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EDITORIAL
Dear Reader,

Nothing can be more heartwarming to an editorial board of a Corporate House Magazine, than the deluge of news of multidimensional achievements 
by the organization and the workforce.  In this issue of OIL News, we present with a touch of pride, news of Oil India and Oilindians winning awards 
and accolades galore from prestigious entities.  Both team work and individual brilliance of Oilindians ensured that brand OIL continues to dazzle 
not only in the stock market but in various other domain of the corporate world. I take this opportunity to request our readers to keep sending in their 
feedback which helps us to review our efforts and cater to the varied interests of our readers. We also ardently appeal to Oilindians to share their 
experiences, especially about innovative practices that they have been able to introduce in their area of work with visible success, which could be a 
learning experience for all. 

As the summer months make life a touch too hot to handle, the prediction by the weathermen that the nation will be blessed by a good monsoon gives 
ample reasons to hope for a splendid year ahead, especially for the farmers. 

Happy reading!
- Tridiv Hazarika
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INDIA’S DEEPEST WELL
KUMCHAI WELL NO. 1

Oil India Limited has just achieved 
a new drilling record in the country 
by drilling the deepest well in India 
to date. This was at Kumchai Well 
No. 1, in Arunachal Pradesh. 
The well reached a depth of 
5265 meters (17,273 ft.) at 1345 
hours on Monday, 11.6.79 and 
is scheduled to drill deeper. 
The previous record was made 
when an Italian fi rm contracted 
to ONGC drilled a well of 5264 
meters (17,270 ft.) in Mohand, 
near Dehra Dun.

The photo feature is an extract from 

OIL News, Volume 16, No.6, 1979.
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From  Resident Chief Executive
Dear Oilindian,

I am sure you have had a wonderful time in the spring season festivities, especially the 
people in our operational areas in Assam who celebrated Rongali Bihu in traditional 
fervour and enthusiasm. 

Whenever, I participate in any such traditional festivities, one question always pops up 
in my mind: are we able to carryover the same enthusiasm and spontaneity into our 
professional domain?

During his recent visit to Duliajan, Shri Bhaskar Chatterjee, IAS, Secretary, Department 
of Public Enterprise (DPE) while interacting with senior management in a presentation 
on OIL’s activities being made to him, asked a pertinent question as to how many game 
changing technological innovations or interventions have taken place in the Indian Oil Industry.

While complimenting OIL for various achievements, recent as well as in the past, Shri Chatterjee appealed to all Oilindians 
to not only continue with the growth path, but also aspire to impact the Indian and world oil and gas industry with path 
breaking, game changing innovations, ideas, technologies etc. He exuded confi dence that if determined, Oilindians can 
surely achieve such ambitious goals. Today, with hydrocarbon exploration becoming increasingly challenging as major 
oil fi elds are already discovered and the world getting even hungrier for energy, we must be able to think out of the 
box and fi nd ways of meeting the energy needs, especially of a nation like ours, which is determined to sustain a high 
growth rate. 

In this context, I would like to share some of my thoughts on this subject. As I have already mentioned, that unless we 
approach our daily professional work with the same spirit and motivation with which we participate in routine festivities, 
we cannot bring in the extra spark that is required to think beyond the obvious.

True, we all have more or less fi xed roles and assignments, the successful implementation of which could mean that 
we have done what were expected of us. I think this is where, we have to refl ect and ask ourselves: Can we go a step 
beyond our routine assignments, can we questions as to how we can add value to our daily tasks, can we think of a 
different way of doing the same things differently to improve effi ciency…? I think once we imbibe such a spirit, we can, 
as Shri Chatterjee have asked, bring in game changing innovative practices in our work front. It is said not without reason 
that if one continues to work in the same manner, one cannot expect to get a different result. We must always keep in 
mind that our attitude will determine our altitude.

Had it not been for the indomitable spirit of our pioneering fathers, that way back in the late 18th century, they would never 
have been able to discover hydrocarbon in such a remote and geopolitically challenging place like eastern Assam. In 
fact, such a discovery changed the entire history of this part of the word.

Now, we need to introspect and ask ourselves whether our generation is being able to leave footprints in the sands of 
time, which will be acknowledged and revered by generations down the line. 

In many ways, we too can in our work front bring phenomenal changes. I am not limiting only to the areas of R&D or 
technology alone. It could be on any front from HRD to ways of handling environmental challenges. But in order to 
do so, we must be prepared to constantly update our knowledge, challenge our own convictions and agree to accept 
diverse views. But these alone will not be enough, unless we are able to bring in the same enthusiasm and focus in our 
apparently routine work front as we so easily do so when we participate in our festivals. 

To conclude, I would like to quote Sri Aurobindo: “Man’s greatness is not what he is, but in what he makes possible.”

            (N K Agarwal)
                            Resident Chief Executive 

"What is true of the individual 
will be tomorrow true of the 
whole nation if individuals 
will but refuse to lose heart 
and hope."

- Mahatma Gandhi
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Oil India Limited bagged three Petrofed Oil & Gas 
Industry awards for the year 2009. Instituted by 
Petrofed the Oil & Gas industry Awards were given 
away by the Hon’ble Union Minister of Petroleum & 
Natural Gas, Shri Jaipal Reddy at a packed function 
at New Delhi in presence of Captains and leaders of 
the petroleum industry in India.

Oil India received the Oil & Gas Pipeline Transportation 
Company of the year award, Special Commendation 
award for Innovator of the Year-Team and Mrs 
Rupshikha Saikia Borah, General Manager (Treasury), 
Oil India Limited, received the special commendation 
award for Woman of the Year in the Oil & Gas 
Industry.

It is indeed a proud moment for all in Oil India Limited 
to have been recognized for their efforts. The awards 

Mrs Rupshikha Saikia Borah receiving the Commendation 
Award for the Women of the year in Oil & Gas Industry

Oil India Limited won the Greentech Safety  Award 
(Gold), 2011 in the Petroleum Sector. In a glittering 
function held at Shangrila Hotel, New Delhi on 29th 
April 2011, Shri N. K. Bharali, Director (HR&BD) 
and Shri N. K. Agarwal, Resident Chief Executive 
collected the Award along with  the officials 
from Safety and Environment  Department, OIL, 
Duliajan.

OIL wins
Greentech Safety Award

OIL INDIA BAGS THREE PETROFED AWARDS
have strengthened the resolve of the Company’s 
employees to perform even better.

The scheme of awards approved by the Governing 
Council of PetroFed is open to all companies 
operating in India in the oil and gas sector. Preliminary 
evaluation of all applications received was undertaken 
by PricewaterhouseCoopers (PwC), the knowledge 
partner who assisted the Awards Committee in 
presenting the recommendations to the Jury for 
ratifi cation.

The Jury is headed by Hon’ble Mr. Justice J. S. Verma, 
former Chief Justice of India. The other members of 
the Jury were Dr. Abid Hussain, former Ambassador 
to the United States of America and Shri Naresh 
Narad, former Chairman, Public Enterprises Selection 
Board.

Shri N.M.Borah, CMD, OIL  and Shri D. Phukan, GM(PL) 
receiving the Oil & Gas Transportation Company of the 

year award.

R&D Team of OIL lead by Shri H.C.Das receiving 
the Petrofed commendation award.
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Summons to Greatness” a beautiful book written by 
Dr. SN Visvanath, an eminent geologist of the country, 
chronicling the history of the petroleum industry in 
India, especially of Oil India Limited was released in a 
glittering ceremony by the Honble Secretary, Ministry 
Of Petroleum & Natural Gas, Shri. S Sundareshan 
on 8th April, 2011 in presence of Shri N.M. Borah, the 
Chairman & Managing Director, Oil India Limited & 
Smt. Usha Visvanath, wife of Late Dr. SN Visvanath. 
The ceremony was well attended by several dignitaries 
of the Petroleum industry and others.

 The author, Dr S.N.Visvanath, a reputed 
geologist with more than three decades of professional 
experience and abundant literary talent, had undertaken 
an enormous amount of research to complete the book. 
This is an updated version of his earlier book, ‘Hundred 
Years of Oil’ and also covers the developments in Oil 
India Limited and the industry as a whole over the 

New
s

last few decades. This book depicts the triumphs and 
contributions of the Herculean efforts of valiant oil men 
and the changes in the petroleum industry especially 
in Indian context over the last century. 

“Summons to Greatness” captures the history of the 
oil industry in India as it unfolds and provides a lucid 
picture of its journey through time, keeping Oil India 
Limited in central focus. 

The updation of the book with several new chapters 
took more than a year to be written. The book has 
interesting statistics and is full of photographs.

'SUMMONS TO GREATNESS' RELEASED

Shri. S. Sundareshan (centre), Shri N. M. Borah & Smt. Usha Visvanath, 
wife of Late Dr. S. N. Visvanath during the book release ceremony

FOND REMEMBRANCE
Sri N. C. Baishya, former Director (Operations), OIL 
and a well known Geologist passed away on 1st of 
April 2011 at Guwahati due to protracted illness. An 
active member of OBA Sri Baishya was known for 
his love for nature. 

OIL News prays for eternal peace of the departed 
soul.

Oil India Limited was selected for a “Special 
Commendation” for the ‘Golden Peacock National 
Training Award for the year 2011’ by the awards Jury, 
under the chairmanship of Justice P N Bhagwati, 
former Chief Justice of India and Member, UN 
Human Rights Commission.

The Special Commendation Certificate was 
presented by His Excellency Mr. K Sankara 
Narayana, Hon’ble Governor of Maharashtra 
at a specially organized “Gala Awards Nite” at 
Hotel Leela Kempinski, Mumbai in presence of 
distinguished gathering of business leaders, quality 
connoisseurs’, jurists, academics, environmentalists, 
economists, legislators and policy makers during 
the 21st World Congress on Leading 360 Degree 
Transformation.

 OIL wins ‘Golden Peacock National 
Training Award for the year 2011’
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Oil India L imi ted 
signed a ten year 
MOU on 25th April 

2011 with The Energy and 
Resources Institute (TERI) 
to broaden the scope of Joint 
Research Collaboration 
in areas of Petroleum 
Biotechnology and New 
& Renewable  Energy 
Sources. The MOU was 
singed by Mr. B N Talukdar, 
Director Exploration & 
development, OIL and 
Mr. M M Joshi, Director 
Technology Dissemination 
and Enterprise Development, TERI in the presence of 
Mr. N M Borah, Chairman and Managing Director, OIL 
and Dr. R K Pachauri, Director General, TERI.  
Biotechnology is an emerging fi eld of study for its 
immense benefi cial capability in providing solutions for 
a sustainable way to conserve energy resources and 
control environmental degradation. In view of these 
benefi ts which can also help the petroleum industry, 
the mutual collaboration will focus on significant 
areas of R&D, such as, Microbial Enhancement of 
Oil Recovery, Removal of paraffi n from oil well and 
oil tubings, Reduction of Viscosity in heady crude, 
Mitigation of pollution problems, increase effi ciency 
of waste water and concentrate on areas of new and 
renewable energy. 
“Though huge investments for R&D in the petroleum 
industry are ongoing, the area of biotechnology for 
sustainable energy production and environment 
restoration is incomplete and needs impetus”, said, 
Mr. N M Borah, Chairman and Managing Director, 
OIL at the signing ceremony. He further added that, 
“the interactions between TERI and OIL for various 
research and development projects in the area of 
environmental restoration, enhanced oil recovery, 
biofuel, especially algae biofuel, energy audits run back 
to over a decade and its research expertise has helped 
OIL with solutions that have produced fascinating 
results in mitigating many environmental issues for the 
company. I am happy that through this MoU academia 

OIL signs MoU with TERI

and business have come 
together for joint research 
collaboration”.
The impressive track record 
of several successful case 
histories between TERI and 
OIL got a further boost. It 
will bring in together the 
expertise and infrastructure 
in providing sustainable 
solutions to the current 
p r o b l e m s  f a c e d  b y 
petroleum industry 
Speaking at the signing 
ceremony, Dr. Banwari Lal, 
Director, Environmental & 

Industrial Biotechnology Microbial Biotechnology, TERI 
said, “Biotechnology has emerged as a major fi eld of 
study globally and has direct impacts on all aspects 
of life including the petroleum industry. Specifi c to this 
collaboration our research areas will aim to increase 
oil production, life of the oil wells, address the issue 
of renewable energy and biofuels which presently 
demands attention. This collaboration with Oil India 
Limited will bring in new methods to help the present 
situation and after proper fi eld testing both companies 
will fi le for a joint patent.” 
The following areas are being considered for mutual 
collaboration at present. However, the scope will 
be expanded with mutual consent to include other 
challenges arising in future.
1. Microbial Enhanced Oil Recovery (MEOR)
2. Removal of paraffi n from oil well  tubings
3. Microbial bio-prospecting for oil reservoirs
4. Reduction of Viscosity in heavy crude oil
5. Mitigation of pollution problems arising due to 

petroleum hydrocarbon both in onshore and 
offshore installations though bioremediation

6. Increased effi ciency of waste water and produced 
water treatment with integration to novel 
concepts

7. Establishing an state-of-the-art Petroleum Microbial 
Laboratory in OIL

8. Areas of research in new and renewable energy

Oil India Limited (OIL) and The Energy and Resources Institute (TERI) signed a ten year agreement to 
augment research in areas of Petroleum Biotechnology and New & Renewable Energy Sources

Dr. R K Pachauri  & Sri N M Borah exchanging MoU documents. 
Also seen in the photograph Sri B N Talukdar, D(E&D)
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Shri Bhaskar Chatterjee, IAS, Secretary, DPE 
(Department of Public Enterprise) visited OIL’s 
Field Headquarter Duliajan on 4th March 2011. In 
his trip to Duliajan, he fi rst attended a presentation 
on OIL’s operation and CSR initiatives, wherein the 
visiting dignitary had a detailed interaction with OIL 
management. On his visit to the OIL-SIRD growth 
centre on 5th March, Shri Bhaskar Chatterjee interacted 
with the weavers and extolled OIL for taking up such 

Shri Bhaskar Chatterjee, IAS, Secretary, 
DPE visits Field Headquarter Duliajan

self employment generating endeavours. The evening was 
elated with Shri Chatterjee’s stirring address to the executives at 
Zaloni Club. In his key note address, Shri Chatterjee expressed 
his happiness over OIL’s successful expansion in production, 
opening up new areas of technology and the success stories of 
CSR projects.  He shared his experiences over the concepts of 
continuous learning and growing organisation. He further added 
that everyone should be equipped to take up responsibilities and 
think about the organisation as a whole to facilitate change. 

