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EDITORIAL
Dear Reader,
 The most talked about event in the past few months was the 52nd Annual General Meeting of OIL, which was held at Duliajan. The splen-
did all round performance of the Company, which was well chronicled  in the comprehensive address of Shri N M Borah, CMD, OIL not only brought 
about a huge cheer from the large numbers of shareholders present in the meeting but a sense of accomplishment and legitimate pride prevailed in 
the minds of every Oilindian.  And when the CMD also informed that OIL has been honoured as the “Company of the Year” by the Indian Chamber of 
Commerce and the Department of Public Enterprises, it was a cause for celebration across the Company. OIL News has made an effort to capture 
these wonderful moments for posterity.
 But just as this edition of OIL News was about to be printed, the sad news of the demise of Dr. Bhupen Hazarika saddened the hearts of the 
people of Assam as well as Oilindians with whom the legend had a very close association. In our humble way, OIL News pays homage to our beloved 
Bhupenda, the great humanist and musical genius who with his god-gifted talent inspired the young and the old beyond the human boundaries of cast, 
creed and religion.

- Tridiv Hazarika
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Homage to a Legend
Oil India Limited pays homage to Late Dr. Bhupen Hazarika, a 
musical genius & humanist who had a very close association 

with Oilindians.
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From  Resident Chief Executive
(The following is the speech delivered by RCE during the Independence Day Celebration at Nehru Maidan, 

Dear Oilindian,
Citizens of Duliajan, personnel from CISF and Police, scouts and guides, ladies and gentlemen, students, 
children, members of the media let me fi rst extend my greetings for Independence Day on this 65th Year 
of Independence of our great nation.
At the outset, let us all pay our tributes to the founding fathers of our nation, the brave men and women and 
all those who sacrifi ced their lives for our present and the future. It is due to these sacrifi ces of so many 
of our brethren that today India has been able to make her presence felt at the world stage on diverse 
fi elds. 
As a national Oil Company, it has been Oil India Limited's endeavour to serve the country's growing energy 
needs by putting all our resources to the purpose of augmenting our production and discovering newer 
hydrocarbon reserves both within the country and in overseas.
In this regard, I am very pleased to inform you that in the fi rst quarter of the current fi nancial year 2011-12, 
the Company has achieved 20% increase in crude oil and 16% increase in natural gas production. This 
remarkable increase in our production has resulted in 46.91% increase in net profi t compared to the fi rst quarter of last fi nancial year. 
Oil management is most indebted to the hard work and commitment of every Oilindian and especially the support and goodwill of the public 
organizations, the state government, District Administration, security agencies and the people of our operational areas. It is a collective effort 
which has enabled OIL to surpass all previous records and deliver such a wonderful result both operational as well as fi nancial.
While, we have all the reasons to be proud of our success, we must also take, greater responsibilities to ensure that we keep up the momentum 
and achieve our ambitious targets of producing 4.0 MMT crude oil by end November and 10 MMSCMD of Natural Gas by December 2012.
I am confi dent that with the concerted efforts of each and every Oilindian and the stakeholders, and support of all the people living in our 
operational area, OIL shall surely surpass these targets and register new records of all round excellence.
Uninterrupted supply of crude oil to the refi neries in Assam by OIL is not only vital for these refi neries but the fi nancial health of the state since the 
Oil companies together account for a substantial portion of the state's revenue generation. Similarly, the uninterrupted supply of gas is extremely 
important for industrial growth of the region and any disruption will adversely impact hundreds of tea gardens and all major industries such as 
APL, BVFCL, NEEPCO, NTPC etc. and forthcoming prestigious Gas Cracker Project.
As a company committed to the all round development of the state and the people in and around our operational areas, we are indebted to the 
stakeholders, especially the resident of our operational areas for their continuous support and love. In our humble way, we have always tried our 
best to address the needs of the society where we operate. In fact, this year, OIL has signed an MoU with the Ministry of Petroleum and Natural 
Gas to take up a few signifi cant CSR initiatives, namely, reduction of Infant Mortality Rate (IMR), promotion of computer and adult literacy in 
OIL's operational areas and in continuation of the ongoing Project Rupantar, support an additional 250 Self Help and Joint Liability Groups in 
and around our operational areas within this fi nancial year. 
These are very well thought-out and planned initiatives with a long term vision, which will surely bring about tangible change, especially in creating 
self employment opportunities, skill development and visible improvement in reducing infant mortality rate.
Environment management, protection, conservation and safety has always been a priority for OIL. While, this is a challenging area especially 
for an extractive industry like OIL, we are happy to share with you that quite a few reputed national and international agencies in the recent past 
have bestowed upon OIL awards like the Golden Peacock Special Commendation for environmental excellence and Greentech safety gold
award for commendable efforts in the area of industrial safety.  
In my last public address, I had made a mention about OIL's commitment and concern for the success of the much awaited Assam Gas Cracker 
dream Project i.e. BCPL at Lepetkata. I am happy to inform you that we have already started supply of natural gas to NRL as per commitment so 
that the Naptha used by NRL could be made available to the gas cracker project. I once again earnestly appeal to the public at large to extend all 
cooperation to OIL, BCPL and all other agencies connected with this ambitious project so that the project can be implemented at the earliest.
While working together for the mutual benefi t of Industry and society, it is possible that there may be many aspirations and also differences of 
opinions. I have always highlighted this aspect that while we appreciate people's expectations from OIL, but as a Government Company, OIL 
has its own limitation and shall have to work within the purview of the broad guidelines and norms. However, I am confi dent that as always any 
issues, however complex that it may appear can always be resolved amicably through the time tested process of dialogue and mutual trust and 
understanding and we are committed to the same.
OIL cannot take the full responsibility of the State Govt. such as employment, river erosion, all roads & buildings, health and education.  So 
expecting OIL to fulfi ll all the aspirations will be a far cry.  However, we do our bit wherever possible.  I urge upon all the organization to appreciate 
the same and appeal to them to approach the Govt. agencies for such activities and not bank on OIL totally and resort to stoppages of OIL's 
activities on non-fulfi llment of such demands.
Once again, I would like to make a sincere and ardent appeal from this podium on this auspicious day to all the public organizations to appreciate 
the fact that OIL's performance does not only impact OIL's productivity but the productivity of most of the industries in this region including all 
refi neries and the economy of Assam at large. We are committed to our vision of achieving inclusive growth where OIL's growth will always imply 
the growth of the people, the region and the state at large. For this, we must all work together and create an environment conducive for OIL to 
achieve higher growth. 
I must take this opportunity to thank the Government of Assam, the District administrations, the security agencies, Media personnel and the 
people at large for their whole hearted support and goodwill, which have helped OIL to overcome various challenges and achieve visible success 
on diverse fronts.  Let's all work and grow together.
On this auspicious day, I pray for the good health and prosperity of every citizen of our country and once again thank all our stakeholders for the 
love and support towards OIL. 
Jai Hind!

            (N K Agarwal)
      Resident Chief Executive 

Duliajan)

"We cannot all be great, 
but we can always attach 
ourselves to something that 
is great."

- S. E. Fosdick
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Oil India Limited (OIL) held its 52nd Annual General 
Meeting (AGM) at Duliajan on 24th September, 
2011. Chairman and Managing Director (CMD) of 

OIL, Shri N M Borah, addressing the shareholders during 
the AGM shared his thoughts on various aspects about 
OIL’s excellent all-round performance in the bygone fi scal 
despite being confronted with myriad challenges faced by 
the industry and a very volatile crude oil market.

Addressing a large turnout of shareholders, Shri N M Borah, 
CMD, OIL, in the opening remarks of his address extended 
his personal gratitude to all the members of the extended 
OIL family, present during the meeting.

Breaking all past records, OIL in the year 2010-11 achieved 
highest ever annual production of Crude oil and Condensate 
in the history of the Company at 3.62 MMT. More importantly, 
he said that it has been possible to maintain the growth rate 
in production over the last four years. The terminal crude 
oil production rate as on 31st March 2011 was 3.80 MTPA. 
Maintaining this growth trend, it has been possible to reach 
the current production rate of around 3.93 MTPA. 

Production of Natural Gas and LPG during the year was 
2352.71 MMSCM and 45010 Tonnes respectively. The 
Company’s present gas production potential is around 7.93 
MMSCUMD of which 7.00 MMSCUMD is from N.E Region 
and 0.93 MMSCUMD is from the fi elds in Rajasthan. Actions 
are in hand for furtherance of gas production potential and 
creation of additional infrastructure.

Shri Borah also informed the shareholders about OIL’s 
initiatives in LNG Project, entry in CBM and Shale Gas 
study. He also reiterated that success in the exploration 
ventures under NELP and overseas will augment the 
production potential further. Down-stream integration, City-

Oil India Limited holds 
52nd Annual General Meeting at Duliajan

Gas distribution, new Pipeline business and entry into the 
non-conventional energy sector are new horizons to be 
conquered as the opportunities arise.

As of March 31, 2011, the Company’s 2P reserves stands at 
approximately 1 billion barrels of Oil + OEG. The Company 
made six new oil and gas discoveries during the year in 
the State of Assam.  These discoveries have opened up 
new avenues for further exploration and development 
activities.

With such excellent performance on the crude oil and gas 
production / sales front, Oil India earned Profi t after tax of 
` 2887.73 cores compared to ` 2610.52 crore last year 
and this is the highest ever. This achievement is in spite of 
having to provide subsidy discounts to the tune of ` 3293 
crore to Oil Marketing Companies to compensate for their 
under recoveries in line with Government policy. Improved 
fi nancial performance has helped the Company increase 
its net worth to ` 15602 crores as against ` 13745 crore 
during the previous fi scal. 

OIL paid an interim dividend @ 180%, based on the 
provisional fi nancial trend of the Company. The Board of 
Directors have recommended a fi nal dividend @ 195% on 
the paid up capital making the total dividend 375% (last year 
340%) for the year, subject to approval of shareholders.

The Company also made substantial contribution both to 
the State and Central exchequer in terms of Cess, Royalty, 
Sales Tax etc.  The contribution to the State Exchequer 
during the year was Rs 1515.46 crore and that to the 
Central Government was Rs 3136.07 crore. Shri Borah 
also informed that it is a matter of great pride that OIL’s 
audited annual accounts have “Nil” comments from the 
Comptroller and Auditor General of India for the seventh 
year in succession.

Highlighting OIL’s commitment towards promoting a cleaner 
environment, a richer society and a better quality of life 
for all stakeholders, Shri Borah with a touch of legitimate 
pride shared the good news of OIL being conferred with a 
number of prestigious awards at the local, national as well as 
international platforms. Oil India Limited was accorded the 
“360 Degree Growth” award by Dalal Street, the Financial 
and Investment Journal; First Prize for Oil Industry Safety 
Award in Oil & Gas Assets (Onshore) Category; Golden 
Peacock Global Award for CSR for the year 2010 by World 
Council for Corporate Governance in Lisbon, Portugal, 
besides others. 

Oil India Limited was also conferred with the award of 
“Company of the year” among all Navratna and Miniratna 
companies at the PSE Excellence Award ceremony at 

Shri N M Borah, CMD, OIL addressing the shareholders 
during the 52nd AGM

Spotlig
ht
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New Delhi. The award was instituted by Indian Chamber 
of Commerce supported by the Department of Public 
Enterprise, Government of India. This is the most prestigious 
award given to the Company for its all round achievements 
in the areas of physical and fi nancial performance, CSR, 
HSE and sustainability parameters. The award was given 
away by the Secretary, Department of Public Enterprise, 
Government of India, at a glittering ceremony in New Delhi 
which was attended by top PSE offi cials and Government 
dignitaries. The jury who selected the award winners were 
eminent personalities from the industry, Government bodies 
and public servants. Chairman and Managing Director, Oil 
India Limited, Shri N.M.Borah, while accepting the award 
on behalf of the Company, dedicated the same to all the 
OilIndians for their commitment and hard work.

Talking of cleaner environmental issues, Shri Borah informed 
that OIL has anticipated the implications of climate change 
impacts and, therefore, has taken steps to collaborate with 
stakeholders, and make environmental sustainability one 
of the Company’s business principles. 

OIL has already completed the mapping of its carbon 
footprint and GHG emission level in various spheres of its 
operations. The fi ndings of the study will help OIL in taking 
proactive measures to cut down its carbon footprint.

Being the second largest national oil and gas Company in 
India in terms of total proved plus probable oil and natural 
gas reserves and production for the year 2010-11, OIL 
under the fi rst eight rounds of NELP bidding had acquired 
thirty blocks, either alone or in partnership with other 
national or international companies with operatorship in 
twelve blocks. In the recently concluded NELP IX round 
OIL has successfully competed for ten more strategically 
located blocks with operatorship in three of them and joint 
operatorship in two deepwater blocks. Formal award of 
these ten blocks is expected shortly.  With north-east as 
its core area of operation, Oil India, now, has a pan-India 
presence with selected global footprints. The Company 
has overseas presence in nine countries, with acreage of 
38605 Sq kms.

Shri Borah also stated that the Company’s stock has 
been performing well in the markets and Surveys done 
by Economic Times and Dalal Street Investment Journal 
adjudged OIL’s stock as one of the best performing stocks 
with least fi nancial risks.  All the leading Financial Analysts 
corroborated this recognition through Investor Reports at 
various points of time.

Shri Borah in his address also emphasized the fact that 
Oil India has a “great team of employees, who, through 
their competence and commitment, are giving shape to the 
dreams and building a new future for OIL”. The Company’s 
Human Resources philosophy is to establish, build and 
retain a strong performance and competency driven culture 
with greater sense of accountability and responsibility. 

Shri Borah reiterating OIL’s continued focus on community 
development initiatives and environment friendly activities 
mentioned that these initiatives have been admired 
nationally and internationally. He stated that, “I firmly 
believe that the purpose of any business can not be driven 
by profi t alone. Each one of us has to commit to building a 
better world.” With this perspective, OIL’s social welfare and 
community development initiatives focus on the key areas of 
education, healthcare and the overall development of basic 
infrastructure in and around its operational areas. Presently, 
over 1400 villages in Assam and Arunachal Pradesh have 
been covered under the welfare schemes. 

Under various CSR schemes OIL continues to provide 
assistance to educational institutions for buildings, 
libraries, scholarships to meritorious students, sponsoring 
sportspersons and tournaments etc. Most noteworthy were 
aid for setting up Centre of Management Studies (CMS) 
at the Dibrugarh University, aid for setting up an IT Centre 
at Duliajan College and sponsorship of Educational and 
Career Fair. OIL has also approved construction of an 
Auditorium in the OIL town of Duliajan, a long standing 
demand of the residents, and actions are at hand to start 
work at the earliest.

Shri Borah informed of the recent initiative in the fi eld 
of education named “Uttkarsh Superb 30’. Under this 
scheme, OIL fully sponsors 30 students of the region, 
from economically challenged background, for one year 
to undergo rigorous coaching at Guwahati for taking 
competitive examinations for entrance to eminent 
Engineering establishments. In the fi rst year, 25 students got 
into different Engineering colleges of the country including 
IIT / NIT / ISRO. In view of such good performance, this 
year, the Company has opened another centre at Jorhat, 
in addition to the Guwahati centre, where 30 more students 
are being coached. 

Sharing his thoughts on corporate governance, the CMD 
mentioned that the Company’s commitment to exemplary 
corporate governance practices is best refl ected in the fact 
that OIL has been obtaining clean audit reports for several 
years on a continuous basis. Moreover, OIL’s Company’s 
Corporate Governance practices meet the stipulations of 
Regulators including the DPE Guidelines.

Glimpse of public gathering at the venue &
a stakeholder seeking information
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AGM PRESS MEET

Shri N M Borah, CMD, OIL addressing the Media 
Personnel during the Press Meet

Interactive session with Media Personnel during 
the Press Meet

A Press Meet was organized at MTDC auditorium on 24th September, 2011, wherein the media personnel had an interactive 
session with Shri N M Borah, CMD, OIL, Functional Directors and Head of Fields.

A Tripartite Safety Committee Meeting was organised on 29th June, 2011 at Duliajan in the Main Conference Room, 
where offi cials from Mines Safety Directorate, Eastern Region, Management of OIL and President, Secretary & other 
offi ce bearers of IOWU participated.
Shri U. Saha, Dy. Director General of Mines Safety, Eastern Region, Sitarampur along with Shri D. K. Sahu, Director Mines 
Safety, Guwahati Region was present in the meeting presided by Shri N. K. Agarwal, Resident Chief Executive of OIL.
A presentation on the status of implementation of recommendations of 10th Conference on Safety in mines was made 
by Shri. C. Bose, Head (S&E) which had major emphasis on Contractor Safety.
Shri U. Saha, DDGMS mentioned that one of the objectives of Tripartite Meetings is to address long pending HSE issues 
and to ensure participation of employees in Safety Management System.

Tripartite Safety Committee Meeting

Independence Day was celebrated at Field Headquarter in a befi tting 
manner at Nehru Maidan, Duliajan. Shri N K Agarwal, Resident Chief 
Executive who was the Chief Guest of the celebration, hoisted the 
National Flag followed by National Anthem, Guard of Honour and 
March Past. 
Indepencence day was also celebrated at Moran in a befi tting manner. 
A short colourful programme marked the occasion. A Friendly exhibition 
Football Match was also played between OIL Moran & CISF OIL Unit 
Moran at OIL Sports Ground, Moran.
As part of the celebration, essay and drawing competition were 
orgainsed amongst the school children and sweets were distributed 
in schools.

INDEPENDENCE DAY CELEBRATION
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Oil India Limited (OIL) has set up a new state-of-
the-art Virtual Reality (VR) Centre, named 
“Kalpalok”, in its Field headquarter at Duliajan, 

Assam.

Shri N. M. Borah, Chairman and Managing Director of OIL 
offi cially inaugurated the VR Centre on 23rd September, 2011 
in presence of Shri T. K. Ananth Kumar, Director (Finance), 
Shri B. N. Talukdar, Director (Exploration & Development), 
Shri N. K. Bharali, Director (Human Resource & Business 
Development), Shri S. Rath, Director (Operations), Shri G. 
Amin, Independent Director, Shri N. K. Agarwal, Resident 
Chief Executive,  Shri K. K. Nath, Executive Director 
(Exploration & Development), Dr. U. Barua, Executive 
Director (Medical Services) , Shri B. Deka, Group General 
Manager (Production) and other senior offi cials of the 
Company.

“Virtual Reality” refers to computer generated environment 
that look and feel as if they are real. At the VR Centre, 
hi-end computers create realistic, interactive environment 
where multi-disciplinary teams can visualize and interact 
with the subsurface data in a realistic three dimensional 
work frame and analyze the hydrocarbon prospects in a 
particular area.

The Virtual Reality Centre, “Kalpalok” (meaning virtual 
world) is also connected with “Decision Centre” in OIL’s 
Corporate Offi ce at NOIDA through video-conferencing 

KALPALOK 
The Virtual Reality Centre (VRC) unveiled  at Duliajan

and desk top sharing facility for effective collaboration 
and communication between geo-scientists at Fields 
Headquarter, Duliajan and E&D Team at NOIDA. This will 
enable effective and faster decision-making, planning and 
co-ordination as well as reduce exploration and development 
downtime in addition to risk mitigation. 

In his inaugural address Shri Borah expressed his 
happiness over completion of virtual reality centre, which 
was a long cherished dream of Company’s geo-scientists 
and engineers. Shri Borah mentioned that as oil fi nding has 
become more challenging the use of advanced technology, 
especially in the present day context is of paramount 
importance. Hence, the need for “more technology per barrel 
of oil” has become imperative. Shri Borah praised the key 
role played by Shri B. N. Talukdar, Director (Exploration & 
Development) in setting up the ‘state-of–the-art’ centre.

Shri B. N. Talukdar, Director (Exploration & Development) 
addressed the gathering and lauded the role played by the 
muti-disciplinary team on successful implementation of 
the VR Centre. He also suggested to bring in more of such 
advanced technologies in the near future in drilling and 
production activities of the Company. 

Shri S Rath, Director (Operations) recalled few key events 
during the process of setting-up the VR Centre. He 
applauded the Company’s geo-scientists for putting the 
technology to use for OIL’s exploration projects.

Shri N.M.Borah, CMD, OIL inaugurating the VRC, also seen 
Shri B. N. Talukdar, Director (E&D) & 

Shri T. K. Ananth Kumar, Director (Finance)

Shri N.M.Borah, CMD, OIL addressing the gathering, 
also seen Shri K. K. Nath, ED (E&D),

Shri N. K. Bharali, Director(HR&BD) & Shri S. Rath, Director (O)

Eve
nt
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Oil India Limited being a people's company is 
committed to its people and believes in giving full 
opportunity to express views, opinion and inspect 

records. The Company considers maintaining transparency 
by giving opportunity to the people to scrutinize environment 
or socio-economic impact of any new project. For smooth 
installation of the new projects without hampering the 
environment or the people, the Company at regular times 
conducts Public Hearing to understand the opinion of the 
key public residing in the areas, where the new projects are 
to be installed. Under the guidelines from the Ministry of 
Forest and Environment, it is mandatory to conduct Public 
hearing by any Company before installing new projects in 
a given area.

related to displacement, eviction of persons or families and 
their rehabilitation. It is a way of giving powers to the public 
to ask any questions in effect making the government or 
the authority answerable in such hearings.
Such hearings conducted by OIL with support from PCB are 
especially useful for people living in the rural areas where 
people can avail the opportunity of being heard through the 
mechanism of public hearing, which defi nitely provides for 
speedy justice and instant resolution of problems. It gives 
the people the right to participate. 
The Public Hearing is arranged in a systematic, time bound 
and transparent manner ensuring widest possible public 
participation at the project sites (s) or in its close proximity 
District-wise, by the concerned State Pollution Control 
Board (SPCB) or the Union Territory Pollution Control 
Committee (UTPCC).
The applicant makes a request through a simple letter to the 
Member Secretary of the SPCB or Union Territory Pollution 
Control Committee, in whose jurisdiction the project is 
located, to arrange the public hearing within the prescribed 
statutory period. In case the project site is covering more 
than one District or State or Union Territory, the public 
hearing is mandated in each District, State or Union Territory 
in which the project is located and the application shall make 
separate requests to each concerned SPCB or UTPCC for 
holding the public hearing as per this procedure.
The applicant arranges to forward copies of the draft EIA 
reporting along with the Summary EIA report to the District 
Magistrate/District Collector/Deputy commissioner/s, Zilla 
Parishad or Municipal Corporation or Panchayats Union, 
District Industries Offi ce, Urban Local Bodies (ULBS) /
PRIs Concerned /Development authorities, Concerned 
Regional Offi ce of the Ministry of Environment and Forests 
or offi ces. 
The authorities arrange to widely publicize it within their 
respective jurisdictions requesting the interested persons 
to send their comments to the concerned regulatory 
authorities.
The Member-Secretary of the concerned SPCB fi nalizes 

PUBLIC HEARING

With its epanding growth, Oil India this year organised 9 
public hearings- 5 in Assam and 4 in Mizoram. On 8th of 
July 2011, Public hearing was held at Baghjan regarding 
laying of three pipelines to transport gas to the upcoming 
project with BCPL through Baghjan and neighbouring areas. 
The Public Hearing on 7th of July at Naoholia was held to 
inform people about setting up of proposed Secondary Tank 
Farm (STF) at Tengakhat, Naharkatia and Jorajan area. 
In the month of August, three Public Hearings were held 
i.e. on 23rd August at Ushapur, 25th August at Kothalani 
and 26th August at Borhapjan. The Hearings were held for 
environmental clearance for Gas fi led expansion project.
The mechanism of Public Hearing is an important tool as it 
provides an opportunity of being heard. Public Hearing is 
a meeting of a house committee or subcommittee during 
which public problems may be heard and formal action may 
be taken on any measure or matter. 
State statues require that public hearings be held regarding 
the application for a variance or a subdivision approval 
regarding site plan application and draft environmental 
impact statements may be required as a matter of local 
practice.
It is a formal meeting designed to provide the public with 
the fullest opportunity to express support of or opposition 
to a project in an open forum where the oral interaction are 
recorded. In a public hearing issues relating to environment, 

Shri B. Deka, GGM (Production) speaking at a Public hearing

A stakeholder seeking some clarifi cations on the project
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the date, time and exact venue for the conduct of public 
hearing within 7 (seven) days of the date of receipt of the 
draft Environment Impact Assessment report from the 
project proponent, and advertise the same in one major 
National Daily and  one Regional vernacular Daily /Offi cial 
State Language. A minimum notice period of 30 (thirty) days 
is provided to the public for furnishing their responses.
The District Magistrate /District collector/Deputy 
commissioner or his or her representative not below the 
rank of an Additional District Magistrate assisted by a 
representative of SPCB or UTPCC, supervises and presides 
over the entire public hearing process.
The SPCB or UTPCC shall arrange to video film the 
entire proceedings. A copy of the videotape or a CD shall 
be enclosed with the public hearing proceedings while 
forwarding it to the Regulatory Authority concerned. A 
representative of the applicant shall initiate the proceedings 
with a presentation on the project and the Summary of EIA 
report.
Persons present at the venue are granted the opportunity 
to seek information or clarifi cations on the project from the 
applicant. The summary of the public hearing proceedings 
accurately refl ecting all the views and concerns expressed 
shall be recorded by the representative of the SPCB and 
read over to the audience at the end of the proceedings 
explaining the contents in the local/vernacular language 
and the agreed minutes shall be signed by the District 
Magistrate /District collector/Deputy commissioner or his 
or her representative on the same day and forwarded to 
the SPCB/UTPCC concerned.
The proceedings of the public hearing is conspicuously 

displayed at the offi ce of the Panchyats within whose 
jurisdiction the project is located, offi ce of the concerned 
Zilla Parishad, District Magistrate /District collector/Deputy 
commissioner, and the SPCB or UTPCC. The SPCB or 
UTPCC shall also display the proceedings on its website 
for general information. 
The public hearing shall be completed within a period of 
forty fi ve days from date of receipt of the request letter from 
the applicant. Thereafter the SPCB or UTPCC concerned 
shall send the public hearing proceedings to the concerned 
regulatory authority within eight days of the completion 
of the public hearing. Simultaneously, a copy will also be 
provided to the project proponent. The applicant may also 
directly forward a copy of the approved public hearing 
proceedings to the regulatory authority concerned along 
with the fi nal Environmental Impact Assessment report or 
supplementary report to the draft EIA report prepared after 
the public hearing and public consultations incorporating 
the concerns expressed in the public hearing along with 
action plan and fi nancial allocation, item-wise, to address 
those concerns.
For a company like OIL, engaged in exploration, production 
and transportation of crude oil and natural gas faces 
challenges to widen its areas of operation and at the same 
time be environment friendly and socially responsible, 
Public Hearing is becoming one of the most important and 
effective means of fair dealing in India. The importance 
of the public hearing can be traced as one of the means 
for maintaining transparency in the contemporary society 
where it helps in making people believe in the delivery of 
justice in the country.

Eco Tourism Project
SASONI MERBEEL

Shri Chandan Brahma, Minister of Tourism and Transport, 
Govt. of Assam inaugurated Sasoni Merbeel Eco Tourism 
Project on 3rd July at Sasoni and also announced sanction 
of ` 3 crores by Govt. of Assam out of the total of 5 crores. 
The occasion was graced by dignitaries like renowned 
intellectual and noted litterateur Shri Homen Borgohain, Shri 
Chandan Brahma, Cabinet Minister, Transport and Tourism 
WPT & BC (only BTAD area), Ms. Pranati Phukan, Minister 
of  Handloom & Textile, Sericulture, Cultural Affairs, Shri K. 
K. Nath Executive Director (Ops), OIL, Duliajan, Anuraag 
Singh, DFO, Manalisha Goswami Director, Assam Tourism 
and innumerable local people of Sasoni. Shri Chandan 
Brahma laid the foundation stone for Sasoni Merbeel Eco 
Tourism Project, the fi rst community based eco tourism 
project in the state. 
On the auspicious occasion a tourist cottage was also 
inaugurated. Ms. Pranati Phukan, Minster of Handloom & 
Textile, Sericulture, Cultural Affairs  commended OIL for 
taking such noble initiatives  and requested to invest more 
in the eco tourism sector of the region. Shri K. K. Nath, 
Executive Director (Ops),OIL Duliajan also assured that, 
while OIL has extended fi nancial assitance in preparing 
the DPR, it will extend further help to the project and also 
promote Naharkatiya Oil Rig as a world heritage site.
In his speech, Shri Homen Borgohain complemented and 

appealed the government for investing more money 
in such projects. He also complemented Manimanik 
Gogoi (President, Merbeel Eco Tourism Development 
Committee) and his team for pioneering such project. 
Mr. Shyamkanu Mahanta(Project expert) in his speech said 
“This is the fi rst community driven project in north eastern 
region with exotic components like fresh water aquarium, 
ropeway, home stay, spa etc.”
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Disang Ladies Club, 
the vibrant socio- 
cu l tura l  un i t  o f 

around 100 enterprising 
women of the OIL fraternity 
was established 25 years 
ago. It was in the year 
1986, when a handful 
of ladies got together to 
discuss & celebrate the 
spirit of woman hood. 
In this positive note the 
D isang  Lad ies  C lub 
progressed step by step and today it is a major socio- 
cultural hub of the women fraternity in OIL's Corporate 
offi ce.  
It is not only limited to cultural functions but over the years 
had taken various initiatives towards betterment of the 
under privileged sections of the society. Besides organizing 
various workshops on women related issues over the years, 
and visiting old age homes, orphanages, contributing during 
fl ood reliefs, cyclones, etc, the major step was taken when 
a trust was formally formed for the under privileged children 
of the society residing near the OIL Housing Complex. 
The name of the Trust is Ujala Charitable Trust. Today we 
are proud that many children from Ujala Charitable Trust, 
because of its dedicated teachers, who are working round 
the clock for the benefi t of the young minds for free of cost 
has sent many of their students to good private schools after 
completing their studies in Ujala till Class 1. Presently, the 
school principal is Smt. Tanuja Patnaik, and the teachers 
are Mrs. Dipali Sarma, Mrs. Shanta Rao,Mrs Kavita Mishra, 
Mrs. Shubha Chatterjee, Mrs. Rosy Sharma & Mrs Manjuri 
Kakoti.
Close to the heels of the Project Ujala, a new Project was 
inaugurated a couple of years back. That was to empower 
the girl child. It was Project- Aastha. As the name suggests, 
the girls were taught in tailoring & embroidering courses. 
Mrs Fauzia Iqbal had single handedly spearheaded the 
project and is recently joined by Mrs Manisha Singh to help 
her in this noble endeavor. A few girls who had successfully 
passed out in the recent months have already started their 
own tailoring units and have started to supplement the 
income of their families. 

The success of Project 
Aastha was real ized 
by our President, Smt 
Rupshikha Borah, who 
dreamt of providing more 
similar opportunities to 
the young women of the 
under privileged sections. 
Keeping this in mind, she 
initiated a new project for 
the girls. It was Project 
Gauri. It is a beautician 
course, where they will 

be professionally trained and will be given certifi cates for 
employment opportunities in the various spas & beauty 
salons in and around Delhi & NCR. The Project was formally 
inaugurated in the auspicious occasion of Janmashtami 
celebration by Chairman & Managing Director, Shri NM 
Borah. The lamp of learning was lighted by all the Directors 
of the Board & former CMD, Shri NN Gogoi & Shri BB 
Sharma also. 
From the fi rst day of initiation of Project Gauri, it is now most 
sought after course by the young girls of the neighborhood. 
The certifi cate course will be of 3 months for each batch. A 
professionally trained lady is hired for providing the training. 
Smt Kanta Barua has volunteered as the coordinator for 
Project Gauri.
The President, Smt Rupshikha Borah, had always taken 
interests in the activities of the ladies club as a whole. 
And under her directions many such novel programs were 
initiated. The Ladies Club organized the Shrawan Antakshari 
and made sure that most of its members join the competition 
to keep the spirit of competition & togetherness alive. 
The Janmashtami program was also organized for the fi rst 
time in Disang premises, where the famous group Dhwani 
gave an enthralling performance. It was out an out classical 
nite, which started with Bhajan & Thumri by Smt Sudarshana 
Deka and an in house dance performance choreographed 
by Smt Kanta Barua. 
Today as Disang Ladies Club completes 25 glorious years, 
it pauses to salute its founders and promises more such 
delightful gatherings and social initiatives which will bring 
cheer & happiness to many.

