


Dear Reader,

Just as we prepared to give the � nishing touches to this edi� on, the news of OIL’s � rst ever overseas discovery in Gabon trickled in and there was a great sense 
of achievement and euphoria amongst all Oilindians. We shall carry a detailed account of this milestone event in OIL’s corporate journey in ensuing issue since 
more detail were awaited from Team Gabon. Accolades like the Golden Peacock and BT Star awards add on to the feel good factor as the Company moves on 
to mul� ple des� na� ons of excellence, overcoming many challenges en route. Talking about hurdles, ensuring that the Company’s opera� ons do not adversely 
impact the fragile environment has always been one of the main focus areas of OIL. Therefore as OIL observed world environment day, it gave an opportunity to 
every Oilindian to reiterate one’s commitment to environmental sustainability and sustainable development. 

The theme for this year’s World Environment Day celebra� ons was” Think.Eat.Save.” Think.Eat.Save is an an� -food waste and food loss campaign that 
encourages people to reduce their foodprint. According to the UN Food and Agriculture Organiza� on (FAO), every year 1.3 billion tonnes of food is wasted. This 
is equivalent to the same amount produced in the whole of sub-Saharan Africa. At the same � me, 1 in every 7 people in the world go to bed hungry and more 
than 20,000 children under the age of 5 die daily from hunger. Let us therefore make a commitment to ourselves that we will think before we eat and help save 
our environment!

Tridiv Hazarika
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Just like you our
Planet needs
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to stay alive
plant and protect

E D I T O R I A L

OIL recorded 
discovery of 
Hydrocarbon in the 
third well (Lassa#1) 
at Gabon on 22nd July 
2013. This is the � rst 
ever discovery by OIL 
in an overseas project 
as an operator. As 
per the reports, the 
well recorded a � ow 
of Crude oil (approx 
37.7 API) @ 220-225 
bbl per day (BS&W 
2%) and Natural Gas 
at 3000-4330 SCUMD.
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– Detailed story on Gabon Oil Discovery will be published in next issue of OIL News.

OIL News congratulates Gabon team for
their achievement…

Burning oil in the � are pit during produc� on tes� ng
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Message from Resident Chief Executive

Dear Oilindians,

The past few months have given us mixed feelings. At the 
Company front our success at Gabon and the decision by the 
Government to increase gas price gives us ample reasons to 
feel good. However, the natural disaster at U� arakhand and 
the challenges faced by the Indian economy does dampen our 
spirits as Indians.

It is a fact that individual success does not always give us joy when we witness collec� ve failure or � nd a near and 
dear one struggle with his or her set of problems. One of the major challenges that confront the Indian economy 
is huge � scal de� cit and import of crude oil is one of the major drains on our � nancial reserves. The U� arakhand 
tragedy is a sombre warning from Mother Nature to the rampant deforesta� on and abuse of the fragile eco systems 
of our na� on.

Interes� ngly, as a responsible corporate ci� zen, Oil India has to play a de� nite role on both the above men� oned 
fronts. Firstly, we have to augment domes� c crude oil produc� on to lessen the burden on the exchequer from 
mee� ng the ever growing energy needs of the na� on through imports. Now, this is a very serious challenge for us 
since increasing produc� on from ageing oil � elds in Assam requires a lot of e� ort. At the same � me, we must strike 
new reserves of hydrocarbon in the country. This implies that as operators in the NELP blocks, we must be able to 
carry out the exploratory work in double quick � me. This requires tremendous team work and commitment from 
each Oilindian to go an extra mile in order to achieve these steep targets.

As regards to the lessons that one needs to learn from the U� arakhand disaster, we realise that as an extrac� ve 
industry, stakeholders are always apprehensive of the possible nega� ve impact from our opera� ons on the 
environment. This is where OIL must always score high and demonstrate through our ac� ons that we are aware of 
our responsibili� es in protec� ng mother earth as we take our valuable resources from her boosom. The standard 
of upkeep of our produc� on installa� ons and the drilling sites would always re� ect whether we can match our 
commitment in visible ground level ac� on. Now this is another area where each and every member of the concerned 
installa� ons, rigs, seismic survey crew etc must contribute to establish the highest standard of environment 
management in OIL.  No amount of o�  cial diktats can actually help unless each of us is sensi� ve to our individual 
and collec� ve responsibili� es. 

We are now entering into virgin areas in Mizoram and Andhra Pradesh where we will be opera� ng in fragile 
ecosystems. Same is the case in the tropical forests of Gabon. From the very beginning, we must be able to set very 
high standards in environment friendly opera� ons. The world will be watching us with a lot of expecta� ons. We 
must therefore be prepared to take greater responsibili� es to ensure that brand OIL is always synonymous to all the 
quali� es that a responsible company with global presence needs to demonstrate at all � me.

I take this opportunity to compliment the OIL team at Gabon for their commendable success!

Warm regards, 

“One touch 
of nature 
makes the 
whole world 
kin.”

- William
Shakespeare

(K K Nath)
Resident Chief Execu� ve
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Shri S K Srivastava, Chairman & 
Managing Director of OIL and Shri

S. Rath, Director (Opera� ons), received the 
Golden Peacock Award on “Environment 
Management-2013” along with the 
members of the S&E Dept. from Duliajan, 
accompanied by the senior o�  cials 
from the OIL Corporate O�  ce, Noida on
19th July, 2013 at a colorful ceremony 
organized at Hotel Ashoka, New Delhi.

The Award was presented by the  Hon’ble 
Minister of Petroleum and Natural Gas 

OIL was given away two awards “BT Star Best Na� onal PSU” 
and “BT Star Best PSU in Excellence in Market capitaliza� on” 

in a gli� ering func� on held at New Delhi on 19th June, 2013. 
Shri N.K. Bharali, Director (HR&BD) received the awards in the 
presence of august gathering of personali� es from public sector, 

OIL bags Golden 

Peacock Award

OIL bags

BT Star Awards

- Dr. M. Veerappa Moily, accompanied by - Shri Atul Chaturvedi, IAS, Chairman, Public 
Enterprise Selec� on Board, Jus� ce (Dr.) Arijit Prasayat, former Judge, Supreme Court, 
Chairman, Authority of Advance Ruling (Customs, Central Excise & Service Tax) and
Lt. Gen. J. S. Ahluwalia, PVSM (Retd.), President, Ins� tute of Directors.

private sector, dis� nguished bureaucrats 
and High Commissioners.

The Chief Guests present on the occasion 
were Hon’ble Chief Minister of Haryana, 
Shri Bhupinder Singh Hooda, Governor 
of Arunachal Pradesh, Lt. Gen. Nirbhay 
Sharma and Governor of Cha�  sgarh, 
Shri Shekhar Du� .

Bureaucracy Today a magazine on 

governance in India has ins� tuted BT-Star PSU Excellence Awards 
to celebrate excellence, and best prac� ces in PSU business and 
recognizes those who have driven India’s rapidly transforming 
economy.  The eminent jury panel is led by Shri TKA Nair, Ex-
Principal Secretary to Prime Minister.
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The Government of India with the approval of Hob’ble Prime 
Minister of India has cons� tuted an India-Japan Business 

Leaders’ Forum (IJBLF) with prominent business Leaders from 
India as its members. Shri S. K. Srivastava, as a member of the 
IJBLF was nominated by the Hon’ble Prime Minister of India and 
had visited Japan on 28th of May 2013. The delega� on was led 
by Hon’ble Prime Minister, Dr Manmohan Singh, Shri TKA Nair, 
Adviser to The Prime Minister, Shri S S Menon, Na� onal Security 
Adviser and Shri Ranjan Mathai, Foreign Secretary, were part of 
Prime Minister’s entourage. The mee� ng of the IJBLF was held in 
Tokyo from 28th to 29th May, 2013.

On 28th May, 2013, Hon’ble Prime Minister of India, Dr. Manmohan 
Singh hosted a lunch for the IJBLF members. During his address, 
the Hon’ble Prime Minister stressed on the importance of 
strengthening energy coopera� on in areas of renewable energy 
and energy conserva� on, Clean Coal Technologies (CCT). 

On 29th May, 2013, the mee� ng was held between the Business 
Leaders of both the countries in which various issues rela� ng to 
coopera� on were discussed. During discussions CMD of OIL Shri 
Srivastava stressed on the need for co-opera� on in the hydrocarbon 
energy sector. Both countries were heavily dependent on imports 
of crude oil, LNG etc. and hence Shri Srivastava suggested that 
both countries can come forward to facilitate coopera� on across 
the en� re hydrocarbon value chain. The sugges� ons put forward 
by Shri Srivastava were taken posi� vely as both countries need to 
enhance their energy security. 

CMD’s visit to Japan with the delegation
led by Hon’ble Prime Minister

Shri S K Srivastava, CMD OIL with PM of Japan & � rst Lady and other 
business leaders

Shri S K Srivastava in Tokyo at a dinner with PM of India and Japan
and par� cipa� ng delegates

Oil India bade farewell to Shri Binanda Deka, ED-Produc� on 
who re� red from his services of OIL on 31st May, 2013. In the 
various farewell func� on held at Duliajan and other o�  ces, his 
exemplary services to OIL was acknowledged, especially his 
towering leadership and personality.

Bidding
      Adieu
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Mock Drill at OIL’s Installation to Check Preparedness
Oil India Limited (OIL) on Thursday conducted o� site disaster 

mock drill at its Makum Oil Collec� ng Sta� on (OCS) to check 
the preparedness on disaster to minimize the loss/damage to the 
property & its environment as well as to the community.

The drill was carried out involving the employees and o�  cials of the 
various departments of OIL in coopera� on with, District Administra� on, 
local police, and neighboring par� cipa� ng industries. 

A scenario was conceived by OIL’s o�  cials considering intense � re 
at Tank No 5 (East side) of Makum OCS for disaster mock drill. The 
� re tenders along with � re � gh� ng resources from Duliajan were 
mobilized for � re � gh� ng job.

Under the “Mutual Aid scheme for Emergency Response Plan” par� cipa� ng industries like Indian Oil Corpora� on Limited 
(Digboi), Assam Petrochemicals Limited, Assam Gas Company 
Limited, Brahmaputra Valley Fer� lizer Corpora� on Limited, 
North Eastern Electric Power Corpora� on and Coal India Limited 
provided supported in the form of � re � gh� ng equipment, rescue 
and medical assistance,  to control the disaster at Makum. Ac� ve 
support from Civil Defense, CISF, OIL Security and OIL Hospital 
helped to minimize damage due to the disaster. As a part of the 
exercise, ambulances were also rushed to the site to provide 
medical treatment to the injured persons.

The o� site mock drill was concluded successfully with the de-
brie� ng session.Injured person taken to the nearest Hospital

Representa� ves of OIL and par� cipa� ng industries posing for a group photograph a� er the mock drill
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OIL Annual Internal HR Conference 2013
Getting Business Results through Performance Management 

Human Resource Management is at the core of growth and 
development plans of every organiza� on. OIL iden� � ed 

this need and designed the Internal HR Conference wherein the 
HR heads and professionals from the Company par� cipated and 
openly shared their experiences, successes and various ini� a� ves, 
opportuni� es and challenges. 

Oil India Limited had successfully organized its � rst “OIL Annual 
Internal HR Conference” on the theme “Ge	  ng Business Results 
through Performance Management” from 28 to 30 June 2013 at 
Lucknow under the esteemed leadership of Director (HR&BD) and 
the towering e� orts of the HR team. 

Shri S.K. Srivastava, Chairman & Managing Director was the Chief 
Guest of the occassion. Shri T.K. Ananth Kumar, Director (Finance), 
Shri B.N. Talukdar, Director(E&D) and Shri N.K. Bharali, Director 
(HR&BD), Shri K.K. Nath, Resident Chief Execu� ve and Smt. R.S. 
Borah, Execu� ve Director (F&A), Shri Varunoday Sharma, GGM 
(KGB&BEP) and Shri J.K. Borgohain,GGM (RP) along with GMs of 
HR Group and technical departments like G&R, Produc� on, Drilling 

and NEF graced the conference with their benign presence and 
ac� ve par� cipa� on.  

On the � rst day a� er the Opening Ceremony, Shri D. Barua, GM 
(HR) delivered the welcome address followed by Keynote Address 
by Shri N K Bharali, Director (HR&BD) and Chief Guest address by 
Shri S. K. Srivastava, Chairman & Managing Director of OIL. 

Shri N.K.Bharali, Director (HR & BD) in his Keynote Address 
appraised the key objec� ves of the conference and stressed on 
the signi� cance of Performance Management System (PMS) as a 
systema� c process that helps in enhancing performance to align 
to strategic goal.

In his address as Chief Guest, Shri S.K. Srivastava, Chairman 
& Managing Director highlighted the importance of Human 
Resource and its role in nurturing aspira� ons by understanding the 
capability of individual. In his address Shri Srivastava quan� � ed as 
how an organisa� on with best tools, machines and equipments 
can fail with ine� ec� ve human resource. It becomes tough to 

Shri SK Srivastava, CMD; Shri TK Ananth Kumar, Director (Finance); Shri BN Talukdar, Director (E&D);
Shri NK Bharali, Director (HR & BD) and Shri D Barua, GM (HR) addressing the audience

Par� cipants of HR Conference 2013 posing for a group photograph
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deal with mul� coloured emo� ons and feelings and that’s where 
HR plays an impera� ve role by understanding the sen� ments and 
ensuring that right person is allo� ed the right job. 

Shri T S Madaan, a Mo� va� onal Speaker with over 32 years of 
experience delivered a lively and Inspira� onal Talk on Life Skills & 
Work-Life-Balance. All the par� cipants ac� vely par� cipated in the 
interac� ve session.

The conference was a� ended by par� cipants from all the spheres 
of OIL viz. Fields’ HQ-Duliajan, Corporate O�  ce-Noida, Rajasthan 
Project-Jodhpur, KG Basin Project-Kakinada, Calcu� a Branch-
Kolkata, Pipeline HQ & CoEES-Guwaha�  and also representa� ve 
from DGH. A total of 41 par� cipants including CMD & Directors 
a� ended the conference.  Six outstanding presenta� ons on key 
HR Issues were made by the various departments of HR Group 
followed by an exclusive session on views & insights by the 
Directors and the par� cipants at the conference.

Shri S.K.Srivastava, Chairman & Managing Director in his concluding 
speech emphasized on the role of HR that needs to play a signi� cant 
role to cope up with growing compe� � on and expansion. HR has 
to foresee the future of the Company and prepare its people, Shri 
Srivastava added.

The � rst HR Conference of OIL was an inspira� onal pla	 orm to 
the HR fraternity genera� ng ideas, informa� on and knowledge 
and understanding the challenges and opportuni� es through 
meaningful discussions and delibera� ons.

A Call for Collective action on World Environment Day
Demonstra� ng the spirit and ethos of a responsible corporate 

ci� zen, Oil India Limited observed World Environment Day 
2013 on June 5, 2013 by empha� cally reitera� ng its commitment 
to environmental sustainability and sustainable development.

The WED 2013 campaign revolved around the theme THINK.
EAT.SAVE. The global food system has profound implica� ons 
for the environment. This global campaign aimed to reduce the 
nega� ve environmental impact of food loss and waste across 
the food chain. As individuals, in our role as consumers, we 
have a pivotal role to play towards reducing food waste through 
planned, conscious lifestyles changes and adop� ng sustainable 
consump� on prac� ces. 

WED celebra� on started on 1st of June 2013 with on-the-
spot Drawing/Pain� ng & Essay compe� � ons held in OIL H.S. 
School, Duliajan aimed to create awareness among the young 
minds on the importance of protec� ng the planet. Around 200 
enthusias� c children from class IVth to XIIth from various schools 
in and around Duliajan par� cipated in this event. 

On 5th of June 2013 a ceremonial tree planta� on programme was 
organised at Crisis Management Team premises. The occasion 
was graced by Shri K.K. Nath, RCE as the Chief Guest along with 
Shri R. Borgohain, GGM (Planning), Shri N.K. Das, GGM (P), Shri 
S.N. Singh , GM (Geo services), Shri P.N. Sarma, GM (CMT) and 
other dignitaries. 

Shri D.K. Goswami, GM (HSE) welcomed the august gathering 
while Shri A. K. Acharya, Head (S&E) read out the message 
received from CMD, OIL on the occasion. Shri K.K. Nath 

Shri K K Nath, RCE plan� ng a tree sapling

electronically released the special issue of E-bulle� n on WED 
prepared by S&E Department.

S&E Department in collabora� on with Environmental Pollu� on 
& Global Warming Awareness Centre – a non Govt. Organisa� on 
based in Duliajan, conducted an awareness seminar on 
“Environment Pollu� on & Global Warming” at Duliajan Girls 
College and subsequently carried out a mass tree planta� on 
drive in the college premises.

The World Environment Day, 2013 was also observed in other 
spheres of OIL in Digboi, Moran and various Departments with 
tree planta� on and awareness campaigns.

An interac� ve session by Shri TS Madaan



7

Ceremonious inaugura� on of the OCS by Shri S. Rath, Director (O)
& other senior o�  cials

OIL Commissions Bhogpara OCS
Bhogpara OCS was successfully commissioned on 29th May, 

2013 and put on line that would signi� cantly reduce the 
BS&W load in the inlet crude to ITF, Tengakhat. The OCS was 
ceremonially inaugurated by Director (Opera� ons), Shri S. Rath 
in presence of Resident Chief Execu� ve Shri K.K. Nath, erstwhile 
Execu� ve Director (Produc� on) Shri B. Deka, Senior Execu� ves of 
Fields and a host of OIL employees. During inaugural ceremony, 
Director (Opera� ons) Shri S. Rath while apprecia� ng teamwork 
involved in construc� on of Bhogpara OCS, expressed his desire to 
see latest technology to be brought in all future OCS installa� ons. 
During the func� on, Shri Rath ceremonially opened a valve in the 
Manifold to put one well of Bhogpara area into line.

was a mixed pla� er of external adversi� es and prolonged 
li� ga� on ma� ers. Nonetheless, the en� re Project team never lost 
its focus. What it needed was me� culous planning & organizing, 
controlling situa� ons, mo� va� ng employees, adap� ng to change 
and delivering results. The credit of Comple� on of Bhogpara OCS 
Project undoubtedly goes to the en� re team members who were 
involved from � me to � me.
As a mark of OIL’s commitment towards green environment, 
saplings were planted in the premises of the OCS by all dignitaries 
present during the func� on, including Director (Opera� ons)
Shri S. Rath, Resident Chief Execu� ve Shri K.K. Nath, erstwhile 
Execu� ve Director (Produc� on) Shri Binanda Deka, GGM (Planning) 
Shri R. Borgohain, GM (P-Oil) Shri N.K. Das, GM (PP) Shri C. Bose 
and IOWU President Shri Rajen Gogoi. 
There was an overwhelming par� cipa� on by execu� ves and 
employees from di� erent departments during the inaugural 
func� on.

Speaking on the occasion, Shri K.K. Nath, RCE made special men� on 
of hard work put in by all employees under harsh clima� c condi� on 
and appreciated commitment of each employee in its opera� on & 

maintenance. Shri B. Deka, erstwhile Execu� ve 
Director (Produc� on) expressed his immense 
pleasure to see Bhogpara OCS in opera� on as 
it would signi� cantly improve crude quality 
being supplied to re� neries.
Bhogpara OCS stands as a true tes� mony of 
concerted teamwork and undefeated zest 
for achieving organiza� onal goal for Oil India 
Limited. A piece of barren land was the 
beginning of saga Bhogpara OCS. Brick by brick, 
block by block, the landscape slowly turned 
into a full-
 edged engineering installa� on. 
Execu� on of Bhogpara OCS Project, however, 

A bird's eye view of newly commissioned Bhogpara OCS
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Dr. Rahul Dasgupta
GM - NEF

Life of a Doodle Bugger

Dr Rahul Dasgupta

A few years back in the volume of the journal “Leading Edge” commemora� ng seventy 
� ve years of Society of Explora� on Geophysics, I chanced upon an ar� cle by a wife 

of a � eld geophysicist. The ar� cle had the � tle (if I remember correctly) “From the 
wife of a doodle bugger”. The ar� cle was an eye opener for a geophysicist like me and 
made me understand the problems and troubles faced by our be� er halves when their 
husbands engaged in geophysical surveys stay in camps which are away from home for 
long periods.

This ar� cle in due course of � me led me to a google search. This search in google led me 
to a de� ni� on of a purely American word “doodle bug” – it a divining s� ck or wand or 
rod or a similar device supposedly useful in loca� ng underground water, oil and minerals. 
The doodle buggers  or the users of doodle bugs, in the good old days, claimed to possess 
some sort of occult power by which through twitch of his doodle bug used to locate 
water. This water-� nding later on changed to an art of � nding oil. These were the days 
when science and technology were primi� ve. With industrialisa� on, mankind’s demand 
for energy increased many a � mes. The doodle bugging, in the course of development 
of mankind, have become an applied science and technology by itself. In modern 
terminology, � eld people engaged in geophysical par� es (mainly seismic survey par� es) 
are known to be called as doodle buggers. The doodle buggers move from place to place 
to carry out seismic survey for the quest of hydrocarbons. The equipment, lifestyle etc 
of doodle buggers have changed with � me – but the very soul of a doodle bugger as the 
fore runner of explora� on and development of oil and gas � elds remain the same. The 
camp life, the doodle buggers have adopted, gives a di� erent perspec� ve and sense of 
duty in their lives.

The doodle buggers are of di� erent professions with varied educa� onal background. Some 
are geophysicists and engineers who graduated from premier educa� onal ins� tu� ons of 
the country. These well-trained doodle buggers generally performs the knowledge works 
in the crews and the senior of them is the manager or the party chief of the seismic 
survey party. They are assisted by technicians of di� erent skills – some are surveyors, 
there are shot-� rers, shot-hole drillers and instrument technicians (called observers in 
seismic parlance). The crew has variety of people – drivers, cooks, cleaning sta� , security 
personnel and many others. All these doodle buggers work together to form an en� ty 
called a seismic survey party. 

When a seismic party goes to a new area – the ac� vi� es start much before the actual 
work. The key party members makes reconnaissance visit of the area to understand the 
loca� on popula� on, problems posed by logis� cs, selec� ng camp sites etc. The � rst team 
to reach the work area are the surveyors accompanied by some junior sta�  along with 
Party Chief and Camp-in-charge. As the Surveyors with their sophis� cated equipment 
like Di� eren� al Global Posi� oning Systems (DGPS), Total Sta� ons etc. start the line 
survey for the seismic survey opera� ons, the Party Chief and the Camp-in-charge goes 
on with construc� ng the camp, which the party members, the doodle buggers, will make 
their home for next few months. As the camp construc� on nears comple� on, the other 
members of the party reach the camp with sophis� cated seismic data acquisi� on systems, 
cables, geophones etc. They are ready for the work in the area for the next few months. 
The seismic survey essen� ally involves drilling shot-holes and placing geophones and 
sophis� cated ground electronics (connected by special cables) at designated points. The 
shot-holes and then loaded with seismic explosives which are then blasted. The elas� c 
waves which are generated by the las� ng of explosives are recorded by the geophones, 
which acts as ears on the earth, and subsequently transmi� ed to the main seismic 
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equipment through cables. The data collected gives the image 
of the earth’s interior and from this the possible reserves of oil 
and natural gas are iden� � ed.  

