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— AR Shri N N Gogoi, CMD, OIL inaugurated the newly constructed
Management Training and Development Centre (MTDC)
on 10" April, 1996 at Duliajan.
“-—-
Page - 4 The above excerpt along with the photograph has been taken from OIL News
April, 1996 issue.

EDITORIAL
Dear Reader,

One need not over emphasize the need for training and development as an integral part of an organization, especially for a sector like Oil
& gas exploration, which has always been a technology and knowledge driven industry. OIL has responded to this need for integrating training and
development as a key component of the Company’s diverse activities. The Management Training and Development Complex established in 1996 at
Duliajan was a testimony of OIL's commitment to this important area of Human Resource Development. In this issue of OIL News, we have chronicled
another milestone event in OIL's corporate journey - the inauguration of the Well Control Training Institute of OIL. This Institute with in-house faculty
and a separate state-of-the art infrastructure will not only fulfill the needs of drilling and production engineers of OIL but professionals engaged in similar
activities outside OIL.
Signing off, | on the behalf of the editorial team would like to bid a warm farewell to outgoing CMD, Shri N M Borah and accord a warm welcome to our
new leader, Shri S K Srivastava, CMD, OIL as he guides OIL to newer realms of success and growth.

Warm regards, o )
- Tridiv Hazarika
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From Resident Chief Executive "Age is only a number, a cipher for
the records. Aman can't retire his

Dear Oilindian, experience. He must use it."

As | approach the twilight moments of my long innings with OIL, it is ~ Bernard Baruch

a pleasure to reach out to you through this very special column in OIL
News.

In many ways OIL News provided a potent platform to share my thoughts on diverse topics, mostly
issues that impact our beloved Company and the wide spectrum of stakeholders, including each of us Oilindians.

It will be therefore most prudent that on a parting note, | ink some thoughts, which would in essence reflect some pertinent
observations that | have gathered over the past three decades and especially in the last few years having led the OIL
Team at the Fields’ Headquarters.

As a Chartered account, |, like my professional colleagues always had an eye for detail. This was always a very important
aspect of being a competent professional in the domain of finance. As a member of the Finance and Accounts group,
including my stint in Internal Audit also enabled me to develop a broad idea about the intricacies of an upstream oil and
gas company like OIL.

| was witness to the highest standards of accounting practices and related activities that prevailed in our organization
since those early years when computers and digital data processing was yet to make an entry in the corporate world. The
very strong fundamentals of our Company helped us to step onto the new techno savvy era of computerization, global
accounting frameworks, especially the advent of ERP systems and OIL’s entry into the stock markets. We managed to
make a grand entry as a newly listed Company and also succeeded to assimilate state-of-the-art technologies, systems
and processes with consummate ease.

From an essentially North East based Company, we could spread our wings across the length and breadth of the country
including forays overseas. The brand image of OIL has succeeded to make its presence felt in the immensely competitive
world of E&P business.

In recent years, we have also recruited a large number of dynamic young professionals across all disciplines. | have seen
a lot of confidence and enthusiasm in the new brigade of Oilindians. In any case, the future belongs to them and OIL's
future depends on how they evolve as smart, competitive, hard working and every smiling members of a united Team
OIL. The new promotion policy will also provide the right incentive and motivation for the new generation of Oilindians
to pursue their career goals with great passion.

But at the same time, | have also observed that the changing times are also creating its very own challenges. The
exploration business in itself has become ever so challenging with the end of the era of easy oil. New locations will be
in geologically and geopolitically hostile areas. The external environment will continue to pose newer problems. New
policy changes, especially in areas of land and rehabilitation, environment management and CSR will also necessitate
different action plans. Corporates have to become even more accountable to its diverse stakeholders. The focus will be
not merely be on growth alone, but on sustainable development and an inclusive growth where every stakeholder of OIL
benefits from OIL’'s growth or at least nobody is adversely impacted by our operations.

| am sure every generation will have its own unique challenges and opportunities. It will eventually depend on how we
prepare ourselves to respond to the ever changing environment and navigate through difficult times with innovative and
proactive approaches.

| personally have always believed that all of us must have done some good work in our past lives to have been blessed
to be a part of such a wonderful organization. In fact, from the day | joined OIL, for me it was always more of an extended
family in the truest sense than a corporate entity.

It is but natural to be nostalgic and emotional when you realize that you are but just a little distance away from the finish
line. Thankfully, since we grew up with the conviction that ‘once an Oilindian, always an Oilindian’, you do feel a little
relieved.

As | sum up my thoughts, | would like to wish you an exciting journey ahead as OIL grows from strength to strength and
impacts its stakeholders in many wonderful ways.