Cele
brati

ons

Celebrating Spring Festival in Disang Ladies Club

President, Disang Ladies Club Smt RS 
Borah,felicitating Smt Vaswati Mishra of Dhwani 

after the Katha program during Janmashtami

Celebrating Teachers day with the students 
of Ujala

A 25 Years Journey of Disang Ladies Club

Visit to Bhagwat Dham, an Old Age Home in 
Mayur Vihar, New Delhi by the President, Secre-
tary & Senior Advisors of Disang Ladies Club
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Ess
ay

What is a Project?
A project is a temporary endeavor 
undertaken to create a unique product, 
service or result. The temporary nature 
of projects indicates a defi nite beginning 
and end. The end is reached when the 
project’s objectives have been achieved 
or when the project is terminated because 
its objectives will not or can not be met or 
when the need for the project no longer 
exists. Temporary does not mean short in 
duration. Temporary does not generally 
apply to the product, service or result 
created by the project; most projects are 
undertaken to create a lasting outcome. 
Projects can also have social, economic 
and environmental impacts that far outlast 
the projects themselves.
 Every project creates a unique 
product, service or result. Although 
repetitive elements may be present in 
some project deliverables, this repetition 

does not change the fundamental uniqueness of the project 
work.
 An ongoing work effort is generally a repetitive 
process because it follows an organization’s existing 
procedures. In contrast, because of the unique nature of 
projects, there may be uncertainties about the products, 
services or results that the project creates. Project tasks 
can be new to a project team which necessitates more 
dedicated planning than other routine work. A project can 
involve a single person, a single organizational unit or 
multiple organizational units.
What is Project Management?
Project Management is the application of knowledge, skills, 
tools and techniques to project activities to meet the project 
requirements. Project management is accomplished through 
the appropriate application and integration of the 42 logically 
grouped project management processes comprising of 5 
process groups. These 5 process groups are:

 Initiating process  Planning process
 Executing process Mon i t o r i ng  &  Con t ro l l i ng 

process
 Closing process

Managing a project typically includes:
 Identifying requirements
 Addressing the various needs, concerns and expectations 

of the stakeholders as the project is planned and carried 
out

 Balancing the competing project constraints including 
but not limited to:

 Scope  Quality Schedule
Budget Resources  Risk 

PROJECT PLANNING & MANAGEMENT, AN OVERVIEW
The specifi c project will infl uence the constraints on which 
the project manager needs to focus.
The relationship among these factors is such that if any 
one factor changes, at least one other factor is likely to be 
affected. Project stakeholders may have differing ideas as 
to which factors are the most important creating an even 
greater challenge. Changing the project requirements may 
create additional risks. The project team must be able to 
assess the situation and balance the demands in order to 
deliver a successful project.
Because of the potential for change, the project management 
plan is iterative and goes through progressive elaboration 
throughout the project’s life cycle. Progressive elaboration 
involves continuously improving and detailing a plan as 
more detailed and specifi c information and more accurate 
estimates become available. Progressive elaboration allows 
a project management team to manage to a greater level 
of detail as the project evolves.
Project Management Offi ce (PMO)
A project management offi ce (PMO) is an organizational 
body or entity assigned various responsibilities related to the 
centralized and coordinated management of those projects 
under its domain. The responsibilities of a PMO can range 
from providing project management support functions to 
actually being responsible for the direct management of 
a project.
The specifi c form, function and structure of a PMO are 
dependent upon the needs of the organization that it 
supports.
A PMO may be delegated the authority to act as an integral 
stakeholder and a key decision maker during the beginning 
of each project, to make recommendations or to terminate 
projects or take other actions as required to keep business 
objectives consistent. In addition, the PMO may be involved 
in the selection, management and deployment of shared or 
dedicated project resources.
A primary function of a PMO is to support project managers 
in a variety of ways which may include but not limited to:

 Managing shared resources across all projects 
administered by the PMO

 Identifying and developing project management 
methodology, best practices and standards

 Coaching, mentoring, training and oversight
 Monitoring compliance with project management 

standards, policies, procedures and templates via project 
audits

 Developing and managing project policies, procedures, 
templates and other documentation

 Coordinating communication across projects.
Project managers and PMOs pursue different objectives 
and as such are driven by different requirements. All of 
these efforts, however, are aligned with the strategic needs 
of the organization. Differences between the role project 
managers and a PMO may include the following: 

Trideeb Saikia,
Dy. Chief Engineer 

Drilling

J. P. P. Das,
Dy. Chief Engineer 

Production Oil
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 The project manager focuses on the specifi ed project 
objectives while the PMO manages major program scope 
changes which may be seen as potential opportunities to 
better achieve business objectives.

 The project manager controls the assigned project 
resources to best meet project objectives while the PMO 
optimizes the use of shared organizational resources across 
all projects.

 The project manager manages the constraints (scope, 
schedule, cost, quality etc.) of the individual projects while 
the PMO manages the methodologies, standards, overall 
risk/opportunity and interdependencies among projects at 
the enterprise level.
Role of a Project Manager
Project managers are assigned by the performing 
organization to achieve the project objectives. This is a 
challenging, high-profi le role with signifi cant responsibility 
and shifting priorities. It requires fl exibility, good judgment, 
strong leadership and negotiating skills and a solid 
knowledge of project management practices. A project 
manager must be able to understand project detail, but 
manage from the overall project perspective. As the person 
responsible for the success of the project, a project manager 
is in charge of all aspects of the project including, but not 
limited to: 

 Developing the project management plan and all related 
component plan

 Keeping the project on track in terms of schedule and 
budget

 Identifying, monitoring, and responding to risk, and
 Providing accurate and timely reporting of project 

metrics.
The project manager is the lead person responsible for 
communicating with all stakeholders, particularly the project 
sponsor, project team, and other key stakeholders. The 
project manager occupies the center of interactions between 
stakeholders and the project itself.
Many of the tools and techniques for managing projects are 
specifi c to project management. However, understanding 
and applying the knowledge, tools and techniques that are 
recognized as good practice is not suffi cient for effective 
project management. In addition to any area specifi c skills 
and general management profi ciencies required for the 
project, effective project management requires that the 
project manager possesses the following characteristics:

Knowledge: This refers to what the project manager 
knows about project management.

Performance: This refers to what the project 
manager is able to do or accomplish while applying their 
project management knowledge.

Personal: This refers to how the project manager 
behaves when performing the project or related activity. 
Personal effectiveness encompasses attitudes, core 
personality characteristics and leadership – the ability to 
guide the project team while achieving project objectives 
and balancing the project constraints.
Organizational Infl uences on Project Management:

      The organizational culture, style, and structure infl uence 
how projects are performed. An organization’s degree of 
project management maturity and its project management 
systems can also infl uence the project. When a project 
involves external entities as a part of a joint venture or 
partnering, the project will be infl uenced by more than one 
enterprise.
Cultures and styles are typically known as “cultural norms”. 
The “norms” include a common knowledge regarding how to 
approach getting the work done, what means are considered 
acceptable for getting the work done , and who is infl uential 
in facilitating the work getting done.
Most organizations have developed unique cultures that 
manifest in numerous ways including, but not limited to:

 Shared vis ions, values, norms, bel iefs,  and 
expectations

 Policies, methods, and procedures
 View of authority relationships, and
 Work ethics and work hours.

Organizational structure is an enterprise environmental 
factor which can affect the availability of resources and 
influence how project are conducted. Organizational 
structures range from functional to projectized, with a 
variety of matrix structures between them. The table below 
shows key project-related characteristics of the major types 
of organizational structures.Therfore a project manager 
should understand the different organizational styles and 
cultures that may affect a project. For example, in some 
cases the person shown at the top of an organization chart 
may be a fi gurehead who is not truly in charge. The project 
manager must know which individual in the organization 
are the decision makers and work with them to infl uence 
project success
Project Management Processes & Process Groups
Project management is the application of knowledge, skills, 
tools, and techniques to project activities to meet project 
requirements. This application of knowledge requires the 
effective management of appropriate processes.
Project management processes apply globally and across 
industry groups. Good practice means there is a general 
agreement that the application of project management 
processes has been shown to enhance the chances of 
success over a wide range of projects. This does not 
mean that the knowledge, skills, and processes described 
should always be applied uniformly on all projects. For any 
given project, the project manager, in collaboration with the 
project team, is always responsible for determining which 
processes are appropriate, and the appropriate degree of 
rigor for each process.
A process is a set of interrelated actions and activities 
performed to achieve a pre-specifi ed product, result or 
service. Each process is characterized by its inputs, tools 
and techniques that can be applied and the resulting 
outputs. The project manager must consider organizational 
process assets and enterprise environmental factors.
Project management processes are grouped into five 
categories known as Project Management Process Groups 
(or Process Groups):
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- Initiating Process Group: Those processes performed 
to defi ne a new product or a new phase of an existing project 
by obtaining authorization to start the project or phase.
· Planning Process Group: Those processes required to 
establish the scope of the project, refi ne the objectives and 
defi ne the course of action required to attain the objectives 
that the project was undertaken to achieve.
· Executing Process Group: Those processes performed 
to complete the work defi ned in the project management 
plan to satisfy the project specifi cations.
· Monitoring and Controlling Process Group: Those 
processes required to track, review and regulate the 
progress and performance of the project; identify any areas 
in which the changes to the plan are required and initiate 
the corresponding changes.
· Closing Process Group: Those processes performed 
to fi nalize all activities across all Process Groups to formally 
close the project or phase.
Lessons Learned:

 Project Management Offi ce (PMO) needs to be in place in 
the organizational structure as per the guidelines of Ministry 
of Statistics and Programme Implementation (MoSPI), Govt. 
of India so as to run a project effectively while encompassing 
all the fi ve Process Groups.

 Introduction and effective utilization of Project 
Management Software (e.g. MS Project-2010 or latest 
version) for all the process groups.

 To operate Online Computerized Monitoring System 
(OCMS). OCMS is developed with an objective to reinforce 
the mechanism for monitoring the implementation of 
projects by Infrastructure and Project Monitoring Division 
(IPMD) in the MoSPI.

 All the personnel directly related with PMO need to 
be trained comprehensively on Project Management 
through Project Management Institute (PMI), Inc., USA 
(website: www.PMI.org) in endorsing the value of Project 
Management.

 Major projects require multitude of inputs from 
numerous specialized agencies from both within and 
outside the enterprise. The role of the project manager, 
therefore, assumes great significance in coordinating 

the efforts of various disciplines involved in all phases 
of project implementation such as detailed engineering, 
procurement etc. He exercises total authority and accepts 
full responsibility for the execution of the project. He should 
be provided with requisite team of engineers and other 
support staff and should also be delegated with adequate 
fi nancial powers. He is responsible for the management of 
the interface relationship between his project team and the 
project team of the consultant on the one hand and various 
functional managers within his own organization on the 
other. It is essential that the project manager/coordinator, 
to be really effective, should report directly to the Chief 
Executive of the organization.

 The division of responsibility between the consultant 
and the project manager for implementation of the project 
should always be clear-cut and should leave no scope for 
any ambiguity about their respective roles.

 If a project is very large, a project oriented organization 
may be more desirable, in which all the functions and the 
resources necessary to accomplish the objective of the 
project are put in to a single hierarchical organization under 
the Chief Executive or Project Head. Such an organizational 
form entails additional expenses, which may be justifi ed 
by the largeness and complexity of the project and are 
mostly adopted in cases where a Public Enterprise is 
created to launch a complex project viz. Delhi Metro Rail 
Corporation (DMRC). We had the opportunity to visit the 
Vaishali Metro Station of DMRC under construction and had 
an interaction with the Project Manager who shared some 
of his experiences and knowledge with us.

 The work culture, management style, and quality of 
leadership and decision making in a project are signifi cantly 
different from that in an operating plant. There is a race 
against time from the inception of the project and a sense 
of urgency has to permeate at all levels of the project 
management team to ensure timely completion of the 
project. The project organization should, therefore, be 
distinct from the operating unit of the enterprise.

Organizational Structure Functional  Matrix  Projectized

Project Characteristics  Weak Matrix Balanced Matrix Strong Matrix 

Project Manager’s  Authority Little or  Limited Low to  Moderate  High to  
 None  Moderate to High almost Total

Resources Availability Little or Limited Low to  Moderate  High to 
 None  Moderate to High almost Total

Who controls the project budget Functional Functional  Mixed Project  Project 
 Manager Manager  Manager Manager

Project Manager’s Role Part-time Part-time Full-time Full-time Full-time

Project Management Administrative Staff Part-time Part-time Part-time Full-time Full-time

Table 1.0. Organizational Infl uences on Projects

REFERENCES:
 PMBOK Guide: Project Management Institute
 Project Implementation Manual: Ministry of Statistics and 

Programme Implementation, Government of India 
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Tra
ining & 

Deve
lopment

A Training programm on "Mentoring" by Amity Institute of Training & Development at MTDC from 13th to 14th July, 2011

TRAINING Snapshots

An In-house Training Programm on "Explosive & HSE Related Issues" conducted at ETDC from 14th to 16th July, 2011.

Training on 'Basic Well Control' conducted by internal IWCF faculty Mr. K. Saikia, CE, CMT and Sri S. K. Gogoi, Dy CE, Drilling from 21st 
- 22nd July, 2011 at MTDC

Training on 'Refresher Course on Drivers' conducted  in collaboration with Petroleum Conservation Research Association (PCRA) at Oil 
India Club, Moran on 19th August, 2011
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CALCUTTA  NEWS

On 28th July, 2011 OIL Kolkata Offi ce organised the Trustees Meeting of OIL. The meeting was attended by Shri NM 
Borah, Chairman & Trustee, Shri TK Ananth Kumar, Trustee, Shri BN Talukdar, Trustee, Shir NK Bharali, Trustee, 
Shri S Rath, Trustee, Shri NK Agarwal, Trustee, Shri VK Verma, Trustee, Shri BN Gogoi, Trustee, Shri TK Dasgupta, 
Secretary(outgoing), Shri BB Sahu, Addl. Secretary(outgoing), Shri Sambhunandan Baruah, Jt. Secretary, & Shri CK 
Dey, Secretary Designate as Special Invitee.

TRUSTEES MEETING OF OIL

On 4th & 5th August, 2011 OIL Kolkata Offi ce organised a Presentation-cum-Discussion on 'Water Injection Technology' 
of OIL. During the presentation session, all concerned senior offi cials from Production(Oil) Department, Duliajan were 
present along with the representativs of Parties responded against relevant OIL's Expression of Interest(EOI).

PRESENTATION-CUM-DISCUSSION

A prgramme on ‘Foundation of learning’ “F. O. L.” and 
“AWARENESS” programme organised by Calcutta offi ce 
for awareness amongst employees about OIL’s operational 
activities. This was followed up with a programme by internal 
coaches from BP on ‘Emotional Intelligence’ competencies 
for self Management and Management of Relationships.

A ‘Health Awareness Programme on Healthy Life Style and 
Regular Food Havings” organised by the Calcutta offi ce 
22nd July, 2011. All executives and employees of Calcutta 
offi ce attended the programme with most enthusiastically. 
The programme was Conducted by Dr. Ashis Mitra, 
Cardiologist and Ms. Moumita, Dietician of Ruby Hospital, 
Kolkata.

HEALTHY LIFE STYLE FOL  &  AWARENESS PROGRAMME

Sphere
 New

s
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Bhaskar Pratim Sarma,
an alumnus of the first 

batch of DPS Duliajan, has got 
admission in fall 2011 to the Purdue 
University, West Lafayette, USA for 
doing MS PHD in Computer Science 
with research assistantship from the 
CERIAS (Center for Education and 
Research in Information Assurance 
and Security). Because of his special interest in information 
security, he preferred Purdue over Oxford, Columbia and 
Yale, where he had also offers from for the study.  Earlier 
in May 2011, he   completed B.Tech in Computer Science 
& Engineering from the IIT Guwahati and had a campus 
placement offer from  the Microsoft India. Bhaskar is the 
son of Prof. Mina Devi Sarma of Duliajan College and Dr. 
AC Sarma, former head of medicine, OIL.

Acco
lad

es
Miss Snigdha Sharma, daughter of 
Mr. D. J. Sharma & Ranee Sharma, 
working in Field Communication 
Deptt, & Civil Engineering Deptt. of 
OIL respectively passed out Higher 
Secondary Final Examination 2011 
from Salt Brook Academy, Dibrugarh 
in First Division with securing Highest 
Marks in Computer Science & Applica-
tion in the State with 90%.

Mrs. Poonam Chaudhury, wife of Mr. 
Amit Choudhury working in Finance 
& Accounts Dept. has successfully 
completed her Chartered Accountancy 
Course from the Institute of Chartered 
Accountant of India, New Delhi in the 
month of May, 2011.

GREENTECH
ENVIRONMENT EXCELLENCE AWARD 2011

Oil India Limited has won the prestigious Greentech Environment 
Excellence Award 2011 in Gold Category in Oil & Gas Sector.

In a glittering function held at Sher-i-Kashmir International 
Conference Centre at Srinagar recently, the award was presented 
by Mr. R. H. Khwaja, Secretary, Tourism & Culture, Govt of India 
to Dr Udayan Barua, Executive Director (Medical Services) and 
Mrs Mallika Baruah Sarma, Senior Manager (S&E), Oil India 
Limited.

FOUNDATION STONE LAYING CEREMONY OF 
DULIAJAN PUBLIC AUDITORIUM

several distinguished guests, representatives of Social 
Organisations, Educational Institutions, Media personals, 
senior offi cials of Oil India Ltd and general public. The 
Duliajan Public Auditorium, with its state-of-the-art 
technology and facilities, will fulfi l a long standing need 
of the people of the Duliajan Township and its nearby 
areas.
Estimated to involve an amount of ` 7 crore, Oil India 
Limited has taken effort to construct the entire building 
of the auditorium. The three storied state of the art 
auditorium will have a sitting capacity of one thousand 
people and the space at the ground fl oor will be utilised 
for exhibitions where artistic illustration can be displayed. 
The Duliajan Public Auditorium is an effort made by Oil 
India Limited to promote rich artistic talents of the region 
in form of drama, theatre, dance, art exhibitions, etc

On Thursday, July14, 2011, the foundation stone 
of Duliajan Public Auditorium was ceremoniously 
laid by Shri N K Agarwal, RCE, OIL in presence of 
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×YÒÌ^ %+_ +×‰øÌ^çXaEõ_,
LçTöÝÌ^ Y^ïîçÌ^» éTö_ YÒ×TöœöçX ×c÷$Jôçã[ý %+_ +×‰øÌ^ç+ aEõã_ç a¶öYV» YÒãÌ^çG Eõ×» åV`» `×Nþ $Jôç×c÷Vç 

[ýRÍôç[ý Y»çêEõ ×XL» =dYçVX [ýÊ×ˆù Eõ×»[ýê_ %ç»Ó c÷ç+QÎöEõç[ýïX» XTÇöX XTÇöX \öç‰øç» %ç×¾›õç» Eõ×»[ýê_ %c÷»c÷ 
YÒä$Jôrôç $Jô_ç+ éGä$K÷*

%çãYçXçã_çEõEõ LXç[ýê_ Yç+ ]+ %×Tö`Ì^ aÇFÝ éc÷ä$K÷ç å^ 2011-12 [ýbï» YÒU] åEõç¾çOôÛç»Tö %ç]ç» 
åEõç¶öYçXÝãÌ^ åTö_ =dYçVXTö 20 `Töçe` %ç»Ó YÒçEÊõ×TöEõ åG$K÷ =dYçVXTö 10 `Töçe` [ýÊ×ˆù aç[ýîØ™ö Eõ×»ä$K÷* 

Zõ_Ø‘ö»ÖãY %ç]ç» _ç\ö» Y×»]çS å^ç¾ç [ý$K÷»» YÒU] åEõç¾ïçOôç»Tö åc÷ç¾ç _ç\öTöêEõ 46.9 `Töçe` %×WýEõ éc÷ä$K÷*
A+ açZõ_î» Eõç»ãS åEõç¶öYçXÝ» YÒ×TöLX Eõ]ï$Jôç»Ý» EõäPöç» `ÒÒ] %ç»Ó VçÌ^[ýˆù ]ãXç\öç¾» C$Jô»Tö %+_ EõTÊöÛYlù EÊõTöpû éc÷ Uç×Eõ[ý* +Ì^çã»çY×», 

×[ý×\ö~ »çL§¾ç %XÇœöçX - YÒ×TöœöçX, »çLî $Jô»Eõç», ×L_ç EõTÊöÛYlù, ×X»çYwøç aÜšöç %ç»Ó ×[ýã`bêEõ %ç]ç» %Yçã»$JôãX_ A×»Ì^ç» »ç+L» a×V¬K÷ç %ç»Ó 
ac÷çÌ^-ac÷ã^çG %×[ýc÷ãX %ç×] åEõçãXç×VX AãX aZõ_Töç _ç\ö Eõ×»[ý åXç¾ç×»ã_çãcg÷ãTöX* A+äOôç AOôç aeH[ýˆù YÒä$Jôrôç %ç×$K÷_ ^ç» [ý_Tö %+ã_ %çG» 
aEõã_ç %×\öã_F \ö† Eõ×» %Yçã»$JôãX_ %ç»Ó ×[ýwøÝÌ^ æ`ÒÒœö±¼ö aç[ýîØ™ö Eõ×»ã_*

×XL» EÊõTöEõç^ïTöç» Eõç»ãS %ç×] åGì»¾ã[ýçWý Eõ»ç» ^ãUœö U_ %çä$K÷* _ãG _ãG %ç×] A+ EõUçC ×X×¸JôTö Eõ×»[ý _ç×G[ý å^ 2012 $JôX» Xã[ý¶‘ö»
]çc÷» å`b» \öçGê_ 4.0 ×X^ÇTö OôX Fç»Ó¾ç åTö_ %ç»Ó ×Qöä$Jô¶‘ö» ]çc÷» ×\öTö»Tö 10 ×X^ÇTö HX×]Oôç» YÒçEÊõ×TöEõ åG$K÷ =dYçVX» %×\ö_çaÝ _lùîTö =YXÝTö 
c÷'[ý» Eõç»ãS %ç×] %ç]ç» Eõç]» G×Tö %[ýîçc÷Tö »ç×F[ý _ç×G[ý* å]ç» VÊRÍô ×[ý`Ÿça %çä$K÷ å^, %+_ +×‰øÌ^ç» YÒ×TöLX Eõ]ï$Jôç»Ý %ç»Ó %e`ÝVç»» YÒä$Jôrôç TöUç 
%ç]ç» %Yçã»$JôãX_ A×»Ì^çTö [ýa[ýça Eõ»ç »ç+L» ac÷ã^ç×GTöç» [ý_Tö %+ã_ XTÇöX %ç»Ó =~Tö _lùîTö =YXÝTö c÷[ýê_ alù] c÷[ý*

%a]» å`çWýXçGç» a]Éc÷ê_ %+_» Y»ç Fç»Ó¾ç åTö_ ×X×[ýïäHÂ å^çGçX Wý»ç» CY»Tö »çLîFX» ×[ýwøÝÌ^ ×[ýEõç` [ý§ Y×»]çãS ×X\öÛ» Eõ×»ä$K÷* ×EõÌ^ãXç 
»çLc÷ aÊ×rô» ålùyTö A+ åTö_ åEõç¶öYçXÝã[ýç»» \Éö×]Eõç %×Tö`Ì^ ]c÷±¼öYÉSï* AãEõVã» %+_» Y»ç ×[ý×\ö~ =ãVîçGê_ YÒçEÊõ×Tö» åG$K÷» %YÒ×Töc÷Tö å^çGçãXç 
%TöîÜ™ö YÒãÌ^çLXÝÌ^* åG$K÷» å^çGçX [ýîçc÷Tö c÷ã_ c÷çLç» c÷çLç» $Jôçc÷[ýç×G$K÷ç %ç»Ó APL, BVFCL, NEEPCO, NTPC %ç×V =ãVîçG YÒ×TöœöçX %ç»Ó 
aã[ýïçY×» %a] $JÇô×Nþ YÒEõ” ""[ýÐ¡ùYÇy åyÔEõç» A‰ø Y×_]ç» ×_×]äOôQö'' YÒ$JÇô» lù×Tö» aX½ÆFÝX c÷[ý*

×^FX »çLî» \Çö×]\öçG %ç×] Eõç] Eõ×»[ý» Eõç»ãS [ýî¾c÷ç» Eõ×» %çä$K÷ç, ×^FX »çLî» LXaçWýç»S» a×V¬K÷ç - ac÷ã^çãGã» %ç×] %çG[ýç×RÍô éG 
%çä$K÷ç, åa+FX »çLî ×[ýã`bêEõ %Yçã»$JôãX_ A×»Ì^ç» »ç+L» ^dYã»çXç×Ø™ö =~×Tö açWýX Eõ×»[ýê_ %ç×] [ýˆùY×»Eõ» %ç»Ó %e`ÝVç» aEõ_» ]»] TöUç 
ac÷ã^ç×GTöç» Eõç»ãS åTöãFTöaEõ_» C$Jô»Tö %ç×] ×$Jô»EÊõTöpû* %ç]ç» ×Xf×EõX =YçãÌ^ã» A+FX a]çL» $Jôç×c÷Vç YÇ»S Eõ×»[ýê_ %ç×] %c÷»c÷ YÒä$Jôrôç Eõ×» 
%çä$K÷ç %ç»Ó %XçGTö ×VXã[ýç»ãTöç %[ýîçc÷Tö »ç×F]* A+ [ý$K÷» %+ã_ åEõ$JgÇô¾ç» ]ÊTÇöî» c÷ç» Eõã]ç¾ç, Eõ×¶öY=Oôç» ×`lùç %ç»Ó YÒçŠ[ýÌ^•õ ×`lùç» YÒaç» TöUç 
LX×YÒÌ^ Eõ»ç, »ÖYçÜ™ö» YÒãLkô» a]çÜ™ö»ç_ éEõ %çX 250 Oôç %ç±Áac÷çÌ^Eõ åGçOô %ç»Ó ^ÇOôÝÌ^ç VçÌ^[ýˆù åGçOôê_ %ç×UïEõ açc÷ç^î YÒVçX +Töîç×V  ×Eõ$KÇ÷]çX 
×[ýã`b a]çL Eõ_îçS %çg$Jô×X »ÖYçÌ^X Eõ×»[ýê_ æY®Ïô×_Ì^ç] %ç»Ó YÒçEÊõ×TöEõ åG$K÷ ]Ü—öÝVŠ»» éaãTö $JÇô×Nþ[ýˆù éc÷ä$K÷*

[ý§ãTöç ×$JôÜ™öç - \öç¾Xç %ç»Ó Y×»Eõ”Xç Eõ×» YÒØ™ÇöTö Eõ»ç» A+ a]çL Eõ_îçS %çg$Jô×Xã[ýçã» a]çLFXEõ [ý§ Y×»]çãS =YEÊõTö Eõ×»[ý [ýÇ×_ %ç]ç» 
×[`Ÿça %çä$K÷*

%ç]ç» Vã» ×X›õçbS (extractive) Eõç^ï» éaãTö L×QÍöTö =ãVîçG» Eõç»ãS %c÷»c÷ DãVîç×GEõ aÇØ‘öçØšöî [ýLç+ »Fç, aÇØšö [ýçTöç[ý»S [ýTöÛç+ »Fç %ç»Ó 
aÇ»lùç (Safety) ×[ý×Wý ]ç×X $Jô_çäOôç A×Oô YÒTöîçâ¼÷çX* ×EõÜ™Çö %ç×] G[ýï Eõ×» Eõ[ý Yçã»ç å^, A+ åEõ=Oôç ålùyãTö åVFÇ¾ç+ %c÷ç Yç»V×`ïTöç» YÇ»•õç» Ø‘ö»ÖãY 
%+ã_ åGçã·QöX YÝEõEõ YÇ»•õç» _ç×X» ×[ýã`b aX½çX, GÐÝXäOôEËõ æ$JôZõOôÝ åGç·Qö A¾çQïö +Töîç×V %çÜ™öf »çrôÝÌ^ YÇ»•õç» _ç\ö Eõ×»[ýê_ alù] éc÷ä$K÷* 

[ýÐ¡ùYÇy åyÔEõç» %ç»Ó Y×_]ç» ×_×]äOôQö %Uïçd YÒTöîç×`Tö %a] åG$K÷ åyÔEõç» YÒãLkô» aZõ_Töçê_ %+ã_ [ýÊc÷d %×»c÷Sç ×V[ý _ç×G[ý [ýÇ×_ ]+ 
%çGãTö+ =ä{F Eõ×»×$K÷ã_ç* åG$K÷ åyÔEõç» YÒãLkôê_ ^çãTö XçYUç å^çGçX Wý×»[ý Y»ç ^çÌ^, åa+ =ã ã`îã» %ç×] XÇ]_ÝGQÍö å`çWýXçG»ê_ YÒçEÊõ×TöEõ åG$K÷» 
$å^çGçX %ç» ö Eõ×»ä$K÷ç* A+×F×XãTö ]+ aEõã_ç Ylùê_ %çâ¼÷çX LXçC å^ - %+_, ×[ý. ×$Jô. ×Y. A_. %ç»Ó YÒãLkôäOôç» éaãTö L×QÍöTö %çX aÜšöçã[ýç»ãEõç
aEõã_ç Wý»S» ac÷ã^ç×GTöç ×VÌ^Eõ ^çãTö YÒEõ”äOôç åaçXEõçã_ Eõç^ïîlù] éc÷ =äPö*

%ç×] åV×F[ýê_ Yç+ä$K÷ç å^ =ãVîçG %ç»Ó a]çL» Yç»&×»Eõ =~Ì^X» Eõç»ãS Eõç] Eõ×» ^çCgãTö [ý§ a]Ì^Tö %ç]ç» Y»ç LXaçWýç»S» YÒTöîç`ç 
[ýÊ×ˆù Yç+ä$K÷ %ç»Ó [ý§ a]Ì^Tö åTöCgã_çEõ» éaãTö %ç]ç» ]Tö×[ýã»çWý H×Oôä$K÷* ×EõÜ™Çö $Jô»Eõç»Ý YÒ×TöœöçX ×c÷$Jôçã[ý %ç]ç» aÝ]ç[ýˆùTöç %çä$K÷ %ç»Ó åa+ aÝ]ç»   
×\öTö»Tö Uç×Eõãc÷ %ç×] Eõç] Eõ×»[ý _çãG* ×Yä$K÷ å]ç» VÊRÍô ×[`Ÿça %çä$K÷ å^, %ç_çY - %çã_ç$JôXç TöUç Yç»¶öY×»Eõ ×[`Ÿça %ç»Ó [ýÇLç[ýÇ×L» ]çãLã» aEõã_ç 
a]aîç» a]çWýçX =×_Ì^ç[ý Y»ç ^çÌ^* åTöãX Yˆù×Töã» Eõç] Eõ×» aeHçTö %çgTö»ç+ %çm¾ç+ ^ç[ýê_ %ç×] %†ÝEõç»[ýˆù*

A+×F×XãTö ]+ Eõ[ý ×[ý$Jôçã»ç å^, ×X^Ç×Nþ, GQÍöç Fc÷XÝÌ^ç, %ç×_-YVÉ×_ ×X]ïçS, Ø‘öçØšöî, ×`lùç %ç×V ålùyã[ýç»Tö UEõç »çLî $Jô»Eõç»» aEõã_ç Vç×Ì^±¼ö 
%+ã_ Eõçµù Yç×Tö _[ý åXç¾çã»* åa+ Eõç»ãS %+ã_ aEõã_çã» %ç`ç-%çEõç…ç YÉ»S Eõ×»[ý [ýÇ×_ \öç×[ýã_ \Çö_ c÷[ý* %ç×] ×^×F×X Yçã»ç, Eõã»ç* åaãÌ^ 
»çL§¾ç %XÇœöçX - aÜšöç %ç×Vã[ýç»ê_ å]ç» %çã[ýVX- A+ã[ýç» ×[ýbÌ^Tö $Jô»Eõç»» Eõçb $JôçYEõ* %X[ý»ãTö %+_» CY»Tö ×X\öÛ» Eõ×» Uç×Eõ å`bTö Vç[ýÝ 
YÉ»S Xc÷ã_ %+_» Eõç]-EõçL [ýµù Eõ×» %çã³Vç_X Eõ»ç Yˆù×Tö a_×X Eõ»Eõ* %+_» Eõç^ïEõ_çãY »çLîFX» aEõã_ç =ãVîçG» =dYçVEõTöç %ç»Ó 
»ç×LîEõ %UïXÝ×Tö» CY»Tö YÒ\ÉöTö YÒ\öç¾ åY_çÌ^* A+ m»Ó±¼öYÉSï EõUçäOôç c÷ÖVÌ^†] Eõ»Eõ* %ç]ç» AOôç ×\öLXË %çä$K÷-%+_» =~×Tö ]çãX »ç+L» =~×Tö, 
%‡û_äOôç» =~×Tö %ç»Ó »çLîFX» aç]×GÐEõ =~×Tö* A+ aãYçX [ýçØ™ö¾ç×Ì^Tö Eõ»ç» AEõ]çy =YçÌ^-×]×_LÇ×_ Eõç] Eõ»ç %ç»Ó %+ã_ %×WýEõ YÒG×Tö Eõ×»[ý 
Y»ç Y×»ã[ý` AOôç G×RÍô åTöç_ç*

Ø‘öçlù» /-
(AX åEõ %çGÐ¾ç_)
%ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç

]ÇFî %ç¾ç×aEõ ×[ýbÌ^ç» EgõçY» Y»ç
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 %+_ +×³QöÌ^ç ×_×]äOôQö» 52Tö]Ë [ýç×bïEõ açWýç»S a\öçFX 24 
æ$JôãŠ¶‘ö», 2011 Töç×»ãF VÇ_ÝÌ^çLçXTö %XÇ×œöTö c÷Ì^* a\öçTö %e`ÝVç»
aEõ_Eõ aã¶‘öç×Wý ×VÌ^ç \öçbSTö åEõç¶öYçXÝ» %Wýîlù %ç»Ó Y×»$Jôç_X a‡ûç_Eõ 
`ÒÝXÌ^X]×S [ý»ç+ å^ç¾çäOôç ×[ýwø [ýbïTö =ãVîçG F‰øäOôçTö åVFç ×VÌ^ç c÷çLç» 
YÒTöîçâ¼÷çX %ç»Ó  Fç»Ó¾ç åTö_» [ýLç»» %×Øšö»Töç» ]çLãTöç %+_ +×‰øÌ^ç+ 
YÒV`ïX Eõ»ç %aç]çXî Eõç^ïîVlùTöç» a¶öYEïõTö åTöãFTö» ]Töç]Tö [ýîNþ 
Eõã»*

 a\öçTö =Y×ØšöTö UEõç [ý§ aeFîEõ %e`ÝVç»Eõ aã¶‘öçWýX Eõã»çãTö 
Ò̀Ý[ý»ç+ YÒU]ãTö %+_ +×‰øÌ̂ ç» a¶öYÒaç×»Tö Y×»Ì̂ ç_» aVaîaEõ_Eõ WýXî[ýçV 

pûçYX Eõã»*

 åTöãFãTö aãGì»ã¾ åHçbSç Eõã» å^ XTÇöX ×V{ÝTö %XÇ×œöTö PSE
Excellence Award CeremonyTö åV`» X¾»±óö %ç»Ó ×]×X»±óö  
YÒ×TöœöçXa]Éc÷» ]çL» Y»ç %+_ +×‰øÌ^ç ×_×]äOôQöEõ [ý$K÷»äOôç» åEõç¶öYçXÝ

aX½çãXã» ×[ý\Éö×bTö Eõ»ç éc÷ä$K÷* \öç»Tö $Jô»Eõç»» ×QöYçOôÛã]³Oô %¾ Yç×[ýÀEõ 
A³Oôç»YÒç+L» ac÷ã^çGTö +×‰øÌ̂ çX æ$Jô¶‘öç» %¾ Eõ]çä$K÷Û A+ [ýgOôç×Oô %çG[ýRÍôç+ä$K÷* 
å\öì×TöEõ %ç»Ó ×[ýwøÝÌ^ Eõç^ïa¶öYçVX, a]çL Eõ_îçS Eõç^ïEõ_çY, Ø‘öçØšöî - 
aÇ»lùç - Y×»ã[ý` ×[ýbÌ^Eõ Eõ]ï»ç×L A+ aEõã_ç ålùyãTö åEõç¶öYçXÝãÌ^ _ç\ö 
Eõ»ç aç]×GÐEõ aZõ_Töç» Ø‘öÝEÊõ×Tö Ø‘ö»ÖãY åEõç¶öYçXÝãÌ^ %×Tö a¶ö‚çXLXEõ 
YÇ»•õç»×Oô _ç\ö Eõ×»ä$K÷*

