¿1S�÷± ü÷±5 ßÁ¿1ËåÃ¼ ÷ÓùîÂ 
1±ü±ûþ¿òßÁ Õ¿öÂû™L± ýÃÃ’ËùÝ ÎîÂËàËîÂ Õ¿îÂ ðÃŽÂîÂ±Ë1 ÷±ËßÇÁ¿éÂÑ, 
ü=±ùò, Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò, ÷±ò» ü¥óðÃ àGîÂ ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1ËåÃ 
Õ±1n¸ ¿ßÁåÅÃ¿ðÃò1 Âõ±ËÂõ öÂ±1îÂÏûþ ÎîÂù ¿òá÷1 ¿ÂõËðÃú ú±à±ËîÂ± ¿òËûþ±¿æÃîÂ 
Õ±¿åÃù¼ ÎðÃú1 ëÂ×ËðÃÉ±á àGîÂ òîÅÂò òîÅÂò ÷±ò» ü¥óðÃ Õ±ÒäÂ¿ò ÎûËò 
Leadership (Assessment) Centres, MulƟ  Rater (360) 
Apprisal System, Electronic Performance Management 
System (ePMS), Hydrocarbon Sector Skill Council (HSSC) 
Õ±¿ðÃ1 ›¶ÂõMÇÃÃò Õ±1n¸ 1+Âó±ûþò ßÁ±ûÇÉüÓäÂÏîÂ À 1Ëûþ ëÂ×Ë~àËû±áÉ 
Îû±áðÃ±ò ¿ðÃ¿åÃù¼ ÎîÂËàîÂ NaƟ onal HRD Network (NHRD), 
Delhi NCR 1 [2014-16 ßÁ±ûÇÉßÁ±ù]1 ÛæÃò ›¶ñ±ò üðÃüÉ Õ±1n¸ HR 
Brand ¿ò÷±Çí1 ¿ðÃúîÂ ßÁ±÷ ßÁ¿1 Õ±ËåÃ¼ Entrepreneurship ¿Âõø¸ûþîÂ 
æÃ±¿îÂüÑâ1 Conference on Trade & Development (UNCTAD) 
1 ¦¤ÏßÔÁ¿îÂ›¶±5 ›¶¿úŽÂßÁ À 1Ëûþ ¿Âõ¿öÂi§ æÃ±îÂÏûþ-Õ±™LÐ1±©†ªÏûþ ÎäÂ¿÷ò±1 
- ßÁòôÂ±Ë1kîÂ îÂQáñÓ1 1äÂò± ûÅËá±ËîÂ±»±1 ùáËîÂ 2014 äÂòîÂ 
InternaƟ onal FederaƟ on of Training & Development 
OrganisaƟ on Û Õ±áÂõËìÂÿ±»± Õ¿îÂ üij±òÏûþ Global HRD Award 1 
Overall Winner 1 ¿àîÂ±Âó ðàù ßÁ¿1¿åÃù¼

ÎÂóÃÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ÷LaÏðÃ511 ûÅéÂÏûþ± ü¿äÂÂõ [ÕËi¤ø¸í] À ý×ÃÃëÂ× ¿Âó ¿üËãÃÃ 1 æÅÃù±ý×ÃÃ, 
2015 îÂ±¿1à1 Âó1± ÎðÃú1 ¿ÁZîÂÏûþ ÂõÔýÃÃÈ ÆîÂù ›¶¿îÂ‡Â±ò Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 ÕñÉŽÂ Õ±1n¸ 

Âó¿1äÂ±ùò ü=±ùßÁ1 ðÃ±¿ûþQöÂ±1 ¢¶ýÃÃí ßÁ¿1ËåÃ¼ À ¿üãÃÃ ÛæÃò Î÷ßÁ±¿òËßÁù ý×ÃÃ¿?¿òûþ±1 Õ±1n¸ 1985 äÂò1 
ëÂ×¿1ø¸É± ÎßÁðÃ±11 Õ±ý×ÃÃ Û ÛåÃ ¿Âõø¸ûþ±¼
Õü±÷¿1ßÁ ›¶ú±ü¿òßÁ Îü»±1 [Õ±ý×ÃÃ Û ÛåÃ] ¿Âõø¸ûþ± ¿ýÃÃäÂ±ËÂõ À ¿üãÃÃ ¿Âõ™¦ÔîÂ Õ¿öÂ:îÂ±1 Õ¿ñßÁ±1Ï¼ 
›¶±ËðÃ¿úßÁ àG1 ¿Âõ¿öÂi§ äÂ1ßÁ±1Ï ¿ÂõöÂ±á ÎûËò 1±æÃýÃÃ, ÎäÂ±¿äÂËûþù æÃ±¿©†äÂ ÛG Û÷Âó±»±1Ë÷KI×, ¿æÃù± 
›¶ú±üò, Âó¿1ÂõýÃÃò, ßÁ÷±¿äÇÂËûþù ÎéÂ', æÃù ü¥óðÃ, îÂÏà± ëÂ×ËðÃÉ±á, ßÔÁ¿ø¸ Õ±1n¸ ü÷Âõ±ûþ Õ±¿ðÃîÂ ßÁ±ûÇÉ ¿òÂõ±ÇýÃÃ 
ßÁ1±1 ëÂ×Âó¿1 À ¿üËãÃÃ ÛËßÁñ±Ë1 ÎßÁf äÂ1ßÁ±11 ü÷Å^ ëÂ×i§ûþò, üÑüðÃÏûþ Âó¿1S�÷±, öÓÂîÂù Âó¿1ÂõýÃÃò Õ±1n¸ 
¿ÂõMÃÃ àGËîÂ± ßÁ±ûÇÉ ¿òÂõ±ÇýÃÃ ßÁ¿1¿åÃù¼ ý×ÃÃûþ±Ë1±Âó¿1 ÎîÂËàîÂ Õ±¿åÃù Ø¿1ø¸É± äÂ1ßÁ±11 ßÔÁ¿ø¸ ¿ÂõöÂ±á1 ›¶ñ±ò 
ü¿äÂÂõ¼ ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ÷LaÏðÃ511 ‘‘ÕËi¤ø¸í’’ ûÅéÂÏûþ± ü¿äÂÂõ ¿ýÃÃäÂ±ËÂõ Îû±á ¿ðÃûþ±1 Õ±áËîÂ 
ÎîÂËàîÂ îÂÏà± ÷LaÏðÃ511 ûÅéÂÏûþ± ü¿äÂÂõ ÂóðÃîÂ ßÁ÷Ç1îÂ Õ±¿åÃù¼