The doodle buggers are famous for their gypsy type bohemian 
lifestyle. Many of them are the source of interes� ng events 
which becomes the life-line of the seismic survey camps. The 
seismic survey camps are collec� on of tents and thatched 
houses to make makeshi�  accommoda� on for living, o�  ces 
and other ameni� es. The doodle buggers developed a prac� ce 
of staying in such make shi�  accommoda� on for signi� cant 
part of their lives. All these together make doodle buggers 
a di� erent set of people who are playing an important role 
towards mee� ng the energy requirement of the na� on and 
the en� re mankind.

The everyday life of doodle buggers starts quite early in the 
morning as the sun rises. They perform their du� es with 
precision and e�  ciency found only with army units. Most of 
them are out of their beds before the sun peeps out to signal 
the start of a new day. With the army-like e�  ciency, the en� re 
crew of doodle buggers get ready for the day’s opera� ons. The 
party chief and the geophysicists with careful eyes make sure 
that the di� erent doodle buggers leave the camp for their daily 
work in � me. 

Every doodle bugger knows his job. They have to perform their 
small bit to achieve the very purpose of their profession, which 
is to acquire quality seismic data. In the � eld, there will be very 
supervision on them. The doodle buggers know very well that 
the e�  ciency and produc� vity of the crew and data quality will 
fully depend on them. If anything goes wrong, the error creeps 
into the en� re process of explora� on and development. The 
doodle bugger needs to be correct and accurate everywhere. 
They have to report all anomalies they face. This is the essence 
of the purpose of life of a doodle bugger. In the � eld, during the 
day, they have to haggle with the shot-hole drilling contractor’s 
personnel regarding depths of shot-holes, which is the key for 
acquiring good quality data. They have to reign over the labour 
contractors for supply of adequate labour and for resolving 
some of the issues with local populace. 

A� er the hard and ful� lling days work, the doodle buggers 
return to the camp. A� er the regular reports and stock keeping 
and hand-over, and a� er o�  course some daily chores, doodle 
buggers begin the ac� vi� es which make their camp life a 
dis� nc� ve feature. There are child like mischievous pranks 
which every doodle bugger seem to like. Some spend their 
evening quietly, some with li� le drinks and o�  course a� er a 
few pegs some get bit noisy and other doodle buggers have to 
act to bring him under control.

The working season of doodle buggers are mainly in winters. 
Our camps in Assam and other parts of NE gets rejuvenated by 

the music and dance of “bihu”, both around the bhogali bihu 
and rongali bihu during January and April every year. Some of 
them dance bihu from tent to tent to collect money for bihu 
feast of the en� re camp. All these let them forget the pain of 
being away from the dear ones for long periods of � me.

Away from home is always painful. During the bygone days 
when the telecommunica� on was not so developed, the 
doodle buggers did not have any contact with their families 
for months. But the ac� vi� es in the camps not only gave them 
solace from this pain but also helped them to hide their yearn 
for their dear ones. 

There are some� mes interes� ng events during their � eld 
work. Many a � mes, young doodle buggers fall in love while 
working near some villages and more than o� en they � nd 
their life partners while working in seismic crew. Some� mes 
their demeanours bring unnecessary problems to the Party 
Chief who along with senior doodle buggers takes pain to 
placate the local populace and resolve the issues for the best 
of everybody. 

The life of doodle buggers goes on like this. Like gypsies, they 
move from area to area. Wherever they go and stay, may be 
for a short period, their presence is felt. The local boys get 
employment in the non-cul� va� ng season, local business 

 ourishes during the period and as they move out of the area, 
they leave an indelible impression in the minds of the people 
around.

In this peculiar life style of doodle buggers, certain incidents 
remain in the minds. An incident involving a foreign na� onal 
who lost his way in Jorajan forest is an example. A foreign 
na� onal engaged in a seismic party went to the forest area for 
seismic survey work along with a small team of workers. They 
were stuck by inclement weather and the team lost their way. 
The walkie-talkie sets stopped func� oning also. As they were 
not traceable, alarm was raised with local administra� on and 
army units. The night was a nightmare by itself. But all well 
that ends well – the next morning the team could � nd their 
way out of the forest and were rescued.

The geophysicists, the educated and quali� ed doodle buggers, 
move on to carry out work in seismic data processing and 
interpreta� on. The others spend their lives mainly in the 
camps – they prefer to con� nue to work as doodle buggers. 
The author was a doodle bugger and acted as a Party Chief.  Till 
recently, he held the posi� on of the head of the department of 
doodle buggers in an oil company. The life of doodle  buggers 
always a� racted him and he was drawn to the seismic camps 
may be more o� en than required. Now also he longs to be 
with the doodle buggers in seismic camps. Yes, it is true that 
“Once a doodle bugger is always a doodle bugger”.
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There cannot only be success; failure is a must to measure 
one’s success, said Mr. Gandhi, Business Head Development 

of Google Inc., while interac� ng with the students of schools in 
and around   Duliajan. His announcement of Google available in 
Assamese language by the year end was highly cheered by one 
and all present in the auditorium of Duliajan Club.  

On Saturday, May 11, nearly 200 students from Class IXth to XIIth 
of OIL Higher Secondary School, KV, DPS, St. Xaviers and others 
gathered in the Auditorium of Duliajan Club to eagerly interact 
with the Business Head Development of Google Inc., Mr. Gautam 
Gandhi. Shri Pranjit Deka, Head – Administra� on (Field Opera� ons) 
gave a tradi� onal welcome to Mr. Gandhi. 

“When I was in school, I used to sit in the school computer room 
the whole day and used to write some or other programmes. I 
took three months to write the programme of Hangman.”  began 
Gautam Gandhi.  “My teacher called my father and complained 
that I am chea� ng. How could I write such a programme on my 
own? They could be convinced only a� er I wrote the programme 
of � c-tac-toe. You should con� nuously be doing such a thing which 
you enjoy and come out with a new thing which makes people 
think that you are chea� ng!” he went on and the students by then 

"Challenge Yourself to the Best"
Says Google Inc. Business Development Head

were already in grasp and were keen to hear more. Enjoy what 
you do is the mantra given by him to the students.

Ques� ons from the students were on various subjects from the success 
of Google to the wide range of informa� on available on Google.  

Mr. Gandhi le�  the future engineers/doctors/business leaders etc. 
with valuable insights, advising them to benchmark themselves 
always with the best in the world and a thought provoking 
ques� on, “What can you do to achieve your goal?”

Shri Pranjit Deka, Head – Administra� on (FO) felicita� ng Mr. Gandhi
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Binu wants to play for her Country
“I love to win medals which will make my parents and my Country proud of me”

He was also one of the ac� ve members of a youth club which took 
the responsibility of encouraging games and sports in the village 
especially amongst school children and youth. Mr. Gohain’s visit 
made the children eager to a� end classes where the teachers 
would lure the kids to concentrate on their studies at the expense 
of playing games and having fun. Binu was regular to school and 
was a dedicated student of Mr. Gohain. Her uniqueness was in 
her strength and power factor and had the poten� al of being a 
promising sprinter. Thus, began Binu’s journey from a small village 
to state and na� onal level Athle� c Events.   
Binu confesses that as a young high school student, she had totally 
di� erent plans for herself. She wanted to excep� onally excel in 
sprin� ng making it her profession. She dared to share her dream 
with her parents who a� er few ini� al hiccups agreed to support 
her passion with the only promise of comple� ng her studies at 
any cost. With that promise, sky was the only limit for Binu and 
her aspira� ons. A� er par� cipa� ng in several sports events at the 
school level and not knowing where to 
 y next, she was hoping to 
� nd a launch pad which will provide her the pla	 orm to showcase 
her talent and a way to direct her energies to achieve her ul� mate 
goal. She knew it was not going to be easy for her and her family 
to support the journey.
It seems God has his own plans for each and every one of us. 
He too had a brilliant plan for Binu where he wanted Oil India 
Limited to play a signi� cant role in suppor� ng her to achieve the 
desired. Like in every chemical reac� on we cannot negate the role 
of a catalyst; similarly OIL had provided Binu the much required 

Rural Sports at Baghjan

Ms. Nayana Madhu Du� a, PRO, OIL

Binu Gogoi, an excep� onal athlete from Lalma�  Pengeree, a 
small remote village of Tinsukia district became a role model 

for children of her village. Binu, who is now a full grown 18 year 
old beau� ful lass was born with an excep� onal quality of courage, 
determina� on and willpower to Mr. Biren Gogoi and Ms. Seema 
Gogoi in the year 1998. Since childhood Binu was always ahead 
of her counterparts when it came to par� cipa� ng in any gaming 
event. As was shared by her parents she never liked playing the 
tradi� onal toys with girls of her age rather she would gleefully hop 
out of the back door to play gully football with boys elder to her. 

To them she never gave the 
impression of a demure li� le girl 

and therefore was never driven 
out of the gang of footballers. 

The reason was not only she 
being bold and beau� ful, but she 
was always a smart performer. 

At a tender age Binu was too 
fast to learn the tac� cs of 
controlling the ball, running 
with the ball and striking the 

ball. Binu’s father proudly 
recollects with moist eyes 

that Binu was more than a daughter. 
She at all � mes supported her family 
emo� onally as well as physically in 

whatever way she could. She loved accompanying her father to 
the paddy � elds and helping her mother to collect � rewood. In his 
words “Ami ke� au amar lora eta nai buli dukh kora nasilu”. “We 
never regre� ed not having a son”.  
Whenever there was any sports event at the school, she was the 
� rst to raise her hand to par� cipate. She was equally pro� cient 
in her studies. Her dexterity made her a favorite amongst her 
teachers. With the ini� al rendezvous with the game of football, 
she almost mastered it.  But it was also to her u� er surprise that 
as she grew up she drew herself close to athle� cs. She calls it her 
des� ny as well as the inspira� on and s� mula� on of Tarun Gohain 
Sir. Tarun  Gohain was the sports instructor who visited the 
Medium English School of Pengeree once a week. Children would 
run le�  right and centre at the sight of the cheerful young man.  
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pla	 orm to take a leap to the next higher level. 

A Navratna Company under the Ministry of Petroleum and Natural 
Gas, Government of India, Oil India Limited is the second largest 
na� onal oil and gas company in India. Over the years OIL has 
engaged itself directly with local communi� es, iden� fying their 
basic needs and integra� ng their needs with business goals and 
strategic intent. In 1962 the idea of collec� ve rural development 
was � rst ini� ated in Oil India Limited, today it has reached many 
milestones by taking part in an inclusive growth where the industry 
and the society had developed simultaneously. Oil India’s earnest 
endeavour through rural sports to provide a veritable pla	 orm 
and an ac� vity for overall development in the rural areas began in 
the year 2001 in Shalmari, Tingkhong. 

It was found that during those days there was no village level 
sports event and there wasn’t any signi� cant ini� a� ve from the 
government agencies either which could mobilize the budding 
talents. Therefore, instead of suppor� ng on a piecemeal basis, OIL 
took the social responsibility of structuring a model which would 
popularize athle� cs and other tradi� onal sports at the village level.

It was in a rural sports event sponsored by Oil India Limited in 
associa� on with Tekeri Raidung Pathar Yubak Sangha in the year 
2011-12 at Tekeri Raidung village in Tinsukia District, Binu got her 
� rst opportunity to par� cipate at a bigger stage. Students from 
more than 30 schools par� cipated in the event. The spectacular 
performances of the school children in sprin� ng events like 
high jump, long jump, shot put, discus throw, javelin throw, etc. 
and other tradi� onal sports like Kabaddi, Kho Kho, and Volley 
was inspira� onal. Binu’s performance in the event was not just 
appreciated by adjudging her as the best athlete but she also 
caught the fancy of an o�  cial cum trainer of Sports Authority 
of India (SAI) who had graced the occasion as one of the judges 
for the sprin� ng events. As it is rightly said, that only a diamond 
merchant can tell the preciousness and value of a diamond, Binu 
was right away given the opportunity to train under SAI, Guwaha� . 
Since then � ll date she had never looked back and par� cipated in 
several events at the District, State and Na� onal levels achieving 
many laurels. Amongst many, she par� cipated in the following 
events displaying her explosive strength and endurance:

Inter School Tykka Games, 2011a) 
35b) th Junior Assam Inter District Athle� c Championship, 2011, 
Sarusajai.

36c) th All Assam Inter District Senior and Junior Athle� c 
Championship, 2011 held at Kokrajhar  
23d) rd East Zone Junior Athle� c Championship, 2011, West 
Bengal (bagged gold in 400 m and Bronze in Medlay)
23e) rd Na� onal Inter Zone Junior Athle� c Championship, 2011, 
Jharkhand
38th Na� onal Women’s Sports Compe� � on, Chennai, 2012f) 
37g) th All Assam Inter District Athle� c Championship, Duliajan, 2013                

Currently she is pursuing Higher Secondary 1st year and is under 
the residen� al training of the best coaches of SAI, Guwaha� . 

Since 2001 � ll date OIL has supported more than 25 rural sports 
in its opera� onal areas. From a modest investment of Rs 1.50 –
` 2.00 lakh per event (ini� ally), the investment has increased to  
` 3.00 lakh in the present date. OIL’s investment of more than
` 50.00 lakh � ll date has not only mobilized the spor� ng talents 
but also played a fundamental role in promo� ng sports like 
marathon, javelin throw, shot put, discus throw, etc. amongst 
children coming from rural backgrounds.  

Over the years, the wide coverage of Oil India’s rural sports in the 
print and electronic media has popularized it thereby increasing 
the horizon of areas and bene� ciaries covered. It is noteworthy 
to men� on that many young talents like Binu from the village 
level have come to the limelight and are selected to par� cipate in 
several District, State and Na� onal level Sports Meet.  

The story does not end here. Oil India’s rural sports has proved to 
be a powerful tool for strengthening social � es and networks, and 
to promote ideals of peace, fraternity, solidarity, tolerance and 
jus� ce. By and large the community engagement in organizing the 
sports event has played the most important role in rela� onship 
development between Oil India and the people of its opera� onal 
areas.  The Company strongly believes that if rural sports are 
supported by individuals, corporate & Government at large, the 
day is not far when it will be a successful sustainable model. In the 
future edi� ons Oil India’s e� ort will be to increase the disciplines 
and widen the geographical par� cipa� on.

“Sports serve society by providing vivid examples of excellence”
– George Frederick Will, an American newspaper columnist, 

journalist, author & Pulitzer Prize-winner
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Training Programme on Project Management from 24th to 
28th June 2013 conducted by Ins� tute of Public Enterprise, 
Hyderabad for Execu� ves (Grade D & above)

Training Programme on Corporate Grooming and E� que� e 
conducted by Panache Studio, Mumbai for

ETs and Grade B o�  cers on 20th & 21st June 2013

Training Programme on Managing Outsourcing and Contract 
Labour on 30th & 31st May 2013 conducted by XLRI, Jamshedpur 
for execu� ves

Keep in Touch programme on 28th June 2013 by
Internal Trainees for Execu� ves

‘Praga�  Path’ a so�  skill Training Programme for Grade I to IV 
employee by HRDC, New Delhi from 24th to 27th June 2013 at ETDC

Training Programme on Project Management from 24th to
h d d b f bl

Training Programme on Managing Outsourcing and Contract 

‘Praga�  Path’ a so�  skill Training Programme for Grade I to IV 

Training Programme on Corporate Grooming and E� que� e 
conducted by Panache Studio, Mumbai for ETs and Grade B 

o�  cers on 18th & 19th June 2013

Training on Six Sigma Green Belt Cer� � ca� on from 1st to 4th July 
2013 organised by Benchmark Six Sigma Pvt Ltd, Noida

Training on Project Management from 8th to 12th July 2013 
organised by Ins� tute of Public Enterprise, Hyderabad for 

execu� ves of Grade D & above

MVT Program for Contractors' Personnels by Internal Faculty 
from 8th to 13th July 2013 at ETDC
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On 5th June, 2013, OIL Calcu� a O�  ce organised ‘Health Awareness Programme’ conducted by Desun Hospital & Heart Ins� tute, Kolkata
in the O�  ce premises. All the Execu� ves & Employees of Calcu� a O�  ce par� cipated in the programme enthusias� cally.

On 24th April, 2013, OIL, Calcu� a Branch O�  ce organised the Mee� ng for 1st MC-OC Members of all operated, jointly operated and non-operated NELP Block 
at Kolkata. On this occasion, Shri TK Ananth Kumar, D (F); Shri BN Talukdar, D (E & D) and other senior o�  cials from C & R Group a� ended the Mee� ng

OIL Calcu� a O�  ce bid farewell to Shri Samir Kumar Mitra, Supervising 
Assistant who re� red from his services of the Company a� er the close 
of working hours on 31-05-2013 a� er comple� ng almost 40 years of his 
dedicated service to the Company. On this occasion, a memento was given 
to Shri Samir Mitra by Shri DK Du� a, Head-CB (I/C) as a token of love and 
a� ec� on from the colleagues of Calcu� a O�  ce.

Calcu� a News

Inaugura� on of O�  ce cum Transit 
Accommoda� on at Aizawl, Mizoram

Shri B.N. Talukdar, D (E&D) inaugurated the O�  ce cum Transit 
Accommoda� on at Aizawl on 26th of April, 2013. During his visit to 
Mizoram, Shri Talukdar inspected progress of the work in di� erent 
areas like pipe store yard, drilling loca� on-MZ 3, etc. 

The increase in ac� vi� es in the NELP-VI Block at Mizoram necessitated 
the Project authori� es to ini� ate ac� on to establish a Project O�  ce 
cum Transit Accommoda� on at Aizawl.
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Jetaban Borthakur, son of Jitu Borthakur of Oil India H S School and Nibha Borthakur of New Vista 
English School, a class IV student studying in St Xaviers H S School, Duliajan represented Assam in 
the recently concluded 6th North East Chess Championship held at Khuman Lampak Sports Complex, 
Imphal from 28th February to 7th March 2013. He bagged silver medal in the under – 9 years category 
in the Championship.   

Ms. Chinkumoni Sonowal daughter of Mr. Bhadra Kanta Sonowal and Ms. Anima Sonowal of Field 
Engineering Department, OIL, Duliajan has secured First Class in her 5 years integrated BA, LLB course 
with 69.33% from Centre of  Judicial Studies, Dibrugarh University  in July 2013. 

Md. Nazimmuddin Ahmed, MSc., M. Phil., son of Late, Tabarak Ali, a re� red employee of OIL in Transport 
Department and Ms. Rahimunnisa Begum of Duliajan has been awarded Doctor of Philosophy, from 
Dibrugarh University for his research work in Some Combinatorial Op� miza� on Problems. Dr. Ahmed has 
published many research ar� cles in the various peer review-refereed Journal from India and abroad.

Satyabrata Roy, Chief Engineer Drilling was awarded the degree of Doctor of Philosophy in Management 
by Singhania University, Rajasthan. The PhD Degree was awarded in compliance of UGC regula� on, 2009 
for his thesis en� tled ‘A compara� ve study on Development & Management of Malls and its impact on 
small retailing – A case study in Dibrugarh and Tinsukia Districts of Assam’.

Rishiraj Baruah son of Mr Protul Baruah and Ms Madhukrisna Baruah of Produc� on Oil Department 
who is a student of Na� onal Law University Gandhinagar, Gujarat represented the University for the 
Asia-Paci� c Rounds of Manfred Lachs Space Law Moot Court Compe� � on. ‘Manfred Lachs’ is one of the 
best moots in the world. The Oral Rounds of the same was held in Tokyo at Keio University on 1st and 
2nd June 2013. He received the best Spirit of Lachs Speaker Interna� onal Award in Space Law in 2013 at 
Tokyo, Japan. 