Guard of Honour at F-1

Shri Bhaskar Chatterjee addressing the Executives at Zaloni 
Club Auditorium.

Shri Bhaskar Chatterjee and others at Digboi, Well No. 1

Shri Chatterjee interacting with the weavers at 
SIRD Growth Centre

Shri Chatterjee and other dignitaries attending presentation at 
ITF Tengakhat

Shri Chatterjee and others dignitaries attending presentation 
at  Processing Centre, Duliajan
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OIL’s 
“THIRST FOR THRUST”

The 
acronym “THIRST FOR 
THRUST” symbolizes the 
‘thirst’ or the keen desire 
of the industry personnel 
to thrust or give maximum 
possible effort to explore and 
drill more and more to hit the 
liquid gold i.e. ‘petroleum’

Spotlig
ht

“THIRST FOR THRUST”
OIL’S FIRST DRILLING CONFERENCE

besides OIL’s 
own personnel of various 
disciplines

ring the retrospective 
session. A souvenir named ‘MANTHAN’ was also 
released in the 2

Shri K. K. Borah, GGM (OD&RS) addressing the audience

Shri B. N. Talukdar, Director (E&D) releasing 
'Manthan'  (2nd from right)

Shri N. K. Agarwal, RCE, Shri B. N. 
Talukdar, Director (E&D), Shri  K. K. 
Nath, ED (OPS) at the conference
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tory

To bring effi ciency in the system, Oil India Limited has 
recently launched an electronic system that monitors 
the movement of fi les across various table within 
Finance and Accounts department. The fi le tracking 
system is (FTS) a web-based application, enable 
offi cers and employees to maintain a consistent watch 
over the movement of various important fi les and 
receipts at different levels in the process of decision 
making.  The application is named as ‘e-khoj’(FTS). 
The endeavour is a part of the Company’s initiative 
to reach out to the staff by providing them online 
access to the status of various reports and important 
fi les. Whether the reports are pending, received or 
cleared, the user would get an immediate access to 
its status.

Have you ever had to search for a fi le that isn’t where 
it was supposed to be? How much time, money, 
and lost productivity did that experience cost you? 
e-Khoj is a key that  allows the user to gain control 
of the critical documents and information, build 
records management process, and to be able to scale 
business to comfortably handle growth. It provides 
the user with the tools and fl exibility to build the right 
records management solution for the organization. 
Whether then needs call for tracking active paper 
files, managing archival storage, implementing a 
comprehensive document imaging system, or all of 
the above, FTS can solve at the blink of an eye.

Every fi le or report has an electronically generated 
File No. It is a seamless integration of paper and 
electronic information at fi ngertips.  Using a standard 
web browser the user or any person from Oil India 

Limited can have instantaneous access to millions of 
documents and view the status of the reports.

FTS is a Records Management that is systematic 
management of active paper documents, documents 
and fi les stored and documents converted to digital 
images.  The File Manager allows the user to take 
an unbiased approach to the document storage and 
retrieval methodology used for any application.  The 
user can decide as to How, When, and Where he/
she would like to retrieve the documents, information 
and fi les. The application empowers users to manage 
information.

E-Khoj addresses all areas of records management, 
uses the latest technology and development techniques, 
and stores the images and information in a world-class 
data center. The underlying architecture allows the 
web-based application to accept any object in any 
format and track it anywhere. It is designed to change 
and adapt as the needs and requirements change. 

The electronic fi le tracking system saves time, lessens 
confusion, improves effi ciency, boosts active followup 
of reports and compels user to take instant action. 
The application is very effective in the Personnel 
Management System as it quantifies individual’s 
efficiency. The application has created an active 
work environment and has heightened the process 
of decision making.  Physical and system based 
training programmes are being imparted to acquaint 
the offi cers and employees with this new system. It 
is trusted that the entire fi le movement system in the 
company will be shifted to FTS soon.

OIL introduces
Electronic File Tracking System

The application is designed and developed specifi cally 
for:
Proposal Receiver (PR) : To enable to receive/send 

physical fi les centrally from other 
deptt.

Proposal Approver (PA) : To enable to move physical fi les 
through system.

Proposal Viewer (PV)  : To enable to track the physical 
fi les.

Super User (SU)  : To monitor physical fi le movement 
and make f i le  movement 
effi cient. High-Level view of physical fi le movement within a deptt.

Work Flow
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WATER AWARENESS WEEK 2011

Water scarcity in India is widespread in all states. The natural resource, fresh water is no more in 
abundance. The water tables are falling drastically due to widespread over pumping. In order to 
create awareness, Water Awareness Week- 2011 was observed by Oil India Limited at Field 

Headquarters, Duliajan commencing from 22nd to 26th March 2011, in line with the globally observed World 
Water Day as per United Nations resolution. The event was organised to create better understanding and 
awareness of the consequences of alarming water crisis, water wastage and conservation and utilization of 
water.  

The water awareness week was inaugurated by RCE, Shri N K Agarwal on 22nd March by ceremonial 
fl ag hoisting. Water conservation oath was taken by a gathering of more than three hundred participants 
comprising of Oil Indians, school children, and general public. A cycle rally was organised to convey message 
of saving water, where around 150 cyclists from various walks of life like school children, Oil Indians, etc. 
participated.

On 23rd March 2011 a workshop on Water 
Awareness Program for employees of OIL Medical 
was conducted at Public Health Engineering 
Offi ce, Duliajan. Water Awareness workshops 
were also successfully organised at Moran and 
Manabhum.

More than one thousand school children from OIL 
H S School, DPS, KV and St. Xavier’s School 
participated in the drawing competition on the 
theme ‘Save Water Save Life’ organised on the 
occasion of Water Awareness Week. On the 
same day Slogan competition was also organised 
among OIL Employees.   

Posters and Banners were displayed at Duliajan 
OIL Township and at various OIL Installations. A 
team comprising of Field Engineering Dept. and 
Civil engineering Dept. under the banner of ‘Stop 
the Drop’ Campaign visited door to door to spread 
awareness, distributed save water tips leafl ets and 
attended any leakage/replacement of water taps and other fi ttings. The campaign continued throughout the week. 
OIL’s endeavour is highlighted in United Nations Conference on Environment & Development (UNCED) list.  

On 25th a Technical Seminar was organised at Duliajan Club Auditorium. The seminar was graced by the two 
eminent personalities in the fi eld of water resources; Dr. D C Goswami, Former Professor & Head Department 
of Environmental Science, Gauhati University and Shri B C Patwary, Scientist ‘F‘& Head-Centre for Flood 
Management Studies, Institute of Hydrology, Guwahati. They shared their knowledge on Fresh water Scenario 
in N-E Region, Climate change and Global Warming, Integrated basin management and water policy/laws. 
The Seminar was followed with a ceremonious release of a souvenir by Shri N K Agarwal, RCE, OIL. The 
event ended with a prize distribution ceremony.    

The whole event was organised very actively by the Field Engineering Department and appreciated by 
various individuals, departments and institutions. Oil India Limited’s endeavour and its commitment towards 
environment by organising Water Awareness Week is a major landmark. 

Eve
nt

Shri N. K. Agarwal, RCE releasing the Souvenir

Shri N. K. Agarwal, RCE fl ags off the cycle rally
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OIL Celebrates
2nd Public Sector Day

Oil India Limited celebrated the second 
‘Pub l i c  Sec to r  Day ’  a t  F i e l d 
Headquarters, Duliajan on 10th April 

2011. It may be noted that since last year 10th

April is celebrated as Public Sector Day as per 
the directive and guidelines of SCOPE and 
Ministry of Heavy Industries to highlight the 
signifi cant contribution of Public Sector to the 
Indian Company. 

As part of the event a day long programme was 
organised on 10th April which included Paper 
Collage competition amongst the employees 
on the theme ‘OIL in my life’, a talk on ‘Gender 
Sensitivity and the Indian Industry’ delivered by 
Dr. Alpana Borgohain, Reader, Dept. of Political 
Science, Dibrugarh University and a Quiz 
amongst the employees conducted by popular 
quizmaster Wonkyo Weingken at OIL Higher 
Secondary School auditorium, Duliajan. 
The programme started with a chorus song 
by the members of WIPS (Women in Public 
Sector), Duliajan. In his address, Chief Guest, 
Shri N K Agarwal, RCE, OIL expressed his 
happiness over the celebration of the event 
and extolled the department of Public Relation 
to have successfully organised the event in a 
short time. He appraised the audience with 
thoughtful insights about OIL’s successful 
expansion in production, opening up new 
areas of technology and building up reserves 
of technical competence in number of areas.
In her talk on ‘Gender Sensitivity and the Indian 
Industry’, Dr. Alpana Borgohain spoke about 
motivation and increasing public concern about 
issues on equality and womanhood.  She also 
drew attention to the historical roots of sexist 
stereotypes. The talk was well appreciated by 
the audience.
A total of 6 groups consisting of 3 members 
each participated in the well conducted 
Quiz. The event ended with prize distribution 
ceremony. The prizes were conferred to the 
winners and participants by Shri C Bose, Head 
(HS&E).

Eve
nt

Shri NK Agarwal, RCE, OIL addressing the audience

Welcome song by members of WIPS

Popular quizmaster Wonkyo Weingken Quizzing the participants

A section of audience



12

31st PSPB INTER UNIT FOOTBALL TOURNAMENT

Oil India Limited successfully hosted the 31st PSPB 
Inter unit Football Tournament at Nehru Maidan, Duliajan 
from 20th to 25th 
March, 2011 giving 
another opportunity 
to  the football fans 
of Duliajan to enjoy 
q u a l i t y  m a t c h e s 
p a r t i c i p a t e d  b y 
various National and 
International players. 
The Tournament was 
inaugurated on 20th March, 2011 at Nehru Maidan, Duliajan 
by Dr. K. K. Deka, Honorable Vice Chancellor of Dibrugarh 
University as Chief Guest in a colorful opening ceremony. 
PSPB Member Secretary Shri R. S. Jadeja was also present 
in the opening ceremony as a guest of honor.

Eve
nt

RCE and other dignitaries releasing the Souvenir WINNERS - OIL 'A' Team RUNNER - ONGCL Team

National Safety Day

Seven teams representing six public sector petroleum 
companies viz ONGCL, IOCL(AOD),CPCL, GAIL, 

NRL and host OIL 
participated in this 
tournament where 
OIL 'A' Team emerged 
as the champion 
defeating ONGCL 
by 4-1 goals in the 
fi nal. Shri F. Wary of 
OIL was adjudged as 
the best player. The 

tournament was concluded on 25th March, 2011 with prize 
distribution ceremony where Shri Subrato Ghosh, Executive 
Director of IOCL (AOD) was the chief guest.. Shri N. K. 
Agarwal, RCE (OIL) also graced the concluding ceremony 
as Guest of Honour. 

In India, 4th March is celebrated as National safety day & it is celebrated for 
a week from 4th to 10th March each year as it happens to be the Foundation 
day of National Safety Council (NSC) which was established in 1966. Aim of 
NSC is to generate, develop and sustain a voluntary movement on Safety, 
Health and Environment (SHE) at the National level. 