ü÷ÓýÃÃ ÷ýÃÃ±›±›¶»¶»gßÁ ¿ý¿ýÃÃäÂ±Ë±ËÂõ Õý×ý×ÃÃù1 ü=±=±ùßÁ 
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ðÅÃùÏûþ±æÃ±òîÂ 20 Î÷á±»±éÂ ÎáäÂÃ ¿öÂ¿MÃÃßÁ ¿ÂõðÅÃÉÈ ›¶ßÁŠ ¦š±Âóò

÷ÅàÉ ßÁ±ûÇÉ±ùûþ ðÅÃùÏûþ±æÃ±òîÂ 20 Î÷á±»±éÂ ÎáäÂÃ ¿öÂ¿MÃÃßÁ ¿ÂõðÅÃÉÈ üÑûLa 
¦š±Âóò ßÁ¿1 Õý×ÃÃËù ú¿M�Ã ü¥óðÃ1 ÎŽÂSîÂ ¿òæÃ1 ÂõýÃÃòÏûþîÂ± ü±ÂõÉ™¦ 

ßÁ¿1Ëù¼ 15 Û¿›¶ù, 2015 îÂ±¿1Ëà ÎßÁfÏûþ ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ 
ÎáäÂ ðÃ511 1±æÃÉ ÷LaÏ À ñË÷f ›¶ñ±Ëò ëÂ×M�Ã ¿ÂõðÅÉÈ üÑûLa1 ëÂ×ËÁZ±ñò 
ßÁË1¼ ¿ü¿ðÃò±1 ÕòÅ‡Â±òîÂ ÎßÁfÏûþ ûÅ» Âó¿1S�÷± Õ±1n¸ S�ÏëÂÿ± 1±æÃÉ ÷LaÏ 
À üÂõÇ±òμ Îü±Ëí±»±ù, ¿ëÂÂõèn¸áëÂÿ Îù±ßÁüöÂ± ü÷¿©†1 ü±ÑüðÃ À 1±Ë÷�«1 
ÎîÂùÏ, Îû±1ýÃÃ±éÂ Îù±ßÁüöÂ± ü÷¿©†1 ü±ÑüðÃ À ßÁ±÷±àÉ± ›¶ü±ðÃ îÂ±åÃ±, 
ðÅÃùÏûþ±æÃ±ò ü÷¿©†1 ¿Âõñ±¿ûþßÁ± ÀûÅîÂ± Õ¿÷ûþ± áÍá1 ùáîÂ ëÂ×Âó¿¦šîÂ Õ±¿åÃù 
Õý×ÃÃù1 ÕñÉŽÂüýÃÃ ÕòÉ±òÉ ü=±ùßÁ÷GùÏ Õ±1n¸ ¿Âõø¸ûþ±ÂõáÇ¼
1977 äÂòËîÂ ¦š±Âóò ßÁ1± Î»¿©†Ñ ýÃÃ±ëÂ×åÃ ¿ò¿÷ÇîÂ ðÅÃéÂ± 14.45 Î÷á±»±éÂ 
ú¿M�Ã ü¥ói§ ÎáäÂÃ éÂ±ÂõÇ±ý×ÃÃò ÎæÃËòË1éÂ1ßÁ ÂóûÇÉ±ûþS�Ë÷ ¦šù±¿öÂ¿ø¸M�Ã ßÁ¿1Âõ1 
ßÁ±1Ëí öÂ±1îÂ ÎýÃÃöÂÏ ý×ÃÃËù¿"ªÃÃËßÁùÄåÃ ¿ù¿÷ËéÂëÂ [BHEL]-Û ¿ò÷Ç±í ßÁ1± 20 
Î÷á±»±éÂ ú¿M�Ã ëÂ×ÈÂó±ðÃò ŽÂ÷îÂ±Âõ±ýÃÃÏ ÎáåÃ éÂ±ÂõÇ±ý×ÃÃò ÎæÃËòË1éÂ1 
Û¿éÂ 2014 äÂò1 æÅÃù±ý×ÃÃ ÷±ýÃÃîÂ ÎßÁ±¥ó±òÏ1 ÞËðÃÉ±¿áßÁ ÎŽÂSîÂ 
üÑ¦š±Âóò ßÁ1± ÆýÃÃ¿åÃù¼ Ûý×ÃÃ òîÅÂò ú¿M�Ãú±ùÏ éÂ±ÂõÇ±ý×ÃÃòËéÂ±Ë» ›¶dîÂ 
ßÁ¿1Âõ ùá± ¿ÂõðÅÃÉÈ ›¶¿îÂ‡Â±òËéÂ±1 ÞËðÃÉ±¿áßÁ äÂ±¿ýÃÃðÃ± ÂóÓ1í1 ßÁ±÷îÂ 
ÂõÉ»ýÃÃ±1 ßÁ1± ýÃÃ’Âõ¼
Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ¿Âõ¿öÂi§ ›¶ûþ±ü1 úù±á Îù±»±1 ùáËîÂ ÎßÁfÏûþ 
ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂÃ ðÃ511 1±æÃÉ÷LaÏæÃËò ¿ÂõðÅÃÉÈ 
àGîÂ ÎßÁ±¥ó±òÏËûþ ù±öÂ ßÁ1± üôÂùîÂ±Íù Õ¿öÂòμò û±ËäÂ¼