Sundar Pegu, son of Shri Dharmeshwar Pegu of BP Project and Smt Bina Pegu has secured First Class 
with Dis� nc� on securing 82% in his three years Master of Science in Petroleum Geosciences from 
Banaras Hindu University.
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¿›¶ûþ Õý×ÃÃù ý×ÃÃ¿Gûþ±ò,

Îû±»± ÎßÁý×ÃÃéÂ±÷±ò ÷±ýÃÃîÂ Õ±¿÷ ¿÷¿|îÂ ÕòÅöÓÂ¿îÂ1 üijÅàÏò ÆýÃÃ Õ±ËåÃ±Ò¼ 
ÎáÂõòîÂ Õ±÷±1 ÎßÁ±¥ó±òÏ1 üôÂùîÂ± Õ±1n¸ ÎáåÃ1 ÷ÓùÉ ÂõÔ¿X ßÁ¿1ÂõÍù 
äÂ1ßÁ±Ë1 Îù±»± ¿üX±™LîÂ Õ±¿÷ Õ±ò¿�îÂ ÎýÃÃ±»±1 ûËï©† ßÁ±1í Õ±ËåÃ¼ 
¿ßÁc ëÂ×MÃÃ1±àG1 ›¶±ßÔÁ¿îÂßÁ ðÅÃËû±Çá Õ±1n¸ ùáËîÂ öÂ±1îÂÏûþ ÕïÇòÏ¿îÂËûþ 
üijÅàÏò ÆýÃÃ ïßÁ± ›¶îÂÉ±ý3ÃÃ±Ëò öÂ±1îÂÏûþ ¿ýÃÃäÂ±ËÂõ Õ±÷±1 ëÂ×Èü±ýÃÃ ¿òË™¦æÃ ßÁ¿1 ÎÂóù±ý×ÃÃËåÃ¼

Ûý×ÃÃ ßÁï± üÒäÂ± Îû Îû¿îÂûþ± Õ±¿÷ ü÷ÓýÃÃÏûþ± ¿ÂõôÂùîÂ±1 ÷Åà±÷Å¿à ýÃÃÝÒ ÕïÂõ± Õ±÷±1 ¿›¶ûþæÃòßÁ ü÷üÉ±1 ÆüËîÂ ûÒÅæÃ-Âõ±á1 ßÁ¿1 
ïßÁ± ÎðÃËà±, ÎîÂ¿îÂûþ± ÂõÉ¿M�ÃáîÂ üôÂùîÂ±ý×ÃÃ Õ±÷±ßÁ Õ±ò� ¿ðÃÂõ Îò±»±Ë1¼ üðÃÉýÃÃËîÂ öÂ±1îÂÏûþ ÕïÇòÏ¿îÂËûþ õÔýÃÃÈ Õ±ßÁ±11 ¿ÂõMÃÃÏûþ 
â±¿éÂ ›¶îÂÉ±ý3ÃÃ±ò1 üijÅàÏò ÆýÃÃËåÃ, Õ±1n¸ à±1n¸»± ÎîÂù1 Õ±÷ðÃ±¿ò Õ±÷±1 ¿ÂõMÃÃÏûþ ü¥óðÃ ¿òáÇ÷í1 ÛéÂ± ›¶ñ±ò Âóï¼ ÛËßÁ ü÷ûþËîÂ, 
ëÂ×MÃÃ1±àG1 âéÂò± ÆýÃÃËåÃ Âõò±¿ò ñÃõÑüßÁ1í Õ±1n¸ ÎðÃú1 öÂeÓ1 ÆæÃ»ÂõÉ»¦š±1 ÕÂóÂõÉ»ýÃÃ±11 ›¶¿îÂÂõ±ðÃîÂ ›¶ßÔÁ¿îÂ ÷±îÔÂ1 Âó1± ÕýÃÃ± ÛßÁ 
ü±»ñ±òÂõ±íÏ¼

Õ±Ë÷±ðÃæÃòßÁöÂ±Ë», ðÃ±¿ûþQúÏù Âõ±¿í¿æÃÉßÁ ò±á¿1ßÁ ¿ýÃÃäÂ±ËÂõ ëÂ×ÂóË1±M�Ã ðÅÃËûþ±éÂ± ÎŽÂSËîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ßÁ1íÏûþ Õ±ËåÃ¼ ›¶ï÷ËîÂ 
Õ±¿÷ à±1n¸»± ÎîÂù1 â1n¸»± ëÂ×ÈÂó±ðÃò ÂõìÂÿ±Âõ ù±¿áÂõ, û±ËîÂ ÎðÃú1 S�÷ÂõñÇ÷±ò ú¿M�Ã1 äÂ±¿ýÃÃðÃ± ÂóÓ1±Âõ1 ßÁ±1Ëí à±1n¸»± ÎîÂù Õ±÷ðÃ±¿ò 
ßÁ¿1Âõ ùá± ÎýÃÃ±»±1 ôÂùîÂ æÃ±îÂÏûþ 1±æÃËßÁ±ø¸îÂ Âó1± ÎýÒÃÃäÂ± ý}ÃÃ±ü ßÁ¿1Âõ Âó1± û±ûþ¼ Ûûþ± Õ±÷±1 Âõ±ËÂõ Õ¿îÂ &1n¸îÂ1 Û¿éÂ ›¶îÂÉ±ý3ÃÃ±ò, 
¿ßÁûþËò± Õü÷1 ÂóÅ1¿í ÎîÂùÂóï±1ËÂõ±11 Âó1± ëÂ×ÈÂó±ðÃò ÂõÔ¿X ßÁ¿1ÂõÍù ÂõU Â›¶ËäÂ©†±1 ›¶Ëûþ±æÃò ýÃÃûþ¼ ÛËßÁü÷ûþËîÂ Õ±¿÷ ÎðÃúîÂ òîÅÂò 
ýÃÃ±ý×ÃÃE’ßÁ±ÂõÇò öÂ±G±11 üg±ò ëÂ×¿ùûþ±Âõ ù±¿áÂõ¼ ý×ÃÃûþ±1 ÕïÇ ÛËûþ Îû Ûò ý×ÃÃ Ûù ¿Âó [NELP] ÂõvßÁü÷ÓýÃÃîÂ ÕÂó±Ë1éÂ1 ¿ýÃÃäÂ±ËÂõ ÕËi¤ø¸í 
äÂù±ÝËîÂ Õ±¿÷ ¿ÁZ&í ŽÂÏ›¶îÂ±Ë1 ßÁ±÷ ßÁ¿1Âõ ù±¿áÂõ¼ îÂ±1 ßÁ±1Ëí ›¶¿îÂæÃò Õý×ÃÃù ý×ÃÃ¿Gûþ±ò1 ÂôÂ±ù1 ó1± ÕîÂÉ±¿ñßÁ üÑâÂõXîÂ± Õ±1n¸ 
ëÂ×Èüá±Ç1 ÷Ëò±öÂ±» Õ±¿ýÃÃÂõ ù±¿áÂõ û±ËîÂ Ûý×ÃÃ ¿ïûþ ùŽÂÉîÂ ëÂ×ÂóòÏîÂ ýÃÃ’ÂõÍù Õ±¿÷ Õ±1n¸ ÛËà±æÃ Õ±áÂõ±¿ìÂÿ û±Âõ Âó±Ë1±¼

ëÂ×MÃÃ1±àG1 âéÂò±»ùÏËûþ ¿ðÃûþ± ¿úŽÂ±1 Âó1± Õ±¿÷ ëÂ×Âóù¿t ßÁ¿1Âõ Âó±¿1ËåÃ± Îû ¿ò©¨±ø¸í ßÁ±ûÇÉîÂ æÃ¿ëÂÿîÂ ÛéÂ± ›¶¿îÂ‡Â±ò ¿ýÃÃäÂ±ËÂõ Õ±÷±1 
ßÁ±Ë÷ Âó¿1ËÂõú1 ÝÂó1îÂ ÎÂóù±Âõ Âó1± ÙÂí±RßÁ ›¶öÂ±» ü¥óËßÇÁ Î©†ßÁËýÃÃ±‹±1üßÁù úÑ¿ßÁîÂ¼ Ûý×ÃÃËŽÂSîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ üðÃ±Ëûþ 
›¶÷±í ßÁ¿1 Õ±¿ýÃÃËåÃ Îû ñ¿1SÏ1 ÂõÅßÅÁ1 Âó1± ÂõU÷ÓùÏûþ± ü¥óðÃü÷ÓýÃÃ Õ±ýÃÃ1í ßÁË1±ËîÂ ÂóÔ¿ï»Ï ÷±îÔÂßÁ 1ŽÂí±ËÂõŽÂí ¿ðÃÂõÍù ïßÁ± Õ±÷±1 
ðÃ±¿ûþQ ü¥óËßÇÁ Õ±¿÷ üðÃ±Ëûþ üæÃ±á¼ ëÂ×ÈÂó±ðÃò Õ±1n¸ àòò ÎŽÂSü÷ÓýÃÃîÂ Õ±¿÷ Õ»ù¥¤ò ßÁ1± áÔýÃÃ1ŽÂ± ›¶í±ùÏËûþ ðÃ±¿ûþQ Âó±ùò 
ßÁ¿1ÂõÍù ïßÁ± Õ±÷±1 üæÃ±áîÂ±ßÁ ßÁ÷ÇîÂ ›¶¿îÂôÂ¿ùîÂ ßÁ¿1 ÎðÃàÅ»±ûþ¼ Ûý×ÃÃ¿à¿òËîÂ ßÁ’Âõ Îà±ËæÃ±, Âó¿1ËÂõú üÑ1ŽÂí1 ÎŽÂSîÂ Õ±÷±1 
ÎßÁ±¥ó±òÏËûþ û±ËîÂ üËÂõÇ±2äÂ Î©†G±ëÇÂ ÕÂõÉ±ýÃÃîÂ 1±¿àÂõ Âó±Ë1, îÂ±1 ßÁ±1Ëí ÎßÁ±¥ó±òÏ1 ›¶¿îÂËéÂ± ¿1á, ý×ÃÃkéÂËùäÂò, ¿äÂåÃ¿÷ßÁ äÂ±ËöÂÇ ðÃù1 
÷±òÅËýÃÃ ¿òæÃ ¿òæÃ Õ»ðÃ±ò ¿à¿òË1 ›¶ËäÂ©†± äÂù±Âõ ù±¿áÂõ¼ ÎßÁ±Ëò± Õ¿ôÂ¿äÂËûþù òÏ¿îÂË1 ßÁ±÷ ü¥óÓíÇ òýÃÃûþ Îû¿îÂûþ±ÍùËßÁ ›¶¿îÂæÃò 
ÂõÉ¿M�Ã ¿òæÃ1 Õ±1n¸ ü±÷Ó¿ýÃÃßÁ ðÃ±ûþÂõXîÂ± ü¥óËßÇÁ üæÃ±á òýÃÃûþ¼

Û¿îÂûþ± Õ±¿÷ ¿÷ËæÃ±1±÷ Õ±1n¸ Õh›¶ËðÃú1 öÓÂ¿÷àGîÂ ÕËi¤ø¸í äÂù±ÂõÍù ›¶ËÂõú ßÁ¿1ËåÃ± ¿û Õ=ù1 ÆæÃ»ÂõÉ»¦š± Õ¿îÂ öÂeÓ1¼ 
ÎáÂõò1 ¢¶Ïƒ›¶ñ±ò ýÃÃ±¿Âõ Õ=ù1 ÎŽÂSËîÂ± ÛËßÁý×ÃÃ ßÁï±¼ á¿îÂËßÁ, Õ±1y¿íË1 Âó1± Õ±¿÷ Âó¿1ËÂõúÂóLšÏ ßÁ±ûÇÉ›¶í±ùÏ Õ»ù¥¤ò 
ßÁ¿1Âõ ù±¿áÂõ¼ Îá±ËéÂý×ÃÃ ¿Âõ�«ý×ÃÃ ÂõU Õ±ú±Ë1 Õ±÷±ßÁ ùŽÂÉ ßÁ¿1Âõ¼ ÎüËûþ, ¿Âõ�«™¦11 ðÃ±¿ûþQúÏù ÎßÁ±¥ó±òÏËûþ ›¶¿îÂ¿ò¿ñQ ßÁ¿1Âõ Âó1± 
&í1±¿æÃ Îû Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÷±æÃîÂ Õ±ËåÃ, îÂ±ßÁ üßÁËù± ü÷ûþËîÂ ›¶¿îÂÂói§ ßÁ¿1Âõ Âó1±ÍßÁ áñÓ1 ðÃ±¿ûþQ Âó±ùò ßÁ¿1ÂõÍù Õ±¿÷ ›¶dîÂ 
ï±¿ßÁÂõ ù±¿áÂõ¼

Ûý×ÃÃ üÅËû±áËîÂ ÎáÂõòîÂ ù±öÂ ßÁ1± ßÔÁîÂßÁ±ûÇÉîÂ±1 ßÁ±1Ëí Õý×ÃÃù éÂÏ÷Íù ÷ý×ÃÃ Õ¿öÂò�ò :±Âóò ßÁ¿1ËåÃ±¼

ëÂ×ƒ |X±Ë1 –

’±ª±ø¸fl¡ ˜≈‡… ø¬ı¯∏˚˛±1 fl¡±“¬Û1 ¬Û1±

ßÅÁËùf ßÅÁ÷±1 ò±ï
Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±

Î óù±ý×Ëå¼
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Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ Bureacracy Today ò±÷1 àÉ±îÂò±÷± Õ±Ëù±äÂòÏàò1 Âó1± 
BT - Star Best National PSU Õ±1n¸ BT - Star Best PSU in Excellence 

in Market Capitalization úÏø¸ÇßÁ ðÅÃéÂ± ÂõÒéÂ±Ë1 üij±¿òîÂ ÆýÃÃËåÃ¼ Îû±»± 19 æÃÅò, 2013

Õï¿1éÂÏ Û» ÛëÂöÂ±k 1n¸¿ùÑ [ßÁ±©†÷äÄÂ, ÎäÂËKCù Û'±ý×ÃÃæÃ ÛG äÂ±¿öÇÂåÃ ÎéÂ'] Õ±1n¸ ÎùÐ 
ÎæÃËòË1ù ÎæÃ ÛåÃ Õ±ùU»±¿ùûþ±, ¿Âó ¿öÂ ÛåÃ Û÷ [Õ»ü1›¶±5], üöÂ±Âó¿îÂ, ý×ÃÃk¿éÂ¿éÂëÂ×éÂ 
Õ» ëÂ±ý×ÃÃË1"ÃÃ1äÂ Ý ëÂ×Âó¿¦šîÂ Õ±¿åÃù¼

Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁ 
À ÛåÃ ÎßÁ ÀÂõ±™¦» Õ±1n¸ Õ¿öÂû±ò ü=±ùßÁ

À ÛåÃ 1Ëï Îû±»± 13 æÅÃù±ý×ÃÃ, 2013 îÂ±¿1Ëà òîÅÂò ¿ðÃ~Ï1 
ÎýÃÃ±ËéÂù ÕËú±ßÁ±îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 üÅ1ŽÂ± Õ±1n¸ Âó¿1ËÂõú 
¿ÂõöÂ±á1 ÎæÃÉ‡Â ¿Âõø¸ûþ±üßÁù1 ùáËîÂ òûþðÃ±¦š ßÁ1ËÂó±Ë1éÂ 
Õ¿ôÂäÂ1 ÎßÁý×ÃÃæÃò÷±ò ÎæÃÉ‡ ¿Âõø¸ûþ±1 ü¿ýÃÃËîÂ Æá Âó¿1ËÂõú 
›¶»gò - 2013 [Environment Management - 2013]

îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ›¶ðÃúÇò ßÁ1± ëÂ×ÈßÔÁ©†îÂ±1 ßÁ±1Ëí Îá±Ë‹ò 
ÂóÏßÁßÁ ÂõÒéÂ± ¢¶ýÃÃí ßÁË1¼ ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáåÃ 
÷LaÏðÃ511 ÷±òòÏûþ ÷LaÏ À ¿Âõ1±m± Æ÷ùÏËûþ ÂõÒéÂ± ›¶ðÃ±ò ßÁ1± 
ÕòÅ‡Â±òîÂ À ÕîÅÂù äÂîÅÂËÂõÇðÃÏ [Õ±ý×ÃÃ Û ÛäÂ, ÕñÉŽÂ, Âó±¿ÂõvßÁ 
ÛKI×±1›¶±ý×ÃÃæÃ Âõ±åÃ¿ò Âó¿1ø¸ðÃ], òÉ±ûþ±ñÏú [ëÂ0] Õ¿1¿æÃîÂ 
›¶ü±ûþ±îÂ [›¶±M�Ãò òÉ±ûþ±ñÏú, äÅÂ›¶Ï÷ ÎßÁ±éÇÂ Õ±1n¸ ÕñÉŽÂ, 

Îá±Ë‹ò ÂóÏßÁßÁ Û»±ëÇÂ

Õý×ÃÃù ý×ÃÃ¿Gûþ± ÂóÅ1¦Ô¨îÂ

îÂ±¿1Ëà ÎßÁ±¥ó±òÏ1 ÷±ò» ü¥óðÃ Õ±1n¸ Âõ±¿í¿æÃÉßÁ ¿ÂõßÁ±ú 
ü=±ùßÁ À òÔËÂóò öÂ1±ùÏËûþ òîÅÂò ¿ðÃ~ÏîÂ Õ±Ëûþ±¿æÃîÂ 
ÛßÁ ÕòÅ‡Â±òîÂ ýÃÃ±¿1ûþ±ò±1 ÷ÅàÉ÷LaÏ À öÓÂ¿Âó�1 ¿üÑ ÎýÃÃ±ðÃ±, 
Õ1n¸í±äÂù ›¶ËðÃú1 1±æÃÉÂó±ù ÎùÐ ÎæÃËòË1ù ¿òöÇÂûþ ú÷±Ç 
Õ±1n¸ åÃ¿AúáëÂÿ1 1±æÃÉÂó±ù |Ï Îúà1 ðÃMÃÃ1 ëÂ×Âó¿¦š¿îÂîÂ 
ëÂ×M�Ã ÂõÒéÂ± ¢¶ýÃÃí ßÁË1¼

Bureaucracy Today ò±÷1 Õ±Ëù±äÂòÏàËò 1±æÃU»± àG1 
Âõ±¿í¿æÃÉßÁ ›¶¿îÂ‡Â±ò1 ëÂ×ÈßÔÁ©†îÂ±ßÁ üij±ò æÃò±Âõ1 ßÁ±1Ëí 
Ûý×ÃÃù±¿ò ÂõÒéÂ± ›¶¿îÂ‡Â± ßÁ¿1 1±æÃU»± àG1 ÂõÉ»ü±ûþîÂ Î|‡ÂîÂ± 
›¶ðÃúÇò ßÁ¿1 ÎðÃú1 S�÷¿ÂõÂõMÇÃÃ÷±ò ÕïÇòÏ¿îÂÍù Âõ1ãÃÃ¿í 
Îû±Ëá±»± ›¶¿îÂ‡Â±òü÷ÓýÃÃßÁ üij±¿òîÂ ßÁ¿1 Õ±¿ýÃÃËåÃ¼

Î|‡  ¿Âõ¿òËûþ±áßÁ±1Ï ü¥óßÇÁ [Best Investor Relations]ÃÃ¿úîÂ±òîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ± 
¿ù¿÷ËéÂËëÂ ©†±1 Õ» ¿ëÂ ý×ÃÃG±¿©†ª ¢¶nËÂó ›¶ðÃ±ò ßÁ1± 2013 Âõø¸Ç1 ßÁ1ËÂó±Ë1éÂ 

Û¿'Ëùk Û»±ëÇÂ ù±öÂ ßÁ¿1ËåÃ¼ Îû±»± 29 æÅÃò, 2013 îÂ±¿1Ëà ÷Å¥¤±ý×ÃÃîÂ ÕòÅ¿‡ÂîÂ Û¿éÂ 
öÂ»É ÕòÅ‡Â±òîÂ ÛëÂöÂ±k ¿›¶-¦Å¨ùäÄÂ ›¶±ý×ÃÃËöÂéÂ ¿ù¿÷ËéÂëÂ1 ÕñÉŽÂ À Õ1n¸í Õ±Ë1±1±ý×ÃÃ ëÂ×M�Ã 
ÂõÒéÂ± ›¶ðÃ±ò ßÁË1¼ ßÁ1ËÂó±Ë1éÂ Û¿'Ëùk ÂõÒéÂ±ý×ÃÃ ÎðÃú1 ò±á¿1ßÁ ¿ýÃÃäÂ±ËÂõ Âõ±¿í¿æÃÉßÁ Îá±éÂ1 
ðÃ±ûþÂõXîÂ±ßÁ ›¶¿îÂôÂ¿ùîÂ ßÁË1¼

ßÁ1ËÂó±Ë1éÂ
Û¿'Ëùk
Û»±ëÇÂ
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öÂ±1îÂ äÂ1ßÁ±Ë1 ÷±òòÏûþ ›¶ñ±ò÷LaÏ1 ÕòÅË÷±ðÃò S�Ë÷ ÎðÃú1 
Âõ±¿íæÃÉ àG1 Õ±áú±1Ï1 ÎòîÂ±üßÁùßÁ Æù ý×ÃÃ¿Gûþ± - æÃ±Âó±ò 

¿ÂõæÃËòäÂ ùÏëÂ±1äÄÂ ÎôÂ±1±÷ [IJBLF] Ûàò áêÂò ßÁ¿1ËåÃ¼ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 
ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁ À üÅòÏù ßÅÁ÷±1 |ÏÂõ±™¦Ë»± Ûý×ÃÃ ðÃù1 
üðÃüÉ ÷Ëò±òÏîÂ ÆýÃÃ 28 Î÷’, 2013 îÂ±¿1Ëà æÃ±Âó±ò Âó¿1w÷íÍù û±ûþ 
Õ±1n¸ 28-29 Î÷’, 2013 îÂ±¿1Ëà æÃ±Âó±ò1 ÎéÂ±¿ßÁÝîÂ ÕòÅ¿‡îÂ IJBLF1 
üöÂ±îÂ ÕÑú¢¶ýÃÃí ßÁË1¼ ›¶ñ±ò÷LaÏ À ÷òË÷±ýÃÃò ¿üËãÃÃ ÎòîÔÂQ ¿ðÃûþ± 
›¶¿îÂ¿ò¿ñ1 ðÃù¿éÂîÂ Âõ±¿í¿æÃÉßÁ ÎòîÂ±üßÁù1 ëÂ×Âó¿1 ›¶ñ±ò÷LaÏ1 ëÂ×ÂóËðÃ©†± 
À ¿éÂ ÎßÁ Û ò±ûþ±1, ÎòäÂËòù ¿äÂ¿ßÁëÂ×¿1¿éÂ ÛëÂöÂ±ý×ÃÃæÃ±1 À ÛåÃ ÛåÃ 
Î÷òò, ¿ÂõËðÃú ü¿äÂÂõ À 1?ò ÷±ï±ý×ÃÃÝ Õ±¿åÃù¼

28 Î÷’, 2013 îÂ±¿1Ëà ÷±òòÏûþ ›¶ñ±ò÷LaÏËûþ IJBLF1 üðÃüÉüßÁù1 
ßÁ±1Ëí ¿ðÃÂõ±ËöÂ±æÃ1 Õ±Ëûþ±æÃò ßÁ¿1¿åÃù¼ Îüý×ÃÃ ëÂ×ÂóùËŽÂ ¿ðÃûþ± öÂ±ø¸íîÂ 
›¶ñ±ò÷LaÏæÃò±ý×ÃÃ ÂóÅò1òÂõÏßÁ1í ßÁ¿1Âõ Âó1± ú¿M�ÃàG, ú¿M�Ã üÑ1ŽÂí ÎŽÂS 
Õ±1n¸ ßvÁÏò ÎßÁ±ù ÎéÂßÁò’ùæÃÏ àGîÂ üýÃÃËû±¿áîÂ± Õ±áÂõËìÂÿ±»±1 ÝÂó1îÂ 
&1n¸Q ›¶ðÃ±ò ßÁË1¼

29 Î÷’, 2013 îÂ±¿1Ëà ðÅÃËûþ±àò ÎðÃú1 ›¶¿îÂ¿ò¿ñ ðÃù1 ÷±æÃîÂ Õ±Ëù±äÂò± 
ÕòÅ¿‡ÂîÂ ýÃÃûþ Õ±1n¸ ú¿M�ÃàGîÂ üýÃÃËû±¿áîÂ± Õ±ðÃ±ò-›¶ðÃ±ò ßÁ1±1 ¿Âõø¸ûþîÂ 

›¶ñ±ò÷LaÏ1 ›¶¿îÂ¿ò¿ñ ðÃùîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1
ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁ

