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STOP PRESS

Shri Sushil Chandra Mishra took over the charge of
Chairman & Managing Director (CMD) of Qil India Limited
on 1st October 2019.

Prior to taking over as Chairman & Managing Director, Shri
Mishra was heading OILs Rajasthan Project as Executive
Director (Rajasthan Project), where he oversaw highly
successful implementation of India’s first and deepest
Cyclic Steam Stimulation (CSS) process - a technology to
produce heavy crude oil, holding the promise of manifold
increase in production of heavy-oil from Rajasthan fields.

Shri Mishra with over 35 Years of rich and varied
experience in Upstream Sector, has deep expertise in
commercial matters and played a key role in framing and
implementing procurement policies & procedures for
inventory management, vendor development, framework
agreement and its related strategies. He was also
responsible for key functions like ERP, Strategic Planning,
E&P Projects, Corporate affairs, managing renewable
energy portfolio & business development etc.

Known for his people skills & quick decision making abilities,
Shri Mishra has deep understanding of OlIL's culture with
proven ability to work creatively and analytically in a
problem-solving environment.

EDITORIAL
Dear Reader,

This edition of OIL News focuses on Project DRIVE, ( Digital
Readiness for Innovation & Value in E&P), which is the
new buzz word within the Company. No wonder that this
new initiative has been featured as the cover design of
this issue of OIL News. In an era where digital technology
and artificial intelligence are changing the very approach
towards conducting business, making organisations more
competitive and efficient, OILs launching of project DRIVE
is indeed a very significant milestone in the journey of the
organisation.

As a responsible corporate citizen, OIL has taken up
and supported various new initiatives in the recent past
which includes an environment based research project
on present status of endangered White Winged Duck
(Asarcornis Scutulata), the State Bird of Assam which
is being implemented by domain experts from Digboi
College. The project aims to determine population of this
rare species in Digboi and the surrounding areas (mostly
being Oll's operation areas), identification of threats
associated with their survival and introducing conservative
measures for their long term survival. Similar other news
that are covered in this edition of OIL News reflect the
tremendous positive impact that OIL continue to have on
its diverse stakeholders.

OIL News takes this opportunity to wish Shri S C Mishra,
Chairman and Managing Director, a very fulfilling and
successful tenure as the Head of the OIL family.

With warm regards,
Tridiv Hazarika
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Message from ReSIdent Chief Executive

Dear Qilindian,

We are all proud to be working in a Company, which was
adjudged as the third best company to work for in India by
“Dream Companies to Work For” award by the 27th Edition of
the World HRD Congress and Awards, which was presented in
February, 2019. For HRD initiatives OIL had won recognition
as its leading HR Practices in Quality Work-Life, Innovative
Retention Strategy, Best Talent Management Strategy and
Dream Companies to work for in Oil & Gas sector.

While, we have ample reasons to celebrate such coveted
recognition, we also need to understand that we are operating
in a very challenging and dynamic professional environment
which demands continuous innovation and adoption of new
strategies to compete with the best in the business.

In this cut throat competition, organisations differ not in
size, technology, bank balance or asset they possess but the
core of the organization 'its people'. It not only provides the
required competitive advantage to survive in the enraged
battle, but also changes an organisation from just being good
to great place to work.

The ever changing and new world of business brings with
it plethora of opportunities and with it also brings new
challenges. Managers have to be Dynamic to follow closely
the Business Trends and work with the agile top management
to reengineer the business processes, job design and people
requirement. With Competition at its peak, today’s Managers
are left with the role of grooming talent that can Innovate and
be adaptable to changing business trends. A people centric
approach is the need of the hour.

Itis true that in today's context, organisations must take care
of their people but itis equally important that people possess
those qualities which make them stand out from the rest. It
must be a win-win situation for both. Self- motivated, ambitious,
committed and hardworking are few of the qualities which
every employer looks in his employee. As every organisations
work in small or big team, a team oriented and culturally fit
person is best suited for the job. Moreover the key to success
is being creative, positive, reliable and being humble.

The role of a Manager has changed drastically, of which |
wanted to draw your attention to a few. It is important to
place right personnel at the right job to get faster and better
result: The demand for outstanding talent is going to increase
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with time, and so is its scarcity in the talent market. The only
way to stay competitive is by ensuring that the right people
are hired, kept happy, motivated and retained.

Employee experience mirrors customer experience. The new
age employees are no less than customers. Just like how much
effort and detail goes into mapping customer journeys, the
same is the case with employees. Because just like without
customers there is no business, without engaged employees,
thereis no culture. 2019 is the first time that five generations
will be seen in the same workforce. The need to understand
millennial and Gen Z will have to gain priority.

It is more important than ever before to keep pace with the
rapidly changing technology and keeping a balance between
the two and also to prepare the work force in advance for
the unforeseen challenges that may come up in future. Deep
understanding of organisation culture, implementation of
policies and sometimes personal issues of an employee to
change the attitude and behaviour of the workforce. Making an
environment where people can learn, relearn and again learn.

Importantly, instead of ‘Behaviour Change’, a manager must
think ‘Mind-set Change’. Manager should understand what
behaviour needs to be changed, he must introspect what
mind set or beliefs may be influencing employees to behave
in this way, he need to ask what it would take to change this
belief, and need to create a paradigm shift experience/insight.

Feedback now have become more fluid. Companies relied
heavily on annual reviews to assess employees’ performance
and provide feedback—and some used draconian strategies
that pitted workers against one another. Now, companies are
adopting a less formal and more flexible approach. Millennial
would feel more confident in their current position if they
had more-frequent performance conversations with their
managers.

Understanding the role and influence of social media into
the workforce. Ten years ago, social media was fairly new
and a little unsettling for business leaders and Managers not
now. Core competency, Employee empowerment, Bottom up
communication, Open-door policy, Knowledge management
systems, Call by names, Quality of Work life (QWL), Mentoring,
Equal Opportunity Employer (EOE), HR Analytics and Career
Succession plans are the few symptoms and buzzwords of
the changing trends for which the role of every manager is
important.

[ am sure thatin coming years, OIL will be incorporating most
of these new HR practices and help strengthen the OlL culture,
we are so proud about. As Qil Indians, our focus should always
be to carry on the good work and culture that we have inherited
as a legacy and adopt new ideas and innovative processes to
keep us competitive at all times.

Warm regards,

(Prahjit Deka)
Resident Chief Executive



OIL Wins “Fame Safety Excellence Award- 2019”

Oil India Limited bagged the national level prestigious
“Fame Safety Excellence Award 2019” in Platinum category
towards Safety Excellence during National Conference on
Environment ,sustainability & Safety-2019 and National
Award Ceremony-2019 at The Lalit Hotel, Chandigarh. The
Award was presented by Shri Pawan Kumar Bansal, Ex. Union
and Cabinet Minister, Railways in a glittering function at
Chandigarh. The award was ceremoniously handed over to
RCE at Friday meeting.

Oil India Limited was conferred Best PSU award by CSR Times
for its CSR initiatives in the areas of Healthcare, Education
and Skill Development. The awards were presented by Shri G
Kishan Reddy, Hon'ble Union Minister of State for Home Affairs,
Government of India, Ms. Rekha Sharma, Chairperson, NCW
in presence of other dignitaries at the National CSR Summit
& CSR Times Award 2019 ceremony held in Indian Habitat
Centre in New Delhion 18th September 2019. The CSR TIMES
Awards encourages Corporate, Corporate Foundations, NGO’s,
Government and Public Sector Undertakings, Individuals or
Group of Individuals to deliver high impacts through CSR
projects and adopt multi-stakeholder approach leading to
excellence in project outcomes.