On the occasion of National Safety day, M/s Kalpataru Power Transmission Ltd. 
(KPTL) a construction company of repute under the guidance of Production 
Gas Deptt. has organized a day long program at Madhuban Central Gas 
Gathering Station (CGGS) construction site. Production Gas Department of 
OIL has already started erecting one  Central Gas Gathering Station and 
Off-Take Point (CGGS&OTP) 
at Madhuban (near #50) and 

one Field Gathering Station (FGS) at  Chabua. M/s KPTL, Mumbai has 
been given the responsibility for  Engineering and Design, Procurement 
& Construct (EPC) both the installations. To commemorate the occasion, 
a meeting on safety was held at the construction site.  Further, safety quiz 
amongst the workers, best speakers on safety issues and competition to 
determine best three knowledgeable persons on use of safety appliances 
etc. are held and rewarded. Several speakers from M/s KPTL, M/s STEP & 
OIL spoke on their rich experience on importance of the safety measures 
in a construction site. 

Workers taking safety pledge

Shri P Borthakur, CEPG(DSO) addressing the 
workers
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With a sheer vision in mind and an utter grit towards providing safe and healthy environment to the people, 
realising OIL’s Vision Statement on HSE and establishing better human relationships with a positive impact on 
the organisational climate, a program was organised to mark the sixth anniversary as “OIL’s Health Awareness 

Day”, on 22nd April 2011. The program was organised to present an adequate coverage on total health of the employees 
with participation from in-house as well as eminent outside faculties from the fi eld of medicine and health.
The shared dream for a healthy environment 
has pushed the OIL fraternity to start this 
program. It is a spontaneous program initiated 
by the people and for the people of OIL. 
“Worksite Fitness Program-WFP” of Oil India 
Limited has gained its momentum after a 
persistent effort put up for more than one and 
a half decade till now. 22nd April, 2011 marks 
the sixth anniversary of getting the momentum. 
Organising WFP in different OIL-spheres has 
shown amazing results. It has a direct bearing 
on the physical fitness of the employees; 
a fi t employee is of course an asset of any 
organisation. The occasion was marked as an 
eventful day for all to remember and spread 
the message establishing strong patronage from the OIL fraternity.
The event started with a welcome speech by the Celebration Committee Chairman Dr. Udayan Barua, GGM (MS). It was 
also announced that a booklet to prevail health awareness among the executives and employees will be released soon. 
Speaking on the occasion Dr. Udayan Barua, GGM (MS) delivered at length on Non-communicable Chronic Diseases and 
the ways of preventing them. Dr. Shantanu Baishya, OIL’s in-house faculty talked about occupational health and appealed 
everyone to focus more on exercising for a better physical health. Dr. Hem Chandra Kalita an eminent cardiologist of 
North-East from AMCH talked on Food Habit & Lifestyle Diseases. He gave examples from daily life and demonstrated 
how the bad food habits pose hazards to the health. In his speech, Dr. Kalita stressed on food habits of people from 
North-East and mentioned how consumption of high amount of salt poses a threat to their health. 

Eve
nt

In the feedback session Dr. Dipankar Bhattacharyya Dy CMO (PLS) and a sports medicine specialist of repute gave a 
brief overview of WFP, its origin and how it has added benefi ts in prevailing health awareness in due course of time. Shri 
Rajen Gogoi, President, IOWU delivered the vote of thanks where he talked about putting sustainable effort towards 
establishing health awareness. It was through active participation and voluntary support by the Union Offi cials (IOWU), 
BP Coaches and other departments that the event turned out to be a grand success. The event ended with a positive 
acceptance that ‘Better the physical, mental and social health better is the productivity.’
The short duration program was also observed in PHQ with popular talk by eminent psychiatrist of Assam Dr. Jayanta 
Das, who also stressed the need for emotional intelligence in life. All the pump stations of OIL also observed in their own 
work places to mark the occasion along with NT, RT Terminals and CB which itself is an effort that is spreading across the 
organisation like a catalyst of change, imparting benefi t to the self, the family and the organisation in ensuring sustained 
productivity through healthy individuals. It’s an effort by the people and for the people. The onus now lies on each one of 
us to realise the real benefi ts and sustain the movement. The investment is a meagre one but the ROI is unimaginable. 
One has to believe the need unconditionally, do the needful and reap the benefi ts. The sustained effort is ongoing with 
self generated leadership across different levels without any authoritative instructions.

OIL’s Health Awareness Day

Dr. Hem Chandra Kalita from 
AMCH addressing the audience

Dr. Udayan Barua, GGM(MS) addressing the audience Children  participating in the fi tness programme
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The Break-through Performance (BP) Team, in 
its constant efforts to move people towards new, 
more innovative ways of working covered 

another sphere when the 112th and 113th Foundations 
for Organisational Learning (FOL) Program was 
successfully conducted for newly joined Executives. 
The Program was attended by 41 executives in two 
batches (21 & 20 each) held from 19 to 21 April and 
26 to 28 April 2011 respectively. 

about teamwork and cooperation.  They opined that 
the Program should be organised frequently so that 
the learning remains fresh.

On the last day the participants made their individual 
action plan on using the learning from the program 
for self, family, organisation and the society. They 
expressed their happiness over the successful 
completion of the FOL Program which was inspiring, 
thought provoking, constructive and positive. 

In response to the completion of the program, 
the participants conveyed their sincere thanks to 
the BP Team for organising the program. They 
appreciated the key learnings that would help them 
gain an understanding of the characteristics of 
learning organisations and how these ideas can be 
implemented. The participants acknowledged the fact 
that the program helped them in acquiring new tools 
for thinking and interacting around complex issues as 
well as improve the quality of reasoning. The young 
executives accepted the team learning skills that 

Eve
nt

FOL program is a foundation course covering 
the concepts, principles and practices of learning 
organisation and the fi ve disciplines namely Personal 
Mastery, Mental Models, Shared Vision, Systems 
Thinking and Team Learning, which can help in 
building successful organisations.  The Program aims 
at familiarizing the Company executives with the core 
dynamics of highly resourceful learning teams and 
equip them with essential new skills and tools.

The three days program that included lectures, group 
tasks, individual presentation, etc. was well conducted 
by the Coaches of BP Team. The participants 
expressed their happiness in being part of the Program 
experiencing a transformational process. They 
thanked the BP Team for providing them the platform 
to deliberate on strategic issues and review changes 
in systems and policies to set in motion reinforcing 
changes in the organisation culture. The participants 
expressed their expectations from the program. They 
said that the program helped them in learning their 
individual disabilities and the ways to curtail them; it 
has changed their mind set and has helped them learn 

would integrate a powerful approach to building high 
performance teams.

The program ended with handing over of Certifi cates 
to every participant in appreciation of successful 
completion of the FOL. An incredible saga of 
transformation that evolved in the course of time, 
Break-through Performance Team has successfully 
set a trend, an inclination towards changing OIL into 
a learning organisation. 

Executive Trainees undergoing FOL program

Some Executive Trainees posing for a photograph with 
BP Coaches

FUN DA MENTALS
FOUNDATION FOR ORGANISATIONAL LEARNING AT BP, CORAL
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Project Rupantar was initiated to transform the lives of people residing 
in and around the Company’s operational areas catering to their socio-
economic needs with a vision aligned to generate innovative 
and alternate sources of self employment opportunities. Since 
inception, the project has been engaged in areas were lack 
of education and unemployment are one of the most urgent 
and challenging social issues.  Efforts have been made 
to create an atmosphere where rural communities would 
coexist engaging themselves in meaningful employment 
avenues.

In order to document the distinctive character and the success 
stories of Project Rupantar, the Department of Public Relations 
and Corporate Communications had planned a visit to one of its 
areas of operation to interact with a group of benefi ciaries. The visit had 
tried to envisage the experiences of the groups, identify the impact made by the Project, and envision its future 
prospects. An interactive session was conducted with the group of benefi ciaries of Balijan area situated near 
Digboi Township. On arrival at the destination it was observed that the rooftop bamboo hut where the meeting 
was organized was closely packed by women benefi ciaries who had come to share their experiences. 

'DUCKERY'
A TALE OF EMPOWERMENT

The small room was buzzing with exciting exchanges 
occupied by 25-odd members belonging to different 
SHGs. Each one in their respective group was preparing 
to unleash their part of the story. The room was fi lled 
with a concerted bunch of feelings and experiences, 
both collective as well as individual. First, the groups 
were made comfortable and explained the purpose 
of the visit.  After sharing their initial introduction, 
began the discussion where every member explained 
their journey towards self employment and economic 
independence.

Their stories, a contrast between the past and the 
present were full of determination and grit to conquer 
the impossible.  Every woman’s tale had similarities 
in their courage, perseverance, faith in oneself and 
an unending aspiration to walk shoulder to shoulder 
with their men folk sharing responsibilities.  They saw 
themselves as a group of empowered women in the 
society who signifi ed not only individual growth but 

served as an example for upliftment of rest in the 
society. For many, they have mastered the art of being 
economically self-reliant. 

The place felt alive when the conversations were 
streamlined and members of each SHG described 
their account. PRAGATI, JEUTI, URULI, signifying self 
employment and economic empowerment are names 
of the three SHGs which continue to be a driving force 
behind every woman’s story of triumph present at the 
meeting. While interacting with Pranati, Putoli, Omiya
and Binuma, amongst all, a hang of similarity in their 
endeavour and achievements of the three SHGs were 
seen. They started with small scale businesses in their 
respective groups (10-12 members in each group) 
when they were informed about Project Rupantar’s 
self-employment generating initiatives by OIL offi cials 
working at a nearby installation. 

The group of women met OIL-SIRD offi cials and 
were apprised of the different schemes under Project 

By Nayana Madhu Dutta with inputs from Jayant Bormudoi
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Rupantar. Duck Rearing was one amongst 
many of the business schemes under the 
Project with good future prospects. Therefore, 

the groups expressed their willingness to take up the 
business.

Under the scheme, eggs of Chara Chambeli duck,
originally a breed from the state of Kerela which lays 
high number of eggs on a monthly basis compared to 
the local ducks found in Assam are imported. Before 
distributing it to the benefi ciaries the eggs are hatched 
in highly scientifi c hatcheries at the Project’s Growth 
Centre at Tipling. The ducks could easily adapt to 
the weather conditions of Assam and they require no 
special care. On a monthly basis, each duck could 
lay around 30-31 eggs which were sold in the nearby 
markets. The male ducks too have a high meat value 
which contributed to the earnings of the groups. Each 
group earned an amount of ‘3000-3500 monthly by 
selling eggs and duck meat.

During the distribution of 300-400 ducklings per group, 
the members of the respective SHGs were informed 
about their high commercial value and were trained 
to take care of their fodder, health, shelter, etc. The 
Project also gave the initial amount for purchasing feed 
and for setting up a shelter for the ducklings.

The profi ts made by the groups matched the Project’s 
expected outcome. The womenfolk expressed their 
love for Project Rupantar recognizing and addressing it 
as a people’s project. “A project which understands our 

A project which understands our needs and 
accordingly it is designed to benefi t people like 

- A member of SHG
“ ”

Chara Chambeli ushering in an economic revolution

needs and accordingly it is designed to benefi t people 
like us”, shared one of the members. That bright 
afternoon, interactions with the group of empowered 
women who in association with the Project exemplifi ed 
their quest for economic freedom.

The SHGs got loans from banks at subsidized 
rates which they had already started paying back. 
Pranati shared, they now enjoy not only the status 
of being recognized as an economic supporter of 
their households but also enjoy the social status of 
being exemplifi ed as lady entrepreneurs. They are 
bold and economically strong yet responsible enough 
to understand and fulfi l the role of a wife, mother, 
daughter-in-law, etc.  

The duck rearing spaces were well maintained under 
hygienic conditions by the SHGs. A group of Chara
Chambeli were seen waddling in the calm waters of 
a nearby pond.

Binuma expressing the group’s feelings and 
acknowledging Project Rupantar’s efforts said, “Nije
nijor uporot thiyo diyar bissakhere, Rupantar Projecte 
amaar unnayanor poth mukoli korise” (with the ongoing 
faith of being self independent, Project Rupantar has 
shown us the path for development). 

Such inspirational stories deserve to be retold which 
not only helps in understanding the efforts made by 
OIL’s initiatives in the society but to a great extent 
exemplify the value of hard work, diligence and 
determination. For a Company, which is constantly 
engaged in creating newer possibilities for sustainable 
livelihoods, such stories inspire to be innovative and 
responsive towards each and every initiative planned 
for welfare and development of the society. 
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A Training Program on "Effective Communication Skills 
& Time Management" by Mr. Kishore Kumar, Reforms & 
Prayas, Guwahati from 24th-25th February, 2011 at MTDC

Training for IOWU councillors by Manab Vikash Kendra, 
Tinsukia on 28th Feb., 2011 to 2nd March, 2011 at ETDC.

TRAINING Snapshots

Training Program for Tanker / HMV / Bowser / Driver / Helpers of  Contractor Vehicles of LPG Department by DTO, 
Dibrugarh on 13th March 2011.