¿Âõ™¦±¿1îÂ Õ±Ëù±äÂò± ßÁ1± ýÃÃûþ¼ Õ±Ëù±äÂò± ßÁ±ùîÂ Õý×ÃÃù1 ÕñÉŽÂ
À ÀÂõ±™¦Ë» ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò ú¿M�ÃúGîÂ üýÃÃËû±¿áîÂ±1 ÝÂó1îÂ ÎæÃ±1 ¿ðÃËûþ¼ 
¿ûËýÃÃîÅÂ ðÅÃËûþ±àò ÎðÃËú ÂõÔýÃÃÈ Âó¿1÷±í1 à±1n¸»± ÎîÂù Õ±1n¸ îÂ1ù ›¶±ßÔÁ¿îÂßÁ 
ÎáåÃ [LNG] Õ±÷ð±òÏ ßÁ¿1Âõ ù±Ëá ÎüËûþ À ÀÂõ±™¦Ë» ›¶™¦±» ¿ðÃËûþ Îû 
ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò úÔÑàù±îÂ ÎðÃú ðÅÃàò1 ÷±æÃîÂ Âó±1¦ó¿1ßÁ üýÃÃËû±¿áîÂ± á¿ìÂÿ 
ÎîÂ±ù± ðÃ1ßÁ±1¼ ¿ü¿ðÃò±1 üöÂ±ý×ÃÃ À ÀÂõ±™¦»1 ›¶™¦±» ü±ðÃË1Ë1 ¢¶ýÃÃí 
ßÁË1 ¿ßÁûþËò± ðÅÃËûþ±àò ÎðÃú1 ßÁ±1Ëíý×ÃÃ ú¿M�Ã üÅ1ŽÂ± ÂõÔ¿X ßÁ1±1 ÕîÂÏ» 
›¶Ëûþ±æÃò Õ±ËåÃ¼

›¶ËäÂ©†±1 úù±á Æù 
ü=±ùßÁ |Ï1Ëï öÂ¿»ø¸ÉËîÂ 
ÛËò ý×ÃÃkéÂËùäÂòü÷ÓýÃÃ 
¿ò÷±Çí ßÁË1±ËîÂ ÎúýÃÃîÂÏûþ± 
›¶ûÅ¿M�Ã1 ›¶Ëûþ±á ÎýÃÃ±»± 
ÎðÃ¿àÂõÍù ý×ÃÃ26Ã± ›¶ßÁ±ú 
ßÁË1¼ Õ±»±¿üßÁ ÷ÅàÉ 
¿Âõø¸ûþ± Àò±Ëï Õ’ ¿äÂ 
ÛåÃËéÂ± ¿ò÷±Çí ßÁË1±ËîÂ 

Îû±»± 29 Î÷’, 2013 îÂ±¿1Ëà ÎöÂ±áÂó±1± Õ’ ¿äÂ ÛåÃ1 üôÂù 
ßÁ¿÷åÃ¿òÑ ßÁ1± ýÃÃûþ¼ ÎßÁ±¥ó±òÏ1 Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± À ÎßÁ 

ÎßÁ ò±ï, ëÂ×ÈÂó±ðÃò ú±à±1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ À ¿Âõò� ÎëÂßÁ± Õ±1n¸ ÕòÉ±òÉ 
ÎæÃÉ‡Â ¿Âõø¸ûþ± îÂï± öÂ±ËùüÑàÉßÁ ßÁ÷ÇäÂ±1Ï1 ëÂ×Âó¿¦š¿îÂîÂ Õ¿öÂû±ò ü=±ùßÁ 
|Ï ÛåÃ 1Ëï Õ±òÅ‡Â±¿òßÁöÂ±Ë» Õ’ ¿äÂ ÛåÃËéÂ± ëÂ×ËÁZ±ñò ßÁË1¼ ëÂ×ËÁZ±ñòÏ 
öÂ±ø¸íîÂ Õ’ ¿äÂ ÛåÃËéÂ±1 ¿ò÷±ÇíîÂ æÃ¿ëÂÿîÂ ¿Âõø¸ûþ±-ßÁ÷ÇäÂ±1Ï ðÃù1 üÑâÂõX 

ÎöÂ±áÂó±1± Õ’ ¿äÂ ÛåÃ1 ßÁ¿÷åÃ¿òÑ

ÂõîÂ11 ›¶¿îÂßÓÁùîÂ±ßÁ ÎòÝ¿äÂ üßÁËù± ßÁ÷ÇäÂ±1ÏËûþ ¿ðÃûþ± Îû±áðÃ±ò Õ±1n¸ 
ßÁËêÂ±1 Âó¿1|÷1 úù±á ùûþ¼ ëÂ×ÈÂó±ðÃò ú±à±1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ
|Ï ¿Âõò� ÎëÂßÁ±ý×ÃÃ ÎöÂ±áÂó±1± Õ’ ¿äÂ ÛåÃ ßÁ±ûÇÉŽÂ÷ ÆýÃÃ ëÂ×êÂ±1 Âõ±ËÂõ Õ±ò� 
›¶ßÁ±ú ßÁË1 ¿ßÁûþËò± ý×ÃÃûþ±1 ôÂùîÂ ÎéÂãÃÃ±à±îÂ1 Õ±ý×ÃÃ ¿éÂ ÛôÂ [ITF]Íù 
Âó¿1ÂõýÃÃò ßÁ1± à±1n¸»± ÎîÂùîÂ BS&W [îÂùîÂ Îá±éÂ Îà±»± ÎáðÃ Õ±1n¸ 
Âó±òÏ]1 Âó¿1÷±í ÂõU Âó¿1÷±Ëí ý}ÃÃ±ü Âó±Âõ Õ±1n¸ ôÂù¦¤1+Âó Îú±ñò±á±1ü÷ÓýÃÃÍù 
Õý×ÃÃËù Îû±á±ò ñ1± à±1n¸»± ÎîÂù1 ÷±ò ëÂ×i§îÂ ýÃÃ’Âõ¼



19

Âó¿1ËÂõú1 ÂõMÇÃÃòÏûþîÂ± Õ±1n¸ ÂõýÃÃòŽÂ÷ ëÂ×i§ûþò ü¥óËßÇÁ ÕýÃÃ¿òÇËú üæÃ±á 
Âõ±¿í¿æÃÉßÁ ›¶¿îÂ‡Â±ò Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ¼ Âõ±¿íæÃÉ ÎŽÂSîÂ 

ëÂ×ÈßÔÁ©†îÂ± ›¶±¿51 ßÁ±1Ëí ›¶ûþ±ü äÂù±ý×ÃÃ Îû±»±1 ùáËîÂ ÎßÁ±¥ó±òÏËéÂ±Ë» 
Âó¿1ËÂõú Õ±1n¸ ÆæÃ»ÍÂõ¿äÂSîÂ±1 üÑ1ŽÂí ßÁ¿1 öÂ¿»ø¸ÉîÂ ›¶æÃij1 ßÁ±1Ëí 
ÂóÔ¿ï»ÏàòßÁ Âõ±Ëü±ÂóËû±áÏ ßÁ¿1 1±¿àÂõÍù ûÈÂóË1±ò±¿™¦ Âõ1ãÃÃ¿í Õ±áÂõìÂÿ±ý×ÃÃ 
û±ÂõÍù ÂõXÂó¿1ßÁ1¼

îÂ±Ë1 ›¶ûþ±ü ¿ýÃÃäÂ±ËÂõ ¿Âõ�«1 ÕòÉ ›¶±™L1 ùáËîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃËûþ± ›¶¿îÂ ÂõåÃË1 
5 æÅÃò îÂ±¿1Ëà ¿òûþ÷Ïûþ±ÍßÁ ¿Âõ�« Âó¿1ËÂõú ¿ðÃ»ü ëÂ×ðÄÃû±Âóò ßÁ¿1 Õ±¿ýÃÃËåÃ¼ Ûý×ÃÃ 
ÂõåÃ1 ¿Âõ�« Âó¿1ËÂõú ¿ðÃ»ü1 ¿Âõø¸ûþ Õ±¿åÃù - öÂ±ÂõßÁ, à±ÝßÁ, ÂõäÂ±ÝßÁ [THINK,
EAT, SAVE]¼ Âó¿1ËÂõú1 ÝÂó1îÂ à±ðÃÉ±öÂ±ü1 ›¶îÂÉŽÂ ›¶öÂ±» Õ±ËåÃ¼ Õ±¿÷ 
›¶¿îÂæÃËò ÂõÉ¿M�ÃáîÂ ™¦1îÂ ÎÂóù±ý×ÃÃ ¿ðÃûþ±ûÕÂóäÂûþ ßÁ1± à±ðÃÉý×ÃÃ Õ±»æÇÃò±1 1+Âó 
Æù Âó¿1ËÂõúßÁ ÂõUùöÂ±Ë» ›¶ðÓÃ¿ø¸îÂ ßÁË1 Õ±1n¸ îÂ±1 Âó1± ðÃÏâÇ÷É±ðÃÏ ü±÷Ó¿ýÃÃßÁ 
›¶öÂ±»1 ëÂ×ÈÂói§ ýÃÃûþ¼ ÎüËûþ äÂ¿ùîÂ Âõø¸Ç1 ¿Âõ�« Âó¿1ËÂõú ¿ðÃ»üîÂ THINK,
EAT, SAVE ¿Âõø¸ûþ1 ÷±ñÉ÷îÂ ÷±òÅýÃÃ1 æÃÏ»òñ±1í ›¶í±ùÏîÂ Âó¿1ßÁ¿ŠîÂ 
Õ±1n¸ üæÃ±á Âó¿1ÂõîÇÂò Õ±¿ò à±ðÃÉ ÕÂóäÂûþ Î1±ñ ßÁ¿1ÂõÍù Õ±1n¸ ÂõýÃÃòŽÂ÷ 
à±ðÃÉ±öÂÉ±ü ¢¶ýÃÃí ßÁ¿1ÂõÍù Õ±ý3ÃÃ±ò æÃËò±»± ÆýÃÃËåÃ¼

æÃòü±ñ±1í1 ÷±æÃîÂ THINK, EAT, SAVE Âõ±íÏ¿éÂ1 ÂõÉ±ÂóßÁ ›¶äÂ±1 ßÁ±1Ëí 
Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ 5 æÅÃò îÂ±¿1Ëà Crisis Management Team1 ßÁ±ûÉÇ±ùûþ 
›¶±eòîÂ Õ±Ëûþ±¿æÃîÂ Âó1¥ó1±áîÂ ÂõÔŽÂË1±Âóí ßÁ±ûÇÉüÓäÂÏîÂ Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± 
À ÎßÁ ÎßÁ ò±ïËßÁ ñ¿1 ÎßÁÂõ±éÂ±Ý ¿ÂõöÂ±á1 ÷ýÃÃ±›¶ÂõgËßÁ ÂõÔŽÂË1±Âóí ßÁË1¼

¿Âõ�« Âó¿1ËÂõú ¿ðÃ»ü ëÂ×ÂóùËŽÂ ÎßÁ±¥ó±òÏ1 üÅ1ŽÂ± Õ±1n¸ Âó¿1ËÂõú 

¿Âõ�« Âó¿1ËÂõú ¿ðÃ»ü

À ÎßÁ ÎßÁ ò±ï, Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±ý×ÃÃ ÛäÂ ÛG 
ý×ÃÃ ¿ÂõöÂ±Ëá ›¶dîÂ ßÁ¿1 ëÂ×¿ùÝ»± ý×ÃÃ-ÂõÅËù¿éÂò1 

¿ÂõËúø¸ üÑàÉ± ÆÂõðÅÃÉ¿îÂò ÷±ñÉ÷îÂ ÷ÅßÁ¿ù ßÁ¿1ËåÃ

¿ÂõöÂ±Ëá ðÅÃùÏûþ±æÃ±ò1 
E n v i r o n m e n t a l 
Pollution & Global 
Warming Awareness 
Centre ò±÷1 Õò±-
äÂ1ßÁ±1Ï ÕòÅ‡Â±ò¿éÂ1 
üýÃÃËû±áîÂ ðÅÃùÏûþ±æÃ±ò 
÷¿ýÃÃù± ÷ýÃÃ±¿ÂõðÃÉ±ùûþîÂ 
‘‘Âó¿1ËÂõú ›¶ðÓÃø¸í Õ±1n¸ 
Îá±ùßÁÏûþ ëÂ×=îÂ±’’ 
úÏø¸ÇßÁ ÎäÂ¿÷ò±1 Ûàò1 
Õ±Ëûþ±æÃò ßÁË1¼

Ûý×ÃÃ ëÂ×ÂóùËŽÂ ÎßÁ±¥ó±òÏ1 
üÅ1ŽÂ± Õ±1n¸ Âó¿1ËÂõú 
¿ÂõöÂ±Ëá Ûà¿ò ý×ÃÃ-Âó¿SßÁ± 

¿ßÁåÅÃ üÑàÉßÁ Õý×ÃÃù ßÁ÷ÇäÂ±1ÏËûþ ÕïÇÍò¿îÂßÁöÂ±Ë» Õò¢¶ü1 Âó¿1ûþ±ù1 åÃ±S-åÃ±SÏ1 ÂóìÂÿ±-qò± ÕÂõÉ±ýÃÃîÂ 

1à±1 ÎŽÂSîÂ ¿òûþ÷Ïûþ±Íù ü±ýÃÃ±ûÉ ›¶ðÃ±ò ßÁ¿1 Õ±¿ýÃÃËåÃ¼ ÎîÂËò ÛæÃò ¿òûþ÷Ïûþ± ðÃ±îÂ± ÆýÃÃËåÃ ÎßÁ±¥ó±òÏ1 

Îü»± ¿ÂõöÂ±á1 ÷ýÃÃ±›¶ÂõgßÁ À¿Âó ÛåÃ ò±1±ûþíò¼ Ûý×ÃÃæÃò ÂõÉ¿M�ÃËûþ ¿Âõ¿öÂi§ ü÷ûþîÂ ¿Âõ¿öÂi§ ßÁ±1íîÂ ÂõÉ¿M�ÃáîÂ ™¦1îÂ 

Õ¿Âõ1îÂ ðÃ±ò-Âõ1ãÃÃ¿í ¿ðÃ ðÅÃùÏûþ±æÃ±ò1 äÅÂÂõÅ1Ïûþ± Õ=ùîÂ ›¶¿ü¿X ù±öÂ ßÁ¿1ËåÃ¼ äÂ¿ùîÂ Âõø¸Ç1 ›¶Ë»¿úßÁ± Âó1ÏŽÂ±îÂ 

Øø¸±ÂóÅ1 ëÂ×2äÂ ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 Âó1± ëÂ×MÃÃÏíÇ ÎýÃÃ±»± ¿ò÷±Ç¿ù ÎÂõæÃÂõëÂÿ± Õ±1n¸ ðÅÃùÏûþ±æÃ±ò ÷ýÃÃ±¿ÂõðÃÉ±ùûþ1 Âó1± 

ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ Âó1ÏŽÂ±îÂ ëÂ×MÃÃÏíÇ ÎýÃÃ±»± ¿úà±÷¿í úý×ÃÃßÁÏûþ±ßÁ Àò±1±ûþíËò Îû±»± 26 Î÷’ îÂ±¿1Ëà ÛßÁßÁ±ùÏò 

ü±ýÃÃ±ûÉ ›¶ðÃ±ò ßÁ¿1 ÎîÂÝÒËù±ßÁßÁ Âó1»MÃÃ¹ Î|íÏîÂ öÂ¿MÇÃÃ ýÃÃ’ÂõÍù ëÂ×Èü±ýÃÃ Îû±á±ûþ¼ ÎîÂËòðÃË1 ÎßÁ±¥ó±òÏ1 ÷ÅàÉ 

1ü±ûþò¿ÂõðÃ À1±æÃÏ» Îù±äÂò ú÷±ÇËûþ± Øø¸±ÂóÅ1 ëÂ×2äÂ ÷±ñÉ¿÷ßÁ ¿ÂõðÃÉ±ùûþ1 Âó1± ›¶Ë»¿úßÁ± Âó1ÏŽÂ±îÂ ëÂ×MÃÏÃíÇ ÎýÃÃ±»± 

äÅÂ÷Å úý×ÃÃßÁÏûþ±Íù ëÂ×2äÂîÂ1 ÷±ñÉ¿÷ßÁ Î|íÏîÂ ò±÷öÂ¿MÇÃÃ1 ßÁ±1Ëí Õ±¿ïÇßÁ ü±ýÃÃ±ûÉ Õ±áÂõìÂÿ±ûþ¼ ëÂ×ÂóË1±M�Ã ðÅÃËûþ±æÃò 

ÂõÉ¿M�ÃËûþ Õ±¿ïÇßÁ Õò±éÂò1 ßÁ±1Ëí ÕñÉûþò1 Âõ±éÂ1 Âó1± Õ±ÒîÂ¿1 ò±¿ýÃÃÂõÍù åÃ±S-åÃ±SÏßÁ Õ±ý3ÃÃ±ò æÃò±ûþ Õ±1n¸ 

›¶Ëûþ±æÃòÏûþ ÎŽÂSîÂ ÂõÉ¿M�ÃáîÂ ™¦1îÂ üýÃÃ±ûþ Õ±áÂõìÂÿ±ý×ÃÃ û±Âõ ÂõÅ¿ù ›¶¿îÂ|n¸¿îÂ ›¶ðÃ±ò ßÁË1¼

Õý×ÃÃù ßÁ÷ÇäÂ±1Ï1 ÂõðÃ±òÉîÂ±

›¶ßÁ±ú ßÁË1 Õ±1n¸ ÷ÅàÉ Õ±»±¿üßÁ ¿Âõø¸ûþ± À ÎßÁ ÎßÁ ò±Ëï Âó¿SßÁ±à¿ò 
ëÂ×Ëij±äÂò ßÁË1¼

÷ÅàÉ ßÁ±ûÉÇ±ùûþ1 ü÷±™L1±ùÍù Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ÕòÉ±òÉ ßÁ÷ÇËŽÂS ÎûËò 
¿ëÂáÍÂõ, ÷1±í Õ±¿ðÃËîÂ± ÂõÔŽÂË1±Âóí, üæÃ±áîÂ± ÕòÅ‡Â±ò Õ±¿ðÃË1 ¿Âõ�« 
Âó¿1ËÂõú ¿ðÃ»ü Âó±ùò ßÁ1± ýÃÃûþ¼
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ÎýÃÃŠ ÎëÂ' ‘‘üýÃÃ±¿ûþßÁ±’’
äÂ±ßÁ¿11 Âó1± Õ»ü1 ¢¶ýÃÃí ßÁ¿1ÂõùáÏûþ± ßÁ÷ÇäÂ±1ÏüßÁùßÁ Õ»ü1ßÁ±ùÏò ›¶Ëûþ±æÃòÏûþ 
¿ðÃýÃÃ± Âó1±÷úÇË1 ü÷Ëûþ±¿äÂîÂ üýÃÃ±ûþ Õ±áÂõìÂÿ±ÂõÍù ßÁ÷ÇäÂ±1Ï ü¥óßÇÁ ¿ÂõöÂ±Ëá Õý×ÃÃù1 
ý×ÃÃ¿îÂýÃÃ±üîÂ ÎÂó±ò›¶ï÷Âõ±11 ßÁ±1Ëí üýÃÃ±¿ûþßÁ± ò±÷1 ÎýÃÃŠ ÎëÂ' Îü»±1 üÅ¿Âõñ± ›¶»MÇÃÃò 
ßÁ¿1ËåÃ¼ 2013 äÂò1 Û¿›¶ù ÷±ýÃÃ1 Âó1± Õ±1y ßÁ1± üýÃÃ±¿ûþßÁ±1 Îü»± ›¶¿îÂ Îü±÷Âõ±1 
Õ±1n¸ ÂõÅñÂõ±Ë1 ¿ðÃò1 1-30 ÂõæÃ±1 Âó1± ¿Âõûþ¿ù 3-30 ÂõæÃ±Íù Õ±áÂõËìÂÿ±»± ýÃÃûþ¼ ý×ÃÃûþ±1 
æÃ¿1ûþËîÂ ý×ÃÃ26ÅÃßÁ ßÁ÷ÇäÂ±1ÏüßÁùßÁ Õ»ü1 ¢¶ýÃÃíîÂ Õ±1n¸ Õ»ü1 ¢¶ýÃÃí1 Âó±äÂîÂ öÂ¿»ø¸É¿ò¿ñ1 
æÃ÷±ñò, ÎÂókò, ¿äÂ¿ßÁÈü± üÅ¿Âõñ±ËßÁ Õ±¿ðÃ ßÁ¿1 ÎßÁ±¥ó±òÏ1 Âó1± Âó±ÂõùáÏûþ± ü±-
üÅ¿Âõñ±ËÂõ±1 ü÷ûþ÷ËîÂ Âó±Âõ Âó1±ÍßÁ ›¶Ëûþ±æÃòÏûþ ›¶-ÂóSËÂõ±1 ÎßÁËòÍßÁ qXöÂ±Ë» ÂóÓ1í 
ßÁ¿1 ðÃ±¿àù ßÁ¿1Âõ ù±Ëá, Îüý×ÃÃ¿Âõø¸ûþîÂ ¿ðÃýÃÃ±-Âó1±÷úÇ îÂï± üýÃÃ±ûþ Õ±áÂõËìÂÿ±»± ýÃÃûþ¼

›¶ËæÃ"ÃÃ ‘‘¿æÃ:±ü±’’

ßÁ÷ÇäÂ±1Ï Âü¥óßÇÁ ¿ÂõöÂ±á1 òîÅÂò ÂóðÃËŽÂÂó –
¿Âõø¸Ëûþ æÃ±¿òÂõÍù 
üÅËû±á ù±öÂ ßÁ¿1Âõ¼ 
[ G e n e r a t i n g 
a w a r e n e s s 
to know 'my-
self' and 'my 
c o m p a n y ' ] ¼ 
¿æÃ:±ü± ›¶ßÁŠ1 
Â ó ± ê Â É S � ÷ î Â 
›¶¿îÂ‡Â±ò1 ü±÷¿¢¶ßÁ 
Âó¿1äÂûþ1 ùáËîÂ 
¿òæÃ1 ¿ÂõöÂ±á1 ßÁ±÷-ßÁ±æÃ, öÂ¿»ø¸ÉîÂ1 ßÁ÷Ç Õ±ÒäÂ¿ò, ßÁ÷ÇËŽÂSîÂ üÅ1ŽÂ± Õ±1n¸ ¦¤±¦šÉ 

ÕòÅú±üò1 ›¶Ëûþ±æÃòÏûþîÂ±1 ëÂ×Âó¿1Ý ÎîÂÝÒËù±ßÁ1 ÂõÉ¿M�ÃáîÂ Õ±ú±-Õ±ßÁ±ÑŽÂ±, 
¦¤›Ÿ Õ±¿ðÃ ¿Âõø¸ûþîÂ ›¶¿úŽÂí ¿ðÃûþ± ýÃÃûþ¼