ýÃÃ±ý×ÃÃE’ßÁ±ÂõÇò üg±ò1 Âõ±¿ýÃÃ1ËîÂ± Õý×ÃÃù1 üôÂù ÂóðÃËŽÂÂó

& æÃ1±éÂ Õ±1n¸ ÷ñÉ ›¶ËðÃúîÂ Õ±ò Û¿éÂ 54 Î÷á±»±éÂ Âõ±ûþÅú¿M�Ã ›¶ßÁŠ 
¦š±Âóò ßÁ¿1 ÂõýÃÃòÏûþ ú¿M�Ã ü¥óðÃ1 ÂóÔ‡ÂËÂó±ø¸ßÁ ÎßÁ±¥ó±òÏ 1+ÂóîÂ 

Õý×ÃÃËù Õ±ò Û¿éÂ Îà±æÃ ÎÂóù±Ëù¼ Ûý×ÃÃËéÂ± ÎßÁ±¥ó±òÏ1 îÔÂîÂÏûþ Âõ±ûþÅú¿M�Ã 
›¶ßÁŠ Õ±1n¸ ÎðÃËú üijÅàÏò ÎýÃÃ±»± ú¿M�Ã ü¥óðÃ1 ü÷üÉ± ü÷±ñ±ò1 ¿ðÃúîÂ 
Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ò»îÂ÷ ›¶ûþ±ü¼

÷ÅêÂ 54 Î÷á±»±éÂ ú¿M�Ãü¥ói§ ›¶ßÁŠ¿éÂ ðÅÃéÂ± öÂ±áîÂ ¦š±Âóò ßÁ1± ÆýÃÃËå-Ã 
16 Î÷á±»±éÂ &æÃ1±éÂ ›¶ËðÃú1 Âó±éÂ±ò äÂýÃÃ1îÂ Õ±1n¸ 38 Î÷á±»±éÂ ÷ñÉ 
›¶ËðÃú1 äÂ±μáëÂÿ Õ=ùîÂ¼ Âó±éÂ±ò äÂýÃÃ11 ÕÑú¿éÂ 26 ÷±äÇÂ, 2015 îÂ±¿1Ëà 
ëÂ×ðÃÄâ±éÂò ßÁ1±1 ¿ÂóåÃîÂ äÂ±μáëÂÿ ÕÑú¿éÂ 31 îÂ±¿1Ëà ëÂ×ðÄâ±éÂò ßÁ1± ýÃÃûþ¼ 
Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÂóÔ‡ÂËÂó±ø¸ßÁîÂ±îÂ ¿ò÷Ç±í ßÁ1± ›¶ßÁŠ¿éÂ ÎäÂi§±ý×ÃÃ1 Î÷åÃ±åÇÃ 

á±Ë÷åÃ± ëÂ×ý×ÃÃG éÂ±ÂõÇ±ý×ÃÃò ¿ù¿÷ËéÂËëÂ ü=±ùò 
ßÁ¿1Âõ¼ &æÃ1±éÂ ÕÑúîÂ ›¶ßÁŠ¿éÂ1 Âõ±ËÂõ 
126.5 ÎßÁ±¿éÂ éÂßÁ± ÂõÉûþ ÎýÃÃ±»±1 ¿ÂõÂó1ÏËîÂ 
÷ñÉ ›¶ËðÃú àGîÂ ý×ÃÃûþ±1 ÂõÉûþ ÆýÃÃËåÃ 312.45 
ÎßÁ±¿éÂ éÂßÁ±¼
îÔÂîÂÏûþ ›¶ßÁŠ¿éÂ1 ¦š±Âóò1 ùËá ùËá ÂóÅò1 
ò»ÏßÁ1í ßÁ¿1Âõ Âó1± ú¿M�Ã àGÍù Õý×ÃÃËù 
÷ÅêÂ 126.60 Î÷á±»±éÂ ú¿M�Ã1 Õ¿1ýÃÃí± 
Õ±áÂõìÂÿ±Ëù¼

