


Dear Reader,

For every member of the Oil & Gas E&P sector, the tumbling crude oil price has created great concern. Understandably for all of us in Oil India, the conversaƟ ons 
within and even outside offi  ce set-ups were centered around this unprecedented fall in the crude oil market. Perhaps, such unexpected turn of events have led us 
to have an even more serious review of our business process so as to remain profi table despite such macro economic impacts. The onus therefore is to explore 
innovaƟ ve ways to opƟ mize producƟ on and cur down costs on all fronts. But what encourages all of us and our stakeholders is the fact that we have been able to 
get recogniƟ on from several presƟ gious forums for our performance on various fronts, which as always, we have published in this ediƟ on of OIL News with great 
joy and pride. The achievements, organizaƟ onal or individual gives us reasons to believe that OIL can overcome all challenges and conƟ nue with our mission to 
grow as an energy company, securing the naƟ on’s energy needs to the best of our ability.

It is with this vision to ensure that OIL responds to the challenges of a dynamic business environment, that management has engaged world renown consultants 
M/s Mckinsey to handhold us through this journey of bringing about the desired transformaƟ on. As we parƟ cipate in this criƟ cal and much needed companywide 
exercise, the OIL News team shall make sincere eff orts to chronicle this all important journey, keeping our readers well informed on the major developments on 
this front, next issue onwards.

Warm regards,
Tridiv Hazarika
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E D I T O R I A LO R I A LT

Oil India Limited bagged the ‘15th Annual Greentech 
Environment Award 20115’ in Gold Category in Petroleum 
ExploraƟ on Sector. The Award was received by Sri S N Singh, 
ED (E&D) and other senior offi  cials of OIL at a gliƩ ering award 
ceremony on 28th January 2015 at Novotel Hotel, Kolkata.

Oil India Limited bagged the ‘15th Annual Greentech
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Message from Resident Chief Executive

Dear Oilindian,

The unprecedented fall in crude oil prices have startled industry 
experts as well as the common person world over. While there 
are number of geo-poliƟ cal and economic reasons that have 
been responsible for this huge slide in crude oil prices, the 
fact remains that for E&P companies like ours, these are very 
diffi  cult Ɵ mes and we have to fi nd out ways to survive the 
impact of such a market situaƟ on.

In many ways, these recent drop in oil price have taught us a lesson that we just cannot take any situaƟ on for 
granted. When the markets were around $100 per barrel range, we had a diff erent approach to our internal cost of 
producƟ on challenges. Maybe, we found ourselves in a posiƟ on of comfort and may have given less focus on some 
of the areas where we needed to criƟ cally examine our own performance. Now when the markets have behaved so 
unexpectedly, we have realised that unless we take up drasƟ c acƟ on to bring down our cost of producƟ on, especially 
manpower costs and other overheads, we would struggle to break even, despite government taking away or reducing 
subsidy burden. It is not a healthy sign that we have one of the highest manpower costs in the industry.

At the same Ɵ me, we also have to address the other major challenge of increasing our producƟ on and improving our 
performance on the drilling front. I have addressed this issue in my earlier communicaƟ on and would like to make a 
menƟ on again that somewhere there is a lack of desired team work and cohesiveness amongst various departments. 
In this context, let me bring in the analogy of a brand new vehicle.  If the four wheels of a brand new vehicle for some 
reason loose the alignment, the car will fail on most fronts like mileage will fall and the tyres will wear out much 
faster. Therefore, despite of a very good engine, brand new tyres, the vehicle will fail to perform as expected.

The same perhaps is the problem that we are facing in OIL. We have the state of the art technology on various 
fronts, if not all; we have extremely talented and dedicated workforce and supposedly a very good culture. But 
somehow, departments and even secƟ ons within departments have failed to align themselves with the common 
goal of the Company. We may be individually best in our area of work, but unless we understand the role that we 
need to play as a member of a bigger team,  all our eff orts do not yield desired results and at Ɵ mes may even be 
counterproducƟ ve for the company.

Perhaps we need to take a very serious inward look into our way of funcƟ oning so that we can get back to the Ɵ mes 
when other companies used to take us as benchmark for a very effi  cient company. The corporate management have 
therefore undertaken a very Ɵ mely intervenƟ on to develop a strategy for future growth and restructure the company 
through a comprehensive exercise involving all key internal stakeholders of the company. This is being implemented 
by an internaƟ onally reputed consultancy company like Mckinsey.  I have reasons to be very opƟ misƟ c that we shall 
be able to reorient ourselves into a unit that can best channelize the true potenƟ al of every Oilindian.

These are indeed very defi ning moments for us as an organisaƟ on. We cannot eff ort to overlook our areas of 
concern and expect that somebody will fi x things for us. Unless each of us realise that we just cannot go about 
doing our business in the same fashion expecƟ ng great results, it will be diffi  cult to face the challenges of a very 
volaƟ le future. Many of us could be reƟ ring in few years while a large group of young offi  cers and employees have 
decades ahead of them.

We would all want that the future becomes as bright as it can be for the next generaƟ on of Oilindians who have 
to take OIL to much greater heights of excellence. We must all, old and the young hold our hands and re affi  rm our 
commitment to help OIL to overcome the lacunas and volunteer to become an agent of change. Together, we can 
push ourselves to achieve the apparently impossible. The fi rst big task is actually very simple indeed. We have to 
accept and acknowledge that we need to change and that we have all the resources and talent to cope with the 
changing environment.  

Signing off , I would like to share these inspiring words from Lou Holtz, famous American football coach " Adversity 
is another way to measure the greatness of individuals. I never had a crisis that didn't make me stronger."

Warm regards

"It isn't the 

mountains ahead to 

climb that wear you 

out, it's the pebble 

in your shoe."

- Muhammad Ali

(Varunoday Sharma)
Resident Chief ExecuƟ ve
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OIL conferred the SCOPE CommendaƟ on CerƟ fi cate 

Oil India Limited was conferred 
the “SCOPE CommendaƟ on 
CerƟ fi cate 2012-13 for 
Environmental Excellence and 
Sustainable Development”, in 
the gliƩ ering SCOPE Meritorious 
Awards PresentaƟ on Ceremony, 
held in Vigyan Bhawan, in the 
esteemed presence of His 
Excellency the Honourable 
President of India, Sri Pranab 
Mukherjee, the Chief Guest of 
the event. 

Sri S. K. Srivastava, Chairman & Managing Director, Oil India Limited receiving the SCOPE CommendaƟ on 
CerƟ fi cate 2012-13, for Environmental Excellence and Sustainable Development from the Hon’ble Minister 
of Heavy Industries & Public Enterprises, Sri Anant Geete in the presence of Chairman, SCOPE Sri C. S. Verma 
and His Excellency the Honourable President of India, Sri Pranab Mukherjee (seen in the background)

OIL receives PetroFed Environmental
Sustainability Company of the Year Award

Oil India Limited was awarded 
the PetroFed Environmental 
Sustainability - Company of the 
Year Award, for the year 2012-
13, in the PetroFed Oil & Gas 
Industry Awards, 2013, in a 
gliƩ ering award ceremony held 
at the Hotel HyaƩ  Regency, New 
Delhi, on 8th September, 2014. 

Sri S. K. Srivastava, Chairman and Managing Director, Oil India Limited, receiving the PetroFed 
Environmental Sustainability - Company of the Year Award, for the year 2012-13, in the PetroFed Oil & 

Gas Industry Awards, 2013, from Sri Saurab Chandra, Secretary Ministry of Petroleum and Natural Gas, 
Govt. of India alongwith Sri N. K. Bharali, (Director- HR&BD), Sri S. Rath (Director- OperaƟ ons) and

Mrs. R.S. Borah (Director- Finance), on stage
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OIL breaks into the
PlaƩ s Top 250 Global Energy Company Rankings

OIL wins the Best company in
CSR & Sustainability Award in the India Today PSUs Awards

Oil India Limited, has been named in the ‘PlaƩ s Top 250 Global Energy 
Company Rankings’ for 2014, at a gliƩ ering award ceremony held at 
the Fullerton Hotel in Singapore in the evening of 28th October, 2014. 
Oil India Limited has been conferred a ranking of #208 on overall global 
performance for disƟ nguishing itself through its remarkable performance 
over the past year.

Oil India Limited, was awarded the ‘Best company in CSR & 
Sustainability’, in the Navratna segment, in the maiden ‘India Today 
PSUs Awards, 2014’ on 22nd August, 2014. The fi rst-ever India Today 
Group PSUs survey, aƩ empted to recognise the contribuƟ on of the 
PSUs towards naƟ on-building. The survey evaluated the PSUs across 
four segments - Maharatna, Navaratna, Miniratna and other PSUs - 
under eight diff erent categories.

Sri S.K. Srivastava, Chairman and Managing Director, Oil India Limited receiving the award for 
breaking into the ‘PlaƩ s Top 250 Global Energy Company Rankings’, for 2014, from the PlaƩ s’ 

management, at the gliƩ ering award ceremony held at the Fullerton Hotel in Singapore
in the evening of 28th October, 2014

Sri N.K. Bharali, Director (Human Resources & Business Development), Oil India Limited, 
receiving the award for the Best PSU in CSR & Sustainability, in the Navratna segment, in 
the fi rst India Today PSUs Awards, 2014 Ceremony held at the Grand Hotel, New Delhi
on 22nd Aug, 2014

OIL conferred Governance Now PSU Award

Sri S.R. Krishnan, Company Secretary, Oil India Limited, receiving the 
“Strategic Turnaround award”, at the “Governance Now PSU Awards 2014”, 
from Shri Kalraj Mishra, Hon’ble Union Minister for Micro, Small & Medium 

Enterprises, Shri Ram Vilas Paswan, Hon’ble Union Minister for Consumer 
Aff airs, Food and Public DistribuƟ on and other dignitaries on the occasion

OIL was conferred the “Strategic Turnaround award”, 
at the “Governance Now PSU Awards 2014”, in the 
gliƩ ering award ceremony held on 7th November, 
2014 at New Delhi.  On the occasion, the dignitaries 
present were Shri Kalraj Mishra, Hon’ble Union 
Minister for Micro, Small & Medium Enterprises, 
Shri Ram Vilas Paswan, Hon’ble Union Minister for 
Consumer Aff airs, Food and Public DistribuƟ on,
Dr. U. D. Choubey, Director General, SCOPE, Shri R. K. 
Tyagi, CMD, HAL, and other honchos in the fi eld.
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OIL completes transacƟ on for acquisiƟ on of interest
in PetroNeŌ ’s Oil Block in Russia

Oil India Limited, has completed the acquisiƟ on of 50% shareholding in WorldAce 
Investments Limited (WorldAce), a Cyprus based wholly owned subsidiary of 

PetroNeŌ  Resources Limited (PTR), which owns License 61 in Tomsk Oblast region in 
Western Siberia, Russia. PetroNeŌ  Resources Plc is listed at Dublin Stock Exchange 
and London Stock Exchange. The total commitment from OIL will be US$ 85 million 
including US$ 45 million for development capex. The eff ecƟ ve date of the acquisiƟ on 
is 01st January 2014.
This marks OIL's entry into Russia and is a signifi cant addiƟ on to the 
Company’s overseas E&P porƞ olio. Very recently in June, 2014 OIL had also 
signed an MoU with Russia’s Gazprom InternaƟ onal BV for joint pursuit of 
exploraƟ on opportuniƟ es across the globe as well as collaborate on Liquefi ed
Natural Gas.

OIL’s 5 MW Solar Power Plant inaugurated
at Raghwa Village, Ramgarh in Rajasthan

OIL had successfully completed the installaƟ on and commissioning of 
its 5 MW Solar Power Plant at Village Raghwa, Ramgarh, Rajasthan. 

The Solar Power Plant was offi  cially inaugurated on 21st December, 2014 
by Shri. S.K. Srivastava (Chairman & Managing Director, OIL), in the 
presence of Shri N.K. Bharali (Director-HR&BD, OIL), Shri S. Rath (Director-
OperaƟ ons, OIL) and Shri S. Mahapatra (Director- ExploraƟ on, OIL), along 
with other senior offi  cials of OIL. 
Speaking on the occasion, Shri S.K. Srivastava (CMD, OIL) expressed pride 
and happiness on the successful installaƟ on of the 5 MW Solar Power 
Plant. He also commended the team for successfully installing the plant 
within a short period of 118 days. 
The 5 MW Solar Power Plant consisƟ ng of 20408 solar modules each having 
a capacity of 245 waƩ s, has been contribuƟ ng towards the growing energy 
needs of our country since its commissioning. An overhead transmission 
line of 11.49 Kms has been constructed to feed in the generated power 
to the DISCOM Grid. 

Shri S.K. Srivastava, CMD, OIL, inauguraƟ ng the 5 MW
Solar Power Plant at Village Raghwa, Ramgarh, Rajasthan 

OIL led consorƟ um signs ProducƟ on Sharing Contract with MOGE, 
Myanmar for two Off shore Blocks in Myanmar

Mr. P. K. Sharma, Group General Manager (BD), Oil India Limited with
Mr. U MYO MYINT OO, Managing Director, MOGE, Myanmar at the ProducƟ on 
Sharing Contract (PSC) signing ceremony at Nay Pyi Taw, Myanmar

round 2013 which was launched on April 11, 2013. In this Bidding Round, 
total 30 blocks were on off er (Shallow Water: 11, Deep Water: 19) and 
OIL’s consorƟ um bided for three off shore blocks M-4, M-8 and YEB.
OIL is the operator with 60% PI in both the blocks. Other consorƟ um 
partners are Mercator Petroleum Limited (25% PI), Oilmax Energy 
Pvt. Limited (10% PI), and Oil Star Management Services Co. Ltd. 
(Local Company of Myanmar, 5% PI). Block M-4 with an area of 4008 
Sq. Miles (Water Depth: Less than 600 Ō ) is located in MoaƩ ama 
Basin, while other block YEB with an area 8223 Sq. Miles (Water 
Depth : Less than 600 Ō ) is located in Thanintharyi Basin.
The Signing Ceremony was aƩ ended by several Ministers and 
Offi  cials of Myanmar Government including Union Ministers of 
Energy, Transport, Technology and Finance; Managing Director, 
MOGE; DG, Energy Planning Department (EPD) and several heads 
of EPD and MOGE. From OIL, Mr. P. K. Sharma, Group General 
Manager (BD) signed the PSCs of both the blocks M-4 and YEB. 
From Indian Embassy in Myanmar, Mr. Sailas Thangal, Deputy 
Chief of Mission aƩ ended the Signing Ceremony.

Oil India Limited along with consorƟ um partners signed ProducƟ on 
Sharing Contract (PSC) with Myanmar Oil & Gas Enterprise 

(MOGE) for two (2) off shore blocks M4 and YEB on 4th December, 
2014 in a signing Ceremony held at Nay Pyi Taw, Myanmar.
OIL led consorƟ um won these blocks under Myanmar off shore bidding 
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In his address to the shareholders, Chairman and Managing 
Director, OIL, Shri  S K Srivastava shared the signifi cant highlights 

of fi scal 2013-14. While talking about oil & gas producƟ on, Shri 
Srivastava also menƟ oned about OIL’s substanƟ al contribuƟ on 
both to the State and Central exchequer in terms of Cess, 
Royalty, Sales Tax etc. Giving a review of the overseas acƟ viƟ es 
of Oil India Limited, Sri Srivastava informed that OIL along 
with Indian Oil CorporaƟ on Limited (IOCL) has jointly acquired 
4% ParƟ cipaƟ ng interest in Area 1 Rovuma Field in Off shore 
Mozambique by acquiring the shares of Videocon Mozambique 
Rovuma 1 Limited. Sri SK Srivastava then gave an overview of 

Shri S K Srivastava, CMD, OIL in presence of other FuncƟ onal 
Directors of OIL ceremoniously inaugurated ‘Jaivalaya’ the 
state-of-the-art Petroleum Biotechnology Centre at Research & 
Development Department, OIL Duliajan on 26th September 2015

Glimpses of Press Meet organized on 27th September 2014 at 
MTDC, Duliajan where media personnel interacted with Shri S K 
Srivastava, CMD and other funcƟ onal Directors of OIL

OIL holds its 55th Annual General Meeting 

Shri S K Srivastava, CMD, OIL addressing the shareholders during OIL’s 55th AGM at Bihutoli, Duliajan

Glimpses of Annual General Meeting

OIL’s focus on renewable energy. In its endeavour to harness 
Solar Energy, the Company successfully commissioned a
5.23 MW Solar Power plant at Ramgarh in Rajasthan during 
the fi nancial year 2013-14. Shri Srivastava also informed 
that OIL was honoured with, amongst others, the reputed
“EFI (Employers’ FederaƟ on of India) naƟ onal award for 
excellence in employee relaƟ ons”. The CMD concluded by re-
assuring all shareholders that the Company shall always make 
sincere endeavours in conƟ nuing the eff orts to maintain OIL as 
a world class organizaƟ on, in line with the Company’s Vision. 
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Oil India Limited on 2nd October 2014 joined the ‘Swachh 
Bharat Abhiyan’ launched by the Government of India 

by organising mass awareness programme at Nehru Maidan 
Duliajan and by idenƟ fying few schools in its operaƟ ng areas 
of Dibrugarh and Tinsukia which are without toilets under 
Swachh Vidyalaya Prgramme. 

OIL joins Swachh Bharat Abhiyan
LP School, Dibrugarh, No.1 Bokuloni LP School, Dibrugarh, 
Bahadur TE LP School, Tinsukia and Tinsukia Railway High 
Secondary School, Tinsukia. The funcƟ ons were aƩ ended by 
OIL offi  cials, representaƟ ves of Union (OGEU) and AssociaƟ on 
(OIEEA), Principal, Teachers and students. The programme 
ended with distribuƟ on of sweets among the students.

As part of the awareness and mass movement on cleanliness 
drive under Swachh Bharat movement, OIL launched a
100 hour campaign that started from 2nd October 2014. Under 
the campaign OIL had spread awareness about cleanliness 
through publishing adverƟ sement in newspaper, display of 

Shri S K Srivastava delivering his key note address 
at Senairam H S School, Tinsukia

Shri S K Srivastava laying foundaƟ on of toilet under Swachh Vidyalaya 
campaign at Senairam H S School, Tinsukia

Shri S K Srivastava along with OIL Offi  cials carrying out symbolic 
cleanliness drive at Nehru Maidan 

Shri S K Srivastava, CMD, OIL ceremoniously launching Swachh Bharat 
Abiyan by releasing baloons at Nehru Maidan

On 2nd October as part of the campaign aŌ er the pledge taking 
ceremony, a Walkathon was organised at Nehru Maidan, 
Duliajan that was ceremoniously fl agged off  by OIL’s Chairman 
and Managing Director, Shri S K Srivastava along with other 
senior offi  cials of the Company. Symbolic cleaning drive at Nehru 
Maidan was also organised followed by release of balloons.

Oil India as part of the Swachh Vidyalaya - Swachh Bharat 
campain will be construcƟ ng toilets in schools of OIL's 
operaƟ onal areas as per governments direcƟ ves.

On 2nd October 2014, Shri S K Srivastava, CMD, OIL along 
with offi  cials from District AdministraƟ on had ceremoniously 
laid foundaƟ on of toilets at Senairam H S School, Tinsukia. 
Simultaneously, ceremonious foundaƟ on were also laid in fi ve 
other schools in MadhuƟ ng LP School, Dibrugarh, Jutlibari TE 

banners/posters in all installaƟ ons, offi  ces, operaƟ onal areas 
and townships, Physical cleanliness drive, InsecƟ cide spray in 
and around OIL townships, Cleaning & installaƟ on of garbage 
bin, discussions and interacƟ ve sessions on the importance 
and adopƟ on of cleanliness in schools.
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Keeping in line with the direcƟ ves of Central Vigilance Commission 
(CVC), Oil India Limited Observed Vigilance Awareness week at its Field 

Headquarters, Duliajan. A number of events were organised from October 
27 to November 1 to create awareness among the OIL employees. 

The event kicked off  on 27th October with fl agging off  of a cycle rally by Shri 
Varunoday Sharma, RCE, OIL. About one  hundred and fi Ō y parƟ cipants from 
OIL Security Personnel, CISF Personnel and members of Sports Academy, 
Duliajan took part in the Cycle Rally. The Cycle Rally covered a distance of 
about 15 Kms with chanƟ ng of anƟ -corrupƟ on slogans to create Vigilance 
Awareness in and around Duliajan Township. On 28th a joint seminar on 
“CombaƟ ng CorrupƟ on-Technology as an enabler” was organised at MTDC 
Auditorium. The Chief Guest of the Seminar was Shri H N Das, IAS (Retd)
Ex-Chief Secretary to the Govt. of Assam. 

As part of the Awareness Week, a cleanliness drive was conducted at R&D 
Premises wherein employees and offi  cers acƟ vely parƟ cipated. On the spot 
essay compeƟ Ɵ on was organised for execuƟ ves and work persons on 29th 
October.  A Quiz CompeƟ Ɵ on amongst the execuƟ ves, spouses and children 
was also organized at Zaloni Club Auditorium. Cash Prizes were awarded to 
the fi rst three winning teams. 

A training by External Faculty from Indian InsƟ tute of Social Welfare, Kolkata 
was organized on “CombaƟ ng CorrupƟ on-Technology as an enabler” at 
MTDC Auditorium, Duliajan. In order to spread awareness about vigilance, 
a SensiƟ zaƟ on Program was organized for the execuƟ ves of InstrumentaƟ on 
DepƩ . PresentaƟ on was made on various vigilance maƩ ers, CVC guidelines, 
vigilance observaƟ ons, do's and don’ts, etc. and were discussed with the 
execuƟ ves, followed by an interacƟ ve session. 

On the spot Slogan, Cartoon and PainƟ ng compeƟ Ɵ ons were also held at 
OIL Higher Secondary School for school students in and around Duliajan. To 
create Vigilance Awareness among public, Banners and Posters containing 
award winning Slogans were displayed in OIL’s township and operaƟ onal 
areas of Duliajan, Digboi, Moran and Arunachal Pradesh.

Vigilance Awareness Week at OIL

Flagging-off  of cycle rally

Technical Seminar at MTDC

Cleanliness drive at R&D Building premises

Quiz compeƟ Ɵ onChildren during the slogan, cartoon & painƟ ng compeƟ Ɵ on
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Oil India Limited signed a signifi cant MoU with State 
InsƟ tute of Rural Development, Assam (SIRD) on

5th December 2014 at OIL, Duliajan. As part of the fi ve 
year MoU, OIL in associaƟ on with SIRD aims to take 
up collaboraƟ ve acƟ viƟ es in OIL’s operaƟ onal areas in 
Upper Assam for addressing the needs and aspiraƟ ons 
of the communiƟ es through capacity building, skill up 

OIL awards Shikshya Ratna Puraskar 2014

Recipients of OIL Shikshya Ratna Award with the dignitaries

OIL Shikshya Ratna Puraskar 2014 was awarded to six 
teachers  by Shri Varunoday Sharma, Resident Chief 

ExecuƟ ve, Oil India Limited in the presence of Shri S N 
Singh, ExecuƟ ve Director, ExploraƟ on & Development, OIL, 
Shri Pranjit Deka, GM, Public RelaƟ ons OIL, Shri D K Das, 
Head, Public RelaƟ ons and other senior offi  cials of OIL 
on 20th of December 2014 at Duliajan Club Auditorium, 
Duliajan, Assam.