With warm regards,

(N K Agarwal)
Resident Chief Executive
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The Institute of Well Control Technology (IWCT) was

inaugurated on 18" June, 2012 at the premises of

Training & Development Department, Oil India Limited,
Duliajan. The foundation stone for the proposed building of
the institute was also laid on the occasion. Director (E&D)
of QOil India Limited (OIL), Shri BN Talukdar inaugurated
the institute in the presence of Director (HR&BD), Shri
NK Bharali; Director (O), Shri S Rath; Resident Chief
Executive, Shri NK Agarwal; ED (E&D), Shri KK Nath; GM
(OD&RS), Shri P Borgohain and other senior officials of OIL.
Complementing the efforts of Director (HR&BD) NK Bharali,
Shri Dipayan Barua, Head - T&D and the core team involved
with this project, Shri BN Talukdar expressed confidence
that the institute will be a great asset to the exploration
and production (E&P) sector professionals, especially
drilling and production group engineers to enhance their
knowledge and expertise. He also inaugurated the maiden
course on Well Intervention Pressure Control, from 18" to
22nd June 2012.

The institute, which is the fourth of its kind in India and first
in Eastern India, was established to provide world class
technology, training and exposure to OIL employees. It

OIL LAUNCHES WELL CONTROL TRAINING INSTITUTE

will conduct the “Rotary Drilling Well Control Course”
and the “Well Intervention Pressure Control Course” as
per International Well Control Forum (IWCF) certification
syllabus. The Forum is a legally constituted non-profit
making organization registered at The Dutch Chamber of
Commerce in Hague, Netherlands. The drilling simulator,
one of most crucial and sophisticated training tools, is
expected to be installed within September 2012. Instructors
are drawn internally from Drilling & Production Departments.
There will be one Chief Instructor (Sri Sanjib Gogoi, Dy.
Chief Engineer Drilling) and 08 other instructors for carrying
out the above two courses. Besides, as per requirement of
IWCF norms, there will be a team of other administrative
functionaries like Centre Manager, Business Relation
Manager, Administrative Manager etc.

While the Institute at present would be training OIL
personnel, it has a provision of extending the services to
external agencies and individuals as well in the near future.
The Institute of Well Control Technology was established at
a cost of around ~1.5 crore using the present infrastructure
in OIL’s Training & Development Department. OIL will
therefore create a separate state of the art infrastructure
for the Institute in Duliajan.

{4

~ Shri BN Talukdar, D(E&D) laying the foundation stone
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$‘2§ INTERNATIONAL DRILLING CONFERENCE-2012 AT DULIAJAN

beyond all Barriers” was organised by Oil India

Limited’s Oil Drilling & Related Services Group
(OD&RS), at Zaloni Club, Duliajan on 4" and 5" June, 2012.
The event was inaugurated by Shri BN Talukdar, Director
(Exploration & Development) on 4" June. Industry leaders,
specialists and experts in the upstream sector from across
the globe with a wealth of experience and knowledge,
and members of the academia from Dibrugarh University
participated in this two days event. A total of 290 delegates
including International Experts and academicians took
part. The technical sessions of the conference featured 13
papers including few research papers on latest tools and
technology in E&P industry.

Drilling Conference - 2012 under the theme “Drilling

In his speech, Shri BN Talukdar talked about present
scenario of E&P activities in North East and also drew
attention to the global affair. Shri KK Nath, Executive
Director (E&D), Resident Chief Executive Shri NK Agarwal
and General Manager (OD&RS) Shri P Borgohain also
spoke on the occasion. On 5" June, the exhibition
showcasing the state-of-the-art tools was ceremoniously
inaugurated by Shri NK Agarwal, Resident Chief Executive,
OIL at Zaloni Club. Some of the leading manufacturers and
service providers showcased their latest technology and
tools in the exhibition.

il
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Shri NK Agarwal, RCE inaugurating the exhibition
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With the theme “Drilling beyond all Barriers” the conference
served as an ideal platform where technocrats exchanged
their ideas and got an opportunity to showcase the latest
technical innovations, tools and solutions to complex drilling
challenges. The relevance and timing of the conference
with OIL's upcoming drilling programmes in geologically
complex and logistically difficult areas as in Mizoram and
HPHT (High Pressure High Temperature) challenges in KG
Basin could not have been more ideal and is expected to
pave the way for the induction of cutting edge technology
—the much needed shot in the arm - to propel the company
to the echelons of excellence.

The domain experts from Service providers and OIL
engaged in thread bare discussions on the issues related
to fit for purpose technology and other environmental issues
that adversely affect the E&P operation throughout the globe
and found solutions to regional requirement.

Atechnical journal “Manthan” was ceremoniously released
by Shri BN Talukdar, Director (Exploration & Development)
in which 25 nos of highly regarded technical papers related
to exploration and production were published.