Õý×ÃÃù äÅÂÂó±1-30
2015-16 Õ±1n¸ 2016-17 ¿úŽÂ±Âõø¸Ç ðÅÃéÂ±1 Âõ±ËÂõ Õý×ÃÃù äÅÂÂó±1-301 ÂóÅ1òÂõÏßÁ1í1 ¿ðÃúîÂ Îû±»± 19 ÷±äÇÂ, 2015 îÂ±¿1Ëà ÎäÂKI×±1 ôÂ1 ÎäÂ±¿äÂËûþù 
Î1äÂÂóò¿äÂ¿Âõ¿ù¿éÂ ÛG ùÏëÂ±1¿�«Âó, òîÅÂò ¿ðÃ~Ï Õ±1n¸ Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 ÷±æÃîÂ Ûàò äÅÂ¿M�Ã ¦¤±ŽÂ¿1îÂ ýÃÃûþ¼ äÅÂ¿M�Ã ÕòÅü¿1 Õü÷1 ¿ëÂÂõèn¸áëÂÿ, 
Îû±1ýÃÃ±éÂ, &»±ýÃÃ±éÂÏ Õ±1n¸ 1±æÃ¦š±ò1 Îû±ñÂóÅ1îÂ ðÅÃËûþ±éÂ± ¿úŽÂ±Âõø¸ÇËîÂ Õý×ÃÃù äÅÂÂó±1-301 ßÁ±ûÇÉS�÷ ÕÂõÉ±ýÃÃîÂ ïßÁ±1 ùáËîÂ äÂ¿ùîÂ ¿úŽÂ±Âõø¸ÇîÂ Õ1n¸í±äÂù 
›¶ËðÃú1 ý×ÃÃéÂ±òá1îÂ òîÅÂò ÎßÁf Û¿éÂ ¦š±Âóò ßÁ1± ýÃÃ’Âõ¼
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Õý×ÃÃù1 56îÂ÷ ›¶¿îÂ‡Â± ëÂ×ðÄÃû±Âóò
18ÎôÂÂõèn¸»±1Ï, 2015 îÂ±¿1Ëà Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ 56îÂ÷ ›¶¿îÂ‡Â± 
¿ðÃ»ü ëÂ×ðÄÃû±Âóò ßÁË1¼ ÎßÁ±¥ó±òÏ1 üÅ¦¤±¦šÉ Õ±1n¸ ëÂ×ðÄÃá¿îÂ ßÁ±÷ò± ßÁ¿1 
úÂóîÂ ¢¶ýÃÃí ßÁ1±1 ¿ÂóåÃîÂ ÞËðÃÉ±¿áßÁ àG1 ¿öÂîÂ11 ¿ßÁåÅÃ Õ=ùîÂ ‘¦¤26 
öÂ±1îÂ- ÛßÁ ßÁðÃ÷ ¦¤26ÃîÂ± ßÁÏ Þ1’ úÏø¸ÇßÁ Âó¿126Ãi§îÂ± ßÁ±ûÇüÓäÂÏ ¢¶ýÃÃí ßÁ¿1 
Õ=ùü÷ÓýÃÃîÂ ÎÂõò±1, ÎÂó±©†±1 ý×ÃÃîÂÉ±¿ðÃ ÕÒ±¿1 ¿ðÃûþ± ýÃÃûþ¼ ëÂ×ÂóË1±M�Ã ßÁ±ûÇüÓäÂÏ1 
Õ™LáÇîÂ Îüý×ÃÃ¿ðÃò± ðÅÃùÏûþ±æÃ±ò1 ßÁ±ø¸1Ïûþ± Õ=ùîÂ åÃéÂ± 1±æÃU»± ›¶¦Ú±»á±1, 
ÕËÂóŽÂ± Õ±1n¸ äÂ±ý×ÃÃËßÁù Î©†G ¿ò÷Ç±í1 ¿úù±òÉ±ü ßÁ1± ýÃÃûþ¼ Âó¿ù¿ïò ÎÂõá1 
ÂõÉ»ýÃÃ±11 ¿ðÃúîÂ æÃòü±ñ±1íßÁ ¿òË1±Èü±ýÃÃ ßÁ¿1 ÷1±Âó±éÂ ÎÂõá1 ÂõÉ»ýÃÃ±11 
›¶¿îÂ Õ±¢¶ýÃÃÏ ßÁ¿1 ÎîÂ±ù±1 ëÂ×ËVËúÉË1 ‘ò-Âó¿ù¿ïò’ E±ý×ÃÃöÂ Û¿éÂ äÂù±ý×ÃÃ 
1±ý×ÃÃæÃ1 ÷±æÃîÂ ÷1±Âó±éÂ ÎÂõá ¿ÂõîÂ1í ßÁ1± ýÃÃûþ¼
56îÂ÷ ›¶¿îÂ‡Â± ¿ðÃ»ü ëÂ×ÂóùËŽÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ›¶¿îÂ¿ò¿ñËûþ ðÅÃùÏûþ±æÃ±ò1 
÷Ôí±ùËæÃÉ±¿îÂ ÂóÅòÂõÇ±ü ÎßÁf Õ±1n¸ ¿îÂ¿òäÅÂßÁÏûþ±1 ¿ò÷Çù± ¿úq üðÃò 
Âó¿1w÷í1 ßÁ¿1 ¿úqüßÁù1 ÷±æÃîÂ à±ðÃÉ ü±÷¢¶Ï ¿ÂõîÂ1í ßÁË1¼ Ûý×ÃÃ ßÁ±ûÇÉîÂ 
¿úqüßÁù ûËï©† Õ±ò¿μîÂ ÎýÃÃ±»± ÎðÃà± Æá¿åÃù¼
56îÂ÷ ›¶¿îÂ‡Â± ¿ðÃ»ü1 Õ±ù÷ËîÂ Õý×ÃÃù Âó¿1ûþ±ù1 ÎßÁý×ÃÃæÃò÷±ò 
Õ»ü1›¶±5 ¿Âõø¸ûþ±-ßÁ÷ÇäÂ±1ÏßÁ ›¶¿îÂ‡Â±òËéÂ±1 ëÂ×O±ò1 ¿ðÃúîÂ Õ±áÂõËìÂÿ±»± 
ÕðÃ÷òÏûþ Õ»ðÃ±ò1 Âõ±ËÂõ ÎßÁ±¥ó±òÏ1 îÂ1ôÂ1 ü¥¤ñÇò± æÃËò±»± ýÃÃûþ¼ 