As a part of its CSR acƟ viƟ es, Oil India Limited introduced 
this iniƟ aƟ ve “OIL Shikshya Ratna Puraskar” last year for 
recognizing the all-round contribuƟ on of the teaching 
fraternity from provincialized schools and colleges. 
This year OIL Shikshya Ratna Puraskar was awarded to
6 (six) teachers selected from across the state of Assam. 
The awards consisted of cash incenƟ ve of Rupees One Lakh 
and a citaƟ on to each awardee presented on the occasion.

Extending his greeƟ ngs to the awardees, Shri Varunoday 
Sharma, RCE, OIL cited the role of teachers in naƟ on 
building, their passion to nurture knowledge and to 
generate the spirit of inquisiƟ veness among the students. 
He added that through such CSR iniƟ aƟ ves, Oil India aims to 
inspire the teaching fraternity from this region to aspire for 
even greater accomplishments as they play a dynamic role 
in empowering the youth. He congratulated the awardees 
on their achievement and deserving recogniƟ on.

Shri S N Singh, ED (E&D) in his speech congratulated the six 
recipients of the award and extolled their commendable 
contribuƟ on towards imparƟ ng quality educaƟ on to the 
children. He stated the objecƟ ve behind iniƟ aƟ ng the 
Award to inspire the teaching fraternity and acknowledge 
their exemplary contribuƟ on in naƟ on building. 

The fi ve teachers whom the OIL Shikshya Ratna Award 
2014 was conferred were Shri Partha Sarathi DuƩ a, 
Makum Railway H.S, Tinsukia, Shri Ganesh Sinha, D.B.T.R 
Phookan H.S School, Silchar, Shri Sibendra Kumar Sarma 
Patacharkuchi Vidyapith H.S School, Smt. Maya Handique, 
Adarsha Primary School, North Lakhimpur, Dr. Palash Moni 
Saikia, Darrang College, Tezpur and Dr. AƟ kuddin Ahmed, 
D.H.S.K. College, Dibrugarh.
It may be noted that the names as recipients of OIL 
Shikshya Ratna Puraskar 2014 were announced through 
press adverƟ sement on Teachers’ Day, 5th September, 2014. 
Earlier the teachers had submiƩ ed their self-nominaƟ on for 
the award against a press adverƟ sement released by OIL. 
IL&FS EducaƟ on was entrusted with the task of scruƟ nizing 
the entries and conducƟ ng the selecƟ on process through a 
Jury comprising of disƟ nguished members from educaƟ on 
fraternity with representaƟ ves from Dibrugarh and 
GuwahaƟ  universiƟ es. 
The award ceremony was followed by a Teachers’ Workshop 
conducted by resource persons of IL&FS EducaƟ on. 
Around 200 teachers from OIL’s operaƟ onal areas acƟ vely 
parƟ cipated in the workshop. 

OIL signs MoU with SIRD

Mr. Varunoday Sharma, Resident Chief ExecuƟ ve, OIL, Mr. N 
R Deka, GGM (Admin & PR) & Chairman of Project Rupantar 
CommiƩ ee, Mr. A M M Zakir, Director (SIRD) Assam, Mr. N K 
Das, Chairman, OIL CSR CommiƩ ee and other senior offi  cials 
from OIL and SIRD at the MoU signing ceremony, in Duliajan
on 5th December, 2014
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Shri N R Deka, GM (Admin & PR), OIL and
Shri Anurag Singh, MD, ATDCL signing the MoU

OIL signs MoU with ATDCL

wildlife preservaƟ on, create suffi  cient eco-friendly tourist 
infrastructure, promote art and culture, increase tourist foot 
falls and create employment opportunity for the local youth.

It may be noted that on 23rd of July 2014, Shri N R Deka, General 
Manager (Admin & PR), OIL in presence of Dr. M N Baruah, 
Managing Director of North East Cancer Hospital and Research 
InsƟ tute (NECHRI) and other dignitaries ceremoniously fl agged 
off  the PaƟ ent Carrying Bus donated by OIL to North East Cancer 
InsƟ tute, GuwahaƟ . OIL funded an amount of `10.86 Lakh to 
NECHRI under its corporate social responsibility iniƟ aƟ ve for 
Health care, for procuring the PaƟ ent Carrying Bus that will 
operate in the vicinity of NECHRI for the convenience of the 
people around.

As a part of its CSR  iniƟ aƟ ve, OIL signed a MoU with 
Assam Tourism Development CorporaƟ on Ltd. (ATDCL) 

for preparing a detailed project report for seƫ  ng up of
Eco-Tourism Project at Kaziranga. The signifi cant MoU on 
24th July 2014 was signed by Shri N R Deka, General Manager 
(Admin & PR), OIL and Shri Anurag Singh, Managing Director, 
ATDCL in the presence of Dr. Hemaprabha Saikia, MLA, Govt. of 
Assam and Chairperson, Assam Tourism Development Council,
Shri Paul Baruah, Deputy Secretary, Department of Tourism, 
Govt of Assam and other senior offi  cials of OIL and ATDCL at 
ATDC Offi  ce, GuwahaƟ .

Through this MoU, OIL aims to formulate a Detailed Project 
Report (DPR) on the basis of feasibility study for seƫ  ng up of 
the Eco-Tourism Project at Kaziranga on a plot of land, which 
would be arranged by ATDCL at Kaziranga. The DPR shall 
enable OIL to devise a roadmap and a long term broad vision 
plan for the same. The ATDCL shall ensure that while preparing 
the DPR, it shall take into account the regulaƟ ons under 
Environment (ProtecƟ on) Act, 1986, Forest (ConservaƟ on) 
Act, 1980 or any other Act(s) applicable to Kaziranga NaƟ onal 
Park including various NoƟ fi caƟ on issued by the MOEF, Govt. 
of India Ɵ me to Ɵ me.  

The main objecƟ ve of the ‘Kaziranga Eco-Tourism Project’ 
aims at preservaƟ on of wildlife and strengthening the 
booming tourism industry in and around Kaziranga NaƟ onal 
Park. Through this project OIL aims to create awareness for 

gradaƟ on for applicaƟ on of appropriate technology, provide 
support services and arranging credit linkages under Project 
Rupantar. The Project will be implemented by SIRD across 
OIL’s operaƟ onal areas for the economic empowerment of the 
people in Upper Assam iniƟ ally for a period of fi ve years with 
the scope of extending to another fi ve years.

The MoU was signed by Mr. N R Deka, GGM (Admin & PR) 
& Chairman of Project Rupantar CommiƩ ee and Mr. A M M 
Zakir, Director (SIRD) Assam in the presence of Mr. Varunoday 
Sharma, Resident Chief ExecuƟ ve, OIL, Mr. N K Das, Chairman, 
OIL CSR CommiƩ ee and other senior offi  cials from OIL and 
SIRD. In his address, Mr. A M M Zakir, Director (SIRD) Assam 
said that under the scope of the MoU, new iniƟ aƟ ves shall 

be taken up and innovaƟ ve holisƟ c approach will be adopted 
for the promoƟ on of self-employment avenues in selected 
clusters in the project sites.

It may be noted that Ɵ ll date under Project Rupantar, OIL has 
formed 1150 Self Help Groups reaching to around 10,000 
families involved in self-employment ventures. OIL and SIRD, 
Assam had jointly started the ambiƟ ous project ‘Rupantar’, 
in 2003, with a central focus to assist Self Help Groups for 
development of Agro based industries and other allied 
acƟ viƟ es along with a Computer Centre thereby helping the 
unemployed youths to fi nd alternate employment providing 
scope for entrepreneurship.
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Oil India Limited celebrated the 68th Independence Day 
of the naƟ on by felicitaƟ ng the Indian Women’s boxing 

legend, M.C. Mary Kom, in the Independence Day funcƟ on of 
the company held in its Corporate Offi  ce in Noida. The event 
was aƩ ended by Oil India Limited’s Chairman & Managing 
Director, funcƟ onal Directors, Chief Vigilance Offi  cer and 
employees and their families. 
Oil India Limited’s Chairman & Managing Director (CMD), Shri 
S.K. Srivastava, greeted one and all in his Independence Day 
address and moƟ vated the employees to work harder for the 
company’s growth and in turn towards securing India’s energy 
needs in the Ɵ mes to come. 
Shri S.K. Srivastava, felicitated Mrs. M.C. Mary Kom with 
bouquet and a cheque of ` 10 Lakh in the honour and in 
appreciaƟ on of her eff orts in bringing glory to the naƟ on in 
the InternaƟ onal Women’s Boxing arena and for being a role 
model for young women in the country. 
Mrs. M.C. Mary Kom in her address to the OIL family expressed 
her graƟ tude for honouring her. She spoke at length about 
how she made it to this stage and the struggles that she had 
to undergo when she started as a young girl who wanted to 
pursue boxing in the North Eastern state of Manipur. She called 
out to all the young girls and women present in the gathering 
to not be deterred by the commonplace noƟ ons of women 

As part of Company’s CSR iniƟ aƟ ve to promote sports, Oil 
India Limited felicitated Mizoram Football Team, winner 

of the Santosh Trophy, 2014 on 4th July 2014 at Aizwal. The 
ceremony was held in I & PR hall, Aizawl where Minister of 
Sports, Govt of Mizoram Pu Zodintluanga, was present as the 
Guest of Honour. On behalf of Oil India Limited, Dr. R. Dasgupta, 
GM-NEF handed over cheques of ` 20,000.00 (Rupees Twenty 
thousand) to each of the 20 players and 4 offi  cials of the 
winning team. The event was well aƩ ended by offi  cials from 
OIL and Govt. of Mizoram along with media personals. 

OIL felicitates Indian Woman Boxing Superstar, M. C. Mary Kom

OIL felicitates Mizoram Football Team, winner of the Santosh Trophy, 2014

M.C. Mary Kom being felicitated by the Chairman & Managing Director 
and other Directors and Chief Vigilance Offi  cer of Oil India Limited

Dr. R. Dasgupta, GM-NEF addressing the audience

being weaker than men. She urged all women to strive hard 
for their dreams and fulfi l them in their own respecƟ ve fi elds. 
Mrs. M.C. Mary Kom was accompanied by her husband Mr. 
Onkholer Kom and she spent Ɵ me meeƟ ng people in Oil India 
Limited.
This was a proud day for the company and its employees as 
they came face to face with the lady who is the naƟ on’s pride.

10
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Oil India Limited felicitated Ms. Dipa Karmakar, an Indian 
arƟ sƟ c gymnast who won a bronze medal at the 2014 

Commonwealth Games, becoming the fi rst Indian woman 
Gymnast to do so in the history of the games. The felicitaƟ on 
ceremony was organised at Nazrul Kalakshetra Auditorium 
at Agartala, Tripura on 19th October, 2014. The event was 
graced by Chief Guest, Shri Manik Sarkar, Chief Minister of 
Tripura, Special Guest, Shri Sahid Choudhuri, Minister of Youth 
Aff airs and Sports, Tripura, Shri N K Bharali, Director (Human 
Resource & Business Development), OIL, Shri Varunoday 
Sharma, Resident Chief ExecuƟ ve, OIL, Shri V P Mahawar, ED 
(Tripura Asset), ONGC, senior offi  cials from OIL, Sportspersons 
and school students.
Oil India Limited felicitated Ms. Dipa Karmakar in a tradiƟ onal 
Assamese style and with a cheque of ` 5 Lakh, in the honour 
and in appreciaƟ on of her eff orts in bringing glory to the naƟ on 
in gymnasƟ cs and for being a role model for young women in 
the country. The cheque was ceremoniously handed over to
Ms Dipa jointly by Shri Manik Sarkar, CM, Tripura along with
Shri N K Bharali, D (HR&BD), OIL, Shri Sahid Choudhuri, 
Minister of Youth Aff airs and Sports, Tripura along with all 
senior offi  cials present on the occasion. 
In his address to the large gathering Shri Manik Sarkar, CM of 
Tripura expressed his graƟ tude to Oil India Limited for honouring 
Ms Dipa Karmakar. He extolled OIL’s iniƟ aƟ ves for taking up 
various socio-developmental projects under Corporate Social 
Responsibility specifi cally in promoƟ on of sports.

In line with the commitment for bringing 
down the carbon footprint,  OIL decided to 

convert Repeater StaƟ on No.5 at Jagiroad, in 
Assam  to Solar power operated  Repeater 
StaƟ on and   to install  a 20 KWp P V-BaƩ ery-
DG  Hybrid Solar Power Plant as a pilot project.  
Sri S. Rath Director (OperaƟ ons), Inaugurated 
the Hybrid Photovoltaic Solar  Power Plant 
At  RS5-Jagiroad  on 19th November 2014.
The plant is operaƟ ng with desired result 
since its commissioning and has proved that 
such plants are viable for operaƟ on of other 
Repeater StaƟ ons of pipelines also. Repeater 
StaƟ on No.5 at Jagiroad, in Assam is fi rst solar 
power operated Repeater StaƟ on of OIL.

OIL felicitates Indian Woman Gymnast Ms Dipa Karmakar

First Solar Power Plant in Pipeline OperaƟ on

Ms. Dipa Karmakar being felicitated by Shri Manik Sarkar, CM of Tripura; 
Shri N.K. Bharali, D (HR & BD), OIL & other offi  cials

Shri S. Rath, D (O) ceremoniously inauguraƟ ng the Solar Power Plant

Ms. Karmakar in her address expressed her sincere thanks to 
Oil India Limited for honouring her. She also added that the 
support from Oil India Limited will not help her in pursuing 
her sport but also inspire players like her to play and excel in 
various other sports.
OIL’s iniƟ aƟ ve to felicitate Ms. Karmakar refl ects Company’s 
commitment towards encouraging sports and an inspiraƟ on 
to the upcoming sportspersons. It is also intended to help 
sportspersons of outstanding excellence to pursue and 
conƟ nue to give their best in further pursuit of the sports of 
their choice. 
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LogisƟ c challenges in onshore Hydrocarbon exploraƟ on 
parƟ cularly in the NELP blocks in North East India

- A K Thakuria
Chief Engineer Civil, Pipeline

Contd. from previous issue ...

4.0 Unfavourable weather and limited working window Weather 
in the north east India always plays havoc in many ways. It is 
very general that during the rainy days works are hampered in 
plain areas due to fl ood and incessant rain. And in hilly areas 
the heavy rain results in landslides disrupƟ ng the enƟ re road 
network. Due to the above, the construcƟ on work in both in 
plains and in hills comes to a standsƟ ll. In places like Mizoram 
construcƟ on works are normally suspended during the rainy 
period. The eff ect of rain conƟ nues even aŌ er the downpour 
withdraws. AŌ ermath the prolonged and heavy rain the 
massive repair of damaged roads which also requires heavy 
amount of fund becomes another hurdle to smooth logisƟ c. 

CondiƟ on of NH 54 in Mizoram during rain

DevastaƟ on aŌ er rain - Dima Haso

DevastaƟ on aŌ er rain - MizoramFlood in Lezai area - Loc DRA

Visit to well site during summer- Lezai area- Loc DRA

DevastaƟ on aŌ er rain - Mizoram

Roads suscepƟ ble to land slide

In enƟ re North east India, the rain starts someƟ me in April 
and conƟ nues Ɵ ll September every year. The working period is 
therefore from October to April (nearly 6-7 months). As such, 
while planning any construcƟ on work for well site and new 
roads and subsequent transportaƟ on of heavy equipment, 
especially in hilly areas,   one must take the account of the 
above working window. All the acƟ viƟ es right from seismic 
survey to producƟ on tesƟ ng should be scheduled in such a 
manner that some of the fi eld works like seismic survey; 
Geological fi elds work, topographical survey, construcƟ on 
work and major transportaƟ on could be carried out in the 
months within working window.                   

 5.0 HosƟ le topography: Even during winter and dry days logisƟ cs 
especially in hilly areas are never normal and without risk 
due to terrain being hosƟ le. It is no doubt adventurous and 
pleasant to travel in hilly roads. But for trailers and vehicle 
with heavy loads at the back the situaƟ on is quite opposite 

12
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Risky roads - Aizawl Bypass

Steel bridge over river Tiawng - Loc Mz-4

Road cut through protruding rock - Mizoram

Way of life - Way to Sadiya block during winter

Visit to Loc KA-1 - Dima Hasao during winter

and very risky. People in these areas adopt to the mode 
of transport which can safely ply in these roads. The fi rst 
car which landed in Aizawl around 75 years ago was fi rstly 
dismantled and transported in parts by boats in which was 
later on re assembled. In some of the important roads, never 
a trailer or heavy vehicle with load equivalent to heaviest load 
in a rig package has ever moved. Similarly in case of Sadiya 
block, where it is sƟ ll not possible to reach without either 
crossing either Lohit River in Arunachal Pradesh or mighty 
Brahmaputra River in Assam. Infrastructures are not available 
for ferrying the rig package through these rivers. The basic 
problem is that during high fl ood it becomes impossible for 
the ferries to cross the rivers due to high current and during 

Our people at work - Loc-1 in Dima Hasao - Smoke used to repel mosquitos

General topography of Mizoram

winter the silƟ ng in the river is so massive and depth becomes 
so less that it again becomes diffi  cult for ferries to cross with 
heavy loads. The riverine area of Brahmaputra and other 
rivers also pose lot of challenges while construcƟ ng roads and 
carrying out hydrocarbon acƟ viƟ es.   

6.0 Non availability of adequate resources, transport & 
communica  on:  Being remote and inaccessible is the main 
reason for crunch in resources in most of the part in North 
East India. Scarcity of Diesel, petrol and cooking gas is very 
predominant in these places especially in case of Mizoram.  
There is also acute shortage of construcƟ on materials, food 
items and water during winter. Water harvesƟ ng is therefore 
very common in Mizoram. In fact every house has big tanks 
aƩ ached to roof. During summer rain water is stored in these 
tanks and later on used in winter. There is also scarcity of 
both skilled and unskilled worker required for construcƟ on 
jobs. Most of the workers have to be brought from the nearby 
states. Even though the hills are full of rocks, these rocks 
not having enough strength and therefore cannot be always 
used for as construcƟ on material as result the same has to be 
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Use of Machinery has become indispensible (Loc MZ-8 in Mizoram)

Rain water harvesƟ ng is part of life in Mizoram

OIL's iniƟ aƟ ve in Water conservaƟ on at Loc 8-Mizoram

Locally developed hand cart with brake & suspension systems in Mizoram 
takes care of local transportaƟ ons 

and ciƟ es and therefore are most aff ected by all these. There 
are many instances of kidnapping, inƟ midaƟ on, demand which 
have taken place in some of the areas. These incidents fi rstly 
demoralize the people working in such remote areas away 
from their families and secondly results in prolong suspension 
of important work. Further due to limited resource with the 
local administraƟ on as well as for other reasons like logisƟ c 
& communicaƟ on problem and environmental problems 
beyond their control, prompt and strong support from these 
agencies cannot be always anƟ cipated. Another important 
factor which also requires consideraƟ on is regarding the local 
tribes residing generaƟ ons together in the some of the remote 
areas where exploraƟ on acƟ viƟ es take place. Generally the 
tribes are happy in their peaceful and natural surroundings 
and as such do not welcome anything that might disturb the 
serenity.  Due care and respect for the senƟ ments and feelings 
of these tribes is therefore is very important.   

8.0 Tipulated Ɵ me period: Time is the essence for any type of 
project. For any NELP block, the commiƩ ed minimum work 
programme (MWP) has to be completed within a sƟ pulated 
Ɵ me period failing which the operator of the block along 
with other joint venture partners, if any, has to pay a huge 
amount of penalty. This also results in relinquishing the 
block area which is a major loss to the companies whose 
main business is hydrocarbon exploraƟ on. It is therefore 
very much necessary that all the acƟ viƟ es pertaining to the 
block, in fulfi lling the MWP, is carried out in a planned manner 
and monitored constantly and vigorously using project 
management methodologies. The NEF project team has 
developed a network of all the major acƟ vates in a NELP block 
in the ERP (SAP) project management system. The network so 
developed can be modifi ed according to the requirement of a 
parƟ cular block and subsequently could be scheduled in the 
ERP system for onward monitoring.  

Conclusion: 
“It always seems impossible un  l it is done"

- Nelson Mendela

Risk and Challenges are part of any business today. Each NELP 
block in North East India or in that maƩ er anywhere is involved 
with some unique challenges of its own with regards to hydro 
carbon exploraƟ on. With a posiƟ ve and opƟ misƟ c approach, 
proper planning and monitoring, concerted team eff ort and 
involvement of all the stake holders’ one can overcome all the 
challenges and conƟ nue to sail through in the hydrocarbon 
exploraƟ on business provided the risks and challenges could be 
foreseen and appropriate acƟ ons are Ɵ mely taken to  miƟ gate 
those. It is also perƟ nent that we in Oil India Ltd, should invariably 
document the lesson learnt in various project like NEF project, 
North Bank Projects, Kakinara projects, Gabon Project, ERP project 
etc. so that the future generaƟ on can easily view and study these 
and they do not have to “Re-invent the wheel” but improve upon 
the enƟ re working process without repeaƟ ng the mistakes. 
Finally, it is again the team which has to ulƟ mately perform to 
plan, execute, monitor and close the work.  A cohesive team with 
faith and determinaƟ on to complete the project effi  ciently is the 
only way to overcome the above challenges.   

“Alone we can do so li  le; together we can do so much"
- Halen Keller.

transported from far off  places. Further, as use of machinery 
is must for any type of construcƟ on in hilly areas, mobilizaƟ on 
and placement of the machinery is another important factor 
which should be taken care beforehand. As such before 
taking up any construcƟ on acƟ vity, resource planning and 
mobilizaƟ on is a must so that the work is not held up in 
between for want of resources. Travelling to the present 
areas of operaƟ on is also not always smooth. For example 
fl ight to Aizawl in Mizoram are frequently cancelled due to 
bad weather during summer and also due of overcasƟ ng of 
sky by smoke during Jhoom culƟ vaƟ on in winter. Travelling by 
road on the other hand takes longer travelling Ɵ me and full 
of risks and uncertainƟ es. The other important maƩ ers which 
need aƩ enƟ on are adequate and Ɵ mely medical faciliƟ es and 
accommodaƟ on during iniƟ al period of the project.       

7.0 Law and order and other Environmental problems: Being 
economically not developed to the required level, insurgency 
and other type of law and order problems are very common 
in North East India.  Hydrocarbon ExploraƟ on acƟ viƟ es carried 
out in deep jungles and remotest areas away from the town 
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Kolkata News

KAKINADA News

Touching lives
As part of its CSR iniƟ aƟ ve, Kolkata Branch, OIL handed over a 
cheque of ̀  3 Lakh as fi nancial assistance for the underprivileged 

Republic Day 
celebrated
Republic Day was 
celebrated at OIL’s 
Kakinada offi  ce by 
hoisƟ ng the naƟ onal 
fl ag by Shri B P 
Sarma, GGM (KGB 
& BEP) followed 
by distribuƟ on 
of sweets. A 
wholehearted 
parƟ cipaƟ on by 
employees, offi  cers 
and their families 
was witnessed 
during the 
ceremony.

The Metro Ladies Club, OIL Kolkata extended help to the children of blind school 
under ‘Voice of World’ by providing clothes and food materials for the children

and diff erently abled children. The cheque was handed over to 
‘Voice of World’ a social welfare organisaƟ on that works for 
diff erently abled children by providing free food, shelter and 
educaƟ on at Kolkata. 