'DRIVE’ - The dawn of new digital era in OIL

The digital journey called DRIVE i.e. Digital Readiness for
Innovation & Value in E&P was ceremoniously launched on
20th June 2019 at OIL's Corporate Board Room at SB Tower,
NOIDA, by CMD, Shri Utpal Bora, in the august presence
of Director (HR&BD), Shri B Roy and Director (Operations),
Shri PK Sharma. Shri A Bahukhandi, ED-IC & DOR, briefed
the Board members and other senior officials present on the
objectives, scope of work, teams involved, etc.

In his address, CMD, Shri Utpal Bora emphasised on
mitigating the critical pain areas of OIL, like optimizing

Gas Lift, ensuring real-time status monitoring of wells, etc.
Shri B Roy, Director (HR&BD) suggested the possibilities of
using digital technologies like analytics and Al in HR domain.
Director (Operations) emphasised on addressing Project
Management issues like time overrun and Asset Management
using loT, Predictive Maintenance, etc. Subsequently, the team
from M/s Accenture, which is the implementing partner to
design and assist OIL in implementation of the digital road
map for DRIVE, made their presentation on their plans for
the project.
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OIL signs MoU with CSIR- Indian Institute of Chemical Technology (lICT)

T

Qil India Limited signed MoU with CSIR — Indian Institute
of Chemical Technology (IICT) for carrying out collaborative
research in various areas of mutual interest. The MoU signing
ceremony between Qil India Limited and CSIR-IICT was held
at IICT, Hyderabad on 17th June, 2019. The MoU was signed
by Shri M. C. Nihalani, ED — R&D, OIL and Dr. D. Shailaja, Sr.
Principal Scientist & Head, Business Development and Research
Management (IICT) in the presence of Dr. Neeraj Mathur, CGM
—R&D, OIL Dr. N. V. Satyanarayana, Chief Scientist, Business
Development Group (IICT) and other officials of OIL and
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[ICT. IICT located at Hyderabad is a constituent laboratory of
Council of Scientific and Industrial Research (CSIR), New Delhi.
With its expertise in chemistry and chemical technology, it
provides solutions to challenges faced by industry, government
departments and entrepreneurs through basic and applied
research, and process development. It is internationally
recognized for its contributions to chemistry research and
is anideal place for taking ideas to commercialization through
state of the art research and development.

OILSet-up Milestones with Joint Venture withA1, Mozambique LNGProject

OIL Joint venture partners of Area 1 Mozambique Project
have announced Final Investment Decision (FID) for the
two train Golfinho/Atum Mozambique LNG Project in a
ceremonial event attended by His Excellency the Hon’ble
President of the Republic of Mozambique Filipe Nyusi along
with representatives from the Area 1 partner companies.
OlLis a project participant with 4% Participating Interest (PI)
through Beas Rovuma Energy Mozambique Limited (BREML),
a special purpose entity. This is a milestone event for OlL and
the Joint venture, bringing us closer to making Mozambique's
first onshore LNG facility a reality. The Rovuma Area 1 License
area have discovered resources of 50- 75 trillion cubic feet.
The onshore LNG development will initially be consisting of two
(2) LNG trains with total nameplate capacity of 12.88 million
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tonnes per annum (MTPA). The Joint venture has successfully
secured 11.1 MTPA of long-term LNG sales with key LNG buyers
in Asia and Europe including India. Anadarko Mozambique
Area 1, Lda is the Operator of the project with 26.5% Pl and
the other partners are Mitsui E&P Mozambique Areal Ltd.
(20%), ENH Rovuma Area Um, S.A.(15%), BREML (10%), BPRL
(10%) , ONGC Videsh (10%) and PTTEP Mozambique Area 1
Limited (8.5%). OIL has achieved highest ever production of
QOil plus oil equivalent gas of 2.376 million tonnes (oil 1.693
MMT and gas 0.683 mm toe) from overseas assets in FY18-19

against 2.24 million tonnes a year back.



OIL and IRS, ONGC to Incentivize Enhanced Recovery Methods

The Government of India recently notified “Policy Framework
to Promote and Incentivize Enhanced Recovery Methods for
Oil and Gas” to provide fiscal incentives to adopt Enhanced
Recovery (ER), Improved Recovery (IR) and Unconventional
Hydrocarbon (UHC) production methods. The Policy envisages
assessment of all the fields for ER potential through mandatory
screening and to conduct Pilot to test and establish efficacy of
ER techniques before implementation on commercial scale.
In this connection, CMD, Shri Utpal Bora and Director (E&D),
Dr. P. Chandrasekaran visited the Institute of Reservoir Studies
(IRS), ONGC in Ahmedabad to discuss on the notified Policy.
IRS, ONGC team led by Head of Institute Shri O. N. Gyani
participated in the discussion. IRS, ONGC has been recognized
as one of the Designated Institute for EOR Screening Studies

and the discussions were cantered on how IRS could assist OIL
in this area. OIL already has a running MoU with IRS, ONGC.
The meeting was very fruitful and IRS, ONGC agreed to extend
all possible assistance and cooperation to OIL.

Signing of MoU between OIL and PDPU, Gandhmagar

OlL signed MoU with Pandit Deendayal Petroleum University
(PDPU), Gandhinagar aims at creating a world class University
in energy education and research with special focus on the
oil and gas sector. This objective is being addressed through
a number of specialized and well-planned undergraduate
and post-graduate energy education programs and intensive
research initiative. The PDPU is interested in conducting
Industrial research pertinent to Indian Industry and taking
lead to establish facility on the campus. PDPU, Gandhinagar
has been recognized as one of the Designated Institute for
EOR Screening Studies as per the recently notified Enhanced
Recovery (ER) Policy by the Government of India. Chairman and
Managing Director, Shri Utpal Bora and Director (Exploration
& Development), Dr. P. Chandrasekaran visited PDPU in
Gandhinagar on 25th May 2019. PDPU team headed by
Director General Prof. C. Gopalkrishnan and Director (School
of Petroleum Technology) Dr. R. K. Viz participated in the
discussion along with other faculty staff. The MoU signing
ceremony was conducted to cover the following:
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e Enhanced Recovery (ER) screening studies
¢ EOR Laboratory studies

e Collaborative EOR Projects

e Training/ Knowledge transfer

e Other areas for collaboration

Shri Saloma Yomdo, General Manager (Reservoir) — HoD
(CoEES) and Dr. R. K. Viz, Director (School of Petroleum
Technology) were signatories to the MoU.

OIL Releases Safety Management Plan for Engineering Mine

Safety Management Plan for Engineering Mine In compliance
with Reg. No. 131 of Oil Mines Regulations 2017 was formally
released by RCE, Shri Pranjit Deka at Fields Meeting held on
14th June, 2019. List of Document released

1. Safety Management Plan for Engineering Mine (main
Document)

2. Safety Management System Manual for Engineering Mine
(Part of Safety Management Plan)

3. Safe Operating Procedure for Engineering Mine (Part of
Safety Management Plan)
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OIL Celebrates International Yoga Day

OIL celebrated 5th International Yoga day across different
spheres of OIL with the theme of Climate Action. The
celebrations of the Yoga Day was not only confined to the
OIL employees and their families but also reached to the
students, CISF and General Public.

Yoga is a 5,000-year-old tradition from India that combines
physical, mental and spiritual pursuits to achieve harmony
of the body and mind. On December 11 in 2014, the
United Nations General Assembly declared June 21st as the
International Day of Yoga.