Under the able guidance and towering leadership of
Shri BN Talukdar, the GM (OD&RS) group, OIL has
successfully conducted the Second Drilling Conference in
consecutive year.

e

Shri NK Agarwal, RCE & other senior officials at a stall




OIL wins GOLDEN PEACOCK
Occupational Health & Safety Award - 2012

Oil India Limited, Duliajan was selected as the winner of the ‘Golden
Peacock Occupational Health & Safety Award’ for the year 2012 by
the awards Jury under the Chairmanship of Justice PN Bhagwati,
former Chief Justice of India and Member, UN Human Rights
Commission.

The award was given away to Shri C Bose, Head, S&E by Hon’ble
Dr. Bhisma Narain Singh, former Governor and Union Minister
during the Valedictory Session of the 14th World Congress
Environment Management on Sunday, 8 July 2012 at Sovereign
Hall — | of Hotel Le—Meridian, New Delhi in the presence of
distinguished gathering of business leaders, jurists, academics,
environmentalists, economists, legislators and policy makers.

The Award was given in recognition of the initiatives and
achievements of Oil India Limited in the field of Occupational Health
and Safety.

OIL HONOURED WITH
“PERFORMANCE EXCELLENCE AWARD 2011 (ORGANISATION) BY IlIE

The Indian Institution of Industrial Engineering (IlIE) has conferred OIL with “Performance Excellence Award 2011
(Organisation)” at Udaipur during the inaugural function of 16th CEOs Conference. The award has been given to OIL
for its remarkable performance in Financial and Operational strength during the year 2010-11.

Indian Institution of Industrial Engineering (IlIE) is a professional body of Industrial Engineers dedicated to the
advancement of Industrial Engineering discipline and profession and to the application of scientific knowledge to assist
in the effective management of all endeavours of the country.

PAPER ON TRANSFORMATION PROCESS OF OIL AT DENVER, USA

~ | A paper titled “Making of a Vision Driven Company — OIL’'s Journey”

- was presented to an august forum of academicians, researchers and
practicing HR professionals from different parts of the world in the ‘2012
AHRD International Research Conference in the Americas’ held at Denver,
Colorado, USA recently. The paper presented by Mr. Bipul Kr. Das was
co-authored by Internal Coaches Mrs. Pranati Goswami, Mr. Bipul Kr. Das
and Mr. Prakash Deka.

For overcoming the uncertainties created by the complex business
landscape, steering ahead and embracing growth, articulation of vision,
development of action plan involving people of the organisation and
continuous development of the human resource is a paradigm. The paper
highlighted the process followed in OIL which started with co-creation and
adoption of vision, assessing the current reality at that point of time and
subsequent efforts within our organisation towards creating the necessary
alignment, generating and sustaining energy and building capability of
the people for realizing the vision thereby making OIL a vision driven
company.

The delegates present and the symposium chairperson took keen interest to
know about the process adopted by OIL and enquired during the interactive session and also after the presentation.
The august forum appreciated the transformation efforts of the organisation.
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Oil India bade farewell to Shri NM Borah, CMD, OIL
who retired from his services of OIL on 30" April,
2012. In the various farewell function held at Duliajan
and other offices, his yeoman services to OIL was
acknowledged, especially his exemplary leadership and
gifted communication skills which helped OIL to earn
laurels in several fronts during his remarkable tenure.

Heart to Héart - Shri NM Borah addresses the gathering

g 2z fahee
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Qﬁé\ OIL OBSERVES WORLD ENVIRONMENT DAY

2012 marks the 40th anniversary of the '

World Environment Day (WED),

observed on June 5 every year to promote
awareness on the importance of preserving
our biodiversity, the need to identify problems
related to the environment and ways to take
corrective action. The UNEP theme for 2012
was Green Economy: Does It Include You?
Oil India Limited observed WED to mark the
occasion and highlight the individual actions
that collectively become an exponential force
for positive change.

The celebrations flagged off on 2" June 2012
with on-the-spot Drawing/Painting and Essay
competitions held in OIL H. S. School, Duliajan
aimed to create awareness among the young
minds on the importance of protecting our
planet and to promote an understanding that
they each individually can play a significant
and effective role in tackling environmental
issues. 252 children from class IVth to Xllth
from various schools in and around Duliajan
participated in this event.

On 5" June 2012, ceremonial tree plantation
programme was organized in the CMT building
to mark the importance of what the tree will
provide to the world through its lifetime. The
grandeur of the event was magnified with
the gracious presence of Shri BN Talukdar,
Director (E&D), as the Chief Guest along with
ShriNK Agarwal, RCE, Sri KK Nath ED (E&D),
Sri B Deka GGM (P), Sri US Sengupta, GM-
CMT and other dignitaries. Shri C Bose Head
(S&E) welcomed the august gathering and
highlighted the importance of WED and OIL's
contribution in protecting the environment.