ÂõËûþ±ËæÃÉ‡Â Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁùßÁ á±Ë÷±äÂ±, ôÅÂù1 ÎîÂ±ëÂÿ±, ›¶úÑü±ÂóS 
Õ±1n¸ ¦œÔ¿îÂ ôÂùËßÁË1 ÎßÁ±¥ó±òÏ1 ÆýÃÃ Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± À Âõ1n¸Ëí±ðÃûþ 
ú÷Ç±, ÕñÏŽÂßÁ ü=±ùßÁ [ëÂ×ÈÂó±ðÃò] À æÃûþ™L Âõ1ËáÒ±ýÃÃ±ý×ÃÃ Õ±1n¸ ÕñÏŽÂßÁ 
ü=±ùßÁ [ÕËi¤ø¸í Ý ëÂ×i§ûþò] À úyÅò±ï ¿üËãÃÃ ü¥¤ñÇò± :±Âóò ßÁË1¼ 
1982 äÂòîÂ Õ»ü1 ¢¶ýÃÃí ßÁ1± À ¿æÃ Ûù Ûò Õ±ûþ±, 1983 äÂòîÂ Õ»ü1 
Îù±»± À ÎýÃÃË÷f ßÅÁ÷±1 ðÃ±ü, À 1æÃòÏßÁ±™L Âõ1ðÃÍù, À ÎðÃËýÃÃ�«1 Âõ1n¸»± 
Õ±1n¸ À üÂõÇ¿æÃÈ ÷áË1 ÎîÂËàîÂüßÁù1 äÂ±ßÁ¿1ßÁ±ù1 ¦œÔ¿îÂ Î1±÷Lšò ßÁ¿1 
üßÁËù±ËßÁ Õ±ÂóvÅîÂ ßÁ¿1 ÎîÂ±Ëù¼