Glimpses of International Yoga Day Celebration in different spheres of OIL

Kolkata Office

OIL NEWS

Pipeline Headquarters, Guwahati



BippinG N\bieu
Shri Utpal Bora, CMD

Shri Utpal Bora, Chairman and Managing Director, OIL had
retired from his services during the closing hours on 30th
September, 2019. During the various farewell functions held at
FHQand other spheres, Shri Bora’s leadership, hard work and
stellarimage as a towering leader was highly commended. His
immense contribution towards the growth of the company,
guidance and vision of absolute service was appreciated by
one and all.

Shri Pranjit Deka, RCE handing ovi/ver Salver to Shri Utpal Bora, C/\/I, OlL

Shri Utpal Bora, CMD, OIL addressing the gthering

Cultural Program at Zaloni Club Members of Zaloni Club along with Smti & Shri Utpal Bora

posing for a group photo
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Technology is not a panacea: an E&P perspective

Human raceis distinct! We are, to name a very few but common
traits, ever curious, innovative, courageous, continuously
evolving breed of mammals. This enabled us to transgress
the physical boundaries of our planet, both beneath and
above, widen our knowledge horizons regarding everything
from miniscule microbes to magnanimous black holes.
“Technology”, when one refers the dictionary, simply means
“Knowhow”. Thus, technology is ever embryonic in nature
or, simply put in mathematical parlance, a monotonically
increasing function. But there is a rider to it! No “knowhow”,
howsoever complex or advanced, is absolute. To the curious
mind, absolute means infinite and as is understood and known,
we only “approach” infinity and never get hold of it. It is
vaguely understood and hence lies the human quest to attain
or approach that absolute “knowhow”. It is something that
still remains out of bounds. This allows us to ask a perspective
question: Is technology a “panacea”? Let us deliberate with
reference to our Exploration & Production sector.

Mankind’s attempt at leveraging technology: A chronology

Familiarity with varied facts along with assiduous attempts
in overcoming failures led to present day plethora of our
“Knowhow” or “technology”. But the same didn’t happen
overnight, norin few years or decades, not even centuries! It
took million years for mankind to be where it is today. Around
10 million years ago, humans made first tools from stone,
wood, antlers, and bones. Then came fire! And they say rest
is history. Invention of numerals, development of written
languages, science and philosophy, so much happened in
various civilizations independently.

In the recent past, technological developments have taken a
giant leap, of which, various events bear testimony. Industrial
revolution of Europe, led to a paradigm shift of our dependence
from wood to metals. Development of theoretical concepts
in physics, chemistry, pharmaceutics, and mathematics led
to utilization of these principles in the form of frugal yet
effective engineering and medical science. Certainly, present
day human capabilities are immense. Reason? Is it because
of advanced technological developments with rapid pace
and inquisitive approach to various problems faced by our
race? Worth to ponder upon!

Dear readers, we are petroleum geophysicists and have seen
tremendous developments with regards to technological
up gradation in our applied and interesting science. Even
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- Dharam Singh Manral

DGM & BLOCK MANAGER (FB), FRONTIER BASIN
Kartik Sharma

GEOPHYSICIST, GEOPHYSICS

historically, it is known that
the magnetic compass
existed in China as early
as 4th century BC. Table
1 below highlights few
technological milestones
(in chronological order)
witnessed in petroleum
sector and specifically in the science of geophysics (the
study of laws of physics relating to mother earth and their
applications). These are synonymous with developments
seen in other fields of our time.

Table 1: Technological Advancements in Petroleum Sector in
chronological order. (Data reference: www.geophysicsworks.
com)

Time Event Event Details

132 First The first seismograph was

A.D. Seismograph invented by the Chinese
Invented astronomer and mathematician

Chang Heng. He called it an
“Earthquake Weathercock”.
19th 1st Well drilled Col. Edwin Drake struck oil 69 ft.

Century | in Pennsylvania below the surface of the ground
and then in in Titusville, Pennsylvania. Soon,
Digboi 1st well with successful oil

discovery at 178 ft. in Asia was
drilled at Digboi, Assam, India
in 1889.In 1901, an oil refinery
began functioning in Digboi.

1906 1st modern In 1906, Prince Boris Galitzin
Electromagnetic | builds the 1st modern
Seismometer Electromagnetic seismometer

which worked on generating
a signal from a mass wrapped
in a coil of wire, surrounded
by a fixed magnet which in
turn produces a voltage that is
detected and recorded.

1913 Introduction|Conrad Schlumberger
of Induced |introduced induced resistivity
resistivity method | method which offered depth
for subsurface | penetration and high resolution
exploration for subsurface imaging.




1914 Patent grantedfor | A Canadian Engineer R.A.
Echo Sounder Fessenden received a patent for
an echo sounder which enabled
measuring depth of water by
sending pressure waves down
from the surface and recording
the time until the echo returns
from the bottom. This shall
become the basic exploration
technology for oil exploration.

1919 Patent on Ludger Mintrop applied for a
Seismic patent on the seismic refraction
Refraction method and mechanical
method seismograph. This method

utilized refracted waves (which
were the first to be recorded on
seismographs) to characterize
geological layers.

1921 1st Reflection J. Clarence Karcher conducts
Seismic the 1st reflection seismic
experiment experiment to locate oil. This
conducted is now the dominant technique

employed extensively to explore
for oil & gas resources

Late Utilization of This is a reconnaissance

1920s | Aeromagnetic geophysical technique
Surveys which utilizes an air borne

magnetometer (a device
used to measure magnetic
intensity value). This helped
geophysicists in covering large
areas of Earth in a short span
of time and derive regional
magnetic maps.

1929 1st electrical The Schlumberger brothers
measurements make Electrical measurements
made in a ina wellin France. This marked
borehole a turning point in petroleum

history as it established that
electrical measurements taken
inside the borehole can be used
to identify geological formations
and fluid inside them.

1933 1st use of Geophones are devices that
Multiple convert ground shaking into
geophones voltage. This recorded data is
in a group then analyzed to obtain the
occurs structure of the earth. These

are also used by seismic survey
parties of Qil India.

1935 Richter scale Charles Richter and Beno
for determining | Gutenbergdevelop Richter scale
scale of for determining magnitude
earthquake of earthquakes at California
developed Institute of Technology.

1957 Introduction W. Harry Mayne, an American
of Common Geophysicist invented a
Midpoint/ revolutionary Common Depth/
Reflection Point | Midpoint/ Reflection Point
method technique to enhance Signal-

to-Noise ratio and improve
subsurface imaging quality.

1960’s | Digital Introduction of digital
Acquisition Acquisition and processing
and processing revolutionized exploration
methods geophysics and petroleum
introduced industry as a whole.

1964 Single Vessel Vessel Exploration begins
offshore in offshore hydrocarbon
Exploration exploration projects.

Single

1965 Use of Digicon becomes one of the first
computers companies to process seismic
in processing data with digital state-of-the-art
seismic SDS-9300 computers.
data

1970’s- | Development of | 3D Seismic data acquisition

1980’s | 3D Seismic data | and processing are developed
acquisition and giving a realistic 3D planar
processing. representation of the subsurface

which allows interpreters to
visualize data in a number of
ways by manipulating their
angle of view.

1979 Deployment of Digicon deploys the geophysical
Digital Marine industry’s first-ever Digital
Seismic streamer | Marine Seismic streamer- the

DSS-240. Digicon becomes
the first geophysical company
to offer commercial “Depth
Migration”, which essentially
attempts to provide true
geological depth of seismic
events of interest.

1985 Development VSP is a technique of seismic

of Vertical
Seismic Profile
(VSP)

measurement in which energy
sources (generally explosives)
are placed within the borehole
and the energy is recorded by
the geophones placed on the
surface.
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1987 Introduction of Dr. Renjun Wen develops
Geomodeling geomodeling, which has now
become pivotal in risk reduction
as it sees more than what
seismic surveys can!