In the second fold of the occasion, S&E
Department in collaboration with Environmental
Pollution & Global Warming Awareness Centre
- a Non- Govt. Organization (NGO) based in
Duliajan, conducted an awareness creation
seminar on “Environmental Pollution & Global
Warming” at Uccha Vidyalaya, Duliajan and
subsequently carried a mass tree plantation
drive in the school premises.

On 6" June 2012, S&E Department conducted
another mass tree plantation drive in Naoholia
high school to sensitize the students on the
importance of planting the tree and protecting
it to reap the benefits for a lifetime.

HAlgw g feez
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Jubilee celebration of Indian Oil Workers Union
(IOWU) Assam, was held at Duliajan on 24" and
25" May 2012.

The concluding function of the year-long Golden

On 24th, a programme was organised at the head office
complex of IOWU, with unfurling of the union flag by Shri
Ajit Kumar Sharma, ex -President of IOWU, Assam. This
was followed by Smriti Tarpan offered by Dibyajyoti Baruah,
ex-Joint Secretary of IOWU. On the same day, the newly
constructed auditorium of the IOWU was also inaugurated at
its head office complex by Shri N K Agarwal, Resident Chief
Executive, Oil India Limited. A reunion session of the present
and past employees of the company took place on the same
day followed by a cultural programme at evening.

On May 25, a cultural rally was brought out from Duliajan
Bihutoli, followed by an open meeting at the Duliajan Club
Auditorium. Noted Journalist, Shri Mrinal Talukdar and Shri
Ananta Kalita, General Secretary, SBI Staff Association,
Guwahati were present as Chief Guests. A souvenir
published on the occasion was ceremoniously released by
Shri S K Srivastava, Chairman and Managing Director, Oll
India Limited (OIL).

In tune with the Indian Oil Workers’ Union (IOWU) celebrating
its golden Jubilee year at various locations, including its
headquarter Duliajan, the Digboi unit of IOWU also drew
up a two-day long agenda of various activities to mark the
occasion. On successful completion of its 100 years, the
organization along with other activities, distributed items of
sports utilities, together with water purifiers to Bhimpather
Bapuji High School, Nabajyoti LP School of Golai No 3
and Makum Shastrinagar Vidya Mandir of Makum for the
use of the students of the said schools located in the oil
operational areas.

The two-day long agenda of the programme at Digboi
kicked off with the hoisting of the Union flag at its Digboi
office by Abidur Rahman, the President of the IOWU,
followed by the plantation of saplings of various species
of medicinal utilities. The saplings plantation programme
was inaugurated earlier by Shri P K Sakhsena, Head of the
Eastern Producing Areas, Digboi, in presence of various
dignitaries associated with the organization. While the
second half of the maiden day agenda was marked by fruits
distribution programme, which was inaugurated by Shri
Rajen Gogoi, President of the Central Committee IOWU.
The fruits were distributed among the patients at the AOD
and Civil hospitals of Digboi.

HAlgw g feez
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CONCLUDING FUNCTION OF
IOWU GOLDEN JUBILEE CELEBRATION

Shri NK Agarwal, RCE, OIL inaugurates newly constructed auditorium of the
IOWU at its head office complex
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Shri SK Srivastava, CMD, OIL delivering speech during the IOWU Golden
Jubilee Celebration

e

Shri SK- érivastava, CMD, OIL cerlemoniously releasing the Souvenir during
the IOWU Golden Jubilee Celebration
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RELEASE OF INTERNAL AUDIT MANUAL

Internal Audit Department has brought out its long cherished “Internal Audit
Manual (IAM)”. The Internal Audit team, under the guidance of the Director
(Finance), Shri TK Ananth Kumar, was thriving for about last three years
to bring out the IAM. IAM happens to be a part of the revamping process
of the internal audit, for which, a Consultant has been appointed by the
Company.

Part — | of the IAM, containing mainly the internal audit charter, mission &
vision; audit committee & its role & power; clause 49 of Listing agreement;
relationship of internal audit with other control function including vigilance,
statutory auditors, govt audit, safety audit and technical audit; audit planning,
performance, reporting and planning; finalisation of audit universe and
guiding principles of audit; system audit etc was released by the then CMD,
Shri NM Borah on the 30™ April, 2012, in presence of all the Functional
Directors, CVO and other executives at the Corporate Office at Noida.

The IAM has been prepared with the combined efforts of the Internal and the
Technical Audit departments, lead by the then GM (IA) Shri TK Dasgupta and
Shri AK Ghosh, GM (TA), with help of their respective Team Members.