OIL CalcuƩ a Branch organised Swachh Bharat Abhiyan by taking pledge, walkathon and cleanliness drive near its offi  ce complex

Clean India

15

Vigilance Awareness Week observed

Glimpse of oath taking ceremony during the Vigilance 
Awareness Week observed at Kakinada Offi  ce. Every 
year the week is observed to create Vigilance Awareness 
amongst the employees.
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Mrs Sudarshana Deka 
Baruah, wife of Mr. Nilamani 
Deka, Suptdg. Geologist, 
G&R Department and 
Assistant Professor at Dr. 
Bhupen Hazarika Centre 
for studies in Performing 
Arts, Dibrugarh University has been awarded Doctorate 
of Philosophy (Ph. D) degree by Delhi University for her 
thesis Ɵ tled “Ojapali Folk Music of Assam: it’s Classical 
Elements and comparaƟ ve study with Hindustani 
Classical Music”. She is a graded Radio arƟ st in All India 
Radio, Delhi and also performs at various presƟ gious 
forums at regional and naƟ onal levels. 

Tridiv Hazarika, Sr. Manager, 
Public RelaƟ ons acquired 
a Post Graduate Diploma 
in Sustainable Local 
Economic Development 
from InternaƟ onal InsƟ tute 
of Social Studies, Den Haag, 
under Erasmus University, 
Holland. OIL had sponsored
Mr. Hazarika’s academic soujourn in Holland. Incidentally, 
he was the only candidate from India who was selected for 
this presƟ gious course.

K B Chetri, Chief Manager, Contracts 
Department has recently completed 
Post Graduate Diploma in ‘Renewable 
Energy and Energy Management’ from 
Tezpur University under Centre for 
Open & Distance Learning programme, 
in First Class with DisƟ ncƟ on. The 
Ɵ Ʃ le of Shri Chetri’s dissertaƟ on 
was ‘Techno-economic Analysis for 
uƟ lizaƟ on of fl ared natural gas to generate electricity’. 

Master Anyatam Rajkumar, 
son of  Sri Dweepen Rajkumar 
& Mrs. Niru DuƩ a Rajkumari 
of Civil Engg. SecƟ on, PHQ, 
GuwahaƟ  and student of 
Class-VIII, “South Point School” 
GuwahaƟ  being  felicitated 
during “Abhiruchi Sports Day” 
at Nehru Stadium as an InternaƟ onal Medalist Swimmer. 

Bimal Bora, Materials DepƩ ., 
bagged 1st prize in the State Level 
Slogan wriƟ ng compeƟ Ɵ on on 
various environmental issues 
organised by PolluƟ on Control 
Board, Assam. His slogan was 
selected 1st amongst the Vehicular 
PolluƟ on Group Category. 

Pranab JyoƟ  Hazarika, Dy S E (O), 
Pipeline Dept has completed MBA 
from Sikkim Manipal University 
securing fi rst class in Human Resource 
Management. 

Priyanka Maut, daughter of H N Maut, 
Land Department has successfully 
completed LLM securing 1st Class 
from Dibrugarh University. 

Sudipta Kumar Chakravarty, CM (CSR), 
PR Department under the ConƟ nuing 
EducaƟ on & Quality Improvement 
Programme has successfully 
completed the CEP CerƟ fi cate Course 
on Pipeline Engineering conducted by 
IIT Bombay. 

Kaberi Borah, daughter of Smt. Nirmali 
Borah and Shri Gopal Borah of Security 
Department has successfully completed 
her Post GraduaƟ on from GauhaƟ  
University in Library and InformaƟ on 
Science (MLISC) securing First Class. 

Rajesh Shyam, ProducƟ on Oil DepƩ , 
bagged the 2nd Runners Up in the
Mr. Dihing Bodybuilding Championship 
2014 organised by Body Building and 
Fitness AssociaƟ on at Margherita 
on 14th September 2014. He also 
bagged 1st place/Gold Medal in Mr. 
Assam, 85 KG Category in the All 
Assam Body Building Championship 
held at Duliajan on 11th and 12th 
October 2014. Rajesh Shyam was the only parƟ cipant who 
represented Oil India in the Championship.
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¿›¶ûþ Õý×ÃÃù ý×ÃÃ¿Gûþ±ò,
à±1n¸»± ÎîÂù1 Õ›¶îÂÉ±¿úîÂ Õ±1n¸ ÕÂõ±>òÏûþ ÂõÔýÃÃÈ ÷ÓùÉ ý}ÃÃ±Ëü ¿Âõ�«1 ÆîÂù 
¿ÂõËúø¸:üßÁù1 ùáËîÂ üÂõÇü±ñ±1í ÷±òÅýÃÃËßÁ± ÎæÃ±ÒßÁ±¿1 ÆáËåÃ¼ Ûý×ÃÃ ÂõÔýÃÃÈ ÷ÓùÉ 
ý}ÃÃ±ü1 ÷ÓùËîÂ ÂõUËßÁý×ÃÃéÂ± ÎöÂÌËá±¿ùßÁ - 1±æÃÍò¿îÂßÁ Õ±1n¸ ÕïÇÍò¿îÂßÁ ßÁ±1í 
ïßÁ±1 ¿ÂõÂó1ÏËîÂ Õ±÷±1 ðÃË1 ÕËi¤ø¸í Õ±1n¸ ëÂ×ÈÂó±ðÃò Âõ±¿íæÃÉËá±‡ÂÏ1 ßÁ±1Ëí 
ÛËò Âó¿1¿¦š¿îÂ1 üijÅàÏò ÎýÃÃ±»±ËéÂ± ßÁ¿êÂò ßÁ±ûÇÉ Õ±1n¸ ÂõæÃ±11 ÛËò ÷μ±»¦š±1 
ôÂù±ôÂù1 Âó1± Âó¿1S±í Âó±ÂõÍù Õ±¿÷ ëÂ×Âó±ûþ ¿ÂõäÂ±¿1Âõ ùá± ýÃÃûþ¼

÷ÓùÉ ý}ÃÃ±ü1 Ûý×ÃÃ Âó¿1¿¦š¿îÂËûþ Õ±÷±ßÁ ÂõUñ1Ëí ¿úŽÂ± ¿ðÃËåÃ Îû ¿ðÃò üðÃ±ûþ ÛËßÁðÃË1 ò±û±ûþ¼ Îû¿îÂûþ± ÎîÂù1 ÷ÓùÉ ›¶¿îÂ ÎÂõË1ù 100 ÂëÂù±1 
Õ±¿åÃù, ÎîÂ¿îÂûþ± ëÂ×ÈÂó±ðÃò ›¶îÂÉ±ý3ÃÃ±ò1 üijÅàÏò ÎýÃÃ±»±1 ›¶Ëûþ±æÃòîÂ ÂõÉûþ1 ÎŽÂSîÂ Õ±÷±1 ðÔÃ¿©†öÂeÏ ÎÂõËùá Õ±¿åÃù¼ ýÃÃûþËîÂ± ÛéÂ± ¦¤26Ãμ 
Õ»¦š±òîÂ ïßÁ±1 ßÁ±1Ëí Õ±¿÷ ÂõU ¿Âõø¸ûþßÁ ëÂ×ù±ý×ÃÃ ßÁ¿1¿åÃËù± û’îÂ ›¶ßÔÁîÂËîÂ Õ±¿÷ ¿òæÃ1 ßÁ±÷1 Âóû±ÇËù±äÂò± ßÁ¿1Âõ ù±¿á¿åÃù¼ Û¿îÂûþ± Îû¿îÂûþ± 
ÂõæÃ±1îÂ Õ›¶îÂÉ±¿úîÂ Âó¿1¿¦š¿îÂ1 ëÂ×¾» ÆýÃÃËåÃ, Õ±¿÷ ÂõÅ¿æÃ ëÂ×¿êÂËåÃ± Îû ëÂ×ÈÂó±ðÃò1 ÂõÉûþ ¿ÂõËúø¸ÍßÁ ßÁ÷ÇäÂ±1Ï Õ±1n¸ ÕòÉ±òÉ ¿úîÂ±òîÂ ÂõÉûþ ý}ÃÃ±ü ßÁ1±1 
ÂõÉ»¦š± ¢¶ýÃÃí òßÁ¿1Ëù Õ±¿÷ æÃÏûþ±ý×ÃÃ ï±¿ßÁÂõÍù üÑ¢¶±÷ ßÁ¿1Âõ ù±¿áÂõ, û¿ðÃÝ äÂ1ßÁ±Ë1 äÂ±Âõ¿äÂëÂÏ1 ÎÂõ±æÃ± Õ±îÒÂË1±»±1 Âõ± ý}ÃÃ±ü ßÁ1±1 ßÁï± ÆßÁ 
Õ±ËåÃ¼ Õ±÷±1 ßÁ±1Ëí üÅ¦¤±¦šÉ1 Âõ±îÂ±Ç òýÃÃûþ Îû Õ±÷±1 ›¶¿îÂ‡Â±ò1 ßÁ÷ÇäÂ±1Ï ÂõÉûþ ëÂ×ËðÃÉ±áËéÂ±1 üËÂõ±Çä2 ÂõÉûþËÂõ±11 ¿öÂîÂ11 ÛéÂ±¼

ÛËßÁ ü÷ûþËîÂ Õ±¿÷ ëÂ×ÈÂó±ðÃò ÂõÔ¿X Õ±1n¸ àòò ÎŽÂSîÂ ßÁ÷Ç1 ÷±ò ëÂ×i§îÂ ßÁ1± ›¶îÂÉ±ý3ÃÃ±Ëò± Õ¿îÂS�÷ ßÁ¿1ÂõÍù üŽÂ÷ ýÃÃ’Âõ ù±¿áÂõ¼ Õ±á1 
Âõ±îÂ±ÇîÂ ÷ý×ÃÃ Ûý×ÃÃ ¿Âõø¸Ëûþ ÆßÁ¿åÃËù± Õ±1n¸ Õ±¿æÃ ÂóÅò1 ÎðÃ±ýÃÃ±¿1Âõ ¿ÂõäÂ±Ë1± Îû Õ±÷±1 ¿Âõ¿öÂi§ ¿ÂõöÂ±á1 ÷±æÃîÂ ðÃùÏûþ ßÁ÷Ç¦óÔýÃÃ± Õ±1n¸ ÛßÁ¿SßÁ1í 
(cohesiveness) ÷Ëò±öÂ±»1 ÕöÂ±» â¿éÂËåÃ¼ Ûý×ÃÃ¿à¿òËîÂ ÷ý×ÃÃ Ûàò òîÅÂò á±ëÂÿÏ1 ëÂ×ðÃ±ýÃÃ1í ¿ðÃÂõ àÅ¿æÃËåÃ±¼ û¿ðÃËýÃÃ òîÅÂò á±ëÂÿÏàò1 äÂ±¿1éÂ± 
äÂßÁ±1 ÂóÑ¿M�ÃÂõXîÂ± (alignment) ¿ßÁÂõ± ßÁ±1íîÂ ¿ò¿÷Ëù, ÎîÂË™L á±ëÂÿÏàò1 ÷±ý×ÃÃËùæÄÃ Õ±¿ðÃ1 ÎŽÂSîÂ ¿ÂõæÅÃ¿îÂËûþ ÎðÃà± ¿ðÃÂõ Õ±1n¸ äÂßÁ±ËÂõ±Ë1± 
Îü±òßÁ±Ëù ŽÂûþ ýÃÃ’Âõ¼ ôÂù¦¤1+ËÂó öÂ±ù ý×ÃÃ¿?ò, òîÅÂò äÂßÁ± ïßÁ± ¦¤ËMÃÃÝ á±ëÂÿÏàËò ¿ÂõäÂ1± ñ1Ëí ßÁ±÷ òßÁ¿1Âõ¼

ýÃÃûþËîÂ± Õý×ÃÃùËîÂ± Õ±¿÷ ÛËßÁñ1í1 ü÷üÉ±Ë1 üijÅàÏò ÆýÃÃËåÃ±¼ üßÁËù± ÎŽÂSËîÂ òýÃÃËùÝ öÂ±Ëù÷±ò ÎŽÂSîÂ Õ±÷±1 ÕîÂÉ±ñÅ¿òßÁ ›¶ûÅ¿M�Ã¿ÂõðÃÉ± 
Õ±ËåÃ¼ Õ¿îÂúûþ ðÃŽÂ Õ±1n¸ ëÂ×Èüá¹ ÷±ò¿üßÁîÂ±1 ßÁ÷¹ ðÃù Õ±ËåÃ¼ îÂÈ¦¤ËQÝ, ¿ÂõöÂ±áËÂõ±Ë1, Õ±ò¿ßÁ ¿ÂõöÂ±á1 ¿öÂîÂ11 ú±à±ËÂõ±Ë1Ý ÎßÁ±¥ó±òÏ1 
ëÂ×Í÷ýÃÃîÂÏûþ± ùŽÂÉËéÂ±1 ÆüËîÂ ¿òæÃßÁ ÂóÑ¿M�ÃÂõX (allign) ßÁ¿1Âõ Âó1± ò±ý×ÃÃ¼ ÂõÉ¿M�ÃáîÂ ™¦1îÂ Õ±¿÷ ›¶¿îÂæÃò ¿òæÃ ¿òæÃ ßÁ±÷îÂ ðÃŽÂ ýÃÃ’Âõ Âó±Ë1±, 
¿ßÁc Îû¿îÂûþ±ÍùËßÁ ÛéÂ± ëÂ±ãÃÃ1 ðÃù1 üðÃüÉ ¿ýÃÃäÂ±ËÂõ ¿òæÃ1 ßÁ1íÏûþ¿à¿ò1 ¿Âõø¸Ëûþ Õ±¿÷ ÂõÅ¿æÃ ò±Âó±Ý, Õ±÷±1 ßÁ±Ë÷ ßÁ±¿ºîÂ ôÂù±ôÂù ›¶dîÂ ßÁ¿1Âõ 
Îò±»±Ë1Ê, Õ±ò¿ßÁ ÎßÁ¿îÂûþ±Âõ± ÎßÁ±¥ó±òÏ1 Âõ±ËÂõ ¿Âõ1+Âó ôÂùðÃ±ûþËßÁ± ÆýÃÃ ëÂ×¿êÂÂõ Âó±Ë1¼

ýÃÃûþËîÂ± ¿òæÃ1 ßÁ÷Ç ›¶í±ùÏ ü¥óßÇÁîÂ Õ±¿÷ áöÂÏ1 Õ™LðÔÃ¿©† ¿ðÃÂõ1 ýÃÃ’ù û±ËîÂ óÅ1¿í ü÷ûþ1 ÎáÌ1» ¿ôÂ1±ý×ÃÃ Õ±¿òÂõ Âó±Ë1± Îû¿îÂûþ± Õ¿îÂ ðÃŽÂ 
›¶¿îÂ‡Â±ò1 ÎÂõ=÷±ßÇÁ ¿ýÃÃäÂ±ËÂõ Õ±÷±ßÁ áíÉ ßÁ1± ÆýÃÃ¿åÃù¼ Îüý×ÃÃËýÃÃîÅÂËßÁ Õ±÷±1 ßÁ1ËÂó±Ë1éÂ Î÷ËòæÃË÷ËKI× ÎßÁ±¥ó±òÏ1 öÂ¿»ø¸ÉîÂ ¿ÂõßÁ±ú Õ±1n¸ 
ÂóÅòáÇêÂò ¿ò¿(îÂ ßÁ¿1Âõ Âó1± ÎßÁÌúù ¿òñ±Ç1í ßÁ¿1Âõ1 ßÁ±1Ëí Õ±™LæÃ±Ç¿îÂßÁ àÉ±¿îÂü¥ói§ Î÷¿ßÁòËäÂ (Mckinsey) ò±÷1 üLš±¿éÂ1 üýÃÃËû±áîÂ 
üßÁËù± Õ±öÂÉ™L¿1í ÷ÅàÉ Î©†ßÁËýÃÃ±‹±1ßÁ1 ÷±æÃîÂ Ûù±¿ò ¿Âõ™¦ÔîÂ ÎÂõÌ¿XßÁ ÕòÅúÏùò äÂù±ý×ÃÃËåÃ¼ ÷ý×ÃÃ Õ¿îÂúûþ Õ±ú±Âõ±ðÃÏ Îû Õ±¿÷ Û¿éÂ Îá±éÂ 
¿ýÃÃäÂ±ËÂõ ¿òæÃßÁ ÂóÅò1 á¿êÂîÂ ßÁ¿1Âõ Âó±¿1÷ û±1 ÷±ñÉ÷îÂ ›¶¿îÂæÃò Õý×ÃÃù ý×ÃÃ¿Gûþ±ò1 ›¶ßÔÁîÂ ðÃŽÂîÂ±1 ü÷Å¿äÂîÂ ÂõÉ»ýÃÃ±1 ýÃÃ’Âõ¼

›¶¿îÂ‡Â±ò ¿ýÃÃäÂ±ËÂõ Ûý×ÃÃ¿à¿ò Õ±÷±1 ßÁ±1Ëí Õ¿îÂ ¿òí±ÇûþßÁ ü÷ûþ¼ ßÁ±1í Õ±¿÷ Õ±÷±1 üÑúûþ1 ÎŽÂSËÂõ±1ßÁ ëÂ×ù±ý×ÃÃ ßÁ¿1Âõ Îò±»±Ë1± Õ±1n¸ Õ±÷±1 
Âõ±ËÂõ ÎßÁ±Ëò±Âõ±ý×ÃÃ üßÁËù± ü÷üÉ± ü÷±ñ±ò ßÁ¿1 ¿ðÃÂõ ÂõÅ¿ùÝ Õ±ú± ßÁ¿1Âõ Îò±»±Ë1±¼ öÂ±ù ôÂù±ôÂù Âó±÷ ÂõÅ¿ù ÛËßÁ ÂÂóX¿îÂË1 ÂõÉ»ü±ûþ ßÁ¿1 á’Ëù 
Îû òýÃÃÂõ, Îüý×ÃÃßÁï± Õ±÷±1 ›¶¿îÂæÃËò ëÂ×Âóù¿t ßÁ¿1Âõ Îò±»±¿1Ëù Õ¿ò¿(îÂ öÂ¿»ø¸ÉîÂ1 ›¶îÂÉ±ý3ÃÃ±òËÂõ±1 üijÅàÏò ÎýÃÃ±»± Õ±÷±1 Âõ±ËÂõ ßÁ¿êÂò ýÃÃ’Âõ¼ 
ÎßÁý×ÃÃÂõåÃ1÷±òËîÂ Õ±÷±1 ÷±æÃ1 ÂõUæÃËò äÂ±ßÁ¿11 Âó1± Õ»ü1 ù’Âõ û¿ðÃÝ òÂõÏò ¿Âõø¸ûþ± Õ±1n¸ ßÁ÷ÇäÂ±1ÏäÂ±÷1 üijÅàîÂ ÂõU ðÃúßÁ Âó¿1 Õ±ËåÃ¼

Õ±¿÷ üßÁËù±Ë» ßÁ±÷ò± ßÁË1± öÂ¿»ø¸ÉîÂ ›¶æÃij1 Õý×ÃÃù ý×ÃÃ¿Gûþ±ò1 ßÁ±1Ëí öÂ¿»ø¸ÉîÂ ¿û÷±ò Âó±Ë1 ëÂ×8ù ýÃÃÝßÁ ¿ßÁûþËò± ÎîÂÝÒËù±ËßÁ ëÂ×ÈßÔÁ©†îÂ±1 
ëÂ×2äÂîÂ1 ¿úà1Íù ÎßÁ±¥ó±òÏßÁ Õ±&»±ý×ÃÃ ¿òÂõ ù±¿áÂõ¼ òîÅÂò-ÂóÅ1¿í üßÁËù±Ë» ýÃÃ±îÂîÂ ýÃÃ±îÂ ñ¿1 ßÁ±÷ ßÁ¿1 Õý×ÃÃù1 Âó1± üßÁËù± ¿1M�ÃîÂ± Õ±ÒîÂ1±ý×ÃÃ 
Âó¿êÂûþ±ÂõÍù ïßÁ± ÕeÏßÁ±1 ÂóÅò1Âõ±1 ¿ò¿(îÂ ßÁ¿1Âõ ù±¿áÂõ Õ±1n¸ Âó¿1ÂõMÇÃÃò1 ÷±ñÉ÷ ýÃÃ’ÂõÍù ¦¤ý×ÃÃ26Ã±Ë1 Õ±áÂõ±¿ìÂÿ Õ±¿ýÃÃÂõ ù±¿áÂõ¼ üÑâÂõX ÆýÃÃ 
Õ±¿÷ Õ±Âó±îÂ ðÔÃ¿©†îÂ Õüy» Îûò ùá± ùŽÂÉÝ ü±ñò ßÁ¿1Âõ Âó±Ë1±¼ Õ»ËúÉ ›¶ï÷ ëÂ±ãÃÃ1 ßÁ±÷ËéÂ± ÎîÂËòý×ÃÃ ü±ñ±1í¼ Õ±¿÷ ¦¤ÏßÁ±1 ßÁ¿1Âõ ù±¿áÂõ 
Îû Õ±÷±1 Âõ±ËÂõ Âó¿1ÂõîÇÂò1 ›¶Ëûþ±æÃò ÆýÃÃËåÃ Õ±1n¸ Âó¿1Âõ¿MÇÃÃîÂ Âó¿1¿¦š¿îÂ1 Î÷±ßÁ±¿Âõù± ßÁ¿1Âõ Âó1±ÍßÁ üßÁËù± ü¥óðÃ Õ±1n¸ ðÃŽÂîÂ± Õ±÷±1 ýÃÃ±îÂîÂ 
÷æÅÃîÂ Õ±ËåÃ¼

ü±÷1¿íîÂ ›¶àÉ±îÂ ÷±¿ßÇÁò ôÅÂéÂÂõù ›¶¿úŽÂßÁ ùÅ ýÃÃæÃ (Lou Holtz)1 Î›¶1í±ðÃ±ûþßÁ ßÁï± Ûø¸±11 ëÂ×XÔ¿îÂ ¿ðÃÂõ àÅ¿æÃËåÃ± - ‘‘›¶¿îÂßÓÁùîÂ± ÂõÉ¿M�Ã1 ÷ýÃÃQ 
ÎæÃ±à±1 ÛéÂ± ëÂ×Âó±ûþ¼ Î÷±1 æÃÏ»òÍù ÛËò ÛéÂ± æÃ¿éÂù Õ»¦š± ÕýÃÃ± ò±ý×ÃÃ ¿ûËûþ Î÷±ßÁ ú¿M�Ãú±ùÏ ßÁ1± ò±ý×ÃÃ¼’’

ëÂ×ƒ |X±Ë1 -

’±ª±ø¸fl¡ ˜≈‡… ø¬ı¯∏˚˛±1 fl¡±“¬Û1 ¬Û1±

[Âõ1n¸Ëí±ðÃûþ ú÷±Ç]
Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±
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Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 55îÂ÷ Âõ±¿ø¸ÇßÁ ü±ñ±1í üöÂ± ÕòÅ¿‡ÂîÂ

›¶÷±¿íîÂ Õ±1n¸ üy±»òÏûþ ÎîÂù -ÎáåÂ1 öÂ±G±11 ¿ðÃú1 Âó1± ÎðÃú1 
¿ÁZîÂÏûþ ÂõÔýÃÃÈ æÃ±îÂÏûþ ÆîÂù ›¶¿îÂ‡Â±ò1+ËÂó ¦¤ÏßÔÁîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ± 