1980’s- | Use of Global GPS replaces traditional

1990’s | Positioning surveying methods in
System (GPS) geophysical field surveys. Also,

this allowed development of
4D (or time-lapse 3D) seismic
surveys.

1992 Establishment 4D seismic surveys helped
of 4D seismic produce more precise seismic
surveys imaging and transform these

into the context of reservoir
engineering resulting in locating
oil precisely.

1993 Use of Direct Geo-scientists from Texas,
Hydrocarbon U.S.A apply for a patent on
Indicators (DHI) Direct Seismic Hydrocarbon

indicators; used by interpreters
in directly locating or at least
get a clue about possibility of
hydrocarbon reserves.

2000 Idea of CO2 CO2 Sequestration is the
Sequestration process of removing carbon

from the atmosphere and
depositing it in a reservoir. The
1st commercial example was
shown by Weyburn in 2000.

2005 Ocean Bottom Ocean Bottom Nodal seismic
Seismic technology is becoming the
technology tool of choice for shallow water
utilized surveys.

2010 1st Subsea Siemens develops world first
power processing and distribution
distribution grid | equipment for oil and gas
developed. operations on the seabed.

Technology as a necessity

Necessity essentially serves as the lingua franca for inventions
or technological advancements. Table 1 above highlighting
technological advancements is a century spanned resource
to understand that the development of these technologies
happened for the sole purpose of finding hydrocarbons so as
to secure energy security, which was our primary necessity.
As the availability of “easy” oil diminished and industry began
searching in deeper parts of oceans and at deeper depths,
geoscientists’ worldwide explored challenging arenas that
were earlier overlooked either due to economic constraints or
due to lack of required technology. With the advent of time,
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the tables have turned completely, i.e., technologies have now
become our necessity. Today, geoscientists are working with
high density datasets (of the order of several thousand TBs)
and employing cluster based super computer systems in order
to process seismic data leading to true subsurface “image”
with tremendous amount of resolution and preciseness.
Interactive structural and quantitative interpretation of
seismic data leading to a geological model has become norm
of the day which has essentially mitigated drilling failures.
Petroleum professionals are digging deep and are successfully
producing from even HPHT (High Pressure High Temperature)
wells. We are today facing huge constraints and challenges in
terms of oil recovery from brown fieldsi.e. oil fields which are
producing since a long time. Advanced Enhanced Oil Recovery
(EOR) methods such as Steam Assisted Gravity Drainage &
Low Temperature Oxidation are being utilized today. Going
into the details of these methods is out of scope of this article
but certainly we grasp the message. Technology is indeed
today’s necessity!

Technology: A societal boon or doom?

Life today is technology dependent. We are living in an age
where we are extensively utilizing technological advancements
to improve our living, and in this pursuit to lead a comfortable
life, humans are exhausting natural resources at a massive
scale. An unseen danger looms large on us. To put things into
right perspective, for example, nuclear energy was seen as
the future source of energy, but we can look at the arsenal of
nuclear weapons synonymous with mass destruction present
with various countries today. A single use can destroy cities and
kill millions lives! Recently, tsunami induced nuclear disaster
in Fukushima Daiichi nuclear plant in 2011 caused nuclear
meltdowns (or simply a complete damage to nuclear plant)
and release of nuclear material into atmosphere. Several other
examples exist. Even when we discuss E & P sector in particular,
we too are energy providers. Combustion of fossil fuels has
led to increased amount of CO2 and other greenhouse gases
leading to high global temperatures, results of which are
regularly seen when a nonchalant weather suddenly changes
to strange weather phenomenon, for example, dense smog
in winters leading to choked atmosphere in our national
capital, New Delhi. Medical experts claim breathing Delhi’s
air is equivalent to smoking eleven cigarettes a day! Again,
we look to reverse the damage collaterally through innovative
technologies like CO2 sequestration, etc. Flip side of the coin
is not ignorable either. The technological advancements have
led to continuous supply of energy to the society and lead to
itsimmense development. Even medical and living standards
have improved exponentially leading to humans living longer.
But do we need to live longer or live well? In fact, in hindsight,
this force to ask ourselves whether technology is a societal
boon or will it lead to our doom.



Out of Bounds: Is technological reach restricted?

In this dawn of 21st century, we are living in a world which
knows no boundaries. We have digital communication which
has reduced distances to bare minimum. Similarly, satellites
have not only made us see universe far and beyond but even
map our own planet with centimeter precision. Technologies
have impinged our lives in a manner that our existence without
them seems questionable. But have we mapped everything
in toto, obviously not. In E &P industry, even after immense
technological advancements, we can confirm presence of
hydrocarbon only once we drill a well. No technology, no
methodology has cent percent success rate to determine
their presence through indirect methods. This brings us back
to the question we inquired in the beginning, is technology
a panacea? Above discussions have certainly allowed us
to understand how technology has brought us to a stage
where we are reaping its benefits but still are bound by their
limitations. If we relate with medical science, a physician is
analogous to “technology” and his limitation is ours too. There
is little we can do if he fails to diagnose or treat a disease.
We can look for another experienced and popular physician
(analogous to an advanced technology) for the treatment but
ultimately successful treatment is still probabilistic. There is

no medicine which can treat every disease and thus there
exists no panacea when it comes to technology. But there
exists a panacea in each one of us! What is it?

Human brain as the supreme technology or panacea

Whatever we deliberated above, every bit of it, beyond any
doubt, was achieved through the immense capabilities of
human mind. The “intelligent” human mind has been the
sentinel to our existence since long and has helped us evolve
from Stone Age to present day. Obviously, you may argue that
in this age of “Artificial” intelligence (Al), even human brain’s
capabilities can be transgressed or to say the least, matched.
But it is “artificial”, and hence not spontaneous. Al can learn
but can it innovate? Thus, it can be strongly debated that
human mind has been the supreme technology or panacea
to all our challenges throughout. It can innovate, shape,
improvise, tweak or in short “persevere” in any adversary. All
these technological developments have been the resultant
of several odds faced by our mind.

Technologies come and go, knowhow increases with every
passage of day, all germinating from human mind. Thus,
technology can be considered as a byproduct of the human
thinking or mind. Ladies and gentlemen, Technology is not
a panacea, human mind is!

Handing over of cheque of Rs 2.50 Crores by Shri Utpal Bora, CMD, OIL to
Shri Sarbananda Sonowal, Chief Minister, Assam on 6th August 2019, at
Guwahati under Chief Minister Relief Fund

Oil India Limited contributes to the Chief Minister Relief Fund,
Government of Assam & Government of Odisha

Handing over of cheque of Rs 3.20 Crores by Shri Rajeev Singhal, GM(F&A),
OIL to Shri Bishnupada Sethi, Special Relief Commissioner, Odisha on 13th
May 2019, at Bhubaneswar under Chief Minister Relief Fund
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OIL Organises Disbursement Function under Project Rupantar

As a part of the ongoing Project Rupantar for creating avenues
for sustainable self-employment, Qil India Limited extended
financial support to 350 Joint Liability Groups with a total
project cost of Rs 6.68 Crore (Rupees Six Crore and Sixty
Eight lakhs) at a disbursement function held at Rupantar
Growth Centre, Tipling, Duliajan. Implemented by project
partner, State Institute of Panchayat and Rural Development
(SIPRD), Assam, around 1495 families are extended support
in FY 2018-19, out of which 625 nos. are female and 870
male beneficiaries.