The audit checklists as guidance to the internal auditors for conducting
audit effectively in respect of various activities and business processes in
OIL are expected to be added shortly by separate volume.

50 blood-donors had volunteered to donate blood in the Blood Bank on
14" of June 2012. Blood donation started at 7 am and continued till 4
pm wherein many OIL officials along with senior-level executives of OIL
donated blood. People from all walks of life came voluntarily to donate.
Besides executives, workpersons and security-personnel, members of ,
Rotary Club also donated blood. /

The blood donation camp was a great success and active participation f
reflected people’s real concern for those who need urgent blood
transfusion and have also shown their solidarity and belongingness to
Oil India Hospital by donating their precious drops of blood.

-

FAREWELL TO
SHRI T.K. DASGUPTA, GM (IA)

Shri TK Dasgupta, GM(IA), who retired from the
services of the Company after the working hours on
the 30" April, 2012, was invited at the Corporate Office
to be present at the release of Internal Audit Manual
on the said date by the outgoing CMD Shri NM Borah.
After the release of the aforesaid Manual, a farewell in
a traditional manner was also given to Shri Dasgupta
at the Corporate Office.
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< Doctor’s Day celebrated in Duliajan

Doctor’s Day was celebrated by Indian Medical Association, Duliajan Branch in a befitting manner. Renowned
ophthalmologist and Director of Sankardev Netralaya, Dr. Harsha Bhattacharjee and Dr. Pankaj Bhattacharjee, Consultant
ophthalmologist were invited as guests for the occasion.

On 31¢t June 2012, Dr. H Bhattacharjee spoke about common eye problem that is prevalent among people. He also
spoke at length about how diabetes affects vision. Dr. Bhattacharjee deliberated briefly about diabetic retinopathy to the
doctors of OIL hospital and doctors invited from various parts of upper Assam, Tea Gardens and Army Hospital.

On 1t of July, Dr. Chandan Baruah, Head MS also President of IMA, Duliajan Branch welcomed the invited guests followed
by ceremonious lighting of the lamp. After the inaugural speech, Shri NK Agarwal, RCE, OIL felicitated the renowned
doctors and VC of Dibriugarh University, Dr. K Deka followed by a short cultural programme. The doctors present were
Prof. Dr. BP Chaliha, Gynecologist (NE Region), Prof Dr. S Dasgupta, Retd. Prof and Head Anaesthology and Prof Dr.
MC Dutta, Rtd Prof and Head Medicine (AMCH).

yrganised
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Dr. K Deka. V'C, Dibrugarh University lignting the lamp
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Dr. H Bhattacharjee, Director of Sankardev Netralaya speaking on the occasion

OIL GEO-SCIENTIFIC WORKS PRESENTED IN EAGE RUSSIA

OIL Geoscientists Shri GK Ghosh (Dy Suptdg. Geophysicist), Shri AK Khanna, Senior
Adviser (Geophysics) and Shri SN Singh, GM(GS) presented paper entitled “Application
of Euler Deconvolution of Gravity and Magnetic Data for Basement Depth Estimation
in Mizoram Area” at the recently held International Conference jointly organized by
European Association of Geoscientists and Engineers (EAGE) and EurAsian Geophysical
Society (EAGO) at Saint Petersburg, Russia. The papers were well received, discussed
and stirred keen interest among the E&P professionals and geoscientists present in the
conference.

An international crowd of about 600 geologists, geophysicists, engineers and government
officials of Russia attended the conference. More than 180 papers were presented on
various topics like Challenging Problems of Seismic Imaging and Inversion, Depth Structure
of the Earth Crust, Inversion & AVO, Petroleum Exploration & Case Studies, Well Logging
& Core Analysis, Rock Physics, Reservoir Modelling, Seismic Theory & Modelling etc.

g 2z fahee
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conducted by Business & Community Foundation,

ew Delhi at Oil India Limited, Duliajan, from 21t to

239 May 2012 at MTDC, Fields’ Headquarters, Duliajan.

Business & Community Foundation is a civil society

organization involved in developing CSR knowledge in India
for private and public sector managers and practitioners.

The workshop was inaugurated by Shri KK Nath (ED-E&D)
in presence of Senior OIL officials, Shri B Deka (GGM-P),
Shri RK Saikia (GM-HR), Shri D Baruah (HEAD-T&D)
along with others. Shri KK Nath in his inaugural address
appreciated the effort taken by PR&CC department to
organize the workshop and expressed his deep concern on
the importance of understanding CSR and its implications
on responsible business.

Q workshop on Corporate Social Responsibility was

Shri B Deka speaking on the occasion emphasized on the
need to understand CSR by the various departments of OIL
and at the same time the importance of implementing CSR
in the best possible manner towards the interest of the local
communities amongst whom the Company operates.