¿ù¿÷ËéÂëÂ1 55îÂ÷ Âõ±¿ø¸ÇßÁ ü±ñ±1í üöÂ±àò 27 ÎäÂË5¥¤1, 2015 îÂ±¿1ËàÃ 
ÎßÁ±¥ó±òÏËéÂ±1 ÎŽÂSÏûþ ÷ÅàÉ ßÁ±ûÇÉ±ùûþ ðÅÃùÏûþ±æÃ±òîÂ ÕòÅ¿‡ÂîÂ ÆýÃÃ û±ûþ¼
ÕÑúÏðÃ±1üßÁùßÁ üË¥¤±¿ñ ¿ðÃûþ± öÂ±ø¸íîÂ ÎßÁ±¥ó±òÏ1 ÕñÉŽÂ Õ±1n¸ 
Âó¿1äÂ±ùò ü=±ùßÁ À üÅòÏù ßÅÁ÷±1 ÀÂõ±™¦Ë» ßÁûþ Îû 2013-14 Âõø¸ÇîÂ 
Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ 3.502 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò à±1n¸»± ÎîÂù Õ±1n¸ ßÁòËëÂòËäÂéÂ 
ëÂ×ÈÂó±ðÃò ßÁ1±1 ùáËîÂ 2626 ¿òûÅîÂ Î÷¿Â¸CßÁ âò¿÷éÂ±1 ›¶±ßÔÁ¿îÂßÁ ÎáåÃ 
ëÂ×ÈÂó±ðÃò ßÁ¿1ËåÃ¼ 2012-13 Âõø¸ÇîÂ Ûý×ÃÃ Âó¿1÷±í Õ±¿åÃù ûï±S�Ë÷ 
3.701 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò Õ±1n¸ 2639 ¿òûÅîÂ Î÷¿Â¸CßÁ âò¿÷éÂ±1¼ 2012-

13 ÂõøÇîÂ 9947.57 ÎßÁ±¿éÂ éÂßÁ± ëÂ×Âó±æÇÃò ÎýÃÃ±»±1 ¿ÂõÂó1ÏËîÂ 2013-14 
¿ÂõMÃÃÂõø¸ÇîÂ ÎßÁ±¥ó±òÏ1 ÷ÅêÂ Õ±ûþ ÆýÃÃËåÃ 9612.70 ÎßÁ±¿éÂ éÂßÁ±¼ 2013-

14 Âõø¸ÇîÂ ÎßÁ±¥ó±òÏËûþ 2981.30 ÎßÁ±¿éÂ éÂßÁ±1 ßÁ1Âó(±ðÃ ù±öÂ (PAT) 
Õ±æÇÃò ßÁ¿1ËåÃ Õ±1n¸ 2012-13 Âõø¸ÇîÂ Ûý×ÃÃ Âó¿1÷±í Õ±¿åÃù 3589.34 

ÎßÁ±¿éÂ éÂßÁ±¼ ÂõåÃ1ËéÂ±îÂ 215í ¿ëÂ¿öÂËëÂG ¿ÂõîÂ1í ßÁ1± ÆýÃÃËåÃ¼
ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùËßÁ ëÂ×Ë~à ßÁË1 Îû äÂ±Âõ¿äÂëÂÏ ¿ëÂäÂßÁ±ëÂ×KI×1 
Âõ±ÂõðÃ ÎßÁ±¥ó±òÏËûþ 2012-13 Âõø¸ÇîÂ 7892.17 éÂßÁ± ÂõýÃÃò ßÁ¿1¿åÃù¼ 
¿ßÁc 2013-14 Âõø¸ÇîÂ ý×ÃÃûþ±1 Âó¿1÷±í 10.7 úîÂ±Ñú Âõ±¿ìÂÿ 8736.85 éÂßÁ± 
ÎýÃÃ±»± üËQÝ ÎßÁ±¥ó±òÏËûþ ÛËò ü±ôÂùÉ ÕæÇÃò ßÁ¿1ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼
À ÀÂõ±™¦Ë» Õ±1n¸ æÃ±¿òÂõÍù ¿ðÃËûþ Îû q{Ã¨, 1ËûþŒI×Ï Õ±1n¸ ¿ÂõS�Ï ßÁ11 1+ÂóîÂ 
Õý×ÃÃËù Â1±¿æÃÉßÁ Õ±1n¸ ÎßÁfÏûþ 1±æÃËßÁ±ø¸ÍùÝ ¿ÂõÂóÅù Âó¿1÷±í1 Âõ1ãÃÃ¿í ¿ðÃ 
Õ±¿ýÃÃËåÃ¼ ÂõåÃ1ËéÂ±1 ¿öÂîÂ1îÂ ÎßÁ±¥ó±òÏËûþ 1±¿æÃÉßÁ 1±æÃËßÁ±ø¸Íù 1786 

ÎßÁ±¿éÂ éÂßÁ± Õ±1n¸ ÎßÁfÏûþ 1±æÃËßÁ±ø¸Íù 4154 ÎßÁ±¿éÂ éÂßÁ± Âõ1ãÃÃ¿í ¿ðÃËåÃ¼
ÎîÂËàËîÂ ÎáÌ1» ßÁ¿1 ßÁûþ Îû ÎßÁ±¥ó±òÏ1 Õ’¿ëÂËéÂëÂ Âõ±¿ø¸ÇßÁ ¿ýÃÃäÂ±ËÂõ 
öÂ±1îÂÂõø¸Ç1 ßÁ÷ÂóÂ¸Cù±1 Õ±1n¸ Õ¿ëÂéÂ1 ÎæÃËòË1ù1 Âó1± ÛËßÁ1±ËýÃÃ ÁZ±ðÃú 
ÂõåÃ11 ßÁ±1Ëí ÷™LÂõÉ NIL Âó±ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼
ÕñÉŽÂ À ÀÂõ±™¦Ë» Îâ±ø¸í± ßÁË1 Îû üÅ¿¦š1 ¿ÂõMÃÃÏûþ ßÁ±ûÇÉßÁù±Âó1 ßÁ±1Ëí 
ÎßÁ±¥ó±òÏËûþ Õ±™LæÇÃ±¿îÂßÁ ÎS�¿ëÂéÂ Î1¿éÂÑ Monday's "BAA2" Õ±1n¸ 
Fitch Rating *BBB* ù±öÂ ßÁ¿1ËåÃ¼
ÎßÁ±¥ó±òÏ1 ü±÷¿¢¶ßÁ ßÁ±ûÇÉßÁù±Âó1 ¿Âõø¸Ëûþ ÂõíÇò± ßÁ¿1 À ÀÂõ±™¦Ë» 
ßÁËûþ Îû ò»÷ Ûò ý×ÃÃ Ûù ¿Âó ¿Âõ¿ðÃãÃÃ1 Õ¿™L÷ ÂóûÇÉ±ûþîÂ, 31.03.2014 

îÂ±¿1àÍùËßÁ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ÷ÅêÂ 27 éÂ± ÂõvßÁ1 ÕÑúÏðÃ±1Ï Õ¿ñßÁ±1 ù±öÂ 
ßÁ¿1ËåÃ û±1 ¿öÂîÂ11 12 éÂ±îÂ ¦¤±ñÏò öÂ±Ë» ÕïÂõ± ûÅéÂÏûþ±ÍßÁ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 
öÓÂ¿÷ßÁ± ÕÂó±Ë1éÂ11 Õ±1n¸ Âõ±ßÁÏ 15 éÂ±îÂ òò-ÕÂó±Ë1éÂ11¼ ý×ÃÃûþ±Ë1±Âó¿1 
Õü÷1 ÛéÂ± ¿äÂ¿ÂõÛ÷ ÂõvßÁîÂ ÎßÁ±¥ó±òÏ1 40í ÕÑúÏðÃ±1Ï Õ¿ñßÁ±1 Õ±ËåÃ¼ 
ÕÂó±Ë1éÂ1 ¿ýÃÃäÂ±ËÂõ Õý×ÃÃËù Âó¿1äÂ±ùò± ßÁ1± ÎßÁ ¿æÃ ÎÂõ¿äÂò Õ±1n¸ ¿÷ËæÃ±1±÷ 
ÂõvßÁîÂ ÕËi¤ø¸í àòò Õ±1y ÆýÃÃËåÃ¼
ÂõåÃ1ËéÂ±1 ¿öÂîÂ1îÂ ÎßÁ±¥ó±òÏËûþ ÷ÅêÂ ü±îÂ [07] éÂ± ýÃÃ±ý×ÃÃEßÁ±ÂõÇò öÂ±G±1 
Õ±¿»©¨±1 ßÁ¿1ËåÃ û±1 ¿öÂîÂ11 åÃéÂ± ëÂ×æÃ¿ò Õü÷ Õ»Âõ±¿ýÃÃßÁ±îÂ Õ±1n¸ 
ü5÷ËéÂ± Âó¿(÷ Õ±¿ôèÂßÁ±1 ÎáÂõòîÂ¼ 2013-14 Âõø¸ÇîÂ 9.78 ¿òûÅîÂ 
Î÷¿Â¸CßÁ ÂõáÇ ¿ßÁËù±¿ùéÂ±1 ýÃÃ±ý×ÃÃEßÁ±ÂõÇò [ÎîÂù Ù ÂÎîÂù1 ü÷÷±ò1 ÎáåÃ] 

¿1æÃ±öÇÂ Û¿S�ËûþäÂò ÎýÃÃ±»±1 ¿ÂõÂó1ÏËîÂ Ûý×ÃÃËéÂ± ÂõåÃ1îÂ 7.98 ¿òûÅîÂ Î÷¿Â¸CßÁ 
éÂò ýÃÃ±ý×ÃÃEßÁ±ÂõÇò [ÎîÂù ÙÂ ÎîÂù1 ü÷÷±ò1 ÎáåÃ] ¿1æÃ±öÇÂ Û¿S�ËûþäÂò
ßÁ1± ýÃÃ’ù¼
Ûý×ÃÃ ÂõåÃ1 Õý×ÃÃËù Õü÷, Õ1n¸í±äÂù ›¶ËðÃú Õ±1n¸ 1±æÃ¦š±ò1 Âó1± 2626 

¿òûÅîÂ Î÷¿Â¸CßÁ âò¿÷éÂ±1 ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ëÂ×ÈÂó±ðÃò ßÁ¿1ËåÃ¼ üðÃÉýÃÃËîÂ 
ÎßÁ±¥ó±òÏ1 Õü÷ Õ±1n¸ Õ1n¸í±äÂù ›¶ËðÃú1 ÎîÂùÂóï±11 Âó1± ÆðÃ¿òßÁ 
7.35 Î÷¿Â¸CßÁ âò¿÷éÂ±1 Õ±1n¸ 1±æÃ¦š±ò ÎîÂùÂóï±11 Âó1± 0.70 Î÷¿Â¸CßÁ 
âò¿÷éÂ±1 ÎáäÂ ëÂ×ÈÂó±ðÃò1 üŽÂ÷îÂ± Õ±ËåÃ¼
ÎúùûÕ-Âó1¥ó1±áîÂ ÎáäÂ1 ÎŽÂSîÂ ÎßÁ±¥ó±òÏ1 Õ±¢¶ýÃÃ Âó¿1ù¿ŽÂîÂ 
ÆýÃÃËåÃ¼ Õü÷1 äÂ±¿1éÂ± Õ±1n¸ 1±æÃ¦š±ò1 ÛéÂ±, ÷ÅêÂ Âó±ÒäÂéÂ± ÷Ëò±òÏîÂ 
Õ=ùîÂ Îúù Õý×ÃÃù Õ±1n¸ ÎáäÂ1 ÕòÅüg±ò Õ±1n¸ ¿ò©¨±ø¸í ßÁ¿1Âõ1 ßÁ±1Ëí 
öÂ±1îÂ äÂ1ßÁ±Ë1 Õý×ÃÃùßÁ ÕòÅ÷¿îÂ ¿ðÃËåÃ¼ îÂ1ù ›¶±ßÔÁ¿îÂßÁ ÎáäÂ1 (LNG) 
ÎŽÂSàòËîÂ± ›¶Ë»ú ßÁ¿1ÂõÍù Õ±ËÂó±ò±Ëù±ßÁ1 ÎßÁ±¥ó±òÏËûþ ü¿S�ûþ ›¶ËäÂ©†± 
äÂù±ý×ÃÃ Õ±ËåÃ¼
Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ 1220 ¿ßÁÐ¿÷Ð ÆðÃâÇÉ1 à±1n¸»± ÎîÂù Âó¿1Âõ±ýÃÃÏ Âó±ý×ÃÃÂóù±ý×ÃÃò 
ü=±ùò ßÁË1¼ ÂõåÃ¿1 5.5 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò Âó¿1ÂõýÃÃò ŽÂ÷îÂ± ü¥ói§ 
Âó±ý×ÃÃÂóù±ý×ÃÃòëÂ±Ëù ëÂ×æÃ¿ò Õü÷1 ÎîÂùÂóï±11 Âó1± ëÂ×ÈÂó±ðÃò ßÁ1± à±1n¸»± 
ÎîÂù 1±æÃU»± àG1 òÅ÷ùÏáëÂÿ, &»±ýÃÃ±éÂÏ Õ±1n¸ Âõe±ý×ÃÃá±ÝÒ Îú±ñò±á±1Íù 
Âó¿1ÂõýÃÃò ßÁË1¼ Ûý×ÃÃ Â¸C±ÑßÁ Âó±ý×ÃÃÂóù±ý×ÃÃòëÂ±ù1 ÆüËîÂ æÃ¿ëÂÿîÂ Âó±¥ó 
Î©†äÂòü÷ÓËýÃÃ Âó±ÒäÂ ðÃúßÁË1± Õ¿ñßÁ  ü÷ûþ æÅÃ¿1 ßÁ±÷ ßÁ¿1 Õ±ËåÃ Õ±1n¸ 
ü¥x¿îÂ 1200 ÎßÁ±¿éÂ éÂßÁ±1 ÂõÉËûþË1 Âó±¥ó Î©†äÂòü÷ÓýÃÃ1 ëÂ×i§ûþí ü±ñò1 
ßÁ±÷ ýÃÃ±îÂîÂ Îù±»± ÆýÃÃËåÃ¼
ü±á11 ¿üÂó±1îÂ Õý×ÃÃù1 ÕËi¤ø¸í ßÁ±ûÇÉßÁù±Âó1 üμöÇÂîÂ ÕñÉŽÂ
À ÀÂõ±™¦Ë» ßÁûþ ¿ù¿Âõûþ±, ÎáÂõò, ò±ý×ÃÃËæÃ¿1ûþ±, ÎûþË÷ò, ÎöÂËòæÅÃË»ù±, 
Õ±Ë÷¿1ßÁ± ûÅM�Ã1±æÃÉ, Î÷±æÃ±¿¥¤ßÁ, ÷É±ò÷±1, Âõ±Ñù±ËðÃú Õ±1n¸ 1±¿äÂûþ±ËßÁ 
ñ¿1 10 àò 1±©†ª1 16 éÂ± ÂõvßÁîÂ Õý×ÃÃËù ßÁ±÷ ßÁ¿1 Õ±ËåÃ¼ äÅÂëÂ±ò1 ÛéÂ± 
›¶ëÂ±"ÃÃ Âó±ý×ÃÃÂóù±ý×ÃÃò ›¶ËæÃ"ÃÃîÂ Õý×ÃÃù 10í1 ÕÑúÏðÃ±1¼
Ûý×ÃÃ ÂõåÃ1ËîÂ Õ’ ¿öÂ Ûù1 üýÃÃËû±áîÂ ¿öÂ¿ëÂÕ’ßÁò Î÷±æÃ±¿¥¤ßÁ 1öÅÂ÷± - 1 
¿ù¿÷ËéÂëÂ1 ÕÑú ù±öÂ ßÁ¿1 Õý×ÃÃËù ÕôÂäÂ1 Î÷±æÃ±¿¥¤ßÁ1 Û¿1ûþ± 1 1öÅÂ÷± 
¿ôÂ‹îÂ 4 úîÂ±Ñú ÕÑúÏðÃ±1Ï ¦¤Q ù±öÂ ßÁ¿1ËåÃ¼ Âõ±Ñù±ËðÃú ÂõÏëÄÂ 1±ëÂ×G- 
2012 1 ÕñÏòîÂ 2013-14 ÂÂõø¸ÇîÂ Õý×ÃÃù- Õ’ ¿ëÂ Ûù1 ûÅéÂÏßÁ ðÅÃéÂ± 
ÕáöÂÏ1 ÂõvßÁ ûï±S�Ë÷ ÛåÃ ÛåÃ - 04 Õ±1n¸ ÛåÃ ÛåÃ - 09 ¿ðÃûþ± ÆýÃÃËåÃ¼ 



19

Îû±»± 4 Õ±á©†, 2014 îÂ±¿1à1 Âó1± À üÅñ±ßÁ1 ÷ýÃÃ±Âó±Sý×ÃÃ Õý×ÃÃù 
ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 ü=±ùßÁ [ÕËi¤ø¸í Ý ëÂ×i§ûþò] ÂóðÃöÂ±1 

¢¶ýÃÃí ßÁ¿1ËåÃ¼ ý×ÃÃûþ±1 Õ±áÍùËßÁ ÎîÂËàËîÂ Õ’ Ûò ¿æÃ ¿äÂ ¿ÂõËðÃú ¿ù¿÷ËéÂëÂ 
[Õ’ ¿öÂ Ûù]1 ü÷ÓýÃÃ ÷ýÃÃ±›¶»gßÁ Õ±1n¸ ¿Âõ�«™¦1Ïûþ ÕËi¤ø¸í1 ÷Ó1Âõ3Ï ¿ýÃÃäÂ±ËÂõ 
ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1 Õ±¿åÃù¼ ëÂ×ÈßÁù ¿Âõ�«¿ÂõðÃÉ±ùûþ1 Âó1± 1979 Âõø¸ÇîÂ 
öÓÂîÂQ ¿Âõ:±ò ¿Âõø¸ûþîÂ ¦§±îÂËßÁ±MÃÃ1 ¿ëÂ¢¶Ï ù±öÂ ßÁ1± ÷ýÃÃ±Âó±Sý×ÃÃ 1987 

äÂòîÂ ò1Ë»1 Â¸CòËñý×ÃÃ÷1 Âó1± ÎÂóÂ¸C¿ùûþ±÷ Û'ÂóvË1äÂò Õ±1n¸ ¿1æÃ±öÇÂ 
ý×ÃÃËöÂÉùÅË»äÂò ¿Âõø¸ûþîÂ Õ±™LæÃ±Ç¿îÂßÁ ¿ëÂÃÂóv÷± ÕæÇÃò ßÁË1¼

ÎîÂù Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáåÃ ¿òá÷ ¿ù¿÷ËéÂëÂ Õ±1n¸ îÂ±1 ¿ÂõËðÃú ú±à± [Õ’ ¿öÂ 
Ûù]îÂ ÎÂóÂ¸C¿ùûþ±÷ ÕËi¤ø¸í Õ±1n¸ ëÂ×i§ûþò ÎŽÂSîÂ ÎëÂÃ1ßÅÁ¿1 ÂõåÃ1 ßÁ±÷ ßÁ1± 
À ÷ýÃÃ±Âó±S Õ’ Ûò ¿æÃ ¿äÂ1 ßÁ±Ë¥¤ ÎÂõ¿åÃò, ßÁ±ËÂõ1Ï ÎÂõ¿åÃò Õ±¿ðÃ1 üôÂùîÂ±1 
ÆüËîÂ ÝîÂÐË›¶±îÂöÂ±Ë» æÃ¿ëÂÿîÂ¼ ÎîÂËàËîÂ ßÁ±Ë¥¤ ÎÂõ¿åÃò1 Âõ±ËÂõ öÓÂîÂ±¿QßÁ 
Õ±¿ýÇÃÃ ›¶íûþò ßÁ¿1¿åÃù, ßÁ±Ë¥¤ Õ±1n¸ ßÁ±ËÂõ1Ï ÎÂõ¿åÃòîÂ Õ±¿»©Ô¨îÂ ÎŽÂS1 
÷ÓùÉ±ÑßÁí ßÁ¿1¿åÃù¼ äÂ±ßÁ¿1 æÃÏ»ò1 ›¶±ï¿÷ßÁ ÂóûÉÇ±ûþËîÂ ÎîÂËàËîÂ ÕËi¤ø¸í 
ßÁ±ûÇÉßÁù±Âó1 ÆüËîÂ æÃ¿ëÂÿîÂ ¿1æÃ±öÇÂ ÛËäÂåÃË÷KI×, ÂóéÇÂôÂ¿ùÕ Î÷ËòæÃË÷KI× 
Õ±1n¸ ÎéÂßÁò’-ý×ÃÃßÁ’ò¿÷ßÁ ¿ÂõËúvø¸í Õ±¿ðÃ ¿Âõ¿Âõñ ¿Âõø¸ûþîÂ Õ¿öÂ:îÂ± ù±öÂ1 
üÅÄËû±á Âó±ý×ÃÃ¿åÃù¼ 2008 äÂòîÂ Õ’ Ûò ¿æÃ ¿äÂËûþ ÕÂó±Ë1éÂ1 ¿ýÃÃäÂ±ËÂõ 
ò±ý×ÃÃËæÃ¿1ûþ±îÂ äÂù±Âõ ùá± ûÅéÂÏûþ± ÕËi¤ø¸í ßÁ±ûÇÉ1 Âõ±ËÂõ òîÅÂò Âõ±¿í¿æÃÉßÁ Îá±éÂ 

À üÅñ±ßÁ1 ÷ýÃÃ±Âó±S Õý×ÃÃù ý×ÃÃ¿Gûþ±1 òîÅÂò ÕËi¤ø¸í Ý ëÂ×i§ûþò ü=±ùßÁ
¦š±Âóò1 ðÃ±¿ûþQ À ÷ýÃÃ±Âó±S1 ÝÂó1îÂ òÉ™¦ ßÁË1¼ Õ’ Û÷ Ûù, ò±ý×ÃÃËæÃ¿1ûþ±1 
äÂÏôÂ ÕÂó±Ë1¿éÂÑ Õ¿ôÂäÂ±1 ¿ýÃÃäÂ±ËÂõ ÎîÂËàËîÂ ò±ý×ÃÃËæÃ¿1ûþ±îÂ Âó?ÏûþòßÔÁîÂ 
ðÅÃËûþ±éÂ± ÎßÁ±¥ó±òÏ üôÂùîÂ±Ë1 Âó¿1äÂ±ùò± ßÁ1±1 ùáËîÂ îÂ±îÂ Õ’ Ûò ¿æÃ ¿äÂ 
û Õ’ ¿öÂ Ûù1 ›¶ï÷ËéÂ± ¿ÂõËðÃúÏ ¿æÃ ÛG ¿æÃ ÎäÂKI×±1 ¦š±Âóò ßÁ¿1¿åÃù¼

Õ’ ¿öÂ ÛùîÂ ÎîÂËàËîÂ äÂ±Ë1 åÃûþ ÂõåÃ1 ßÁ±ù ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1¿åÃù Õ±1n¸ Ûý×ÃÃ 
ü÷ûþËäÂ±»±ËîÂ ¿Âõ¿öÂi§ ÎðÃú1 ÆüËîÂ Âõ±¿í¿æÃÉßÁ ü¥óßÇÁ ¦š±Âóò ßÁ1±1 ÎŽÂSîÂ 
ÎßÁ±¥ó±òÏËéÂ±Íù ›¶öÓÂîÂ Âõ1ãÃÃ¿í Îû±á±ý×ÃÃ¿åÃù¼ ý×ÃÃûþ±1 ëÂ×Âó¿1Ý ÎîÂËàîÂ1 
¿ÂõËðÃú1 öÓÂ¿÷îÂ ÕËi¤ø¸í Õ±1n¸ ëÂ×ÈÂó±ðÃò ü¥óßÁ¹ûþ ò±ò±ò ¿Âõø¸ûþîÂ ßÁ±÷ 
ßÁ1±1 20 ÂõåÃ1Ïûþ± Õ¿öÂ:îÂ± [1993-2013] Õ±ËåÃ¼