Îüý×ÃÃ ÕòÅü±Ë1 äÂ¿ùîÂ Âõø¸Ç1 Î÷’, æÅÃò Õ±1n¸ æÅÃù±ý×ÃÃ ÷±ýÃÃîÂ ¿îÂ¿òéÂ± ðÃùßÁ ›¶¿úŽÂí 
¿ðÃûþ± ýÃÃûþ¼ ëÂ×Ë~àËû±áÉ Îû ›¶¿úŽÂí Îù±»± ›¶¿îÂËéÂ± ðÃùËßÁ ÛËßÁ±éÂ±ÍßÁ ò±÷ 
¿ðÃûþ± ÆýÃÃËåÃ ÎûËò Î÷’ ÷±ýÃÃîÂ ›¶¿úŽÂí Îù±»± ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á1 ðÃù¿éÂßÁ 
Îù±¿ýÃÃîÂ, æÅÃò ÷±ýÃÃîÂ ›¶¿úŽÂí Îù±»± ëÂ×ÈÂó±ðÃò [ÎáåÃ] ðÃù¿éÂßÁ ù±¿äÂîÂ Õ±1n¸ 
æÅÃù±ý×ÃÃ ÷±ýÃÃ1 ÎŽÂS Õ¿öÂû±¿LaßÁ Õ±1n¸ 1ü±ûþò ¿ÂõöÂ±á1 ûÅéÂÏûþ± ðÃù¿éÂßÁ ¿äÂù±1ûþ1 
ò±Ë÷Ë1 ò±÷ßÁ1í ßÁ1± ÆýÃÃËåÃ¼

òîÅÂò ›¶æÃij1 Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁËù ÂõÉ¿M�ÃáîÂ ›¶¿îÂöÂ±, ü±÷ïÇÉ îÂï± ëÂ×¾Ã±»òÏ ú¿M�Ã1 
ëÂ×ÈßÁø¸Ç ü±ñËòË1 ÎîÂÝÒËù±ßÁßÁ üÅ¦š-üÑ¦Ô¨îÂ æÃÏ»ò û±Âóò ßÁ¿1ÂõÍù üÅËû±á ›¶ðÃ±ò ßÁ1± 
Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ›¶¿îÂ Õ±™L¿1ßÁîÂ±Ë1 ðÃÃ±ûþÂõX ÆýÃÃ ›¶¿îÂ‡Â±òËéÂ±1 ùŽÂÉ Õ±1n¸ ëÂ×ËVúÉ ü±ñòîÂ 
¿ßÁðÃË1 ÜßÁÉÂõX Õ±1n¸ ¿ò‡Â±ÂóÓÂõÇßÁ Õ¿1ýÃÃí± Îû±á±Âõ Âó±Ë1, îÂ±1 Âõ±ËÂõ ÎîÂÝÒËù±ßÁßÁ ëÂ×ÁZÅX 
ßÁ¿1ÂõÍù ¿æÃ:±ü±1 ÷±ñÉË÷Ë1 ›¶ûþ±ü ßÁ1± ÆýÃÃËåÃ¼

2009 äÂò1 Âó1± Û¿îÂûþ±ÍùËßÁ 550 æÃò òîÅÂò ›¶æÃij1 Õý×ÃÃù ßÁ÷ÇäÂ±1Ï1 ÎßÁ±¥ó±òÏËéÂ±îÂ 
Õ±á÷ò â¿éÂËåÃ¼ òîÅÂò ›¶æÃij ßÁ÷ÇäÂ±1ÏüßÁùßÁ üijÅàîÂ 1±¿à Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ßÁ÷ÇäÂ±1Ï 
ü¥óßÇÁ ¿ÂõöÂ±á Õ±1n¸ ¿Âõ ¿Âó [ßÁ’Ë1ù] ›¶ËæÃ"ÃÃ ¿æÃ:±ü± ò±Ë÷Ë1 Û¿éÂ òîÅÂò ¿úŽÂ±÷ÓùßÁ 
›¶¿úŽÂí ›¶ßÁŠ Õ±1y ßÁ¿1ËåÃ û±1 ÷±1ôÂÈ òîÅÂò äÂ±÷ Õý×ÃÃù ý×ÃÃ¿Gûþ±Ëò ¿òæÃßÁ ['myself'] 
Õ±1n¸ æÃÏ»ò1 Î|‡Â ü÷ûþ¿à¿ò ëÂ×åÃá±Ç ßÁ¿1Âõ ùá± ›¶¿îÂ‡Â±òËéÂ± ['my company']1 

ßÁ±òò ýÃÃ±æÃ¿1ßÁ±
›¶ú±üò ¿ÂõöÂ±á

÷ÔîÅÂÉ - 17 Î÷’, 2013

Îü±÷ Âõ±ýÃÃ±ðÅÃ1 ßÁò»±1
¿êÂßÁ± ¿ÂõöÂ±á

÷ÔîÅÂÉ - 12 æÅÃò, 2013

Õ±¿÷ ÷÷±ÇýÃÃîÂ
üýÃÃßÁ÷¹1 ÕßÁ±ù ¿ÂõËûþ±áîÂ Õ±¿÷ 
÷÷±ÇýÃÃîÂ// Õý×ÃÃù ¿òëÂ×ËæÃ ÎîÂÝÒËù±ßÁ1 
¿ÂõËðÃýÃÃÏ Õ±R±1 ¿äÂ1ú±¿™L ßÁ±÷ò± ßÁË1 –
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Õ±¿æÃ üËÂó±òîÂ
 ÎæÃ±òÂõ±ý×ÃÃ ÎðÃúÍù Æá¿åÃËù±
îÂ±îÂ ïßÁ± Âó1ÏËÂõ±1
 Æ1 Æ1 äÂ±ý×ÃÃ¿åÃù
ýÃÃêÂ±ËîÂ ÛæÃòÏ Âó1ÏËûþ Õ±¿ýÃÃ
 Î÷±ßÁ ¿òËù¿ýÃÃ Õ±ðÃ¿1
÷ý×ÃÃËûþ± ÎîÂÝÒßÁ üy±ø¸í æÃò±Ëù± ü±ðÃ¿1
 ÎîÂÝÒËù±ËßÁ Îà±Âó±îÂ ¿ÂóËg
 îÂ1±1 ôÅÂù1 Îï±Âó±¼
öÂ±îÂ Âó±òÏ ÛËßÁ± ò±à±ûþ
 òßÁË1 ýÃÃ±éÂ ÂõæÃ±1¼
ôÅÂù1 Î÷Ì äÅÂ¿ýÃÃ à±ûþ
 ÎäÂËýÃÃ1± Âõ1 ÷æÃ±,
1Ñ-¿Âõ1ãÃÃ1 ôÅÂù1 ÷±æÃîÂ
 ýÃÃ±¿ù æÃ±¿ù ò±ËäÂ
ò±¿äÂ ò±¿äÂ öÂ±á¿1Ëù
 âÓ÷¿éÂ Õ±ËýÃÃ¼

ßÅÁ ßÅÁ ßÅÁ ßÅÁ Î÷±1 ÷±îÂ
ÂóÅ»îÂÏ ¿òú± ëÂ×¿êÂ ÷ý×ÃÃ ¿ðÃÝ ÷±îÂ,
áåÃ1 ëÂ±Ëù ëÂ±Ëù âÓ¿1 ôÅÂË1±Ò
Âõ±ýÃÃ Î÷±1 ò±ý×ÃÃ
ßÁ±ëÂ×1Ï1 Âõ±ýÃÃîÂ ßÁ¿í Âó±Ë1±
ÎÂõËäÂ1ÏËûþ, á÷ËßÁ ò±Âó±ûþ¼
Îû¿îÂûþ± Î÷±1 ÎÂó±»±ùÏ æÃËá
¿äÒÂ-¿äÒÂûþ±ý×ÃÃ ßÁ±Ë�
¿òæÃ1 ÂõÅ¿ù ßÁ±ëÂ×1ÏËûþ àÅ»±ý×ÃÃ-ÎÂõ±»±ý×ÃÃ 1±Ëà¼

ÎßÁ±Ëò Âõ±1n¸ ¿òËù Î÷±1
÷òËéÂ± ýÃÃ¿1
û±1 Âõ±ËÂõ ¿ù¿à÷ ÂõÅ¿ù öÂ±¿Âõ¿åÃËù±
ßÁ¿ÂõîÂ± Û¿éÂ¼
ÎüëÂ×æÃÏûþ± ðÓÃ»¿1îÂ Âõ¿ýÃÃ
Õ±ßÁ±úÍù 1 ù±¿á äÂ±ý×ÃÃ
öÂ±¿Âõ ï±ËßÁ± ÷ý×ÃÃ
ÎßÁ±ò Âõ±1n¸ Ûý×ÃÃûþ± ÕæÃ±ò ÂóŽÂÏ
áåÃ1 ëÂ±ùîÂ Âõ¿ýÃÃ üÅ»ù± ÷±ËîÂË1
÷ò ›¶±í ¿òËù ýÃÃ¿1
ÎßÁ±÷ù ðÓÃ»¿1îÂ Âõ¿ýÃÃ öÂ±ËÂõ
îÅÂ¿÷ Âõ±1n¸ Õ±äÂùËîÂ ¿ßÁ·
ýÃÃûþ, ýÃÃûþ, îÅÂ¿÷ Õ±äÂùËîÂ
Î÷±1 ÷1÷1 ÂóŽÂÏ¼

ÂõîÇÂ÷±ò æÃáîÂîÂ à±ðÃÉ1 ¿ÂóåÃËîÂ ÷±òÅýÃÃ1 ›¶ñ±ò Õ±»úÉßÁÏûþ Âõd ýÃÃ’ù 
ý×ÃÃgò¼ ý×ÃÃ¿?ò Õ±1n¸ ëÂ×ËðÃÉ±áËÂõ±1 äÂù±ÂõÍù Õ±÷±ßÁ ý×ÃÃgò ù±Ëá¼ Ûý×ÃÃ 
ÂõdËÂõ±1 ÷±¿éÂ1 îÂùîÂ ïßÁ± à±1n¸»± ÎîÂù, ßÁûþù± à¿ò Õ±¿ðÃ1 Âó1± Âó±ÝÒ¼ 
Ûý×ÃÃ ›¶±ßÔÁ¿îÂßÁ ü¥óðÃü÷ÓýÃÃ òýÃÃ’Ëù Õ±÷±1 Îû±á±Ëû±á ¿Âõ¿öÂi§ ëÂ×ËðÃÉ±á 
Õ±¿ðÃ1 ÎŽÂSîÂ ÂõUËîÂ± ÕüÅ¿Âõñ± ýÃÃ’Âõ¼ ÂõîÇÂ÷±ò ü÷ûþîÂ û±ò-Âõ±ýÃÃò1 ÷±S± 
Âõ±¿ìÂÿËåÃ¼ Ûý×ÃÃ û±ò-Âõ±ýÃÃòîÂ ¿ëÂËæÃù, ÎÂóÂ¸C’¿ùûþ±÷ Õ±¿ðÃ ý×ÃÃgò ÂõÉ»ýÃÃ±1 
ßÁ1± ýÃÃûþ¼ Ûý×ÃÃûþ± ßÁ±êÂà¿1 Âõ±ÒýÃÃà¿11 üù¿ò ßÁûþù±, ÎßÁ1±¿äÂò ÎîÂù, 
ÎÂóÂ¸C’¿ùûþ±÷ ÎáäÂ Õ±¿ðÃ1 ÂõÉ»ýÃÃ±1 Âõ±¿ìÂÿËåÃ ôÂùîÂ ›¶±ßÔÁ¿îÂßÁ ü¥óðÃ1 ý}ÃÃ±ü 
Âó±ý×ÃÃËåÃ¼ Õ±¿÷ û±ËîÂ ÎîÂù, ÎÂóÂ¸C’¿ùûþ±÷ Õ±¿ðÃ ý×ÃÃgòËÂõ±1 ßÁ÷ Âó¿1÷±Ëí 
ÂõÉ»ýÃÃ±1 ßÁ¿1 ÎîÂËò Õ÷ÓùÉ ü¥óðÃËÂõ±1 1±¿ýÃÃ ßÁ¿1Âõ Âó±Ë1± îÂ±1 Âõ±ËÂõ 
üæÃ±á ýÃÃ’Âõ ù±¿áÂõ¼ ÎîÂ¿îÂûþ±ËýÃÃ ÂõÉ¿M�Ã, ÎðÃú îÂï± ü÷±æÃîÂ ñò1 1±¿ýÃÃ 
ýÃÃ’Âõ¼ ùŽÂÉ ßÁ¿1Ëù ý×ÃÃûþ±ËßÁ ßÁ’Âõ Âó±¿1 Îû, ÂóÔ¿ï»Ï1 ü÷™¦ üÅà-üÅ¿Âõñ± 
Õ±1n¸ ëÂ×i§¿îÂ1 Õ±ñ±1 ýÃÃ’ù ñò¼ á¿îÂËßÁ ›¶ËîÂßÁË1 ¿òæÃ ¿òæÃ Âó¿1ûþ±ùîÂ 
¿ßÁ ¿ßÁ Âõd ÂõÉ»ýÃÃ±1 ßÁ1± ýÃÃûþ Õ±1n¸ ÂõÉ»¿ýÃÃîÂ ÂõdËÂõ±1 Õ±÷±1 ëÂ×ÂóßÁ±11 
ùáËîÂ ÎßÁËòñ1í1 ÕÂóßÁ±1 ßÁË1 îÂ±1 Âõ±ËÂõ Õ±¿÷ üËäÂ©† ýÃÃ’Âõ ù±¿áÂõ¼ 
÷ÅêÂËîÂ Âõd1 Âó¿1¿÷îÂ ÂõÉ»ýÃÃ±1, ëÂ×ÂóûÅM�Ã üÑ1ŽÂí, 1ŽÂí±ËÂõŽÂí Õ±1n¸ 
¿ÂõßÁ±ú1 Âõ±ËÂõ ›¶¿îÂæÃò ÷±òÅýÃÃ1 ùáËîÂ ÕòÅ‡Â±ò-›¶¿îÂ‡Â±ò ü÷ÓËýÃÃ± üæÃ±á 
ýÃÃ’ËùËýÃÃ ÷±ò» ü÷±æÃ1 öÂ¿»ø¸ÉîÂ1 ÷ÑáùæÃòßÁ ýÃÃ’Âõ¼

üËÂó±ò

ßÅÁ¿ù

÷1÷1 ÂóŽÂÏ

ý×ÃÃgò1 1±¿ýÃÃËûþ ñò1 1±¿ýÃÃ

åÃ±S-åÃ±SÏ1 ÛÂóÔ‡Â± –

À÷îÂÏ qöÂù„Ï áÍá
Õý×ÃÃù ëÂ×. ÷±. ¿ÂõðÃÉ±ùûþ

ðÅÃùÏûþ±æÃ±ò

À÷îÂÏ ÷¿íø¸± 1±æÃÂõÑúÏ
Õý×ÃÃù ëÂ×. ÷±. ¿ÂõðÃÉ±ùûþ, ðÅÃùÏûþ±æÃ±ò

À÷îÂÏ ¿1¿÷ ðÃMÃÃ
Õý×ÃÃù ëÂ×. ÷±. ¿ÂõðÃÉ±ùûþ

ðÅÃùÏûþ±æÃ±ò

À 1±æÃÁZÏÂó Âõ1n¸»±
Õý×ÃÃù ëÂ×. ÷±. ¿ÂõðÃÉ±ùûþ, ðÅÃùÏûþ±æÃ±ò
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À ¿ÂõæÃùÏ 1±÷ ýÃÃ¿1æÃò
üÅ1ŽÂ± ¿ÂõöÂ±á

À ù±ù Âõ±ýÃÃ±ðÅÃ1 û±ðÃ»
üÅ1ŽÂ± ¿ÂõöÂ±á

À ùŽÂÏ ¿ðÃ¿ýÃÃãÃÃÏûþ±
1ü±ûþò ¿ÂõöÂ±á

À Î›¶÷±ò� Âõ1êÂ±ßÅÁ1
àòò ßÁ±¿1ßÁ1Ï Îü»± ¿ÂõöÂ±á

À ýÃÃ±Ò¿ýÃÃ1±÷ ú÷±Ç
üÅ1ŽÂ± ¿ÂõöÂ±á

À÷îÂÏ ÎîÂ±ù›¶öÂ± Âõ1n¸»±
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á, äÂ±ëÂ×ï ÎÂõÑßÁ

À ¿ëÂ. ¿ëÂ. ÎáÒ±ýÃÃ±ý×ÃÃÃÃ
ëÂ×ÈÂó±ðÃò [ÎáåÃ] ¿ÂõöÂ±á

À Õ¿òù úý×ÃÃßÁÏûþ±
àòò, ¿1á ¿Âõ¿‹Ñ ¿ÂõöÂ±á

À Ûý×ÃÃäÂ ÎßÁ úý×ÃÃßÁÏûþ±
üÅ1ŽÂ± ¿ÂõöÂ±á

À ÷ÅòÏò Âõ±ýÃÃ±ðÅÃ1 ÎåÃSÏ
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À òÏË1í úý×ÃÃßÁÏûþ±
ëÂ×ÈÂó±ðÃò [ÎáåÃ] ¿ÂõöÂ±á

÷ýÃÃÐ ÷±÷ÅðÃ à±ò
Õü±÷¿1ßÁ Õ¿öÂû±¿LaßÁ ¿ÂõöÂ±á



Õ±ËÂó±ò±Ëù±ßÁ1 Õ»ü1 æÃÏ»ò üÅà÷ûþ ÎýÃÃ±»±1 ßÁ±÷ò±Ë1 ...

¿Âõð
Ã±û

þ ü
¥

¤X
Çò
±

À ÛåÃ ¿äÂ ÎäÂ¿îÂûþ±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Û÷ ¿äÂ ðÃ±ü
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿Âó ýÃÃ±æÃ¿1ßÁ±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

÷ýÃÃÐ Ûý×ÃÃäÂ 1ýÃÃ÷±ò
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Û÷ ¿ëÂ äÂ±Ñ÷±ý×ÃÃ
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À 1îÂò ßÅÁ÷±1 ÎðÃ
ü±÷¢¶Ï ¿ÂõöÂ±á

À qËöÂ�Å 1ûþ
ü±÷¢¶Ï ¿ÂõöÂ±á

À 1±÷ ü÷ÅæÃ ýÃÃ¿1æÃò
¿æÃ ¿äÂ ÛåÃ - 5

À ÂõÑúÏñ1 ðÃMÃÃ
¿æÃ ¿äÂ ÛåÃ - 5

À ¿ÂõðÃÉ± ýÃÃ±æÃ¿1ßÁ±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À ¿æÃÝò�ò äÂ±ýÃÃ
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á
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PòG. PòG. ÜëÙ
Áëæëéí áîwâ PGëâüÝëäPG

ìÝýâ Áëñâä Â£ìÕUâÜ,

ìÝÏUäò PîGÏU áêUíÜô³ áò³ êUáò³ ìáì°ëØ àëæÜëÁëò³ PGí ÁÜîàïìØ êîUÂü êóU¸ P£GÝÜí 
PòG áôÎòü ÝãU êUáëãUí éDGäØë PòG ìäÇ ËóßëñÜ ÁëóãU Ëóé PGí PGíáØ ßÖöUëÜò PòG 
ìäÇ éãUPGëãU mëãUë ìäâò ËÇ ìÜ×üâ, êUáò³ éîÉÚ ÁÜîàïìØ ÝýÚëÜ PGãUÜò PòG ìäÇ 
ÝâëütØ êó³U¸ êUëäë£ìPG, ÇPG àëãUØíâ êUôÜò PòG ÜëØò, ÃU´ëãUëÉ£ÕU áò³ ÝýëPðGìØPG 
ÁëÝÚë ÁëóãU àëãUØíâ ÁÙü�âæSÙë PòG éëáÜò ÁëÜò æëäí ÎîÜõìØâë¡, êUáëãUí 
áÜôàëæ PGô PGáÐôãU PGãUØí êóU¸

âêU éêUí êóU ìPG Ðß êUá, éëáïìêUPG ÁéDGäØë ÁÙæë ÁÝÜò ìÝýâÐÜô³ PGô ìPGéí ìæçòè éáSâëÁëò³ éò ÐïÑØò êîUÇ ÝëØò êó³U Øô êUáò³ 
�âìvØËØ éDGäØë êUáòçë Éîçí ÜêUí³ ÚòØí êóU¸ àëãUØíâ ÁÙü�âæSÙë PòG éëáÜò áõÐïÚ ÎîÜõìØâô³ áò³ ìæçëä ãUëÐPGôèíâ ÌëÓòU ÁëóãU 
PGHÎò Øòä PòG ÁëâëØ éò êUáëãòU ìæ´ëíâ à£ÕUëãU ÝãU ÝÕöUÜò æëäò Ýýàëæ, ÝýáîÉ êó³U¸ ßÕöòU ÝóáëÜò ÝãU æÜô³ PGí PGÓUëÂü ÁëóãU êUáëãòU ãUëcÓþU PGí 
é£æòÚÜçíä ÝëìãUìSÙìØPG Ýý×ëìäâô³ PGë ÚîMGÝâôË PGãUÜò PGí æêUÐ éò ÃU´ëãUëÉ£ÕU PGí ¼ëëéÚí, ÛãUØí áë¡ PGí ÁëòãU éò êUáëãòU ìäâò ÇPG 
Ë£àíãU ÎòØëæÜí êóU¸

ìÚäÎSÝ ßëØ âêU êóU ìPG ÇPG ìÐ¹áòÚëãU PGëãUÝôãòUÓU ÜëËìãUPG PòG MGÝ áò³, Áëñâä Â£ìÕUâë ìäìáÓòUÕU PGô ÄGÝãU ÃU·äòìÉØ ÚôÜô³ áôÎôZ ÝãU 
ÇPG ìÜìÈÎØ àïìáPGë ìÜàëÜí êóU¸ éæüÝýÙá, ÁëâëØ PòG ÐìãUÇ Úòç PGí ßÖöUØí ÄGÐëü ÐMGãUØô³ PGô ÝïãUë PGãUÜò PòG ìäÇ éãUPGëãUí ÉÐëÜò 
ÝãU ÝÕöUÜò æëäò ßôÑ PGá PGãUÜò êòUØî ÌãòUäï PGHÎò Øòä PòG ÃUBÝëÚÜ PGô ßÖöUëÜë êóU¸ âêU êUáëãòU ìäÇ ÇPG ßêîUØ ßÕöUí ÎîÜõØí êóU ìPG 
Áéá áò³ ÝìãUÝvæ Øòä Àëò¼ëô³ éò PGHÎò Øòä PòG ÃUBÝëÚÜ PGô ßÖöUëÜò PòG ìäÇ Áß êUáò³ ÁBâìÛPG Ýýâëé PGãUÜò PGí ÐMGãUØ êóU¸ éëÙ êUí 
éëÙ, êUáò³ Úòç áò³ êUëÂÕþUôPGëßüÜ PòG ÜÇ à£ÕUëãU PGí ÉôÐ PGãUÜí êUôËí¸ ÂéPGë ÁÙü âêU êóU ìPG Üò·Ý yäëñPGô³ áò³ ÇPG ÁëñÝãòUÓUãU PòG MGÝ 
áò³, êUáò³ ÚîËîÜí BæìãUØ éáâ áò³ ÁJæòè×ëBáPG PGëâü PGô ÝïãUë PGãUÜò áò³ éÀëá êUôÜë êUôËë¸ ÂéPòG ìäÇ êUá ÝýBâòPG Áëñâä Â£ìÕUâÜ PGô 
ÁBâìÛPG ÓUíá æPüG ÁëóãU ÝýìØßhØë ìÚÉëÜò PGí ÐMGãUØ êóU ØëìPG êUá Âé ÃUHÎ äÀâ PGí ÝýëìtØ PGí ìÚçë áò³ ÁËýéãU êUô éPò³G¸