Two days HSE training programme was held in MTDC on 15th & 16th March 2011 for Installation Managers, Mine 
Safety Offi cers, Department Safety Offi cers and Other Mine Offi cials Drilling, Production Oil, Production Gas, Pipe Line, 
Rajasthan Project etc.



18

Sphere

New
s

CALCUTTA  NEWS
MANAGEMENT AUDIT COMMITTEE MEETING

OIL Kolkata offi ce organised 'Management Audit Committee Meeting' of OIL at Kolkata on 7th March, 2011. 
Shri NM Borah, CMD, Shri TK Ananth Kumar, D(F) and other senior offi cials of OIL including the Shri CR Mushib, 
Consultant attended the meeting.

APEX COMMITTEE MEETING
OIL Kolkata offi ce organised 'Apex Committee Meeting of OIL at Kolkata on 7th March, 2011. Shri NM Borah, CMD, 
Shri TK Ananth Kumar, D(F) and other Senior Offi cials of CAG Auditors, Govt. Auditors & KPMG attended the 
meeting.

AUDIT COMMITTEE MEETING
OIL Kolkata offi ce organised 'Audit Committee Meeting of OIL at Kolkata on 8th March, 2011. The meeting was held 
under the chairmanship of Shri PK Sharma, Independent Director. Shri TK Ananth Kumar, D(F), Shri VK Mishra, 
Independent Director, DR. (Mrs.) Archana Mathur, Govt. Director and Senior Offi cials of OIL including Senior Offi cials 
of Statutory Auditors attended the meeting.
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OIL CLINCHED MEN’S TEAM TITLE
Inter-District Tennis Championship

OIL team clinched the Men’s Team Title defeating 
Guwahati 2-1 matches in the fi nal in the 21st Inter-
District Tennis Championship, hosted by Golaghat 
Tennis Club, under the auspices of All Assam 
Tennis Association, played at club courts from 
March 28 to March 31, 2011. OIL was represented 
by Kalyan K. Das, Hakim Ali, Anshuman Dutta and 
Chandrasekhar Mohanty.

Shri Chandan Kumar Das, Dy SE - Field Engineering 
Department, Oil India Limited was selected “Best 
Young Engineer 2010” by the Senior Engineers’ 
Forum of Greater Guwahati.

The Senior Engineers’ Forum, an organization of 
senior engineers with a view to promote pursuit 
of excellence in the fields of engineering and 
technology had instituted an award, “Best Young 
Engineer” to be conferred upon three Engineers 
below the age of 35. 

An expert group comprising of Shri H N Das, 
ex Chief Secretary, Assam, Dr. Anil Goswami, 
Scientist and Ex-Principal, Cotton College, Dr. 
Pawan Bharali, Ex-Director OIL, Shri Digendra Nath 
Baruah, Ex-CMD AIDC and President, Guwahati 
Management Association, Shri Nilmani Barua, 
Ex-Chairperson AERC, Shri Ramani Mohan Das 
evaluated the nominations received for the award 
on behalf of Senior Engineers’ Forum of Greater 
Guwahati. The award was conferred at a function 
at Pragjyoti ITA Centre, Machkhowa, Guwahati on 

February – 2010. 

Shri Pankaj Kumar Roy of NRL and Shri Dipankar 
Neog of NEIST(RRL), Jorhat were also awarded the 
“Best Young Engineer 2010” at the same function. 

YOUNG ENGINEER AWARD – 2010

VETERAN TABLE TENNIS
Mr. Soneswar Deka, Additional Offi cer, 
Pipeline (Project) won Silver Medal in 
18th All India Veteran National Table 
Tennis Championship held at New 
Delhi from 22nd to 25th Feb., 2011. 
Also been selected to represent India 
Team for 3rd Asian Veteran Table 
Tennis Championship to be held at 
Pattaya (Thailand) from 25th May to 
29th May 2011.

Shri Chandan Kumar Das, Dy SE - Field Engineering 
Department, receiving the award. 

Miss  Ekhanee  Baruah,
daughter of Mr. D. D. Baruah 
of Mater ials Department, 
Moran has secured 6th position 
(Arts Stream) at the Higher 
Secondary Examination 2011 
conducted by AHSEC.
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×YÒÌ^ %+_+×‰øÌ^çX,
 [ýaÜ™ö @TÇöã¾ %Xç =da¾» [ýTö»Tö %çãYçXçã_çãEõ aÇ³V»\öçã¾ a]Ì^×F×X Yç» Eõ×»ã_ [ýÇ×_ å]ç» ×[ý`Ÿça, ×[ýã`bêEõ 
%ç]ç» %a]» Eõ]ïç‡û_» »ç+ãL Y»¶öY»çGTö =_c÷ - ]ç_ãc÷ã» »Iøç_Ý ×[ý§×Oô Yç_X Eõ×»ã_ *
å^×TöÌ^ç+ ]+ AãXWý»S» Y»¶öY»çGTö =da¾-Yç[ýïXTö \öçG _Cg, å]ç» ]XTö aVçÌ^ AOôç \öçã¾ åF_ç Eõã» - A+ 

Wý»S» =daçc÷ %ç»Ó = ÝYXç %ç×] %ç]ç» åY`çVç»Ý ålùyTö YÒV`ïX Eõ×»[ý Yç×»ä$K÷ç  åX ?
 Department of Public Enterprise(DPE)» a×$Jô¾ ̀ ÒÝ\öç•õ» æ$JôOôçLÞ %_YãTö %+_ +×‰øÌ^ç }]Sê_ %çãc÷çãTö åEõç¶YçXÝ» åLîœö ×[ýbÌ^ç[ýGï» éaãTö 
åc÷ç¾ç %ç_çY - %çã_ç$JôXçTö AOôç %×Tö YÒãÌ^çLXÝÌ^ YÒ`Â =xçYX Eõ×»×$K÷_  - \öç»TöÝÌ^ éTö_ =ãVîçGTö %ç×Lê_ãEõ ×Eõ]çX VÊ`îYOô a_×X Eõ×»[ý Y»ç ( game 
changing) YÒ^Ç×NþGTö %ç×¾›õç» [ýç =àöç¾X Eõ»ç éc÷ä$K÷ ? %TöÝL» Y»ç +]çX ×VãX _ç\ö Eõ×» %c÷ç ^`aîç TöUç aX½çX» [ýçã[ý %+_ +×‰øÌ^çEõ  YÒ`eaç
Eõ×» åTöãFãTö EõÌ^ å^ YÒG×Tö» [ýçOôTö åEõ¾_ %çG[ýç×RÍô éG Uç×Eõã_+  Xc÷[ý* %+ã_ VÊ`îYOô a_×X Eõ×»[ý Y»ç XTÇö X XTÇöX %ç×¾›õç», =àöç¾X, YÒ^Ç×NþpûçX, 
WýîçX - Wýç»Sç +Töîç×Vã» \öç»TöÝÌ^ TöUç  ×[ý`Ÿ» åTö_ - åG$K÷ =ãVîçGF‰øEõ YÒ\öç¾ç×¶‘öTö Eõ×»[ýê_ +¬K÷ç YÒV`ïX Eõ×»[ý _ç×G[ý* åTöãFãTö EõÌ^ å^ ×aˆùçÜ™T 
%V]XÝÌ^ö c÷ã_ %+_ +×‰øÌ^çXaEõã_ åTöãX _lùî açWýX Eõ×»[ý Yç×»[ý* ×^ a]Ì^Tö %×WýEõçe` YÒWýçX éTö_\öç‰øç» %ç×¾›õç» éc÷ å^ç¾ç» Zõ_Tö c÷ç+QÎöEõç[ýïX» 
%XÇaµùçX ×VXEõ ×VãX YÒTöîçâ¼÷çX]É_Eõ éc÷ %ç×c÷ä$K÷ %ç»Ó AãEõa]Ì^ãTö YÊ×U¾ÝTö `×Nþa¶öYV» YÒãÌ^çLXÝÌ^Töç [ýÊ×ˆù Yç+ %ç×c÷ä$K÷, %ç×] ×$Jô»ç$Jô×»Tö Yˆù×Tö» 
[ýç×c÷»ê_ éG ×$JôÜ™öç Eõ×»[ýê_ alù] c÷[ý _ç×G[ý %ç»Ó `×Nþ» $Jôç×c÷Vç YÉ»S» XTÇöX =YçÌ^ =àöç¾X» EõUç ×$JôÜ™öç Eõ×»[ý _ç×G[ý* %ç]ç» Vã» Lç×Tö AOôç» Eõç»ãS 
×[ýbÌ^äOôç %×TöãEõ YÒça×†Eõ, ×EõÌ^ãXç =dYçVX» =¬JôG×Tö %[ýîçc÷Tö »ç×F[ýê_ %ç×] ×ØšöTöYÒpû*
 A+ a³V\öÛTö %çãYçXçã_çEõ» éaãTö ]+ ×XL» ]X» ×Eõ$KÇ÷ \öç¾ ×[ý×X]Ì^ Eõ×»[ý FÇ×Lä$K÷ç* %çGãTö+ éEõä$K÷ç å^ ×^ =daçc÷ - = ÝYXçã» %ç×] 
%ç]ç» Y»¶Y»çGTö =da¾ - Yç[ýïXã[ýç»Tö \öçG _Cg, åa+ =daçc÷ %ç»Ó = ÝYXç %ç]ç» éVX×³VX åY`çVç»Ý  Eõç]ã[ýç»ãTöç ae^ÇNþ Eõ×»[ý åXç¾ç×»ã_ 
%ç×] aÝ]ç» [ýç×c÷»ê_ éG ×$JôÜ™öç Eõ»ç» VlùTöç %çc÷»S Eõ×»[ý åXç¾ç×»]*
 ag$Jôç EõUç å^ %ç]ç» aEõã_çã» ×XWýïç×»Tö \Éö×]Eõç %ç»Ó Eõwïø[ýî %çä$K÷* åa+ \Éö×]Eõç %ç»Ó Eõwïø[ýî aZõ_Töçã» a]çWýç Eõ×»[ý Y»ç» %Uï éc÷ä$K÷ 
YÒTöîç`ç Eõ»ç ]ãTö Vç×Ì^±¼ö Yç_XTö %ç×] aZõ_ åc÷ç¾ç* A+×F×XãTö %ç×] ×[ýä`ÀbS Eõ×»  $Jôç[ý _çãG - ×X× Ûrô aÝ]ç» [ýç×c÷»ê_ %ç×] ^ç[ý åXç¾çã»ç åX ? 
éVX×³VX Eõç]ã[ýç»Tö %ç×] åEõãXVã» %×WýEõ ]É_î å[ýçWý aeã^çLX Eõ×»[ý Yçã»ç ? aVçÌ^ Eõ×» UEõç Eõç]äOôçEõ  å[ýã_G Yˆù×Töã» Eõ×» %ç×] ×XL» VlùTöç 
[ýÊ×ˆù Eõ×»[ý Yçã»ç åX?.......... +Töîç×V* å]ç» ]ãTö, AãXWý»S» =Vî] %ç»Ó ×$JôÜ™öç$Jô$JôÛçã» %ç×] ×XL» Eõ]ïãlùyTö `ÒÝä$JôOôçLÞãÌ̂  åEõç¾çWý»S» game changing 
Y×»[ýwïøX %ç×X[ýê_ alù] c÷]* AãEõOôç Yˆù×Töã» Eõç] Eõ×» Uç×Eõã_ Zõ_çZõã_ç AãEõ+ c÷Ì^* ×EõÌ^ãXç %ç]ç» %ç$Jô»ãSãc÷ %ç]ç» =¬JôTöç ×XWýïç»S Eõã» *
 %ç]ç» %GÐGç]Ý ×YTÊöYÇ»Ób» %V]XÝÌ^ =Vî] %×[ýc÷ãX %×Tö`Ì^ YÒTöîÜ™ö %ç»Ó å\öìG×_Eõ \öçã¾ %XGÐa» %a] »çLî» YÉ[ý YÒçÜ™öTö 18 `×TöEõçãTö
Fç»Ó¾ç åTö_» %ç×¾›õç» a ö¾ Xc÷_ãc÷ãTgöX * YÒEÊõTöãTö A+ AOôç %ç×¾›õçã» ×[ý`Ÿ» A+ YÒçÜ™ö» VÊ`îYäOô+ a_×X Eõ×» åY_çã_ *
 A×TöÌ^ç %ç]ç» ×XLãEõ aÇ×Wý $Jôç[ý» a]Ì^ %ç×c÷ Y×»ä$K÷ å^ %ç×]C  a]Ì^» [ýç×_Tö åFçL A×» ^ç[ýê_ alù] c÷] åX, ^çEõ \ö×¾bîTö YÒLX½+
AãXVã» Ø‘öÝEÊõ×Tö ×V[ý %ç»Ó aX½çX LXç[ý ?
 %ç]ç» Eõ]ïãlùyê_ %ç×]C XçXç \öçã¾ %TÇö_XÝÌ^ Y×»[ýwïøX %ç×X[ý Yçã»ç* ]+ åEõ¾_ YÒ^Ç×Nþ, Gã¾bSç, =~Ì^X %ç×V» EõUç Eõ[ý åFçLç Xç+*
]çX¾ a¶öYV» =~Ì^X açWýX Eõ»ç» Y»ç %ç» ö Eõ×» Yç×»Yç×`ŸïEõTöç» YÒTöîçâ¼÷çX YÒ×Töã»çWý Eõ»çê_ãEõ aEõã_ç ålùyãTö %ç×] %\öç¾XÝÌ^ aZõ_Töç _ç\ö 
Eõ×»[ý Yçã»ç* ×EõÜ™Çö Töç» Eõç»ãS %ç×]   ×XL» pûçX [ýÊ×ˆù Eõ×»[ýê_ %c÷»c÷ YÒØ™ÇöTö Uç×Eõ[ý _ç×G[ý,×XL» WýîçX- Wýç»SçEõ ×XãL+ YÒTöîçâ¼÷çX LXç[ý _ç×G[ý, 
%ç»Ó ×[ý×\ö~ LX» ×[ý×\ö~ ]Tö GÐc÷S Eõ×»[ý Yç×»[ý _ç×G[ý* %Eõ_ åaÌ^ç+ Xc÷Ì^, %ç]ç» éVX×³VX Eõ]ïãlùyê_ %ç×] åa+ =daçc÷ %ç»Ó = ÝYXç Eõ×RÍôÌ^ç+ 
%ç×X[ý _ç×G[ý ×^ =daçc÷ - = ÝYXçã» %ç×] =da¾ - Yç[ýïXTö \öçG _Cg*
 å`b Eõ»ç» %çGãTö ]+ `ÒÝ%»×[ý³V» Abç×» [ýçSÝ åagç¾×»[ý åFçãLç -"]çXÇãc÷ ×Eõ Eõã» TöçTö ]c÷çXTöç Xç+, ×Eõ Eõ×»[ý Yçã» TöçTöãc÷ åTöCg» ]c÷çXTöç 
(Man's greatness is not what he is, but in what he makes possible)."