ÛæÃò ëÂ×ÈßÔÁ©† öÓÂîÂQ¿ÂõðÃ Õ±1n¸ ›¶»gßÁ ¿ýÃÃäÂ±ËÂõ À ÷ýÃÃ±Âó±S ¿Âõ¿öÂi§ üij±ËòË1 
¿ÂõöÓÂ¿ø¸îÂ ÆýÃÃËåÃ¼ ÎîÂËàîÂ Õ±Ë÷¿1ßÁ± ûÅM�Ã1±æÃÉ1 Û Û ¿Âó ¿æ,Ã  öÂ±1îÂÂõø¸Ç1 
ÛËäÂ±¿äÂËûþäÂò Õ» ÎÂóÂ¸C¿ùûþ±÷ ¿æÃÝù¿æÃ©† Õ±¿ðÃ ¿Âõ¿öÂi§ üij±òÏûþ ÕòÅ‡Â±ò1 
üðÃüÉ¼ Û Û ¿Âó ¿æÃ1 Âõ±¿ø¸ÇßÁ Õ¿ñËÂõúòîÂ ÎÂóÂó±1 ëÂ×Âó¦š±Âóò ßÁ1±1 ëÂ×Âó¿1 
æÃ±îÂÏûþ Õ±1n¸ Õ±™LæÃ±Ç¿îÂßÁ ™¦1îÂ ÎîÂËàîÂ1 Âó±ÒäÂàò 1äÂò± ›¶ßÁ±¿úîÂ ÆýÃÃËåÃ¼

Õ±ú± ßÁ1± ÆýÃÃËåÃ Îû ÎÂóÂ¸C¿ùûþ±÷ ëÂ×ËðÃÉ±á1 ÆüËîÂ ¿îÂ¿ò ðÃúßÁ æÃ¿ëÂÿîÂ
À ÷ýÃÃ±Âó±Sý×ÃÃ Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂßÁ ü÷Ô¿X1 òîÅÂò ëÂ×2äÂîÂ±Íù îÅÂ¿ù 
¿òÂõÍù üŽÂ÷ ýÃÃ’Âõ¼

÷É±ò÷±1 äÂ1ßÁ±Ë1 Îâ±ø¸í± ßÁ1± ÂõÏ¿ðÃÑ 1±ëÂ×GîÂ Õý×ÃÃËù üýÃÃËû±áÏ ›¶¿îÂ‡Â±ò1 
ÆüËîÂ ûÅéÂÏûþ±öÂ±Ë» ðÅÃéÂ± ÂõvßÁ ù±öÂ ßÁ¿1ËåÃ¼ ¿ÂõËðÃúîÂ ÎßÁ±¥ó±òÏ1 Õ±ò 
Û¿éÂ ÎúýÃÃîÂÏûþ± ü±ôÂùÉ ÆýÃÃËåÃ 1±¿äÂûþ±1 ù±ý×ÃÃËäÂk 69 1 Õ¿ñßÁ±1Ï Î÷äÂ±äÇÂ 
ÎÂóÂ¸CËòôÂéÄÂ ¿1ËäÂ±äÇÂ ¿ù¿÷ËéÂëÂ1 äÂ±ý×Ã›¶±åÃ¿¦šîÂ ëÂ×Âó±e ›¶¿îÂ‡Â±ò »ùÇËëÂßÁ 
ý×ÃÃòËöÂ©†Ë÷KI× ¿ù¿÷ËéÂëÂ1 50í ÕÑú Õ¿ñ¢¶ýÃÃí¼ Ûý×ÃÃ ›¶¿ëÂëÂ×¿äÂÑ ÂõvßÁËéÂ±1 
Õ¿ñ¢¶ýÃÃí 1±¿äÂûþ±îÂ Õý×ÃÃù1 ›¶Ë»ú ¿äÂ¿ý�îÂ ßÁ¿1ËåÃ¼
ÂóÅò1 ò»ÏßÁ1í ßÁ¿1Âõ Âó1± ú¿M�Ã ü¥óðÃ1 ÝÂó1îÂ Õý×ÃÃù1 Â&1n¸Q ›¶ðÃ±ò1 
¿Âõø¸Ëûþ À ÀÂõ±™¦Ë» ßÁûþ Îû 2012-13 Âõø¸Ç1 Âó1± 1±æÃ¦š±òîÂ 67.6 

Î÷á±»±éÂ1 Âõ±ûþÅ ú¿M�Ã ›¶ßÁŠ ¦š±Âóò ßÁ1± ÆýÃÃËåÃ¼ ÎüÌ1 ú¿M�Ã1 ÂõÉ»ýÃÃ±1 
ÂõÉ±ÂóßÁ ßÁ1±1 ëÂ×ËVËúÉË1 2013-14 Âõø¸ÇîÂ 1±æÃ¦š±ò1 1±÷áëÂÿîÂ 5.23 

Î÷á±»±éÂ ú¿M�Ã1 ÎüÌ1 ú¿M�Ã ›¶ßÁŠ ›¶¿îÂ‡Â± ßÁ¿1ËåÃ¼
ó¿1Ë»ú Õ±1n¸ æÃÏ»æÃáîÂ1 üÑ1ŽÂí, ÂõMÇÃÃòÏûþ ëÂ×i§ûþí, ßÁ÷ÇäÂ±1Ï, ëÂ×ÂóËöÂ±M�Ã± 
Õ±1n¸ ßÁ÷Ç±=ù1 æÃòü±ñ±1í1 æÃÏ»ò1 ÷±ò ëÂ×i§ÏîÂßÁ1í Õ±¿ðÃ ¿ðÃúîÂ 
ïßÁ± Õý×ÃÃù1 ðÃ±ûþÂõXîÂ±1 ßÁï± ÎðÃ±ýÃÃ±¿1 ÕñÉŽÂæÃËò ßÁûþ Îû ÕËi¤ø¸í 
Õ±1n¸ ëÂ×ÈÂó±ðÃò ßÁ±ûÇÉîÂ ¿òËûþ±¿æÃîÂ ›¶¿îÂ‡Â±ò ¿ýÃÃäÂ±ËÂõ ¦¤±¦šÉ, üÅ1ŽÂ± Õ±1n¸ 
Âó¿1Ë»ú1 ÝÂó1îÂ ÎßÁ±¥ó±òÏËûþ üËÂõ3Ç±2äÂ &1n¸Q ›¶ðÃ±ò ßÁË1 Õ±1n¸ Ûý×ÃÃ 
¿ðÃúîÂ ÎßÁ±¥ó±òÏ1 ÛéÂ± ÷æÃÂõÅîÂ Ûý×ÃÃäÂ, ÛåÃ.ý×ÃÃ òÏ¿îÂ Õ±ËåÃ¼ ‘¦¤±¦šÉ, üÅ1ŽÂ± 
Õ±1n¸ Âó¿1Ë»ú1 ›¶¿îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ± ü¥óÓíÇ ðÃ±ûþÂõX’’ úÏø¸ÇßÁ ¿öÂæÃò Âõ±MÇÃÃ±îÂ 
ÎßÁ±¥ó±òÏ1 Ûý×ÃÃ ÕeÏßÁ±1ÂõXîÂ± ›¶¿îÂôÂ¿ùîÂ ÆýÃÃËåÃ¼
Õý×ÃÃù ý×ÃÃ¿Gûþ± ü÷±æÃ ßÁùÉ±í ßÁ÷Ç1 ¿Âõ»1¿í ¿ðÃÂõÍù Æá Õý×ÃÃù1 ÕñÉŽÂæÃËò 
ßÁûþ Îû Õ±1y¿íË1 Âó1± ¦š±òÏûþ 1±ý×ÃÃæÃ1 ÂõÅ¿òûþ±ðÃÏ ›¶Ëûþ±æÃòü÷ÓýÃÃ ¿ÂõäÂ±¿1 
ëÂ×¿ùûþ±ý×ÃÃ Îüý×ÃÃËÂõ±1ßÁ ¿òæÃ1 Âõ±¿í¿æÃÉßÁ ùŽÂÉ Õ±1n¸ ÎßÁÌúù1 ÆüËîÂ 

ÛßÁÏöÓÂîÂ ßÁ¿1 Æù ÎîÂÝÒËù±ßÁ1 ßÁ±1Ëí ¿òæÃßÁ ¿òËûþ±¿æÃîÂ ßÁ¿1ËåÃ¼ 
¿òñÇ±¿1îÂ òÏ¿îÂ ÕòÅü¿1 ÎßÁ±¥ó±òÏËûþ ù±öÂ1 2í ü÷±æÃ ßÁùÉ±í ßÁ±ûÇÉ1 
Âõ±ËÂõ ñ±ûÇÉ ßÁË1¼ 2013-14 Âõø¸Ç1 Âó1± ü÷±æÃ-æÃ±¿îÂ1 ›¶¿îÂ ¿úŽÂßÁ 
ü÷±ËæÃ Õ±áÂõËìÂÿ±»± üÂõÇ±RßÁ Âõ1ãÃÃ¿íßÁ ¦¤ÏßÔÁ¿îÂ ¿ðÃÂõÍù ¿îÂ¿òäÅÂßÁÏûþ± Õ±1n¸ 
¿ëÂÂõèn¸áëÂÿ ¿æÃù±1 ›¶±ËðÃúÏßÔÁîÂ ¿ÂõðÃÉ±ùûþ Õ±1n¸ ÷ýÃÃ±¿ÂõðÃÉ±ùûþîÂ ßÁ÷Ç1îÂ 
¿úŽÂßÁ1 Âõ±ËÂõ ‘‘Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±1’’ Õ±ÒäÂ¿ò ›¶»MÇÃÃò ßÁ¿1 Âó±ÒäÂæÃò 
¿úŽÂßÁßÁ ÂóÅ1¦Ô¨îÂ ßÁ1± ÆýÃÃËåÃ¼ ‘‘äÅÂÂó±1-30 Õ±ý×ÃÃ Õ±ý×ÃÃ ¿éÂ ÎßÁ±¿2äÂÑ’’ Õ±ÒäÂ¿ò1 
ÕñÏòîÂ Ûý×ÃÃÂõåÃ1 ¿ëÂÂõèn¸áëÂÿîÂ Õ±ò ÛéÂ± äÅÂÂó±1-30 ÎßÁ±¿2äÂÑ ÎäÂKI×±1 ÷ÅßÁ¿ù 
ßÁ1± ÆýÃÃËåÃ û±1 ÁZ±1± Õ=ùËéÂ±1 Õò¢¶ü1 åÃ±S-åÃ±SÏüßÁù ëÂ×ÂóßÔÁîÂ ýÃÃ’Âõ¼ 
ý×ÃÃûþ±Ë1±Âó¿1 ‘‘Õý×ÃÃù ßÁ±÷ËñòÅ’’ ò±÷1 ›¶ßÁŠ ÛéÂ±1 æÃ¿1ûþËîÂ ÎßÁ±¥ó±òÏËûþ 
Õü÷îÂ ðÅÃ* ëÂ×ÈÂó±ðÃò ÂõÔ¿X ßÁ1±1 Õ±1n¸ ¿òËûþ±á1 üÅ¿Âõñ± üÔ¿©† ßÁ1±1 Õ±ÒäÂ¿ò 
ýÃÃ±îÂîÂ ÆùËåÃ¼
À ÀÂõ±™¦Ë» Õ±1n¸ æÃ±¿òÂõÍù ¿ðÃËûþ Îû ÷±ò» ü¥óðÃ ëÂ×ÂóËð©†± üLš± Î÷äÂ±äÇÂ 
ÛÕò ÎýÃÃ¿»ËéÂ 2013 Âõø¸ÇîÂ ‘‘ÎÂõ©† Û÷Âóvûþ±1 ý×ÃÃ¿Gûþ±’’ Õ±1n¸ ‘‘ÛÕò 
ÎýÃÃ¿»éÂ öÂûþäÂ Õ» Û÷ÂóvÏ Û»±ëÇÂ, ÂÂó±¿ÂõvßÁ ÎäÂ"ÃÃ1 ÛKI×±1›¶±ý×ÃÃËæÃäÂ ý×ÃÃ¿Gûþ±’’ 
üij±ËòË1 Õý×ÃÃù ý×ÃÃ¿Gûþ±ßÁ ¿ÂõöÅÂ¿ø¸îÂ ßÁ¿1ËåÃ¼ ßÁ÷ÇäÂ±1Ï1 üËîÂ ü¥óßÇÁ 1ŽÂ±1 
ÎŽÂSîÂ ÎßÁ±¥ó±òÏËûþ ›¶ðÃúÇò ßÁ1± ú¿M�Ãú±ùÏ ðÃ±ûþÂõXîÂ±1 Âõ±ËÂõ üij±òÏûþ 
Employers' Federation of India 1 îÂ1ôÂ1 Âó1± üÂõÇöÂ±1îÂÏûþ ™¦1îÂ 
æÃ±îÂÏûþ ÂóÅ1¦¨±1 ù±öÂ ßÁ¿1ËåÃ¼
ü±÷1¿íîÂ ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁæÃËò üßÁËù± ÕÑúÏðÃ±1ËßÁ 
Õ±�«™¦ ßÁË1 Îû ÎßÁ±¥ó±òÏ1 ¦¤›Ÿ ðÃúÇò ÕòÅü¿1 Õý×ÃÃù ý×ÃÃ¿Gûþ±ßÁ ¿Âõ�«™¦11 
›¶¿îÂ‡Â±ò ßÁ¿1 1±¿àÂõÍù ÎßÁ±¥ó±òÏËûþ Õ±™L¿1ßÁ ›¶ËäÂ©†± ÕÂõÉ±ýÃÃîÂ 1±¿àÂõ¼
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Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±1, 2014
20 ¿ëÂËäÂ¥¤1, 2014 îÂ±¿1Ëà ðÅÃùÏûþ±æÃ±ò ßvÁ±Âõ1 Î›¶ŽÂ±áÔýÃÃîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 
Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± À Âõ1n¸Ëí±ðÃûþ ú÷±Çý×ÃÃ ÎßÁ±¥ó±òÏ1 ÕòÉ±òÉ ¿Âõø¸ûþÂõáÇ 
Õ±1n¸ Î›¶ŽÂ±áÔýÃÃ ëÂ×Âó¿äÂ Âó1± ¿úŽÂßÁ ü÷±æÃ1 ëÂ×Âó¿¦š¿îÂîÂ åÃæÃò ¿ÂõæÃûþÏ1 
÷±æÃîÂ Õý×ÃÃù ¿úŽÂ±1P ÂóÅ1¦¨±1, 20141 ÂóÅ1¦¨±1ü÷ÓýÃÃ ¿ÂõîÂ1í ßÁË1¼
ü÷±æÃ1 ëÂ×MÃÃË1±MÃÃ1 ¿ÂõßÁ±ú1 ¿ðÃúîÂ ¿úŽÂßÁüßÁù1 üÂõ±ÇeÏò Õ¿1ýÃÃí±ßÁ 
¦¤ÏßÔÁ¿îÂ æÃò±ÂõÍù 2013 Âõø¸Ç1 Âó1± Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ ¿òæÃ1 
ü±÷±¿æÃßÁ ðÃ±ûþÂõXîÂ± ßÁ±ûÇ±»ùÏ1 ÕñÏòîÂ Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±1 ò±Ë÷Ë1 
Û¿éÂ òîÅÂò ÂóÅ1¦¨±1 Õ±ÒäÂ¿ò ›¶ÂõMÇÃÃò ßÁ¿1ËåÃ¼ ›¶±1¿yßÁ Âõø¸ÇîÂ ¿îÂ¿òäÅÂßÁÏûþ± Õ±1n¸ 
¿ëÂÂõèn¸áëÂÿ ¿æÃù±1 ¦Å¨ù Õ±1n¸ ßÁËùæÃ1 ¿úŽÂßÁßÁ ü±÷¿1 Îù±»± Õ±ÒäÂ¿òàò1 
Âó¿1¿ñ 2014 Âõø¸ÇîÂ ü÷¢¶ Õü÷Íù ÂõýÃÃù±ý×ÃÃ ¿ðÃûþ± ýÃÃûþ Õ±1n¸ ›¶±ï¹üßÁËù 
Î›¶1í ßÁ1± ¦¤÷Ëò±òÏîÂ Õ±ËÂõðÃò1 ÷±æÃ1 Âó1± ¿ÂõäÂ±1ßÁ ÷GùÏËûþ åÃæÃò 
¿úŽÂßÁßÁ ëÂ×M�Ã ÂóÅ1¦¨±11 Âõ±ËÂõ Âõ±äÂ¿ò ßÁË1¼ ÂóÅ1¦¨±11 ¿úîÂ±òîÂ ›¶¿îÂæÃò 
¿ÂõæÃûþÏÍù òáðÃ ÛßÁ ù±à éÂßÁ± Õ±1n¸ ›¶ú¿™¦ ÂóS Õ±áÂõËìÂÿ±»± ýÃÃûþ¼
2014 Âõø¸Ç1 ¿úŽÂ± 1P ÂóÅ1¦¨±1 ù±öÂ ßÁ1± åÃæÃò ßÔÁîÂÏ ¿úŽÂßÁ ÆýÃÃËåÃ - 
÷±ßÅÁ÷ Î1ùË» ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 |Ï Âó±ïÇ ü±1¿ï ðÃMÃÃ, ¿úùäÂ11 
¿ëÂ ¿Âõ ¿éÂ Õ±1 ôÅÂßÁò ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 À áËíú ¿üòýÃÃ±, 
Âó±éÂ±äÂ±1ßÅÁ¿åÃ ¿ÂõðÃÉ±ÂóÏêÂ ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 À ¿úËÂõf ßÅÁ÷±1 
ú÷±Ç, ëÂ×MÃÃ1 ù¿à÷ÂóÅ11 Õ±ðÃúÇ ›¶±ï¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 À÷îÂÏ ÷±ûþ± ü¿μÍßÁ 
Õ±1n¸ ¿ëÂÂõèn¸áëÂÿ ýÃÃòÅ÷±òÂõ' ßÁ±Íò ÷ýÃÃ±¿ÂõðÃÉ±ùûþ1 ëÂ0 Õ±¿îÂßÅÁ¿Vò Õ±ýÃÃ÷ðÃ¼
Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±11 ¿ÂõæÃûþÏüßÁùßÁ Õ¿öÂòμò :±Âóò ßÁ¿1 Õ±»±¿üßÁ 
÷ÅàÉ ¿Âõø¸ûþ± À Âõ1n¸Ëí±ðÃûþ ú÷±Çý×ÃÃ ü÷±æÃ áêÂòîÂ ¿úŽÂßÁüßÁù1 öÓÂ¿÷ßÁ±, 
¿úŽÂ±1 ›¶ü±1 Õ±1n¸ ›¶äÂ±11 ¿ðÃúîÂ ÎîÂËàîÂüßÁù1 Õ±™L¿1ßÁîÂ± Õ±1n¸ åÃ±S-
åÃ±SÏ1 ÷òîÂ ¿æÃ:±ü± æÃá±ý×ÃÃ ÎîÂ±ù±1 ›¶Ëûþ±æÃòÏûþîÂ± ü¥óßÇÁîÂ ßÁûþ Õ±1n¸ 
÷™LÂõÉ ßÁË1 Îû Õý×ÃÃù ¿úŽÂ±1P ÂóÅ1¦¨±11 æÃ¿1ûþËîÂ 1±ý×ÃÃæÃ1 ›¶¿îÂ‡Â±ò Õý×ÃÃù 

ý×ÃÃ¿Gûþ±ý×ÃÃ ¿úŽÂßÁ ü÷±æÃ1 Õ¿1ýÃÃí±1 ›¶¿îÂ |X± ¿òËÂõðÃò1 ›¶ûþ±ü ßÁ¿1ËåÃ¼
ÕòÅ‡Â±òîÂ ëÂ×Âó¿¦šîÂ ÎßÁ±¥ó±òÏ1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ À úyÅò±ï ¿üËãÃÃ 
Õý×ÃÃù ¿úŽÂ±1P ÂóÅ1¦¨±11 ¿ÂõæÃûþÏüßÁùßÁ Õ¿öÂòμò û±¿äÂ Õý×ÃÃù1 ÛËò 
ÂóðÃËŽÂËÂó ¿úŽÂ± ›¶ðÃ±ò1 ÷±ò ëÂ×i§îÂ ßÁ1±1 ¿ðÃúîÂ ¿úŽÂßÁüßÁùßÁ ÕòÅ›¶±¿íîÂ 
ßÁ¿1Âõ ÂõÅ¿ù ÷™LÂõÉ ßÁË1¼
ëÂ×Ë~àËû±áÉ Îû Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±1, 2014 Âõø¸Ç1 ¿ÂõæÃûþÏüßÁù1 
ò±÷ ¿úŽÂßÁ ¿ðÃ»ü1 ¿ðÃò± Âõ±îÂ¿1 ßÁ±ßÁîÂ1 ÷±ñÉË÷Ë1 Îâ±ø¸í± ßÁ1± ÆýÃÃ¿åÃù¼ 
ý×ÃÃûþ±1 Õ±áËîÂ Õý×ÃÃù ¿úŽÂ± 1P ÂóÅ1¦¨±11 Âõ±ËÂõ ¦¤÷Ëò±òÏîÂ Õ±ËÂõðÃò 
Î›¶1í ßÁ¿1ÂõÍù ¿úŽÂßÁüßÁùßÁ Õ±ý3ÃÃ±ò æÃò±ý×ÃÃ Âõ±îÂ¿1 ßÁ±ßÁîÂîÂ ¿Âõ:±Âóò 
¿ðÃûþ± ÆýÃÃ¿åÃù¼ Îüý×ÃÃ÷Ë÷Ç Õü÷1 ¿Âõ¿öÂi§ ÎßÁ±í1 Âó1± ¿úŽÂßÁüßÁËù Î›¶1í 
ßÁ1± ¦¤÷Ëò±òÏîÂ Õ±ËÂõðÃü÷ÓýÃÃ ¿òñ±Ç¿1îÂ òÏ¿1ŽÂßÁ Õ±1n¸ ¿ÂõäÂ±1ßÁ1 ðÃËù 
Âó1ÏŽÂ± ßÁ¿1 ëÂ×ÂóûÅM�Ã åÃæÃò ¿úŽÂßÁßÁ ÂóÅ1¦¨±11 Âõ±ËÂõ Âõ±åÃ¿ò ßÁ¿1¿åÃù¼ 
Õý×ÃÃù1 ü÷±æÃ ßÁùÉ±í Õ±ÒäÂ¿ò1 Îü»± Îû±áòÏûþ±1 Õ±ý×ÃÃ Ûù ÛG ÛôÂ ÛËåÃ 
ëÂ×ÂóË1±M�Ã ßÁ±ûÉÇ±»ùÏ üôÂùîÂ±Ë1 ü¥ói§ ßÁ¿1¿åÃù¼