 %çG» aEõã_ç å»EõQïö \ö† Eõ×» 2010 -11 [ýbïTö %+_ +×‰øÌ^ç+ 
3.62 ×X^ÇTö å]×®ÏôEõ OôX Fç»Ó¾ç åTö_ %ç»Ó EõXãQöXä$JôOô =dYçVX Eõ×» XTÇöX 
%×\öã_F »$JôXç Eõ×»ä$K÷* TöçãTöçTöêEõ m»Ó±¼öYÉSï EõUç, ×[ýGTö $Jôç×»[ý$K÷» Wý×» 
åEõç¶öYçXÝãÌ^  =dYçVX» ålùyTö [ýÊ×ˆù %[ýîçc÷Tö »ç×F[ý Yç×»ä$K÷* 31 ]ç$JôÛ, 
2011 Töç×»ãF Fç»Ó¾ç åTö_ =dYçVX» c÷ç» %ç×$K÷_ [ý$K÷×» 3.80 å]×®ÏôEõ 
OôX* [ýÊ×ˆù» A+ G×Tö %[ýîçc÷Tö UEõç» Eõç»ãS+ [ýwïø]çX 3.93 å]×®ÏôEõ OôX 
c÷ç»Tö Fç»Ó¾ç åTö_» =dYçVX _ç\ö Eõ×»[ý Y»ç éGä$K÷* 

%+_ +×‰øÌ^ç ×_×]äOôQö» 52Tö]Ë [ýç×bïEõ açWýç»S a\öç
 [ý$K÷»äOôçTö YÒçEÊõ×TöEõ åG$K÷ %ç»Ó A_ ×Y ×L» =dYçVX» Y×»]çS 
éc÷ä$K÷ ^UçyÔã] 2352.71 ×X^ÇTö HX×]Oôç» %ç»Ó 45010 OôX* [ýwïø]çX 
åEõç¶öYçXÝãÌ^ éV×XEõ 7.39×X^ÇTö HX×]Oôç» åG$K÷ =dYçVX Eõ×»[ý Yçã» ^ç» 
7.30×X^ÇTö HX×]Oôç» =wø» - YÉ[ýïç‡û_» Y»ç =dYçVX c÷Ì^ %ç»Ó [ýçEõÝ 
0.93 ×X Ç̂Tö HX×]Oôç» =dYçVX c÷Ì̂  »çLØšöçX» YUç»» Y»ç* åG$K÷ =dYçVX     
lù]Töç [ýÊ×ˆù Eõ×»[ýê_ %ç»Ó A+ a¶öYEõÞÌ^ %×Tö×»Nþ Y×»EõçPöçã]ç aÊ×rô 
Eõ×»[ýê_ [ýî¾Øšöç c÷çTöTö å_ç¾ç éc÷ä$K÷*

 %+_ +×‰øÌ^ç+ A_ AX ×L (LNG)YÒEõ”, åEõç_ å[ýQËö ×]ãUX 
(CBM) ålùyTö YÒã¾` %ç»Ó å`_ åG$K÷ (Shale Gas)» %WýîÌ^X Eõ×»[ý» 
Eõç»ãS %çg$Jô×X GÐc÷S Eõ»ç [ýÇ×_ `ÒÝ[ý»ç+ Lç×X[ýê_ ×VãÌ^* åTöãFãTö %ç»Ó EõÌ^ 
å^ AX + A_ ×Y(NELP)» %WýÝXTö TöUç ×[ýãV`» ]ç×OôTö %+ã_ $Jôã_ç¾ç 
%ãXŸbSTö _ç\ö Eõ»ç aZõ_Töç+ åEõç¶öYçXÝ» =dYçVX alù]Töç [ýÊ×ˆù Eõ×»[ý* 
\ö×OôÌ^XÝ AEõÝEõ»S (Down stream Integration), ×$Jô×Oô åG$K÷ ×[ýTö»S, 
XTÇöX Yç+Y_ç+X [ýî¾açÌ^ %ç»Ó %-Y»¶öY»çGTö `×Nþ %ç×V XTÇöX F‰øTö 
aÇ×[ýWýç %XÇ^çÌ^Ý åEõç¶öYçXÝãÌ^ YÒã¾` Eõ×»[ý*

 $Jô×_Tö [ýbï» 31 ]ç$JôÛ Töç×»ãF åEõç¶öYçXÝ» ]ÇPö éTö_ç`Ì^» Y×»]çS 
YÒçÌ^ 1 ×[ý×_Ì^X å[ýã»_ åTö_ C åTö_» a]TÇö_î åG$K÷ (Oil + OEG)*
[ý$K÷»äOôç» ×\öTö»Tö åEõç¶öYçXÝãÌ^ %a] »çLîTö XTÇöX åTö_ %ç»Ó åG$K÷ ålùy» 
aµùçX =×_Ì^ç+ä$K÷* A+ã[ýç» %ç×¾›õçã» åEõç¶öYçXÝEõ %ãXŸbS %ç»Ó =~Ì^X» 
XTÇöX YU» aµùçX ×V[ý*

 Fç»Ó¾ç åTö_ %ç»Ó YÒçEÊõ×TöEõ åG$K÷» =dYçVX TöUç ×[ýyÔÝ» ålùyTö 
AãX %XXî Eõ]ïa¶öYçVX» Zõ_Ø‘ö»ÖãY %+_ +×‰øÌ̂ ç+ å^ç¾ç [ý$K÷»» 2610.52 
åEõç×Oô OôEõç» ×[ýY»ÝãTö A+[ý$K÷» 2887.73 åEõç×Oô OôEõç Eõ»Y¸JôçV _ç\ö (profit 
after tax ) %çLÛX Eõ×»ä$K÷ %ç»Ó AÌ^ç éc÷ä$K÷ A×TöÌ^çê_ãEõ åc÷ç¾ç _ç\ö»    
×\öTö»Tö aã[[ýïç¬Jô* $Jô»Eõç»Ý ×XÌ^] %XÇa×» »çL§¾ç F‰ø» YÒ×TöœöçXa]Éc÷Eõ 
Eõ] Y×»]çS» YÇX:YÒ×Š» (under recovery)» Eõç»ãS 3293 åEõç×Oô 
OôEõç» $Jôç¾×$JôQöÝ ×Qö$JôEõç=³Oô ×VÌ^ç» ×Y$JôãTöç A+ Eõ»Y¸JôçV _ç\ö a ö¾ éc÷ä$K÷* 
AãX ×[ýwøÝÌ^ aZõ_Töç» [ý_Tö åEõç¶öYçXÝ» åXOô¾Uï å^ç¾ç [ý$K÷»» 13745 
åEõç×Oô OôEõç» Y»ç [ýÊ×ˆù Yç+ 15602 åEõç×Oô OôEõç éc÷ä$K÷*

åEõç¶öYçXÝãÌ^ ×[ýwøÝÌ^ _ç\öç_ç\ö» Wýç»ç» ×\ö×wøãTö  A+[ý$K÷» 
180`Töçe` ]Wýî¾wøÞ ×Qö×\öãQö‰ø %çG[ýRÍôç+×$K÷_* A×TöÌ^ç a‡ûç_Eõ Y×»bãV  
195 `Töçe`» $JÉôQÍöçÜ™ö ×Qö×\öãQö‰øTö %XÇã]çVX LXç+ä$K÷ ^ç» Zõ_Tö a[ýï]ÇPö 
×Qö×\öãQö‰ø» Y×»]çS c÷[ýêG 375 `Töçe` (å^ç¾ç [ý$K÷» %ç×$K÷_ 340 
`Töçe`)*

 æ$Jô$JËô, »ãÌ^·OôÝ, ×[ýyÔÝ Eõ» %ç×V» ×`TöçXTö åEõç¶öYçXÝãÌ^ »ç×LîEõ %ç»Ó 
åEõ³VÐÝÌ^ $Jô»Eõç»ê_ [ýÊc÷d Y×»]çS» [ý»Iø×S ×V %c÷ç» EõUç %Wýîlù `ÒÝ[ý»ç+ 

%+_ +×‰øÌ^ç» 52Tö] [ýç×bïEõ açWýç»S a\öç» %GÐG×Tö
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Lç×X[ýê_ ×VãÌ^* åTöãFãTö EõÌ^ å^ [ý$K÷»äOôçTö »çLî» »çLãEõçbê_ 1515.46 
åEõç×Oô OôEõç %ç»Ó åEõ³VÐÝÌ^ »çLãEõçbê_ 3136.07 åEõç×Oô OôEõç [ý»Iø×S ×VÌ^ç 
éc÷ä$K÷* AãEõ»çãc÷ ×[ýGTö açTö[ý$K÷» Wý×» %+_ +×‰øÌ^ç» ×c÷$JôçY Y»ÝlùEõ» 
[ýä$K÷ã»EõÝÌ̂ ç YÒ×Töã[ýVãX Comptroller & Auditor General of India»
Y»ç åEõçãXç Wý»S» åX×Tö[ýç$JôEõ ]Ü™ö[ýî åYç¾ç Xç+ [ýÇ×_ `ÒÝ [ý»ç+ Lç×X[ýê_ 
×VãÌ^*

 Y×»•õç» [ýçTöç[ý»S aÊ×rô, $Jôc÷EõÝ a]çL [ýî¾Øšöç %ç»Ó %e`ÝVç»
aEõ_» Eõç»ãS =~Tö]çX» LÝ¾X YÒSç_Ý G×RÍô TÇö×_[ýê_ UEõç %+_» 
YÒ×Tö`ÒÓ×Tö[ýˆùTöç» EõUç =ä{F Eõ×» ̀ ÒÝ[ý»ç+ aãGì»ã¾ LXçÌ^ å^ A+ a×V¬K÷ç 
%ç»Ó %ç×Ü™ö»EõTöç» Eõç»ãS ØšöçXÝÌ^, LçTöÝÌ^ %ç»Ó %çÜ™ö»çrÑôÝÌ^ Y^ïçÌ^Tö %+ã_ 
[ý§ aX½çX %ç»Ó YÇ»•õç» _ç\ö Eõ×»ä$K÷* A+a]Éc÷» ×\öTö»Tö Dalal Street
Xç]» ×[ýwøÝÌ^ %çã_ç$JôXÝFãX %+_Eõ 360 Degree Growth Awardå»
YÇ»•ÊõTö , Oil Industry Safety Award » Oil & Gas Assets 
(Onshore)×`TöçXTö YÒU] YÇ»•õç», World Council for Corporate 
Governance» Y»ç 2010 $JôXTö YOÇôÛGç_»  ×_$K÷[ýXTö  a]çL  Eõ_îçS 
Eõ]ïaÉ$JôÝ» Eõç»ãS Golden Peacock [ýgOôç =ä{Fã^çGî*

 Y×»•õç» [ýçTöç[ý»S» ålùyTö %+ã_ å_ç¾ç YVãlùY» EõUç =ä{F 
Eõ×» %WýîlùLãX EõÌ^ å^ L_[ýçÌ^Ç Y×»[ýwïøX» EÇõZõ_ a¶öYEïõTö åEõç¶öYçXÝäOôç
aLçG %ç»Ó åa+ ×V`Tö %e`ÝVç» aEõ_» éaãTö _G_ç×G [ýçTöç[ý»SEõ 
Ø‘öçØšöîEõ» Eõ×» »Fç Eõç]äOôçEõ åEõç¶öYçXÝ» %çV`ï ×c÷$Jôçã[ý ×XSïÌ^ Eõ×»ä$K÷* 
+×Tö]ãWýî Eõç[ýïX å]×YIø» Eõç] %+ã_ a¶öYÉSï Eõ×»ä$K÷ %ç»Ó +Ì^ç» %WýîÌ^X» 
Zõ_çZõã_ Eõç[ýïX ZÇõOô×YÒ³Oô âÑ÷ça Eõ×»[ýê_ [ýî¾Øšöç å_ç¾çTö åEõç¶öYçXÝEõ ac÷çÌ^ 
Eõ×»[ý*

 2010-11 [ýbïTö YÒ]ç×STö %ç»Ó a öç¾XÝÌ̂  åTö_ %ç»Ó åG$K÷» \öç‰øç» 
TöUç =dYçVX» ×V`» Y»ç ×¥TöÝÌ^ [ýÊc÷d LçTöÝÌ^ åTö_ %ç»Ó åG$K÷ åEõç¶öYçXÝ
%+ã_ NELP»  ×X×[ýVç %çâ¼÷çX» YÒU] %çPö »ç=‰øTö %Eõã_ %U[ýç %çX 
åEõç¶öYçXÝ» ac÷ã^çGTö ×Åy`Oôç [ýÀEõ _ç\ö Eõ×»×$K÷_ ̂ ç» ×\öTö»» [ýç»OôçTö %+_ 
%Yçã»Oô» %ç×$K÷_* %_YãTö a]çŠ Y»ç X¾] »ç=‰ø» ×[ý×QöIøTö %+ã_ 
%ç»Ó Vc÷Oôç åEõì`_GTö \öçã¾ %¾×ØšöTö [ýÀEõ» Eõç»ãS aZõ_Töçã» YÒ×Töã^ç×GTöç 
Eõ×»ä$K÷ +Ì^ç» ×\öTö»ã» ×Tö×XOôç [ýÀEõTö %Yçã»Oô» %ç»Ó VÇOôç G\öÝ» açG»ÝÌ^ 
[ýÀEõTö ^ÇOôÝÌ^ç %Yçã»Oô» åc÷ç¾ç» %ç`ç »ç×Fä$K÷* A+ Vc÷Oôç [ýÀEõ %çXÇœöç×XEõ 
\öçã¾ %_YãTö YÒVçX Eõ»ç c÷[ý* =wø»-YÉ¾ YÒçÜ™öTö %Yçã»$JôX» ]É_ åEõ³VÐ 
UEõç %+_ +×‰øÌ^ç» [ýwïø]çX a[ýï\öç»TöÝÌ^ ×Øšö×Tö» =Y×» ×X[ýïç×$JôTö åGç_EõÝÌ^ 
=Y×Øšö×TöC %çä$K÷* XFX ×[ýãV`Ý »çrÑôTö ]ÇPö 38605 [ýGï ZÇõOô A×yÔãÌ^ãLã» 
%+ä_ Eõç] Eõ×» %çä$K÷*

 Ò̀Ý[ý»ç+ %ç»Ó Lç×X[ýê_ ×VãÌ̂  å^ åEõç¶öYçXÝ» rôãEõ [ýç×S×LîEõ LGTöTö 
\öç_ Eõç] Eõ×» %çä$K÷* +EõX×]Eõ Oôç+]$JËô %ç»Ó Qöç_ç_ rÑôÝOô    +Xã\örôã]³Oô 
LçXçã_ï $Jôã_ç¾ç L»ÝYTö %+_» rôEõ ×X¶oöTö] %ç`eEõç^ÇNþ A×Oô æ`Òœö rôEõ 

×c÷$Jôçã[ ×[ýã[ý×$JôTö éc÷ä$K÷* ×[ý×\ö~ a]Ì^Tö åV`» %çG`ç»Ý» ×[ý×\ö~ ×[ýwøÝÌ^ 
×[ýä`ÀbãEõ (Investors Report)Tö %+_» A+ açZõ_îEõ ]çXîTöç ×Vä$K÷*

 %+_ +×‰øÌ^ç» A×Oô ]c÷çX Eõ]Þ V_ %çä$K÷ ×^aEõã_ åTöCgã_çEõ» 
VlùTöç %ç»Ó =daGïç» ]ãXç\öçã¾ã» aãYçXã[ýç»Eõ [ýçØ™ö¾ç×Ì^Tö Eõ×»ä$K÷ %ç»Ó 
%+_» Eõç»ãS AOôç XTÇöX \ö×¾bîTö G×RÍôä$K÷* åEõç¶öYçXÝ» ]çX¾ a¶öYV %çV`ï 
éc÷ä$K÷ `×Nþ`ç_Ý, aÇVlù %ç»Ó VçÌ^[ýˆùTöç» ]ãXç\öç¾ a¶öY~ Eõ]ïae•Êõ×Tö G×RÍô 
TÇö×_ TöçEõ [ýTöÛç+ »Fç*

 a]çL Eõ_îçS %çg$Jô×X %ç»Ó Y×»ã[ý`YÜšöÝ Eõç^ïEõ_çY» YÒ×Tö %+_» 
VçÌ^[ýˆùTöç» ×V`Tö %e`ÝVç»aEõ_» VÊ×rô %çEõbïS Eõ×» `ÒÝ[ý»ç+ EõÌ^ å^ 
åEõç¶öYçXÝäOôç» A+a]Éc÷ %çg$Jô×XãÌ^ »çrÑôÝÌ^ %ç»Ó %ç¶™ö:»çrÑôÝÌ^ Ø™ö»Tö Ø‘öÝEÊõ×Tö 
_ç\ö Eõ×»ä$K÷* åTöãFãTö EõÌ^:- "]+ VÊRÍô \öçã¾ ×[ý`Ÿça Eõã»ç å^ ]ÇXçZõç %çVçãÌ^+ 
AOôç [ýî¾açÌ^» AEõ]çy _lùî c÷[ý åXç¾çã»* AFX aÇ³V» YÊ×U¾Ý G×RÍô[ýê_ 
%ç]ç» YÒ×TöLãX+ %†ÝEõç»[ýˆù*' "A+ =ã ã`îã» %+_» a]çL Eõ_îçS 
%ç$Jgô×Xa]Éc÷» ]çWýî]Tö Eõ]ïç‡û_» ×`lùç, Ø‘öçØšöî %ç»Ó aç]×GÐEõ =~Ì^X» Eõç] 
Eõ»ç c÷Ì^* a¶öYÒ×Tö %a] %ç»Ó %»ÓSç$Jô_ YÒãV`» YÒçÌ^ 1400 FX GçCg 
%+_» a]çL Eõ_îçS %çCgTöç» ×\öTö»Tö aç]×» å_ç¾ç éc÷ä$K÷*

åEõç¶öYçXÝ» ×[ý×\ö~ a]çL Eõ_îçS %çg$Jô×X» %WýÝXTö ×`lùçXÇœöçXê_ 
×X]ïçS açc÷ç^î, _ç+ä[ýÐ»Ýê_ açc÷ç^î, å]Wýç¾Ý $K÷çy-$K÷çyÝê_ L_Yç×S, yÔÝQÍöç×[ýV 
%ç»Ó OÇôSïçã]³Oôê_ YÊœöãYçbEõTöç %ç×V YÒWýçX* +Ì^ç» ×\öTö»Tö aEõã_çTöêEõ 
=ä{Fã^çGî éc÷ä$K÷ ×Qö[ýÐÓGQÍö ×[ý`Ÿ×[ýVîç_Ì^Tö æ$Jô³Oôç» Zõ» å]ãXLã]³Oô rôç×QöLË 
ØšöçYX, VÇ_ÝÌ̂ çLçX Eõã_LTö TöUîYÒ̂ Ç×Nþ åEõ³VÐ ØšöçYXê_ açc÷ç^î %ç»Ó Edu-
cational and Career Fairé_ açc÷ç^î* VÇ_ÝÌ̂ çLçX» »ç+L» VÝHï×VXÝÌ̂ ç 
Vç[ýÝ» Y×»äYÒ×lùTöTö $Jôc÷»FXTö AOôç »çL§¾ç æYÒlùçGÊc÷ ×X]ïçSê_ãÌ^ç %+ã_ 
%XÇã]çVX ×Vä$K÷*

 `ÒÝ[ý»ç+ åEõç¶öYçXÝãÌ^ XTÇöXêEõ %ç» ö Eõ»ç ""=dEõbï $JÇôYç[ýï-30'' 
Xç]» %çg$Jô×XFX» EõUç =ä{F Eõã» ^ç» %WýÝXTö %\öç¾GÐØ™ö Y×»Ì^ç_»     
å]Wýç¾Ý $K÷çy-$K÷çyÝEõ YÒFîçTö %×\ö^ç×Ü—öEõ YÒ×TöœöçXTö YÒã¾` _ç\ö» Eõç»ãS 
[ýç$K÷×X Y»ÝlùçTö [ý×c÷[ý Y»çêEõ =Y^ÇNþ Eõ×» G×RÍô TÇö×_[ýê_ m¾çc÷çOôÝTö            
×[ýXç]É_ÝÌ̂ çêEõ A[ý$K÷»ÝÌ̂ ç YÒ×`lùS ×VÌ̂ ç c÷Ì̂ * YÒU] [ý$K÷»Tö 25LX $K÷çy-$K÷çyÝãÌ̂  
IIT / NIT / ISRO %ç×V YÒ×TöœöçXTö YÒã¾` _ç\ö Eõ»ç» ×Y$JôTö =daç×c÷Tö 
éc÷ åEõç¶öYçXÝãÌ^ å^ç»c÷çOôTö %çX AOôç YÒ×`lùS åEõ³VÐ FÇ×_ A+[ý$K÷»» Y»ç 
%ç»Ó 30 LXEõ YÒ×`lùS ×VÌ^ç[ý*

åEõç¶öYçXÝ» Eõ»ãYçã»Oô G\öÛçãX³a Eõç^ïEõç»S» ålùyTö ]Ü™ö[ýî ×V 
%WýîlùLãX LXç+ å^ AãEõ»çãc÷ åEõ[ýç[ý$K÷ã»ç Wý×» zõÝX ×»ãYçOôÛ Yç+ %c÷ç 
EõUçäOôçã¾ A+ãlùyTö åEõç¶öYçXÝ» VçÌ^[ýˆùTöç» EõUçãEõ aÉ$JôçÌ^* Töçã»çY×» 
åEõç¶öYçXÝ» Eõ»ãYçã»Oô G\öÛçãX³a ×[ý×WýãÌ^ DPEåEõ Wý×» aEõã_ç ×XÌ^Ü—öEõã» 
XÝ×Tö-×XÌ^] ]ç×X $Jôã_*
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A+ aeFîç» [ýçTö×»

14 LÇ_ç+, 2011 Töç×»ãF %+_ +×‰øÌ̂ ç» %ç¾ç×aEõ ]ÇFî ×[ýbÌ̂ ç 
`ÒÝAX åEõ %çGÐ¾çã_ \öçã_ãEõ+LX ×[ý×`rô %×Tö×U, aç]ç×LEõ-é`×lùEõ 
%XÇœöçX» YÒ×Tö×X×Wý, ae[ýçVãa¾Ý, åEõç¶öYçXÝ» ×[ýbÌ^ç[ýGï %ç»Ó »ç+L» 
=Y×Øšö×TöTö [ý§ YÒTöîç×`Tö VÇ_ÝÌ^çLçX »çL§¾ç åYÒlùçGÊc÷×Oô» %çWýç»×`_ç 
ØšöçYX Eõã»* %+_ +×‰øÌ^ç ×_×]äOôQö» a]çL Eõ_îçS %çg$Jô×X» %XîTö] 
A+ »çL§¾ç åYÒlùçGÊc÷×OôãÌ^ XÊTöî, XçOô, ×UãÌ^Oôç», YÒV`ïXÝ +Töîç×V» »ÖYTö 
%‡û_äOôç» ×`” ae•Êõ×Tö» $Jô$JôÛç TöUç YÒaç»» Eõç»ãS AFX a öç¾XçYÉSï
]‡û %çG[ýäRÍôç¾ç» =Y×» XçXçWý»S» »çL§¾ç %XÇœöçX Yç×Tö[ý» Eõç»ãS 
aÇ×[ýWýç %çG[ýRÍôç[ý*

 %TöîçWýÇ×XEõ aç-aÇ×[ýWýç a¶‘ö×XŸãTö ×X]ïçS Eõ×»[ý _Gç VÇ_ÝÌ^çLçX 
»çL§¾ç åYÒlùçGÊc÷äOôçã¾ VÇ_ÝÌ^çLçX $Jôc÷»» [ýç×a³VçaEõ_» _GãTö $JÇô[ýÇ»ÝÌ^ç 
%‡û_» VÝHï×VXÝÌ^ç %\öç¾ A×Oô YÉ»S Eõ×»[ý* YÒçÌ^ açTö åEõç×Oô (07) 
åEõç×Oô OôEõç» [ýîãÌ^ã» %+_ +×‰øÌ^ç+ ×X]ïçS Eõ×»[ýê_ å_ç¾ç åEõ[ýç]c÷_ÝÌ^ç 
åYÒlùçGÊc÷×OôTö AãEõ_ãG Aãc÷Lç» ]çXÇãc÷ [ý×c÷ %XÇœöçX =Yã\öçG Eõ×»[ý 
Yç×»[ý %ç»Ó +Ì^çã» Tö_» ]c÷_ç (ground fl oor) æOôç YÒV`ïXÝ» [ýçã[ý 
[ýî¾c÷ç» Eõ×»[ý Y»ç ^ç[ý* _GãTö %XîçXî \öçã_]çX %çWýÇ×XEõ aç-aÇ×[ýWýç 
åYÒlùçGÊc÷×OôTö aeã^çLX Eõ»ç c÷'[ý* ×X]ïçS Eõç^ïî a¶öYÉSï åc÷ç¾ç» ×Y$JôTö 
åYÒlùçGÊc÷×Oô» Vç×Ì^±¼ö\öç» %+_ +×‰øÌ^ç, ×L_ç EõTÊöÛYlù %ç»Ó »ç+L» 
YÒ×Tö×X×Wýã» G×PöTö AFX ®Ïôçrô» c÷çTöTö %YïS Eõ»ç c÷'[ý*

 =ã{Fã^çGî å^ A+ %×\ö_çbÝ %çg$Jô×XFX GÐc÷S Eõ»ç» %çGãTö 
aãVì %a] $K÷çy aÜšöç» ØšöçXÝÌ^ åGçOô» åXTÊö±¼öTö \öçã_ãEõ+Oôç »çL§¾ç 
aeGPöãX %+_ +×‰øÌ^ç EõTÊöÛYlù» éaãTö åEõ+_ç×X]çX é[ýPöEõTö ×]×_Tö 
éc÷×$K÷_* A+ %‡û_» ×[ý×\ö~Töçã» \ö»ç $Jôc÷EõÝ aç]ç×LEõ, é`×”Eõ %ç»Ó 
açe•Êõ×TöEõ Y»¶öY»ç TöUç B×Töc÷î» YÒ×Tö _lùî »ç×F, _GãTö %‡û_äOôçTö 
AOôç =~Tö]çX» »çL§¾ç åYÒlùçGÊc÷» YÒãÌ^çLXÝÌ^Töç =Y_× ù Eõ×» %+_ 
+×‰øÌ^ç EõTÊöÛYlù+ åEõç¶öYçXÝ» Ø‘öSï LÌ^Ü™öÝ [ýbï» YÒEõ” »ÖãY åYÒlùçGÊc÷äOôç 
×X]ïçS Eõ×»[ýê_ é_ä$K÷*

%+_ +×‰øÌ^ç ×_×]äOôQö» ålùyÝÌ^ ]ÇFî Eõç^ïîç_Ì^ VÇ_ÝÌ^çLçXTö 
Eõ”ã_çEõ Xç]» \öç$JÇôÛã¾_ ×»ãÌ^×_OôÝ æ$Jô³Oôç»(Virtual Reality Centre)
A×Oô åEõç¶öYçXÝ» %Wýîlù %ç»Ó Y×»$Jôç_X a‡ûç_Eõ `ÒÝAX A] [ý»ç+ 23 
æ$JôãŠ¶‘ö», 2011 Töç×»ãF %çXÇœöç×XEõ \öçã¾ ]ÇEõ×_ Eõã»* åa+×VXç» %XÇœöçXTö 
åEõç¶öYçXÝ» ×[ýwø a‡ûç_Eõ `ÒÝ×Oô åEõ %XÜšö EÇõ]ç», %ãXŸbS %ç»Ó =~Ì^X 
a‡ûç_Eõ ̀ ÒÝ×[ý AX Töç_ÇEõVç», ]çX¾ a¶öYV %ç»Ó [ýç×S×LîEõ =~Ì̂ X a‡ûç_Eõ 
`ÒÝ AX åEõ \ö»ç_Ý, a‡ûç_X a‡ûç_Eõ `ÒÝ A$K÷ »U, Ø‘öTöÜ—ö a‡ûç_Eõ  `ÒÝ ×L 
%ç×]X, %ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç `ÒÝ AX åEõ %çGÐ¾ç_, Eõç^ïî[ýçc÷Ý a‡ûç_Eõ 
(%ãXŸbS %ç»Ó =~Ì̂ X) ̀ ÒÝ åEõ åEõ XçU, Eõç ï̂î[ýçc÷Ý a‡ûç_Eõ (×$Jô×Eõdaç åa¾ç) 
Qö0 =VÌ^X [ý»Ó¾ç, a]Éc÷ ]c÷çYÒ[ýµùEõ(=dYçVX) `ÒÝ ×[ýX³V åQöEõç   YÒ]ÇãFî 
åEõç¶öYçXÝ» =¬JôØ™ö»ÝÌ^ ×[ýbÌ^ç[ýGï =Y×ØšöTö %ç×$K÷_*

"\öç$JÇôÛã¾_ ×»ãÌ^×_OôÝ "» %Uï éc÷ä$K÷ [ýçØ™ö¾  å^X åVFç %ç»Ó %XÇ\ö¾  
Eõ»ç Eõ×¶öY=Oôç» aÊrô A×Oô [ýçTöç[ý»S* Yã»çlù aTöî» A+ åEõ³VÐ×OôTö %×Tö 
%çWýÇ×XEõ Eõ×¶öY=Oôçã» AãX A×Oô [ýçØ™ö¾ å^X _Gç Yç»&×»Eõ ×yÔÌ^ç`Ý_ 
[ýçTöç[ý»S» aÊ×rô Eõ×»[ý ^Tö ]ç×·Oô ×Qö×$Jô×YÀãX»Ý V_a]Éãc÷ [ýçØ™öaX½Tö ×Åy-        
]ç×ÅyEõ ¾Eïõ æZÐõ]Tö $Jôç[ýË - $Jôç»ãZõ$JËô QöçOôça]Éc÷ YÒTöîlù Eõ×» ]Tö ×[ý×X]Ì^ Eõ×»[ý 
Yç×»[ý %ç»Ó AãEõçOôç ×[ýã`b %‡û_» c÷ç+QÎöEõç[ýïX a öç¾XÝÌ^Töç ×[ýä`ÀbS 
Eõ×»[ý Yç×»[ý*

ålùy Eõç^ïîç_Ì^» \Éöê[ýpûç×XEõ» V_ %ç»Ó XÌ^VçTö UEõç E & D
V_» ]çLTö ac÷ã^çG %ç»Ó aeã^çG ØšöçYX Eõ×»[ý» Eõç»ãS Eõ”ã_çEõ 
Xç]» Yã»çlù aTöî» åEõ³VÐ×Oô %+_» XÌ^Vç×ØšöTö ×XG×]Tö Eõç^ïîç_Ì^Tö UEõç 
Decision Centre A×Oô» éaãTö ×\ö×Qö%' EõXZõçã»×³ae %ç»Ó åQö•õ OôYË 

VÇ_ÝÌ^çLçXTö \öç$JÇôÛã¾_ ×»ãÌ^×_OôÝ æ$Jô³Oôç» 'Eõ”ã_çEõ'

å`ŸÌ^ç×»e [ýî¾Øšöçã» ae^ÇNþ* +Ì^ç» Zõ_Tö  VÐÓTöG×TöTö Eõç^ïîlù] ×aˆùçÜ™ö GÐc÷S 
Eõ×»[ý Y»ç ^ç[ý, Y×»Eõ”Xç YÒØ™ÇöTö  %ç»Ó a¶‘öXŸÌ^ ØšöçYX Eõ×»[ý Y»ç ^ç[ý, 
%ãXŸbS -=~Ì^X» a]Ì^ »ç×c÷ Eõ×»[ý Y»ç ^ç[ý %ç»Ó ×[ýYV» a öç¾Xç VÉ» 
Eõ×»[ý Y»ç ^ç[ý*

=ã¥çWýXÝ \öçbSTö %Wýîlù `ÒÝ[ý»ç+ åEõç¶öYçXÝ»  \Éö×[ýpûçXÝ  %ç»Ó 
%×\ö^Ü™öçaEõ_» VÝHï×VXÝÌ^ç Ø‘öYÂ \öç$JÇôÛã¾_ ×»ãÌ^×_OôÝ æ$Jô³Oôç»×Oô a¶öYÉSï éc÷ 
=PöçTö aÜ™Çö×rô YÒEõç` Eõã»* åTöãFTö ]Tö åYçbS Eõã» å^, åTö_» aµùçX 
=×_C¾çäOôç [ýwïø]çX a]Ì^Tö %×Tö YÒTöîçâ¼÷çX]É_Eõ éc÷ =Pöç» Y×»äYÒ×lùTöTö 
%TöîçWýÇ×XEõ YÒ^Ç×Nþ» [ýî¾c÷çã» m»Ó±¼öYÉSï \Éö×]Eõç Yç_X Eõ×»ä$K÷* åa+Eõç»ãS 
more technology per barrel of oil (YÒ×Tö å[ýã»_ åTö_» Eõç»ãS 
%×WýEõ YÒ^Ç×Nþ» YÒãÌ^çG) %TöîÜ™ö YÒãÌ^çLXÝÌ^ éc÷ =×Pöä$K÷* A+ %TöîçWýÇ×XEõ 
åEõ³VÐ×Oô ØšöçYX» ålùyTö åEõç¶öYçXÝ» %ãXŸbS %ç»Ó =~Ì̂ X a‡ûç_Eõ ̀ ÒÝ×[ý AX 
Töç_ÇEõVçã» å_ç¾ç %GÐSÝ \Éö×]Eõç» EõUç `ÒÝ[ý»ç+ YÒ`eaçã» =ä{F Eõã»*