Ø‘öçlù» /-
(AX åEõ %çGÐ¾ç_)
%ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç

]ÇFî %ç¾ç×aEõ ×[ýbÌ^ç» EgõçY» Y»ç
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A+ aeFîç» [ýçTö×»
Wý»ç» Y»ç ×[ý£ˆù YçXÝ yÔ]çGTö åXçãc÷ç¾ç éc÷ %ç×c÷ä$K÷* %ç]ç»  

\öç»Tö[ýbïã»ç YÒçÌ̂  aEõã_ç »çLîãTö Eõ] å[ý×$Jô Y×»]çãS YçXÝ» %\öç¾ %çä$K÷* 
åaãÌ̂ ãc÷ A+ ×V`Tö aEõã_çã» ]çLTö aLçGTöç aÊ×rô» =ã ã`îã» %+_ +×‰øÌ̂ ç 
×_×]äOôãQö 2010 $JôX» Y»ç L_ aLçGTöç aŠçc÷ =V^çYX Eõ×» %ç×c÷ä$K÷* 
Lç×TöaeH» ×Xã Û`Xç ]ã]ï  22 ]ç$JôÛ Töç×»ãF ×[ý`ŸLÇ×»  =V^çYX Eõ»ç L_ 
aLçGTöç ×V¾a» éaãTö aeG×Tö »ç×F A+[ý$K÷ã»ç  22 ]ç$JôÛ» Y»ç 26 ]ç$JôÛ 
Töç×»Fê_ åEõç¶öYçXÝäOôçã¾ ]ÇFî Eõç^ïç_Ì^, ]»çS %ç»Ó ]çXç\Éö] éTö_ãlùyTö  
L_ aLçGTöç aŠçc÷ - 2011 =V^çYX Eõã»* %XÇœöçX×Oô» ]ÇFî =ã ã`î

%ç×$K÷_ yÔ]çGTö [ýÊ×ˆù Yç+ %c÷ç YçXÝ» 
%\öç¾, YçXÝ» %Y[ýîÌ^» ×[ýb] Y×»S×Tö 
%ç»Ó YçXÝ» ^Uç^U [ýî¾c÷ç» a¶öYãEïõ 
LXaçWýç»SEõ aLçG Eõ×» åTöç_ç* YÒçEÊõ×TöEõ 
%ç»Ó ̀ ×Nþ a¶öYV» ae»lùS TöUç Y×»ã[ý`Eõ 
aÇ»lùç YÒVçX» ×V`Tö %+_ +×‰øÌ^ç ×_×]äOôQö» YÒä$Jôrôç a[ýïLX×[ý×VTö %ç»Ó 
AãXWý»S» YÒä$Jôrôç» Eõç»ãS åEõç¶öYçXÝäOôçã¾ »çrÑôÝÌ̂  - %çÜ™ö:»çrÑôÝÌ̂  Ø™ö»Tö [ý§ãTöç 
aX½çX %ç»Ó Ø‘öÝEÊõ×Tö _ç\ö Eõ×» %ç×c÷ä$K÷*

 22 ]ç$JôÛTö åEõç¶öYçXÝ» %ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç ̀ ÒÝAX åEõ %çGÐ¾çã_ 
YTöçEõç =ãwøç_ãXã» L_ aLçGTöç aŠçc÷ - 2011» £\öç» ö×S Eõ»ç» 
×Y$JôTö %XÇœöçXTö =Y×ØšöTö UEõç YÒçÌ^ 300[ýî×NþãÌ^ YçXÝ ae»lùS» `YTö 
GÐc÷S Eõã»* +Ì^ç» ×Y$JôTö L_ ae»lùS» YÒãÌ^çLXÝÌ^Töç» [ýçTö×» YÒ$Jôç» 
Eõ»ç» =ã ã`îã» 150 LX %e` GÐc÷SEõç»ÝãÌ̂  $Jôç+ãEõ_ å»_Ý  Eõ×» $Jôc÷»FX 
Y×»}]S Eõã»* 23 ]ç$JôÛ Töç×»ãF Yç×[ýÀEõ åc÷·U ×[ý\öçGTö L_ ae»lùS» 
CY»Tö AF×X Eõ]ï`ç_ç» %çãÌ^çLX Eõ»ç éc÷×$K÷_* AãEõ Wý»S» %XÇœöçX 
]»çS %ç»Ó ]çXç\Éö]ãTöç %çãÌ^çLX Eõ»ç c÷Ì^*

 A+ =Y_ãlù %çãÌ^ç×LTö %XîçXî Eõç^ïaÉ$JôÝ» ×\öTö»Tö %ç×$K÷_ 

GçQÍöÝã» YÒ$Jôç» Eõç^ïaÉ$JôÝ, •Çõ_ÝÌ^ç $K÷çy-$K÷çyÝ» ]çLTö L_ ae»lùS ×[ýbÌ^Eõ 
$K÷×[ý %gEõç YÒ×Töã^ç×GTöç, ØšöçXÝÌ^ ]×c÷_çaEõ_» [ýçã[ý YçXÝ» =×$JôTö [ýî¾c÷ç» 
%ç»Ó ae»lùS ×[ýbÌ^Eõ %çã_ç$JôXç $JôyÔ / Eõ]ï`ç_ç, L_ ae»lùS ×[ýbÌ^Eõ 
æ À̀çGçX YÒ×Töã^ç×GTöç, YçXÝ ae»lùS» aLçGTöç aÊ×rô» =ã ã`î »çL§¾ç ØšöçX 
Y×»V`ïX, Øö‚Ê×TöGÐÜšö / c÷Ø™öYÇ×Ø™öEõç YÒEõç`, å[ýXç»» YÒV`ïX +Töîç×V* %+_ 
+×‰øÌ^ç =¬JôTö» ]çWýî×]Eõ ×[ýVîç_Ì^, åEõ³VÐÝÌ^ ×[ýVîç_Ì^, æ$Jô+³Oô åL×\öÌ^ç$JôÛ •Çõ_ 
%ç»Ó ×V{Ý Yç×[ýÀEõ •Çõ_» YÒçÌ^ åc÷Lç»LX $K÷çy-$K÷çyÝãÌ^ Save water save 
life (YçXÝ [ý$Jôç+ LÝ¾X [ýä$Jôç¾ç) `ÝbïEõ Pöç+ãTö $K÷×[ý %gEõç YÒ×Töã^ç×GTöçTö 

\öçG é_×$K÷_* A+ =ã ã`î Eõ]ï$Jôç»ÝaEõ_» 
]çLTö æ`ÀçGçX ×_FX YÒ×Töã^ç×GTöçã»ç 
%çãÌ^çLX Eõ»ç éc÷×$K÷_* ålùy %×\ö^ç×Ü—öEõ 
%ç»Ó %aç]×»Eõ %×\ö^ç×Ü—öEõ ×[ý\öçG» ̂ ÇOôÝÌ^ç 
Vã_ Stop the Drop ̀ ÝbïEõ %×\ö^çX» %Ü™öGïTö  

%ç¾ç×aEõ %‡û_» [ýç×a³VçaEõ_» Hã» Hã» éG YçXÝ ae»lùS» %TöÝ¾ 
YÒãÌ^çLXÝÌ^Töç» [ýçTö×» YÒ$Jôç» Eõ»ç» _GãTö åa+ a¶öYEõÞÌ^ c÷çTöYÇ×UC 
×[ýTö»S Eõã»*

 25 ]ç$JôÛ Töç×»ãF VÇ_ÝÌ^çLçX $Jôc÷»» ]×c÷_çaEõ_» [ýçã[ý VÇ_ÝÌ^çLçX 
zõç[ý æYÒlùçGÊc÷Tö =Yã»çNþ ×[ýbÌ^Tö AFX æ$Jô×]Xç»» %çãÌ^çLX Eõ»ç 
éc÷×$K÷_* m¾çc÷çOôÝ ×[ý`Ÿ×[ýVîç_Ì^» Y×»ã[ý` ×[ýpûçX ×[ý\öçG» %¾a»YÒçŠ 
]Ç»[[ýÝ YÒçWýîçYEõ Qö0 VÇ_ç_ $Jô³VÐ åGçØ‘öç]Ý %ç»Ó m¾çc÷çOôÝØšö National
Institute of Hydrology» [ýçXYçXÝ YÒ[ýµùX ×[ýbÌ̂ Eõ %WýîÌ̂ X ×[ý\öçG» ]Ç»[[ýÝ 
`ÒÝ ×[ý ×$Jô YçäOôç¾ç»ÝãÌ^  =Nþ Eõç^ïaÉ$JôÝTö ×[ý×`rô %×Tö×U %ç»Ó ×[ý×`rô [ýNþç 
»ÖãY å^çGVçX Eõ×» =wø»-YÉ[ýïç‡û_» L_ÝÌ^ Y×»×Øšö×Tö, L_[ýçÌ^Ç Y×»[ýwïøX, 
åGç_EõÝÌ^ =bÕTöç +Töîç×V» a¶öYEïõTö XçXçX TöUî Vç×Iø Wý»ç» _GãTö L_ 
ae»lùS» ålùyTö Y×»Ì̂ ç_» ]×c÷_çaEõã_ _[ý Y»ç [ýî¾Øšöç» ×[ýbãÌ̂ C aÇ³V» 
éEõ Vç×Iø Wýã»*

 %+_ +×‰øÌ^ç ×_×]äOôQöTö L_ aLçGTöç aŠçc÷, 2011 Yç_X

`ÒÝAX åEõ %çGÐ¾çã_ L_ ae»lùS aŠçc÷» £\öç» ö×S Eõ×»ä$K÷ [ý×Ü™ö YÒLL_X Eõ×»ä$K÷ Qöf VÇ_ç_ $Jô³VÐ åGçØ‘öç]ÝãÌ^

%çGÐc÷Ý ]×c÷_ç æ`ÒçTöç / V`ïEõ
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%+_ +×‰øÌ^ç }]STö DPE» a$×Jô[ý%×Tö×U
4 ]ç$JôÛ ,2011 Töç×»ãF Department of Public Enterprise(DPE)» a$×Jô[ý ̀ ÒÝ\öç•õ» æ$JôOôçLÞãÌ̂  
%+_ +×‰øÌ^ç ×_×]äOôQö Y×»}]S Eõã»* }]S Eõç_Tö åTöãFTö» C$Jô»Tö %+_ +×‰øÌ^ç» 
YÒWýçX Eõç^ïç¾_Ý %ç»Ó a]çL Eõ_îçS %çg$Jô×Xa]Éc÷» a³V\öÛTö ×[ýØ™öç×»Tö TöUî Vç×Iø Wý»ç 
c÷Ì^* 5 ]ç$JôÛ Töç×»ãF åTöãFãTö  YÒãLkô »ÖYçÜ™ö»» %Ü™öGï» ×[ýEõç` åEõ³VÐ (Growth Centre)                    
}]S Eõ×» %+_ +×‰øÌ̂ ç+ Ø‘ö×XãÌ̂ çLX» ×V`Tö GÐc÷S Eõ»ç [ýî¾Øšöç¾_Ý» a³V\öÛTö aÜ™Çö×rô YÒEõç` 
Eõã»* ×XL Eõ]ïãlùyTö %+_ +×‰øÌ̂ ç» aãÜ™öçbLXEõ %GÐG×Tö, [ýç×SLî %ç»Ó YÒ̂ Ç×Nþ ålùyTö 
×[ýEõç` %ç×V ×[ýbÌ^ãTöç åTöãFãTö %+_ +×‰øÌ^çê_ =¬Jô YÒ`eaç %çG[ýRôçÌ^*