Shri Pranjit Deka (HEAD-PR&CC i/c) in his key note
address apprised the participants the underlying purpose of
organizing the workshop and expected that the participants
will have an enriching experience.

The inauguration was followed by the session of 1%t day
that began with a welcome address by Ms. Amita V Joseph,
Director-BCF. At the outset she expressed her gratitude
especially towards Oil India Ltd., PR&CC Department and
T&D department for allowing BCF to share knowledge
amongst the participants.

Keeping in perspective the recent globalization and the
need for partnering towards long-term sustainable growth
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Shri Bhaskar Chatterjee, Ex- Secretary (DPE), Currently DG 1ICA; speaking
about DPE guidelines on CSR
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CSR Workshop

of an economy and the society taking into account the
development priorities of different communities, it has
become mandatory for the Public Sector Enterprises to
play a significant role in the development and welfare of the
people amongst whom it operates. As such it is important
for a Company like OIL implementing CSR activities in its
areas of operation to strengthen the CSR knowledge base &
skills of the executives and employees so that they may play
an important role in envisioning, planning & implementation
of CSR initiatives in the organization.

The first batch in the workshop included all executives/
employees who are directly associated with the Company’s
CSR activities like members of the CSR committee,
OIRDS, Rupantar, OIEEA, IOWU, Department of PR&CC
(Duliajan), Corporate PR, Finance & Accounts etc. who
were trained in a two-day workshop. A total of 20-25
people attended in the 1%t Batch (two-day session) of the
workshop. The 2™ Batch of participants included those who
are indirectly associated with the Company’s CSR activities
but for whom an understanding of CSR is paramount. The
participants were from the departments like Drilling, Land,
Administration, Safety, Civil Engineering, Production (Oil &
Gas), BP Coach, Medical Services, etc. who were trained
in a one-day workshop. A total of 22 people attended in the
2" Batch (3 Day) of the workshop.

The eminent speakers during the workshop spoke about
Sustainable Development, Human Rights, Displacement,
Rehabilitation, GRI Reporting, Sustainability Framework,
Measurement, Climate Change, Carbon, International &
National Standards & Laws, etc. The distinguished speakers
included Shri Bhaskar Chatterjee, Ex- Secretary (DPE),
Currently DG IICA,; Director — BCF Ms. Amita V Joseph; Mr.
Subhash Bhaskar MMTC — DGM; Mr. Niranjan Khatri, GM,

OIL officials attending the CSR workshop at MTDC

1



Welcome Group; Mr. Mathew Cherian, CEO, Helpage; Mr.
Georgy Varghese, Helpage India — Director and Mr. Satish
Sinha, Toxis Link — Associate Director

As opined by the participants who attended the two-
day workshop, the faculties/speakers had a very good
and extensive subject knowledge which was evident
in their presentation skills, detailed explanations, and

group interactions. The session taken by Shri Bhaskar
Chatterjee was quite interactive as he spoke on the guiding
principles of DPE on CSR. At the end of the session most
of the participants could relate with the guidelines and the
pertinence of implementing CSR by CPSEs as per the
government norms.
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OIL REACHES OUT TO THE MISING COMMUNITY IN MAJULI

Oil India Limited has extended ~ 8.94 lakh towards the
construction of a museum, which is a part of the composite
cultural project within Majuli. OIL has taken up the Project
in response to the commendable efforts of Auniati Satra
Satradhikar Pitambor Dev Goswami towards socio-
cultural development of the Mising community residing in
Jengraimukh within Majuli.

The project will consist of a namghar, an auditorium, a
healthcare centre, a rest house, a school building among
others at an estimated budget of ~ 61.78 lakh. Shri Nripen
Kumar Bharali, Director (Human Resource & Business
Development), accompanied by his wife Smt Irani Bharali
visited Jengraimukh recently for laying the foundation
stone. He also visited the Auniati Satra and had a detailed
discussion with Pitambor Dev Goswami on the Auniati
Satra’s efforts to preserve the rich and diverse cultural
heritage.

Shri NK Bharali during his visit complemented Goswami
for his initiative in preserving and showcasing the rich
cultural heritage of the ethnic communities and also
acquainting them with the culture and practices of the
Satras, especially the Satriya dance and other such facets
which have made the Satras such a significant aspect of
Assamese culture.

OlL's efforts towards the ambitious project would play a
pivotal role in preserving the rich legacy and heritage of
the Misings. OIL’s support to the Auniati Satra’s efforts for

HAlgw g feez

(M1 FTER )

W il Indio Limited

all-round development of the Mising community will go a
long way in strengthening the government’'s endeavour
for fulfilling all norms to earn a deserving World Heritage
Site tag to Majuli.
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AWARENESS PROGRAMME ON
GEOLOGY AND HYDROCARBON EXPLORATION

FOR HIGH SCHOOL STUDENTS

ith the increasing need for natural resources and
Wgrowing concerns about the environment, there
is an ever increasing demand for students with
knowledge of geology and earth sciences. However, in
certain places students lack science proficiency due to

various reasons and particularly those away from city are
often deprived of high level science skills.