%ãXŸbS %ç»Ó =~Ì̂ X a‡ûç_Eõ ̀ ÒÝ×[ý AX Töç_ÇEõVçã» VRC» aZõ_ 
»ÖYçÌ^XTö ]ç×·Oô ×Qö×$Jô×YÀãX»Ý V_a]Éãc÷ %çG[ýäRÍôç¾ç %×»c÷Sç» \ÉöÌ^aÝ YÒ`eaç 
Eõã»* \ö×¾bîãTö FXX %ç»Ó =dYçVX Eõç^ïîç¾_Ý» Eõç»ãS %ç»Ó %×WýEõ XTÇöX 
YÒ^Ç×Nþ» %çG]X HOôç[ýê_ åTöãFãTö Y»ç]`ï %çG[ýRÍôçÌ^*

a‡ûç_X a‡ûç_Eõ `ÒÝ»ãU VRCæOôç ×X]ïçSEõç_» åEõ+Oôç]çX 
=ä{Fã^çGî HOôXç» ×[ýbãÌ^ EõÌ^* %+_» \Çöê[ýpûç×XEõ» Vã_ åEõç¶öYçXÝ» 
%ãXŸbS Eõç^ïîaÉ$JôÝTö A+ %TöîçWýÇ×XEõ YÒ^Ç×NþäOôç [ýî¾c÷ç» Eõ×»[ýê_ å_ç¾çTö 
åTöãFãTö aÜ™Çö×rô YÒEõç` Eõã»*

VÇ_ÝÌ^çLçX »çL§¾ç åYÒlùçGÊc÷» %çWýç»×`_ç ØšöçYX
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å\öçGêV zõç¾

 12 LÇ_ç+, 2011 Töç×»ãF å\öçGêV zõç¾» =ãVîçGTö å^ç¾ç =¬Jô %ç»Ó =¬JôTö»        
]çWýî×]Eõ Y»ÝlùçTö EÊõ×Tö±¼öã» =wøÝSï åc÷ç¾ç $K÷çy-$K÷çyÝ aEõ_» %×\öX³VX %XÇœöçX a]çYX 
c÷Ì^* A+ a\öçTö ]ÇFî %×Tö×U »ÖãY =Y×ØšöTö UçãEõ ̂ `Ø‘öÝ ×`lùEõ C yÔÝQÍöç aeGPöE  ̀ ÒÝXXÝ 
Vwø*  ]ÉPö 10 G»çEõÝ $K÷çy-$K÷çyÝEõ AãEõçFXêEõ YÒ`×Ø™ö Yy A+ %XÇœöçXãTö YÒVçX Eõ»ç c÷Ì^* 
]ÉFî %×Tö×U» [ýNþ[ýîTö [ýTöÛ]çX $K÷çy-$K÷çyÝ» Vç×Ì^±¼ö %ç»Ó %×\ö\öç¾Eõ C a]çL» Eõ»SÝÌ^ 
×[ý×\ö~ ×V` a¶öYEïõTö å^ç»c÷çOô» ×VYçeEõ» ×[ýVîçYÝPö» YÒWýçX ×`lùEõ ̀ ÒÝVwø+ø %çã_çEõYçTö 
Eõã»*
 A+ %XÇœöçXãTö å\öçGêV zõç¾» YÒç$JôÝ» Y×ÅyEõçF×X» [ýTöÛ]çX» Y×»YÉ»ÝEõç FXã»ç 
£\ö =ãX½ç$JôX Eõã» `ÒÝXXÝ Vwø+* 
 zõç¾» a\öçY×Tö ̀ ÒÝ]ÇEÇõ_ æ$JôìWýÇ»ÝãÌ^ å\öçGêV zõç¾ $Jôç»ÓEõ_ç ×[ýVîç_Ì^» $K÷çy-$K÷çyÝ» 
×X[ýïç×$JôTö $K÷×[ý» AF×X Eõ_ç YÒV`ïXÝ ]ÇEõ×_ Eõã»*
 a\öç» %Ü™öTö YÒWýçX ×`lùEõ `ÒÝXXÝ Vwø C `ÒÝYÒãaX×LTö VÇ¾»ç (×$Jôy×`“Ý, Eõ_ç ×`lùEõ)Eõ å\öçGêV zõç¾» Tö»Zõ» Y»ç a¶‘öWýïXç LãXç¾ç c÷Ì^*

27 %çGrô, 2011 Töç×»ãF $Jôç×»GgçC×ØšöTö %+_ +×‰øÌ^ç ×_×]äOôQö» %Ü™öGïTö 
å\öçGêV zõç¾Tö ×`£-a]çã»çc÷ AF×X %XÇ×œöTö éc÷ ̂ çÌ̂ * =ä{Fã^çGî å^, zõç¾ 
Eõç^ï×X[ýïçc÷Eõ» ×aˆùçÜ™ö 
%XÇa×» +e 12 LÇ_ç+, 
2011 » YãbEõ Ý Ì^ ç 
Eõç^ïaÉ$JôÝã» Y»ç %ç» ö
åc÷ç¾ç ×`£-Eõ]ï`ç_ç 
AF×X a]çŠ c÷Ì^* A+ 
Eõ]ï̀ ç_ç F×XTö X¾YÒLX½» ×`£ $K÷çy-$K÷çyÝaEõ_Eõ %a]ÝÌ̂ ç Eõ×[ýTöç %ç[ýÊ×wø» 
CY»Tö ×[ý×`rô Eõ×[ ̀ ÒÝ]TöÝ ̀ ç×Ü™ö$ K÷çÌ^ç ̀ +EõÝÌ^ç %ç»Ó aeGÝTö ×`“Ý YeEõL 
åLîç×Tö [ý»Ó¾ç» Tö±¼öç¾WýçX %a]» LçTöÝÌ^ aeGÝTö, ̀ ÒÝ]Ü™ö ̀ eEõ»ãV¾ »×$JôTö 
[ý»GÝTö, åLîç×TöYÒaçV %çG»¾ç_ç åV¾» åLîç×TöaeGÝTö %ç×V» å]ì×_Eõ 

Tö±¼ö C a×PöEõ =YØšöçYX, å^ç»c÷çOô 
æ$Jôç_çWý»ç×ØšöTö %çã_çc÷ç» ac÷çÌ^Tö 
%eEõ ×[ýbÌ^Eõ ×[ý×\ö~ ×[ýä`ÀbS %ç»Ó 
×`£» Ø‘öçØšöî-aLçGTöç a¶öYEïõTö 
%+_» Ø‘öçØšöî×[ýbÌ^ç Qö0 ]XYÒTöÝ\ö 
[ý»Ó¾ç+ ×[ý×\ö~ Y»ç]`ï %çG[ýRÍôçÌ^* 
×`£- a]çã»çc÷» açe•Êõ×TöEõ a×µùÌ^çTö %×\ö\öç¾Eõ TöUç a]çL» =×$JôTö 
YVãlùY» ×[ýbãÌ^ åagç¾»ç+ ×VãÌ^* A+ %XÇœöçXãTö ×`£aEõ_» ×XLØ‘ö 
Y×»Eõ”Xçã» AF×X YÒç$JôÝ» Y×ÅyEõç %eEÇõ», ×`£» aÊ×rô-VçãYçX F×X» £\ö 
=ãX½ç$JôX Eõã» zõç¾» a\öçY×Tö `ÒÝ]ÇEÇõ_ æ$JôìWýÇ»ÝãÌ^* açe•Êõ×TöEõ a×µùÌ^ç» 
YÒçEõlùSTö ×`£aEõ_» ]çLTö AF×X %çEõbïSÝÌ̂  ]ÇEõ×_ EÇõ+L YÒ×Töã^ç×GTöç 
YÒçUïYÒ×Tö] [ý»Ó¾ç %ç»Ó £}×LTö å]×Wý» Tö±¼öç¾WýçXTö %XÇ×œöTö c÷Ì^*

×`£-a]çã»çc÷» aZõ_ a]ç×Š

VÇ_ÝÌ^çLçX zõç¾

22 LÇ_ç+» Y»ç 28 LÇ_ç+, 2011 é_ YÒ×UTö^`ç Eõ×[ý TöUç %ç[ýÊ×wøEõç» ̀ ÒÝ Ç̂Töç ̀ ç×Ü™ö$K÷çÌ̂ ç ̀ +EõÝÌ̂ ç» 
Tö±¼öç¾WýçX %ç»Ó Y×»$Jôç_XçTö %çãÌ^ç×LTö Eõ×[ýTöç %ç[ýÊ×wø Eõ]ï`ç_çTö YÒçÌ^ `Töç×WýEõ $K÷çy-$K÷çyÝãÌ^ 
%e`GÐc÷S Eõã»*

24 LÇ_ç+, 2011 Töç×»ãF ×[ý×`rô [ýÇ×ˆùLÝ×¾ %ç»Ó 
EõOôX ]c÷ç×[ýVîç_Ì^» YÒçNþX =YçWýîlù `ÒÝãVã¾X 
Vwø» éaãTö %Ü™ö»† %ç_çY %XÇœöçX» %çãÌ^çLX 
Eõ»ç c÷Ì^*

35Tö]Ë aãVì %a] V[ýç YÒ×Töã^ç×GTöçTö VÇ_ÝÌ̂ çLçX zõç[ý» V[ýç åF_Çê¾aEõã_ aÇ³V» åF_ YÒV ï̀X Eõ×» 
YÇ»•õç» %LÛX Eõã» %ç»Ó [ý§ãEõ+LX LçTöÝÌ̂  OÇôSïçã]³OôTö %e`GÐc÷S» [ýçã[ý ×X[ýïç×$JôTö c÷Ì̂ *

EÊõ×Tö $K÷çy-$K÷çyÝê_ %×\öX³VX
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 YÒ^Ç×Nþ ×[ýVîç+ ]çXÇc÷» LÝ¾X-Wýç»S» Yˆù×Tö a_×X Eõ×» åY_ç+ä$K÷* A+ 
×[ýVîç» CY»Tö ×\ö×wø Eõ×»ãÌ^+ %çWýÇ×XEõ ^ÇG» YÒ×TöLX ]çXã¾ açZõ_î» 
YUTö %çm¾ç+ ^ç[ý* %×Tö åaçXEõçã_+ A+ YÊ×U¾Ýê_ AãX a]Ì^ %ç×c÷[ý, 
^'Tö YÒ^Ç×Nþ ×[ýVîç» lù]TöçãTö+ ]çX¾ LÝ¾X %açWýç»S lù]Töç» %×WýEõç»Ý 
c÷'[ý*
 +×Tö]ãWýî %ç×L» ×VXTö %a ö¾ Ø‘ö»ÖY å^X [ý§ãTöç Eõ]ï+ A+ YÒ^Ç×Nþ 
×[ýVîç» Zõ_Tö a ö¾ éc÷ =×Pö[ý*
 ×[ýpûçX» aEõã_ç \öçGê_ %ç×c÷[ý Wý×»ä$K÷ %\ÉöTöYÉ[ýï Y×»¾TöÛX* G×TöãEõ, 
A+ YÒ^Ç×Nþ ×[ýVîç» Zõ_Tö %VÉ» \ö×¾bîãTö ×X]ïçS c÷'[ý _GÝÌ^ç åEõ+Oôç]çX 
YÒ^Ç×Nþ c÷'_ -
1* EÊõ×y] ]GLÇ (Artifi cial Brain) 2* Zõ$JôÛ ×Zõ·Qö (Force 
Field)
3* Tgöç» ×[ýc÷ÝX ×[ýVÇîd (Wireless Electricity)
4* ×c÷=ã]X Aã•õçãEõã_OôXË$K÷ (Human Exoskeleton)
5* ×»ãÌ^_ _ç+Zõ ®ÏôçÌ^ãEõçQïöç» (Real life Trycorder)
6* ×Qö. AX. A ×$K÷EÇõã¾×³ae (DNA Sequincing)

 ×[ýpûçX» %¾VçX» ×$JôX ×c÷$JôçãY EÊõ×y] ]GLÇ f- ]çXÇc÷» %×[ý`Ÿçaî 
c÷ã_C A+ EõUç aTöî å^ %çã]×»Eõç» Aã»GX åX$JôãX_ å_[ý»äOô»Ý» 
×[ýpûçXÝ aEõã_ ]çX¾LÝ¾Xê_ AãX AOôç EÊõ×y] ]GLÇ» %ç×c÷Û YÒØ™ÇöTö Eõ×» 
=×_Ì̂ ç+ä$K÷* A+ EÊõ×y] ]GLÇ» AOôç $JÇôYç» Eõ×¶öY=Oôç»» Vã» lù]Töç %çä$K÷* 
EÊõ×y] ]GLÇäOôçTö aeã^çG Eõ»ç éc÷ä$K÷ 10,000 ×X=»S ×X%'-Eõ×OôÛãEõ_ 
Eõ_]* A+ Eõ_]a]Éc÷ %ç+. ×[ý. A]» [ýÀÇ ×LX ×Y $JÇôYç» Eõ×¶öY=Oôç»» Vã» 
`×Nþ`ç_Ý* ×[ýpûçXÝ aEõ_» ]ãTö A+ EÊõ×y] ]GLÇ ̂ ×V A×VX a¶öYÉSï c÷Ì^ 
åTöãÜ™ö ]çXÇc÷aVÊ` YÒçSÝã»ç aÊ×rô Eõ×»[ý Y»ç ^ç[ý*

\ö×¾bîd ×[ýpûçX» ×¥TöÝÌ^ ×$JôX Ø‘ö»ÖãY Zõ$JôÛ ×Zõ·Qö f- Eõ”XçEÊõTö å^X 
_ç×Gã_C ×[ýpûçXÝaEõã_ A+ Zõ$JôÛ ×Zõ·Qö Yˆù×Tö» L×»Ì̂ ãTö ×[ý Ÿ̀ [ýÐ¡ùç‰ø AEõ 
aÇ»lùç Eõ¾$Jôê_ Y×»¾×TöÛTö Eõ×»[ý Yç×»[ý* ×[ýpûçXÝ aEõ_» ]ãTö Zõ$JôÛ ×Zõ·Qö» 
Wýç»SçãOôç å_ç¾ç éc÷ä$K÷ "å\öX Aã_X å[ý·Oô'» Y»ç* A+ Yˆù×Töã» YÊ×U¾Ý» 

$Jôç×»CZõçã_ $JÇô¶‘öEõÝÌ^ ålùy G×RÍô TÇö×_ aÉ^ï» Y»ç ×XGïTö åc÷ç¾ç %×XrôEõç»Ý 
»×`½ å`çbS Eõ×» YÊ×U¾ÝEõ aÇ»lùç Eõ×»[ý*

 \ö×¾bîd ×[ýpûçX» TÊöTöÝÌ^ ×$JôX Ø‘ö»ÖãY Tgöç» ×[ýc÷ÝX ×[ýVÇîd - Tgöç» 
×[ýc÷ÝX ×[ýVÇîd AãX A×[ýWý ×[ýVÇîd ×^ ×[ýVÇîdåTö $JÇô¶‘öEõÝÌ^ ålùy» Y»ç %çgc÷×»Tö 
×[ýVÇîd ̀ ×Nþ aeGÐc÷» [ýçã[ý YÒãTöîEõäOôç H»ãTö AOôç ¾çÌ^ç»ã_$K÷ $$K÷ç×LÛe årô$JôX 
%ç»Ó [ýÐQöEõçrô ×$Jôãrô] Uç×Eõ[ý* A+ Tgöç» ×[ýc÷ÝX ×[ýVÇîd =×_Ì^ç+ä$K÷ nõ×»Qöç  
×[ý`Ÿ×[ýVîç_Ì^» Gã¾bEõ %ç»Ó ]ç$K÷ç$KÇ÷ æ$K÷OËô$K÷ +XË×rô×Oô=Oô %¾ æOôEõX'_×L»   
%×\ö^Ü™öç  aEõã_*  A+ [ý ÐQöEõçrô × $Jôãrô]» L×»Ì^ãTö =Nþ H»Tö  UEõç 
aEõã_çWý»S» é[ýVÇî×TöEõ =YEõ»S 2 ×]Oôç»TöêEõãÌ^ç %×WýEõ VÉ»±¼ö» Y»ç $JôçLÛ 
Eõ×»[ý Y»ç ̂ ç[ý*

 \ö×¾bîd ×[ýpûçX» $JôTÇöUïãOôç YÒ^Ç×Nþ c÷'_ ""×c÷=ã]X Aã•õçã•õã_

OôX$K÷''-  ×c÷=ã]X Aã•õçã•õã_OôX$K÷» L×»Ì^ãTö ]çXÇãc÷ ]çeaãY`Ý» CY»Tö 
%×WýEõ åLç» ×X×VÌ^çêEõ ]GLÇ» YÒTöîlù ×XãVÛ`Tö %a ö¾ Eõçã]ç a]çWýçX 
Eõ×»[ý Yç×»[ý* +Ì̂ ç» L×»Ì̂ ãTö aç]çXîTö] [ý_ YÒãÌ̂ çG Eõ×»ãÌ̂ + 200 Yç=‰ø 
Y^ïÜ™ö åcg÷$Jôç YÒãÌ^çG Eõ»çäOôç a ö¾Y» éc÷ =×Pö[ý*

 \ö×¾bîd ×[ýpûçX» Y‡û]ãTöç YÒ^Ç×Nþ c÷'_ ""×»ãÌ^_ _ç+Zõ 

®ÏôçÌ^ãEõçQïöç»''- ×»ãÌ^_ _ç+Zõ ®ÏôçÌ^ãEõçQïöç» agLÇ×_ ×[ýãWý ×$Jô×Eõdaç ×[ýpûçXê_ 
m»Ó±¼öYÉSï Y×»¾TöÛX %Xç» a öç¾Xç %çä$K÷* A+ å]×$JôXTö aeã^ç×LTö éc÷ 
%çä$K÷ "×\öã•õX' Xç]» AOôç %×Tö a»Ó å]×QöãEõ_ å•õ_ç»* A+ å]×$JôX» 
L×»Ì^ãTö ×^ãEõçãXç Y×»ã¾`Tö å»çGÝ» %ç·®Ïôç$Jôç=‰ø Eõ»çäOôç a ö¾Y» éc÷ 
=×Pö[ý* A+ å]×$JôXäOôç ×X]ïçS Eõ×» =×_Ì^ç+ä$K÷ åLãXã»_ +ã_×k˜ôãEõ 2010 
$JôXTö*

 \ö×¾bîd ×[ýpûçX» bœöäOôç YÒ^Ç×Nþ c÷'_ ""×Qö. AX. A. ×$K÷EÇõã¾×³ae''-

A+ ×Qö. AX. A ×$K÷EÇõã¾×³ae» L×»Ì^ãTö ̂ ãUrô aeFîEõ ×X=»S ×X%Eõ×OôÛãEõ_ 
Eõ_] aÊ×rô Eõ×» ]çXÇc÷» Eõ]ïVlùTöç [ýÊ×ˆù Eõ×»[ý Yç×»[ý* A+ ×Qö. AX. A » 
%ç×c÷Û YÒØ™ÇöTö Eõ×»ä$K÷ [ýrôX ×[ý Ÿ̀×[ýVîç_Ì̂ » A×Oô Gã¾bSçEõç»Ý Vã_* åTöCgã_çãEõ 
VÊRÍô ×[ý`Ÿça Eõ×»ä$K÷ A+ Yˆù×Tö» ¥ç»ç ×[ý×\ö~ å»çG» ×$Jô×EõdaçTö [ýîÌ^ âÑ÷ça 
Yç[ý _GãTö Ø‘öçØšöî LGTöê_C é[ýYÀ×¾Eõ Y×»¾TöÛX %ç×c÷[ý*

""%VÉ» \ö×¾bîãTö ×[ýpûçX» %¾VçX''

`ÒÝ×[ýVÇîd EÇõ]ç» `]ïç» ""]çX¾ LÝ¾Xê_ é[ýYÀ×¾Eõ Y×»[ýTöÛX %ç×X[ý Y»ç Ygç$JôOôç =àöç¾X''» 
ac÷çÌ^ é_ - `ÒÝYÒç$JÇô^ïî [ýQÍöç, ]c÷¶ö‚V X[ýÝãXç» »c÷]çX, V`] æ`ÒSÝ

1) å^ç¾ç %çGrô ]çc÷» TÊöTöÝÌ^ aŠçc÷Tö 
Gç+ XVÝ %ç»Ó LÝÌ^çWý_ XVÝ VÇFX» 
[ýçRÍôXÝ YçXÝãÌ^ åWý]çLÝ ×L_çTö aÊ×rô Eõ»ç 
YÒ[ý_ [ýçX» Eõ[ý_Tö Y»ç [ýçX %çyÔçÜ™ö 
å_çEõaEõ_» açc÷ç^î ×c÷$JôçãY %+_ +×‰øÌ̂ ç 
×_×]äOôQö» ×XLØ‘ö ×`lùçXÇœöçX %+_ +×‰øÌ̂ ç 
c÷çÌ^ç» æ$JôãEõã‰ø»Ý •Çõ_ VÇ_ÝÌ^çLçX» $K÷çy-
$K÷çyÝ %ç»Ó ×`lùEõ-×`lù×Ì̂ yÝ aEõã_ aeGÐc÷ 
Eõ»ç açc÷ç^î aç]GÐÝ a]Éc÷ 28 %çGrô 
Töç×»ãF ×$Jô×$Jô[ý» Ggç¾» ×\öTö»Ó¾ç ×Tö×XOôç 
%ç`ÒÌ^ ×`×[ý»Tö ×[ýTö»S Eõ»ç c÷Ì^* ×[ýVîç_Ì^» Tö»Zõ» Y»ç açc÷ç^î ×c÷$JôçãY 
%çG[ýäRÍôç¾ç 15` å^ç» EõçãYç» %ç»Ó AEõ [ýÊc÷d Y×»]çX» FçVî aç]GÐÝ 
×[ýVîç_Ì^FX» åEõ+LX]çX ×`lùãEõ ØšöçXÝÌ^ ×$K÷_çYUç» ×[ýpûçX ]c÷ç×[ýVîç_Ì^» 
%Wýîlù `ÒÝ»×tTö `+EõÝÌ^ç» ac÷ã^çGTö ×$Jô×$Jô[ý» GgçC %‡û_» %ç`ÒÌ^ ×`×[ý» 
a]Éc÷Tö UEõç [ýçX %çyÔçÜ™ö aEõ_» ]çLTö ×[ýTö»S Eõã»*

2) %+_ +×‰øÌ^ç c÷çÌ^ç» æ$JôãEõã‰ø»Ý •Çõ_ VÇ_ÝÌ^çLçX» 51 LX åEõãQöäOô 
å^ç»c÷çOô Assam Rifl e Nodel School Tö %XÇ×œöTö åc÷ç¾ç CATC (Com-

bined Annual Training Camp) III
%e` GÐc÷S Eõ×» ×[ýVîç_Ì^ F×Xê_ åGì»¾ 
Eõ×RÍôÌ^ç+ %ç×Xä$K÷* A+ ×`×¾» 1 LÇ_ç+, 
2011» Y»ç 10 LÇ_ç+ê_ %XÇ×œöTö 
éc÷×$K÷_* =ã{Fã^çGî å^ 10 ×VX å^ç»ç 
A+ YÒ×`lùS ×`×¾×»Tö %a]» ×[ý×\ö~ 
×[ýVîç_Ì^» 12 Oôç NCC Vã_ %e`GÐc÷S 
Eõ×»×$K÷_ %ç»Ó OIL H. S. ×[ýVîç_Ì^» 
»çrÑôÝÌ^ ×`lùçUÞ [ýç×c÷XÝ» (NCC) V_×OôãÌ^ 
å`Òœö ×[ýVîç_Ì^ V_» ×FTöçY %LÛX Eõ×» 

éTö_ XG»ÝFXê_ åGì»¾ Eõ×RÍôÌ^ç+ %ç×Xä$K÷*
Cross Country Race %Tö _'»ç» `çFçTö %ç×]» FçX %ç»Ó æ$K÷ç¾ç_Ý» 
`çFçTö YÉ[ýç_Ý OôçãÌ̂  å Ò̀œö YÒ×Töã^çGÝ* EÇõLEõç¾çL YÒ×Töã^ç×GTöçTö 12 ×Oô V_» 
×\öTö»Tö A+ ×[ýVîç_Ì^» V_×Oô å`Òœö åc÷ç¾ç» _GãTö V_ÝÌ^ &Êc÷ç, é]yÝ %ç»Ó 
ac÷ã^ç×GTöç» [ýçã[ý =¬Jô Ø™ö»» YÒ`eaç [ýÇOô×_[ýê_ alù] éc÷ä$K÷*

%+_ +×‰øÌ^ç c÷çÌ^ç» æ$JôãEõã‰ø»Ý •Çõ_
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 LXTöç» åEõç¶öYçXÝ %+_ +×‰øÌ^ç+ ×XL» Eõç^ïîEõ_çY a¶öYEõÞÌ^ 
×[ý×\ö~ ×[ýbÌ^Tö »ç+L» ]Töç]Tö %ç»Ó [ýNþ[ýîEõ m»Ó±¼ö ac÷Eõçã» _Ì^ %ç»Ó 
×[ýã[ý$JôXç Eõã»* ×^ åEõçãXç Wý»S» XTÇöX YÒEõ” ØšöçYX Eõ×»[ý _Gç c÷ã_ 
Töç» Y»ç %‡û_äOôçTö c÷[ý Y»ç Yç×»Yç×`ŸïEõ %ç»Ó %çUï - aç]ç×LEõ                     
YÒ\öç¾» ×[ýbãÌ̂  ]Töç]Tö YÒEõç` Eõ×»[ýê_ »çL§¾ç £Xç×X (Public Hearing) »
]ç»Zõd LXaçWýç»SEõ aÇã^çG YÒVçX Eõ»ç c÷Ì^ * åEõ³VÐÝÌ^ $Jô»Eõç»» [ýX %ç»Ó 
Y×»ã[ý` ]Ü—öÝVŠ»»  ×XãVÛ` %XÇa×» ×^ åEõçãXç XTÇöX YÒEõ” ØšöçYX Eõ»ç» 
%çGãTö Töç» Y»ç %‡û_äOôçTö =àö¾ c÷[ý Y»ç Yç»Yç×`ŸïEõ YÒ\öç¾ (Y×»ã[ý` 
TöUç %çUï-aç]ç×LEõ) a¶öYãEïõ ×[ý`V \öçã¾ %WýîÌ^X Eõ»ç %ç»Ó »ç+L»     
]Töç]Tö GÐc÷S Eõ»ç [ýçWýîTöç]É_Eõ *
 A+ [ý$K÷» %+_ +×‰øÌ^ç+ ]ÇPö 09FX »çL§¾ç £Xç×X a\öç» 
%çãÌ^çLX Eõ×»×$K÷_* +Ì^çã» Ygç$JôFX %a]Tö %ç»Ó $Jôç×»FX ×]ãLç»ç]Tö* 
LÇ_ç+ ]çc÷» 07 Töç×»ãF XçCc÷_ÝÌ^çTö %XÇ×œöTö »çL§¾ç £Xç×X» ]ç»Zõd  
åEõç¶öYçXÝãÌ̂  æOôIøçFçTö, Xçc÷»EõOôÝÌ̂ ç %ç»Ó å^ç»çLçX %‡û_Tö ×X]ïçS Eõ×»[ýê_ 
YÒØ™öç¾ å_ç¾ç æ$JôãEõ‰ø»Ý æOôeEõ Zõç]ï (Secondary Tank Firm)» a¶öYEïõTö 
»ç+LEõ %¾GTö Eõã»* 08 LÇ_ç+ Töç×»ãF [ýçHLçXTö %XÇ×œöTö »çL§¾ç 
£Xç×X a\öçTö [ýÐ©¿YÇy åyÔEõç» %ç»Ó Y×_]ç» YÒãLkô (BCPL)é_  YÒçEÊõ×TöEõ 
åG$K÷» å^çGçX Wý×»[ý» Eõç»ãS ×X]ïçS Eõ×»[ý _GÝÌ^ç ×Tö×XQöç_ Yç+Y_ç+X» 
a³V\öÛTö »ç+LEõ LãXç¾ç c÷Ì̂ * åTöãXVã» æOôIøçFçTö - Xçc÷»EõOôÝÌ̂ ç - å^ç»çLçX, 
×Tö×X$JÇôEõÝÌ^ç - Rô_ç %ç»Ó QÇö]QÇö]ç - åYãIø»Ý %‡û_Tö  YÒçEÊõ×TöEõ åG$K÷ãlùy» 
YÒØ™öç×¾Tö a¶öYÒaç»S»(Expansion of Gasfield Development Plan) a³V\öÛTö  
%çGrô ]çc÷» 23, 25 %ç»Ó 26 Töç×»ãF ^UçyÔã] >bçYÇ», EõPöç_XÝ %ç»Ó 
[ý»c÷çYLçXTö »çL§¾ç £Xç×X» %çãÌ^çLX Eõ»ç éc÷×$K÷_* A+ aEõã_çã[ýç» 
»çL§¾ç  £Xç×X»  =ã `î  åEõç¶öYçXÝ  TöUç  »çLîFX»  Eõç»ãS  YÒEõ”
a]Éc÷» YÒãÌ^çLXÝÌ^Töç, Töç» Y»ç »ç+ãL _ç\ö Eõ×»[ý Y»ç YÒTöîlù C Yã»çlù 
=YEõç×»Töç, %ç»Ó YÒEõ”ãEõ+Oôç» Zõ_Tö =àö¾ c÷'[ý Y»ç Yç×»Yç×`ŸïEõ YÒ\öç¾» 
a¶öYEïõTö LXaçWýç»SEõ %çGTö Y×»›õç» $K÷×[ý Vç×Iø Wý»ç %ç»Ó åTöãFTöaEõ_»  
]Töç]Tö GÐc÷S Eõ»ç*
 »çL§¾ç £Xç×X Xç]» [ýî¾ØšöçäOôç» ]çWýî]Tö aEõã_çã» %×\ö]Tö %ç»Ó 
[ýNþ[ýî £Xç» aÇã^çG aÊ×rô Eõ»ç c÷Ì^* YÒØ™öç×¾Tö ×^ åEõçãXç YÒEõç»»  YÒEõ”» 
Zõ_Tö »ç+L» Eõç»ãS aÊ×rô c÷'[ý Y»ç a]aîç» a³V\öÛTö c÷ç=$JËô Eõ×]×Oô [ýç $Jôç[ýË 
Eõ×]×OôãÌ̂  %çXÇœöç×XEõ \öçã¾ »çL§¾ç £Xç×X a\öç» %çãÌ̂ çLX Eõ×»[ý _çãG ̂ 'Tö 
=Nþ a]aîç» a¶öYEïõTö »ç+L» ]Töç]Tö £Xç c÷Ì^ %ç»Ó YÒãÌ^çLX açãYãlù 
GÐc÷ãSç Eõ»ç c÷Ì^* AãXWý»S» ]ÇEõ×_ a\öçTö YÒEõ”×Oô» YÒ×Tö LXaçWýç»ãS 
YÒEõç` Eõ»ç aX½×Tö [ýç %aX½×TöEõ YÒWýçX m»Ó±¼ö ×VÌ^ç c÷Ì^ %ç»Ó aEõã_ç     
å]ì×FEõ EõUç-[ýTö»ç X×U\ÇöNþ Eõ»ç c÷Ì^* Töçã»çY×» Y×»ã[ý`» CY»Tö Y×»[ý 
Y»ç YÒ\öç¾, [ýî×Nþ [ýç Y×»Ì^ç_» ØšöçXçÜ™ö», =ä¬K÷V %ç×V ×[ýbÌ^a]Éãc÷ YÒWýçX 
m»Ó±¼ö YçÌ^* %çX EõUçTö Eõ[ýê_ Gã_ »çL§¾ç £Xç×X éc÷ä$K÷ XTÇöX YÒEõ”» 
a³V\öÛTö %e` GÐc÷S Eõ×» ]ÇEõ×_ a\öçTö YÒ`Â =xçYX Eõ×»[ýê_ »ç+L» A×Oô 
%×WýEõç» ^ç» =wø» a]LÇ¾ç \öçã[ý ×V[ýê_ $Jô»Eõç» [ýç EõwÊïøYlù [ýçWýî* 
 YÒEõ”äOôç ×X]ïçS c÷[ý _Gç ØšöçXTö [ýç Töç» C$Jô»» ØšöçXTö aÇ[ýî¾×ØšöTö 
\öçã¾ ×XWýïç×»Tö a]Ì^» ×\öTö»Tö ×XEõç %ç»Ó Ø‘ö¬K÷Töçã» [ýÊc÷d aeFîEõ »ç+L» 
%e`GÐc÷ãSã» ae× À̀rô »ç×LîEõ YÒVÉbS ×XÌ̂ Ü—öS Y×»bãV (State Pollution Con-
trol Board ) %U[ýç Ø‘öç×Ì̂ wø ̀ ç×aTö  »çLî» YÒVÉbS ×XÌ̂ Ü—öS a×]×TöãÌ̂  (Union
Territory Pollution Control Committee) »çL§¾ç £Xç×X» %çãÌ^çLX 
Eõ×»[ý _çãG* +Ì^ç» Eõç»ãS ae×`Àrô %çã[ýVXEõç»ÝãÌ^ YÒEõ”äOôç ×^LX SPCB
/UPTCC» aVaî a$×Jô¾» %çãV`çWýÝX Aã_Eõç» ×\öTö»Tö Yã» åTöãFTö» 
C$Jô»Tö ×XWýïç×»Tö a]Ì^» ×\öTö»Tö »çL§¾ç £Xç×X» %çãÌ^çLX Eõ×»[ý» Eõç»ãS 
%çã[ýVX LXç[ý _çãG* ^×Vãc÷ YÒØ™öç×¾Tö YÒEõ”äOôçã¾ AFX» %×WýEõ ×L_ç, 