`ÒÝ×[ý AX Töç_ÇEõVç», `ÒÝ\öç•õ» æ$JôOôçLÞ, `ÒÝXÊãYX \ö»ç_Ý %ç»Ó `ÒÝ åEõ åEõ XçU 
([ýçC Zõç_» Y»ç)

»çL§¾ç F‰ø ×V¾a, 2011
 SCOPE » ×Xã Û`Xç %XÇa×»  2010 $JôX» Y»ç 10 A×YÒ_ 
Töç×»FäOôçEõ %+_ +×‰öÌ^ç ×_×]äOôãQö »çL§¾ç F‰øö ×V¾a ×c÷$Jôçã[ý =VË^çYX 
Eõ×» %ç×c÷ä$K÷* [ýwïø]çX a]Ì^Tö \öç»Tö[ýbï» [ýç×SLîãlùyTö »çL§¾ç F‰øö» 

%¾VçX» EõUç aEõã_çã¾ AEõ]ÇãF Ø‘öÝEõç» Eõ×»[ý _ç×G[ý* a¶öYÒ×Tö åV`Tö  
»çL§¾ç F‰øö» YÒ×TöœöçXa]Éãc÷ $Jô»Eõç»Ý F‰øö» Vã»+ åV`» %UïXÝ×Tö» =xçX 
%ç»Ó ×[ýEõç`ê_ ×[ýYÇ_ [ý»Iø×S å^çGç+ %ç×c÷ä$K÷* »çL§¾ç F‰øöö» A+ [ý»Iø×S» 
YÒ×Tö ̂ Uç^U Ø‘öÝEÊõ×Tö YÒVçX Eõ×»[ýê_ %ç»Ó LXaçWýç»SEõ A+ ×[ýbãÌ^ %¾GTö 
Eõ»ç[ýê_, »çL§¾ç F‰øö» YÒ×TöœöçX» =WýïTöX åGçOô SCOPEA 10 A×YÒ_ 
Töç×»FäOôçEõ »çL§¾ç F‰øö ×V¾a »ÖãY åHçbSç Eõ×»ä$K÷*
 A+ =Y_ãlù 10 A×YÒ_ ,2011 Töç×»ãF %+_ +×‰öÌ̂ ç+ ×VXãLç»ç 
Eõç^ïaÉ$JôÝ» %çãÌ^çLX Eõã»* ×VX» 10 [ýLç» Y»ç %+_ +×‰øÌ^ç =¬JôTö»   
]çWýî×]Eõ ×[ýVîç_Ì^» æYÒlùçGÊc÷Tö %XÇœöçX×Oô» £\öç» ö×S Eõ×» ×VÌ^ç [ýNþ[ýîTö 
%ç¾ç×aEõ ]ÇFî ×[ýbÌ^ç `ÒÝ AX åEõ %çGÐ¾çã_ \öç»Tö[ýbïTö »çL§¾ç F‰øö»   
Eõ]ï»ç×L %ç»Ó åV`» %UïXÝ×Töê_ »çL§¾ç F‰øö+ %çG[ýäRÍôç¾ç %×»c÷Sç» 
×[ýbãÌ^ EõÌ^*
 %XÇœöçX» ×X×VÛrô [ýNþç ×Qö[ýÐÓGQÍö ×[ý`Ÿ×[ýVîç_Ì^» »çLXÝ×Tö ×[ýpûçX 
×[ý\öçG» »ÝQöç» Qö0 %ç”Xç [ýÇRÍôçãGgçc÷çãÌ^ \öç»Tö» =ãVîçG F‰øTö ]×c÷_ç»   
\Éö×]Eõç a¶öYEõÞÌ^ [ýNÊþTöç» YÒa†Tö [ýTöÛ]çãXC Xç»ÝaEõ_» aç]ç×LEõ ×Øšö×Tö 
a¶öYãEïõ \öçã_×F×X TöUî Vç×Iø Wýã»*
 »çL§¾ç F‰ö ×V¾a =Y_ãlù %çãÌ^çLX Eõ»ç %çX Eõç^ïaÉ$JôÝ»      
×\öTö»Tö %ç×$K÷_ åEõç¶öYçXÝ» Eõ]ï$Jôç»ÝaEõ_» ]çLTö EõçGL» åEõç_çL (Paper

Collage) YÒØ™ÇöTö Eõ»ç YÒ×Töã^ç×GTöç %ç»Ó EÇõ+L* EõçGL» åEõç_çL YÒØ™Çö×TöEõ»S 
YÒ×Töã^ç×GTöç YÒU][ýç»ê_ åEõç¶öYçXÝTö %XÇ×œöTö Eõ»ç c÷_ ^Tö ×X[ýïç×$JôTö 
×[ýbÌ^ %ç×$K÷_ ""å]ç» LÝ¾XTö %+_''* %e` GÐc÷SEõç»Ý YÒ×Töã^çGÝaEõ_»           
]çLTö YÒ×Töã^ç×GTöç×Oô» ×[ýbÌ^Tö ̂ ãUrô =daçc÷ åV×F[ýê_ åYç¾ç éG×$K÷_ %ç»Ó 
åTöCgã_çãEõ ×XL ×XL Wýç»SçEõ EõOôç - ×$JôIøç Eõ»ç EõçGL» ]çWýî]Tö YÒEõç` 
Eõ×»[ýê_ %çÜ™ö×»EõTöçã» æ$Jôrôç Eõ×»×$K÷_*
         %XÇœöçX» aEõã_çTöêEõ %çEõbïSÝÌ^ Eõç^ïaÉ$JôÝ  %ç×$K÷_ EÇõ+L* YÒçU×]Eõ 
[ýç$K÷×X» ]çWýî]Tö $K÷Oôç V_ ×X[ýïç×$JôTö Eõ»ç éc÷×$K÷_* Fîç×Töa¶öY~ EÇõ+L ]çrôç» 

aX½çX

aÇ»lùç YÒ[ýµùX» ålùyTö åVFÇ¾ç 
%açWýç»S EõVÛlùTöç» Eõç»ãS 
GÐÝSäOôEõ Zõç=ã‰ø$JôX» 2011 
[ýbï» åaçS» YVEõ» ×`TöçXTö 
%+_ +×‰ø Ì^ç ×_×]äOôQöEõ 
×[ýLÌ^Ý åHçbSç Eõ»ç éc÷ä$K÷*

A+ aeFîç» [ýçTö×»

]ÇFî %ç¾ç×aEõ ×[ýbÌ^ç» \öçbS

EÇõ+L

=+Y$Jô» åEõç»ç$Jô

¾X×Eõ%' å¾+eãEõX» aZõ_ Y×»$Jôç_XçTö »çL§¾çF‰ø EÇõ+L YÒ×Töã^ç×GTöçF×X 
%×Tö =Yã\öçGî %ç»Ó TöUîa]Êˆù éc÷×$K÷_*
 =+Y$JËô - %+_ æ$K÷_» aVaîçaEõã_ %XÇœöçX» %ç» ö×SãTö åEõç»ç$Jô 
Y×»ã[ý`X Eõã»*

Qö0 %ç”Xç [ýÇRÍôçãGgçc÷ç+
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 åa çS» E õS Ý  Y» ç 
cg÷çc÷LXÝ» Eõç×c÷XÝäOôç A×Tö Ì^ç 
%ç»Ó <$JôY» »ÖYEõUç éc÷ UEõç 
Xç+* ag$Jôç+ cg÷çãc÷ A×TöÌ^ç åaçS» 
Vã» ]É_î[ýçX EõSÝ Yçã»-%Ü™öTö: 
YÒG×Tö, åL=×Tö, =»Ó×_ %ç×V 
%ç±Áac÷çÌ^Eõ åGçOô» aVaîã[ýç»» 
Eõç»ãS AÌ^ç ag$Jôç Eõç×c÷XÝ* YÒS×Tö, 
YÇTö×_, %×]Ì̂ ç, ×[ýXÇ]çcg÷ãTö A×TöÌ̂ ç 
cg÷çc÷ ×[ýyÔÝ Eõ×», cg÷çc÷» EõSÝ  ×[ýyÔÝ 
Eõ×» Ø‘öç¾_¶‘öÝ éc÷ä$K÷ %ç»Ó ×XL» ×XL» Y×»Ì^ç_Eõ \öçã_×F×X %ç×UïEõ aEõçc÷ 
×V[ý Yç×»ä$K÷*
 AÌ^ç éc÷ä$K÷ %+_ %ç»Ó A$K÷ %ç+ %ç» ×QöãÌ^ ̂ ÇOôÝÌ^ç éEõ $Jô_ç+ UEõç 
"»ÖYçÜ™ö» YÒãLkô'» %WýÝXTö Eõç] Eõ×» %ç±ÁaeØšöçYX» [ýçOô ×[ý$Jôç×» åYç¾ç 
×QöGê[ý $Jôc÷»» a]ÝY[ýwøÞ [ýç×_LçX %‡û_» åEõ+Oôç]çX %ç±Áac÷çÌ^Eõ åGçOô» 
Eõç×c÷XÝ* »ÖYçÜ™ö»» ×c÷TöçWýÝEõç»Ý åEõ+LX]çX» éaãTö \öç¾ ×[ý×X]Ì^ Eõ×»[ýê_, 
"»ÖYçÜ™öã»' åTöCgã_çEõ» LÝ¾Xê_ »ÖYçÜ™ö» %ç×X[ý Yç×»ä$K÷ãX Xç+ Töç» [ýçTö×» 
_[ýê_ %ç»Ó YÒEõ”äOôç» \ö×¾bîTö a¶öYEïõTö AFX $K÷×[ý YÒØ™ÇöTö Eõ×»[ýê_ %ç]ç» 
LXa¶öYEïõ %ç»Ó ×XG×]Tö aeã^çG ×[ý\öçG» åEõ+LX]çX ×[ýbÌ̂ ç %‡û_äOôçê_ 
éG×$K÷_* A+ =Y_ãlù %çãÌ^çLX Eõ»ç %XÇrÇôYÝÌ^ç a\öçFXTö \öçG _[ýê_  
×[ý×\ö~ %ç±Áac÷çÌ^Eõ åGçOô» YÒçÌ^ 25G»çEõÝ aVaîç %ç×c÷×$K÷_ - åTöCgã_çEõ» 
%×\öpûTöç, =Y_× ù %ç»Ó %ç±ÁaÜ™Çö×rô» \öçG aEõã_çãEõ ×V[ýê_* YÒçU×]Eõ 
×$JôXç×Eõ Y[ýï» Yç$JôTö %ç» ö éc÷×$K÷_ açWýç»S GÊ×c÷SÝ» LÝ¾X» Y»ç [ýî¾açÌ^Ý 
]×c÷_ç» ]^ïVç _ç\ö Eõ»çê_ãEõ åTöCgã_çEõ» [ý×Sï_ ^çyç» Eõç×c÷XÝ* açWýç»S 
GÊ×c÷SÝ ×c÷$Jôçã[ý Ø‘öç]Ý» / Y×»Ì^ç_» =YçLÛãXã» aÝ×]Tö Y×»a»Tö ×XØ™ö»† 
LÝ¾X ^çYX Eõ×» UEõç a]Ì^ãTö åTöCgã_çãEõ 10- 12 LXÝÌ^ç %ç±Áac÷çÌ^Eõ 
åGçOô FÇ×_ a»ÓaÇ»ç [ýî¾açÌ^ Eõ×» %ç×$K÷_* åTöãXãTö A×VX YÒãLkô »ÖYçÜ™öã» 
Ggçã¾ Ggçã¾ %ç» ö Eõ»ç %ç±ÁaeØšöçYX» %çg$Jô×Xa]Éc÷» ×[ýbãÌ^ Lç×X[ý Yç×» 
åTöCgã_çEõ %çGÐc÷Ý éc÷ =×Pö_ %ç»Ó %+_ - A$K÷ %ç+ %ç» ×Qö» ×[ýbÌ^ç[ýGïEõ 
_G Wý×»ã_* »ÖYçÜ™ö»» ×[ý×\ö~ %çg$Jô×X» ×[ýbãÌ^ åTöCgã_çEõEõ [ýÇLç+ åEõç¾ç 
c÷_, åTöCgã_çãEõ ]Xã^çãGã» £×Xã_ %ç»Ó %¾ã`bTö cg÷çc÷ Yç_X» %çg$Jô×XFX 
GÐc÷S Eõ×»[ýê_ +¬K÷ç YÒEõç` Eõ×»ã_*
 åa+]ãTö åTöCgã_çEõEõ $Jôç»ç $Jôçã¶‘ö_Ý cg÷çc÷» åYç¾ç_Ý ×VÌ^ç c÷_* 
]É_Tö: åEõ»ç_ç »çLî» A+×[ýWý cg÷çc÷» YÒ×TöäOôçã¾ ×VãX YÒçÌ^ 5-6 Oôç éEõ EõSÝ 
Yçã»* %a]» L_[ýçÌ^ÇTö +cg÷Tö ac÷ãL ×]×_[ý Yçã» Eõç»ãS ×[ýã`b Wý»S» 
%çYVç_ Eõ»ç» YÒãÌ̂ çLX Xç+* %a]» Ggç¾_ÝÌ̂ ç a]çLTö YÒ×TöFX H»ãTö cg÷çc÷ 
Yç_X Eõã»* cg÷çc÷ Yç_X» Yˆù×Tö» éaãTö Ggç¾_ÝÌ^ç  ]×c÷_çaEõ_ \öç_Vã» 
Y×»×$JôTö %ç»Ó åaãÌ̂  A+ ]×c÷_çaEõã_C [ýî¾aç×Ì̂ Eõ ×\ö×wøTö cg÷çc÷ Yç_X Eõ×»[ý 