fl¡˜«‰¬±1œ1 ¬ı1„√√øÌ -
Õ»ü1 ÎÂõù±îÂ Ûàò ÎáåÃÏûþ ôÅÂù1 

ëÂ×ðÃÉ±ò1 Âó1±

¿Âõ�« Âó¿1ËÂõú

À öÂË^�«1 ðÃMÃÃ
ëÂ×ÈÂó±ðÃò ¿ÂõöÂ±á, äÂ±ëÂ×ï ÎÂõ‚

À îÂÂóò Âõ1n¸»±
Ûù. ¿Âó. ¿æÃ. ¿ÂõöÂ±á

À ÎæÃ±òËéÂ± ßÅÁ÷±1 ðÃ±ü
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

ÎûÌ»ò ßÁ±ùËîÂ ÂõgÅ Õ±¿ýÃÃ¿åÃù± Ýù±ý×ÃÃ¼
ÎÂó±»±-Îò±ËÂó±»±1 Õ±ú±1 1Ñ åÃ¿éÂûþ±ý×ÃÃ¼¼
ðÅÃÂó11 ÎÂõ¿ù ÷±1 û±Âõ1 ü÷ûþ ýÃÃ’ù¼
ßÁŠò±1 üËÂó±òËÂõ±1 ÎßÁ¿òÂõ±¿ðÃ á’ù¼¼
ÂõUðÓÃ1 Âó±ù±Íá Âõûþü1 Î1à± áäÂ¿ßÁ¼
ü÷ûþ1 âëÂÿÏ1 ßÁ±éÂ±ý×ÃÃ ÷±¿îÂËåÃ ýÃÃ±îÂÂõ±ëÂ×¿ù¼¼
ßÁ÷ÇæÃÏ»ò ü±÷¿1 Îü±òßÁ±Ëù Õ±ýÃÃ± ëÂ×öÂ¿îÂ¼
ßÁ÷ÇæÃÏ»ò1 ¿ýÃÃäÂ±Âõ-¿òßÁ±äÂ ò±û±Âõ± Âó±ýÃÃ¿1¼
ò-ÂóÅ1¿íË1 öÂ¿1 Õ±ËåÃ ßÁ÷Ç¦š±òîÂ¼
üßÁËù±ËßÁ æÃò±Âõ± ›¶í±÷ ¿ÂõðÃ±ûþ ŽÂíîÂ¼¼
ü1n¸-Âõ1, æÃ±¿îÂ-ÕæÃ±¿îÂ üßÁËù±¿éÂ ÛßÁ±ßÁ±1 ÆýÃÃ¼
üÅ-ðÃÏâÇ ßÁ±ù ßÁéÂ±ù± ÂóíÏûþ± Îü±íßÁ Æù¼¼
ßÁîÂ ¦œÔ¿îÂ, ßÁîÂ ßÁï± Âó±ù± ßÁ÷ÇæÃÏ»òîÂ¼
ßÁîÂæÃòßÁ ÕæÃ±¿òËîÂ ðÅÃà ¿ðÃ¿åÃù± ÷òîÂ¼¼
òßÁ¿1¿åÃù± Õ»ËýÃÃù± ßÁ±÷1 ßÁ©† Âó±ý×ÃÃ¼
1±¿à¿åÃù± üij±ò üîÂËîÂ ü1n¸-Âõ1 äÂ±ý×ÃÃ¼¼
æÃÏ»ò1 Õ÷ÓùÉ ü÷ûþ Õ¿ÂóÇù± ÎðÃú1 ýÃÃËßÁ¼
¿äÂ1¦œ1íÏûþ ÆýÃÃ ï±¿ßÁÂõ æÃáîÂ1 Âõ±ËÂõ¼¼
Õ±¿æÃ îÅÂ¿÷ ÷ýÃÃ±ò Õ»ü1 ¿ÂóåÃËîÂ± ÷ýÃÃ±ò¼
ÎûËýÃÃîÅÂ üÔ¿©†ßÁîÂ±Ç Ö�«11 îÅÂ¿÷ ü™L±ò¼¼
Ö�«11 ü™L±ò ÆýÃÃ û¿ðÃ òßÁ1± Ö�«11 ßÁ±÷¼
÷ÔîÅÂÉ1 ¿ÂóåÃîÂ ò±Âó±Âõ± ÆÂõßÅÁFîÂ ¦š±ò¼¼
üÑü±11 ÷±ûþ±1 Âõ±Ëg±ò ¿äÂ¿ãÃÃ Îù±»± üÈüe¼
ÎîÂ¿îÂûþ±ËýÃÃ üôÂù ýÃÃ’Âõ ÷òÅø¸É æÃÏ»ò¼¼
üÈüeîÂ Âó±Âõ± îÅÂ¿÷ æÃÏ»1 æÃò÷-÷1í¼
üÅà÷ûþ ýÃÃÝÒßÁ ÎîÂ±÷±1 Õ»ü1 æÃÏ»ò¼¼

÷ý×ÃÃ û’îÂ Õ±ËåÃ±Ò ¿Âõ¿Âõñ ÎáåÃÏûþ ôÅÂù ôÅÂËù
›¶’ËÂóò-¿ÂõëÂ×ËéÂËò ÂõýÃÃù ÂõýÃÃùÍßÁ Âó±¿ýÃÃ Î÷Ëù
Îù±-îÂÏà±ý×ÃÃ Õ¿Âõ1±÷ á±ý×ÃÃ ïßÁ±
ÎÂõüÅ1Ï á±òîÂ ëÂ×ú±ýÃÃ Îù±»±ËéÂ± éÂ±ò ýÃÃ’ËùÝ
ÕËòßÁ öÂ±ù á±Ëò± æÃÏ ëÂ×ËêÂ ý×ÃÃûþ±îÂ¼

÷ý×ÃÃ û’îÂ Õ±ËåÃ±Ò -
ý×ÃÃûþ±1 ÂóòÏûþ± Îü±Ëí
÷ò ÷Å¿ýÃÃ 1±¿àËåÃ ÎðÃú-ðÅÃ¿òûþ±1¼

÷ÅM�Ã Õ±ßÁ±ú ÎüëÂ×æÃÏ ñ1íÏ
¿ÂõòμÏûþ± æÃáîÂ Õáíò ›¶±íÏ
ÆÂõ¿äÂSË1 öÂ1± æÃÏ» Î|‡Â Õ±¿÷
¦¤±ïÇ ¿ü¿X1 Âõ±ËÂõ ýÃÃÝÒ ÕËñ±á±÷Ï
¿ÂõùÅÅ¿51 ÂóïîÂ Õ±¿æÃ ÕËùà æÃÏ»
÷±òÅËýÃÃý×ÃÃ ÎßÁ»ù Îà±ËæÃ Õ±¿ñÂóîÂÉ
üæÃ±áîÂ±ý×ÃÃ Õ±¿òÂõ ÷±ò»ÏûþîÂ±1 öÂ±»
÷¿äÂÂõ ù±¿áÂõ ›¶ßÔÁ¿îÂ1 á±îÂ ùá± ðÃ±á
ÂóÓ1±Âõ ù±¿áÂõ ¿ÂõùÅ5 æÃÏ»1 îÂ±¿ùßÁ±

îÂÉ±á ßÁ¿1 ÂõÂõÇ1îÂ± Õ±1n¸ òÔúÑüîÂ±
ÎäÂÌ¿ðÃËú úÉ±÷ùÏ Âõ1Ëí á±ìÂÿ ßÁ¿1 ëÂ×êÂßÁ
1ŽÂ± Âó1ßÁ ›¶ßÔÁ¿îÂ1 ú±ùÏòîÂ±
Õ±ýÃÃßÁ üßÁËù±Ë» ýÃÃ±îÂ ëÂ×æÃ±ò ¿ðÃÝÒ
›¶ßÔÁ¿îÂ1 Ûý×ÃÃ ðÅÃ¿ðÇÃò1 ÎÂõ¿ùßÁ±
›¶ðÓÃø¸í ý}ÃÃ±ü Õ±1n¸ Âó±¿1Âó±¿�«ÇßÁîÂ±îÂ
¿ßÁË1± ÷Ëò±¿òËÂõú
öÂ¿»ø¸ÉîÂ Õ±÷±1 üÅ¿1¿ŽÂîÂ ýÃÃ’Âõ
Âõ¿îÇÂ 1’Âõ ÕòÅßÅÁù Âó¿1ËÂõú ...