»çL§¾ç £Xç×X
(Public Hearing ) »çLî %U[ýç Ø‘öç×Ì^±¼ö `ç×aTö »çLî aç]×» _Ì^* åTöãÜ™ö YÒ×TöFX ×L_ç, »çLî 

[ýç Ø‘öç×Ì^±¼ö `ç×aTö »çLîTö å[ýã_ãG å[ýã_ãG AãX  »çL§¾ç  £Xç×X a\öç» 
%çãÌ^çLX Eõ×»[ý _ç×G[ý*
 +Ì̂ ç» %çãGãÌ̂  %çã[ýVXEõç»ÝãÌ̂  (%Uïçd YÒãLkô ØšöçYX Eõ×»[ý _GÝÌ̂ ç 
YÒ×TöœöçX [ýç ×[ý\öçG) Y×»ã[ý` %WýîÌ^XEõç»Ý  åY`çVç»Ý aÜšöç» ac÷ã^çGTö 
%‡û_äOôçTö YÒEõ”äOôçã¾ åY_ç[ý Y»ç a öç¾XÝÌ^ Yç×»Yç×`ŸïEõ YÒ\öç¾» ×[ýbãÌ^ 
+×Tö]ãWýî ×[ý`V \öçã¾ %WýîÌ^X Eõ»ç+ YÒØ™ÇöTö Eõ×» =×_C¾ç  Environment  
Impact  Assessment (Yç×»Yç×`ŸïEõ YÒ\öç¾» ]É_îçÌ^S)» F$Jô»ç YÒ×Töã[ýVX»  
YÒ×Tö×_×Y ×L_ç» =YçÌ^ÇNþ/a]çc÷wïøç/ V‰øçWýÝ`, ×L_ç Y×»bV / åYì» ×XG] 
%U[ýç GçCg Y‡ûçÌ^Tö, ×L_ç =ãVîçG Eõç^ïç_Ì^, ØšöçXÝÌ^ aeGPöX /  =~Ì^X 
åGçOô %ç»Ó Y×»ã[ý` C [ýX ]Ü—öÝVŠ»» ae×`Àrô `çFç Eõç^ïç_Ì^ê_ æYÒ»S 
Eõ×»[ý _çãG* ae×`Àrô EõwÊïøYlùa]Éãc÷ ×XL ×XL Aã_EõçTö A+ YÒ×Töã[ýVX» 
a¶öYEïõTö [ý§_ YÒ$Jôç» $Jô_ç[ý %ç»Ó +¬KÇ÷Eõ [ýî×NþEõ %×\ö]Tö æYÒ»S Eõ×»[ýê_ 
%XÇã»çWý Eõ×»[ý*

SPCB» aVaî a×$Jôã¾ YÒãLkô ØšöçYX Eõ×»[ý _GÝÌ^ç YÒ×TöœöçX [ýç  
×[ý\öçG» Y»ç EIA» F$Jô»ç YÒ×Töã[ýVX _ç\ö Eõ»ç» açTö ×VX» ×\öTö»Tö »çL§¾ç 
£Xç×X» ×VX, a]Ì^ %ç»Ó ØšöçX ×XSïÌ^ Eõ×» åa+]ã]ï [ýçTö×» EõçEõTöTö LçXXÝ 
Lç»Ý Eõ×»[ý* A+ a³V\öÛTö ×yÔÌ^ç - YÒ×Tö×yÔÌ^ç YÒEõç` Eõ×»[ýê_ »ç+LEõ ×Åy` 
×VX» a]Ì̂  ×VÌ̂ ç c÷Ì̂ * åGçäOô+ YÒ×yÔÌ̂ çäOôç  ×L_ç» V‰øçWýÝ` / a]çc÷wïøç %U[ýç  
=YçÌ^ÇNþ Y^ïçÌ^» ALX ×[ýbÌ^ç+ Tö±¼öç¾WýçX %ç»Ó a\öçY×Tö±¼ö Eõã»*
 SPCB / UTPCCåÌ^ »çL§¾ç £Xç×X» åGçäOô+ Eõç^ïîyÔ]×SEõç» 
×\ö×Qö%' å»Eõ×Qïöe Eõã» %ç»Ó ^Uça]Ì^Tö ×XÌ^ç]Eõ EõwÊïøYlù (Regulatory
Authority)é_ Eõç^ïî×[ý¾»SÝ» éaãTö Töçã»ç AOôç YÒ×Tö×_×Y a\öçTö =Y×ØšöTö 
a]Éc÷ »ç+L» aÉ$JôÝ ac÷ æYÒ»S Eõã»*
 YÒãLkô ØšöçYX Eõ×»[ý _GÝÌ^ç YÒ×TöœöçX [ýç ×[ý\öçG» YÒ×Tö×X×Wý 
(%çã[ýVXEõç»Ý) åÌ^  YÒØ™öç×¾Tö YÒEõ”» a×[ýã`b %ç»Ó EIA» $Jô]Ç ×»ãYçOôÛ 
A×Oôã» £Xç×X a\öç» Eõç] %ç» ö Eõã»* a\öçTö =Y×ØšöTö UEõç ×^ãEõçãXç 
[ýî×NþãÌ̂  YÒEõ”» a¶öYEïõTö %çã[ýVXEõç»Ý» Y»ç ae[ýçV [ýç &rôÝEõ»S ×[ý$Jôç×»[ý 
Yçã»* SPCB» YÒ×Tö×X×WýãÌ^ £Xç×X a\öçTö =ä{×FTö %ç»Ó =xç×YTö YÒ×TöäOôç 
EõUç, ]Töç]Tö %ç»Ó =ã¥G» YÇXeFçXÇYÇeF æOôçEõç »ç×F[ý %ç»Ó a\öç» å`bTö 
åa+ Eõç^ïî×[ý¾»SÝ ØšöçXÝÌ^ \öçbçTö YçPö Eõ×» £Xç[ý* a[ýïaX½×TöyÔã] GÊc÷ÝTö       
a\öç» YÒ×Töã[ýVX (minutes)Tö ×L_ç» V‰øçWýÝ` / a]çc÷wïøç / =YçÌ^ÇNþ %U[ýç 
åTöCg» YÒ×Tö×X×WýãÌ̂  åa+×VXç+ Ø‘öçlù» Eõ×» ae× À̀rô SPCB / UTPCCé_ æYÒ»S 
Eõ×»[ý* »çL§¾ç £Xç×X» Eõç^ïî×[ý¾»SÝFX GÐç] Y‡ûçÌ^Tö, ×L_ç Y×»bV, 
×L_ç» V‰øçWýÝ` / a]çc÷wïøç / =YçÌ̂ ÇNþ» Eõç ï̂îç_Ì̂ ê_C Y×PöC¾ç c÷[ý* ae× À̀rô 
SPCB / UTPCCåÌ^ åTöCgã_çEõ ×[ý\öçGÝÌ^ å¾[ý$Jôç+OôTö LXaçWýç»S» pûçTöçãUï 
a\öç» Eõç^ïî×[ý¾»SÝFX YÒ$Jôç» Eõ×»[ý*
 %çã[ýVXEõç»Ý YÒ×TöœöçX [ýç ×[ý\öçG» Y»ç %çã[ýVX _ç\ö Eõ»ç» 
Y‡û×_` ×VX» ×\öTö»Tö »çL§¾ç £Xç×X a¶öY~ c÷'[ý _çãG %ç»Ó Töç» 
%çPö×VX» ×\öTö»Tö ×XÌ^ç]Eõ EõwÊïøYlù (Regulatory Authority)é_ £Xç×X 
a\öç» Eõç^ïî×[ý¾»SÝ æYÒ»S Eõ×»[ý _çãG* Töçã» AOôç YÒ×Tö×_×Y YÒEõ” ØšöçYX 
Eõ×»[ýê_ å_ç¾ç YÒ×TöœöçX [ýç ×[ý\öçGê_ YPöç[ý _çãG*
 %+_ +×‰øÌ^ç» Vã» Fç»Ó¾ç åTö_ %ç»Ó YÒçEÊõ×TöEõ åG$K÷»  %ãXŸbS, 
=dYçVX %ç»Ó Y×»[ýc÷X Eõç^ïîTö ×XãÌ^ç×LTö åEõç¶öYçXÝãÌ^ Eõ]ï» Y×»×Wý %ç»Ó 
Y×»a» [ýÊ×ˆù Eõ×»[ýê_ ̂ çCgãTö %LØƒö YÒTöîçâ¼÷çX» aX½ÆFÝX c÷[ý _Gç c÷Ì^ %ç»Ó 
AãEõ a]Ì^ãTö Y×»ã[ý`YÜšöÝ %ç»Ó a]çL×c÷êTöbÝ \Éö×]EõçC Yç_X Eõ×»[ý _Gç 
c÷Ì^* AãX YÒ×TöœöçX» ålùyTö »çL§¾ç £Xç×X» [ýî¾ØšöçäOôç %×Tö`Ì^ m»Ó±¼öYÉSï 
%ç»Ó Zõ_YÒaÉ YÒ]ç×STö éc÷ä$K÷ ^ç» ¥ç»ç  Ø‘ö¬K÷Töç» YÒ×TöZõ_X H×Oôä$K÷ %ç»Ó 
LXaçWýç»ãS =×$JôTö ×[ý$Jôç» åYç¾ç» aÇ×[ýWýç _ç\ö Eõ×»ä$K÷*
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Eõ]ï$Jôç»Ý» [ý»Iø×S åc÷_ã]Oô

åc÷_ã]Oô AOôç ×[ý$Jôç×»
Aa]Ì^Tö
c÷ç[ýçUÇ×» Fç+ ZÇõ×»×$K÷ã_ç

åTöãXãTö A×VX aãYçXãTö Yçã_çêG
AFX [ýîØ™ö =ãVîçG XG»Ý
^'Tö åVFç Yçã_ç
»e-×[ý»Iø» åc÷_ã]Oô `ç»Ý `ç»Ý
×[ý`ç_çEõçÌ^ ^Ü—ö-Yç×Töã» F×$JôTö %çEõç` Tö_Tö
c÷çãTö RÇô×Eõ åYç¾çãTö `ÉXîãTö %ç×$K÷_ CY×Iø*

]+ Töçã»+ AOôç Wý×»[ýê_ c÷çTö å]×_ã_ç
×Yä$K÷ åEõçãXç AOôçãÌ^ç
ac÷ãL Wý»ç ×V[ý XÇFÇ×Lã_
Eõç»S, Wý»ç ×Vã_+ å^ ]+ TöçEõ Y×»WýçX Eõ×»]
%ç»Ó éc÷ ^ç] ×X\öÛÌ^ TöUç
%ãXEõ Y×»]çãS %ç±Á×X\öÛ»

[ýc÷X Eõ×»[ý Y»ç c÷']
a»Ó c÷'ã_C AFX aeaç»» \öç»
%XçãÌ^ãa ]ÇFç]Ç×F c÷'[ý Yç×»]
»'V-[ý»bÇS, Lc÷ %U[ýç Lç»
YÒãÌ^çLX açãYãlù
×XEõOôLXãEõç ×Yµùç[ý Yç×»] AãEõçOôç åc÷_ã]Oô
=VIøç+ åVFÇ¾ç[ý Yç×»]
×acg÷Tö» [ýÇEÇõ» Tö_» YÊ×U¾Ý*

c÷ç» ]Xç Xç×$K÷ã_ç ]ãÌ^ç
×[ý_¶‘ö c÷'ã_C AOôç Wý×»ãc÷ A×»ã_ç
%ç»Ó åTö×TöÌ^ç» Y»ç+
]+ éc÷ G'ã_ç ALX åc÷_ã]OôWýç»Ý
æ$JôìYç`» a'ãTö ×UÌ^ éc÷ Uç×Eõ[ý Y»ç c÷'ã_ç 
aGã[ýï
[ýçØ™ö¾» »e-TÇö×_Eõçã» %çg×Eõ[ý Y»ç c÷'ã_ç 
LÝ¾X*

åaÌ^ç+ %ç×$K÷_ £\öç» ö

Töç»×Y$K÷Tö AOôç AOôçêEõ yÔã] [ý§ãEõ+Oôç+
%ç×c÷_ å]ç» %çÌ^wøê_
×^ A×TöÌ^ç -
[ýç+Eõ $Jôç_Eõ» c÷çTöTö
éa×XEõ [ýµÇù» c÷çTöTö
×\öX ×\öX F×X» ]×S-]ÇEÇõTöç å[ýçOô_çLX» c÷çTöTö
+Töîç×V +Töîç×V*

åTö×TöÌ^çC ×EõÜ™Çö å`b åc÷ç¾ç Xç×$K÷_
åc÷_ã]Oô» %XÇXÌ^-×[ýXÌ^
å]çã»ç a]É×_ +¬K÷ç Xç×$K÷_ TöçEõ
]×Ø™ö›õ» »FÝÌ^ç Yç×Tö[ý»

]çãUç U_ AOôç ×[ý$Jôç×»×$K÷ã_ç
×PöEõ AãXêEõ Abç» Eõ'[ý» -

[ý§ãEõ+Oôç cg÷çÅ×c÷ _ÇEõç+ %çä$K÷ åTöç]ç» 
[ýÇEÇõ» ]çLTö
×\öTö»FX $Jôç[ýê_ åaãÌ^ [ý»êEõ ]X åXã]×_[ýç
$Jôç[ý FÇ×Lã_ å]çãEõ+ Eõ'[ýç, FÇ×_ åVFÇ¾ç] f
AOôç åFç_ç» CY»Tö %çX AOôç åFç_ç»
åEõãX %ç¬K÷çVX
AOôç cg÷çÅ×c÷» Tö_Tö %çX AOôç cg÷çÅ×c÷»
åEõãX %¾m³PöX
AOôç LÝ¾X» a'ãTö AOôç Y×»Ì^ç_ [ýç YÒ×TöœöçX
åV` AFX» cg÷çÅ×c÷» åEõãX %¾ØšöçX !

%¾ã`bTö ×a aX½Tö c÷'_*
]+ãc÷ c÷'[ý åXç¾ç×»ã_ç !

aç» YçãÌ^+ %çãEõì
×[ý$Jôç×» c÷ç[ýçUÇ×» Fç[ý _Gç c÷'_ AOôç åc÷_ã]Oô
^çEõ ×Y×µùã_+ aX½ÆFTö åVFç Yç]
ZÇõ_-YçTö-Eõ×_ã» åF×_ UEõç AFX 
×F_Ë ×F_Ë cg÷çÅ×c÷» YÊ×U¾Ý
VÉ» VÉ»ê_ ^'Tö åa=LÝÌ^ç %ç»Ó åa=LÝÌ^ç
%ç»Ó åa=LÝÌ^ç*

- TöYX [ý»Ó¾ç

A_. ×Y. ×L.(^çÜ—öÝEõ»S) ×[ý\öçG

`ÒÝ $JôçXEõî \ÉöAÕç

Eõç×»Eõ»Ý åa¾ç ×[ý\öçG(FXX)

åc÷ YÒ[ýÝS a]çL !
`Ò×]Eõ [ýXÇ¾ç éc÷
G×RÍô_ç åTöç]ç» `Òã]ã»
%+_ +×‰øÌ^ç ×_×]äOôQö *
VÇY» ×X`ç
å`ç¾ç Yç×Oô A×»
åVçYç_×YOôç [ý»bÇS
×[ýLÇ×_ æRôã»Eõ×S
`ÝTö» c÷çQÍö EõãYç¾ç
Lç»ãEõç =ãYlùç Eõ×»
%çG[ýç×RÍô å^ç¾ç 
Eõ¶ö‚ïãlùy» [ýç$K÷ %çØšöçXê_*
×XLØ‘ö %ç`ç %çEõç…îç 
AEõçb×»Ì^ç Eõ×» éU,
Eõ¶ö‚ï-ae•Êõ×TöEõ
[ýÇEÇõTö aç[ý×Oô é_,
%çG[ýçRÍôç aEõã_ç×Oô
AEõãGçOô éc÷*
×[ý\öçGÝÌ^ ×\ö~Töç» ]çLTö
Gç×Pö ]ÇEÇõTöç» ]ç_ç
Fç»Ó¾ç åTö_ %ç»Ó åG$K÷
FXX %ç»Ó =dYçVX
Eõ¶ö‚ï %ç×$K÷_ LÝ¾X» [ýÐTö*
åc÷ ]c÷çX `Ò×]Eõ [ýµÇù !
åTöç]ç» TöîçG, Eõ¶ö‚ï YOÇôOôç
AEõçGÐTöç %ç»Ó Eõwïø[ýî ×Xœöç»
aX½çX, c÷Ì^TÇö XçYç_ç
XçYç_ç `Ò]» ]^ïîVç*
TöUç×Y -
åV`» YÒG×Tö» c÷ãEõ
»ç+L» Eõ_îçS» [ýçã[ý
%+_ +×‰øÌ^ç ×_×]äOôãQö,
Eõ×» %ç×c÷ä$K÷
[ý§ %¾VçX
`Ò]LÝ×¾» [ýç×RÍô_ aX½çX*
`Ò×]Eõãc÷ $Jôç×_Eõç `×Nþ
=ãVîçG LGTö»;
åaãÌ^ãc÷ TÇö×]
%ãLÌ^ `×Nþ
×[ý`Ÿ LGTö»*
AãX %çV`ï» %XÇäYÒ»Sçã»

%XÇYÒç×STö éc÷ %ç×L
×[ýä¬K÷V» ×[ýbçVTö
åXy L_ OÇô×Eõ
£EÇõ_ç YçTöTö
Eõ×_Ì^ç å[ýçã_ã»
`Œ» ]ç_çGç×Pö
a-c÷ÖVãÌ^ ^ç×$Jôã_ç
%×\öX³VX **

%×\öX³VX
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`ÒÝc÷Ý»ç GêG, A_ ×Y ×L ×[ý\öçG

`ÒÝYÒS¾ EÇõ]ç» åGgçc÷ç+, ×[ýVÇîd ×[ý\öçG

`ÒÝ]TöÝ V]Ì^Ü™öÝ [ý»ç, ×$Jô×Eõdaç ×[ý\öçG

`ÒÝY×[ýy Xçc÷» åQöEõç, ×[ýVÇîd ×[ý\öçG `ÒÝaTöî YÒa~ å]$K÷, ×[ýVÇîd ×[ý\öçG`ÒÝ%çX³V å]çc÷X [ý»Ó¾ç, ×[ýVÇîd ×[ý\öçG

`ÒÝVÝX VÌ^ç_ Egõçc÷ç», A_ ×Y ×L ×[ý\öçG`ÒÝ×[ý»çTö $Jô³VÐ [ý»Ó¾ç, A_ ×Y ×L ×[ý\öçG

`ÒÝ\öVÐEõçÜ™ö [ý»ç, ×Oô A$Jô ×QÎö×_e  ×[ý\öçG

Ò̀Ý»ÖãY Ÿ̀» åV, %aç]×»Eõ %×\ö̂ ç×Ü—öEõ ×[ý\öçG

`ÒÝ×V_ÝY EÇõ]ç» Vça, FXX ×[ý\öçG

Ò̀Ý%]_ $Jô³VÐ [ýÇRÍôçãGgçc÷ç+,%aç]×»Eõ %×\ö̂ ç×Ü—öEõ ×[ý\öçG

`ÒÝA] ×Y `]ïç, ×X»çYwøç ×[ý\öçG

`ÒÝmS GêG, =dYçVX(åG$K÷) ×[ý\öçG

`ÒÝA] ×$Jô [ý»Ó¾ç, 
EÉõY aeã_FX ×[ý\öçG

`ÒÝ%ã`çEõ c÷çL×»Eõç, 
Y×»[ýc÷X ×[ý\öçG

`ÒÝTö»ÓS $Jô³VÐ åQöEõç, 
YÉ¾ïç‡û_ÝÌ^ =dYçVX ålùy ×QöGê[ý

`ÒÝXÝ_EõçÜ™ö [ýÇRÍôçãGgçc÷ç+, 
ålùy %×\ö^ç×Ü—öEõ ×[ý\öçG

`ÒÝ%Sï `]ïç, ×Oô A$Jô ×QÎö×_e ×[ý\öçG

`ÒÝ×[ý ×$Jô c÷çL×»Eõç, ×$Jô×Eõdaç ×[ý\öçG `ÒÝ]TöÝ `Ý_ç åV¾Ý, ×$Jô×Eõdaç ×[ý\öçG

Ò̀ÝYÒVÝY $Jô³VÐ [ýÇRÍôçãGçcg÷ç+, =dYçVX(åG$K÷) ×[ý\öçG

`ÒÝAX ×$Jô åQöEõç, ×Oô A$Jô ×QÎö×_e ×[ý\öçG

%çãYçXçã_çEõ»
%¾a» LÝ¾X ]WýÇ» 
%ç»Ó aÇF]Ì^ c÷CgEõ...
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ÉÊ|ÉªÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÆºÉ,

nÖÉÊãÉªÉÉVÉÉxÉ BÉEä ºÉààÉÉxÉÉÒªÉ xÉÉMÉÉÊ®BÉE MÉhÉ, ÉÊ|ÉªÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÆºÉ, BÉEäxpÉÒªÉ +ÉÉètÉÉäÉÊMÉBÉE ºÉÖ®FÉÉ ¤ÉãÉ, {ÉÖÉÊãÉºÉ ÉÊ´É£ÉÉMÉ BÉEä BÉEÉÉÌàÉBÉE MÉhÉ, ºÉÆ´ÉÉnnÉiÉÉ ºBÉEÉ=], 
MÉÉ<Çb iÉlÉÉ ={ÉÉÎºlÉiÉ ÉÊ´ÉuVÉxÉ* ºÉ´ÉÇ|ÉlÉàÉ àÉé +ÉÉ{É ºÉ£ÉÉÒ BÉEÉä càÉÉ®ä ÉÊ´É¶ÉÉãÉ nä¶É £ÉÉ®iÉ BÉEä 65´Éå º´ÉiÉÆjÉiÉÉ ÉÊn´ÉºÉ BÉEÉÒ cÉÉÌnBÉE ¶ÉÖ£ÉBÉEÉàÉxÉÉ näiÉÉ cÚÄ*

+ÉÉ<ªÉä, ºÉ´ÉÇ|ÉlÉàÉ càÉ ºÉ¤É ÉÊàÉãÉBÉE® ´ÉÉÒ® nä¶É|ÉäàÉÉÒ {ÉÖ°ó ·Éå ´É àÉÉÊcãÉÉ+ÉÉäÆ, ¤ÉÉÊãÉnÉxÉ näxÉä ´ÉÉãÉä £ÉÉ<Ç-¤ÉcxÉÉå, ÉÊVÉxÉBÉEÉÒ BÉÖE¤ÉÉÇÉÊxÉªÉÉå ºÉä càÉÉ®É ´ÉiÉÇàÉÉxÉ ºÉÖxÉc®É 
iÉlÉÉ £ÉÉÊ´É ªÉÃ ºÉÆ´É® {ÉÉªÉÉ cè, BÉEÉä gÉrÉÆVÉÉÊãÉ +ÉÉÌ{ÉiÉ BÉE®å* <xÉ BÉÖE¤ÉÉÇÉÊxÉªÉÉå BÉEä {ÉEãÉº´É°ó{É cÉÒ +ÉÉVÉ £ÉÉ®iÉ ´É·Ç xÉä ÉÊ´É¶´É BÉEä ÉÊ´ÉÉÊ£ÉxxÉ FÉäjÉÉå àÉå +É{ÉxÉÉÒ 
={ÉÉÎºlÉÉÊiÉ nVÉÇ BÉE® {ÉÉxÉä àÉå ºÉFÉàÉ cÉä {ÉÉªÉÉ cè*

ABÉE ®É ]ÅÉÒªÉ xÉ´É®ixÉ iÉäãÉ BÉEÆ{ÉxÉÉÒ BÉEä °ó{É àÉå, +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉ =kÉ®nÉÉÊªÉi´É ¤É½É +ÉÉè® àÉci´É{ÉÚhÉÇ cè* nä¶É àÉå ¤ÉfÃiÉÉÒ cÖ<Ç >VÉÉÇ BÉEÉÒ àÉÉÆMÉ BÉEÉä 
{ÉÚ®É BÉE®xÉä BÉEä ÉÊãÉA ºÉ£ÉÉÒ ºÉÆºÉÉvÉxÉÉå / ºÉÆ{ÉnÉ+ÉÉäÆ BÉEÉ £ÉãÉÉÒ-£ÉÉÆÉÊiÉ ={ÉªÉÉäMÉ BÉE®iÉä cÖA =i{ÉÉnxÉ àÉå ´ÉßÉÊr iÉlÉÉ nä¶É-ÉÊ´Énä¶É àÉå xÉA cÉ<bÅÉäBÉEÉ¤ÉÇxÉ £ÉÆbÉ® 

BÉEÉÒ JÉÉäVÉ BÉE®xÉÉ càÉÉ®É nÉÉÊªÉi´É cè* 

<ºÉ ºÉÆ¤ÉÆvÉ àÉå àÉÖZÉä ªÉc ºÉÚÉÊSÉiÉ BÉE®iÉä cÖA +ÉiªÉÆiÉ c ÉÇ cÉä ®cÉ cè ÉÊBÉE ´ÉiÉÇàÉÉxÉ ÉÊ´ÉkÉÉÒªÉ ´É ·¸ 2011-12 BÉEÉÒ |ÉlÉàÉ ÉÊiÉàÉÉcÉÒ àÉå BÉEÆ{ÉxÉÉÒ xÉä BÉESSÉä iÉäãÉ iÉlÉÉ |ÉÉBÉEßÉÊiÉBÉE MÉèºÉ =i{ÉÉnxÉ àÉå {É®º{É® 20%  iÉlÉÉ 
16% BÉEÉÒ ´ÉßÉÊr nVÉÇ BÉEÉÒ cè* <ºÉ =ããÉäJÉxÉÉÒªÉ ´ÉßÉÊr BÉEÉÒ ´ÉVÉc ºÉä càÉÉ®É =i{ÉÉnxÉ MÉiÉ ÉÊ´ÉkÉÉÒªÉ ´É ·Ç BÉEÉÒ |ÉlÉàÉ ÉÊiÉàÉÉcÉÒ BÉEä ¶ÉÖr ãÉÉ£É BÉEÉÒ iÉÖãÉxÉÉ àÉå 46.9% +ÉÉÊvÉBÉE cè*

+ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb |É¤ÉÆvÉxÉ BÉE½ä {ÉÉÊ®gÉàÉ iÉlÉÉ |ÉiªÉäBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉxÉ BÉEÉÒ |ÉÉÊiÉ¤ÉriÉÉ BÉEä ÉÊãÉA =xÉBÉEÉÒ +ÉÉ£ÉÉ®ÉÒ cè iÉlÉÉ ÉÊ´É¶Éä · °ó{É ºÉä VÉxÉ ºÉÆMÉ~xÉÉå, ®ÉVªÉ ºÉ®BÉEÉ®, ÉÊVÉãÉÉ |É¶ÉÉºÉxÉ, ºÉÖ®FÉÉ AVÉåÉÊºÉªÉÉå 
iÉlÉÉ +É{ÉxÉä {ÉÊ®SÉÉãÉxÉ FÉäjÉÉå BÉEä +ÉÉºÉ{ÉÉºÉ BÉEä ãÉÉäMÉÉå BÉEÉÒ +ÉÉ£ÉÉ®ÉÒ cè ÉÊVÉxcÉåxÉä ºÉnè´É càÉå +É{ÉxÉÉ ºÉàÉlÉÇxÉ A´ÉÆ ºxÉäc ÉÊnªÉÉ cè* <ºÉÉÒ ºÉcªÉÉäMÉ BÉEÉÒ ¤ÉnÉèãÉiÉ cÉÒ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb +É{ÉxÉä {ÉÖ®ÉxÉä ÉÊ®BÉEÉbÉç 
BÉEÉä iÉÉä½iÉä cÖA {ÉÉÊ®SÉÉãÉxÉ A´ÉÆ ÉÊ´ÉkÉÉÒªÉ FÉäjÉÉå àÉå +É£ÉÚiÉ{ÉÚ´ÉÇ {ÉÉÊ®hÉÉàÉ cÉÉÊºÉãÉ BÉE® {ÉÉ<Ç cè*

VÉcÉÄ càÉÉ®ä {ÉÉºÉ +É{ÉxÉÉÒ ºÉ{ÉEãÉiÉÉ {É® MÉ´ÉÇ BÉE®xÉä BÉEä BÉEÉ®hÉ àÉÉèVÉÚn cé ´ÉcÉÓ càÉå <ºÉ ´É ·Ç BÉEä xÉ´ÉÆ¤É® àÉÉc BÉEä +ÉÆiÉ iÉBÉE 4 AàÉAàÉ]ÉÒ BÉESSÉÉ iÉäãÉ =i{ÉÉnxÉ BÉE®xÉä BÉEÉ iÉlÉÉ ÉÊnºÉÆ¤É® 2012 BÉEä +ÉÆiÉ iÉBÉE 10
AàÉAàÉAºÉºÉÉÒAàÉbÉÒ |ÉÉBÉEßÉÊiÉBÉE MÉèºÉ =i{ÉÉnxÉ BÉEÉ SÉÖxÉÉèiÉÉÒ{ÉÚhÉÇ ãÉFªÉ |ÉÉ{iÉ BÉE®xÉä cäiÉÖ ÉÊxÉ®ÆiÉ®iÉÉ ¤ÉxÉÉA ®JÉxÉä BÉEä nÉÉÊªÉi´É BÉEÉ £ÉÉÒ ´ÉcxÉ BÉE®xÉÉ cè* àÉÖZÉä {ÉÚ®É ÉÊ´É¶´ÉÉºÉ cè ÉÊBÉE |ÉiªÉäBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉxÉ ºÉÉÊciÉ 
ÉÊciÉvÉÉ®BÉEÉå BÉEä ºÉcªÉÉäMÉ iÉlÉÉ {ÉÉÊ®SÉÉãÉxÉ FÉäjÉ ÉÎºlÉiÉ ãÉÉäMÉÉå BÉEä ºÉàÉlÉÇxÉ ºÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ÉÊ´ÉÉÊ´ÉvÉ àÉÉäSÉÉç {É® ºÉ{ÉEãÉiÉÉ cÉÉÊºÉãÉ BÉE® {ÉÉxÉä BÉEä ºÉÉlÉ-ºÉÉlÉ xÉA ÉÊ®BÉEÉbÇ nVÉÇ BÉE® {ÉÉAMÉÉÒ*

+ÉºÉàÉ |Énä¶É ÉÎºlÉiÉ ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ®{ÉEÉ<xÉÉÊ®ªÉÉå BÉEÉä BÉESSÉä iÉäãÉ BÉEÉÒ ÉÊxÉ¤ÉÉÇvÉ +ÉÉ{ÉÚÉÌiÉ xÉ BÉEä´ÉãÉ ÉÊ®{ÉEÉ<xÉÉÊ®ªÉÉå BÉEä ÉÊãÉA àÉci´É{ÉÚhÉÇ cè ¤ÉÉÎãBÉE ªÉc ®ÉVªÉ BÉEä ÉÊ´ÉkÉÉÒªÉ º´ÉÉºlªÉ BÉEä ÉÊãÉA £ÉÉÒ àÉci´É{ÉÚhÉÇ cè BÉDªÉÉåÉÊBÉE ®ÉVªÉ 
BÉEä ®ÉVÉº´É BÉEÉ ABÉE ¤É½É ÉÊcººÉÉ iÉäãÉ BÉEÆ{ÉÉÊxÉªÉÉå BÉEä JÉÉiÉä ºÉä +ÉÉiÉÉ cè* <ºÉÉÒ iÉ®c ºÉä |ÉÉBÉEßÉÊiÉBÉE MÉèºÉ BÉEÉÒ ÉÊxÉ¤ÉÉÇvÉ +ÉÉ{ÉÚÉÌiÉ FÉäjÉ BÉEä +ÉÉètÉÉäÉÊMÉBÉE ÉÊ´ÉBÉEÉºÉ BÉEä ÉÊãÉA +ÉÉÊiÉ àÉci´É{ÉÚhÉÇ cè iÉlÉÉ <ºÉ +ÉÉ{ÉÚÉÌiÉ àÉå 
+ÉÉxÉä ´ÉÉãÉÉÒ BÉEÉä<Ç £ÉÉÒ ¤ÉÉvÉÉ +ÉºÉàÉ BÉEä SÉÉªÉ ¤ÉÉMÉÉxÉÉå BÉEä ÉÊ´ÉBÉEÉºÉ iÉlÉÉ ¤É½ä =tÉÉäMÉÉå VÉèºÉä A{ÉÉÒAãÉ, ¤ÉÉÒ´ÉÉÒA{ÉEºÉÉÒAãÉ, xÉÉÒ{BÉEÉä, AxÉ]ÉÒ{ÉÉÒºÉÉÒ, <iªÉÉÉÊn iÉlÉÉ +ÉÉÊiÉ |ÉÉÊiÉÉÎ ~iÉ MÉèºÉ µÉEäBÉE® {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEä ÉÊ´ÉBÉEÉºÉ 
BÉEÉä BÉÖE|É£ÉÉÉÊ´ÉiÉ BÉE® ºÉBÉEiÉÉÒ cè*