5 ¿ëÂËäÂ¥¤1, 2014 îÂ±¿1Ëà Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ 1±¿æÃÉßÁ ¢¶±Ë÷±i§ûþò 
›¶¿îÂ‡Â±ò, Õü÷ [ÛåÃ Õ±ý×ÃÃ Õ±1 ¿ëÂ]1 ÆüËîÂ Ûàò Âó±ÒäÂ ÂõåÃ1Ïûþ± ÂõÅæÃ±ÂõÅ¿æÃ1 
äÅÂ¿M�ÃîÂ ¦¤±ŽÂ1 ßÁË1¼¼ Ûý×ÃÃ äÅÂ¿M�Ã1 æÃ¿1ûþËîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ÛåÃ Õ±ý×ÃÃ Õ±1 
¿ëÂ1 üýÃÃËû±áîÂ ðÃŽÂîÂ± Õ±ýÃÃ1í, ßÁ±¿1ßÁ1Ï ¿ðÃúîÂ ¿òÂóÅíîÂ± ÂõÔ¿X, ›¶Ëûþ±æÃòÏûþ 
ü±ýÃÃ±ûÉ1 Îû±á±ò Õ±1n¸ 1+Âó±™L1 ›¶ßÁŠ1 æÃ¿1ûþËîÂ ÎS�¿ëÂéÂ ¿ùÑËßÁæÃ1 ÂõÉ»¦šÉ 
ßÁ¿1 ¿ðÃ ëÂ×æÃ¿ò Õü÷1 1±ý×ÃÃæÃ1 ›¶Ëûþ±æÃò Õ±1n¸ Õ±ßÁ±ÑàÉ± ÂóÓ1í1 Âõ±ËÂõ ßÁ±÷ 
ßÁ¿1 û±ÂõÍù ùŽÂÉ Âõ±¿g ÆùËåÃ¼ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ßÁ÷±Ç=ù1 æÃòü±ñ±1í1 
ÕïÇÍò¿îÂßÁ ëÂ×i§ûþò1 ßÁ±1Ëí ÛåÃ Õ±ý×ÃÃ Õ±1 ¿ëÂËûþ ›¶±1¿yßÁ ÂóûÉ±ÇûþîÂ Âó±ÒäÂ 

Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ Õ±1n¸ 1±¿æÃÉßÁ ¢¶±Ë÷±i§ûþò ›¶¿îÂ‡Â±ò,
Õü÷ [ÛåÃ Õ±ý×ÃÃ Õ±1 ¿ëÂ]1 ÆüËîÂ ÂõÅæÃ±ÂõÅ¿æÃ1 äÅÂ¿M�Ã

ÂõåÃ11 Âõ±ËÂõ Ûý×ÃÃ ßÁ÷Ç Õ±ÒäÂ¿ò 1+Âó±ûþí ßÁ¿1Âõ¼ Õý×ÃÃù1 ü÷ÓýÃÃ ÷ýÃÃ±›¶»gßÁ 
[›¶ú±üò Õ±1n¸ æÃòü¥óßÇÁ] îÂï± ›¶ËæÃ"ÃÃ Â1+Âó±™L1 ü¿÷¿îÂ1 ÕñÉŽÂ
À ¿òË1±ðÃ 1?ò ÎëÂßÁ± Õ±1n¸ ÛåÃ Õ±ý×ÃÃ Õ±1 ¿ëÂ1 ü=±ùßÁ Û Û÷ Û÷ 
æÃ±¿ßÁË1 Õý×ÃÃù1 Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± À Âõ1n¸Ëí±ðÃûþ ú÷±Ç Õ±1n¸ Õý×ÃÃù îÂï± 
ÛåÃ Õ±ý×ÃÃ Û1 ¿ëÂ1 ÕòÉ±òÉ ¿Âõø¸ûþ±ÂõáÇ1 ëÂ×Âó¿¦š¿îÂîÂ ëÂ×M�Ã äÅÂ¿M�ÃÂóSîÂ ¦¤±ŽÂ1 
ßÁË1¼ Ûý×ÃÃ üμöÇÂîÂ ÛåÃ Õ±ý×ÃÃ Õ±1 ¿ëÂ1 ü=±ùßÁá1±ßÁÏËûþ ÷™LÂõÉ ßÁË1 Îû 
ëÂ×M�Ã äÅÂ¿M�Ã1 Õ±ÝÒîÂ±1 ¿öÂîÂ1îÂ òîÅÂò òîÅÂò Õ±ÒäÂ¿ò ¢¶ýÃÃí ßÁ¿1 ¿òÂõ±Ç¿äÂîÂ 
Õ=ùü÷ÓýÃÃîÂ ¦¤¿òËûþ±æÃò1 Âóï ›¶ú™¦ ßÁ¿1ÂõÍù Õ±1n¸ æÃòü±ñ±1íßÁ Ûý×ÃÃ 
¿ðÃúîÂ Õ±ßÁ¿ø¸ÇîÂ ßÁ¿1ÂõÍù ÂõÉ»¦š± ¢¶ýÃÃí ßÁ1± ýÃÃ’Âõ¼
ëÂ×Ë~àËû±áÉ Îû ßÁ÷±Ç=ù1 1±ý×ÃÃæÃßÁ ÷ÅàÉîÂÐ ßÔÁ¿ø¸¿öÂ¿MÃÃßÁ ëÂ×ËðÃÉ±á1 
æÃ¿1ûþËîÂ ¦¤±»ù¥¤ò1 ÷±áÇðÃúÇò ßÁ¿1Âõ1 ßÁ±1Ëí 2013 äÂòîÂ Õý×ÃÃù - ÛåÃ 
Õ±ý×ÃÃ Õ±1 ¿ëÂËûþ ûÅéÂÏûþ± ›¶ËäÂ©†±Ë1 Õ±1y ßÁ1± ›¶ËæÃ"ÃÃ 1+Âó±™L11 ÕñÏòîÂ 
Û¿îÂûþ±ÍùËßÁ 1150 éÂ± Õ±RüýÃÃ±ûþßÁ Îá±éÂ áêÂò ßÁ1± ÆýÃÃËåÃ, û±1 æÃ¿1ûþËîÂ 
›¶±ûþ 10,000 Âó¿1ûþ±ù1 ¦¤¿òËûþ±æÃò1 Âõ±éÂ ÷ÅßÁ¿ù ÆýÃÃËåÃ¼
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Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ ¿òæÃ1 ÂõÉ»ü±¿ûþßÁ ùŽÂÉ1 ÆüËîÂ à±Âó Îò±Ëà±»± 
ÛËò Û¿éÂ ÕáîÂ±òÅá¿îÂßÁ ›¶ßÁŠ ýÃÃ±îÂîÂ Îù±»±1 ÷Óù ëÂ×ËVúÉ ÂõòÉ æÃÏ»æÃáîÂ1 
üÑ1ŽÂí Õ±1n¸ ëÂ×ðÃÏûþ÷±ò ÂóûÇÉéÂò ëÂ×ËðÃÉ±á1 ¿ÂõßÁ±ú¼ ÛËò Âó¿1Ë»ú ÂóûÇÉéÂò 
›¶ßÁŠ1 æÃ¿1ûþËîÂ ÂõòÉ›¶±íÏ1 üÑ1ŽÂí1 ¿ðÃúîÂ æÃòü±ñ±1í1 ÷±æÃîÂ üæÃ±áîÂ± 
üÔ¿©† ßÁ¿1ÂõÍù, Âó¿1Ë»ú ÂóûÇÉéÂò1 ¿ðÃúîÂ ëÂ×ÂóûÅM�Ã üÑàÉßÁ Õ±™LÐá±ï¿ò ¿ò÷±Çí 
ßÁ¿1ÂõÍù, ÂóûÇÉéÂßÁ1 üÑàÉ± ÂõÔ¿X ßÁ¿1ÂõÍù Õ±1n¸ ¦š±òÏûþ ûÅ»ü÷±æÃ1 ßÁ±1Ëí 
¿òËûþ±á1 üÅËû±á üÔ¿©† ßÁ¿1ÂõÍù üŽÂ÷ ýÃÃ’Âõ ÂõÅ¿ù Õý×ÃÃËù Õ±ú± 1±Ëà¼

Îû±»± 24 æÅÃù±ý×ÃÃ, 2014 îÂ±¿1Ëà Õý×ÃÃù1 ÷ýÃÃ±›¶»gßÁ [›¶ú±üò Õ±1n¸ æÃòü¥óßÇ] 
À ¿òË1±ðÃ  1?ò ÎëÂßÁ± Õ±1n¸ Õü÷ ÂóûÇÉéÂò ëÂ×i§ûþò ¿òá÷1 Î÷Ëò¿æÃÑ ëÂ±ý×ÃÃË1"ÃÃ1 
À ÕòÅ1±á ¿üËãÃÃ Õü÷ ú±üßÁÏûþ ðÃù1 ¿Âõñ±¿ûþßÁ± Õ±1n¸ Õü÷ ÂóûÇÉéÂò ëÂ×i§ûþò 
¿òá÷1 ÕñÉŽÂ± ÀûÅîÂ± ÎýÃÃ÷›¶öÂ± úý×ÃÃßÁÏûþ±, Õü÷ éÅÂ¿1¿æÃ÷ ¿ÂõöÂ±á1 ëÂ×Âó ü¿äÂÂõ 
À Âóù Âõ1n¸»± ý×ÃÃîÂÉ±¿ðÃ1 ëÂ×Âó¿¦š¿îÂîÂ ëÂ×M�Ã äÅÂ¿M�ÃîÂ ¦¤±ŽÂ1 ßÁË1¼

1±ý×ÃÃæÃ1 ›¶¿îÂ‡Â±ò Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ ¿òæÃ1 ü÷±æÃ ßÁùÉ±í 
Õ±ÒäÂ¿ò1 Õ™LáÇîÂ ßÁ±¿æÃ1ãÃÃ± 1±©†ªÏûþ ëÂ×ðÃÉ±òîÂ Û¿éÂ ý×ÃÃßÁ’ éÅÂ¿1¿æÃ÷ 

[Âó¿1Ë»ú ÂóûÇÉéÂò] ›¶ßÁŠ1 ßÁ±÷ ýÃÃ±îÂîÂ Îù±»±1 ëÂ×ËVËúÉË1 Õü÷ ÂóûÇÉéÂò 
ëÂ×i§ûþò ¿òá÷1 ÆüËîÂ ÛßÁ äÅÂ¿M�ÃîÂ ëÂ×ÂóòÏîÂ ÆýÃÃËåÃ¼ ßÁ±¿æÃ1ãÃÃ± ëÂ×ðÃÉ±ò1 
¿öÂîÂ1îÂ Õü÷ ÂóûÇÉéÂò ëÂ×i§ûþò ¿òáË÷ Âõ±åÃ¿ò ßÁ1± ¦š±òîÂ ý×ÃÃßÁ’ éÅÂ¿1¿æÃ÷ 
›¶ßÁŠ¿éÂ ¦š±Âóò ßÁ1±1 üy±»òÏûþîÂ± ü¥óËßÇÁ ðÅÃËûþ±éÂ± ÂóŽÂý×ÃÃ ûÅéÂÏûþ± ÕñÉûþò 
äÂù±Âõ¼ ÛËòñ1í1 ÕñÉûþËò ÛËò ÛßÁ ¿öÂi§ ÎŽÂSîÂ öÂ¿»ø¸ÉËîÂ ßÁ±÷ ßÁ1±1 
¿ðÃúîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 Âõ±éÂ üÅá÷ ßÁ¿1 îÅÂ¿ùÂõ¼ ÕñÉûþò1±¿æÃ äÂù±ÝËîÂ 
Õü÷ ÂóûÇÉéÂò ëÂ×i§ûþò ¿òáË÷ 1986 äÂò1 ÛòöÂ±ý×ÃÃ1íË÷KI× [›¶ËéÂßÁäÂò] 
Û"ÃÃ, 1980 äÂò1 ôÂË1©† [ßÁòæÃ±1ËöÂäÂò] Û"ÃÃ, ßÁ±¿æÃ1ãÃÃ± 1±©†ªÏûþ ëÂ×ðÃÉ±ò1 
ÎŽÂSîÂ ›¶Ëû±æÃÉ ü÷ÓýÃÃ Û"ÃÃ Õ±1n¸ ü÷Ëûþ ü÷Ëûþ Âõò Õ±1n¸ Âó¿1Ë»ú ÷LaÏðÃ5Ë1 
æÃ±1Ï ßÁ¿1 ïßÁ± Õ±ý×ÃÃò Õ±1n¸ Õ¿ñ¿òûþ÷ü÷ÓýÃÃ ÷±¿ò äÂ¿ùÂõ¼

ÂóûÇÉéÂò ëÂ×ËðÃÉ±á1 ¿ÂõßÁ±ú1 ¿ðÃúîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ›¶ûþ±ü

Îû±»± 23 æÅÃù±ý×ÃÃÃÃ, 2014 îÂ±¿1Ëà Õý×ÃÃù1 ÷ýÃÃ±›¶»gßÁ [›¶ú±üò Ý æÃòü¥óßÇÁ] À ¿òË1±ðÃ 1?ò ÎëÂßÁ±ý×ÃÃ Õý×ÃÃù ý×ÃÃ¿Gûþ± 

¿ù¿÷ËéÂËëÂ ëÂ×MÃÃ1 ÂóÓ» ÎßÁk±1 ýÃÃ¿¦óËîÂù1 Î1±áÏüßÁù1 û±îÂ±ûþîÂ1 üÅ¿Âõñ±ËïÇ ›¶ðÃ±ò ßÁ1± Âõ±åÃàò Õ±òÅ‡Â±¿òßÁöÂ±Ë» 

ÎôvÂá ÕôÂ ßÁË1¼ ëÂ×ÂóË1±M�Ã Î1±áÏ Âó¿1Âõ±ýÃÃÏ Âõ±åÃàò S�ûþ ßÁ¿1Âõ1 ßÁ±1Ëí ü÷±æÃ ßÁùÉ±í Õ±ÒäÂ¿ò1 ÕñÏòîÂ Õý×ÃÃËù 

ëÂ×MÃÃ1 ÂóÓ» ÎßÁk±1 ýÃÃ¿¦óËîÂùßÁ 10.86 ù±à éÂßÁ±1 ü±ýÃÃ±ûÉ Õ±áÂõìÂÿ±ý×ÃÃ¿åÃù¼

ëÂ×MÃÃ1 ÂóÓ» ÎßÁk±1 ýÃÃ¿¦óËîÂùÍù Õý×ÃÃù1 ü±ýÃÃ±ûÉ

ÕÃý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ Ûý×ÃÃëÄÂäÂ û Ûý×ÃÃäÂ Õ±ý×ÃÃ ¿öÂ, Î÷Ëù¿1ûþ±, 
û„± Î1±á1 ¿Âõ1n¸ËX ûÅÒæÃ ¿ðÃûþ±1 ÎŽÂSîÂ Îáv±ËÂõù ôÂ±G1 ÆüËîÂ 

üýÃÃËû±¿áîÂ± ßÁ1± ›¶ï÷ 1±æÃU»± àG1 ›¶¿îÂ‡Â±ò1+ËÂó Âó¿1á¿íîÂ ÆýÃÃËåÃ¼ 
Îáv±ËÂõù ôÂ±G ÆýÃÃËåÃ Ûý×ÃÃëÂäÄÂ û Ûý×ÃÃäÂ Õ±ý×ÃÃ ¿öÂ, Î÷Ëù¿1ûþ±, û„± Õ±¿ðÃ 
÷ýÃÃ±ÂõÉ±ñÏ ¿ò÷ÓÇù ßÁ¿1ÂõÍù ¿Âõ�«1 140àò ÎðÃúîÂ ßÁ±÷ ßÁ¿1 ïßÁ± ¿Âõ¿öÂi§ 
äÂ1ßÁ±1, äÂ1ßÁ±1Ï - ÎÂõäÂ1ßÁ±1Ï üÑ¦š±, Î1±áü÷ÓýÃÃîÂ Õ±S�±™L Îù±ßÁ1 ûÅéÂÏûþ± 
÷= Õ±1n¸ Ûý×ÃÃ ¿úîÂ±òîÂ ›¶¿îÂÂõåÃË1 4.0 ¿Âõ¿ùûþò Õ±Ë÷¿1ßÁ±ò ëÂù±1 ÂõÉûþ 
ßÁ1± ýÃÃûþ¼ öÂ±1îÂÂõø¸ÇîÂ Õ±ý×ÃÃ Ûù ÛôÂ ÛåÃ [IL&FS - Infrastructure 

Leasing & Financial Services Limited] Îáv±ËÂõù ôÂ±G1 ÂóÅÒ¿æÃ ù±öÂ 

Îáv±ËÂõù ôÂ±G1 ÆüËîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 üýÃÃËû±¿áîÂ±
ßÁË1±îÂ± ÷ÅàÉ ›¶¿îÂ‡Â±ò Õ±1n¸ ÛÝÒËù±ËßÁ Îû±»± Âó±ÒäÂÂõåÃ1 ñ¿1 Îáv±ËÂõù ôÂ±G1 
ÆýÃÃ Õ±÷±1 ÎðÃúîÂ ßÁ±÷ ßÁ¿1 Õ±ËåÃ¼ Õü÷, Õ1n¸í±äÂù ›¶ËðÃú, ¿÷ËæÃ±1±÷, 
Õh›¶ËðÃú Õ±1n¸ 1±æÃ¦š±òîÂ ïßÁ± Õý×ÃÃù1 ßÁ÷±Ç=ùîÂ Ûý×ÃÃ ÎŽÂSîÂ ßÁ±÷ 
ßÁ¿1Âõ1 ßÁ±1Ëí 12 òËÂõ¥¤1, 2014 îÂ±¿1Ëà Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 
÷±ò» ü¥óðÃ Õ±1n¸ Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò ü=±ùßÁ À òÔËÂóò öÂ1±ùÏ, Îáv±ËÂõù 
ôÂ±G1 ¿äÂ¿òûþ1 ¢¶±KI× ôÂ¿ùÕ’ Î÷ËòæÃ±1 Û¿Hûþ±åÃ éÂ÷Âõ±áÇ Õ±1n¸ Õ±ý×ÃÃ Ûù ÛôÂ 
ÛåÃ1 [¦¤±¦šÉ ›¶ßÁŠ] ¢¶nÂó ÎýÃÃëÄÂ ëÂ0 Õ1n¸í öÂ±÷±Çý×ÃÃ äÅÂ¿M�ÃîÂ ¦¤±ŽÂ1 ßÁË1¼ Ûý×ÃÃ 
äÅÂ¿M�Ã1 Õ±ñ±1îÂ 18 òË»¥¤1, 2014 îÂ±¿1Ëà Õ±ý×ÃÃ Ûù ÛôÂ ÛåÃ1 ¦š±òÏûþ 
›¶¿îÂ¿ò¿ñ1 ýÃÃ±îÂîÂ ÎßÁ±¥ó±òÏËûþ ÛßÁ ÎßÁ±¿éÂ éÂßÁ±1 ÎäÂßÄÁ ÕÂóÇí ßÁË1¼

Õý×ÃÃù ý×ÃÃ¿Gûþ±Íù üij±ò Õ±1n¸ ÂóÅ1¦¨±1
1] Âó¿1ËÂõú ëÂ×ÈßÔÁ©†îÂ± Õ±1n¸ ÂÂõMÇÃÃòÏûþ ›¶á¿îÂ1 Âõ±ËÂõ 2012-13 Âõø¸Ç1 SCOPE ›¶úÑü± ÂóS¼
2] 2014 Âõø¸Ç1 Platts Top 250 Global Energy Company Ranking îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 208 òÑ

¦š±ò - ÛßÁ ¿Âõ�«™¦1Ïûþ üij±ò ›¶±¿5¼
3] Government Now PSU Award, 2014 ÕòÅ‡Â±òîÂ Strategic Turnaround Award ¼
4] ý×ÃÃ¿Gûþ± éÅÂËëÂ ¿Âó ÛåÃ ý×ëÂ× Û»±ëÇÂ, 2014îÂ ü÷±æÃ ßÁùÉ±í Ý ÂõMÇÃÃòÏûþ ¿úîÂ±òîÂ Î|‡Â ›¶¿îÂ‡Â±ò1 üij±ò¼
5] 2012-13 Âõø¸Ç1 PetroFed Environmental Sustainability - Company of the Year ÂõÒéÂ± ù±öÂ¼
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ÎðÃú1 ¿ÁZîÂÏûþ ÂõÔýÃÃÈ 1±æÃU»± àG1 ÆîÂù ›¶¿îÂ‡Â±ò Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ù¿÷ËéÂëÂ1 òûþðÃ±¿¦šîÂ ßÁËÂó±ÇË1éÂ Õ¿ôÂËäÂ 68îÂ÷ ¦¤±ñÏòîÂ± ¿ðÃ»ü 
ëÂ×ÂóùËŽÂ Õ¿ù¿¥óßÁ ÂõÒéÂ± ¿ÂõæÃûþÏ À÷îÂÏ Û÷ ¿äÂ Î÷1ÏßÁ÷ßÁ ü¥¤ñÇò± 
:±Âóò ßÁË1¼ ÎðÃú1 üÅàÉ±¿îÂ ¿ÂõûþËÂó±»±îÂ ÕòÂõðÃÉ Âõ1ãÃÃ¿í Õ±áÂõËìÂÿ±»± Õ±1n¸ 
÷¿ýÃÃù±üßÁù1 ßÁ±1Ëí ëÂ×ðÃ±ýÃÃ1í üÔ¿©† ßÁ1± öÂ±1îÂÏûþ ÷¿ýÃÃù± Âõ¿'ãÃÃ1 ›¶Âõ±ðÃ 
›¶îÂÏ÷, Õ±™LæÃ±Ç¿îÂßÁ àÉ±¿îÂü¥ói§ Û÷ ¿äÂ Î÷1ÏßÁ÷ßÁ ôÅÂù1 ÎîÂ±ëÂÿ± Õ±1n¸ 
10.00 ù±à éÂßÁ±1 ÎäÂËßÁË1 Õý×ÃÃù1 ÕñÉŽÂ À üÅòÏù ßÅÁ÷±1 ÀÂõ±™¦Ë»
ü¥¤ñÇò± æÃò±ûþ¼
ü¥¤ñÇò±1 ëÂ×MÃÃ1îÂ Î÷1ÏßÁË÷ Õý×ÃÃù ý×ÃÃ¿Gûþ±Íù ßÔÁîÂ:îÂ± :±Âóò ßÁË1 
Õ±1n¸ ÷¿íÂóÅ11 ðÃË1 1±æÃÉîÂ ï±¿ßÁ Âõ'±1 ¿ýÃÃäÂ±ËÂõ ¿òæÃßÁ á¿ìÂÿ îÅÂ¿ùÂõÍù 
û±ÝÒËîÂ üijàÏò ÎýÃÃ±»± ›¶îÂÉ±ý3ÃÃ±ò Õ±1n¸ üÑ¢¶±÷1 ßÁï± ÂõíÇò± ßÁË1¼ ÷¿ýÃÃù± 
ÂóÅ1n¸ø¸îÂÍßÁ ðÅÃÂõÇù ÎÂõ±ù± îÂï±ßÁ¿ïîÂ ñ±1í± ëÂ×ùÑâ± ßÁ¿1 Ýù±ý×ÃÃ Õ±¿ýÃÃÂõÍù 
Õ±1n¸ ¿òæÃ1 ¦¤›Ÿ Âõ±™¦»±¿ûþîÂ ßÁ¿1Âõ1 ßÁ±1Ëí ÕËýÃÃ±ÂóÅ1n¸ø¸±ïÇ ßÁ¿1ÂõÍù 
ÎîÂËàËîÂ ò±1ÏæÃ±¿îÂÍù Õ±ý3ÃÃ±ò æÃò±ûþ¼ 