À äÂ¿Âõù±ù ðÃ±üÃ
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À ÛäÂ ò±ûþßÁòÃ
àòò ¿ÂõöÂ±á

À ßÅÁùðÃÏÂó ¿üÑÃ
àòò ¿ÂõöÂ±á

À Ûò Õ±ýÃÃË÷ðÃÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À 1ÂõÏò ÷Å1±1ÏÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿æÃ ¿äÂ Âó±êÂßÁÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿òË1ú 1?ò ÎðÃ»Ã
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À æÃûþ™L ü1ßÁ±1
àòò ¿ÂõöÂ±á

À öÓÂÂõò ¿üÑ ï±Âó±Ã
àòò ¿ÂõöÂ±á

À ëÂ×Ë÷ú áÍáÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ßÁ±¿ù1±÷ ¿÷¿ùÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿æÃËîÂò áÍáÃ
ý×ÃÃ ¿Âó Û, ¿ëÂáÍÂõ

À ÂõÅËX�«1 áÍá
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À ÂõÏË1f ¿îÂ»±1ÏÃ
àòò ¿ÂõöÂ±á

À ¿äÂ Ûù ÎßÁÝéÂ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Õ1n¸í ßÅÁ÷±1 Îü±Ëò±»±ùÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Û÷ 1±æÃËà±»±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Õ1n¸í äÂf Âõ1±Ã
ý×ÃÃ ¿Âó Û, ¿ëÂáÍÂõ

À ¿ëÂ. öÂA±äÂ±ûÇÉÃ
àòò ¿ÂõöÂ±á

À ¿Âõ�«ò±ï ðÃ±ü
àòò ¿ÂõöÂ±á

À Û÷ à±1â1Ïûþ±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿ëÂ 1±æÃËà±»±Ã
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Õ±1 ¿Âó qßvÁ±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á
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À Õ1n¸í äÂf Âõ1±Ã
× ¿ ó ¿ áÍ

À ÕËú±ßÁ Âõ1n¸»±
ý×ÃÃ ¿Âó Û, ¿ëÂáÍÂõ

À Û. ÎßÁ. Õ±¿ù
àòò ¿ÂõöÂ±á, ¿éÂ. ÛåÃ.

À 1±ËæÃf ò±ï áÍáÃ
ý×ÃÃ ¿Âó Û, ¿ëÂáÍÂõ
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À öÂËÂõú äÂf ýÃÃ±æÃ¿1ßÁ±Ã
ÎŽÂS Õ±¿öÂû±¿LaßÁ ¿ÂõöÂ±á

À ¿òîÂÉ±òμ ú÷±Ç
ü±÷¢¶Ï ¿ÂõöÂ±á

À÷îÂÏ ÂóÅËíÉ�«1Ï ßÁ¿ùîÂ±Ã
ü±÷¢¶Ï ¿ÂõöÂ±á

À äÅÂËÂõðÃ±1 Âõ±¿{jßÁÏ
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À Õ÷ù úý×ÃÃßÁÏûþ±
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ¿æÃËîÂò äÂf úý×ÃÃßÁÏûþ±Ã
Âó¿1ÂõýÃÃò [÷1±í]

À Õ¿òù Âõ1±Ã
öÓÂËöÂÌ¿îÂßÁÏ ¿ÂõöÂ±á

À ¿Âõ. ÛåÃ. áÍáÃ
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

À úúÏ îÂ±ùÅßÁðÃ±1Ã
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

À ¿ò÷Çù Û÷?
ü±÷¢¶Ï ¿ÂõöÂ±á

À ðÃ¿Gñ1 ßÁ¿ùîÂ±
ü±÷¢¶Ï ¿ÂõöÂ±á

À ÷Ëò±1?ò Âó±êÂßÁÃ
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À Îû±Ëá�«1 Âõ1Ëá±ýÃÃ±Òý×ÃÃÃ
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ÆSËù±ßÁÉ îÂ±÷ÅùÏÃ
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

À ÂóÓíÇ Âõ±ýÃÃ±îÅÂ1 ÎåÃSÃÏ
öÓÂËöÂÌ¿îÂßÁÏ ¿ÂõöÂ±á

À ßÁ±=ò Îá±ÂóÃ
ü±÷¢¶Ï ¿ÂõöÂ±á

À ¿æÃËîÂò ðÃMÃÃÃ
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À ýÃÃ™¦ Âõ±ýÃÃ±ðÅÃ1 îÂ±÷±ÑÃ
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À æÃûþ™L ßÅÁ÷±1 ¿Âõ�«±üÃ
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À Îû±Ëá�«1 áÍá
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