+É{ÉxÉä {ÉÉÊ®SÉÉãÉxÉ FÉäjÉ BÉEä +ÉÉºÉ-{ÉÉºÉ BÉEä ãÉÉäMÉÉå iÉlÉÉ ®ÉVªÉ BÉEä ºÉ´ÉÉÈMÉÉÒhÉ ÉÊ´ÉBÉEÉºÉ cäiÉÖ |ÉÉÊiÉ¤Ér ABÉE BÉEÆ{ÉxÉÉÒ cÉäxÉä BÉEä xÉÉiÉä càÉ +É{ÉxÉä ÉÊciÉvÉÉ®BÉEÉå ºÉÉÊciÉ +ÉÉºÉ-{ÉÉºÉ BÉEä ãÉÉäMÉÉå BÉEä +ÉÉ£ÉÉ®ÉÒ cé ÉÊVÉxcÉåxÉä ºÉnè´É 
càÉå +É{ÉxÉÉ ºÉàÉlÉÇxÉ A´ÉÆ ºxÉäc ÉÊnªÉÉ cè* càÉÉ®ä uÉ®É ºÉnè´É +É{ÉxÉä {ÉÉÊ®SÉÉãÉxÉ FÉäjÉÉå ºÉä VÉÖ½ä ºÉàÉÉVÉ BÉEä ãÉÉäMÉÉå BÉEÉÒ +É{ÉäFÉÉ+ÉÉäÆ BÉEÉä ºÉàÉZÉxÉä BÉEÉ |ÉªÉÉºÉ ÉÊBÉEªÉÉ MÉªÉÉ cè* ´ÉºiÉÖiÉ& <ºÉ ´É ·Ç +ÉÉìªÉãÉ uÉ®É +É{ÉxÉÉÒ 
ºÉÉÒAºÉ+ÉÉ® MÉÉÊiÉÉÊ´ÉÉÊvÉªÉÉå BÉEä iÉciÉ ÉÊ¶É¶ÉÖ àÉßiªÉÖn® ÉÊxÉªÉÆjÉhÉ (+ÉÉ<ÇAàÉ+ÉÉ®) +ÉÉìªÉãÉ BÉEä {ÉÉÊ®SÉÉãÉxÉ FÉäjÉÉå àÉå BÉEÆ{ªÉÚ]® A´ÉÆ |ÉÉèfÃ ÉÊ¶ÉFÉÉ näxÉÉ iÉlÉÉ |ÉÉäVÉäBÉD] °ó{ÉÉÆiÉ® BÉEÉÒ ÉÊxÉ®ÆiÉ®iÉÉ ºÉÉÊciÉ 250 º´É ºÉcÉªÉiÉÉ 
ºÉàÉÚcÉå BÉEÉä ºÉàÉlÉÇxÉ näxÉä VÉèºÉä BÉE<Ç BÉEÉªÉÉç BÉEä ÉÊãÉA {Éä]ÅÉäÉÊãÉªÉàÉ A´ÉÆ |ÉÉBÉEßÉÊiÉBÉE MÉèºÉ àÉÆjÉÉãÉªÉ BÉEä ºÉÉlÉ ºÉàÉZÉÉèiÉÉ YÉÉ{ÉxÉ {É® cºiÉÉFÉ® ÉÊBÉEA MÉA cé* ÉÊxÉÉÎ¶SÉiÉ cÉÒ <ºÉºÉä º´É®ÉäVÉMÉÉ® +É´ÉºÉ®Éå BÉEÉ ÉÊ´ÉBÉEÉºÉ 
cÉäMÉÉ iÉlÉÉ ÉÊ¶É¶ÉÖ àÉßiªÉÖn® àÉå =ããÉäJÉxÉÉÒªÉ BÉEàÉÉÒ nVÉÇ BÉEÉÒ VÉÉ ºÉBÉEäMÉÉÒ*

{ÉªÉÉÇ´É®hÉ |É¤ÉÆvÉxÉ, ¤ÉSÉÉ´É, ºÉÆ®FÉhÉ iÉlÉÉ ºÉÖ®FÉÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉÒ |ÉÉlÉÉÊàÉBÉEiÉÉ ®cÉÒ cè* cÉãÉÉÆÉÊBÉE càÉÉ®ÉÒ VÉèºÉÉÒ BÉEÆ{ÉxÉÉÒ BÉEä ÉÊãÉA ªÉc ABÉE SÉÖxÉÉèiÉÉÒ{ÉÚhÉÇ FÉäjÉ ®cÉ cè {É®xiÉÖ àÉÖZÉä ªÉc ºÉÉZÉÉ BÉE®iÉä 
cÖA +ÉiªÉÆiÉ c ·Ç cÉäiÉÉ cè ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉä ®É ]ÅÉÒªÉ ´É +ÉÆiÉ®®É ]ÅÉÒªÉ ºiÉ® {É® MÉÉäãbäxÉ {ÉÉÒBÉEÉìBÉE A´ÉÉbÇ, iÉlÉÉ +ÉÉètÉÉäÉÊMÉBÉE ºÉÖ®FÉÉ BÉEä FÉäjÉ àÉå ºÉ®ÉcxÉÉÒªÉ |ÉªÉÉºÉÉå cäiÉÖ OÉÉÒxÉ]äBÉE ºÉä{ÉD]ÉÒ MÉÉäãb 
A´ÉÉbÇ |ÉÉ{iÉ cÖA cé*

àÉèxÉå +É{ÉxÉä ÉÊ{ÉUãÉÉÒ ¤ÉÉ® BÉEä ºÉÆ¤ÉÉävÉxÉ àÉå =ããÉäJÉ ÉÊBÉEªÉÉ lÉÉ ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ãÉä{Éä]ÉBÉEÉ]É ÉÎºlÉiÉ +ÉºÉàÉ MÉèºÉ µÉEäBÉE® |ÉÉäVÉäBÉD] ÉÊVÉºÉä ¥ÉÿàÉ{ÉÖjÉ µÉEäBÉE® BÉEä xÉÉàÉ ºÉä VÉÉxÉÉ VÉÉiÉÉ cè, BÉEÉÒ ºÉ{ÉEãÉiÉÉ 
cäiÉÖ |ÉÉÊiÉ¤Ér cè* <ºÉ ºÉÆ¤ÉÆvÉ àÉå àÉÖZÉä ªÉc ºÉÚÉÊSÉiÉ BÉE®iÉä cÖA JÉÖ¶ÉÉÒ cÉäiÉÉÒ cè ÉÊBÉE +É{ÉxÉÉÒ |ÉÉÊiÉ¤ÉriÉÉ BÉEä +ÉxÉÖºÉÉ® +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb uÉ®É xÉÖàÉÉãÉÉÒMÉfÃ ÉÊ®{ÉEÉ<xÉ®ÉÒ ÉÊãÉÉÊàÉ]äb BÉEÉä |ÉÉBÉEßÉÊiÉBÉE MÉèºÉ BÉEÉÒ +ÉÉ{ÉÚÉÌiÉ 
|ÉÉ®Æ£É BÉE® nÉÒ MÉ<Ç cè iÉÉÉÊBÉE AxÉ+ÉÉ®AãÉ uÉ®É <ºiÉäàÉÉãÉ ÉÊBÉEªÉÉ MÉªÉÉ xÉÉ{ÉDlÉÉ MÉèºÉ µÉEäBÉE® {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEä ÉÊãÉA ={ÉãÉ¤vÉ cÉä ºÉBÉEä* ABÉE ¤ÉÉ® {ÉÖxÉ& àÉé +ÉÉàÉ VÉxÉiÉÉ, ¤ÉÉÒºÉÉÒ{ÉÉÒAãÉ ºÉÉÊciÉ <ºÉ {ÉÉÊ®ªÉÉäVÉxÉÉ ºÉä 
VÉÖ½ÉÒ ºÉ£ÉÉÒ AVÉåÉÊºÉªÉÉå  ºÉä +É{ÉÉÒãÉ BÉE®iÉÉ cÚÄ ÉÊBÉE ´Éä <ºÉ àÉci´ÉBÉEÉÆFÉÉÒ {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEÉä ¶ÉÉÒQÉ +ÉÉÊiÉ ¶ÉÉÒQÉ {ÉÚ®É BÉE®xÉä BÉEä ÉÊãÉA +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉ ºÉcªÉÉäMÉ BÉE®å*

ABÉE +ÉÉä® VÉcÉÄ càÉ ºÉ¤É ÉÊàÉãÉBÉE® =tÉÉäMÉ ´É ºÉàÉÉVÉ BÉEä {ÉÉ®º{ÉÉÊ®BÉE ãÉÉ£É cäiÉÖ BÉEÉàÉ BÉE® ®cä cé, ´ÉcÉÓ +ÉxÉäBÉE +É{ÉäFÉÉ+ÉÉäÆ BÉEä SÉãÉiÉä +ÉÉ{ÉºÉÉÒ àÉn£Éän cÉäxÉÉ º´ÉÉ£ÉÉÉÊ´ÉBÉE cè* àÉéxÉä ºÉnè´É <ºÉ ¤ÉÉiÉ BÉEÉ =ããÉäJÉ 
ÉÊBÉEªÉÉ cè ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ºÉnè´É +É{ÉxÉä {ÉÉÊ®SÉÉãÉxÉ FÉäjÉ BÉEä +ÉÉºÉ-{ÉÉºÉ BÉEä ãÉÉäMÉÉå BÉEÉÒ +É{ÉäFÉÉ+ÉÉäÆ, =ààÉÉÒnÉå BÉEä  |ÉÉÊiÉ ºÉÆ´ÉänxÉ¶ÉÉÒãÉ ®cÉÒ cè {É®xiÉÖ ABÉE ºÉ®BÉEÉ®ÉÒ BÉEÆ{ÉxÉÉÒ cÉäxÉä BÉEä xÉÉiÉä <ºÉBÉEÉÒ £ÉÉÒ 
+É{ÉxÉÉÒ ºÉÉÒàÉÉAÆ cé ÉÊVÉºÉBÉEä nÉªÉ®ä àÉå ®cBÉE® <ºÉä +É{ÉxÉÉ BÉEÉàÉ BÉE®xÉÉ cÉäiÉÉ cè* ¤ÉÉ´ÉVÉÚn <ºÉBÉEä àÉÖZÉä ªÉc £ÉÉÒ ÉÊ´É¶´ÉÉºÉ cè ÉÊBÉE ÉÊBÉEºÉÉÒ £ÉÉÒ |ÉBÉEÉ® BÉEä àÉÖ+ÉÉàÉãÉÉå {É® <BÉE]Â~ä ÉÊàÉãÉ ¤Éè~ BÉE® {ÉÉ®º{ÉÉÊ®BÉE ÉÊ´É¶´ÉÉºÉ 
A´ÉÆ £É®ÉäºÉÉ BÉEÉªÉàÉ BÉE®iÉä cÖA ºÉàÉºªÉÉ+ÉÉäÆ BÉEÉä ÉÊxÉ{É]ÉªÉÉ VÉÉ ºÉBÉEiÉÉ cè*

ABÉE +ÉxªÉ àÉci´É{ÉÚhÉÇ àÉÖqä BÉEÉ =ããÉäJÉ BÉE®xÉÉ SÉÉcÚÆMÉÉ ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ®ÉVªÉ ºÉ®BÉEÉ® BÉEÉÒ ºÉ£ÉÉÒ ÉÊVÉààÉänÉÉÊ®ªÉÉå VÉèºÉä ®ÉäVÉMÉÉ®, £ÉÚ-BÉE]É´É, ºÉ½BÉEÉå iÉlÉÉ £É´ÉxÉÉå BÉEÉ ÉÊxÉàÉÉÇhÉ, º´ÉÉºlªÉ A´ÉÆ ÉÊ¶ÉFÉÉ 
BÉEÉ {ÉÚ®É nÉÉÊªÉi´É ´ÉcxÉ xÉcÉÓ BÉE® ºÉBÉEiÉÉÒ* +ÉiÉ& +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ºÉä <xÉ ºÉ£ÉÉÒ ÉÊVÉààÉänÉÉÊ®ªÉÉå BÉEÉä {ÉÚ®É ÉÊBÉEA VÉÉxÉä BÉEÉÒ +É{ÉäFÉÉ ÉÊBÉEªÉÉ VÉÉxÉÉ +ÉxÉÖÉÊSÉiÉ cè* càÉÉ®ä uÉ®É <ºÉ FÉäjÉ àÉå ªÉlÉÉ ºÉÆ£É´É |ÉªÉÉºÉ 
ÉÊBÉEA VÉÉiÉä ®cä cé* {ÉÖxÉ& àÉé ºÉ£ÉÉÒ ºÉÆMÉ~xÉÉå ºÉä +É{ÉÉÒãÉ BÉE®iÉÉ cÚÄ ÉÊBÉE ´Éä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb {É® {ÉÚ®ÉÒ iÉ®c ºÉä ÉÊxÉ£ÉÇ® xÉ ®ciÉä cÖA ®ÉVªÉ ºÉ®BÉEÉ® ºÉÉÊciÉ +ÉxªÉ AVÉåÉÊºÉªÉÉå BÉEä £ÉÉÒ ºÉÆ{ÉBÉEÇ àÉå ®cå iÉlÉÉ <xÉ 
àÉÉÄMÉÉå BÉEÉä {ÉÚ®É BÉE®xÉä BÉEä ÉÊãÉA +ÉÉìªÉãÉ BÉEÉÒ MÉÉÊiÉÉÊ´ÉÉÊvÉªÉÉå BÉEÉä ¤ÉÉÉÊvÉiÉ xÉ BÉE®å*

{ÉÖxÉ&, <ºÉ àÉÆSÉ {É® ºÉä, àÉé ºÉ£ÉÉÒ VÉxÉ ºÉÆMÉ~xÉÉå BÉEÉä +É{ÉÉÒãÉ BÉE®xÉÉ SÉÉcÚÆMÉÉ ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä |Én¶ÉÇxÉ ºÉä xÉ BÉEä´ÉãÉ +ÉÉìªÉãÉ BÉEÉÒ =i{ÉÉnBÉEiÉÉ |É£ÉÉÉÊ´ÉiÉ cÉäiÉÉÒ cè ¤ÉÉÎãBÉE <ºÉBÉEÉ |É£ÉÉ´É ÉÊ´ÉÉÊ£ÉxxÉ 
ÉÊ®{ÉEÉ<xÉÉÊ®ªÉÉå iÉlÉÉ ÉÊ´É¶Éä · °ó{É ºÉä +ÉºÉàÉ ®ÉVªÉ BÉEÉÒ +ÉlÉÇ BªÉ´ÉºlÉÉ {É® {É½iÉÉ cè*
càÉ ºÉàÉÉ´Éä¶ÉÉÒ ÉÊ´ÉBÉEÉºÉ BÉEä ÉÊ´ÉVÉxÉ BÉEÉä |ÉÉ{iÉ BÉE®xÉä BÉEä |ÉÉÊiÉ |ÉÉÊiÉ¤Ér cé* ºÉàÉÉ´Éä¶ÉÉÒ ÉÊ´ÉBÉEÉºÉ BÉEÉ +ÉlÉÇ cè +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉ ÉÊ´ÉBÉEÉºÉ, {ÉÉÊ®hÉÉàÉiÉ& ãÉÉäMÉÉå BÉEÉ ÉÊ´ÉBÉEÉºÉ iÉlÉÉ ´Éßcn °ó{É ºÉä FÉäjÉ ´É 
®ÉVªÉ BÉEÉ ÉÊ´ÉBÉEÉºÉ* càÉå <ºÉ iÉ®c BÉEä ABÉE {ÉEãÉnÉªÉBÉE =tÉàÉ BÉEä ÉÊãÉA +ÉxÉÖBÉEÚãÉ àÉÉcÉèãÉ ¤ÉxÉÉxÉä cäiÉÖ ÉÊàÉãÉVÉÖãÉ BÉE® BÉEÉªÉÇ BÉE®xÉÉ cÉäMÉÉ*

àÉé <ºÉ +É´ÉºÉ® {É® +ÉºÉàÉ ®ÉVªÉ ºÉ®BÉEÉ®, ÉÊVÉãÉÉ |É¶ÉÉºÉxÉ, ºÉÖ®FÉÉ AVÉåÉÊºÉªÉÉå iÉlÉÉ ÉÊ´É¶Éä · °ó{É ºÉä ãÉÉäMÉÉå BÉEÉ +ÉÉ£ÉÉ® +ÉÉÊ£ÉBªÉBÉDiÉ BÉE®iÉÉ cÚÄ ÉÊVÉxcÉäxÉå ºÉnè´É +É{ÉxÉÉ ºÉàÉlÉÇxÉ càÉå ÉÊnªÉÉ cè iÉlÉÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ
ÉÊãÉÉÊàÉ]äb BÉEä |ÉÉÊiÉ ºÉnÂ£ÉÉ´ÉxÉÉ n¶ÉÉÇªÉÉÒ cè* <ºÉÉÒ ºÉcªÉÉäMÉ BÉEÉÒ ¤ÉnÉèãÉiÉ cÉÒ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ÉÊ´ÉÉÊ´ÉvÉ àÉÉäSÉÉç {É® ºÉ{ÉEãÉiÉÉ cÉÉÊºÉãÉ BÉE® {ÉÉxÉä BÉEä ºÉÉlÉ-ºÉÉlÉ ÉÊ´ÉÉÊ£ÉxxÉ SÉÖxÉÉèÉÊiÉªÉÉå {É® BÉEÉ¤ÉÚ {ÉÉxÉä àÉå 
ºÉ{ÉEãÉ cÖ<Ç cè*

<ºÉ ¶ÉÖ£É +É´ÉºÉ® BÉEä ÉÊnxÉ, àÉé |ÉÉlÉÇxÉÉ BÉE®iÉÉ cÚÄ ÉÊBÉE càÉÉ®ä nä¶É BÉEä |ÉiªÉäBÉE xÉÉMÉÉÊ®BÉE º´ÉºlÉ ®cä* +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä |ÉÉÊiÉ +É{ÉxÉÉ ºÉàÉlÉÇxÉ |ÉnÉxÉ BÉE®xÉä BÉEä ÉÊãÉA  àÉé ºÉ£ÉÉÒ ÉÊciÉvÉÉ®BÉEÉå BÉEÉ {ÉÖxÉ& 
vÉxªÉ´ÉÉn BÉE® +É{ÉxÉÉÒ ¤ÉÉiÉ ªÉcÉÓ ºÉàÉÉ{iÉ BÉE®iÉÉ cÚÄ*

65´Éå º´ÉiÉÆjÉiÉÉ ÉÊn´ÉºÉ BÉEä àÉÉèBÉEä {É® +ÉÉ® ºÉÉÒ <Ç uÉ®É ÉÊnA MÉA £ÉÉ ·hÉ BÉEä àÉÖJªÉ ÉË¤ÉnÖ

ÉÊxÉàÉÇãÉ BÉÖEàÉÉ® +ÉOÉ´ÉÉãÉ 
+ÉÉ´ÉÉºÉÉÒ àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE
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¶ÉäªÉ® vÉÉ®BÉEÉå BÉEÉä ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA gÉÉÒ AxÉ AàÉ ¤ÉÉä®É xÉä 
BÉEcÉ ÉÊBÉE MÉiÉ ÉÊ´ÉkÉÉÒªÉ ´É ·Ç BÉEä nÉè®ÉxÉ =tÉÉäMÉ uÉ®É MÉÆ£ÉÉÒ® SÉÖxÉÉèÉÊiÉªÉÉå 
BÉEÉ ºÉÉàÉxÉÉ BÉE®xÉä iÉlÉÉ +ÉÉÎºlÉ® BÉESSÉä iÉäãÉ ¤ÉÉVÉÉ® BÉEä ¤ÉÉ´ÉVÉÚn BÉEÆ{ÉxÉÉÒ 
xÉä +É{ÉxÉä ºÉ£ÉÉÒ FÉäjÉÉå àÉå ºÉ´ÉÇgÉä ~ |Én¶ÉÇxÉ ÉÊBÉEªÉÉ*

¤É½ÉÒ ºÉÆJªÉÉ àÉå ={ÉÉÎºlÉiÉ ¶ÉäªÉ® vÉÉ®BÉEÉå BÉEÉä ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä 
cÖA gÉÉÒ AxÉ AàÉ ¤ÉÉä®É, +ÉvªÉFÉ A´ÉÆ |É¤ÉÆvÉ ÉÊxÉnä¶ÉBÉE, +ÉÉìªÉãÉ <ÆÉÊbªÉÉ 
ÉÊãÉÉÊàÉ]äb xÉä ÉÊ´ÉºiÉßiÉ {ÉÉÊ®´ÉÉ® BÉEä ºÉnºªÉÉå BÉEä |ÉÉÊiÉ +É{ÉxÉÉ +ÉÉ£ÉÉ® 
+ÉÉÊ£ÉBªÉBÉDiÉ ÉÊBÉEªÉÉ*

´É·Ç 2010-11 àÉå BÉEÆ{ÉxÉÉÒ uÉ®É BÉESSÉÉ iÉäãÉ +ÉÉè® ºÉÆPÉÉÊxÉiÉ {ÉnÉlÉÇ 
BÉEÉ 3.62 ÉÊàÉ.àÉä.]xÉ =i{ÉÉnxÉ ÉÊBÉEªÉÉ MÉªÉÉ VÉÉä BÉEÆ{ÉxÉÉÒ BÉEä <ÉÊiÉcÉºÉ 
BÉEÉ ºÉ¤ÉºÉä +ÉÉÊvÉBÉE =i{ÉÉnxÉ ®cÉ* àÉci´É{ÉÚhÉÇ ªÉc cè ÉÊBÉE ãÉMÉÉiÉÉ® SÉÉ® 
´É·Éç ºÉä =i{ÉÉnxÉ BÉEÉÒ ªÉc ´ÉßÉÊr ¤É®BÉE®É® ®JÉÉÒ MÉ<Ç* 31 àÉÉSÉÇ 2011

BÉEÉä BÉESSÉÉ iÉäãÉ BÉEä =i{ÉÉnxÉ BÉEÉÒ +ÉÆÉÊiÉàÉ n® 3.80 ÉÊàÉÉÊãÉªÉxÉ ]xÉ / 
|ÉÉÊiÉ ´É·Ç lÉÉÒ* BÉESSÉÉ iÉäãÉ BÉEÉÒ =i{ÉÉnxÉ n® àÉå ãÉMÉÉiÉÉ® ´ÉßÉÊr cÉäiÉÉÒ 
VÉÉ ®cÉÒ cè +ÉÉè® ´ÉiÉÇàÉÉxÉ àÉå 3.93 ÉÊàÉÉÊãÉªÉxÉ ]xÉ / |ÉÉÊiÉ ´É ·Ç BÉEÉÒ n® 
ºÉä BÉESSÉÉ iÉäãÉ BÉEÉ =i{ÉÉnxÉ ÉÊBÉEªÉÉ VÉÉ ®cÉ cè*

|ÉÉBÉßEÉÊiÉBÉE MÉèºÉ +ÉÉè® AãÉ {ÉÉÒ VÉÉÒ BÉEÉ =i{ÉÉnxÉ µÉEàÉ¶É& 2352.71

ÉÊàÉÉÊãÉªÉxÉ àÉÉxÉBÉE PÉxÉàÉÉÒ]® +ÉÉè® 45010 ]xÉ ÉÊBÉEªÉÉ MÉªÉÉ*
´ÉiÉÇàÉÉxÉ àÉå BÉEÆ{ÉxÉÉÒ uÉ®É BÉE®ÉÒ¤É 7.93 ÉÊàÉ.àÉÉ.PÉ.àÉ./|ÉÉÊiÉÉÊnxÉ 

BÉEÉÒ n® ºÉä  MÉèºÉ BÉEÉ =i{ÉÉnxÉ ÉÊBÉEªÉÉ VÉÉ ®cÉ cè ÉÊVÉºÉàÉå ºÉä 7.00

ÉÊàÉ.àÉÉ.PÉ.àÉ./|ÉÉÊiÉÉÊnxÉ BÉEÉÒ n® ºÉä {ÉÚ´ÉÉækÉ® FÉäjÉ ºÉä +ÉÉè® 0.93 ÉÊàÉ.àÉÉ.
PÉ.àÉ./|ÉÉÊiÉÉÊnxÉ BÉEÉÒ n® ºÉä ®ÉVÉºlÉÉxÉ ºÉä =i{ÉÉnxÉ ÉÊBÉEªÉÉ VÉÉ ®cÉ 
cè* MÉèºÉÉäi{ÉÉnxÉ BÉEÉÒ FÉàÉiÉÉ BÉEÉä ¤ÉfÃÉxÉä +ÉÉè® +ÉÉÊiÉÉÊ®BÉDiÉ +ÉÉÊvÉ®SÉxÉÉ BÉEä 
ÉÊxÉàÉÉÇhÉ BÉEÉ BÉEÉªÉÇ ÉÊBÉEªÉÉ VÉÉ ®cÉ cè*

gÉÉÒ ¤ÉÉä®É xÉä ¶ÉäªÉ® vÉÉ®BÉEÉå BÉEÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb 
uÉ®É AãÉ AxÉ VÉÉÒ {ÉÉÊ®ªÉÉäVÉxÉÉ, ºÉÉÒ ¤ÉÉÒ AàÉ àÉå |É´Éä¶É iÉlÉÉ ¶ÉäãÉ MÉèºÉ 
+ÉvªÉªÉxÉ BÉEä FÉäjÉ àÉå BÉEÉÒ MÉ<Ç {ÉcãÉ BÉEä ¤ÉÉ®ä àÉå VÉÉxÉBÉEÉ®ÉÒ nÉÒ iÉlÉÉ 

nÉäc®ÉªÉÉ ÉÊBÉE AxÉ <Ç AãÉ {ÉÉÒ +ÉÉè® ÉÊ´Énä¶ÉÉå àÉä SÉãÉ ®cä càÉÉ®ä +Éx´Éä ·hÉ
BÉEÉªÉÉç àÉå ºÉ{ÉEãÉiÉÉ |ÉÉ{iÉ BÉE®xÉä ºÉä càÉÉ®ÉÒ =i{ÉÉnxÉ FÉàÉiÉÉ àÉå ´ÉßÉÊr 
cÉäMÉÉÒ* ={ÉªÉÖBÉDiÉ +É´ÉºÉ® BÉEä +ÉÉxÉä {É®  bÉ=xÉº]ÅÉÒàÉ ºÉäBÉD]®, xÉMÉ® 
MÉèºÉ ÉÊ´ÉiÉ®hÉ, {ÉÉ<{ÉãÉÉ<xÉ BÉEä xÉªÉä BªÉÉ{ÉÉ® +ÉÉè® >óVÉÉÇ BÉEä +É{ÉÉ®Æ{ÉÉÊ®BÉE 
ºjÉÉäiÉ àÉå |É´Éä¶É BÉE®BÉEä +É{ÉxÉä +Éx´Éä ·hÉ +ÉÉªÉÉàÉ iÉlÉÉ BªÉÉ{ÉÉ® BÉEÉ 
ÉÊ´ÉBÉEÉºÉ ÉÊBÉEªÉÉ VÉÉAMÉÉ*

BÉESSÉÉ iÉäãÉ +ÉÉè® MÉèºÉ BÉEÉÒ ÉÊ¤ÉµÉEÉÒ BÉEä FÉäjÉ àÉå <iÉxÉä +ÉSUä 
ÉÊxÉ{ÉÉnxÉ BÉEä {ÉEãÉº´É°ô{É BÉEÆ{ÉxÉÉÒ uÉ®É {Éä]ÅÉäÉÊãÉªÉàÉ A´ÉÆ |ÉÉBÉßEÉÊiÉBÉE 
MÉèºÉ àÉÆjÉÉãÉªÉ BÉEä |É¶ÉÉºÉÉÊxÉBÉE +ÉÉnä¶É BÉEä +ÉxÉÖºÉÉ® iÉäãÉ BÉEÉ ÉÊ´É{ÉhÉxÉ 
BÉE®xÉä´ÉÉãÉÉÒ ºÉ®BÉEÉ®ÉÒ FÉäjÉ BÉEÉÒ BÉEÆ{ÉÉÊxÉªÉÉå BÉEÉä BÉESSÉÉ iÉäãÉ A´ÉÆ AãÉ {ÉÉÒ 
VÉÉÒ BÉEä àÉÚãªÉ àÉå 3293 BÉE®Éä½ °ó{ÉªÉä BÉEÉÒ ÉÊ®ªÉÉªÉiÉ näxÉä BÉEä ¤ÉÉ´ÉVÉÚn 
MÉiÉ ´É ·Ç BÉEä 2610.52 BÉE®Éä½ °ó{ÉªÉä BÉEÉÒ iÉÖãÉxÉÉ àÉå <ºÉ ´É·Ç BÉE® BÉEä 
¤ÉÉn 2887.73 BÉE®Éä½ °ó{ÉªÉä BÉEÉ ãÉÉ£É +ÉÉÌVÉiÉ ÉÊBÉEªÉÉ MÉªÉÉ* ÉÊ´ÉkÉÉÒªÉ 
ÉÊxÉ{ÉÉnxÉ àÉå ºÉÖvÉÉ® BÉEä {ÉÉÊ®hÉÉàÉº´É°ô{É BÉEÆ{ÉxÉÉÒ uÉ®É MÉiÉ ÉÊ´ÉkÉ ´É ·Ç BÉEä 
13745 BÉE®Éä½ °ó{ÉªÉä BÉEÉÒ iÉÖãÉxÉÉ àÉå <ºÉ ́ É·Ç ÉÊxÉ´ÉãÉ ªÉÉäMªÉiÉÉ àÉå ºÉÆ´ÉßÉÊr 
BÉEÉÒ MÉ<Ç +ÉÉè® ªÉc 15602 BÉE®Éä½ °ó{ÉªÉä ®cÉ*

BÉEÆ{ÉxÉÉÒ uÉ®É +É{ÉxÉä  |ÉÉ´ÉvÉÉÉÊxÉiÉ ÉÊ´ÉkÉÉÒªÉ {ÉÉÊ®hÉÉàÉ BÉEä +ÉÉvÉÉ® {É® 
<ºÉ ´É·Ç 180 % ({ÉÚ´ÉÇ ´É·Ç 180 %) BÉEÉÒ n® ºÉä +ÉÆiÉÉÊ®àÉ ãÉÉ£ÉÉÆ¶É BÉEÉ 
£ÉÖMÉiÉÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* ÉÊxÉnä¶ÉBÉE àÉÆbãÉ uÉ®É |ÉnkÉ {ÉÚÆVÉÉÒ {É® 195% BÉEÉÒ
n® ºÉä ãÉÉ£ÉÉÆ¶É |ÉnÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ cè ÉÊVÉºÉ{É® +ÉÉMÉÉàÉÉÒ ́ ÉÉÉÌ·BÉE ºÉÉàÉÉxªÉ 
¤Éè~BÉE àÉå ¶ÉäªÉ®vÉÉ®BÉEÉå BÉEÉÒ º´ÉÉÒBÉßEÉÊiÉ ¶Éä · cè* <ºÉ |ÉBÉEÉ® <ºÉ ́ É·Ç |ÉnkÉ 
ãÉÉ£ÉÉÆ¶É BÉEÉÒ n® 375 % cè VÉ¤ÉÉÊBÉE MÉiÉ ´É ·Ç ªÉc 340 % lÉÉÒ*

BÉEÆ{ÉxÉÉÒ uÉ®É <ºÉ ́ É·Ç ®ÉVªÉÉå A´ÉÆ BÉEäxpÉÒªÉ ®ÉVÉº´É BÉEÉä ={ÉBÉE®, 
®ÉªÉã]ÉÒ +ÉÉè® ÉÊ¤ÉµÉEÉÒ BÉE® +ÉÉÉÊn BÉEä °ô{É àÉå {ÉªÉÉÇ{iÉ BÉE® ÉÊnªÉÉ MÉªÉÉ* <ºÉ 
´É·Ç ®ÉVªÉÉå BÉEä ®ÉVÉº´É BÉEÉä 1515.46 BÉE®Éä½ °ó{ÉªÉä +ÉÉè® BÉEäxpÉÒªÉ ®ÉVÉº´É 
BÉEÉä 3136.07 BÉE®Éä½ °ó{ÉªÉä BÉEÉ BÉE® ÉÊnªÉÉ MÉªÉÉ* gÉÉÒ ¤ÉÉä®É xÉä ªÉc £ÉÉÒ 
VÉÉxÉBÉEÉ®ÉÒ näiÉä cÖA ¤ÉiÉÉªÉÉ ÉÊBÉE  ªÉc càÉÉ®ä ÉÊãÉA ¤ÉcÖiÉ MÉ´ÉÇ BÉEÉÒ ¤ÉÉiÉ 
cè ÉÊBÉE ãÉMÉÉiÉÉ® ºÉÉiÉ´Éå ´É·Ç ÉÊxÉªÉÆjÉBÉE A´ÉÆ àÉcÉãÉäJÉÉ {É®ÉÒFÉBÉE, £ÉÉ®iÉ 

+ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb uÉ®É 52´ÉÉÓ ´ÉÉÉÌ ·BÉE ºÉÉàÉÉxªÉ ¤Éè~BÉE BÉEÉ nÖÉÊãÉªÉÉVÉÉxÉ àÉå +ÉÉªÉÉäVÉxÉ
+ÉvªÉFÉ A´ÉÆ |É¤ÉÆvÉ ÉÊxÉnä¶ÉBÉE uÉ®É ÉÊBÉEA MÉA ºÉÆ¤ÉÉävÉxÉ BÉEä àÉÖJªÉ ÉÊ¤ÉxnÖ



28

uÉ®É BÉEÆ{ÉxÉÉÒ BÉEÉÒ ãÉäJÉÉ {É®ÉÒFÉÉ àÉå BÉEÉä<Ç ÉÊ]{{ÉhÉÉÒ xÉcÉÓ BÉEÉÒ MÉ<Ç* 
MÉ´ÉÇ{ÉÚhÉÇ fÆMÉ ºÉä ¶ÉÖ£É ºÉàÉÉSÉÉ® ºÉÉZÉÉ BÉE®iÉä cÖA gÉÉÒ ¤ÉÉä®É xÉä 