Shri Rameswar Teli, Minister of State, Ministry of Food
Processing Industries, Government of India and Hon’ble
MP, Dibrugarh Constituency graced the function as Chief
Guest in the presence of Shri Terosh Gowalla, local MLA, Shri
Sanjay Kishan, MLA, Tinsukia, Ms Daisy Rani Phukan Shyam,
Chairman, Zila Parishad Dibrugarh, Shri Pranjit Deka, RCE, OIL,
ShriBimal Dutta, ED (HR&A)i/c & Chairman of Project Rupantar
Committee, Shri D K Bhuyan, GM (PA) & Vice Chairman of
Project Rupantar Committee and other dignitaries. Shri
Rameswar Teli along with other dignitaries ceremoniously
handed over the assistances under project Rupantar to
the beneficiaries. Shri Teli, in his address congratulated the
beneficiaries for receiving the assistances from Qil India
Limited. While appreciating the social interventions of OIL

under CSR in improving the socio-economic lives of the
people of its operational areas, he reiterated about people’s
contribution in strengthening OIL. He also urged people to
invest in increasing agricultural productivity of the region.
Shri Terosh Gowalla, local MLA and Shri Sanjay Kishan, MLA,
Tinsukia in their addresses commended OILs social sector
interventions and its contribution to the state. Ms Daisy Rani,
Chairman, Zila Parishad urged people to make best use of
the assistances provided by OIL. Shri Pranjit Deka, RCE, OIL
stated that Qil India has been working in partnership with
SIPRD for the welfare of the people in the operational areas
and over the years under Rupantar, more than 22000 families
out of which around 18000 are women beneficiaries have
been positively impacted till date.

The function at Tipling ended with handing over the
assistances to the beneficiaries by Shri Teli, along with other
dignitaries. Around 400 beneficiaries attended this event.
Project Implementing Agency, SIPRD, Assam had completed
all ground work and 350 JLGs have been formed and trained
to undertake various economic activities with the financial aid
from OIL and loan from Banks. The JLGs have been formed
within OILs operational areas of Upper Assam. The activities
include farm mechanization, agro product carrier, handloom
and small business and industries.



OIL Signs MoU for implementation of Project OIL Sparsha

OlLsigned an MoU with Piramal Swasthya Management and
Research Institute (PSMRI), Guwahati for implementation of
“OlIL Sparsha”, a Mobile Health Care Project under its CSR at
Duliajan on 12th October 2019.

The MoU was signed by Shri Bimal Dutta, ED (HR & Admin)
on behalf of OIL and Smt. Devika Chaddha, GM (CSR) on
behalf of PSMRI in presence of Shri Pranjit Deka, Resident
Chief Executive, OIL and other OIL officials.

The project will be implemented in OIL operational areas of
Tinsukia, Dibrugarh & Charaideo districts in Assam and parts

of Arunachal Pradesh wherein at least 2000 nos. of camps
will be held targeting over 2 lakhs beneficiaries annually.
Each mobile health camp will have professionally qualified
doctors, nurses & paramedics providing free of cost lab testing,
diagnoses & treatment for clinical diseases.

Sparsha has always been one of the most significant community
welfare projects of OIL under health started way back in 1980s
by catering to the primary health care needs of the people
from OIUs operational areas and in last 9 years, the project
has impacted around 13 lakh beneficiaries across 9,351 nos.
of camps.

OIL Jointly Inaugurates E-Learning Lab at Dibrugarh University
under its OIL’s CSR

The E-Learning Lab at the Directorate of Open and Distance
Learning which is a collaborative project of Qil India Limited’s
CSR and Dibrugarh University was ceremoniously inaugurated
by Vice-Chancellor of DU Prof. Ranjit Tamuli in presence
of Resident Chief Executive (RCE) of OIL, Sri Pranjit Deka,
Registrar of DU, Dr. Hari Chandra Mahanta, Shri D K Bhuyan,

General Manager (Public Affairs), OIL and the teaching and
students’ fraternity.

The objective of the project under OILs CSR is to develop
learner’s interest in latest educational technology and equip
them with proper skills through online learning mode. Utilizing
basic education and learning skills, the youths can find better
jobs or start their own small businesses. In his inaugural
speech, Chief Guest Prof. Ranjit Tamuli, ViceChancellor of
Dibrugarh University stressed on the importance of E-Learning
in contemporary time and appreciated the commitment and
contribution of Qil India Limited in promoting Digital India
Initiative. He also placed the importance of traditional and
conventional methods of education in synergy with online
education. Guest of Honour, Sri. Pranjit Deka, RCE, OIL in his
address expressed his long standing vision for promotion
of digital learning. The proposal for an E-Learning Lab from
the Directorate of Open and Distance Learning, Dibrugarh
University was readily accepted with equal enthusiasm
in sanctioning the project. He appreciated the efforts of
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the Directorate in materializing the proposal in terms of
infrastructure and quality output. Two demo video lectures
were released on the occasion for showcasing the output of
the E-Learning lab.

The first demo video lecture was of Prof. Nasim Wazid Alj,
Retd. Professor DHSK College, Dibrugarh on Income Tax and
the second demo lecture was of Dr. Rizwan Rehman, Assistant
Professor, Center for Computer Science and Applications,
Dibrugarh University on Java Programming. The video
lectures received a positive response from the audience
with compliments in conceptual clarity, content and quality.

While Dr. Hari Chandra Mahanta, Registrar, DU thanked OIL for
supporting the project, Shri Dilip Kumar Bhuyan, GM (PA) OIL
appreciated the Directorate of Open and Distance Learning,
Dibrugarh University for completing the establishment of the
Lab that will help aspiring students of Assam & other parts
of North-East.

The E-Learning Lab now operational at the Directorate of
Open and Distance Learning, Dibrugarh University houses
state-of-the-art audio visual equipment and editing facilities
to cater to the essential needs of producing, delivering and
enhancing online pedagogy.

OIL Joins hand with Tinsukia Municipal Board to Regularise Waste
Management in the City

OIL under its CSR has provided financial assistance of Rupees
48.37 lakh for purchasing 11 nos. of small vehicles for a new
initiative door-to-door waste collection and transportation
of the municipality waste in Tinsukia with an aim for building
a cleaner and greener city. The project on Solid Waste
Management implemented by Tinsukia Municipality Board
was ceremoniously inaugurated on 14 June 2019. The project
was inaugurated in the presence of Shri. Oinam Sarankumar

—
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Singh, Deputy Commissioner, Tinsukia District; Shri Sanjay
Kisan, MLA, Tinsukia; Smt. Deepti Das, Chairman of Tinsukia
Municipality Board; Shri Gurnel Singh, ADC, Tinsukia; Shri
Dilip Kumar Bhuyan, General Manager, Public Affairs, Oil
India Limited and various Ward Commissioners & general
public. This joint initiative will reduce all type of waste to
help people of Tinsukia in order to have clean city and to
conserve the energy.




OIL Launches Environmental Research Project on
Present Status of Endangered White Winged Duck

Fully funded by OIL, the research study project to be conducted
by Dighoi College on present status of endangered White
Winged Duck (Asarcornis Scutulata), the State Bird of Assam
was ceremoniously launched on 3rd of April 2019 at Digboi
College. Oil India Limited has supported the research study
project under its CSR initiative towards conservation of
environment.

The programme was graced by Dr. Dip Saikia, Principal Digboi
College, Shri Dilip Bhattacharya, President, Governing Body-
Digboi College, Shri Dilip Kumar Bhuyan, GM Public Affairs-
OIL, Shri Tridiv Hazarika, DGM Public Affairs-OIL, Shri Gopal
G Rasu, DGM (S&E)-OIL, Shri Alakesh Borah, DGM Eastern
Asset-OlL along with other senior officials from OIL, teaching
fraternity and students of Digboi College.