Âé é£ß£Û áò³ ÃU´ëãUëÉ£ÕU PGí ÁëÝÚë éò êUáò³ éßPG éíÉÜò PGí ÐMGãUØ êóU¸ ÇPG ìÜcPGèü× ÃUlôË PòG MGÝ áò³, êUáò³ âêU ÇêUéëé êóU ìPG 
êUáëãòU ìêUØÛëãUPGô³  êUáòçë êUáëãòU ÝýÎëäìÜPG PGëâôZ éò ÝâëüæãU× ÝãU ÝÕöUÜò æëäò é£àëìæØ ÜPGëãUëBáPG Ýýàëæ éò Áëç£ìPGØ ãUêUØò êó³U¸ 
âêU ÇPG Çòéë Àëò¼ë êóU ÐêUë¡ ÁëòÁëÂüÇä PGô êUáòçë ÃUHÎ SPGôãU PGãUÜë ÎëìêUÇ ÁëóãU âêU ÁÝÜí PGëâü Ýý×ëäí áò³ ìÚÉëÂü ÚòÜí ÎëìêUÇ¸ 
êUëäë£ìPG, àïËàü éò ßêîUáï·â é£éëÛÜô³ PGô ìÜPGëäØò ævØ êUá ÛãUØí áë¡ PGí ãUÀëë PGãUÜò áò³ ÁÝÜí ìÐ¹áòÚëìãUâô³ PòG ÝýìØ éÐË êó³U¸ 
êUáëãòU ÃUBÝëÚÜ é£SÙëÝÜô³ ÁëóãU æòÛÜ SÙäô³ PòG ãUÉãUÉëæ PòG áëÜPG, êUáòçë Âé MGÝ áò³ ìÚÉëÂü ÚòÜë ÎëìêUÇ ØëìPG æêU «ýcÓU�â ÐáíÜí 
SØãU PGí PGëãüUæëÂü áò³ êUáëãUí ÝýìØßhØë éò áòä PGãU éPòG¸ Áß âêU ÇPG ÁäË Àëò¼ë êóU ÐêUë¡ é£ß£ìÛØ é£SÙëÝÜô³, ìãUËô³, ìééìáPG éæòZ 
PýïG ÁëìÚ PòG ÝýBâòPG éÚSâô³ PGô ÁêUá âôËÚëÜ ÝýÚëÜ PGãUÜë êóU ØëìPG Áëñâä áò³ ÝâëüæãU× Ýýß£ÛÜ PòG ÃUHÎØá áëÜPG SÙëìÝØ êUô 
éPòG¸ ÂéPòG ìäÇ PGôÂü àí éãUPGëãUí ÁëÚòç æëSØìæPG MGÝ áò³ Øß ØPG áÚÚ ÜêUí³ PGãU éPGØë êóU Ðß ØPG êUá áò³ éò ÝýBâòPG ÁÝÜí 
�âìvØËØ ÁëóãU éëáïìêUPG ìÐ¹áòÚëìãUâô³ PòG ÝýìØ é£æòÚÜçíä Ü êUô¸

Áß êUáäôË ìáÐôãUá ÁëóãU Áë£Ûý ÝýÚòç áò³ Áàòl Àëò¼ëô³ áò³ Ýýæòç PGãUÜò Ðë ãUêòU êó³U ÐêUëñ êUáò³ Ë£àíãU ÝëìãUìSÙìØPGí Ýý×ëìäâô³ áò³ PGëâü 
PGãUÜë ÝÕöòUËë¸ âêUí ßëØò³ ËóßëñÜ PòG ÃUc×PGìÓUß£Ûíâ Ð£Ëäô³ PòG áëáäò áò³ àí êóU¸ çîMG éò êUí, êUáò³ ÝâëüæãU× ÁÜîPïGä ÝýÎëäìÜPG 
PGëâü áò³ ÁBâ£Ø ÃUHÎ áëÜPGô³ PGô SÙëìÝØ PGãUÜò áò³ éÀëá êUôÜë ÎëìêUÇ¸ ìæÈæ êUáò³ Áëçë àãUí ÜÐãUô³ éò ÚòÉ ãUêUí êUôËí¸ ÂéìäÇ 
ßýë£ÕU Áëñâä PGí ÏUìæ PGô éîìÜìÈÎØ PGãUÜò PòG ìäÇ, Ðô êUáòçë éò æóìÈæPG ÃUÝìSÙìØ PòG éëÙ ÇPG ìÐ¹áòÚëãU P£GÝÜí PòG MGÝ áò³ 
éëæüPGëìäPG MGÝ éò ÁËîæëÂü PGãUÜò PòG éàí Ëî×ô³ PGë Ýâëüâ ãUêUë êóU, PGô ÃUHÎØãU ìÐ¹áòÚëìãUâô³ PGô ìÜàëÜò PòG ìäÇ ØóâëãU ãUêUÜë 
ÝÕöòUËë¸

áó£ ÁÝÜí ÁëòãU éò ËóßëñÜ áò³ éãUëêUÜíâ éDGäØë PòG ìäÇ Áëñâä ÓUíá PGô êUëìÚüPG ßÛëÂü ÚòØë êï¡U¸

éSÜòêU¸

Áëæëéí áîwâ PGëâüÝëäPG PGí äòÉÜí éò ...
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ìÚÜë£PG 19 ÐîäëÂü, 2013 PGô 
ÜÂü ìÚ·äí PòG êUôÓUä ÁçôPG 

áò³ ÁëâôìÐØ ÇPG à�â éáëãUôêU áò³ °ëí 
Çé. PòG. °ëíæëSØæ, ÁRâÀë Çæ£ Ýýß£Û 
ìÜÚòçPG, Áëñâä Áëóã U°ëí Çé. ãUÙ, 
ìÜÚòçPG (ÝýÎëäÜ) Üò ÚîìäâëÐëÜ éò 
ÝÛëãòU éîãUÀëë æ ÝâëüæãU× ìæàëË PòG éÚSâô³ 
ÁëóãU Áëñâä ìÜËìáØ PGëâëüäâ ÜôÇÕUë 
PòG æìãUcÔU ÁìÛPGëìãUâô³ PGí ÃUÝìSÙìØ áò³ 
"ÝâëüæãU× Ýýß£ÛÜ 2013" PòG ìäÇ Sæ×ü 
áâïãU ÝîãUSPGëãU ÝýëtØ ìPGâò¸
Âé ÝîãSPGëãUU PGô ÕUëñ. Çá. æíãUtÝë áôÂäí, 

ìÚÜë£PG 19 ÐïÜ 2013 PGô ÜÂü ìÚ·äí áò³ ÁëâôìÐØ ÇPG à�â 
éáëãUôêU áò³ Áëñâä Â£ìÕUâë ìäìáÓòUÕU PGô "ßíÓUí SÓUëãU ßòSÓU 

ÜòçÜä ÝíÇéâï" ÁëóãU "ßëÐëãU Ýï£ÐíPGãU× áò³ ÃUBPðGcÓUØë áò³ ßíÓUí SÓUëãU 
ßòSÓU ÝíÇéâï" Úô ÝîãUSPGëãUô³ éò ÜæëÐë Ëâë¸ Âé ÝîãUSPGëãU PGô °ëí ÇÜ. 
PòG. àãUëäí, ìÜÚòçPG (áëÜæ é£éëÛÜ æ æëì×Xâ �âæéëâ), Áëñâä Üò 
éëæüÐìÜPG Àëò¼ë, ìÜÐí Àëò¼ë, ÝýìØìcÔUØ ÜõPGãUçëêUô³ ÁëóãU ÃUHÎëâîvØô³ PòG 
Ë×áëJâ �âìQGâô³ PGí ÃUÝìSÙìØ áò³ ËýêU× ìPGâòU¸

Âé ÁæéãU ÝãU áîwâ ÁìØìÙ PòG MGÝ áò³ êUìãUâë×ë PòG áîwâá£¼ëí, áëÜÜíâ 
àïìÝJÚãU ìé£êU êîUaUë, ÁMG×ëÎä PòG ãUëXâÝëä, äòìxÓU. ÐÜãUä ìÜàüâ çáëü 
ÁëóãU ÏUØíéËÖöU PòG ãUëXâÝëä °ëí çòÉãU Ú´ë ÃUÝìSÙØ Ùò¸

yâïãUôPýòGéí ÓïUÕòU àëãUØ áò³ ÇPG ÝýçëéÜ é£ß£Ûí ÇPG Ýì¼ëPGë êóU ìÐéPòG mëãUë 
éëæüÐìÜPG Àëò¼ë PòG ÃUÝPýGáô³ áò³ æëì×Xâ PòG ìäÇ ÁÝÜëâò Ëâò ÃUBPðGcÓU 
Ýý×ëìäâô³ ÁëóãU ÃBPðGcÓUØë PòG ìäâò "ßíÓUí SÓUëãU ÝíÇéâï Çvéòäò³é ÁæëÕüU" 
PGí SÙëÝÜë PGí ËÂü êóU¸ éëÙ êUí âêU ÝîãUSPGëãU, àëãUØ PGí ØòÐí éò ßÚäØí 
ÁÙü�âæSÙë PGô ÝýòìãUØ PGãUÜò æëäò Àëò¼ë PGô ÝêUÎëÜ SæMGÝ, ÝýÚëÜ ìPGâë 
ÐëØë êóU¸ Âééò é£ß£ìÛØ ÝýwâëØ ÐïãUí ÝóÜä PGí ÁËîæëÂü °ëí ÓUí. PòG. Ç. 
ÜëâãU, ÝýÛëÜá£¼ëí PòG Ýïæü ÝýÛëÜ éìÎæ PGãU ãUêòU Ùò¸

Áëñâä Â£ìÕUâë 
ìäìáÓòUÕU PGô Sæ×ü 
áâïãU ÝîãUSPGëãU éò 

é¹áëìÜØ ìPGâë Ëâë

áëÜÜíâ ÝòÓþUôìäâá Çæ£ ÝýëPðGìØPG Ëóé á£¼ëí PòG PGãU PGáäô³ éò ÝýÚëÜ ìPGâë Ëâë¸ éëÙ êUí éáëãUôêU áò³ °ëí 
ÁØîä ÎØîæòüÚí, ÁëÂü Ç Çé, ÁRâÀë, äôPG ÃUlá ÎâÜ ßôÕüU, ÐìSÓUé (ÕUëñ.) ÁìãUÐíØ ÝýéëâØ, Ýïæü 
ÐÐ, éîÝýíá PGôÓüU, ÁRâÀë, ÁÙëñìãUÓUí ÁëñDG MGìä£Ë (PGSÓUáé, éò³ÓþUä ÇvéëÂüÐ Ç£ÕU éìæüé ÓòUvé) ÁëóãU 
äòìxÓU. ÐÜãUä Ðò. Çé. ÁëêUäîæëìäâë, ÝíæíÇéÇá (ÁæPGëç), ÁRâÀë Â£SÓUíÓUâïÓU ÁëñDG ÕUëÂãòUvÓUéü 
àí ÃUÝìSÙØ Ùò¸

Áëñâä Â£ìÕUâë ìäìáÓòUÕU PGô 
ÝîãUSPGëãU éò ÜæëÐë Ëâë
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ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ PòG mëãUë é£ÝJÜ ìPGâë Ëâë¸
ÁëòÁëÂüÇä PòG PGëìáüPGô³ mëãUë Âé ÁëÝÚë áëñPG ìÕþUä PòG ÚõãUëÜ áëPîGá 
ÁëòéíÇé PòG Óó³UPG Ü£ 5 (Ýïæü PGí ÁëòãU) ÝãU ÁBâìÛPG Øíæý ÁëË ÝýXXæìäØ 
PGãU ÇPG ÝìãUÚð˜Èâ PGë ìÜáëü× ìPGâë Ëâë¸ Âé ÁëË PGô ßîÑëÜò PòG ìäÇ 
ÚîìäâëÐëÜ éò ÁìVÜçáÜ é£éëÛÜô³ éìêUØ ÁìVÜçáÜ ÚáPGä (DGëâãU 
Óò³UÕUãU) àí á£Ëëâí Ëâí¸
'¹âïÎîâä Ç£ÕU SPGíá ÁëóãU ÂáãUÐò³éí ìãUSÝë£é täëÜ' PòG Á£ØËüØ, Âé PGëâü 

áò³ Â£ìÕUâÜ Áëñâä PGëñÝôüã»UçÜ ìäìáÓòUÕU (ìÕUËßôÂü), 
Áéá ÝòÓþUôPòGìáPG·é ìäìáÓòUÕU, Áéá Ëóé P£GÝÜí 
ìäìáÓòUÕU, ßýrë˜Ýî¼ë æóäí DGìÓüUäëÂÐãU PGëÝôüã»UçÜ 
ìäìáÓòUÕU, ÜëñÙü ÂüSÓUÜü ÂäòìvÓþUPG ÝëæãU PGëñÝòüã»UçÜ ÁëóãU 
PGôä Â£ìÕUâë ìäìáÓUòÕU ÁëìÚ Üò àëË ìäâë¸ ÂÜPòG 
mëãUë áëPîGá áò³ ÁëÝÚë ìÜâ£¼ë× PòG ìäâò ÁìVÜçáÜ 
ÃUÝPGãU×, ßÎëæ ÁëóãU ìÎìPGBéë éêUëâØë ÝýÚëÜ 
PGí ËÂü¸ éëÙ êUí ìéìæä ìÕUDò³Gé, éíÁëÂüÇéÇDG, 
ÁëòÁëÂüÇä éîãUÀëë PGáíü ÁëóãU ÁëòÁëÂüÇä êUëñSÝíÓUä 
PòG éìPýGâ éêUâôË éò ÁëÝÚë PòG PGëãU× êUôÜò æëäí 
ÀëìØ PGô PGá PGãUÜò áò³ áÚÚ ìáäí¸
Âé ÝýPGëãU éò âêU ÁëñDGéëÂÓU áëñPG ìÕþUä, ÝîÜìæüÎëãU 
é¼ë PòG éëÙ éDGäØëÝïæüPG é£ÝJÜ êîUÁë¸

ìÚÜë£PG 29 áÂü 2013 PGô àôËÝëÕöUë ÁëòéíÇé éDGäØëÝïæüPG é£SÙëìÝØ 
PGãU Îëäï ìPGâë Ëâë¸ ÇPG éáëãUôêU áò³ ìÚÜë£PG 20 áÂü 2013 PGô 

ÁëòéíÇé PGë ÃUhëÓUÜ °ëí Çé. ãUÙ, ìÜÚòçPG (ÝýÎëäÜ); °ëí PòG. PòG. ÜëÙ, 
Áëæëéí áîwâ PGëâüÝëäPG; °ëí ßí. ÕòUPGë, PGëâüÝëäPG ìÜÚòçPG (ÃUBÝëÚÜ); 
DGí·Õ÷Ué PòG æìãUcÔU ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ PGí ÃUÝìSÙìØ áò³ ìPGâë¸
ÃUhëÓUÜ éáëãUôêU PòG ÚõãUëÜ, °ëí Çé. ãUÙ, ìÜÚòçPG (ÝýÎëäÜ) Üò àôËÝëÕöUë 
ÁëòéíÇé PòG ìÜáëü× áò³ çëìáä äôËô³ PGí ÓUíáæPüG Ýý×ëäí PGí Ýýç£éë 
PGí ÁëóãU ÁÝÜí ÂHÏUë ÐØëÂü ìPG àëæí ÁëòéíÇé PòG é£SÙëÝÜ áò³ ÜæíÜØá 
ÝýôlõìËPGí PGë ÝýâôË ìPGâë ÐëâòËë¸ °ëí PòG. PòG. ÜëÙ, ÁëãU.éí.Âü. Üò 
PGìÔUÜ áõéá áò³ éàí PGëìáüPGô³ mëãUë PGÕöUí áòêUÜØ PGãUÜò PGë ìæçòè ÃU·äòÉ 
ìPGâë¸ éëÙ êUí ÃUJêUô³Üò ÂéPòG ÝìãUÎëäÜ Çæ£ ãUÉãUÉëæ áò³ ÝýBâòPG PGáüÎëãUí 
PGí ÝýìØßhØë PGí àí éãUëêUÜë PGí¸ °ëí ßí. ÕòUPGë, PGëâüÝëäPG ìÜÚòçPG Üò 
àôËÝëÕöUë ÁôéíÇé PGô ÝýÎëäÜ áò³ PGëâüãUØ ÚòÉPGãU ÝýéJÜØë ÐëìêUãU PGí 
ÁëóãU PGêUë ìPG âêU ÁëÂüÓUíÇDG, Óò³UËëÉëÓU PòG ìäÇ ÂÜäòÓU PGHÎò Øòä áò³ ßí 

àôËÝëÕöUë ÁëòéíÇé PGí é£SÙëÝÜë

Ç£ÕU ÕUy·âï PòG àëãU áò³ áêUBæÝï×ü PGáí äëâòËí ÁëóãU Âééò ìãUDGëÂÜìãUâô³ PGô 
ÁëÝïìØü PGí ÐëÜò æëäí PGHÎò Øòä PGí Ëî×æ´ëë áò³ àí éîÛëãU êUôËë¸
PGëâüPýGá PòG ÚõãUëÜ ìæìàJÜ ìæàëËô³ éò ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ PGí 
àëãUí ÃUÝìSÙìØ, ßòêUÚ ÃUBéëêUÐÜPG Ùë¸

Áëñâä Â£ìÕUâë ìäìáÓòUÕU (ÁëòÁëÂüÇä) mëãUë ÁÝÜí é£Ýì´ë ÁëóãU 
ÝâëüæãU× PòG éëÙ-éëÙ Áëé-Ýëé PòG éáîÚëâ PòG äôËô³ PGí 

êUëìÜ/ÀëìØ PGô PGá PGãUÜò PòG ìäÇ ÁëÝÚë é£ßÛí ØóâëìãUâô³ PGí Ðë£Î 
PGãUÜò PòG ìäÇ ÁÝÜò áëPîGá Øòä é£ËýêU SÓòUçÜ (ÁëòéíÇé) áò³ ÁëñDGéëÂÓU 
ÁëÝÚë áëñPG ìÕþUä PGë ÁëâôÐÜ ìPGâë Ëâë¸
Âé áëñPG ìÕþUä PGô ìÐäë ÝýçëéÜ, SÙëÜíâ Ýîìäé ÁëóãU àëËíÚëãUí PGãUÜò 
æëäò ÝÕöUôéí ÃUlôËô³ PòG éêUâôË éò ÁôÁëÂüÇä PòG ìæìàJÜ ìæàëËô³ PòG 

ØóâëãUí PGí Ðë£Î PGãUÜò PòG ìäÇ ÁëòÁëÂüÇä é£SÙëÝÜô³ áò³
ÁëñDGéëÂÓU ìÕUÐëSÓUãU áëñPG ìÕþUä PGë ÁëâôÐÜ
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àëãUØ PòG áëÜÜíâ ÝýÛëÜá£¼ëí PòG ÁÜîáôÚÜ ÝãU àëãUØ éãUPGëãU 
Üò ÇPG àëãUØ-ÐëÝëÜ ìæÐÜòé äíÕUéü DGôãUá (ÁëÂü Ðò 

ßí Çä ÇDG) PGë ËÔUÜ ìPGâë êóU ÁëóãU ÃUéPòG éÚSâ PòG MGÝ áò³ 
àëãUØ éò ÝýáîÉ �âëÝëãU ÐËØ PòG çíèü ÜòØðBæ PòG äôË êó³U¸ Âé 
é£ß£Û áò³ àëãUØ PòG áëÜÜíâ ÝýÛëÜá£¼ëí PGí ÁëòãU éò ÁëÂü Ðò ßí Çä 
ÇDG PòG ÇPG éÚSâ PòG MGÝ áò³ °ëí Çé. PòG. °ëíæëSØæ PGô ÜëìáØ 
ìPGâë Ëâë Ùë ÁëóãU ÃUJêUô³Üò 28 áÂü 2013 PGô ÐëÝëÜ PGí âë¼ëë 
PGí¸ ÝýìØìÜìÛ á£ÕUä PGë ÜòØðBæ áëÜÜíâ ÝýÛëÜá£¼ëí ÕUëñ. áÜáôêUÜ 
ìé£êU PGãU ãUêòU Ùò¸ Âé âë¼ëë áò³ ÝýÛëÜá£¼ëí PòG éëÙ °ëí ÓUí. PòG. 
Ç. ÜëâãU, ÝýÛëÜá£¼ëí PòG éäëêUPGëãU, °ëí Çé. Çá. áòÜÜ, ãUëcÓþUíâ 
éîãUÀëë éäëêUPGëãU ÁëóãU °ëí ã£UÐÜ áÙëÂü, ìæÚòç éìÎæ àí çëìáä Ùò¸ 28 éò 
29 áÂü 2013 PGô ÓUôvâô áò³ ÁëÂü Ðò ßí Çä ÇDG PGí ßóÔUPG é¹ÝJÜ êîUÂü¸
ìÚÜë£PG 28 áÂü 2013 PGô ÁëÂü Ðò ßí Çä ÇDG PòG éÚSâô³ êòUØî àëãUØ PòG 
áëÜÜíâ ÝýÛëÜá£¼ëí, ÕUëñ. áÜáôêUÜ ìé£êU PGí ÁëòãU éò ÚôÝêUãU PòG àôÐ PGë 
ÁëâôÐÜ ìPGâë Ëâë Ùë¸ ÁÝÜò é£ßôÛÜ áò³ áëÜÜíâ ÝýÛëÜá£¼ëí Üò ÁÀëâ 
ÄGÐëü ÁëóãU ÃUéPòG é£ãUÀë×, SæHÏU PGôâäë ØPGÜíPGí (éíéíÓUí) PòG Àëò¼ëô³ 
áò³ ÄGÐëü éêUâôË PGô áÐßïØ PGãUÜò PòG áêUBæ ÝãU ßä ìÚâë¸
ìÚÜë£PG 29 áÂü 2013 PGô ÚôÜô Úòçô³ PòG �âëÝëãU ÐËØ Üò ÜòØëÁëò³ PòG ßíÎ 