VÉÉxÉBÉEÉ®ÉÒ nÉÒ ÉÊBÉE BÉEÆ{ÉxÉÉÒ {ÉªÉÉÇ´É®hÉ {ÉÉÊ®®FÉhÉ, ºlÉÉ<Ç ÉÊ´ÉBÉEÉºÉ, ºÉÖ®ÉÊFÉiÉ 
BÉEÉªÉÇºlÉãÉ A´ÉÆ +É{ÉxÉä ¶ÉäªÉ®vÉÉ®BÉEÉå +ÉÉè® ¤ÉäciÉ® ºiÉ® {É® ºÉàÉÉVÉ BÉEä 
VÉÉÒ´ÉxÉ ºiÉ® BÉEÉÒ ºÉàÉßÉÊr BÉEÉä ºÉÖÉÊxÉÉÎ¶SÉiÉ BÉE®xÉä BÉEä |ÉÉÊiÉ +ÉxÉ´É®iÉ 
|ÉÉÊiÉ¤Ér ®cÉÒ cè iÉlÉÉ ®É c≈˛UËªÉ +ÉÉè® +ÉÆiÉ®É c≈˛UËªÉ àÉÆSÉÉå {É® BÉEÆ{ÉxÉÉÒ BÉEÉä 
BÉE<Ç |ÉÉÊiÉÉÎ ~iÉ {ÉÖ®ºBÉEÉ® ÉÊàÉãÉä cé* nãÉÉãÉ º]ÅÉÒ] <xÉ´Éäº]àÉå] VÉxÉÇãÉ uÉ®É 
ºÉ£ÉÉÒ ºÉÉ´ÉÇVÉÉÊxÉBÉE ={ÉµÉEàÉÉå àÉå ºÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉä 360

ÉÊbOÉÉÒ OÉÉälÉ +É´ÉÉbÇ |ÉnÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* ÉÊxÉMÉÉÊàÉiÉ ºÉÉàÉÉÉÊVÉBÉE nÉÉÊªÉi´É 
BÉEä FÉäjÉ àÉå ́ É ·Ç 2010 àÉå ÉÊBÉEªÉä MÉªÉä BÉEÉªÉÉç BÉEä ÉÊãÉA ÉÊãÉº¤ÉxÉ,{ÉÖiÉÇMÉÉãÉ àÉå 
ºÉÆ{ÉxxÉ ´ÉãbÇ BÉEÉ=ÆÉÊºÉãÉ +ÉÉì{ÉE BÉEÉ{ÉÉæ®ä] MÉ´ÉxÉæºÉ BÉEÉ MÉÉäãbxÉ {ÉÉÒBÉEÉìBÉE 
MãÉÉä¤ÉãÉ +É´ÉÉbÇ*

iÉäãÉ A´ÉÆ |ÉÉBÉßEÉÊiÉBÉE MÉèºÉ BÉEä BÉÖEãÉ |ÉàÉÉÉÊhÉiÉ +ÉÉè® ºÉÆ£ÉÉÉÊ´ÉiÉ 
£ÉÆbÉ®Éå +ÉÉè® ´É·Ç 2010-11 BÉEä =i{ÉÉnxÉ BÉEä +ÉÉvÉÉ® {É® BÉEÆ{ÉxÉÉÒ £ÉÉ®iÉ 
BÉEÉÒ nÚºÉ®ÉÒ ¤É½ÉÒ ®É ]ÅÉÒªÉ iÉäãÉ A´ÉÆ MÉèºÉ BÉEÆ{ÉxÉÉÒ ®cÉÒ* AxÉ <Ç AãÉ {ÉÉÒ 
ÉÊ¤ÉÉËbMÉ BÉEä |ÉlÉàÉ +ÉÉ~ SÉµÉEÉå àÉå BÉEÆ{ÉxÉÉÒ uÉ®É 30 ¤ãÉÉìBÉE º´ÉiÉÆjÉ °ô{É 
ºÉä ªÉÉ +ÉxªÉ ®É c≈˛UËªÉ +ÉÉè® +ÉÆiÉ®É c≈˛UËªÉ BÉEÆ{ÉÉÊxÉªÉÉå BÉEä {ÉÉÊ®ºÉÆPÉ BÉEä ºÉÉlÉ 
|ÉÉ{iÉ ÉÊBÉEªÉä MÉªÉä ÉÊVÉºÉàÉå ºÉä 12 ¤ãÉÉìBÉEÉå àÉå BÉEÆ{ÉxÉÉÒ |ÉSÉÉãÉBÉE cè* +É£ÉÉÒ 
iÉÖ®ÆiÉ ºÉàÉÉ{iÉ AxÉ <Ç AãÉ {ÉÉÒ BÉEä xÉÉè´Éå  SÉµÉE àÉå BÉEÆ{ÉxÉÉÒ BÉEÉä +ÉxªÉ 10

¤ãÉÉìBÉE |ÉÉ{iÉ cÖA VÉÉä ®hÉxÉÉÒÉÊiÉBÉE °ô{É ºÉä ¤ÉcÖiÉ àÉci´É{ÉÚhÉÇ cé* <xÉàÉå ºÉä 
{ÉcãÉä iÉÉÒxÉ ¤ãÉÉìBÉEÉå àÉå {ÉcãÉÉÒ ¤ÉÉ® BÉEÆ{ÉxÉÉÒ BÉEÉä |ÉSÉÉãÉxÉ BÉEÉ nÉÉÊªÉi´É 
ÉÊàÉãÉÉ cè +ÉÉè® nÉä MÉc®ä VÉãÉ´ÉÉãÉä FÉäjÉ àÉå BÉEÆ{ÉxÉÉÒ ºÉÆªÉÖBÉDiÉ |ÉSÉÉãÉBÉE cè* 
<xÉ nºÉ ¤ãÉÉìBÉEÉå BÉEÉÒ +ÉÉè{ÉSÉÉÉÊ®BÉE º´ÉÉÒBÉßEÉÊiÉ |ÉiÉÉÒÉÊFÉiÉ cè* BÉEÆ{ÉxÉÉÒ BÉEÉ 
àÉÖJªÉ |ÉSÉÉãÉxÉ FÉäjÉ {ÉÚ´ÉÉækÉ® cÉÒ cè {É® <ºÉBÉEä uÉ®É +É¤É +É{ÉxÉä |ÉSÉÉãÉxÉ 
FÉäjÉ BÉEÉ ÉÊ´ÉºiÉÉ® +ÉÉÊJÉãÉ £ÉÉ®iÉÉÒªÉ ºiÉ® +ÉÉè® ÉÊ´É¶´É àÉå BÉÖEU SÉÖxÉÉÓnÉ 
nä¶ÉÉå àÉå ÉÊBÉEªÉÉ MÉªÉÉ cè* BÉEÆ{ÉxÉÉÒ ÉÊ´É¶´É BÉEä 9 nä¶ÉÉå àÉå BÉEÉªÉÇ®iÉ cè +ÉÉè® 
<ºÉBÉEä uÉ®É +ÉÉÊvÉBÉßEiÉ |ÉSÉÉãÉxÉ FÉäjÉ 38605 ´ÉMÉÇ ÉÊBÉE.àÉÉÒ. cè*

gÉÉÒ ¤ÉÉä®É xÉä ªÉc £ÉÉÒ ¤ÉiÉÉªÉÉ ÉÊBÉE <BÉEÉäxÉÉìÉÊàÉBÉE ]É<àºÉ +ÉÉè® 
nãÉÉãÉ º]ÅÉÒ] <xÉ´Éäº]àÉå] VÉxÉ®ãÉ uÉ®É ÉÊBÉEªÉä MÉªÉä ºÉ´ÉæFÉhÉ àÉå 
“+ÉÉìªÉãÉ”  BÉEä º]ÉìBÉE BÉEÉä ºÉ¤ÉºÉä BÉEÉàÉªÉÉ¤É º]ÉìBÉEÉå àÉå ºÉä ABÉE àÉÉxÉÉ 
MÉªÉÉ ÉÊVÉºÉàÉå ÉÊ´ÉkÉÉÒªÉ VÉÉäÉÊJÉàÉ BÉEàÉ cè* ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ´ÉkÉÉÒªÉ ÉÊ´É¶ãÉä ÉBÉEÉå
uÉ®É ºÉàÉªÉ ºÉàÉªÉ {É® ÉÊxÉ´Éä¶ÉBÉE ÉÊ®{ÉÉä]Ç BÉEä àÉÉvªÉàÉ ºÉä <ºÉ iÉlªÉ BÉEÉä 
º´ÉÉÒBÉEÉ®É MÉªÉÉ  cè*

¶ÉäªÉ® vÉÉ®BÉEÉå BÉEÉä ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA gÉÉÒ ¤ÉÉä®É xÉä ¤ÉiÉÉªÉÉ ÉÊBÉE 
“BÉEÆ{ÉxÉÉÒ àÉå BÉEÉÉÌàÉBÉEÉå BÉEÉÒ ABÉE àÉVÉ¤ÉÚiÉ ]ÉÒàÉ cè ÉÊVÉxÉBÉEÉÒ nFÉiÉÉ +ÉÉè® 
|ÉÉÊiÉ¤ÉriÉÉ BÉEä +ÉÉvÉÉ® {É® BÉEÆ{ÉxÉÉÒ BÉEä º´É{xÉ BÉEÉä ºÉÉBÉEÉ® BÉE®BÉEä xÉªÉä 
£ÉÉÊ´ÉªÉ BÉEÉ ÉÊxÉàÉÉÇhÉ ÉÊBÉEªÉÉ VÉÉ ®cÉ cè* “BÉEÆ{ÉxÉÉÒ BÉEä àÉÉxÉ´É ºÉÆºÉÉvÉxÉ 
BÉEÉ n¶ÉÇxÉ ÉÊxÉ {ÉÉnxÉ A´ÉÆ nFÉiÉÉ {É® +ÉÉvÉÉÇÉÊ®iÉ ºÉÆºBÉßEÉÊiÉ BÉEÉÒ ºlÉÉ{ÉxÉÉ, 
ÉÊxÉàÉÉÇhÉ +ÉÉè® <ºÉBÉEÉä +ÉxÉ´É®iÉ ¤ÉxÉÉªÉä ®JÉxÉÉ cè ÉÊVÉºÉàÉå |ÉÉÊiÉ¤ÉriÉÉ 
+ÉÉè® ÉÊVÉààÉä´ÉÉ®ÉÒ BÉEÉ MÉc®É £ÉÉ´É cÉä*

gÉÉÒ ¤ÉÉä®É xÉä ¤ÉiÉÉªÉÉ ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb ABÉE 
=kÉ®nÉªÉÉÒ ÉÊxÉMÉÉÊàÉiÉ ÉÊxÉBÉEÉªÉ cÉäxÉä BÉEä xÉÉiÉä ºÉÉàÉÖnÉÉÊªÉBÉE ÉÊ´ÉBÉEÉºÉ 
iÉlÉÉ {ÉªÉÉÇ´É®hÉ {ÉÉÊ®®FÉhÉ VÉèºÉä FÉäjÉÉå {É® BÉEäÉÎxpiÉ ®cÉÒ cè iÉlÉÉ <ºÉBÉEÉÒ 

ªÉÉäVÉxÉÉ+ÉÉäÆ BÉEÉä ®É c≈˛UËªÉ ´É +ÉÆiÉ®É c≈˛UËªÉ ºiÉ® {É® ºÉ®ÉcÉ £ÉÉÒ MÉªÉÉ cè* 
=xcÉåxÉä ªÉc £ÉÉÒ BÉEcÉ ÉÊBÉE, “àÉä®É ofÃ ÉÊ´É¶´ÉÉºÉ cè  ÉÊBÉE ÉÊBÉEºÉÉÒ BªÉ´ÉºÉÉªÉ 
BÉEÉ ABÉE àÉÉjÉ =tÉä¶ªÉ ãÉÉ£ÉÉVÉÇxÉ cÉÒ xÉcÉÓ cÉäiÉÉ* càÉ ºÉ£ÉÉÒ BÉEÉä ABÉE 
ºÉÖÆn® ºÉÆºÉÉ® ¤ÉxÉÉxÉä BÉEä ÉÊãÉA ºÉÆBÉEÉÎã{ÉiÉ cÉäxÉÉ  cè *” <ºÉ =qä¶ªÉ 
BÉEÉÒ {ÉÚÉÌiÉ BÉEä ÉÊãÉA BÉEÆ{ÉxÉÉÒ uÉ®É ºÉÉàÉÉÉÊVÉBÉE BÉEãªÉÉhÉ A´ÉÆ ºÉàÉÖnÉÉÊªÉBÉE 
ÉÊ´ÉBÉEÉºÉ BÉEÉªÉÇµÉEàÉ BÉEä +ÉÆiÉMÉÇiÉ +É{ÉxÉä |ÉSÉÉãÉxÉ FÉäjÉ BÉEä +ÉÉºÉ{ÉÉºÉ BÉEä 
<ãÉÉBÉEÉå BÉEÉÒ ÉÊ¶ÉFÉÉ, º´ÉÉºlªÉ +ÉÉè® àÉÚãÉ +ÉÉÊvÉ®SÉxÉÉiàÉBÉE ºÉÖÉÊ´ÉvÉÉ+ÉÉäÆ BÉEä 
+ÉxÉ´É®iÉ ÉÊxÉàÉÉÇhÉ +ÉÉè® =xxÉªÉxÉ BÉEÉ BÉEÉªÉÇ ÉÊBÉEªÉÉ VÉÉiÉÉ cè * ´ÉiÉÇàÉÉxÉ 
àÉå +ÉºÉàÉ +ÉÉè® +É°ôhÉÉSÉãÉ |Énä¶É BÉEä 1400 ºÉä +ÉÉÊvÉBÉE MÉÉÆ´ÉÉå BÉEÉä 
<ºÉBÉEÉ ãÉÉ£É |ÉÉ{iÉ cÖ+ÉÉ cè*

BÉEÆ{ÉxÉÉÒ BÉEä ÉÊxÉMÉÉÊàÉiÉ ºÉÉàÉÉÉÊVÉBÉE nÉÉÊªÉi´É BÉEÉÒ ÉẾ ÉÉÊ£ÉxxÉ ªÉÉäVÉxÉÉ+ÉÉäÆ 
BÉEä +ÉÆiÉMÉÇiÉ  ÉẾ ÉÉÊ£ÉxxÉ ¶ÉèÉÊFÉBÉE ºÉÆºlÉÉxÉÉå BÉEÉä £É´ÉxÉ ÉÊxÉàÉÉÇhÉ, {ÉÖºiÉBÉEÉãÉªÉ, 
àÉävÉÉ´ÉÉÒ UÉjÉÉå BÉEÉä UÉjÉ´ÉßÉÊkÉ näxÉä BÉEä ÉÊãÉA +ÉÉÉÌlÉBÉE ºÉcÉªÉiÉÉ nÉÒ VÉÉiÉÉÒ 
cè* <ºÉBÉEä +ÉÆiÉMÉÇiÉ ÉÊJÉãÉÉÉÊ½ªÉÉå BÉEÉä ºÉcÉªÉiÉÉ +ÉÉè® ºÉàÉlÉÇxÉ ÉÊnªÉÉ VÉÉiÉÉ 
cè iÉlÉÉ ]ÚxÉÉÇàÉå] +ÉÉÉÊn |ÉÉªÉÉäÉÊVÉiÉ ÉÊBÉEªÉä VÉÉiÉä cé* <ºÉàÉå ºÉ¤ÉºÉä àÉci´É{ÉÚhÉÇ 
BÉEÉªÉÇ ÉÊb¥ÉÚMÉfÃ ÉÊ´É¶´ÉÉÊ´ÉtÉÉãÉªÉ àÉå |É¤ÉÆvÉ +ÉvªÉªÉxÉ BÉEäxp BÉEÉÒ ºlÉÉ{ÉxÉÉ, 
nÖÉÊãÉªÉÉVÉÉxÉ BÉEÉìãÉäVÉ àÉå +ÉÉ<Ç ]ÉÒ ºÉäx]® BÉEÉÒ ºlÉÉ{ÉxÉÉ iÉlÉÉ ¶ÉèÉÊFÉBÉE A´ÉÆ 
BÉEèÉÊ®ªÉ® {ÉEäªÉ® BÉEÉ |ÉÉªÉÉäVÉxÉ ¶ÉÉÉÊàÉãÉ cè* +ÉÉìªÉãÉ <ÆÉÊbªÉÉ   ÉÊãÉÉÊàÉ]äb 
uÉ®É nÖÉÊãÉªÉÉVÉÉxÉ ]É=xÉ¶ÉÉÒ{É àÉå ABÉE +ÉÉìbÉÒ]ÉäÉÊ®ªÉàÉ BÉEä ÉÊxÉàÉÉÇhÉ BÉEÉ 
+ÉxÉÖàÉÉänxÉ ÉÊBÉEªÉÉ VÉÉ SÉÖBÉEÉ cè ÉÊVÉºÉBÉEÉÒ àÉÉÆMÉ ªÉcÉÄ BÉEä ÉÊxÉ´ÉÉÉÊºÉªÉÉå uÉ®É 
ãÉÆ¤Éä ºÉàÉªÉ ºÉä BÉEÉÒ VÉÉiÉÉÒ ®cÉÒ cè* ÉÊxÉàÉÉÇhÉ BÉEÉªÉÇ BÉEÉä ¶ÉÉÒQÉ |ÉÉ®Æ£É BÉE®xÉä 
BÉEä ÉÊãÉA BÉEÆ{ÉxÉÉÒ BÉEÉÒ +ÉÉä® ºÉä BÉEÉ®Ç´ÉÉ<Ç BÉEÉÒ VÉÉ ®cÉÒ cè*

ÉÊ¶ÉFÉÉ BÉEä FÉäjÉ àÉå BÉEÆ{ÉxÉÉÒ BÉEä xÉªÉä ªÉÉäMÉnÉxÉ “=iBÉE·Ç ºÉÖ{É¤ÉÇ 
30” BÉEä ¤ÉÉ®ä àÉå VÉÉxÉBÉEÉ®ÉÒ näiÉä cÖA gÉÉÒ ¤ÉÉä®É uÉ®É ¤ÉiÉÉªÉÉ MÉªÉÉ ÉÊBÉE 
“=iBÉE·Ç ºÉÖ{É¤ÉÇ 30” xÉÉàÉBÉE ABÉE ÉÊ¶ÉFÉÉ ÉÊ¶ÉÉÊ´É® BÉEÉ ºÉÆSÉÉãÉxÉ |ÉÉ®Æ£É 
ÉÊBÉEªÉÉ MÉªÉÉ cè ÉÊVÉºÉBÉEä +ÉÆiÉMÉÇiÉ |ÉÉÊiÉ ´É·Ç <ºÉ FÉäjÉ BÉEä 30 àÉävÉÉ´ÉÉÒ A´ÉÆ 
ÉÊxÉvÉÇxÉ UÉjÉÉå BÉEÉä MÉÖ´ÉÉcÉ]ÉÒ àÉå +ÉÉ<Ç +ÉÉ<Ç ]ÉÒ +ÉÉè® <ÆVÉÉÒÉÊxÉªÉÉË®MÉ àÉå 
|É´Éä¶É BÉEÉÒ |ÉÉÊiÉº{ÉvÉÉÔ {É®ÉÒFÉÉ àÉå =kÉÉÒhÉÇ cÉäxÉä BÉEä ÉÊãÉA |ÉÉÊ¶ÉÉÊFÉiÉ ÉÊBÉEªÉÉ 
VÉÉiÉÉ cè* {ÉcãÉä ´É ·Ç àÉå cÉÒ <ºÉàÉå |ÉÉÊ¶ÉÉÊFÉiÉ 25 UÉjÉÉå uÉ®É +ÉÉ<Ç 
+ÉÉ<Ç ]ÉÒ / AxÉ +ÉÉ<Ç ]ÉÒ / +ÉÉ<Ç AºÉ +ÉÉ® +ÉÉä +ÉÉÉÊn BÉEÉÒ ºÉÆºlÉÉ+ÉÉäÆ 
àÉå |É´Éä¶É ÉÊàÉãÉÉ* <ºÉBÉEÉÒ ºÉ{ÉEãÉiÉÉ BÉEÉä näJÉiÉä cÖA <ºÉBÉEÉ ABÉE xÉªÉÉ 
BÉEäxp VÉÉä®cÉ] àÉå £ÉÉÒ JÉÉäãÉÉ MÉªÉÉ cè* ªÉc MÉÖ´ÉÉcÉ]ÉÒ BÉEäxp BÉEä +ÉãÉÉ´ÉÉ 
cÉäMÉÉ VÉcÉÆ 30 ¤ÉSSÉÉå BÉEÉä {ÉÚ´ÉÇiÉ& |ÉÉÊ¶ÉÉÊFÉiÉ ÉÊBÉEªÉÉ VÉÉªÉäMÉÉ*

<ºÉ +É´ÉºÉ® {É® BÉEÆ{ÉxÉÉÒ uÉ®É ÉÊxÉMÉÉÊàÉiÉ |É¶ÉÉºÉxÉ BÉEä ºÉ´ÉÉækÉàÉ 
àÉÉxÉBÉEÉå BÉEÉä  +É{ÉxÉÉxÉä BÉEÉÒ |ÉÉÊiÉ¤ÉriÉÉ nÉäc®ÉiÉä cÖA iÉlÉÉ +É{ÉxÉä ÉÊ´ÉSÉÉ® 
ºÉÉZÉÉ BÉE®iÉä cÖA =xcÉåxÉä BÉEcÉ ÉÊBÉE BÉEÆ{ÉxÉÉÒ BÉEÉÒ +É{ÉxÉÉÒ ABÉE ºÉÖofÃ, 
{ÉÉ®n¶ÉÉÔ |ÉhÉÉãÉÉÒ +ÉÉè® ºÉÆ®SÉxÉÉ cè ÉÊVÉºÉºÉä ºÉàÉÖÉÊSÉiÉ =kÉ®nÉÉÊªÉi´É +ÉÉè® 
|É£ÉÉ´ÉÉÒ ºÉàÉªÉ¤Ér =nÂPÉÉ]xÉ / ÉÊ®{ÉÉäÉÍ]MÉ BÉEÉä ºÉÖÉÊxÉÉÎ¶SÉiÉ ÉÊBÉEªÉÉ VÉÉiÉÉ 
cè* <ºÉBÉEÉ |É£ÉÉ´ÉÉÒ cÉäxÉÉ <ºÉºÉä näJÉÉ VÉÉ ºÉBÉEiÉÉ cè ÉÊBÉE BÉEÆ{ÉxÉÉÒ BÉEÉÒ 
ãÉäJÉÉ {É®ÉÒFÉÉ ÉÊ®{ÉÉä]Ç ÉÊ¤ÉãBÉÖEãÉ  º{É ] cè  +ÉÉè®  <ºÉàÉå BÉEÉä<Ç ]ÉÒBÉEÉ 
ÉÊ]{{ÉhÉÉÒ xÉcÉÓ BÉEÉÒ MÉ<Ç cè* BªÉ´ÉcÉÉÊ®BÉEiÉÉ BÉEä ºiÉ® {É® càÉÉ®É ÉÊxÉMÉÉÊàÉiÉ 
|É¶ÉÉºÉxÉ bÉÒ {ÉÉÒ <Ç BÉEä àÉÉMÉÇÉÊxÉnæ¶ÉÉå ºÉÉÊciÉ ÉÊ´ÉÉÊxÉªÉÉàÉBÉE uÉ®É ÉÊxÉvÉÉÇÉÊ®iÉ 
ºÉ£ÉÉÒ àÉÉxÉnÆbÉå BÉEÉä {ÉÚ®É BÉE®iÉÉ cè*
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|ÉiªÉäBÉE ´É·Ç BÉEÉÒ £ÉÉÆÉÊiÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä FÉäjÉ 
àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ àÉå ÉÊnxÉÉÆBÉE 28 ÉÊºÉiÉà¤É® 2011 BÉEÉä nÖÉÊãÉªÉÉVÉÉxÉ 
BÉDãÉ¤É +ÉÉìbÉÒ]ÉäÉÊ®ªÉàÉ àÉå ÉÊcxnÉÒ àÉÉc ºÉàÉÉ{ÉxÉ A´ÉÆ {ÉÖ®ºBÉEÉ® ÉÊ´ÉiÉ®hÉ 
ºÉàÉÉ®Éäc 2011 BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* <ºÉºÉä {ÉÚ´ÉÇ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ 
uÉ®É +É{ÉxÉä FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ àÉå ÉÊºÉiÉÆ¤É® àÉÉc àÉå ÉÊcxnÉÒ àÉÉc 
BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* <ºÉ nÉè®ÉxÉ BÉEÉªÉÉÇãÉªÉ BÉEä +ÉÉÊvÉBÉEÉÉÊ®ªÉÉå/
BÉEàÉÇSÉÉÉÊ®ªÉÉå iÉlÉÉ nÖÉÊãÉªÉÉVÉÉxÉ xÉMÉ® ÉÎºlÉiÉ ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ´ÉtÉÉãÉªÉÉå BÉEä 
ÉÊ´ÉtÉÉÉÌlÉªÉÉå BÉEä ÉÊãÉA ÉÊ´ÉÉÊ£ÉxxÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉAÆ VÉèºÉä ÉÊcxnÉÒ +ÉÉ¶ÉÖ£ÉÉ ·hÉ,
+ÉxÉÖ´ÉÉn |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ, ºÉÉàÉÉxªÉ YÉÉxÉ, ÉÎBÉD´ÉVÉ, BÉEÉ]ÇÚxÉ, ÉÊcxnÉÒ ãÉPÉÖ 
+ÉÉãÉäJÉ, iÉiFÉhÉ ÉÊSÉjÉÉÆBÉExÉ, iÉiFÉhÉ ÉÊcxnÉÒ £ÉÉ ·É YÉÉxÉ, iÉiFÉhÉ ºÉÉàÉÉxªÉ 
YÉÉxÉ, iÉiFÉhÉ BÉEÉ]ÇÚxÉ +ÉÉªÉÉäÉÊVÉiÉ BÉEÉÒ MÉ<ÇÆ* +ÉÉÊvÉBÉEÉÉÊ®ªÉÉå/BÉEàÉÇSÉÉÉÊ®ªÉÉå 
iÉlÉÉ ÉÊ´ÉtÉÉÉÌlÉªÉÉå xÉä <xÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ+ÉÉäÆ àÉå ¤ÉfÃSÉfÃ BÉE® ÉÊcººÉÉ ÉÊãÉªÉÉ* 
ÉÊcxnÉÒ àÉÉc BÉEÉ ºÉ{ÉEãÉ +ÉÉªÉÉäVÉxÉ BÉE®xÉä BÉEä ={É®ÉÆiÉ 28 ÉÊºÉiÉÆ¤É® BÉEÉä 
ºÉàÉÉ®Éäc BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ*

iÉi{É¶SÉÉiÉÂ ºÉààÉÉÉÊxÉiÉ +ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå +É{ÉxÉÉ ´ÉBÉDiÉBªÉ 
|ÉºiÉÖiÉ BÉE®iÉä cÖA gÉÉÒ AxÉ BÉEä +ÉOÉ´ÉÉãÉ xÉä BÉEcÉ ÉÊBÉE càÉÉ®ä ÉÊãÉA MÉÆ£ÉÉÒ® 
ÉÊ´ÉSÉÉ®hÉÉÒªÉ ÉÊ´É·ªÉ cè ÉÊBÉE £ÉÉ®iÉ ºÉ®BÉEÉ® uÉ®É ÉÊcxnÉÒ BÉEÉä ®ÉVÉ£ÉÉ ·É
BÉEä °ó{É àÉå º´ÉÉÒBÉEÉ® ÉÊBÉEA cÖA ãÉMÉ£ÉMÉ 61 ´É ·Ç ¤ÉÉÒiÉ SÉÖBÉEä cé {É®xiÉÖ 
+ÉÉVÉ £ÉÉÒ ÉÊcxnÉÒ ́ Éc ºlÉÉxÉ +ÉÉÌVÉiÉ xÉcÉÓ BÉE® {ÉÉ<Ç ÉÊVÉiÉxÉÉ ºÉÉäSÉÉ MÉªÉÉ 
lÉÉ* ¶ÉÉªÉn <ºÉBÉEÉ BÉEÉ®hÉ ªÉc cè ÉÊBÉE ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ BÉEä |ÉªÉÉäMÉ àÉå 
ÉÊVÉxÉ ¶É¤nÉå BÉEÉä ¶ÉÉÉÊàÉãÉ ÉÊBÉEªÉÉ MÉªÉÉ cè ´Éä <iÉxÉä ÉÎBÉDãÉ c≈U cÉäiÉä cé ÉÊBÉE 
®ÉVÉ£ÉÉ·É ÉÊcxnÉÒ àÉå BÉEÉàÉ BÉE®xÉä BÉEÉÒ <SUÉ ®JÉxÉä BÉEä ¤ÉÉ´ÉVÉÚn BÉEÉÉÌàÉBÉE 
BÉEÉªÉÇ ÉÊcxnÉÒ àÉå xÉcÉÓ BÉE® {ÉÉiÉÉ +ÉiÉ& +ÉÉ´É¶ªÉBÉE cè ÉÊBÉE ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ 
àÉå ºÉ®ãÉ ¶É¤nÉå BÉEä ºÉÉlÉ-ºÉÉlÉ +ÉxªÉ £ÉÉ ·É+ÉÉäÆ BÉEä |ÉSÉÉÊãÉiÉ ¶É¤nÉå BÉEÉä 
VÉºÉ BÉEÉ iÉºÉ ¶ÉÉÉÊàÉãÉ BÉE® ÉÊãÉªÉÉ VÉÉA* <ºÉºÉä £ÉÉ ·É BÉEÉä MÉÉÊiÉ BÉEÉ 
|É´ÉÉc ÉÊàÉãÉäMÉÉ* |É´ÉÉcàÉÉxÉ £ÉÉ ·É cÉÒ ºÉnè́ É ÉẾ ÉBÉEÉºÉ BÉE® {ÉÉiÉÉÒ cè* =xcÉåxÉä 
®ÉVÉ£ÉÉ·É +ÉxÉÖ£ÉÉMÉ uÉ®É ®ÉVÉ£ÉÉ·É ÉÊcxnÉÒ BÉEä BÉEÉªÉÉÇx´ÉªÉxÉ cäiÉÖ ÉÊBÉEA 
VÉÉ ®cä BÉEÉªÉÉç BÉEÉÒ |É¶ÉÆºÉÉ BÉE®iÉä cÖA +É{ÉxÉÉÒ ¤ÉÉiÉ ºÉàÉÉ{iÉ BÉEÉÒ*

ÉÊ´ÉÉÊ¶Éc≈U +ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå àÉÆSÉ {É® ºÉä ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA 
ÉÊcxnÉÒ ÉÊ´É£ÉÉMÉÉvªÉFÉ bÉì. +ÉãÉJÉ ÉÊxÉ®ÆVÉxÉ ºÉcÉªÉ xÉä BÉEcÉ ÉÊBÉE ªÉÉÊn càÉå 
ÉÊcxnÉÒ  £ÉÉ ·É BÉEÉä ¤ÉSÉÉxÉÉ cè iÉÉä {ÉcãÉä +É{ÉxÉä ®ÉVªÉ BÉEÉÒ +ÉºÉàÉÉÒªÉÉ £ÉÉ ·É
BÉEÉä ¤ÉSÉÉxÉÉ cÉäMÉÉ* <ºÉBÉEä ¤ÉÉn ÉÊcxnÉÒ £ÉÉ ·É +É{ÉxÉä +ÉÉ{É ¤ÉSÉ VÉÉAMÉÉÒ* 
=xcÉåxÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉ +ÉÉ£ÉÉ® +ÉÉÊ£ÉBªÉBÉDiÉ ÉÊBÉEªÉÉ ÉÊBÉE 
=xcå ºÉàÉÉ®Éäc àÉå ¤ÉiÉÉè® ÉÊ´ÉÉÊ¶É c≈U +ÉÉÊiÉÉÊlÉ +ÉÉàÉÆÉÊjÉiÉ ÉÊBÉEªÉÉ MÉªÉÉ iÉlÉÉ 
BÉEcÉ ÉÊBÉE nÖÉÊãÉªÉÉVÉÉxÉ BÉEÉªÉÉÇãÉªÉ uÉ®É ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ BÉEä |ÉSÉÉ®-|ÉºÉÉ® 
cäiÉÖ ÉÊBÉEA VÉÉ ®cä ÉÊ´ÉÉÊ£ÉxxÉ |ÉªÉÉºÉ +ÉiªÉÆiÉ ºÉ®ÉcxÉÉÒªÉ cé*

àÉÖJªÉ +ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå àÉÆSÉ {É® ºÉä ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA 
nèÉÊxÉBÉE {ÉÚ´ÉÉænªÉ BÉEä BÉEÉªÉÇBÉEÉ®ÉÒ ºÉÆ{ÉÉnBÉE ®ÉÊ´É ¶ÉÆBÉE® ®ÉÊ´É xÉä BÉEcÉ ÉÊBÉE 
ÉÊBÉEºÉÉÒ £ÉÉÒ £ÉÉ ·É BÉEÉ YÉÉxÉ ºÉ¤ÉºÉä ¤É½ÉÒ ¤ÉÉiÉ cè* ÉÊcxnÉÒ iÉ£ÉÉÒ ¤ÉSÉäMÉÉÒ, 
VÉ¤É +ÉºÉÉÊàÉªÉÉ ºÉÉÊciÉ ºÉ£ÉÉÒ £ÉÉ®iÉÉÒªÉ £ÉÉ ·ÉAÆ ¤ÉSÉäMÉÉÒ* =ºÉÉÒ iÉ®c 
ÉÊcxnÉÒ £ÉÉ ·É ºÉä cÉÒ +ÉxªÉ £ÉÉ ·ÉAÆ ¤ÉSÉäMÉÉÒ* +ÉxÉÖ´ÉÉn BÉEÉ ÉÊVÉµÉE BÉE®iÉä 
cÖA =xcÉåxÉä BÉEcÉ ÉÊBÉE +ÉxÉÖ´ÉÉn àÉå ºÉ®ãÉ ¶É¤nÉå BÉEÉä <ºiÉäàÉÉãÉ cÉäxÉÉ 
SÉÉÉÊcA, iÉÉÉÊBÉE ¶É¤nBÉEÉä¶É näJÉxÉä BÉEÉÒ xÉÉè¤ÉiÉ cÉÒ xÉcÉÓ +ÉÉA* =xcÉåxÉä 
£ÉÉ·É BÉEä ºÉÉlÉ +ÉxÉÉ´É¶ªÉBÉE Uä½UÉ½ BÉEÉä £ÉÉÒ MÉãÉiÉ ¤ÉiÉÉªÉÉ* <ºÉBÉEä 
{É¶SÉÉiÉÂ ÉÊ´ÉÉÊ£ÉxxÉ {ÉÖ®ºBÉEÉ® ÉÊ´ÉVÉäiÉÉ+ÉÉäÆ BÉEÉä {ÉÖ®ºBÉEÉ® ÉÊ´ÉiÉÉÊ®iÉ ÉÊBÉEA MÉA* 
+ÉÆiÉ® FÉäjÉÉÒªÉ ®ÉVÉ£ÉÉ ·É ¶ÉÉÒãb BÉEÉ |ÉlÉàÉ {ÉÖ®ºBÉEÉ® +ÉÉìªÉãÉ <ÆÉÊbªÉÉ 
ÉÊãÉÉÊàÉ]äb BÉEä {ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ MÉÖ´ÉÉcÉ]ÉÒ BÉEÉªÉÉÇãÉªÉ BÉEÉä, ÉÊuiÉÉÒªÉ 
{ÉÖ®ºBÉEÉ® BÉEÉäãÉBÉEÉiÉÉ ¶ÉÉJÉÉ BÉEÉªÉÉÇãÉªÉ iÉlÉÉ iÉßiÉÉÒªÉ {ÉÖ®ºBÉEÉ® JÉÉ½ÉÒ 