×[ý$Jôç×»ã_* $Jôç»ç $Jôçã¶‘ö_Ý cg÷çc÷» 
EõSÝ aÇVÉ» åEõ»ç_ç» Y»ç %ç×X 
×OôY×_IøTö UEõç ×[ýEõç` åEõ³VÐ 
(Growth Centre)Tö Eõç×»Eõ»Ý 
Yˆù×Töã» =]×X ×VÌ^ç c÷Ì^ %ç»Ó 
Töç» Y»ç Cã_ç¾ç åYç¾ç_Ý           
×[ý×\ö~ %ç±Áac÷çÌ̂ Eõ åGçOô» ]çLTö 
×[ýTö»S Eõ»ç c÷Ì^* EõSÝ» _ãG 
_ãG =Y Ç̂Nþ [ýÌ̂ aTö cg÷çc÷ã[ýç»ãEõç 
[ýLç»Tö ×[ýyÔÝ Eõ×» åGçOôã[ýçã»    

]ç×c÷×_ YÒçÌ^ 3000-3500 OôEõç =YçLÛX Eõ×»[ý Yçã»*
 YÒ×TöäOôç åGçOôãEõ ×[ýXç]Ç_ÝÌ^çêEõ 300-400 cg÷çc÷ ×VÌ^ç» ×Y$JôTö 
aVaîaEõ_Eõ ×acg÷Tö» YÒçU×]Eõ Yç_X ×[ý×Wý %Uïçd åFç¾çã[ýç¾ç, UEõç» 
[ýã³Vç[ýØ™ö , Ø‘öçØšöî +Töîç×V» a¶öYEïõTö [ýÇLç+ ×VÌ^ç c÷Ì^* YÒU] %¾ØšöçTö FçVî 
×Eõ×X[ýê_ %ç»Ó G»ç_ aç×L[ýê_ »ÖYçÜ™ö»» Zõç_» Y»ç åGçOôa]Éc÷Eõ ×Eõ$KÇ÷ WýX 
×VÌ^ç c÷Ì^* ^Uça]Ì^Tö [ýî¾açÌ^äOôçã¾ PöX Wý×» =äPö, åGçOôã[ýçã» _ç\ö»  ]ÇF 
åV×F[ýê_ %ç» ö Eõã» %ç»Ó ×XL» [ýî¾açÌ^» F»$Jô ×XãL [ýc÷X Eõ×»[ý Y»ç 
c÷Ì^êG* [ýî¾açÌ^Tö FäOôç¾ç[ýê_ »ÖYçÜ™ö»» YÊœöãYçbEõTöç åTöCgã_çãEõ å[ýeEõ» 
Y»ç $Jôç[ý×$JôQöç+LVË c÷ç»Tö @ãSç Yçã_* %ç»Ó A×VX aãGì»ã¾ å[ýeEõ» @S 
HÉ»ç+ ×V[ý Y»çêEõ a¾_ %¾Øšöç AOôçTö åTöCgã_çEõ =YXÝTö c÷_* 
 A×TöÌ̂ ç YÒS×Tö, YÇTö×_, %×]Ì̂ ç, ×[ýXÇ]çcg÷ãTö Y×»Ì̂ ç_» \ö»SãYçbSê_ 
×V %c÷ç %×»c÷Sç» [ýçã[ý G[ýï Eõ×»[ý Y»ç» _GãTö ]É» TÇö×_ ZÇõ×»[ý Yçã» 
å^ ]×c÷_ç =ãVîçGÝ (lady entrepreneurs) [ýÇ×_ a]çLTö åTöCgã_çEõ» ×XLç 
×$JôXç×Eõ %ç»Ó ØšöçX %çä$K÷* A×TöÌ^ç åTöCgã_çEõ %ç±Á×[ý`ŸçaÝ, %UïêX×TöEõ\öçã¾ 
a[ý_ %ç»Ó Ø‘öçWýÝX; ×EõÜ™Çö Y±óöÝ, ]çTÊö [ýç AOôç Y×»Ì^ç_» å[ýç¾ç»Ý ×c÷$Jôçã[ý UEõç 
Vç×Ì^±¼ö» YÒ×Tö aVçÌ^ aä$JôTöX %ç»Ó Eõwïø[ýîY»çÌ^S* Y»] %ç±Á×[ý`Ÿçãaã»  
×[ýXÇ]ç+ Eõã_ - "×XãL ×XL» CY»Tö ×UÌ^ ×VÌ^ç» ×[ý`Ÿçãaã» »ÖYçÜ™ö» YÒãLãkô 
%ç]ç» =~Ì^X» YU ]ÇEõ×_ Eõ×»ä$K÷*' YÒ×TöG»çEõÝ aVaîã» ]ÇF]‰ø_ %ç»Ó 
%ç$Jô»STö AãEõ+ %ç±Á×[ý`Ÿça %ç»Ó %çX³V» ×L×_Eõ×S %ç]ç» }]SEõç»Ý 
Vã_ åVFç Yçã_* 
 %+_» %Yçã»$JôãX_ A×»Ì̂ ç» Ggçã¾ Ggçã¾ ×a$Jgô»×Tö éc÷ UEõç c÷çLç» 
LXÝ YÒS×Tö, YÇTö_Ý, ×[ýXÇ]çcg÷Töê_ %UïêX×TöEõ a[ý_Töç %ç»Ó Ø‘öçWýÝXTöç %ç×X[ý» 
Eõç»ãS, ×`×lùTö - %Wýï×`×lùTö ×X[ýXÇ¾ç$Jôç]» ]çL» Y»ç $JôçEõ×»]ÇFÝ YÒ¾STöç 
Xç+×EõÌ^ç Eõ×» ×XL» Y×»`Ò], VÊRÍôTöç %ç»Ó aTöTöç» ]çWýî]Tö G×RÍô TÇö×_[ý Y»ç 
Ø‘ö×XãÌ^çLX» [ýçOô åVFÇ¾ç[ý» Eõç»ãS %+_ +×‰øÌ^ç» %ç×UïEõ ac÷ã^ç×GTöçã» 
»ç×LîEõ GÐçã]ç~Ì^X aÜšöç (SIRD)åÌ^ 2003 $JôX» Y»ç A+ %×\ö^çX $Jô_ç+ 
%çä$K÷ %ç»Ó c÷çLç» c÷çLç» å_çEõEõ %ç×UïEõ Ø‘öç¾_×¶‘öTöç» _ãG _ãG ]çX×aEõ 
a[ý_Töç YÒVçX Eõ×»[ýê_ alù] éc÷ä$K÷ *

"»ÖYçÜ™öã»' %Xç »ÖYçÜ™ö»» Eõç×c÷XÝ
(XÌ^Xç ]WýÇ Vw» ]É_ ×_F×X» CY»Tö å\öLç ×V)

a]çL Eõ_îçS
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20 ]ç$JôÛ, 2011  - PSPBZÇõOô[ý_ OÇôSïçã]³Oô» %ç» ö×S %XÇœöçX» açe•Êõ×TöEõ 
Eõç^ïyÔ]Tö VÇ_ÝÌ^çLçX zõç[ý ×]=×LEõ AEõçãQö]Ý V_» %e`GÐc÷S*
26 ]ç$JôÛ, 2011  -  VÇ_ÝÌ^çLçX zõç[ý» XçGç»ç %ç»Ó æRôç_ [ýçVEõ V_» 
%ç=XÝ%çg×Oô ayTö Y×»ã[ý`X*
27 ]ç$JôÛ, 2011  -  å[ý$Jô[ý_ YÒ×`lùS ×`×[ý»» %ç» ö×S*
20 A×YÒ_, 2011  -  VÇ_ÝÌ^çLçX zõç[ý» [ýç×bïEõ açWýç»S a\öç
25 A×YÒ_, 2011 - VÇ_ÝÌ̂ çLçX zõç[ý» ×¥[ýç×bïEõ açWýç»S ×X[ýïç$JôX* zõç[ý» 
Eõç^ï[ýçc÷Ý a×]×Tö» açWýç»S a¶öYçVEõ %ç»Ó yÔÝQÍöç ×[ý\öçG» a¶öYçVEõ YV» 
[ýç×c÷ã» [ýçEõÝ YVa]Éc÷» [ýçã[ý ×X[ýïç$JôX %XÇ×œöTö Xc÷Ì^* XTÇöX (2011 -2013) 
a×]×TöFX Tö_Tö ×VÌ^ç Wý»ãS G×PöTö c÷Ì^*
açWýç»S a¶öYçVEõ - ZõSÝWý» GêG, yÔÝQÍöç a¶öYçVEõ - åV[ýÇ ×[ý`Ÿça, 
WýX\ö»ç_Ý - »tX ]c÷Ü™ö , açe•Êõ×TöEõ a¶öYçVEõ - Ø‘öYX åaçãXç¾ç_, aç×c÷Töî 
a¶öYçVEõ - Qö0 %×LTö ̀ +EõÝÌ^ç, ×[ýãXçVX a¶öYçVEõ - Yã»` GêG* Eõç^ï[ýçc÷Ý 
aVaî - åEõì×`Eõ Eõç×Ü™ö æ$JôìWýÇ»Ý, $Jô³VX [ýÇRÍôçãGgçc÷ç+, ̀ »d ×aec÷, EÇõ_Wý» [ý»ãGgçc÷ç+ 
%ç»Ó atÌ^ [ý»Ó¾ç*

VÇ_ÝÌ^çLçX zõç[ý» Eõç^ïEõ_çY

PSPBZÇõOô[ý_ OÇôSïçã]³Oô» %ç» ö×S %XÇœöçX» açe•Êõ×TöEõ Eõç^ïyÔ]

VÇ_ÝÌ^çLçX zõç[ý» [ýç×bïEõ açWýç»S a\öç

×[ýGTö [ý$K÷» a]Éc÷» Vã» A+[ýçã»ç åEõç¶öYçXÝ» ×XLØ‘ö ×`lùçXÇœöçX %+_ +×‰øÌ^ç 
=¬JôTö» ]çWýî×]Eõ ×[ýVîç_Ì̂ » [ýç×bïEõ aŠçc÷ %XÇ×œöTö éc÷ ̂ çÌ̂ * =ãˆùçWýXÝ %XÇœöçXTö 
]ÇFî %×Tö×U ×c÷$JôçãY %çÜ™öf»çrÑôÝÌ^ Fîç×Töa¶ö‚Y~ æOô[ýÇ_ æOô×X$K÷ åF_Çê¾ `ÒÝ%»ÓS 

åLîç×Tö [ý»Ó¾ç =Y×ØšöTö Uç×Eõ $K÷çy - $K÷çyÝ aEõ_Eõ =daç×c÷Tö Eõ»ç» _GãTö 
LÝ¾XTö %GÐG×Tö _ç\ö Eõ×»[ýê_ EõäPöç» açWýXç Eõ»ç» EõUç =ä{F Eõã»* ×[ý×`rô 
yÔÝQÍöç×[ýVLãX $K÷çy - $K÷çyÝ aEõ_Eõ åF_çWýÉ_ç Xç$Jô-GçX» _GãTö YÒ$JÇô» %WýîÌ^X» 
å^çãG×V pûçX» \öç‰øç» [ýÊ×ˆù Eõ×»[ýê_ Y»ç]`ï ×VãÌ^*