áëÜÜíâ ÝýÛëÜá£¼ëí PòG ÜòØðBæ áò³ ÝýìØìÜìÛ á£ÕUä PòG éëÙ ÁRâÀë Çæ£ 
Ýýß£Û ìÜÚòçPG mëãUë ÐëÝëÜ PGí âë¼ëë

ßóÔUPG êîUÂü ìÐéáò³ éêUâôË PGãUÜò é£ß£Ûí ìæìàJÜ áîgô³ ÝãU ÎÎëü êîUÂü¸ ÎÎëü 
PòG ÚõãUëÜ, Áëñâä PòG ÁRâÀë Çæ£ Ýýß£Û ìÜÚòçPG, °ëíæëSØæ Üò êUëÂÕþUôPGëßüÜ 
ÄGÐëü Àëò¼ë áò³ éêUâôË ßÖöUëÜò PGí ÁëæÈâPGØë ÝãU ÐôãU ìÚâë¸ Îï£ìPG ÚôÜô³ 
Úòç PGëDGí êUÚ ØPG PGHÎò Øòä Çæ£ ÇäÝíÐí ÁëìÚ PòG ÁëâëØ ÝãU ìÜàüãU 
Ùò ÂéìäÇ °ëíæëSØæ Üò éîÑëæ ìÚâë ìPG é£Ýï×ü êUëÂÕþUôPGëßüÜ áï·â °ëðÉäë 
PòG Àëò¼ë áò³ ÁëÝéí éêUâôË ÚòÜò PòG ìäÇ ÚôÜô Úòç ÁëËò ìáäPGãU PGëâü PGãU 
éPGØë êóU¸ °ëíæëSØæ PòG mëãUë ìÚâò Ëâò éîÑëæ PGô, ÚôÜô³ Úòçô³ Üò ÁÝÜí 
ÄGÐëü éîãUÀëë ßÖöUëÜò PGí ÐMGãUØô³ PòG ØêUØ éPGëãUëBáPG MGÝ áò³ ìäâë¸

Áëñâä Â£ìÕUâë ìäìáÓòUÕ, ÝëÂÝäëÂÜ áîwâëäâ, ËîæëêUëÓUí áò³ 
ìÚÜë£PG 20 Çæ£ 21 ÐïÜ, 2013 PGô ÇPG Úô ìÚæéíâ ãUëÐàëèë 

PGëâüçëäë PGë ÁëâôÐÜ ìPGâë Ëâë¸ áêUëÝýß£ÛPG (ÝëÂÝäëÂÜ éòæëÇ£) 
°ëí ãUëêîUä ÎõÛîãUí, ÝýçëéÜ ÝýáîÉ °ëí ìêUãòU× Î£«ý ßôãUë PòG éëÙ-éëÙ 
ÝëÂÝäëÂÜ PòG ÃUHÎëìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ Üò Âé PGëâüçëäë áò³ àëË 
ìäâë¸ PGëâüçëäë PòG çîMGÁëØ áò³ Ýýß£ÛPG (ãUëÐàëèë) °ëí êUãòUPðGc× ßáüÜ 
Üò ÃUÝìSÙØ éàí ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ PGë SæëËØ ìPGâë Çæ£ 
PGëâüçëäë PòG ÃUgòÈâô³ PGí ÐëÜPGëãUí Úí¸

ÝëÂÝäëÂÜ áîwâëäâ, ËîæëêUëÓUí áò³ ãUëÐàëèë PGëâüçëäë ÁëâôìÐØ
PGëâüçëäë áò³ áîwâ ÁìØìÙ PòG MGÝ áò³ ÃUÝìSÙØ Ùò ãUëÐàëèë ìæàëË, ËðêU 
á£¼ëëäâ, àëãUØ éãUPGëãU PòG ÁÜîé£ÛëÜ ÁìÛPGëãUí (PGëâëüJæâÜ) °ëí ßÚãUí 
âëÚæ Çæ£ ÁìØìÙ ævØë PòG MGÝ áò³ ÃUÝìSÙØ Ùò ÕUëñ. æíãòU£J«ý PîGáëãU ìé£êU, 
ÝýëRâëÝPG, ìêUJÚí ìçÀë× âôÐÜë, ãUëÐàëèë ìæàëË, ËðêU á£¼ëëäâ, àëãUØ 
éãUPGëãU¸ °ëí ßÚãUí âëÚæ Üò ãUëÐàëèë ìÜâá, ÁìÛìÜâá, é£éÚíâ ãUëÐàëèë 
éìáìØ ÁëìÚ PòG é£ß£Û áò³ ìæSØðØ ÎÎëü PGí¸ °ëí âëÚæ Üò Áëçë �âvØ 
PGí ìPG PGëâüçëäë áò³ ÃUÝìSÙØ éàí ÝýìØàëËí ÁÝÜë ÁìÛPG éò ÁìÛPG 
PGëâëüäâíÜ PGëá-PGëÐ ìê£UÚí áò³ PGãò³UËò¸ ÕUëñ. ìé£êU Üò ÁÝÜò �âëwâëÜ áò³ 
ìê£UÚí �âëPGãU× PGí éëáëJâ àïäò³, ìê£UÚí áò³ çyÚ ìÜáëü× PGí ÝýìPýGâë ÁëìÚ 
ÝãU ÎÎëü PGí Çæ£ PGëâëüäâ áò³ ãUëÐàëèë PGëâëüJæâÜ áò³ ÁëÂü ßëÛëÁô³ PGô ÚïãU 
PGãUÜò PGë Ýýâëé ìPGâë¸ ÚôÜô³ ÁìØìÙâô³ Üò ÝëÂÝäëÂÜ áîwâëäâ mëãUë ÝýëtØ 
ÃUÝäìyÛâë¡ PòG ßëãòU áò³ ßØëØò êîUÇ PGêUë ìPG ÝëÂÝäëÂÜ áîwâëäâ Üò PGëDGí 
ÃUÝäìyÛâë£ êUëìéä PGí êóU Çæ£ ÃUÝìSÙØ éàí ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ 
éò ÂéPGô ÐëãUí ãUÉÜò êòUØî ÁÝíä PGí¸ áêUëÝýß£ÛPG (ÝëÂÝäëÂÜ éòæëÇ£) 
°ëí ãUëêîUä ÎõÛîãUí Üò àí ãUëÐàëèë PGëâëüJæâÜ PGí ËìØ ÁëóãU ßÖöUëÜò êòUØî éàí 
ÁìÛPGëìãUâô³ Çæ£ PGáüÎëìãUâô³ éò ÁÝíä PGí¸ PGëâüçëäë PGë é£ÎëäÜ °ëí 
êUãòUPðGc× ßáüÜ, Ýýß£ÛPG (ãUëÐàëèë) Üò ìPGâë¸
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æèü 2013-14 PòG ìäÇ ÜËãU ãUëÐàëèë PGëâëüJæâÜ
éìáìØ PGí 24 æí³ ßóÔUPG é£ÝJÜ

ìÚÜë£PG 28 áÂü 2013 PGô Áëñâä Â£ìÕUâë ìäìáÓòUÕU PòG Àëò¼ë áîwâëäâ 
ÚîìäâëÐëÜ PGí ÁRâÀëØë áò³ ÚîìäâëÐëÜ ÜËãU ÁëóãU ÃUéPòG Áëé 

Ýëé PòG Àëò¼ëô³ áò³ ìSÙØ PòGJ«ýíâ éãUPGëãU PòG PGëâëüäâô³, ÃUÝPýGáô³ ÁëóãU 
ßó£PGô³ ÁëìÚ éÚSâ PGëâëüäâô³ PGí æèü 2013-14 PòG ìäÇ ÜËãU ãUëÐàëèë 
PGëâëüJæâÜ éìáìØ PGí 24 æí³ ßóÔUPG é¹ÝJÜ êîUÂü¸ ßóÔUPG PGí ÁRâÀëØë 
°ëí ÇÜ. ÁëãU. ÕòUPGë, áêUëÝýß£ÛPG (ÝýçëéÜ Çæ£ ÐÜ é£ÝPüG) Üò PGí¸ 
PGëâüPýGá PGí çîMGÁëØ áò³ ÕUëñ. Ñë mëãUë éàí éÚSâ PGëâëüäâô³ áò³ ãUëÐàëèë 
ìêUJÚí PòG PGëâëüJæâÜ Àëò¼ë áò³ êUô ãUêUí ÝýËìØ PGí éáíÀëë PGí ËÂü ÁëóãU ìêUJÚí 
ÝýìçÀë×, PG¹tâïÓUãU ÝãU âïìÜPGôÕU ìéSÓUá PGô äëËï PGãUÜë, æèü 2013-14 
PòG æëìèüPG PGëâüPýGá ÝãU ìæÎëãU ìæáçü, ìêUJÚí ÝÚô³ PGí àØíü PòG é£ß£Û áò³ 
ìæÎëãU ìæáçü ìPGâë Ëâë¸ ÁÝÜò ævØ�â áò³ ÕUëñ. Ñë Üò PGêUë ìPG Ëë£ÛíÐí 
áëØðàëèë PòG Ýýßä éáÙüPG Ùò ÝãUJØî æò ìæÈæ PGí ÁJâëJâ àëèëÁëò³ PGë 
¿ëëÜ ÝýëtØ PGãUÜò ÝãU àí ÐôãU ÚòØò Ùò¸ ÃUÜPGë ìæÈæëé Ùë ìPG áëØðàëèë PòG 
áëRâá éò ÁÝÜò ìÎ£ØÜ PGë SÝcÓU Áìà�âìvØ ÝãU êUô éPGØë êóU¸ æóéò ÁJâ 
àëèëÁëò³ PòG áëRâá éò ÜêUí³¸ ìêUJÚí ãUëcÓþUíâ ÇPGØë Çæ£ ÁÉ£ÕUØë PGí PGÕöUí 
àí êóU¸ Âé PGÕöUí PGô êUá ìÐØÜë áÐßïØ ßÜëÇ£Ëò, ÃUØÜí êUí éÀëØë PòG éëÙ 
àëãUØæëìéâô³ PòG ìÚäô³ áò³ ÁÝÜë SÙëÜ ßÜë éPGØí êóU¸
ÁÝÜò ÁRâÀëíâ ævØ�â áò³ °ëí ÇÜ. ÁëãU. ÕòUPGë, áêUÝýß£ÛPG (ÝýçëéÜ 
Çæ£ ÐÜ é£ÝPüG) Üò PGêUë ìPG ÜãUëPGëé PGí ßóÔUPG éàí éãUPGëãUí PGëâëüäâô³ 
PòG ßíÎ éòØî PGë PGëá PGãUØí êóU¸ Âé ßóÜãU PòG ÜíÎò êUáäôË ÁÝÜí PGëñáÜ 
éáSâë PòG ßëãòU áò³ ìæÎëãU-ìæáçü PGãUØò êó³U¸ éëÙ êUí éáSâë PòG ìÜãUëPGãU× 
Çæ£ PGëâëüJæâÜ PòG é£ß£Û áò³ ìÜ×üâ äòØò êó³U¸ ÁëÝ éàí äôË Úòç PòG Ýýßîh 
äôPGçëéPG êó³U¸ ÁëÝPòG mëãUë ãUëÐàëèë ìêUJÚí PòG PGëâëüJæâÜ é£ß£Û áò³ 
ìäÇ Ëâò ìÜ×üâ éò ìêUJÚí PGí ÝýËìØ êUôËí¸ ÁëÝ éàí PGëâëüäâô³ PòG mëãUë 
PGëâëüJæâÜ é£ß£Ûí ìæìàJÜ éáSâëÁô³ ÝãU ìæÎëãU ìæáçü ìPGâë Ëâë ÁëóãU 
êUá ÁëËò àí Âé ØãUêU PGí ßóÔUPG áò³ àëãUØ éãUPGëãU PòG ìæìàJÜ ìÚçë ìÜÚòüçô³ 
PòG é£ß£Û áò³ PGëãüUæëÂü PGãò³UËò¸ Á£Ø áò³ ßóÔUPG áò³ ÃUÝìSÙØ éàí éÚSâô³ PGô 
ÛJâæëÚ ìÚâë Ëâë¸ PGëâüPýGá PGë é£ÎëäÜ ÕUëñ. ÁëãU Ñë, Ýýß£ÛPG (ãUë.
àë.) Üò ìPGâë¸

ß
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éî°ëí éîìSáØë ãUÐPG, éîÝî¼ëí °ëíáØí ßòßí ãUÐPG ÁëóãU °ëí ãUëÐï ãUÐPG (Áëñâä Â£ìÕUâë ìäìáÓòUÕU PòG äòÉë ìæàëË áò³ äòÉë 
ÁìÛPGëãUí PòG ÝÚ ÝãU PGëâüãUØ), ìÚ·äí ÝìyäPG SPïGä, ÚîìäâëÐëÜ éò PGÀëë 12 æí³ (PGëñáéü) áò³ 89.6% Á£PGô³ PòG éëÙ 
ÃU´ëí×ü êîUÂü¸ ÃUéÜò Accountancy æ Business studies ÚôÜô³ ìæèâô³ áò³ PýGáç: 95% Á£PG ÝýëtØ PGãU Á�æä ãUêUí¸
ÝýìØàë PGí ÛÜí éîìSáØë Üò SPïGä mëãUë ÁëâôìÐØ 7th Na� onal Level CTSE (Common Talent Search Examina-
� on) Test 2012-13 PGí ÝãUíÀëë áò³ àëË äòÜò æëäí éàí ÏUë¼ë-ÏUë¼ëëÁëò³ áò³ ÇPGáë¼ë Ã´ëí×ü êUôÜòæëäí ÁPòGäí ÏUë¼ëë êóU¸ 
ÂéPòG ìäÇ SPïGä mëãUë ÃUéò ÝýÙá ÝîãUSPGëãU éò àí é¹áëìÜØ ìPGâë¸
ßÎÝÜ éò êUí êUôÜêUëãU ÏUë¼ëë éîìSáØë Üò ÁëËò PGí ÝÖöUëÂü (ßí. PGëñá ÁëÜéü) PòG ìäÇ °ëíãUëá PGëñäòÐ ÁëñDG PGëñáéü, ìÚ·äí 
ìæÈæìælëäâ áò³ ÚëìÉäë äí êóU¸ 
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ìÚÜë£PG 19-06-2013 PGô PGäPG´ëë 
çëÉë PòG PGáüÎëìãUâô³ PòG ìäÇ ÇPG 

ìÚæéíâ ìêUJÚí PGëâüçëäë PGë ÁëâôÐÜ 
ìPGâë Ëâë¸ PGëâüçëäë áò³ ßØõãU é£PGëâ 
ÕUëñ. ÁëãU Çá Ñë ÃUÝìSÙØ êîUÇ¸ PGëâüçëäë 
áò³ SæëËØ àëè× °ëí Ýí PòG Úëé, áîwâ 
ÝýßJÛPG, éëáËýí (ìçìÝ£Ë) mëãUë ÝýSØîØ 
ìPGâë Ëâë¸ PGëâüçëäë PGë ÃUÚ÷ÌëÓUÜ PGãUØò 
êîUÇ °ëí Çé ÇÜ ËîtØë, ÝýáîÉ PGäPG´ëë 

PGäPG´ëë çëÉë PGëâëüäâ áò³ ÇPG ìÚæéíâ ìêUJÚí PGëâüçëäë PGë ÁëâôÐÜ

çëÉë (ÝýàëãUí) Üò PGêUë ìPG ìÝÏUäò PîGÏU áêUíÜô³ áò³ PGäPG´ëë çëÉë áò³ 
êUôÜò æëäò ìêUJÚí PGëá áò³ ÝýËìØ ÚòÉÜò PGô ìáäí êóU¸ Çòéí PGëâüçëäëÁô³ 
éò ÃUJêò³U ìêUJÚí áò³ PGëá PGãUÜò áò³ éîìæÛë êUôËí ØÙë ÃUÜPGí ìêUJÚí áò³ PGëá 
PGãUÜò PGí ìÑÑPG ÚïãU êUôËí¸ ÃUJêUô³Üò PGêUë ìPG àëãUØ Úòç PGí ÁëÐëÚí PòG 
ßëÚ ìêUJÚí PGí ÝýËìØ ìÐé ËìØ éò êUôÜí ÎëìêUÇ ÔUíPG æêU ÜêUí³ êîUÂü ØÙë 
âêU ÇPG Ë¹àíãU ìæÎëãU×íâ ìæèâ êóU¸ ÃUJêUô³Üò âêU àí PGêUë ìPG Âé ÝýPGëãU 
PGí PGëâüçëäëÁô³ PGí ÃUÝâôìËØë ìPGéí àí PGëâëüäâ PòG ìäÇ ÁìÛPG 

ÇPG ìÐ¹áòÚëãU PGëãUÝôãòUÓU ÜëËìãUPG PGí àëæÜë ÁëóãU SæëàëìæPG Ýýæðì´ë 
PòG ÁÜîMGÝ, ÝâëüæãU×íâ ìSÙãUØë ÁëóãU SÙëâí ìæPGëé PòG ÝýìØ ÁÝÜí 

ÝýìØßhØë ÝãU ìæçòè ÐôãU ÚòØò êîUÇ Áëñâä Â£ìÕUâë ìäìáÓòUÕU mëãUë 5 ÐïÜ, 
2013 PGô ìæÈæ ÝâëüæãU× ìÚæé áÜëâë Ëâë¸
Âé ÕUy·âï Âü ÕUí 2013 PòG ÁìàâëÜ PGë áîwâ ìæèâ Ùë - "ìÎ£ØÜ ¸ 
ËýêU× (Éëâò³) ¸ é£ãUÀë× ¸" æóìEPG Éël Ýý×ëäí PGë ÝâëüæãU× PòG 
ÄGÝãU ËêUãUë Ýýàëæ ÝÕöUØë êóU¸ Âé æóìEPG ÁìàâëÜ PGë ÃUgòÈâ Ùë - Éël 
°ëð£Éäë PGí é£Ýï×ü PGÕöUí áò³ Éël ÝÚëÙü PGí ÜîPGéëÜ ÁëóãU ßßëüÚí PòG 
ÜPGëãUëBáPG Ýýàëæ PGô PGá PGãUÜë¸ �âìvØËØ ØõãU ÝãU, ÃUÝàôvØë PòG MGÝ 
áò³, êUáò³ âôÐÜëßh ØãUíPòG, éØPüG ÐíæÜ çóäí áò³ ÝìãUæØüÜ ÁëóãU SÙëâí 
ÉÝØ Ýý×ëìäâô³ PòG ÁÝÜëÜò mëãUë Éël éëáËýí PGí ßßëüÚí PGô PGá PGãUÜò 
PGí ìÚçë áò³ ìÜ×ëüâPG àïìáPGë ìÜàëÜë êóU¸
æòÕU éáëãUôêU PGí çîMGÁëØ 1 ÐïÜ 2013 PGô ÁëòÁëÂüÇä, ÇÎ. Çé. 
SPïGä, ÚîìäâëÐëÜ áò³ áõPòG ÝãU ÁëâôìÐØ ÕþUëÂ£Ë/Ýò³ìÓ£UË Çæ£ ìÜß£Û äòÉÜ 
ÝýìØâôìËØë mëãUë ìPGâë Ëâë¸ ìÐéPGë ÃUgòÈâ Ùë ÁÝÜò ËýêU PGí éîãUÀëë 
PòG áêUBæ ÝãU âîæëÁëò³ PòG áÜ áìSØcPG áò³ ÐëËMGPGØë ÝóÚë PGãUÜë¸ Âé 
PGëâüPýGá áò³ ÚîìäâëÐëÜ ÁëóãU ÂéPòG ÁëéÝëé PòG ìæìàJÜ ìælëäâô³ PòG 
PGÀëë IV éò XII PòG äËàË 200 ÏUë¼ë/ÏUë¼ëëÁëò³ Üò àëË ìäâë¸
ìÚÜë£PG 5 ÐïÜ 2013 PGô ÁëÝÚë Ýýß£ÛÜ ÓUíá ÝìãUéãU áò³ æðÀëëãUôÝ× 
PGëâüPýGá ÁëâôìÐØ ìPGâë Ëâë¸ Âé ÁæéãU ÝãU áîwâ ÁìØìÙ PòG MGÝ áò³ 

ìæÈæ ÝâëüæãU× ìÚæé ÝãU éëáïìêUPG PGëãüUæëÂü êòUØî ÇPG Áë²æëÜ
°ëí PòG. PòG. ÜëÙ, Áëæëéí áîwâ PGëâüÝëäPG, ÃUÝìSÙØ Ùò¸ éëÙ êUí ÃUÜPòG 
éëÙ °ëí ÁëãU. ßãUËôêUëÂü, éáïêU áêUëÝýß£ÛPG (âôÐÜë), °ëí ÇÜ. PòG. Úëé, 
éáïêU áêUëÝýß£ÛPG (ÃUBÝëÚÜ), °ëí Çé. ÇÜ. ìé£êU, áêUëÝýß£ÛPG (Xâô-
éìæüé), °ëí Ýí. ÇÜ. çáëü, áêUëÝýß£ÛPG (éíÇáÓUí) ÁëóãU ÁJâ Ë×áëJâ 
äôË àí áõÐïÚ Ùò¸
ÃUÝìSÙØ ÐÜ éáïêUô³ PGë SæëËØ °ëí ÕUí. PòG. ËôSæëáí, áêUÝýß£ÛPG (ÇÎ. 
Çé. Âü) Üò ìPGâë ÐßìPG °ëí Ç. PòG. ÁëÎëâëü, ÝýáîÉ (éîãUÀëë Çæ£ ÝâëüæãU×) 
Üò Âé ÁæéãU ÝãU éíÇáÕUí PòG é£Úòç PGô ÝÖöUPGãU éîÜëâë¸ °ëí PòG. PòG. ÜëÙ, 
ÁëãUéíÂü, Üò éîãUÀëë Çæ£ ÝâëüæãU× ìæàëË mëãUë ìæ˜÷Èæ ÝâëüæãU× ìÚæé PòG 
ÁæéãU ØóâëãU Âü-ßîäòìÓUÜ PGí ìæìçcÓU Á£PG PGë ìæáôÎÜ ìPGâë¸
éëÙ êUí ÚîìäâëÐëÜ ìSÙØ ÇPG ËóãU-éãUPGëãUí é£ËÔUÜ, ÝâëüæãU×íâ ÝýÚïè× 
Çæ£ Väôßä æëìáZË ÐëËMGPGØë PòGJ«ý PòG éêUâôË éò Çé. Â£ Ç£ÕU Âü. ìæàëË 
mëãUë ÚîìäâëÐëÜ Ë·éü PGëñäòÐ áò³ “ÝâëüæãU× ÝýÚïè× Çæ£ Väôßä æëìáZË” 
ìæèâ ÝãU ÐëËMGPGØë ÝóÚë PGãUÜò PòG ìäÇ ÇPG é£ËôcÔUí PGë ÁëâôÐÜ 
ìPGâë Ëâë ÁëóãU ØBÝÈÎëØ PGëñäòÐ PòG ÝìãUéãU áò³ ßÕöòU ÝóáëÜò ÝãU æðÀëëãUôÝ× 
ÁìàâëÜ Îäëâë Ëâë¸
ìæ˜Èæ ÝâëüæãU× ìÚæé, 2013 PGë ÁëâôÐÜ Áëñâä PòG ìÕUËßôÂü, áôãUëÜ 
ÁëóãU ÁJâ ìæàëËô³ áò³ àí æðÀëëãUôÝ× ÁëóãU ÐëËMGPGØë ÁìàâëÜ ÎäëPGãU 
ÁëâôìÐØ ìPGâë Ëâë¸