Association of Petroleum Geologists, Duliajan Chapter
contemplating to promote awareness amongst the high
school students in and around Duliajan that geology has
had a tremendous impact on historical and cultural events
and is very relevant to their lives as well as to the other
curricular subjects. Once the students discover the links
between different disciplines learning would become even
more meaningful. Connections lead to reinforcement and
can enhance important critical thinking skills.

As a maiden endeavor of its kind in this part of the country,
Association of Petroleum Geologists, Duliajan Chapter had
carried outa one day Audio-Visual Lecture and Interactive
session in - “Chachani Checha Satra Academy H. E.
School” in Gajpuria Village, P. O. Jaya Tiniali, Nahorkatiya
in Chachani area on 12th of May 2012. The session was
conducted to bring in awareness amongst the students, the
backbone of our country, towards geology emphasizing on
the natural disasters such as earthquake, flood, volcanic
activity and also hydrocarbon exploration, the. The session
lasted for duration of more than 2 hours.

The programme has created a good resonance amongst
the students of the school as well as the teachers. The
presence of guardians during the session has motivated
the morale of the group to a great extent. The programme
was well appreciated and acknowledged by a letter from

the Management Committee of the school with a request
to conduct more of such programmes in the locality.
Encouraged by the positive response from the school in
its maiden endeavour, the Association of Petroleum
Geologists, Duliajan Chapter intend to carry out similar
one day sessions in more schools in the relatively interior
areas in and around Duliajan, in coming days.




PRE-BID CONFERENCE
OF OIL
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On 28th and 29th May, 2012, OIL Calcutta office organised
Pre-Bid Conference on Hiring of DST Services and Hiring of
DD/MWD Services. On this occasion Senior Officials from
KGB Project OIL, Kakinada Conducted the Conference for
the concerned Vendors.

CALCUTTA

FAREWELL TO OUTGOING CMD
SHRI N. M. BORAH

Shrl R Choudhury, Head CB facilitate Shri NM Borah

OIL Kolkata Office bade farewell to outgoing CMD Shri NM
Borah on 11th May, 2012. On this occasion, all the functional
Directors and other senior officials of OIL including all
executives and their spouses attended the function.

MORAN NEWS

PROJECT 'HUSRUKHA' - A MORAN LADIES CLUB INITIATIVE

The “Ladies club of Moran” an integral part of “TEAM-
MORAN?" in its 26" glorious year of existence has been
able to carve a niche in social welfare by being associated
with various programmes for the underprivileged sections
of the society in OIL-Moran’s operational areas surrounding
Moran, inhabited mostly by rural population who lack easy
access to basic and quality healthcare services even
today.

“Ladies Club of Moran” has taken a bold new initiative
to bring primary health care services available at the
door steps of poor and needy rural population of these
operational areas of OIL, Moran and has launched a monthly
mobile dispensary project “Husrukha” in collaboration with
OIL Medical Department from January, 2012.

On 17th June, 2012, a Health Camp under project
“HUSRUKHA” was conducted for the people of Kordoiguri
Village, Khowang near present Drilling Location MFC in
Dibrugarh District with a team of Doctors and paramedical
staff of OIL-Medical, Moran. The camp was also attended
by Dr. Ajoy Kro, Assistant Professor, AMCH, Dibrugarh.

The camp received a very good response and catered to

around 305 nos. of patients where free medicines from
OIL were disbursed to the needy. The local social activists
also expressed happiness and thanked OIL for conducting
the Health Camp. This new initiative of “Ladies Club of
Moran” will help OIL in a big way to achieve its social
commitments under “Corporate Social Responsibilities” in
the near future.
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A few glimpses of the “MOBILE DISPENSARY CAMP” under project
“HUSRUKHA” held at Kordoiguri village on 17.06.2012
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ERP-Upgrade Projec ick Off Meeting on 1st June, 2012 at MTDC, Duliajan
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held on 18th June, 2012 at MTDC, Duliajan

.

Program on Planning for a happy-r_etirement life by SD Consulting Program on MVT by Interhal Trainer held from 2nd to 7th July,

held from 27th to 28th June, 2012 at ETDC, Duliajan 2012 at ETDC, Duliajan
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B. N. Sahoo, Chief Engineer (S&E) of
Safety and Environment Department
has been awarded Ph. D. for his thesis
"Effect of formation water disposal
on ground water in the oil fields of
Dibrugarh and Tinsukia districts of
Assam" from Tezpur University, Tezpur,
Assam.