Û÷ ¿äÂ Î÷1ÏßÁ÷ 

2014 Âõø¸Ç1 ßÁ÷òË»ùÄï Îá÷äÂ1 ¿æÃ÷ò±¿©†ßÁäÂîÂ Âõè? Î÷ËëÂù ù±öÂ 
ßÁ¿1 ÎÂó±ò ›¶ï÷Âõ±1Íù Õ±™LæÃ±Ç¿îÂßÁ ¿æÃ÷ò±¿©†ßÁ ÎàùîÂ öÂ±1îÂÂõø¸Ç1 
ò±÷ Õ™LöÓÇÂM�Ã ßÁË1±»± ¿æÃ÷ò±©† ¿SÂóÅ1±1 ðÃÏÂó± ßÁ÷ÇßÁ±1ßÁ Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ù¿÷ËéÂËëÂ òáðÃ Âó±ÒäÂ ù±à éÂßÁ±Ë1 ÂóÅ1¦Ô¨îÂ ßÁ¿1 S�ÏëÂÿ± Õ±1n¸ S�ÏëÂÿ±¿ÂõðÃ1 
›¶¿îÂ ïßÁ± ÎßÁ±¥ó±òÏ1 ðÃ±ûþÂõXîÂ±ßÁ ü±ÂõÉ™¦ ßÁË1¼ 19 ÕË"ÃÃ±Âõ1, 2014 
îÂ±¿1Ëà Õ±á1îÂù±1 òæÃ1n¸ù ßÁù±ËŽÂS Î›¶ŽÂ±áÔýÃÃîÂ Õ±Ëûþ±¿æÃîÂ ÕòÅ‡Â±òîÂ 
¿SÂóÅ1±1 ÷ÅàÉ÷LaÏ À ÷±¿íßÁ ü1ßÁ±1, ûÅ» ßÁùÉ±í Õ±1n¸ S�ÏëÂÿ± ÷LaÏ åÃ±¿ýÃÃðÃ 
ÎäÂÌñÅ1Ï, Õ’ Ûò ¿æÃ ¿äÂ [¿SÂóÅ1± ÛËåÃéÂ]1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ À ¿» ¿Âó 
÷ýÃÃ±»±1, Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÷±ò» ü¥óðÃ Õ±1n¸ Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò ü=±ùßÁ 
À òÔËÂóò öÂ1±ùÏ Õ±1n¸ Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± À Âõ1n¸Ëí±ðÃûþ ú÷±Ç ü¿ýÃÃËîÂ 
¿SÂóÅ1±1 ¿Âõ¿öÂi§ áíÉ÷±òÉ ÂõÉ¿M�Ã ëÂ×Âó¿¦šîÂ Õ±¿åÃù¼
ßÅÁ÷±1Ï ßÁ÷ÇßÁ±1ßÁ Õ¿öÂòμò :±Âóò ßÁ¿1 Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±
À Âõ1n¸Ëí±ðÃûþ ú÷±Çý×ÃÃ Õý×ÃÃËù S�ÏëÂÿ±àG1 ëÂ×i§ûþò1 ßÁ±1Ëí ýÃÃ±îÂîÂ Îù±»± 
ÂõÉ»¦š±»ùÏ1 ¿Âõø¸Ëûþ ßÁûþ¼ ÷±ò» ü¥óðÃ Õ±1n¸ Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò ü=±ùßÁ 
À òÔËÂóò öÂ1±ùÏËûþ ÎîÂËàîÂ1 ÂõM�ÃÂõÉîÂ ßÅÁ÷±1Ï ðÃÏÂó±1 ùáËîÂ ¿SÂóÅ1± 1±æÃÉ 
äÂ1ßÁ±1ËßÁ± Õ¿öÂòμò û±ÒËäÂ û±1 åÃSåÃ±ûþ±îÂ ðÃÏÂó±1 ðÃË1 ›¶¿îÂöÂ± ÕÑßÅÁ¿1îÂ 
ÆýÃÃ ÎðÃúÍù üÅò±÷ ßÁ¿ìÂÿûþ±ý×ÃÃ Õ±¿òËåÃ¼ ÎîÂËàËîÂ ùáËîÂ ëÂ×Ë~à ßÁË1 Îû 
ðÃÏÂó±1 ›¶¿îÂöÂ±ßÁ æÃËò±»± üij±Ëò S�ÏëÂÿ±àG1 ëÂ×i§ûþò1 ›¶¿îÂ ïßÁ± Õý×ÃÃù1 
ü¿ðÃ26Ã± Õ±1n¸ Õ±™L¿1ßÁîÂ±ßÁ ›¶¿îÂôÂ¿ùîÂ ßÁ¿1ËåÃ¼
ëÂ×Âó¿¦šîÂ 1±ý×ÃÃæÃßÁ üËi¤±¿ñ ¿ðÃûþ± öÂ±ø¸íîÂ ¿SÂóÅ1±1 ÷ÅàÉ÷LaÏ À ÷±¿íßÁ 
ü1ßÁ±Ë1 ðÃÏÂó± ßÁ÷ÇßÁ±1ßÁ ü¥¤ñÇò± æÃËò±»± Âõ±ËÂõ Õý×ÃÃù1 úù±á ùûþ Õ±1n¸ 
ü÷±æÃ1 ëÂ×i§ûþò1 ýÃÃËßÁ Õý×ÃÃËù ßÁ¿1 ÕýÃÃ± ßÁ÷Ç1±¿æÃ1 öÓÂûþüÏ ›¶úÑü± ßÁË1¼
ü¥¤ñÇò±1 ëÂ×MÃÃ1îÂ ßÁ÷òË»ùÄïÃ ¿ÂõæÃûþÏ ðÃÏÂó±ý×ÃÃ ßÁûþ Îû ÛËòñ1í1 ëÂ×Èü±ýÃÃÂõñÇßÁ 
ßÁ±ûÇÉý×ÃÃ ÎàùÅÍ»1 ÷±ò¿üßÁîÂ±1 ¿ÂõßÁ±ú âéÂ±ûþ Õ±1n¸ Õ¿ñßÁ üôÂùîÂ± Õ±æÇÃò1 
›¶¿îÂ ý×ÃÃ26Ã± æÃ±¢¶îÂ ßÁ¿1 ÷Ëò±Âõù ÂõÔ¿X ßÁË1¼

ðÃÏÂó± ßÁ÷ÇßÁ±1

Õ± Ã÷±1 û±LaÏ¿ßÁßÁ1í ¿ÂõöÂ±á1 ßÁ÷ÇäÂ±1Ï Õ±1n¸ àÉ±îÂò±÷± ßÁ¿Âõ îÂÂóò 
Âõ1n¸»±Íù United Spirit of Writers Academy, Õ±¿ùáëÂÿ, ëÂ×MÃÃ1 

›¶ËðÃú1 îÂ1ôÂ1 Âó1± ÎîÂËàîÂ1 ý×ÃÃÑ1±æÃÏÍù ÕòÅ¿ðÃîÂ Man Anywhere is a 
Man úÏø¸ÇßÁ ßÁ±ÂõÉ¢¶Lšà¿ò1 Âõ±ËÂõ Excellence in world poetry award 
ÕùÂóËîÂ Õ±áÂõËìÂÿ±»± ÆýÃÃËåÃÃ¼ ¿Âõ�« ßÁ±ÂõÉ-¿ðÃ»ü ëÂ×ðÄÃû±Âóò1 ÆüËîÂ üÑá¿îÂ 
1±¿à Õ±¿ôèÂßÁ±, ÛÑËù± Õ±Ë÷¿1ßÁ±, Û¿åÃûþ±, ý×ÃÃëÂ×Ë1±Âó, Îù¿éÂò Õ±Ë÷¿1ßÁ± 
Õ±1n¸ Õ’ËåÃ¿òûþ± Õ±¿ðÃ ÷ýÃÃ±ËðÃú1 Õ™LáÇîÂ ¿Âõ¿ú©† ßÁ¿ÂõüßÁùßÁ ÕßÁ±ËëÂ÷Ï1 
üËÂõ±Ç2äÂ üij±ò ¦¤1+ËÂó ü÷Ëûþ ü÷Ëûþ Õ±áÂõìÂÿ±ý×ÃÃ ÕýÃÃ± Ûý×ÃÃ ÂõÒéÂ± Ûý×ÃÃÂõ±1 Õü÷ 
ü™L±ò îÂÂóò Âõ1n¸»±Íù ÎîÂÝÒ1 ßÁ¿ÂõîÂ±1 æÃ¿1ûþËîÂ ¿Âõ�« ú±¿™L, Îá±ùßÁÏûþ 
Î›¶÷ Õ±1n¸ ÷±ò»îÂ±1 Âõ±íÏ ÷±ò» ü÷±æÃÍù ›¶äÂ±1 ßÁ1±1 ¦¤ÏßÔÁ¿îÂ ¦¤1+ËÂó 

îÂÂóò Âõ1n¸»±Íù Õ±™LÐ÷ýÃÃ±ËðÃúÏûþ ßÁ±ÂõÉ ÂõÒéÂ±
›¶ðÃ±ò ßÁ¿1ËåÃ¼ ý×ÃÃûþ±1 ÂóÓËÂõÇ Ûý×ÃÃ ÂõÒéÂ± äÂÏò1 ¿Âõ¿ú©† ÎùàßÁ 
Dr. Zhang Jhi Æù Õ±áÂõËìÂÿ±»± ÆýÃÃ¿åÃù¼ òîÅÂò ¿ðÃ~Ï1 
Sanbun Publishers Îûþ ›¶ßÁ±ú ßÁ1± ëÂ×M�Ã ÂóÅ¿ïàò1 
ßÁ¿ÂõîÂ±ü÷ÓýÃÃ1 ÕòÅÂõ±ðÃßÁ ÆýÃÃËåÃ Õü÷1 ¿Âõ¿ú©† ü±¿ýÃÃîÂÉ 
ü÷±Ëù±äÂßÁ ëÂ0 Õ±òμ Âõ1÷ÅÍðÃ Õ±1n¸ ÎùàßÁ ÎýÃÃ÷äÂf 
ðÃMÃÃÃ¼ ßÁ¿Âõ Âõ1n¸»±1 Û¿îÂûþ±Íù Õ±êÂàò ¦¤1¿äÂîÂ ßÁ±ÂõÉÂóÅ¿ï 
›¶ßÁ±ú ÆýÃÃ Ýù±ý×ÃÃËåÃ¼ 2004 äÂòîÂ öÂ±1îÂÏûþ ü±¿ýÃÃîÂÉ ÕßÁ±ËëÂ÷Ï1 ÁZ±1± 
Õ±Ëûþ±¿æÃîÂ ßÁ¿ÂõîÂ±1 ÕòÅ‡Â±òîÂ Õü÷ßÁ ›¶¿îÂ¿ò¿ñQ ßÁ1± ßÁ¿Âõ îÂÂóò Âõ1n¸»± 
ÂõîÇÂ÷±ò üËðÃÌ Õü÷ ßÁ¿Âõ ü¿ijùò1 ¿ëÂÂõèn¸áëÂÿ ¿æÃù±1 üöÂ±Âó¿îÂ¼

ü¥¤ñÇò±

Õ¿öÂòμò
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Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ, ò±Ë1ÑáÏ1 ÎäÂÌýÃÃðÃîÂ Õ»¿¦šîÂ ùÅý×ÃÃîÂÂó±1 ßvÁ±» 
Û¿éÂ ü±÷±¿æÃßÁ-ü±Ñ¦Ô¨¿îÂßÁ ÕòÅ‡Â±ò, ¿û Õý×ÃÃù ßÁù¿ò1 ¿úqüßÁù1 

÷±ò¿üßÁ - ÎÂõÌ¿XßÁ ¿ÂõßÁ±ú1 ßÁ±1Ëí ü÷Ëûþ ü÷Ëûþ ¿Âõ¿Âõñ ßÁ±ûÇÉüÓäÂÏ 
Õ±Ëûþ±æÃò ßÁ¿1 Õ±¿ýÃÃËåÃ¼ Ûý×ÃÃËÂõ¿ùÝ ¦Å¨ù1 á1÷1 Âõg1 ÷±æÃîÂ 71 Âó1± 
23 æÅÃù±ý×ÃÃ, 2014 îÂ±¿1àÍù ßvÁ±Ë» Õ±Ëûþ±æÃò ßÁ¿1¿åÃù ¢¶ÏƒßÁ±ùÏò ¿úq 
ò±éÂ ßÁ÷Çú±ù±¼ ÷ÅàÉ ›¶¿úŽÂßÁ À òË1ò Âó±éÂ¿á¿1, ›¶¿úŽÂßÁ ÷±ù± Îá±¦¤±÷Ï 
Õ±1n¸ 1+Âó÷ ÎäÂ¿îÂûþ±1 îÂQ±Âõñ±òîÂ ÕòÅ¿‡ÂîÂ Îü±îÂ1 ¿ðÃòÏûþ± ßÁ÷Çú±ù±îÂ ÷ÅêÂ 
23 æÃò ¿úqË» ÕÑú¢¶ýÃÃí ßÁË1¼ ßÁ÷Çú±ù±1 Õ™LîÂ 23 æÅÃù±ý×ÃÃ îÂ±¿1Ëà 
1ÂõÏf öÂ»òîÂ ¿úqüßÁËù ëÂ×Âó¦š±Âóò ßÁË1 ¿Âõ:±ò¿öÂ¿MÃÃßÁ ¿úqò±éÂ 
‘¿÷åÃò ÎæÃ±òÂõ±ý×ÃÃ’¼ ¿úqüßÁù1 ü±»ùÏù Õ¿öÂòËûþ ò±éÂÉßÁ±1 Âó¿1äÂ±ùßÁ 
òË1ò Âó±éÂ¿á¿11 ëÂ×Âó¿1 üýÃÃËû±áÏ ÷±ù± Îá±¦¤±÷Ï Õ±1n¸ 1+Âó÷ ÎäÂ¿îÂûþ±1 
Âó¿1|÷ îÂï± ›¶¿úŽÂíßÁ ÂóÓíÇ ÷ûÉÇ±ðÃ± ›¶ðÃ±ò ßÁ¿1¿åÃù¼ Õý×ÃÃù1 ÷ýÃÃ±›¶ÂõgßÁ 
À úúÏßÁ±™L Âó±G±ý×ÃÃ Âõ¿™L ›¶8ËùËòË1 ÷= ÷ÅßÁ¿ù ßÁ1± ò±éÂ ü¿gûþ±îÂ 

ùÅý×ÃÃîÂÂó±1 ßvÁ±»

¦¤26Ã öÂ±1îÂ Õ¿öÂû±òîÂ Õý×ÃÃù ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ

Õü÷1 ü±Ñ¦Ô¨¿îÂßÁ ÎŽÂSÍù ëÂ×Ë~àòÏûþ Âõ1ãÃÃ¿í Õ±áÂõËìÂÿ±»± ›¶äÂ±1¿Âõ÷Åà 
ÂõÉ¿M�Ã À ÷¿í öÂA±äÂ±ûÇÉ Õ±1n¸ |Ï ü¿ùù ÎðÃ»ßÁ ùÅý×ÃÃîÂÂó±1 ßvÁ±»1 îÂ1ôÂ1 
Âó1± ü¥¤XÇò± æÃËò±»± ýÃÃûþ¼

›¶ñ±ò÷LaÏ À òË1f Î÷±ëÂÏ1 Õ±ý3ÃÃ±òîÂ ÎðÃúæÅÃ¿1 Õ±1y ÎýÃÃ±»± ¦¤26Ã öÂ±1îÂ 
Õ¿öÂû±òîÂ Îû±á ¿ðÃ Õý×ÃÃù ý×ÃÃ¿Gûþ± ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùËûþ 19 òË»¥¤1, 

2014  îÂ±¿1Ëà äÂ±ôÂ±ý×ÃÃ ßÁ±ûÇÉüÓäÂÏ ýÃÃ±îÂîÂ ùûþ¼ ¿ÂõðÃÉ±ùûþ1 åÃ±S ÛßÁîÂ± üöÂ±1 üðÃüÉ, 
Õ¿ßÇÁëÂ ý×ÃÃßÁ ßvÁ±»1 üðÃüÉ, ùáËîÂ ò»÷ Õ±1n¸ ÛßÁ±ðÃú Î|íÏ1 ¿òÂõ±Ç¿äÂîÂ åÃ±S-åÃ±SÏ1 
50 æÃòÏûþ± Û¿éÂ ðÃËù Ûý×ÃÃ äÂ±ôÂ±ý×ÃÃ Õ¿öÂû±òîÂ ü¿S�ûþöÂ±Ë» ÕÑú¢¶ýÃÃí ßÁË1¼ Õý×ÃÃù 
ý×ÃÃ¿Gûþ±1 Âó±¿ÂõvßÁ ÎýÃÃùÄï ý×ÃÃkËÂó"ÃÃ1 Õ¿öÂ¿æÃîÂ áÍá Õ±1n¸ ¿ÂõðÃÉ±ùûþ1 ëÂ×Âó±ñÉŽÂ± Õ¿ò÷± 
Âõ1n¸»±ý×ÃÃ ßÁ±ûÇÉüÓäÂÏ1 qöÂ±1y¿í ßÁ1±1 ¿ÂóäÂîÂ ÷ÅàîÂ ÷±¦¨, ýÃÃ±îÂîÂ áv±öÂåÃ Âó¿1¿ýÃÃîÂ 
åÃ±S-åÃ±SÏ1 ðÃù¿éÂËûþ ¿ÂõðÃÉ±ùûþ1 ü÷Óà öÂ±á1 Âó1± Õ±1y ßÁ¿1 Õý×ÃÃù ýÃÃ¿¦óîÂ±ù, 
ðÅÃùÏûþ±æÃ±ò ëÂ±ßÁâ1, Õ¿¢Ÿ¿òÂõ±ÇÂóò ¿ÂõöÂ±á1 ü÷ÅàöÂ±á1 ùáËîÂ ÂóÅ1¿í Âõ±åÃ Õ±¦š±ò 
Õ±1n¸ úý×ÃÃßÁÏûþ± ÷±ËßÇÁéÂ1 ÛéÂ± ÕÑúÝ Âó¿1©¨±1 ßÁË1¼ ¦š±òÏûþ æÃòü±ñ±1Ëí åÃ±S-
åÃ±SÏüßÁù1 üæÃ±áîÂ±1 úù±á ùûþ¼ ¿ÂõðÃÉ±ùûþ1 ¿úŽÂßÁ-¿úŽÂ¿ûþSÏ1 Û¿éÂ ðÃËùÝ 
äÂ±ôÂ±ý×ÃÃ ßÁ±÷îÂ ýÃÃ±îÂ ëÂ×æÃ±ò ¿ðÃ ¿ÂõðÃÉ±ï¹üßÁùßÁ ëÂ×Èü±¿ýÃÃîÂ ßÁË1¼

Îû±»± 15 òË»¥¤1, 2014 îÂ±¿1Ëà ýÃÃ™¦¿úŠ ›¶¿úŽÂí Õ±1n¸ ëÂ×ÈÂó±ðÃò 
ÎßÁf1 Âó1± 2013 Âõø¸ÇîÂ ëÂ×MÃÃÏíÇ ÎýÃÃ±»± åÃ±S-åÃ±SÏüßÁù1 ÷±æÃîÂ 

›¶¿úŽÂËí±MÃÃ1 ü±ýÃÃ±ûÉ ¿ÂõîÂ1í ßÁ1± ýÃÃûþ¼ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 öÂ±1›¶±5 Õ±»±¿üßÁ 
÷ÅàÉ ¿Âõø¸ûþ± À úyÅò±ï ¿üÑ, ›¶ú±üò Õ±1n¸ æÃòü¥óßÇÁ ü÷ÄÓýÃÃ ÷ýÃÃ±›¶»gßÁ 
À ¿òË1±ðÃ 1?ò ËëÂßÁ±, ÎßÁ±¥ó±òÏ1 ÕòÉ±òÉ ¿Âõø¸ûþ±ÂõáÇ, ¦¤ÏßÔÁ¿îÂ›¶±5 
|¿÷ßÁ üÑáêÂò Õ±1n¸ ¿Âõø¸ûþ± üLš±1 ›¶¿îÂ¿ò¿ñÂõáÇ1 ëÂ×Âó¿¦š¿îÂîÂ Ûý×ÃÃäÂ ¿éÂ ¿Âó 
¿äÂ ›¶±eíîÂ Ûý×ÃÃ ëÂ×ÂóùËŽÂ Ûà¿ò üöÂÃÃ± ÕòÅ¿‡ÂîÂ ßÁ¿1 ›¶¿úŽÂËí±MÃÃ1 ü±ýÃÃ±ûÉ 
ü±÷¢¶Ïü÷ÓýÃÃ ¿ÂõîÂ1í ßÁ1± ýÃÃûþ¼
1984 äÂòîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 1+Âó±ùÏ æÃûþ™LÏ Âõø¸Ç1 ›¶ßÁŠ ¿ýÃÃäÂ±ËÂõ 
ýÃÃ™¦¿úŠ ›¶¿úŽÂí Õ±1n¸ ëÂ×ÈÂó±ðÃò ÎßÁf¿éÂ ¦š±Âóò ßÁ1± ÆýÃÃ¿åÃù¼ Õý×ÃÃù1 

ýÃÃ™¦¿úŠ ›¶¿úŽÂí Õ±1n¸ ëÂ×ÈÂó±ðÃò ÎßÁfîÂ ›¶¿úŽÂËí±MÃÃ1 ü±ýÃÃ±ûÉ ¿ÂõîÂ1í ÕòÅ‡Â±ò

ÂóÔ‡ÂËÂó±ø¸ßÁîÂ±îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ± ¢¶±Ë÷±i§ûþò ü¿÷¿îÂËûþ ›¶ßÁŠ¿éÂ ÎäÂ±»±¿äÂîÂ± 
Õ±1n¸ Âó¿1äÂ±ùò± ßÁË1¼ Ûý×ÃÃ ÎßÁfîÂ Õý×ÃÃù1 ßÁ÷±Ç=ù1 Âó1± ÕýÃÃ± 
ûÅ»îÂÏüßÁËù ¿Âõò±÷ÓùÏûþ±ÍßÁ ßÁ±¿éÂÑ, ¿ò¿éÂÑ, Û÷Âõèý×ÃÃËëÂ1Ï Õ±1n¸ Âõûþò 
¿úŠ1 ›¶¿úŽÂí ù±öÂ ßÁ1±1 ùáËîÂ ÷±ËýÃÃßÁÏûþ± ©†±ý×ÃÃËÂóGÝ ù±öÂ ßÁË1¼ 
Û¿îÂûþ±ÍùËßÁ ›¶±ûþ 9 úîÂ±¿ñßÁ åÃ±SÏËûþ Ûý×ÃÃ ÎßÁf1 Âó1± ›¶¿úŽÂí ü÷±5 
ßÁ¿1ËåÃ¼ îÂ±Ë1 ¿ßÁåÅÃ üÑàÉËßÁ ý×ÃÃ¿îÂ÷ËñÉ ¿òæÃ± ÂõÉ»ü±ûþ Îá±éÂ àÅ¿ù ÂõÉ»ü±ûþÏ 
Õ±1n¸ ëÂ×ËðÃÉ±áÏ 1+ËÂó ›¶¿îÂ‡Â± ù±öÂ ßÁ¿1ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼
ÎúýÃÃîÂÏûþ±ÍßÁ Ûý×ÃÃ ÎßÁf1 Âó1± ëÂ×MÃÃÏíÇ ÎýÃÃ±»± åÃ±SÏüßÁùßÁ Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ù¿÷ËéÂËëÂ ¿äÂù±ý×ÃÃ Î÷¿åÃò Õ±1n¸ ëÂ×1±÷±ÒËßÁ± îÂ±ÒîÂú±ù ›¶ðÃ±ò ßÁ¿1 ÎîÂÝÒËù±ßÁ1 
¦¤±»ù¿¥¤îÂ±1 Âõ±éÂ ›¶ú™¦ ßÁ¿1 ¿ðÃÂõ àÅ¿æÃËåÃ¼