About the Project:

The White Winged Duck (Asarcornis Scutulata) is the State
Bird of Assam and due to various threats to their survival, has
become one of the rarest duck species in the world. Their
population is undergoing a drastic decline due to deforestation

|
L!L:h |

and hunting. In the state of Assam, the forest areas of Tinsukia
district has been the natural nesting ground of this endangered
species. However, due to lack of research, their present
population and distribution is still unknown. The objectives of
this research project is therefore to determine their population
in Digboi and the surrounding areas, identification of threats
associated with their survival and introducing conservative
measures for their long term survival.

Skill Training Course Completion Certificates
distributed under Project Rupantar

The certificate distribution ceremony for the students who had
successfully completed the courses under Project Rupantar
was held on 14th May 2019 at Extension Centre of SIPRD
under Project Rupantar, Duliajan. The ceremony was attended
by Shri Bimal Dutta, Chairman, Rupantar Committee & ED
(HR&A i/c)); Shri Dilip Kumar Bhuyan, Vice-Chairman, Rupantar
Committee & GM-PA; Shri Tridiv Hazarika, Secretary, Rupantar
Committee & DGM-PA (CSR & CC) and Smt Nayana Madhu
Dutta, Joint Secretary, Rupantar Committee & Manager-PA
(CSR) in the presence of Shri T. Hussain, Principal, Extension
Centre SIPRD, Duliajan and the beneficiaries of the Project.
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OIL PSPB Veteran Team emerged Champion in the XXXVIII
PSPB Inter-Unit Lawn Tennis Tournament-2018-19, hosted
by Indian Oil Corporation Limited at L.B. Stadium, Fateh
Maidan, Hyderabad. On this momentous occasion OIL
PSPB Lawn Tennis Veteran team was felicitated by Shri
Pranjit Deka, Resident Chief Executive, in the presence of
General Manager (ER).

Mr. Bitupon Neog of OGPS
Department of OIL received
the best lyricist award for the
song 'Eti Sishu Suruje' for the
movie 'Kor Pora Koloi' which
was produced by 'Duliajan
Pathar Natyagusthi' at Prag
Cine Award 2019 held on 1st
& 2nd of June 2019 in Nagaon,
Nehrubali. He is the son of
Mrs. Prativa Neog of OIL
Medical Department, Duliajan.

Dr. Pranjit Pran Barua, GM (MS), OIL published a book

titled 'Alok Shilpa' which is first of its kind book in Assam
that is amalgamation of photography & poetry.

The book was ceremoniously released on 26th May 2019
at Kanoi College, Dibrugarh in the presence of Dr. Nagen
Saikia, the noted writer from Assam and other dignitaries.

Shri Bibhuti Baruah (Senior Administrative Officer)
was awarded by Union Minister for Food Processing, Sri
Rameswar Teliin presence of Sri Rituparna Baruah ( MLA,
Lahoal Constituency) and Sri Chakradhar Gogoi (MLA,
Moran Constituency) in Dibrugarh University Campus for
his various contribution to "My Gov Assam" initiatives.
The award was handed over to Mr Bibhuti during India’s
73rd Independence Day.

Winner and Runner-up Trophy Bagged by Oil India HS School, Duliajan

During the 8th Greater Duliajan Inter School Football

Tournament-2019 held at OIL Nehru Maidan, Duliajan

organized by Qil India Limited under the agies of Duliajan

Football Academy from 8th June — 15th June, 2019, Qil India
g ; i, . e DO

H.S. School’s Mini Junior Group (Class-VI-VII) emerged as
Champion by defeating Kathalguri HS School by 2-0. The
School’s Senior Group (Class-VIII-X) emerged as Runner’s Up
against Kathaguri HS School by 1-0.
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gHfaa & anfe ) ft <t T, oo (Ame g9 @
oy fIshr) J A GareE SmF § TATfafesd qan Al
9 fefSea drenfufeal o1 STam A ) Faemst &1
Hema fean | e (J=me) A A Fared | qRars
YU & El W J o, Si¥- Tesiel s ST i g,
T IFEE qdl uREufa yeeE, Yfefaes A=A anfel
TS 941G, H9H TR &t 3W F 9iESH ) Fieet
TR T T < | B weieR w1 DRIVE & fore festga
F AR fefea e 89 1 wEifad & § 1ad &t
TEEIA 3 & U wrEf-eE Tgari o=mE T 21

A1

forq oo TRl & SfieF <l 8 o Gehd § A Tellerd
IfHT e e W 3HE Y96l S Hd fawa R T
¥, 7% foum & & foaq feqemint =1 emhfa foan mam
fayg oo feaq & R W fafvs nfafaf=l =
ST TR T fH Tdie g Yiqaifimn, el e,

FEHTOT ST TATERIT FIET0 T SATEehT HIHH, S[E T
foraron e gaferr & wHeiferd o1=1 Hrishn Wik |

T
i =
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3Tae gu¥ 30 7 JEE 2019 aﬁuﬁwﬁm@mﬁlﬁaaﬁmaﬁ

Wg@mﬁﬁé@%ﬂﬁ@ﬁawa‘rwﬁﬁﬁ
JEE 2019 ! wien H He@qul Sqafsd gifie &l | A9
YW 30 & BE H H TH, TARE hg 9 AR TAq1 A
g 2019 H wEgy 9itomm wifaa fomam 111 W 2019
%I 3T R 30 TEER! § 41 TH & T, E@IWW
(U HAW) 7 Y ARG T8, Hesies (TIE)
i, ft Sea =g o), des, sfsisy, A fagsia
ST, he YN, 3ffTel YR 30, AR q°1 HUA &
3 STfeRIfial st Iuftafa o Har rishA ot Teaem
I | 9t TH % T, T HEWEHE (el Fard) | off gm
30 AR & B % Y Galg fohal SR iRt Il 6l
Ik IS YeuH o foaru weifa foham | et <=

TSl TSel, 3TEH & ®UENeH Ta % T s5gd & Wi
YRER ¥ 70 § 991 3 foar ues dfeer foeres & &9 o
HT A € SR TR O T Tlevit &1 a7 It
Theldl o1 99 3194 ATaT-aa, Thehed! o QIg-919 3A7ae
Efean fafiee iR diuweua ¥ 9w e T=am <1 fean

T 1 iR 319 27 |E, 2019 = B el Sigg Tedid 2019

e # gftmfea g

Staifeh, 3Tfarel uR 30— TS IRASHT A Teh 7l 3uaifodl

BITGe &1 T, 39 91a 3Tfae e gm 30 SR & 26 Bl

3 9EE (™) 2019 H Sl g © SR fafie emdemEd

% fau ==f1a gu

¢ STEeTESl SEE (A=) 2019 - 33 H ¥ 33 B A0 g

& 2TERAES W (TSA) 2019 - 26 BT 1 ME3MES H
T & fera evar um i |

¢ TECH IR W 30 SR F T S0 6l A1 741, T
TR SiEs (TSAW) H 3Tedl UM i |

I TRE SR | Th 9 TS 1 AR fhan T,

e ag sifaa & IfyeRIial 3 g 30 & BE1 & 919

TaTe TR | S hRIsHH o SRIF SRRl fHeseh (TsEem

e ) o T G e IR T 9iEse & o

iy AfemfE 3 = @ gt foean

3traet 1 feare fasifaene & wre fuctent
U WIUEAN o q&d 3-I-1T el oht SgIe fehaT

i 13 W8, 2019 &1 9= g fedq @i feeme™
T - ore H1 AR g1 fohal T | 9% 3ifaa
fean fafaee & Hivasm qun fesme faafarmea =i wh
G s | fespre faafamme & semfa . i
<y % RR <. 3R =g wed, 41 € % 9, wemeys
(SH §9eh), 3Araa qen forerhl el fornfe=i o6t sufeefa o
o9 1 SigeTien 3gTed foRan T |