Bastab Gogoi, JE-lI(Turbine), Electrical
Engg. Deptt, Moran has successfully
passsed M.Sc.CS (Master of Science
in Computer Science) through distance
learning education from the Sikkim
Manipal University (SMU).

Meghna Borbora, daughter of
Shri Manoj Borbora (Contracts
Department), a student of Class
IX(DPS, Duliajan) clinched the title
of Runner-UP in 2"and 3 All Assam
Ranking Badminton Tournament held
at Guwabhati and Tinsukia respectively
and also bagged the Runner-up trophy
inthe 1%, 2nd and 3rd All Assam Super
Ranking Badminton Tournament held
at Dibrugarh, Sivsagar and Guwahati respectively( under-
15 category), conducted by Assam Badminton Association.
She also played upto Semi-final level in 3 of the above
events in under-17 category.

Biswajit Buragohain, son of Shri Dina
Buragohain (Transport Department)
and Mrs Mina Buragohain completed his
high school from Kendriya Vidyalaya,
Duliajan in 2004 and after that he did
his B.tech (IT) graduation from Bharath
University, Chennai in 2009. He is also
an ‘ORACLE certified’. He is promoted
within one year after joining from Junior
Software Engineer to Support Analyst
for his good performance. He is also awarded ‘Best New
Comer’ within 6 months after joining BNP Paribas, Chennai.
Presently he is working in BNP Paribas, a foreign bank as
a Support Analyst, Paris.
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Awards & Accolades

Priyanka Roychoudhury, Daughter
of Sri Atindra Roychoudhury, Chief
Engineer (IT) and Dr. (Mrs.) Meghali
Roychoudhury represented India
in the G(irls)20 Summit held at
Mexico City, Mexico from 23 May
to 31t May, 2012. She is a 2" year
student of Lady Sri Ram College for
Women, New Delhi and pursuing BA,
Economics (Hons).

The G(irls)20 summit brings together one girl, aged 18-
20, from each G20 country, two weeks before the G20
leaders meeting to look at their agenda through the lens
of the economic empowerment of girls and women and the
importance of their inclusion. The delegates participate in
Panel discussions, attend workshops and caucus to discuss
and promote tangible, scalable solutions towards financial
prosperity and the economic and political empowerment
of girls and women, culminating in a delegate led press
conference and communique that provides a blueprint on
how the G20 leaders can utilize and engage in one of the
best resources in the world- girls and women.

This year, the annual summit took place in Mexico City,
Mexico from 23 may, 2012 to 315t May 2012.22 delegates,
one each from the twenty G20 countries including one
representative from the European Union and one from
the African Union.

Natasha Nath of Duliajan
completed a 4-years under-
graduate course at the
prestigious Massachusetts
Institute of Technology at
Boston, USA and received a
Bachelor of Science Degree
with a major in Mathematics
and minors in Management
and in Applied International
Studies. She has been
nominated by her Institute
Chapter with membership
of the Sigma Xi Honor Society, a honor given to the top
percentile of students graduating from the MIT each
year. Natasha is the daughter of Smti Neera Nath & Shri
Utpal Nath, Chief Manager Land and is an ex-student of
Kendriya Vidyalaya, Duliajan. She is currently appointed
with Deustche Bank in New York in their investment banking
division.
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Windows Vista & Microsoft Indic Language Input Tool
(Intelligent PhoneticO keyboard S¥eral &iat & @0

http://specials.msn.co.in/ilit _HIS< O AT

e Click on Desktop version >> Install Now 93 T&Faes &HT |
= hindi.exe file will be downloaded

= Double click Hindi.exe Setup. Once the installation process is complete, Microsoft
Indic Language Input Tool has been successfully installed will be displayed.
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Hindi Indic Input 2 == i & &

Start the Office application.

From the System tray Click on EN or Press Keyboard's left side ALT+Shift to toggle
between EN (English) and HI (Hindi).

The PC is now ready to start typing in Hindi, Select Keyboard of your Choice.
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Oil India Rural Development Society
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Founded in 1984, OIRDS (Qil India Rural
Development Society) aims at sustainable
growth pattern by the best possible utilization
of the available resources, generating
avenues for effective employment nurturing
the existing skills of people by providing
knowledge of science and technology,
financial aid and other essential know-how.

Two core focus areas-

- Agricultural Project &

- HTPC (Handicraft Training &
Production Centre)

~ OIRDS adopted 67 villages covering nearly 7200 farm families till date. The F’mjact
‘continue s to transform the lives of farm families in OIL's Operational areas.

. ~ Over 900'erafts women have been successfully trained in HTPC till date making constant efforts
~itg € self ernpluyment opportunities and economic empﬁwermant ofwomen.
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