ºÉàÉÉ®Éäc BÉEÉ ¶ÉÖ£ÉÉ®Æ£É +ÉºÉàÉ {ÉÉÎ¤ãÉBÉE ºBÉÚEãÉ BÉEä UÉjÉ/UÉjÉÉ+ÉÉäÆ 
BÉEä BÉEÉä®ºÉ MÉÉÒiÉ BÉEä ºÉÉlÉ cÖ+ÉÉ VÉ¤ÉÉÊBÉE ºÉàÉÉ®Éäc BÉEÉ =nÂPÉÉ]xÉ gÉÉÒ AxÉ 
BÉEä +ÉOÉ´ÉÉãÉ, +ÉÉ´ÉÉºÉÉÒ àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE, gÉÉÒ nÉÒÉÎ{iÉ nªÉÉãÉ JÉÉ=Æb 
àÉcÉ|É¤ÉÆvÉBÉE (ÉÊxÉ.ºÉÆ. A´ÉÆ VÉ.ºÉÆ./|É¶ÉÉºÉxÉ), gÉÉÒ ®ÉÊ´É ¶ÉÆBÉE® ®ÉÊ´É, 
BÉEÉªÉÇBÉEÉ®ÉÒ ºÉÆ{ÉÉnBÉE nèÉÊxÉBÉE {ÉÚ́ ÉÉænªÉ, bÉì. +ÉãÉJÉ ÉÊxÉ®ÆVÉxÉ ºÉcÉªÉ, ÉÊcxnÉÒ 
ÉÊ´É£ÉÉMÉÉvªÉFÉ, ÉÊb¥ÉÚ àÉcÉÉÊ´ÉtÉÉãÉªÉ ÉÊb¥ÉÚMÉfÃ uÉ®É nÉÒ{É |ÉV´ÉÉÊãÉiÉ BÉE®xÉä 
BÉEä ºÉÉlÉ cÖ+ÉÉ*  BÉEÉªÉÇµÉEàÉ BÉEä |ÉÉ®Æ£É àÉå àÉÆSÉ {É® ÉÊ´É®ÉVÉàÉÉxÉ ÉÊ´ÉuVÉxÉÉå 
BÉEÉ º´ÉÉMÉiÉ {ÉÖ c¬ MÉÖSU ºÉä ÉÊBÉEªÉÉ MÉªÉÉ* gÉÉÒ nÉÒÉÎ{iÉ nªÉÉãÉ JÉÉ=Æb xÉä 
+ÉÉÊiÉÉÊlÉªÉÉå BÉEÉ º´ÉÉMÉiÉ BÉE®iÉä cÖA BÉEcÉ ÉÊBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb 
®ÉVÉ£ÉÉ·É BÉEÉªÉÉÇx´ÉªÉxÉ BÉEä |ÉÉÊiÉ ºÉnè´É MÉÆ£ÉÉÒ® ®cÉÒ cè iÉlÉÉ £ÉÉÊ´É ªÉ àÉå 
£ÉÉÒ <ºÉBÉEÉ ÉÊ´É¶Éä · vªÉÉxÉ ®JÉÉ VÉÉAMÉÉ* ªÉcÉÆ BÉEä ®ÉVÉ£ÉÉ·É +ÉxÉÖ£ÉÉMÉ 
uÉ®É ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ ºÉÉÊciÉ +ÉºÉÉÊàÉªÉÉ £ÉÉ ·É BÉEä |ÉSÉÉ®-|ÉºÉÉ® BÉEÉ 
|ÉªÉixÉ ÉÊBÉEªÉÉ VÉÉiÉÉ cè iÉlÉÉ ÉÊcxnÉÒ/+ÉºÉÉÊàÉªÉÉ BÉEFÉÉ+ÉÉäÆ BÉEä |ÉÉÊ¶ÉFÉhÉ 
cäiÉÖ ÉÊxÉªÉÉÊàÉiÉ °ó{É ºÉä BÉEFÉÉAÆ SÉãÉÉªÉÉÒ VÉÉiÉÉÒ cé*

ÉÊcxnÉÒ àÉÉc ºÉàÉÉ{ÉxÉ A´ÉÆ {ÉÖ®ºBÉEÉ® ÉÊ´ÉiÉ®hÉ ºÉàÉÉ®Éäc 2011
FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ
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+Éx´Éä·hÉ A´ÉÆ BÉßE hÉÉ MÉÉänÉ´É®ÉÒ ¤ÉäÉÊºÉxÉ  BÉEÉªÉÉÇãÉªÉ £ÉÖ´ÉxÉä¶´É® BÉEÉä |ÉnÉxÉ 
ÉÊBÉEªÉÉ MÉªÉÉ * +ÉÆiÉ® ÉÊ´É£ÉÉMÉÉÒªÉ ®ÉVÉ£ÉÉ ·É ¶ÉÉÒãb BÉEÉ |ÉlÉàÉ {ÉÖ®ºBÉEÉ® 
+ÉxÉÖºÉÆvÉÉxÉ A´ÉÆ ÉÊ´ÉBÉEÉºÉ ÉÊ´É£ÉÉMÉ, ÉÊuiÉÉÒªÉ {ÉÖ®ºBÉEÉ® àÉÉä®ÉxÉ BÉEÉªÉÉÇãÉªÉ ́ É 
iÉßiÉÉÒªÉ {ÉÖ®ºBÉEÉ® {ÉÚ´ÉÉÔ =i{ÉÉnxÉ FÉäjÉ ÉÊbM¤ÉÉä<Ç BÉEÉªÉÉÇãÉªÉ BÉEÉä gÉÉÒ AxÉ 

BÉEä +ÉOÉ´ÉÉãÉ BÉEä BÉE® BÉEàÉãÉÉå uÉ®É |ÉnÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* 
BÉEÉªÉÇµÉEàÉ BÉEä +ÉÆiÉ àÉå VÉxÉ ºÉÆ{ÉBÉEÇ ÉÊ´É£ÉÉMÉ BÉEä |ÉàÉÖJÉ (VÉxÉ

ºÉÆ{ÉBÉEÇ A´ÉÆ ÉÊxÉ.ºÉÆ.) |É£ÉÉ®ÉÒ gÉÉÒ |ÉÉÆÉÊVÉiÉ bäBÉEÉ uÉ®É vÉxªÉ´ÉÉn YÉÉ{ÉxÉ 
ÉÊBÉEªÉÉ MÉªÉÉ*

ºÉèBÉÖE¤É +ÉcàÉn, |ÉlÉàÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - IX

ØnªÉ BÉÖEàÉÉ® ¤ÉÉä®É, ÉÊuiÉÉÒªÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - IX

+ÉÆÉÊBÉEiÉÉ ºÉèÉÊBÉEªÉÉ, |ÉlÉàÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - VII

VÉÉÒÉÊxÉªÉÉ nÉºÉ, ÉÊuiÉÉÒªÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - VII

àÉÉMÉÇ ®ÆVÉxÉ ¤ÉàÉÇxÉ, |ÉlÉàÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - I

+ÉxÉÉÉÊciÉÉ ¤É°ó´ÉÉ, ÉÊuiÉÉÒªÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - I

+ÉÉÉÊpiÉÉ MÉÉäº´ÉÉàÉÉÒ, |ÉlÉàÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - II

+ÉÉÊ£ÉÉäBÉE BÉÖEàÉÉ®, ÉÊuiÉÉÒªÉ
BÉEä ´ÉÉÒ, BÉEFÉÉ - II

ÉÊjÉ¶ÉÉ BÉEÉÊãÉiÉÉ, ÉÊuiÉÉÒªÉ
BÉEä ´ÉÉÒ, BÉEFÉÉ - III

gÉÖÉÊiÉ ¤É°ó´ÉÉ, |ÉlÉàÉ
bÉÒ{ÉÉÒAºÉ, BÉEFÉÉ - III

bÅÉì<ÆMÉ
|ÉÉÊiÉªÉÉäÉÊMÉiÉÉ

+ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä ®ÉVÉºlÉÉxÉ {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEÉªÉÉÇãÉªÉ 
àÉå |ÉiªÉäBÉE ´É ·Ç BÉEÉÒ £ÉÉÆÉÊiÉ <ºÉ ¤ÉÉ® £ÉÉÒ 01 ºÉä 15 ÉÊºÉiÉÆ¤É®, 2011

iÉBÉE ÉÊcxnÉÒ {ÉJÉ´ÉÉ½É àÉxÉÉªÉÉ MÉªÉÉ* <ºÉ {ÉJÉ´ÉÉ½ä BÉEä nÉè®ÉxÉ ÉÊ´ÉÉÊ£ÉxxÉ 
ÉÊiÉÉÊlÉªÉÉå BÉEÉä ÉÊcxnÉÒ +ÉxÉÖ£ÉÉMÉ uÉ®É {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEä ÉÊcxnÉÒ £ÉÉ ·ÉÒ ´É 
+ÉÉÊcxnÉÒ £ÉÉ·ÉÒ +ÉÉÊvÉBÉEÉÉÊ®ªÉÉå iÉlÉÉ BÉEàÉÇSÉÉÉÊ®ªÉÉå cäiÉÖ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉAÆ 
+ÉÉªÉÉäÉÊVÉiÉ BÉEÉÒ MÉ<Ç* 

15 ÉÊºÉiÉÆ¤É® 2011 BÉEÉä ®ÉVÉ£ÉÉ ·É ºÉàÉÉ®Éäc BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ 
MÉªÉÉ* <ºÉ ºÉàÉÉ®Éäc àÉå àÉÖJªÉ +ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå bÉì. ºÉÖàÉxÉ ÉÊ¤ÉººÉÉ 
|ÉÉä{ÉEäºÉ® ÉÊcxnÉÒ ={ÉÉÎºlÉiÉ lÉÉÓ* gÉÉÒ A. AxÉ. ¤É°ó+ÉÉ, ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE 
(®É. {É.) xÉä ºÉàÉÉ®Éäc BÉEÉÒ +ÉvªÉFÉiÉÉ BÉEÉÒ* gÉÉÒ |É¶ÉÉÆiÉ ¤É®BÉEÉBÉEiÉÉÒ, àÉÖJªÉ 
|É¤ÉÆvÉBÉE (|É¶ÉÉ. A´ÉÆ BÉE. ºÉÆ.) àÉÆSÉÉºÉÉÒxÉ lÉä* gÉÉÒ xÉÉ®ÉªÉhÉ ¶ÉàÉÉÇ, ÉÊcxnÉÒ 
+ÉÉÊvÉBÉEÉ®ÉÒ xÉä ºÉàÉÉ®Éäc BÉEÉ ºÉÆSÉÉãÉxÉ ÉÊBÉEªÉÉ* BÉEÉªÉÇµÉEàÉ BÉEä |ÉÉ®Æ£É àÉå àÉÆSÉ 
{É® ÉÊ´É®ÉVÉàÉÉxÉ àÉÖJªÉ +ÉÉÊiÉÉÊlÉ bÉì. ºÉÖàÉxÉ ÉÊ¤ÉººÉÉ, gÉÉÒ A AxÉ ¤É°ó+ÉÉ, 
ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE (®É. {É.) iÉlÉÉ gÉÉÒ |É¶ÉÉÆiÉ ¤É®BÉEÉBÉEiÉÉÒ, àÉJªÉ |É¤ÉÆvÉBÉE 
(|É¶ÉÉ. A´ÉÆ BÉE. ºÉÆ.) BÉEÉ {ÉÖ c¬ MÉÖSU BÉEä ºÉÉlÉ º´ÉÉMÉiÉ ÉÊBÉEªÉÉ MÉªÉÉ* 

®ÉVÉ£ÉÉ·É ºÉàÉÉ®Éäc 2011
®ÉVÉºlÉÉxÉ {ÉÉÊ®ªÉÉäVÉxÉÉ, VÉÉävÉ{ÉÖ®

iÉi{É¶SÉÉiÉÂ ºÉ®º´ÉiÉÉÒ àÉÉÆ BÉEÉÒ |ÉÉÊiÉàÉÉ BÉEÉä àÉÖJªÉ +ÉÉÊiÉÉÊlÉ, bÉì. ÉÊ¤ÉººÉÉ 
A´ÉÆ gÉÉÒ A AxÉ ¤É°ó+ÉÉ, ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE (®É. {É.) uÉ®É àÉÉãªÉÉ{ÉÇhÉ 
ÉÊBÉEªÉÉ MÉªÉÉ iÉlÉÉ nÉÒ{É |ÉVV´ÉÉÊãÉiÉ BÉE® =xÉBÉEÉ ¶ÉÖ£ÉÉ·ÉÒ´ÉÉÇn |ÉÉ{iÉ ÉÊBÉEªÉÉ 
MÉªÉÉ* gÉÉÒ A. AxÉ. ¤É°ó+ÉÉ, ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE (®É. {É.) xÉä ºÉ£ÉÉMÉÉ® àÉå 
={ÉÉÎºlÉiÉ ¤ÉÖÉÊrVÉÉÒÉÊ´ÉªÉÉå BÉEÉä ºÉà¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA BÉEcÉ ÉÊBÉE ®ÉVÉ£ÉÉ·É
ÉÊcxnÉÒ BÉEÉ BÉEÉªÉÉÇãÉªÉ BÉEä BÉEÉàÉBÉEÉVÉ àÉå BÉEÉ{ÉEÉÒ =xxÉÉÊiÉ cÖ<Ç cè ãÉäÉÊBÉExÉ 
+É£ÉÉÒ iÉBÉE ¤ÉcÖiÉ ºÉÉÒ ºÉÆ£ÉÉ´ÉxÉÉAÆ cè +ÉÉè® càÉå ÉÊcxnÉÒ BÉEä |ÉªÉÉäMÉ BÉEÉä 
BÉEÉªÉÉÇãÉªÉ BÉEä BÉEÉàÉ àÉå VªÉÉnÉ ºÉä VªÉÉnÉ |ÉªÉÉäMÉ BÉE®xÉÉ cè*

àÉÖJªÉ +ÉÉÊiÉÉÊlÉ bÉì, ºÉÖàÉxÉ ÉÊ¤ÉººÉÉ xÉä càÉÉ®ä nä¶É àÉå ÉÊcxnÉÒ 
ÉÊn´ÉºÉ, ÉÊcxnÉÒ ºÉ{iÉÉc, ÉÊcxnÉÒ {ÉJÉ´ÉÉ½É iÉlÉÉ ÉÊcxnÉÒ àÉÉc BÉEÉä àÉxÉÉxÉä 
BÉEä ºÉÆ¤ÉÆvÉ àÉå BÉEcÉ ÉÊBÉE ÉÊcxnÉÒ +É{ÉxÉä +ÉÉ{É àÉå ºÉ¶ÉBÉDiÉ £ÉÉ ·É cè +ÉÉè® <ºÉä 
ÉÊBÉEºÉÉÒ £ÉÉÒ |ÉBÉEÉ® BÉEÉ ºÉcÉ®É xÉcÉÓ SÉÉÉÊcA* BÉDªÉÉåÉÊBÉE ªÉc +ÉÉàÉVÉxÉ BÉEÉÒ 
£ÉÉ·É cè =xcÉåxÉä BÉEcÉ ÉÊBÉE ÉÊcxnÉÒ BÉEÉä VÉÉä ºÉààÉÉxÉ iÉlÉÉ ºiÉ® ÉÊàÉãÉxÉÉ 
SÉÉÉÊcA ´Éc +É¤É iÉBÉE =ºÉä |ÉÉ{iÉ xÉcÉÓ cÉä {ÉÉªÉÉ cè* +ÉÉìªÉãÉ <ÆÉÊbªÉÉ 
ÉÊãÉÉÊàÉ]äb BÉEÉÒ ®ÉVÉºlÉÉxÉ {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEä ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ´É£ÉÉMÉÉå àÉå ÉÊcxnÉÒ 
BÉEä FÉäjÉ àÉå cÉä ®cÉÒ |ÉMÉÉÊiÉ {É® |ÉºÉxxÉiÉÉ +ÉÉÊ£ÉBªÉBÉDiÉ BÉEÉÒ iÉlÉÉ £ÉÉÊ´É cÿ 
BÉEä ÉÊãÉA ¶ÉÖ£ÉBÉEÉàÉxÉÉAÆ nÉÓ*

ÉÊcxnÉÒ {ÉJÉ´ÉÉ½ä BÉEä nÉè®ÉxÉ +ÉÉªÉÉäÉÊVÉiÉ ÉÊ´ÉÉÊ£ÉxxÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ+ÉÉäÆ 
BÉEä {ÉÖ®ºBÉEÉ® ÉÊ´ÉVÉäiÉÉ+ÉÉäÆ BÉEÉä àÉÖJªÉ +ÉÉÊiÉÉÊlÉ, bÉì. ºÉÖàÉxÉ ÉÊ¤ÉººÉÉ, gÉÉÒ A. 
AxÉ ¤Éâ+ÉÉ, ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE (®É. {É.) iÉlÉÉ gÉÉÒ |É¶ÉÉÆiÉ ¤É®BÉEÉBÉEiÉÉÒ, 
àÉÖJªÉ |É¤ÉÆvÉBÉE (|É¶ÉÉ. A´ÉÆ BÉE. ºÉÆ.) uÉ®É {ÉÖ®ºBÉEÉ® ÉÊ´ÉiÉ®hÉ ÉÊBÉEªÉÉ MÉªÉÉ* 
gÉÉÒ A. AxÉ. ¤É°ó+ÉÉ, ºÉàÉÚc àÉcÉ|É¤ÉÆvÉBÉE (®É. {É.) xÉä àÉÖJªÉ +ÉÉÊiÉÉÊlÉ, 
bÉì. ºÉÖàÉxÉ ÉÊ¤ÉººÉÉ BÉEÉä ºàÉßÉÊiÉ ÉÊSÉxc |ÉnÉxÉ ÉÊBÉEªÉÉ* 

+ÉÆiÉ àÉå gÉÉÒ |É¶ÉÉÆiÉ ¤É®BÉEÉBÉEiÉÉÒ, àÉÖJªÉ |É¤ÉÆvÉBÉE (|É¶ÉÉ. A´ÉÆ BÉE. 
ºÉÆ.) BÉEä vÉxªÉ´ÉÉn YÉÉ{ÉxÉ BÉEä ºÉÉlÉ cÉÒ ºÉàÉÉ®Éäc BÉEÉ ºÉàÉÉ{ÉxÉ cÖ+ÉÉ*

BÉEÉ]ÇÚxÉ
|ÉÉÊiÉªÉÉäÉÊMÉiÉÉ
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+ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb, {ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ, MÉÖ´ÉÉcÉ]ÉÒ BÉEÉä ®ÉVÉ£ÉÉ·É BÉEÉªÉÉÇx´ÉªÉxÉ àÉå 
=iBÉEß] BÉEÉªÉÇ cäiÉÖ ®É c≈˛UËªÉ ÉÊcxnÉÒ +ÉBÉEÉnäàÉÉÒ, â{ÉÉà¤É®É uÉ®É ºÉc»ÉÉÉÎ¤n ®É c≈˛UËªÉ ®ÉVÉ£ÉÉ ·É ¶ÉÉÒãb, ºÉä 
ºÉààÉÉÉÊxÉiÉ ÉÊBÉEªÉÉ MÉªÉÉ * ÉÊnxÉÉÆBÉE 02 +ÉBÉD]Ú¤É®, 2011 BÉEÉä àÉÉ=h] +ÉÉ¤ÉÚ àÉå MÉÉÆvÉÉÒ VÉªÉxiÉÉÒ BÉEä +É´ÉºÉ® 
{É® +ÉÉªÉÉäÉÊVÉiÉ 24´Éå +ÉÉÊJÉãÉ £ÉÉ®iÉÉÒªÉ ®ÉVÉ£ÉÉ·É ºÉààÉäãÉxÉ BÉEä nÉè®ÉxÉ ªÉc ¶ÉÉÒãb A´ÉÆ |É¶ÉÉÎºiÉ {ÉjÉ 
|ÉnÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ*

+ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb, {ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ, MÉÖ´ÉÉcÉ]ÉÒ 
uÉ®É ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ BÉEä |ÉSÉÉ®-|ÉºÉÉ® BÉEÉä MÉÉÊiÉàÉÉxÉ ¤ÉxÉÉxÉä BÉEä =qä¶ªÉ 
ºÉä ÉÊºÉiÉÆ¤É® àÉÉc BÉEÉä ÉÊcxnÉÒ àÉÉc BÉEä °ó{É àÉå àÉxÉÉªÉÉ MÉªÉÉ A´ÉÆ +ÉÉVÉ 
<ºÉBÉEÉ ºÉàÉÉ{ÉxÉ ºÉàÉÉ®Éäc ºÉà{ÉxxÉ cÖ+ÉÉ* ºÉàÉÉ{ÉxÉ ºÉàÉÉ®Éäc àÉå àÉÖJªÉ 
+ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå ÉÊ´É®ÉVÉàÉÉxÉ lÉä MÉÖ´ÉÉcÉ]ÉÒ ÉÊ´É¶´ÉÉÊ´ÉtÉÉãÉªÉ, ÉÊcxnÉÒ 
ÉÊ´É£ÉÉMÉ BÉEä |ÉÉä{ÉEäºÉ® bÉì +ÉSªÉÖiÉ ¶ÉàÉÉÇ iÉlÉÉ ÉÊ´ÉÉÊ¶É c≈U +ÉÉÊiÉÉÊlÉ BÉEä °ó{É 
àÉå ÉÊ´É®ÉVÉàÉÉxÉ lÉä ®ÉVÉ£ÉÉ·É ÉÊ´É£ÉÉMÉ, MÉßc àÉÆjÉÉãÉªÉ, £ÉÉ®iÉ ºÉ®BÉEÉ® BÉEä 
ºÉcÉªÉ ÉÊxÉnä¶ÉBÉE gÉÉÒ +É¶ÉÉäBÉE BÉÖEàÉÉ® ÉÊàÉgÉ* BÉEÉªÉÇµÉEàÉ BÉEÉÒ ¶ÉÖ°ó+ÉÉiÉ àÉÆSÉ 
{É® ÉẾ É®ÉVÉàÉÉxÉ MÉhªÉ-àÉÉxªÉ BªÉÉÎBÉDiÉªÉÉå BÉEÉä {ÉÉ®Æ{ÉÉÊ®BÉE +ÉºÉàÉÉÒªÉÉ MÉÉàÉÉäUÉ 
+ÉÉè® {ÉÖ c¬-MÉÖSU ºÉä º´ÉÉMÉiÉ A´ÉÆ ºÉàÉÚc MÉÉÒiÉ BÉEä ºÉÉlÉ ÉÊBÉEªÉÉ MÉªÉÉ* gÉÉÒ 
®¤ÉÉÒxp BÉÖEàÉÉ® iÉÉãÉÖBÉEnÉ®, àÉÖJªÉ |É¤ÉÆvÉBÉE (|É¶ÉÉºÉxÉ) A´ÉÆ gÉÉÒ c®äBÉEß hÉ
¤ÉàÉÇxÉ, |É¤ÉÆvÉBÉE (®ÉVÉ£ÉÉ·É) xÉä àÉÆSÉÉÉÊºÉxÉ ºÉ£ÉÉÒ MÉhªÉ-àÉÉxªÉ BªÉÉÎBÉDiÉªÉÉå 
BÉEä ºÉÉlÉ-ºÉÉlÉ ={ÉÉÎºlÉiÉ ºÉ£ÉÉÒ ºÉVVÉxÉÉå BÉEÉ º´ÉÉMÉiÉ ÉÊBÉEªÉÉ*

ºÉàÉÉ®Éäc BÉEÉÒ +ÉvªÉFÉiÉÉ {ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ BÉEä àÉcÉ|É¤ÉÆvÉBÉE 
gÉÉÒ nä´É¥ÉiÉ {ÉEÖBÉExÉ xÉä BÉEÉÒ* =xcÉåxÉä +É{ÉxÉä £ÉÉ·hÉ àÉå BÉEÉªÉÉÇãÉªÉ BÉEÉÒ 
={ÉãÉÉÎ¤vÉªÉÉå BÉEä ¤ÉÉ®ä àÉå ¤ÉiÉÉiÉä cÖA BÉEcÉ cè ÉÊBÉE ®ÉVÉ£ÉÉ ·É BÉEÉªÉÉÇx´ÉªÉxÉ 
àÉå =iBÉEß ] BÉEÉªÉÇ cäiÉÖ +ÉÉìªÉãÉ |É¤ÉÆvÉxÉ uÉ®É ãÉMÉÉiÉÉ® +ÉÉ~ ´É ·Éç ºÉä 

{ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ BÉEÉä |ÉlÉàÉ ®ÉVÉ£ÉÉ ·É ¶ÉÉÒãb ºÉä ºÉààÉÉÉÊxÉiÉ BÉE® 
®cÉ cè* xÉ®ÉBÉEÉºÉ(={ÉµÉEàÉ), MÉÖ´ÉÉcÉ]ÉÒ uÉ®É A´ÉÆ ®ÉVÉ£ÉÉ ·É ÉÊ´É£ÉÉMÉ, 
MÉßc àÉÆjÉÉãÉªÉ, £ÉÉ®iÉ ºÉ®BÉEÉ® uÉ®É £ÉÉÒ {ÉÉ<{ÉãÉÉ<xÉ BÉEÉä |ÉlÉàÉ 
®ÉVÉ£ÉÉ·É ¶ÉÉÒãb ºÉä ºÉààÉÉÉÊxÉiÉ ÉÊBÉEªÉÉ MÉªÉÉ* =xcÉåxÉä +É{ÉxÉä nèxÉÉÎxnxÉ 
BÉEÉªÉÇ àÉå ®ÉVÉ£ÉÉ ·É ÉÊcxnÉÒ BÉEÉä VªÉÉnÉ ºÉä VªÉÉnÉ |ÉªÉÉäMÉ àÉå ãÉÉxÉä cäiÉÖ 
ºÉ£ÉÉÒ +ÉÉÊvÉBÉEÉ®ÉÒ A´ÉÆ BÉEàÉÇSÉÉÉÊ®ªÉÉå ºÉä +É{ÉÉÒãÉ BÉEÉÒ * ºÉàÉÉ®Éäc BÉEä àÉÖJªÉ 
+ÉÉÊiÉÉÊlÉ bÉì +ÉSªÉÖiÉ ¶ÉàÉÉÇ xÉä BÉEcÉ ÉÊBÉE BªÉÉÎBÉDiÉ BÉEä ÉÊ´ÉBÉEÉºÉ àÉå £ÉÉ ·É BÉEÉ 
àÉci´É{ÉÚhÉÇ  ªÉÉäMÉnÉxÉ ®ciÉÉ cè* <ºÉÉÊãÉA £ÉÉ·É BÉEÉ YÉÉxÉ cÉäxÉÉ +ÉiªÉxiÉ 
VÉ°ó®ÉÒ cè* =xcÉåxÉä ªÉc £ÉÉÒ BÉEcÉ ÉÊBÉE ¤ÉnãÉiÉÉÒ cÖ<Ç {ÉÉÊ®ÉÎºlÉÉÊiÉªÉÉå BÉEä 
ºÉÉlÉ càÉå SÉãÉxÉÉ SÉÉÉÊcA* =xcÉäxÉä <ºÉ ¤ÉÉiÉ {É® VÉÉä® ÉÊnªÉÉ ÉÊBÉE º´ÉiÉÆjÉ 
£ÉÉ®iÉ BÉEä xÉÉMÉÉÊ®BÉE BÉEä °ó{É àÉå ®ÉVÉ£ÉÉ·É ÉÊcxnÉÒ BÉEÉ ={ÉªÉÉäMÉ BÉE®BÉEä càÉå 
+É{ÉxÉä  ®É c≈˛UÉÒªÉ BÉEiÉÇBªÉ BÉEÉ ÉÊxÉ´ÉÉÇc BÉE®xÉÉ SÉÉÉÊcA* ºÉàÉÉ®Éäc àÉå ÉÊ´ÉÉÊ¶Éc≈U
+ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå ={ÉÉÎºlÉiÉ gÉÉÒ +É¶ÉÉäBÉE BÉÖEàÉÉ® ÉÊàÉgÉ VÉÉÒ xÉä BÉEcÉ 
ÉÊBÉE +ÉÉVÉ BÉEä <ºÉ BÉEà{ªÉÚ]® ªÉÖMÉ àÉå ªÉÖÉÊxÉBÉEÉäb BÉEä VÉÉÊ®A ÉÊcxnÉÒ BÉEÉ 
BÉEÉàÉ +ÉÉºÉÉxÉÉÒ ºÉä BÉE® ºÉBÉEiÉä cé* <ºÉBÉEä ÉÊãÉA ÉÊºÉ{ÉEÇ <SUÉ ¶ÉÉÎBÉDiÉ BÉEÉÒ 
+ÉÉ´É¶ªÉBÉEiÉÉ cè* gÉÉÒ ®¤ÉÉÒxp BÉÖEàÉÉ® iÉÉãÉÖBÉEnÉ®, àÉÖJªÉ |É¤ÉÆvÉBÉE(|É¶ÉÉºÉxÉ) 
xÉä +É{ÉxÉä £ÉÉ ·hÉ àÉå +ÉÉìªÉãÉ uÉ®É ºlÉÉÉÊ{ÉiÉ gÉÉÒàÉÆiÉ ¶ÉÆBÉE®nä´É {ÉEäãÉÉä¶ÉÉÒ{É 
BÉEä ¤ÉÉ®ä àÉå ={ÉÉÎºlÉiÉ ºÉ£ÉÉÒ ºÉVVÉxÉÉå BÉEÉä +É´ÉMÉiÉ BÉE®ÉªÉÉ*

<ºÉBÉEä {É¶SÉÉiÉ ÉÊcxnÉÒ àÉÉc BÉEä nÉè®ÉxÉ +ÉÉªÉÉäÉÊVÉiÉ BÉEÉÊ´ÉiÉÉ {ÉÉ~, 
ÉÊxÉ¤ÉÆvÉ, gÉÖiÉãÉäJÉ, JÉÖãÉÉ àÉÆSÉ |É¶xÉÉäkÉ®ÉÒ +ÉÉÉÊn ÉÊ´ÉÉÊ£ÉxxÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ+ÉÉäÆ 
BÉEä ÉÊ´ÉVÉªÉÉÒ |ÉÉÊiÉªÉÉäÉÊMÉªÉÉå BÉEÉä {ÉÖ®ºBÉEßiÉ ÉÊBÉEªÉÉ MÉªÉÉ* ºÉàÉÉ®Éäc BÉEÉ 
ºÉÆSÉÉãÉxÉ BÉEÉªÉÉÇãÉªÉ BÉEä |É¤ÉÆvÉBÉE (®ÉVÉ£ÉÉ·É) gÉÉÒ c®äBÉEß hÉ ¤ÉàÉÇxÉ xÉä 
ÉÊBÉEªÉÉ* gÉÉÒàÉiÉÉÒ ºÉÉÉÊ´ÉjÉÉÒ nÉºÉ BÉEä vÉxªÉ´ÉÉn YÉÉ{ÉxÉ BÉEä ºÉÉlÉ ºÉàÉÉ®Éäc 
BÉEÉ ºÉ{ÉEãÉ ºÉàÉÉ{ÉxÉ cÖ+ÉÉ*

<ºÉºÉä {ÉÚ´ÉÇ ÉÊnxÉÉÆBÉE 12.09.2011 BÉEÉä {ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ àÉå 
ABÉE ÉÊn´ÉºÉÉÒªÉ ®ÉVÉ£ÉÉ ·É BÉEÉªÉÇ¶ÉÉãÉÉ BÉEÉ £ÉÉÒ ºÉ{ÉEãÉiÉÉ{ÉÚ´ÉÇBÉE +ÉÉªÉÉäVÉxÉ 
ÉÊBÉEªÉÉ MÉªÉÉ*

ÉÊcxnÉÒ àÉÉc ºÉàÉÉ{ÉxÉ A´ÉÆ ®ÉVÉ£ÉÉ ·É BÉEÉªÉÇ¶ÉÉãÉÉ BÉEÉ +ÉÉªÉÉäVÉxÉ,
{ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ, MÉÖ´ÉÉcÉ]ÉÒ

{ÉÉ<{ÉãÉÉ<xÉ àÉÖJªÉÉãÉªÉ

ºÉc»ÉÉÉÎ¤n ®É c≈ÅÉÒªÉ ®ÉVÉ£ÉÉ ·É ¶ÉÉÒãb ºÉä ºÉààÉÉÉÊxÉiÉ
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