3iae & WTHSR & ded =arl SHare 36 R
1 329 el e Hrenfint § frenfon w5t wfa #
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foreRfaa ET aen SifarTe frerr die o e 9 SUgh
HIVE § b HA § | et e e freror e
TN YA BY, AT 9B USTIR 91 ol § A1 775 HTE
& X THd ¢ | fegre faafaeme & Herafa 9. &ia
Al o 379 I W0 H HHGH §6 § 3-AHT
% e W SR e qon fefSea sfen veat &1 sgmEn
T ¥ oifae gfean fafies =+t yfqagar ik drem =it
TREAT bl | SHeh AT S8l 370+ dhed H 3Ti-ereH
Toren o wer dreTde | o1 < GRIfores qen TR adeRt
& e 9 oft o1arta e | fafd stfafer gt wrorfsa g,

&




STETE & Huer, 3aa 7 319 dared | fefSea
AT =1 S g <7 o few 319 Sreehifae gfFshivn o ar
o garn | 3= Fal Tk Ao Te ferd afin frgumer,
fegrme faufomme & E-aftn 3= & foau gm ywm= =t
Hed WHR @ 7= qeon Tordr o |l qRErsHn Sl
T & TR | IR SAAHTEAT A [UE & I
e H e 1 I &g Menerd o YAl bt S
T | 3T 18 | B STl 1Y i K o ToTT 39 TR
R I A et e feam T

TeeT SHI difed e W1, iy aifsie ofet, dantigq
IEATIeh, STAUH hicisl, S R TR o I
T T SH AT . RS[am WM, T WTeEATIe,

%

[t qe Ture & folu <uiehl § UiEHT Td HhRIcTs
wicifsren firett | 30k ga, <. B8R =iz wed, TR, fegmg
faafaemer 3 afEsr S 9e™a oM A & fog siga
FI v=rare fon, Wy & At foofiu |AR o7, memee
(SH HUeh), A1 3 oiel hi TATYAT 1A

T FA % fau fegrre fafrmmem & o de feca
At Feer Y T8 i B Fel foh 399 STy qen
A o o7 feedl o Sog foenfefai &l #eg e |

fegme fagfoeamem # sifaeT fagommes & 3aceH,
foaor qen gfg & eTevFEwR@sTl ® W FH & fau
STy SAfed fasjeTa SuToT g HureH gaensii &
Y 3-AFT AT e AT Ts fedq At s #

FE foaam T ATHAN e, fegme faafomme gr S
T o SR T e | Sifeat sare o Srenfieh T,

- i =2

Henferd foan s @ B

3T 7 ' ThE WUt TFHIGId 31a1e-2019 ' ure feman

g sfean fafiee = 02 T, 2019 ! dfeld Bled, Felg | STESId qaierel, Rl T8 e | UL FHe-
2019 TT AT RERR FHRIE- 2019 % SR wifeTd Sot H Tedig TR R Jidfya ‘%H It Tl 31are 2019 9E
fora | 36 IR 4 999 HAR S9d, T8 g a7 shidqe H3ll, 3od g1 9enTe | AEIfd Teh v TARE H UeH

fefa T | feATaR 14 5[, 2019 Tl YEHAR 1 3 B AT H&H FRIUCT Sl I8 IR Fi9 fean 7|
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s sfean fafhde, & qeaed, faas™ § asiHm
% Ip® wE Foared 1 giafa 3 'g s a9 &6t
wifd 59 o off & vy, yeio wd g e srafien
Frgqur wftreror swaneli @ folu, S[eE--Tde) T3 1 YR
BT 3 Held o e oiiga sfean err dohegt
THel H HEford &1 S @1 e | 39 STEE WA 02 3T,

2019 &I 3Tfad, &7 TEAT™ o & THed %el | Th
TR A 1 TS fohan 7 o, fad effaa &
[t AHifRd hifHent 7wt foam | o e esnfie, 39
TRYeHE (HUER U5 didt) &l remear § stEifaa

IH HEHY 1 Fared <. et e, afts &€ sifeerd
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A H TESt qm Tafiar UidTerur hafmsli ht JTHRE

S

o e —— !

7 fora | FTefshm o SRIA @it wftnenfei=t w1 urgargwdsht
ot foraror fopam = |

% THR & FRITTER s9 FEsonef= 3ushsi, fhmi,
wifaferds Frmil qen T A o % wHET B
&S v § erar UeM F % o geity, gt ud g
1 FHEMT AT bl <t ©, Tored difgam & yeuE! &
ST § |t e g el et T | femfea fhu
I Gk | 3T e fafges 3 off 3o S99 9 U o9y
3T hIfHRT 1 T ATon o Taqa1 UeH i o faag hamsii
o1 Trafid ST o e R

&t wfweor & wy-iy
AT 1 T JeeA 379
HIfehl hl STEfgET o,
oifed,  G&Rfd, Al 9
qfifed e & fau erafaen
T Wiefiaes gfdteror sriws
‘frgqur’ o denfea s ©)
fama ad =t wifd 3@ a4 ot
FHR 7 IR TER TH
e A W oft o7uet
wewifiar gHfea =11 =
ST TreTor SHemed & T
HHTIE TdsR 2019 H &I TS
T 39 SHI o faT ggfa
ST AW STEIfSa i

B




siigd sfean fafaes, &= qeaeE, Sfaams § asm
% Iy HE FoaeA @1 gHfEa s &g Ted TS

FEtaa giafa’ i fauet s feiw 01 7w, 2019 &
3IE & G T el H Tl g8 | 39 o3 ohi STeerdl
4t faefty AR Y, Aeueaysh-51 Hush (favrmeaar) =3
=t | ek | wfafa & gf=e 4t ffea gsniien, Su qemvsivs
(HITETR Te ) & 9y gee-giad 2. S
IiE fet Attt off Sufted &1 3@ S # ga &
fafie faurit & nfeq Su-afafal & Tsram ifaery o
==i-ufEEt o fau sufterd 9

39 93 § & qeed & fafu= favrt # wifta T
SR < ST Fehid TRl YHATEA &l | 9e® H
Sufkerd TSI SRRl o e (1) TS foamT gry
ST aMfieh SREIRH 2019-20 (2) 9RT 3(3) Tl STIUA
(3) TS I 5 Te 11 1 AT (4) T Wt
e =1 gwor, Wi wE wEten (5) &S 7 9WRE- 2019

e o T

I AR (6) TS HEFaET Hadt qgf W fowga
== I T |

TS S & fafy= g8 & 91 &9 g &
fafie faumii & soeh wrf<em o1 o & W@ SicTedl |
ot foregqa ==t ot 718 | Sufkera stfueRfal § ==i-afe=t
o 1Y IAHT THIHA off FHAfHT w1 g foh
ST AR HTEHH 2019-20 HI ITHRI oA W& &
1y & geIed § ouer gihafaa & ¥g gewi &
e fawqa == &1 T IR ffya feen T fw faifa
AT T HE HA ok T AT wHrer off gHfaa &t
SR |