À÷îÂÏ üÅòÏîÂ ßÅÁ÷±1Ï ôÅÂßÁò
ü±÷¢¶Ï ¿ÂõöÂ±á

À ¿ÂõßÁ±ú Âõ1n¸»±Ã
ü±÷¢¶Ï ¿ÂõöÂ±á

À÷îÂÏ Õ1n¸í± ðÃMÃÃ äÅÂîÂÏûþ±
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À ›¶ôÅÂ~ ßÅÁ÷±1 ðÃMÃÃÃ
ëÂ×ÈÂó±ðÃò [ÎáäÂÃ] ¿ÂõöÂ±á

À ùÏù±1±÷ ¿ùßÁäÂòÃ
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À üÅË1í Âõ1±Ã
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

Õ±ËÂó±ò±Ëù±ßÁ1
Õ»ü1 æÃÏ»ò 
üÅà÷ûþ ÎýÃÃ±»±1 ßÁ±÷ò±Ë1 ...



2424

 



25



26



27



28



29



30



31



32



33



Commissioning of OIL’s 3rd Wind Enneerrgy Power Project
OIOOIOIOIIOIIIL’’L’L’L’LL’L’L’L’L’LLLL sssssssssss ThThThThThThThThThThThTTTThTTThhiririririirdd “C“CCC“Comommmmmommememememmemememememeeeercrrcrcrcrcrcrcrrrciaiiaiaiiaial”l  Wind Energyy  PPPPPPPPPowowowowwowwwowwwwwerererereerere  PPPPPPP roject (WEPP), a 54MW Projojectt, whwhich h waw s under 
execuƟ on aasassssas aaaaa a aa sssssssssss sss sssplplpplplplplplplpplplpppppp itititittititit p p p projeectct bbbbbbbb betetetetetetetetetetwewewewwwwwwww en ttheheeeeeehehehheeeee ssssssssstttttatattt teteeeeeeeessss sss s ss s oofooooo  Gujarat & Maadhdhyaya P Praradedeshsh, has been  successfully 
commissioned aas s ofofff 313131311311331313131311ststtsttstststststssst MMMMMMM M MMMMMM MMM MM MM MMMMMM MMaraarararaaaraarrararrchchchccchcc  22 010101010110101010101555555555555.....

The salientt featatuureses oof thhee cucurrrrenentt 545454544444444554544545454444 MMM MMMMMMM M MMMMMMMM WW WWWEWEPPP  are as indicated below:

PARAMETETERSRS SSuSSS bbbb PPart @ Gujarat Sub Part @ Madhya Pradesh

Capacity  & LocaƟ on 16 MW @@@ Paatatataan,n   G ujarat  38 MW @ Chandgarh, Madhya 
Pradesh 

Date of issue of LoA
(with compleƟ on Ɵ meline of 
09 months)

24th Seppppttembbeeerr, , 202202 1414444 2424th S Sepeptetembmberer, 2014

Daatete o f CoCommissisiononining g 2626thth MMaaaarrch 200101115  31st March 2015  

PProjject t Developer (EPC cum
O&M Contractor)

M/s Gaammesa WWini d Turbinnesse  PPPvtv . 
Ltd, Chheennai

M/s Gamesa Wind Turbines Pvt. 
Ltd, Chennai

Project Management
Consultants (PMC) 

M/s Poowwer && EEnergy Consultanntstst ,  ,
New DDeelhi 

M/s Power & Energy Consultants,
New Delhi

Model /Capacity of Wind 
Turbine Generator (WTG)

G 97 // 2 MW G 97/ 2 MW  

Total no. of WTGs 08 19 

Tower height / Blade Dia 90 M / // 97 M 90 M /97 M

Feed in tariff  (25 yrs PPA) ` 4.1555 / Kwhh ` 5.92 / Kwh

Power EvacuaƟ on Throuuugh 2200 kkV EHV line (90 Km), 
from  333/220 0 kkV pooling  SS @ 
Amraappur to 22220 kV SS @ Tharad

Through 132 kV EHV line (30 Km),
from 33/132 kV pooling  SS @
Chandgarh to 132kV SS @ Shajapur

Project Cost (including 10 
years O & M Charges)

` 1266.5 Croree ` 312.45 Crore

WWith tthhis, OIL’s Installed Capacity undeder thee  RRReeeenewable Energy domain (Commercial Wind & Solar Energy 
Projects), stands at 126.6 MW, as unddeer:

Sl No Category CCapa icityty CCommmmmmmisssisiss ononed 0n L Loc ƟaƟ on 

1 WIND 13.6 MWW 311sst Maarch 22012 Ludurva, Jaisalmer, Rajasthan

2 WIND 54 MW 31st March 2013 Dangri, Jaisalmer

3(3(3((a)a)a)a) WIND 16 MW 26th  MMaarch 2015 Patan, Gujarat

3(33(3(3(b)b)b)b) WIND 38 MW 31st MMarrrrrch 2015 Chandgarhhh,h,h, MMMMMMaadadda hyhyhyhya a aaaa PrPPPradadaddadeseseeseshhh

4444 SOLAAR R 0555550  MMMM MMMMWWW 23rd JJaannnnn 22220101010100 4444 RRRaRRamgmgmgarararrh,,h, JJJaiaisasalmlmnenener,r, R Rajajasasththanan

LOOKING BEYOND

HYDROCARBON