¿÷åÃò ÎæÃ±òÂõ±ý×ÃÃ
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Îû±Ã»± 31-08-2014 îÂ±¿1Ëà ¿òæÃË1ý×ÃÃ ÕüÅà ÎýÃÃ±»±1 ßÁ±1Ëí 
ÎäÂi§±ý×ÃÃ1 áv’ËÂõù ýÃÃ¿¦óîÂ±ùÍù Õ±÷±1 ýÃÃ¿¦óîÂ±Ëù û±ÂõÍù 

ÕòÅ÷¿îÂ ¿ðÃËù¼ ÎäÂi§±ý×ÃÃ Û'Ë›¶åÃ1 ðÅÃéÂ± ¿éÂßÁéÂ ßÁ±¿éÂ Î÷±1 öÂ±¿áò1 ùáîÂ 
û±S± Õ±1y ßÁ¿1ËåÃ±Ò¼ 03-09-2014 îÂ±¿1Ëà ¿òú± 12 ÂõæÃ±îÂ ÎäÂi§±ý×ÃÃ 
Û'Ë›¶åÃ1 Âó1± ò±¿÷ 1 ÂõæÃ±îÂ Õ±÷±1 á™LÂõÉ ¦š±ò Âó±Ëù±Íá¼ îÂ±îÂ ÎÂó±»±1 
Õ±áËîÂ Õü÷1 æÃÏûþ1Ï ¿1¿í¿ßÁ ü1ßÁ±Ë1 Õ±÷±1 ßÁ±1Ëí ÝäÂ1ËîÂ ÛéÂ± 1+÷ 
ÂõμÂõ™¦ ßÁ¿1 Æï¿åÃù¼ Îüý×ÃÃ ÕòÅÂó±ËîÂ Õ±¿÷ ÎßÁ±Ëò± ÕüÅ¿Âõñ± Îò±ËýÃÃ±»±ÍßÁ 
1±¿îÂËéÂ± ßÁéÂ±ý×ÃÃ Âó±åÃ¿ðÃò± ÂóÅ»± 9-00 ÂõæÃ±îÂ ýÃÃ¿¦óîÂ±ù1 ðÅÃ»±1ðÃ¿ùîÂ 
ëÂ×Âó¿¦šîÂ ýÃÃ’Ëù±¼ Îüý×ÃÃ ýÃÃ¿¦óîÂ±ù1 ßÁ±÷ ßÁ1± ¿1¿í¿ßÁËûþ Õ±÷±ßÁ Ûàò ôÂ÷Ç 
¿ðÃËûþ Õ±1n¸ Õ±¿÷ Îüý×ÃÃ ôÂ÷Çàò ¿ôÂù-Õ±Âó ßÁ¿1 Õ±÷±ßÁ ëÂ±"ÃÃ1 ÷ñÅ Âõ±¿üòÏ 
[Û÷.¿ëÂ - Õ±ý×ÃÃ.Ûò.¿éÂ. Î÷¿ëÂ¿äÂò, ¿Âó.¿æÃ. ¿ëÂ.Õ±ý×ÃÃ.¿Âó., ¿ëÂ.Õ±ý×ÃÃÛ.¿Âõ. 
¿ëÂ.Û.Û. - ¿äÂ¿òûþ1 ßÁòäÂ±ùËéÂKI× ý×ÃÃKI×±1Ëòù Î÷¿ëÂ¿äÂò ÛG ëÂ±ý×ÃÃËÂõéÂ’ù¿æÃ©†]1 
ßÁ±1Ëí 5 ¿÷¿òéÂ ü÷ûþ ÕËÂóŽÂ± ßÁ¿1Ëù±Ò¼ ÎîÂËàîÂ ÕýÃÃ±1 ùËá ùËá Õ±¿÷ 
Îü±÷±ý×ÃÃ á’Ëù±Ò Õ±1n¸ ÎîÂËàËîÂý×ÃÃ Õ±÷±ßÁ ßÁ1÷ðÇÃò ßÁ¿1 Âõ¿ýÃÃÂõÍù ßÁ’Ëù¼ 
ÎîÂËàËîÂ Î÷±1 ÕüÅà1 üßÁËù± ¿Âõ»1¿í Æù àË™LßÁ 1’ÂõÍù ßÁûþ¼ ÕùÂó 
¿ÂóåÃîÂ Ûá1±ßÁÏ ò±äÇÂ Õ±¿ýÃÃ Î÷±ßÁ ÷ý×ÃÃ ï±¿ßÁÂõùáÏûþ± 1+÷ËéÂ±Íù Æù á’ù¼ 
àË™LßÁ1 ¿ÂóåÃîÂ ý×ÃÃæÃò1 Âó1± ¿üæÃò ëÂ±"ÃÃ1 Õ±¿ýÃÃ Î÷±1 ÕüÅà1 ÝÂó1îÂ 
¿1äÂ±äÇÂ ßÁ¿1ÂõÍù ñ¿1Ëù¼ îÂ±1 ¿ÂóåÃîÂ ÎùÂõ’Ë1éÂ1Ï ßÁ÷¹ Õ±¿ýÃÃ Âõv±ëÂ ù’Ëù 
Õ±1n¸ Õ±ò ÛæÃËò Î÷±ßÁ Û'-Î1 ßÁ¿1 Õ±ËßÁÌ 1+÷îÂ Æï á’ù¿ýÃÃ¼ Îüý×ÃÃ¿ðÃò± 
ðÅÃÂó1Ïûþ± öÂ±îÂ Îà±»± ÛâKI×±1 Âó±åÃîÂ ¿Âõ¿öÂi§ ¿ÂõöÂ±á1 ëÂ±"ÃÃ1 Õ±¿ýÃÃ Î÷±1 
ÎÂõ÷±1 ¿ßÁýÃÃ1 ßÁ±1Ëí ýÃÃ’ù, ÎßÁ¿îÂûþ±1 Âó1± ÆýÃÃËåÃ, â1îÂ Õ±áËîÂ ÎîÂËòßÅÁ»± 
Õ±¿åÃù Îò¿ßÁ üßÁËù± ¿Âõ»1¿í ù’Ëù¼  îÂ±1 ò±äÇÂüßÁËù± ÛËßÁý×ÃÃ¼ âKI×±ý×ÃÃ 
âKI×±ý×ÃÃ Õ±¿ýÃÃ Î›¶äÂ±1 ÎæÃ±à±, åÅÃá±1 ÎæÃ±à± ßÁ±÷ ñ±1±Âõ±¿ýÃÃßÁöÂ±Ë» ßÁ¿1 Æá 
Õ±ËåÃ¼ öÂ±¿ÂõËù Õ±äÂ¿1îÂ ù±Ëá¼ îÂ±îÂ ¿û¿Âõù±ßÁ Þø¸ñ ¿ðÃËûþ ÷ý×ÃÃ ý×ÃÃûþ±îÂ 
öÂ±Ëù÷±ò ôÂ±÷±ÇäÂÏîÂ ¿ÂõäÂ±¿1Ëù±, ¿ßÁc Âó±ÂõÍù ò±ý×ÃÃ¼ îÂ±1 Þø¸ñ Õ±÷±1 
ý×ÃÃûþ±1 Þø¸ñ1 ùáîÂ Âõ± ÎßÁ±¥ó±òÏËÂõ±11 ÛËßÁÂõ±Ë1 ¿÷ù ò±ý×ÃÃ¼ Õ±÷±1 
ëÂ±"ÃÃ1 ¿û÷±Ëòý×ÃÃ öÂ±ù ýÃÃÝÒßÁ, Þø¸ñ û¿ðÃ öÂ±ù òýÃÃûþ ÎÂõ÷±1 öÂ±ù ýÃÃ’Âõ ßÁ’îÂ¼ 
‘‘áv’ËÂõù ýÃÃ¿¦óîÂ±ù’’1 ò±÷îÂ Î÷±1 ÎS�¿ëÂéÂ ßÁ±ëÇÂàò Õ±¿åÃù ðÃýÃÃ ¿ðÃò1 
Âõ±ËÂõ¼ ¿ßÁc Î÷±1 ßÁ±÷ åÃûþ ¿ðÃòËîÂ Îúø¸ ýÃÃ’ù¼ Âõ±ßÁÏ äÂ±¿1 ¿ðÃò ïßÁ±îÂ ÷ý×ÃÃ 
ßÁ’Ëù± Õ±1n¸ Î÷±1 äÂ±¿1 ¿ðÃò Õ±ËåÃ¼ Î÷±1 Î1’ù1 ¿éÂßÁéÂ ÂõîÇÂ÷±Ëò± ÎýÃÃ±»± 
ò±ý×ÃÃ¼ ÷ý×ÃÃ Ûý×ÃÃ äÂ±¿1 ¿ðÃò ý×ÃÃûþ±ËîÂý×ÃÃ ï±ËßÁ±Ò¼ ëÂ±"ÃÃ1ßÁ üßÁËù± ßÁï± ßÁ’ùîÂ 
ÎîÂËàËîÂ ßÁ’Ëù - ‘‘Ûý×ÃÃàò ýÃÃ¿¦óîÂ±ù ÕßÁù ÛæÃò1 ßÁ±1Ëíý×ÃÃ òýÃÃûþ, 
ýÃÃ±æÃ±1 ýÃÃ±æÃ±1 Î1±áÏ1 ßÁ±1Ëí¼ Õ±ËÂó±ò±1 öÂ±ù ýÃÃ’ù, á¿îÂËßÁ Û¿îÂûþ± 1+÷ 
à±ùÏ ßÁ¿1 ¿ðÃÂõ ù±Ëá¼ Õ±1n¸ Ûý×ÃÃ ýÃÃ¿¦óîÂ±ùàò ü÷ÓýÃÃ öÂ±1îÂÂõø¸Ç1 ÷±òÅýÃÃ1 
ßÁ±1Ëí¼’’ ÎßÁ±»±1 ùËá ùËá ÝäÂ1Ë1 Îá©† ýÃÃ±ëÂ×äÂ ÛéÂ±îÂ ï±¿ßÁÂõ1 Âõ±ËÂõ 
ÕòÅ÷¿îÂ ¿ðÃËù¼
Õ±÷±1 ý×ÃÃûþ±1 ò±¿äÇÂÑ ÎýÃÃ±÷îÂ û¿ðÃ ï±¿ßÁËù±ËýÒÃÃËîÂò, ðÃýÃÃ ¿ðÃò ¿ßÁ Õ±1n¸ 
ðÃýÃÃ ¿ðÃò÷±ò ù±¿áËùËýÒÃÃËîÂò¼ û¿ðÃ ÎßÁ±Ëò± Îù±ßÁ1 ëÂ±ãÃÃ1 ÕüÅà ýÃÃûþ, 
úÏËâèý×ÃÃ Õü÷1 Âõ±¿ýÃÃ11 ò±÷Ï ò±¿äÇÂÑ ÎýÃÃ±÷îÂ ÎðÃàÅ»±ý×ÃÃ Õ±¿ýÃÃÂõÍù ÷ý×ÃÃ ßÁÝÒ¼ 
á’Ëù ¿òËæÃý×ÃÃ á÷ Âó±Âõ Õü÷1 ò±¿äÇÂÑ ÎýÃÃ±÷ Õ±1n¸ Âõ±¿ýÃÃ11 ò±¿äÇÂÑ ÎýÃÃ±÷1 
÷±æÃîÂ ¿ßÁ÷±ò Âó±ïÇßÁÉ¼ ý×ÃÃûþ±1 ò±¿äÇÂÑ ÎýÃÃ±÷1 20 ¿ðÃò  Õ±1n¸ îÂ±1 ò±¿äÇÂÑ 
ÎýÃÃ±÷îÂ û¿ðÃ 10 ¿ðÃò1 ÷±æÃîÂ Õ±ßÁ±ú Õ±1n¸ Âó±îÂ±ù1 ›¶ËöÂðÃ ýÃÃûþ¼ îÂ±1 

û±S±îÂ áv’ËÂõù ýÃÃ¿¦óîÂ±ù
ëÂ±"ÃÃ1üßÁù ¿òæÃ1 ¦¤±ïÇîÂÍßÁËûþ± Î1±áÏ1 üÅ-¿äÂ¿ßÁÈü±1 ÝÂó1îÂ &1n¸Q ¿ðÃËûþ 
Õ±1n¸ üÅ-Âó1±÷úÇË1 æÃÏ»ò ¿òÂõ±ÇýÃÃ ßÁ1±1 ßÁ±1Ëí ¿ðÃýÃÃ±-Âó1±÷úÇÝ ¿ðÃËûþ¼ 
üÒäÂ±ÍßÁ ÎòËðÃ¿àËù ßÁ’Âõ Îò±»±¿1¼ îÂ±1 ÷±òÅýÃÃËÂõ±1 üæÃ±á Õ±1n¸ üËäÂîÂò¼ 
Õ±ËýÃÃ±ÒËîÂ-û±ÝÒËîÂ ¿û÷±ò¿Âõù±ßÁ ÎðÃ±ßÁ±ò-Õ¿ôÂäÂ ÎðÃ¿àËù±Ò ›¶ï÷ËîÂ ¿òæÃ1 
öÂ±ø¸±ËéÂ±, îÂ±1 Âó±åÃîÂËýÃÃ ý×ÃÃÑ1±æÃÏ öÂ±ø¸±1 ÂõÉ»ýÃÃ±1 ÎðÃ¿àÂõÍù Âó±Ëù±Ò¼ ÎßÁ±Ëò± 
ÛéÂ± Âõ±åÃ1 ßÁ±ëÂ×KI×±1îÂ 50 éÂßÁ± ¿ðÃ ¿éÂßÁéÂ Æù 1±¿îÂÂóÅ»± 6-00 ÂõæÃ±1 Âó1± 
¿òú± 12-00 ÂõæÃ±ÍùËßÁ ¿üàò1 Âó1± ¿üàò Âõ±åÃ ÂõðÃ¿ù ßÁ¿1 ðÅÃý×ÃÃ-¿îÂ¿òú 
¿ßÁËù±¿÷éÂ±Ë1± ÕýÃÃ±-Îû±»± ßÁ¿1Âõ Âó±¿1¼ Õ±÷±1 ý×ÃÃûþ±îÂ ÎîÂËò ÂõÉ»¦š± 
ÎßÁ¿îÂûþ± ýÃÃ’Âõ ü÷ûþËýÃÃ ßÁ’Âõ¼ Õ±÷±1 ÎÂ¸Cý×ÃÃò1 ¿éÂßÁéÂ ßÁòôÂ±÷Ç Îò±ËýÃÃ±»±1 
ßÁ±1Ëí ðÅÃý×ÃÃ-¿îÂ¿ò¿ðÃò ÕËÂóŽÂ± ßÁ¿1ÂõùáÏûþ± ÆýÃÃ¿åÃù¼ Îüý×ÃÃ üÅËû±áËîÂ ÝäÂ11 
ÛæÃò1 ùáîÂ ðÅÃý×ÃÃ Ûàò êÂ±ý×ÃÃ äÂ±ÂõÍù á’Ëù± Õ±1n¸ îÂ±Ë1ý×ÃÃ ÛæÃò1 ùáîÂ 
¿äÂò±¿ßÁ ÆýÃÃ ÎîÂÝÒ1 ùáËîÂý×ÃÃ Õ±¿÷ ÝäÂ11 ðÅÃý×ÃÃ Ûâ1îÂ Îü±÷±ÂõÍù Âó±Ëù±¼ 
ÎîÂËàîÂüßÁËù Õ±ùýÃÃÏ ÂõÅ¿ù ßÁ’Ëù ý×ÃÃ÷±Ëòý×ÃÃ öÂ¿M�Ã ßÁË1, Õ±÷±1 Õü÷1 
÷±òÅýÃÃ1 ¿ò¿äÂò± ÛËßÁý×ÃÃ¼ ÎîÂËàîÂüßÁùßÁ üÅ¿ñ¿åÃËù±ÂÎû, Õ±ËÂó±ò±Ëù±ßÁ1 
ù’1±-ÎåÃ±»±ùÏ¿Âõù±ßÁßÁ ý×ÃÃ÷±ò ëÂ±ãÃÃ1 ëÂ±ãÃÃ1 ßÁËùæÃîÂ ÂóìÂÿ±, ¿ßÁc ÷éÂ1 
äÂ±ý×ÃÃËßÁù Âõ± ÎðÃ±ßÁ±ò1 &¿1îÂ Õ±D± ÎðÃà± ÎÂó±»± ò±ý×ÃÃ¼ ÎîÂËàËîÂ ßÁ’Ëù 
- Õ±÷±1 ý×ÃÃûþ±îÂ üßÁËù± ÂõÉ¿îÂS�÷¼ û’ËîÂý×ÃÃ æÅÃ÷ Âó±ËîÂ ÂóÅ¿ùäÂ1 ù±¿êÂ à±ûþ¼ 
Îüý×ÃÃßÁ±1Ëí ÂóìÂÿ±ý×ÃÃ ÂóËìÂÿ, ßÁ±1Âõ±1 ßÁ1±ý×ÃÃ ßÁ±1Âõ±1 ßÁ¿1 ï±ËßÁ¼ Õ±D± ÷±¿1 
ü÷ûþ ò©† ßÁ¿1ÂõÍù ßÁ±Ë1± Õ±ýÃÃ¿1 ò±ý×ÃÃ¼ 
¿ûËßÁ±Ëò± ëÂ±ãÃÃ1 ÎÂõ÷±1 ýÃÃ’Ëù öÂ±ù ëÂ±"ÃÃ1, öÂ±ù ò±¿äÇÂÑËýÃÃ±÷1 ÝäÂ1Íù 
÷±òÅËýÃÃ üâò±ý×ÃÃ ÕýÃÃ±-Îû±»± ßÁË1¼ ý×ÃÃûþ±1 ÕïÇ Ûý×ÃÃËéÂ± òýÃÃûþ Îû, Âóý×ÃÃäÂ± 
ïßÁ±1 ßÁ±1ËíËýÃÃ ò±¿äÇÂÑËýÃÃ±÷Íù û±ûþ¼ ÷ý×ÃÃ ¿òËæÃý×ÃÃ ÎðÃ¿àÂõÍù Âó±ý×ÃÃËåÃ±, 
¿òæÃ1 ÷±¿éÂ-Âõ±1Ï ÂõgßÁîÂ ¿ðÃËûþ± Õü÷1 Âõ±¿ýÃÃ1îÂ Æá üÅ¦š-ü»ù ÆýÃÃ ÂóÅò1 
ßÁ±÷ ßÁ¿1 Õ±ËßÁÌ Îüý×ÃÃ ÷±¿éÂ-Âõ±1Ï ÂõgßÁ1 Âó1± Î÷±ßÁù±ý×ÃÃ üÅ¦š ú1ÏË1 âÃÃ1-
üÑü±1 ßÁ¿1 Õ±ËåÃ¼ Õ±¿÷Ý áv’ËÂõù Âõ± ÛÂó’ù’ ò±¿äÇÂÑËýÃÃ±÷1 ¿ò¿äÂò± 1±æÃÉ1 
¿öÂîÂ1ËîÂ Ûàò ýÃÃ¿¦óîÂ±ù ëÂ×MÃÃ1-ÂóÓÂõ±Ç=ù1 ßÁ±1Ëí áìÂÿ ¿ðÃ ù’Âõ Âó±¿1Ëù 
Õ±÷±1 ÂõUËîÂ± Âóý×ÃÃäÂ± Æ1 û±Âõ Õ±1n¸ ÂõUËîÂ± ÎÂõ÷±11 Âó1± ÷ÅM�Ã ýÃÃ’Âõ¼

¿ðÃùÏÂó öÂA
1ü±ûþò ¿ÂõöÂ±á

áËíú ÂóÓæÃ±

ÆîÂùòá1Ï ðÅÃùÏûþ±æÃ±òîÂ áíÂó¿îÂ1 Õ±1±ñò±

ßÁ÷ÇäÂ±1Ï1 Âõ1ãÃÃ¿í
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À ò±¿äÂ1n¸¿Vò Õ±ýÃÃË÷ðÃ
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À ÕßÁí 1±æÃËßÁ±Ò»1
öÓÂËöÂÌ¿îÂßÁ ¿ÂõöÂ±á

À÷îÂÏ ÷Ïò± Âõ1±
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À÷îÂÏ 1ÏîÂ± ÎðÃ
öÓÂîÂQ Ý ÆîÂù±úûþ ¿ÂõöÂ±á

À÷îÂÏ ßÁŠò± ú÷±Ç
öÓÂîÂQ Ý ÆîÂù±úûþ ¿ÂõöÂ±á

À Õ÷ÓùÉ Âõ1n¸»±
¿êÂßÁ± ¿ÂõöÂ±á

À÷îÂÏ æÃÂõèn¸¿òåÃ±
¿äÂ¿ßÁÈü± ¿ÂõöÂ±á

À÷îÂÏ ðÅÃùÅÂõ±ù± Âõ1±
ÎŽÂS Õ¿öÂû±¿™LßÁ ¿ÂõöÂ±á

À ¿æÃ ÎðÃËÂõf Î1DÏ
ÎŽÂS Õ¿öÂû±¿™LßÁ ¿ÂõöÂ±á

À ÂõÏË1í äÂf úý×ÃÃßÁÏûþ±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À ¿Âó Îü±Ë÷�«1 1±Ý
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À Îû±Ëáò äÂf Âõ1n¸»±
¿Âõ¿ñ ¿ÂõöÂ±á

À ÎÂó±ò±1±÷ áÍá
Õü±÷¿1ßÁ Õ¿öÂû±¿LaßÁ ¿ÂõöÂ±á

À Îá±~± öÓÂÂó¿îÂ 1±Ý
Õü±÷¿1ßÁ Õ¿öÂû±¿LaßÁ ¿ÂõöÂ±á

À Õ±òμ Âõ1n¸»±    
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À Âõ±ýÃÃ±ðÅÃ1 öÂ±1
¿ò1±ÂóMÃÃ± ¿ÂõöÂ±á

À üÅ¿æÃîÂ Âó±ù
ü±÷¢¶Ï ¿ÂõöÂ±á

À Îû±Ëáò ßÁ¿ùîÂ±
ü±÷¢¶Ï ¿ÂõöÂ±á

À ûðÅÃò±ï ÂõÅìÂÿ±Ëá±ÒýÃÃ±ý×ÃÃ
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À Ûå. ¿Âõ. Îü±ò±1Ã
ÂßÁ÷ÇäÂ±1Ï ü¥óßÇÁ ¿ÂõöÂ±á

À ÂõÏË1f ò±ï úý×ÃÃßÁÏûþ±
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À Â÷±ñÅûÇÉ ðÃ±ü
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á



2626

 



27



28



29



30



31



32



33