[uff Tt @ um fammel wifa R R fasga == =t 7
Ten fafve g8 W 21 W *feTeal & aR # fowar 9 ==t
Sl T T Ao e ot gifaa fea e asft |
3 foran T fob o fammel gt Rare o1 aema= g guo
gifea L foed &1 &9 Jeaed gr aifve gwien &
I YSH i S et A faswia TSty sfies &
fer e gt st S o |

g% I4Td fESt Ue TURIE, 2019 & SARSH & S0 fosd
==t i T Ty € RS A % SRE sTeifSa €M arett
fafier gfqanfmaneti o s & ot fofa fean =)

wfee, 4t Bifea ssier], 3 qemes (HTEsR T
i), SAFe A TSI & Sy FwEed i foun |
HEAN &g 9t Tl TS St ad1 qiors | off 36 Yhr i
TEIRTAT o T TRre fomam | Tner &t S=iH ST STarger
TEM T e qe =g, R & 9w damay § e §
SRS B ATl ST ASTHTS THEH, 2019 % TS
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1 AT G Gt ST ST HAAT q9T IH T H gt
TSI AR Bl o791 Hewifirar giHfaa 1 =
3T ToRdT | 59 STATTET Sl a9 Hd | HIgWT %
TR i STERThRd T SR <d T el foh AT i
IRl H Hes- 8l Ugfd ST § & BHRI T <
TR TR T8 TR |

HeAel, A foofid HAR oA, HEWSHR-SH WU
(favrmeaer) 7 9t &1 WRE Hd g el foh 7 & |
M % HRU FUR ScRelfad AR ifye & 5 § f
79 3T & i/ fgarh €9 H Y1 Teme wdew A

TSTHIH FHATIA hl Teht S o Tl Fold T
feerd TS o WA W@, 3R IR e Hd i foR
7Y fet &t fafy=1 a7 dediient WTEAHl 1 TR et
& g H AR Afush | &1 | oo suff oS
FAN | Fd B S F=l Sl I=EE <d gU ST o1
HHTC |

2. o e, aftss o<t sifusm], sifae & Sffo=nfan
YIAIE [ o WY & SIS o AT FHAoe afifa
i TR Sios T T8 |

%ﬁ&wﬁwﬁgw,wwﬁmmw, 2018 ¥ AT

Yaer,/qeruT/ T Uil e 9oy
e
wE | ufemed @t A fawmr YTieh gftoma
1. ot a1 SR TerdrSit 70.00% Aot
2. ot fieqa e g Terdtst 75.60% Einil]
3. ot T I5H Afan LGRS 79.30% il
4. AT G TR TerdTsit 70.60% ot
5. St e1fger I TeAdTSit 83.60% el
6. EIREHERSIITE| LGRS 69.30% Bl
7. gt 31a ydm Fass M TeTdrsit 80.60% il
8. ot T whadt LGRS 78.00% Eisiu]
9. gt i gwg et EISE 83.00% K]
10. | ot By ofem RISEIl 78.60% ot
1. | g4t dAret 9| et 82.00% Eiwili
12. IS IR [t 86.30% Skt
13. | 4t gawa Afwan T 85.00% ot
14, | g4t T T qURR et 88.30% Eiwili
15. ot fo dgsT et 89.30% Kl
16. At IS T qraft 79.30% Sisiu]
17. 4t gure SR et 83.60% Eiwiki
18. &t Faatsm =faen et 85.00% ot
19. St =faen M argel sl 83.60% Kl
20. it HT e TeTdrsit 81.00% Rl
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yaroT
®H | ufteeft st fawmr YTeieh ufomy
21. CIRSNIR e STIEYE Td foashm™ 80.60% ot
22. EIRS IR RIDIE] FIHYH To foashmE 80.30% Eiwiii
23. 41 g1 FKAR 2feh Hhard g 80.00% ol
24. 4t Raeleary g REIEZU 80.60% Eii]
25. ot T It Tafeen 74.30% K]
LI
26. &t foreg sifa 9 &5 9N 77.30% ol
27. it arfirsiia Sfepan &7 GOR 81.00% ot
28. | gt Uit o FTHYH T foshrd 81.30% Eii]
29. | gt fafea s REIEZU 85.00% s
I G WellfeTd STETHAT FRTEI0T shreieqd ‘ frqur’ &
| 9 ( S[eE-feawa, 2018 ) okt Wrelr uiumd
frrgor
SI.No. | Name Department /Address Percentage Result
1. Debasis Mishra Material, OIL 70.0% Pass
2. Pramod Ashok Mundhe Central Asset, OIL 68.0 % Pass
3. Laishram Imocha OGPL & Project, OIL 81.5% Pass
4, Sanjeev Hazarika Central Asset, OIL 77.0 % Pass
5. Rahul Kumar G&R, OIL 78.5% Pass
6. | Tarun Kumar Singh Admin. (School.) 75.5 % Pass
7. Narendra Kumar Verma G&R, OIL 68.5 % Pass
8. | Debabrat Naskar KV, Duliajan 74.5 % Pass
9. Vivek Pal KV, Duliajan 64.5 % Pass
10. | Amit Kumar KV, Duliajan 71.0% Pass
11. | Sunil Kumar Sahu Materials, OIL 73.0% Pass
12. | Rahul Mohan Western Asset, OIL 76.5% Pass
13. | Anwesh Kumar Das Central Asset 81.5% Pass
14. |Jugal Kishore Mallik Internal Audit 62.0 % Pass
15. |Saikat Banerjee G&R 79.5 % Pass

&
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TSR TS H G WA B hfd G hl TS

st sfean fafids, Tseem afErsH, SR # fodie
13 3T, 2019 I ST FHET-IT F Th FHel o &I H
Toh AT YRATT 83 hid T 1 TS fohal =1
forad effae e fafaes & fovwe (e garem wd
fory faem) faasia W, 9RESH Faia™ & HrRiwR
frevres wefter == fasn & wne-any afiEsmn s@fea &
[t Al td wHEREl Td % 9Rar & gfed
SR & HE MU-TH ATHAT A W | Iew &
&AM H T JoEe (TSHET) SWfo 969 7 <9 &
e sufterd AFg swforo- w2 g i, feaw
araw, vy forer o Afed vt o wrer wry Sufeed g
TesHl 1 @Rt TR |

GRS e o HERR Hewe geita == s 3
3 WA 90 H el © TR oS o ey Sied
Sreft % 7 | wfafeq ot armmam § 59 9gd € I |
T B 1 79 [l HiURe ST & AT ifehdt Iud Ted
I % foTT Faa o R @ © | 39 9 RO § ST
Y1 1 ore Te feareh 9 i ®d €1 39 @e & a9

bl T
2B
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Y Ted feam # g =™ %1 9gd Teyu AneH ¥
e (Ae S ud aifosy fasm) fagsia Wa ¥ of
T & Thal ARSH o faT qRATSH T e & g
SRR W hH=TiAl sl g=rang fea |

T Hfd T H IUTed oo - Tt g i,
T amem, oy fereR iR Ufea ot 7 Tt &1 anfek
LYY R 3T @M H FES B ohl SRR Fld T IS
T AT TG S 3T Sfaanedi 3T ywgfd i /e
foran | eTueht il | €6 1 Fer & | gEEmiys
RfEfaa o T e Fheret <@ o1 faer, e Jwees
et &l drer W foee & fean | s fogfed 2t
SRTSTehdT AT 3Tdhare T o=l W 7o o= =t @
3R foRie o =% © foh 37 o1fq iR fawai &t s e
T graredl s we off i 72 e fean

AT 1 G SRS 9, & Yoo (TSTH) =
e | ff My sr%eT, 39 7)1 YeUeh (Y TS F.9.)
& NG M9 o H1Y e shiel T o gatl |
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