êóU vâô³ìPG ÂÜ PGëâüçëäëÁô³ áò³ PGëìáüPGô³ PGô ãUëÐàëèë ìêUJÚí PòG ßëãòU 
áò³ ÐëÜPGëãUí ìáäØí êóU ØÙë ÃUJêò³U ìêUJÚí áò³ PGëâü PGãUÜò PGë Ázâëé àí 
PGãUëâë ÐëØë êóU¸ Ýýé£ìËØ PGëâüçëäë áò³ 10 ÁìÛPGëìãUâô³/PGáüÎëìãUâô³ Üò 
àëË ìäâë¸ Üëáë£ìPGØ PGáüÎëìãUâô³ PGô ìêUJÚí éò Á£ËýòÐí çyÚPGôç ìæØìãUØ 
PGãUÜò PòG éëÙ PGëâüçëäë PGë éáëÝÜ êîUÁë¸ PGëâüçëäë PGë é£ÎëäÜ ÕUëñ. 
æí Çá ßãòUÐë, Ýýß£ÛPG (ãUëÐàëèë) mëãUë ìPGâë Ëâë¸
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æèü 2013-14 PòG ìäÇ Àëò¼ë áîwâëäâ, ÚîìäâëÐëÜ PGí ãUëÐàëèë 
PGëâëüJæâÜ éìáìØ PGí ìØáëêUí ßóÔUPG ìÚÜë£PG 16-05-2013 PGô 

é£ÝJÜ êîUÂü¸ PGëâüPýGá PGí ÁRâÀëØë °ëí ÇÜ. ÁëãU. ÕòUPGë, áêUëÝýß£ÛPG 
ÝýéëéÜ Çæ£ ÐÜ é£ÝPüG) Çæ£ ÁRâÀë ãUëÐàëèë PGëâëüJæâÜ éìáìØ Üò 
PGí¸ ßóÔUPG áò³ ÚîìäâëÐëÜ ìSÙØ Áëñâä Â£ìÕUâë ìäìáÓòUÕU PòG ÁìÛPGØãU 
ãUëÐàëèë ÁìÛPGëìãUâô³ ÁëóãU ìæàëËëRâÀëô³ Üò àëË ìäâë¸ ßóÔUPG áò³ ìÜ×üâ 
ìäâë Ëâë ìPG ìêUJÚí ÝýßôÛ, Ýýæí× Çæ£ Ýýë¿ë PGÀëë PGë ÁëâôÐÜ ÐîäëÂü 
2013 PòG Á£ìØá étØëêU éò ìPGâë ÐëâòËë¸ éàí éò ÁëËýêU ìPGâë Ëâë ìPG 

ãUëÐàëèë PGëâëüJæâÜ éìáìØ, ÚîìäâëÐëÜ PGí ìØáëêUí ßóÔUPG é£ÝJÜ
ìÐ¿ëëéëÝï×ü ÁëóãU éëìêUìBâPG ßÜëÜò PòG ìäÇ éàí ìæàëË PGí ÁëòãU éò 
éëáËýí ÝýÚëÜ PGí ÐëÇ ØëìPG êUáëãUí Ýì¼ëPGë ãUëcÓþUíâ SØãU ÝãU áëJâØë ÁëóãU 
ÝîãUSPGëãU ÝýëtØ PGãU éPòG¸ éëÙ êUí éÚSâô³ PGí ÁëòãU éò âêU áîgë àí ÃUÔUëâë 
Ëâë ìPG ÚîìäâëÐëÜ éò ßëêUãU ÁëâôìÐØ PGí ÐëÜòæëäí ãUëÐàëèë é¹áòäÜ/
ÝýìçÀë×/PGëâüçëäë áò³ ßëãUí-ßëãUí éò ãUëÐàëèë ÁìÛPGëìãUâô³ PGô àí àòÐë 
ÐëÇ ØëìPG ÝØë äËò ìPG ÁJâ ÐËêU ìPGé ØãUêU PòG PGëâü êUô ãUêòU êó³U¸

PGëâüPýGá áò³ ÃUÝìSÙØ °ëí ìÚäíÝ PîGáëãU Úëé, ÝýáîÉ ÐÜ é£ÝPüG Üò PGêUë 
ìPG ìêUJÚí PGô Áß ÝýÎëãU PGãUÜò PGí ÜêUí³ ßì·PG ÝýéëãU PGãUÜò PGí ÐMGãUØ êóUU¸ 

ÁÝÜò ìæàëË éò ÝýìçÀë× PòG ìäÇ ÁìÛPGëìãUâô³/PGáüÎëìãUâô³ PGô ÜëìáØ PGãò³U 
ØëìPG ÝýìçÀë× éîÎëMG MGÝ éò é¹ÝJÜ êUô éPòG¸ ìêUJÚí PGëâüçëäë PòG é£ß£Û 
áò³ éàí éÚSâô³ Üò éêUáìØ ÐØëÂü ìPG Âé ìæ´ë æèü áò³ ÚîìäâëÐëÜ, áôãUëÜ 
Çæ£ ìÕUËßôÂü ìáäëPGãU ÎëãU PGëâüçëäë PGë ÁëâôÐÜ ìPGâë ÐëâòËë¸

ÁìËýá áîgô³ PòG MGÝ áò³ ãUëÐàëèë ìæàëË, ËðêU á£¼ëëäâ, àëãUØ éãUPGëãU mëãUë 
æèü 2013-14 PòG ìäÇ ãUëÐàëèë ìêUJÚí ÝýËëáí ÝýâôË é£ß£Ûí æëìèüPG 
PGëâüPýGá ìæÎëãU×íâ ìß£Úî ãUêUë¸ éàí éÚSâô³ PGô æëìèüPG PGëâüPýGá PGí 
ÇPG-ÇPG ÝýìØ Úí ËÂü ÁëóãU ÃUéáò³ ÃU·äòìÉØ ìæìàJÜ áîgô³ ÝãU ËêUÜ ìæÎëãU 
ìæáçü ìPGâë Ëâë¸ Á£Ø áò³ ÁRâÀë áêUôÚâ Üò éàí ìæàëË éò ÁëËýêU ìPGâë 
ìPG éãUPGëãU mëãUë ìÜÛëüìãUØ äÀâ ÝýëìtØ PòG é£ß£Û áò³ ÁÝÜò ìæàëËíâ ßóÔUPG 
ßîäëPGãU ìæÎëãU-ìæáçü ìPGâë ÐëÇ ÁëóãU äÀâ ÝýëìtØ PGí ìÚçë áò³ ÃUÔUëâò 
éPGëãUëBáPG ÝêUä éò ãUëÐàëèë ÁÜîàëË PGô ÁæËØ PGãUëâë ÐëÇ¸

ßóÔUPG áò³ éàí éò ÁëËýêU ìPGâë Ëâë ìPG P£GÝÜí PGí ÁëòãU éò ÝýPGëìçØ PGí 
ÐëÜòæëäí Ýì¼ëPGë “Áëñâä JâïÐ” ÁëóãU “Áëñâä ìPGãU×” PGô éïÎÜëÝýÚ, 

êUáò³ ßëØÎíØ, ìÓUtÝ×-äòÉÜ PòG Áäëæò ÁìÛPGëìÛPG PGëâëüäâíâ PGëâü 
ìêUJÚí áò³ PGãUÜë ÎëìêUÇ¸

ÁÝÜò ÁRâÀëíâ àëè× áò³ °ëí ÇÜ. ÁëãU. ÕòUPGë, áêUëÝýß£ÛPG ÝýçëéÜ Çæ£ 
ÐÜ é£ÝPüG) Üò PGêUë ìPG ãUëÐàëèë ìêUJÚí PGí ìØáëêUí ßóÔUPG PGë ÃUgòÈâ-
Àëò¼ë áîwâëäâ, ÚîìäâëÐëÜ áò³ ãUëÐàëèë ìêUJÚí PòG ÝýËëáí ÝýâôË é£ß£Ûí 
ÝýËìØ PGí ÐëâÐë äòÜë êóU¸ Âé ßóÔUPG PGô éàí ìæàëË PGô Ë£àíãUØë éò 
äòÜë ÎëìêUÇ¸ àëãUØ éãUPGëãU PGí ãUëÐàëèë ÜíìØ PGë ÁÜîÝëäÜ, êUá éß 
PGí éëáïìêUPG ìÐ¹áòÚëãUí êóU¸ ÁëÐ PGí ßóÔUPG áò³ ÃUÔUëâò Ëâò áîgô³ ÝãU ÁBâ£Ø 
éPGëãUëBáPG ìæÎëãU-ìæáçü êîUÁë êóU¸ áó£ Áëçë PGãUØë êï£U ìPG ÂÜ éàí 
ìæèâô³ ÝãU ÁëæÈâPG PGëãüUæëÂü PGí ÐëâòËí¸ éëÙ êUí ÁRâÀë áêUôÚâ Üò 
éàí éÚSâô³ PGô ÐëÜPGëãUí Úí ìPG ÚîìäâëÐëÜ áò³ ÇPG ÁìÉä àëãUØíâ 
êUëSâ PGìæ é¹áòäÜ ÁëâôìÐØ ìPGâë ÐëâòËë¸ ÂéPGí ÝîwØë (Con� rm) 
ÐëÜPGëãUí PîGÏU ìÚÜô³ áò³ éàí PGô Úí ÐëâòËí¸

Á£Ø áò³ ÛJâæëÚ ¿ëëÝÜ PòG éëÙ ßóÔUPG PGí éáëìtØ êîUÂü¸
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àëèëâí P£GtâïÓUãUíPGãU× : ÇPGáë¼ë ìæPG·Ý âïìÜPGôÕU
âïìÜPGôÕU
âïìÜPGôÕU PGô �âëÝPG MGÝ éò ìæÈæ�âëÝí éïÎÜë ÁëÚëÜ-ÝýÚëÜ PòG áëÜPG 
PòG MGÝ áò³ SæíPGëãU ìPGâë Ðë ãUêUë êóU vâô³ìPG ßÕöUí ÁëÂü ÓUí P£GÝìÜâô³ Üò ÂéPòG 
ìäÇ ÁÝÜò éáÙüÜ PGí Ìôè×ë PGí êóU¸ éïÎÜë ÝýõlôìËPGí ìæàëË, âïìÜPGôÕU 
Pó³GéôãUìÓUâá PGë Ýï×ü-éÚSâ êóU, ìÐéò æôÓU ÚòÜò PGë àí ÁìÛPGëãU êóU¸
16 ìßÓU (2 ßëÂÓU) âïìÜPGôÕU - âïìÜPGôÕU áëÜPG éëìæüPG PGãóUvÓUãU 
ÂÜPGôìÕ£UË áëÜPG êóU ìÐéPGë ÝýâôË P£GtâïÓUãU Ýýôéòìé£Ë PòG ìäÇ ÓòUvSÓU PòG 
ìÜMGÝ× (representa� on) PòG ìäÇ ìPGâë ÐëØë êóU¸ âïìÜPGôÕU áëÜPG áò³ 
ìæÈæ PGí äòÉÜíßh àëèëÁô³ PòG ìäÇ éß PGãóUvÓUãUô³ PòG ÂÜPGôÕU PGãUÜò PGí 
ÀëáØë êóU¸ âïìÜPGôÕU áëÜPG PGãóUvÓUãU PòG ßëãòU áò³ éïÎÜë ÁëóãU ÃUÜPGë ÃUÝâôË 
ßØëØò êó³U¸ P£GtâïÓUãU ÃUÝâôQGëÁô³ PòG ìäÇ Ðô ßêîUàëèí ÓòUvSÓU ÝãU PGëá 
PGãUØò êóU, �âëÝëìãUâô³, àëèëìæÚô³, ÁÜîéJÛëÜPG´ëëüÁô³, æõ¿ëëìÜPGô³, Ëì×Ø¿ëô³ 
ÁëóãU ØPGÜíìçìâÜô³ PòG ìäÇ âïìÜPGôÕU áëÜPG ßêîUØ äëàÝýÚ êóU¸ âïìÜPGôÕU 
16-ìßÓU ÂÜPGôìÕ£UË PGë ÝýâôË PGãUØë êóU Ðô 65000 PGãóUvÓUãUô³ éò àí ±âëÚë 
(65536) PòG ìäÇ PGôÕU-tæëÂ£ÓU ÃUÝäyÛ PGãUëÜë êóU¸ âïìÜPGôÕU SÓó³UÕUÕüU 
ÝýBâòPG PGãóUvÓUãU PGô ÇPG ìæäÀë× é£wâëBáPG áëÜ ÁëóãU Üëá ÚòØò êóU¸
âïìÜPGôÕU éìPýGâ PGãUÜò PGí ÝýìPýGâë (ìê£UÚí ØÙë Á£ËýòÐí æÐüÜ) ÁëÝ 
ãUëÐàëèë ìæàëË PGí éëÂÓU h� p://rajbhasha.gov.in PòG áòÜ ÝòÐ éò 
P£GtâïÓUãU áò³ àëèë PGô éìPýGâ PóGéò PGãò³U? âë How to enable Language 
in Computer? ÝãU ìväPG PGãUPòG äò éPGØò êó³U¸
âïìÜPGôÕU PòG ÝýâôË éò äëà
1. ÇPGMGÝØë
2. PGëâëüäâ PòG éàí PGëâü P£GtâïÓUãU ÝãU ìê£UÚí áò³ ÁëéëÜí éò êUôØò êó³U Ðóéò 

- æÕüU Ýýôéòìé£Ë, ÕUëÓUë Ýýôéòìé£Ë, Âü-áòä, æóßéëÂÓU ìÜáëü× ÁëìÚ¸
3. ìê£UÚí áò³ ßÜí DGëÂäô³ PGë ÁëéëÜí éò ÁëÚëÜ-ÝýÚëÜ PGãU éPGØò êó³U¸
4. ìê£UÚí PGí-æÕüU ÝãU ËïËä âë ìPGéí ÁJâ éÎü Â£ÎÜ áò³ éÎü PGãU éPGØò êó³U¸
ÜëñÜ âïìÜPGôÕU DGô³ÓUé Ðóéò Akshar, ISM, APS, Akru� , Kru� Dev, 
Weenky ÁëìÚ éò âïìÜPGôÕU áò³ ßÚäÜò PòG ìäÇ
ìæPG·Ý - 1
h� p://www.ildc.in

• Choose the language. (Hindi)
• Click on the ‘Download’
• Click Op� on No. 5 (éëæüì¼ëPG ìêUJÚí DGëñJÓU PGôÕU Çæ£ à£ÕUëãU× 

PGôÕU ÝìãUæØüPG)
• A zip � le will be downloaded

Unzip the folder and run setup.exe � le. Parivartan so� ware 
will be installed in your system.

ÝìãUæØüÜ éëñxÓUæòâãU éò ÜëñÜ âïìÜPGôÕU DGô³ÓUé áò³ ßÜí DGëÂäô³ (*.txt, 
*.doc, *.r	  ØÙë MS-Excel *.xls PGí DGëÂäô³) PGô âïìÜPGôÕU áò³ ßÚäë 
Ðë éPGØë êóU¸

ìæPG·Ý - 2
h� p://bhashaindia.com

• Click on Tools
• Click on Font Tools
• Click on TBIL Convertor
• A zip � le will be downloaded
• Unzip the folder and run setup.exe � le. TBIL Convertor 

so� ware will be installed in your system.

TBIL éëñxâæòâãU éò ÜëñÜ âïìÜPGôÕU DGô³ÓUé áò³ ßÜí DGëÂäô³ (*.doc, 
*.xls, *.mdb ØÙë sql server database PGí DGëÂäô³) PGô âïìÜPGôÕU 
áò³ ßÚäë Ðë éPGØë êóU¸
Windows Vista áò³ Devnagari - INSCRIPT PGí-ßôÕüU äò-ÁëÃUÓU 
éìPýGâ PGãUÜò PòG ìäÇ
Go to Start > Control Panel > Regional & Language Op� ons 
> Click on Keyboard and Languages Tab > Click on Change 
Keyboards > Add Devnagari - INSCRIPT keyboard layout

Windows Vista áò³ ãòUìá£VÓUÜ, Â£ìSPýGtÓU ØÙë DGôÜòìÓUPG ìê£UÚí PGí-
ßôÕüU äò-ÁëÃUÓU éìPýGâ PGãUÜò PòG ìäÇ
h� p://bhashaindia.com éëÂÓU ÝãU ÐëÇ
Click on TOOLS >> Downloads >> Hindi - Download (Vista / 
Windows-7 32 Bit)

• A zip � le will be downloaded.

Unzip the folder and Run or double click Hindi Indic Input 
2 Setup. Once the installa� on process is complete. Hindi 
Indic 2 has been successfully installed will be displayed.

Hindi Indic Input 2 ÂSØòáëä PGãUÜò PòG ìäÇ
Start the O�  ce applica� on
From the System tray Click on EN or Press Keyboard’s le�  side 
ALT+Shi�  to toggle between EN (English) and HI (Hindi)
The PC is now ready to start typing in Hindi, Select Keyboard 
of your Choice.

Windows Vista áò³ Microso�  Indic Language Input Tool 
(Intelligent Phone� c0 keyboard Â£SÓUëä PGãUÜò PòG ìäÇ
h� p://specials.msn.co.in/ilit éëÂÓU ÝãU ÐëÇ
• Click on Desktop version >> Install Now ÝãU ìväPG PGãò³U¸
• hindi.exe � le will be downloaded

• Double click Hindi.exe Setup. Once the installa� on 
process is complete, Microso�  Indic Language Input 
Tool has been successfully installed will be displayed.
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Hindi Indic Input 2 ÂSØòáëä PGãUÜò PòG ìäÇ
Start the O�  ce applica� on.
From the System tray Click on EN or Press Keyboard’s le�  side 
ALT+Shi�  to toggle between EN (English) and HI (Hindi).
The PC is now ready to start typing in Hindi, Select Keyboard 
of your Choice.

ìæ£ÕUôÐ ÇvéÝí áò³ Indic Languages éìPýGâ PGãUÜò PòG ìäÇ
1. Click to Start > Control Panel > Regional & Language 

Op� ons > Click on Languages Tab

 Tick the Check box to Install � les for complex scripts 
... and click OK.

2. Click OK.

3. You will be required to place the Windows XP CD in the 
CD Drive to enable Indic languages including Hindi.

 Reboot the System.

Devnagari - INSCRIPT PGí-ßôÕüU äò-ÁëÃUÓU éìPýGâ PGãUÜò PòG ìäÇ
Go to Start > Control Panel > Regional & Language Op� ons 
> Click on Languages Tab > Click on Details and Add 
Devnagari - INSCRIPT keyboard layout.

ìê£UÚí ãòUìá£ËÓUÜ, Â£ìSPýGtÓU ØÙë DGôÜòìÓUPG ìê£UÚí PGí-ßôÕüU äò-ÁëÃUÓU éìPýGâ PGãUÜò PòG ìäÇ
h� p://bhashaindia.com éëÂÓU ÝãU ÐëÇ
Click on TOOLS >> Downloads >> Hindi - Download (Vista / 
Windows-7 32 Bit)

• A zip � le will be downloaded.

Unzip the folder and Run or double click Hindi Indic Input 2 
Setup. Once the installa� on process is complete, Hindi Indic 
Input 2 has been successfully installed will be displayed.

Enabling Hindi Indic Input 2 on all Applica� ons

1. Control Panel - > Regional and Language Op� ons - > 
Languages
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2. Select Details tab and then then Advanced tab

3. Select the check box to turn on Advanced text services 
in Notepad and other programs.

Hindi Indic Input 2 ÂSØòáëä PGãUÜò PòG ìäÇ
Start the O�  ce applica� on.
From the System tray Click on EN or Press Keyboard’s le�  side 
ALT+Shi�  to toggle between EN (English) and HI (Hindi).
The PC is now ready to start typing in Hindi, Select Keyboard 
of your Choice.

ìæ£ÕUôÐ ÇvéÝí áò³ Indic Languages éìPýGâ PGãUÜò PòG ìäÇ
1. Go to Start > Control Panel > Regional & Language 

Op� ons > Click on Languages Tab

 Tick the Check box to Install � les for complex scripts ... 
and click OK.

2. Click OK.

3. You will be required to place the Windows XP CD in the 
CD Drive to enable Indic languages including Hindi.

 Reboot the System.

Microso�  Indic Language Input Tool (Intelligent Phone� c) 
keyboard Â£SÓUëä PGãUÜò PòG ìäÇ
h� p://specials.msn.co.in/ilit éëÂÓU ÝãU ÐëÇ£
• Click on Desktop version >> Install Now ÝãU ìväPG PGãò³U
• hindi.exe � le will be downloaded

• Double click Hindi.exe Setup. Once the installa� on 
process is complete, Microso�  Indic Language Input 
Tool has been successfully installed will be displayed.

Enabling Hindi Indic Input 2 on all Applica� ons

1. Control Panel - > Regional and Language Op� ons - > 
Languages

2. Select Details tab and then Advanced tab

3. Select the check box to turn on Advanced text services 
in Notepad and other programs.

Hindi Indic Input 2 ÂSØòáëä
PGãUÜò PòG ìäÇ
Start the O�  ce applica� on.
From the System tray Click on 
EN or Press Keyboard’s le�  side 
ALT+Shi�  to toggle between EN 
(English) and HI (Hindi).
The PC is now ready to start 
typing in Hindi, Select Keyboard 
of your Choice