%çXc÷çãTö =ãˆùçWXÝ %XÇœöçX» ×Y$K÷Tö aŠçc÷ã^ç»ç 
Eõ^ïîaÉ$JôÝã» ×[ýVîç_Ì^FX» a]Éc÷ $K÷çy-$K÷çyÝ %ç»Ó ×`lùEõ 
×`lù×Ì^yÝ XÊTöî, GÝTö, Eõ×[ýTöç %ç[ýÊ×wø, EÇõ+L, XçOôEõ, 
AEõEõ %×\öXÌ^, TöEïõ, %çEõ×Øö‚Eõ [ýNÊþTöç %ç×V ×[ý×\ö~ 
YÒ×Töã^ç×GTöçTö [ýîØ™ö éc÷ Yçã» %ç»Ó $K÷çy - $K÷çyÝ aEõã_C 
×[ý×\ö~ ålùyTö ×XL» YÒ×Tö\öç %ç»Ó VlùTöç YÒ×TöY~ 
Eõ×»[ýê_ aÇã^çG _ç\ö Eõã»*

%+_ +×‰øÌ^ç =¬JôTö» ]çWýî×]Eõ ×[ýVîç_Ì^» [ýç×bïEõ ×[ýVîç_Ì^ aŠçc÷ =VË^çYX

`ÒÝ]TöÝ »tXç %çG»¾çã_ ]t»Ý =ãX½ç$JôX Eõ×»ä$K÷%»ÓSãLîç×Tö [ý»Ó¾ç» ×[ýVîç_Ì^ aŠçc÷ YTöçEõç =ãwøç_X*

\öçbS»Tö `ÒÝZõSÝ³VÐ EÇõ]ç» éV¾ä$JôìWýÇ»Ý $K÷çyÝV_» Y×»ã[ý`S

å[ý$Jô[ý_ YÒ×`lùS ×`×[ý»» %ç» ö×S

aeãlùãY
 aŠçc÷ã^ç»ç Y×»`Ò]» %Ü™öTö 25 A×YÒ_ 2011 Töç×»ãF [ýç×bïEõ 
×[ýVîç_Ì^ aŠçc÷» aç]»×S TöUç [ýOðôç ×[ýTö»SÝ %XÇœöçX %XÇ×œöTö c÷Ì^* %XÇœöçXTö 
"%XÇ»çWýç» åV`' Xç]» =YXîçaF×X» L×»Ì^ãTö %a]» ]çXÇc÷» c÷ÖVÌ^Tö 

×UTöç×Y å_ç¾ç ×[ý×`rô DYXîç×aEõ %ç»Ó åEõç¶öYçXÝ» ×L 
A] (+×t×XÌ̂ ç×»e) ̀ ÒÝ Ç̂Tö ZõSÝ³VÐ EÇõ]ç» åV¾ä$JôìWýÇ»ÝãÌ̂  ]ÇFî 
%×Tö×U»ÖãY a\öç» åaìœö¾ [ýÊ×ˆù Eõ»ç» _GãTö $K÷çy-$K÷çyÝ 
aEõ_Eõ [ý§]É_ÝÌ^ç Y»ç]`ï YÒVçX Eõã»* 

%XÇœöçXTö %×Tö ×[ý×`rô %×Tö×U ×c÷$JôçãY VÇ_ÝÌ^çLçX» YÒU] 
]×c÷_ç ̀ ÒÝ Ç̂Töç »tXç %çG»¾ç_ç =Y×ØšöTö Uç×Eõ aEõã_çãEõ 
=daç×c÷Tö Eõ»ç» _GãTö ×[ýVîç_Ì^» $K÷çy-$K÷çyÝ aEõã_ 

Y×»ã[ý`X Eõ»ç %XÇœöçX» \ÉöÌ^aÝ YÒ`eaç Eõã»* åTöãFãTö ×[ýVîç_Ì^» [ýç×bïEõ 
]ÇFYy "]t»Ý' X¾Tö] aeFîç×Oô =ãX½ç$JôX Eõã»* %XÇœöçXTö ×[ýVîç_Ì^ FX» 
%¾a»YÒçŠ EÊõ×Tö ×`lùEõaEõ_» _GãTö ×`lùçVçX» _GTö L×QÍöTö %‡û_äOôç» 
åEõ+[ýçLãXç ×[ý×`rô ×`lùç×[ýVEõ a¶‘öWýïXç LãXç¾ç c÷Ì^*
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LÝ¾X å^×TöÌ^ç Ø™ö ù c÷[ý

%çEõç` ×WýÌ^ç+ åTöCg å^X Eõ[ý -

""åEõçãXç åFV Xç+ '' -

LÝ¾X» aÝ]ç» ]çLãTö

%aÝ]» %XÇ\ö¾*

`Ÿça» ]çãLã» YÒEÊõ×Tö» aÇ[ýça å]ç»

%Ü™ö»Tö ×[ýÌ^ç×Y ×[ýÌ^ç×Y »'_*

""å]_ç $JôEÇõLÇ×» YÉ»'' Eõ×»,

×[ý`ŸEõ ]»]» Yç`L»Ýã» [ýç×µù

å]ç» YÊ×U¾Ý» ×[ýX³VÝÌ^çEõ

åcg÷Yçc÷ \ö»ç+ =Yã\öçG Eõ×»ã_gç*''

LÝ¾XEõ Y×»YÉSï\öçã¾ =Yã\öçG Eõ»ç 

ALX ]çXÇc÷ -

%Ü™ö»» %Ü™öfØšö_Ýê_ãEõ Y»×`[ý Y»ç

A×Oô aÇ³V»  %ç±Áç, A×Oô aÇ³V» ]X*

""EÇõEÇõ» `ÊGç_ GVÛ\öã»ç %ç±Áç»ç]''

aE ã_çãEõ ]»ã]ã» %çgãEõç¾ç×_ _'[ Y»ç 

AF×X ×[ý»çOô c÷ÖVÌ^ -

AF×X aeã[ýVX`Ý_ c÷ÖVÌ^*

]»], ]»], - YÊ×U¾ÝEõ åEõ¾_ ]çãUgç

]»] ×[ý_ç[ý LXç A+LX ]çXÇc÷,

%U$Jô ×Xfa† åTöCg» c÷ÖVÌ^*

åa+ ×Xfa†TöçEõ %ç¾×»

×[ý`Ÿ» %ç±ÁçEõ YÒçS» %XÇ\öã¾ã»

c÷ÖVÌ^Tö ×[ý_ÝX Eõ×»[ý Y»ç

]c÷çX åTöCg» %ç×Å±ÁEõ c÷ÖVîTöç*

%ç×L a\öçH»» Y×»YÉSïTöç» ]çLãTöç

A×Oô XÝ»¾ ×X¸JÇôY `ÉSîTöç*

×[ýb~Töç+ %ç¾×»Wý»ç A+ a×µùÌ^ç,

å^X LX]çXa» YÒçS×[ý³VÇ

c÷PöçãTö åc÷»ç+ G_*

åc÷»ç+ G_ - Eõçã»ç[ýç»

=Vçwø Eõ¢ö» a»¾ [ýîtXç+

]Ü—ö]É„ù Eõ×» »Fç åa+ å]ìX ×]Pöç

Y×»ã¾`*

åTöç]ç» `çãÌ^»Ý, åTöç]ç» Eõ×[ýTöç» Øö‚Ê×TöãÌ^

å[ýVXç]Ì^ Eõ×» åTöç_ç %ç]ç» [ýwïø]çX*

[ýµÇù, - %ç×L ×$Jô»×[ýVçÌ^» XÝ»¾lùSTöö

å[ýVXçc÷Tö,  å]ìX ]ÉEõ ×[ýY~ %ç]ç»

`Tö c÷ÖVÌ^*

^ç×$Jôã_ç YÒçUïXç - ×$Jô»aÇ³V»»

`çÜ™ö `ÝTö_ $Jô»S Tö_Tö

åTöç]ç» c÷ÖVÌ^\ö»ç ]»]»

YÉSïTöç YÒç×Š c÷CEõ*

%çX³V]Ì^» %çX³VYÒ[ýçc÷Tö

=×Oô ^çCEõ åTöç]ç»

%[ýîNþ å[ýVXç*

åa+ %çX³VaçG»Tö %¾Gçc÷X Eõ×»

TÇö×] YÉSï åc÷ç¾ç,

TÇö×] Y×»TÊöŠ åc÷ç¾ç*

TÇö×] YÉSï Y×»TÊöŠ åc÷ç¾ç*

[ýµÇù» a]ç×WýTö ×_Fç A×Oô A×YOôçZõ
- `çÜ™öXç [ý»Ó¾ç

%+_ +×‰øÌ^ç» YÒçNþX a]Éc÷ ]c÷çYÒ[ýµùEõ %ç»Ó Qöç+ã»kô» (%Yçã»$JôX$JËô), a»[ý»c÷Ý [ýî×Nþ X×_XÝ 
$Jô»S é[ý`î+ $Jô×_Tö [ýbï» 1 A×YÒ_ Töç×»ãF %YÒTöîç×`Tö \öçã¾ Y»ã_çEõ G]X Eõã»* åTöãFTö» 
%ç±Áç» aVG×Tö Eõç]Xç Eõ×» %+_ ×X=ãL GÝ×TöEõ×[ý Yç[[ýïTöÝ YÒaçV [ý»Ó¾ç» åLîœöç EõXîç 
`ÒÝ^ÇTöç `çÜ™öXç [ý»Ó¾ç+ Ø‘öGÞÌ^ é[ý`î» ×[ýãÌ^çGTö ×_Fç Eõ×[ýTöç×Oô YÒEõç` Eõ×»ä$K÷*

`Òˆùçt_Ý
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  ×V×c÷e YçOôEõç+ [ýbïç»SîTö A\Çö]Ç×Eõ
- è$JôÌ^Vç XÇ$Jô»Tö åEõì$Jô», %+_ =f ]çf •Çõ_

 6 LçXÇ¾ç»Ý 2011 Töç×»F» ×VXäOôç c÷_ %ç]ç» [ýçã[ý AEõ 
Yçc÷×»[ý åXç¾ç»ç ×VX* %ç]ç» ×[ýVîç_Ì^ %+_ +×‰øÌ^ç c÷çÌ^ç» æ$K÷ãEõã‰ø»Ý 
•Çõ_» Y»ç %ç×] YÒçÌ^ 30 LX $K÷çy-$K÷çyÝ A+ ×VXäOôçãTö [ý§ $Jô×$JôÛTö [ýbïç»Sî 
×V×c÷e - YçOôEõç+ %\öÌ^ç»Sîê_ éG×$K÷ã_ç* %ç]ç» _GTö %ç]ç» ×[ýVîç_Ì^» 
=YçWýîlùç +»çSÝ \ö»ç_Ý [ýç+ãV=  %ç»Ó ×`lù×Ì^yÝ »ÝSç åV, %'_Gç GêG, 
×`lùEõ Qö0 %×Ld `+EõÝÌ^ç, Qö0 X¾ãLîç×Tö Vça, å[ýVçÜ™ö YÒaçV [ý»Ó¾ç, Y²¿ 
åVç_çEõçb»ÝÌ^ç $K÷ç» éG×$K÷_*

 [ý§ [ý$K÷»» Y»ç %ç×] [ýbïç»Sî» ×[ýbãÌ^ £×X %ç$×K÷ã_ç* %çX×Eõ 
%ç]ç» ×[ýVîç_Ì^» Eco - Club » [ýçã[ý å[ýVçÜ™ö YÒaçV [ý»Ó¾ç $K÷ç»» %XÇã»çWýTö 
]+ %ç»Ó å]ç» ac÷YçPöÝ é`Lç»çSÝ ̀ +EõÝÌ̂ ç+ [ýbïç»Sî a¶öYãEïõ AEõ YÒEõ”C 
c÷çTöTö é_×$K÷ã_ç* YÒEõ”» [ýçã[ý [ýbïç»Sî» ×[ýbãÌ^ ×EõTöçY Y×RÍô [ý§ãTöç EõUç 
Lç×X[ý Yç×»×$K÷ã_ç ^×VC ×XãL $Jôç+ ×`×Eõ[ý Y»ç Xç×$K÷ã_ç* %ç]ç» •Çõ_ãTöç 
YÒçãÌ^ [ýbïç»Sî %ç»Ó +Ì^çTö UEõç G$K÷-G$K÷×X, LÝ¾-LÜ™Çö» a¶öYãEïõ $Jô$JôÛç éc÷ 
UçãEõ* åaãÌ^ %ç]çEõ [ýbïç»Sî» ×[ýbãÌ^ %×WýEõ pûçX ×V[ýê_ A+ ×`lùç]É_Eõ 
}]S %çãÌ^çLX Eõ»ç éc÷×$K÷_* 

×V×c÷e - YçOôEõç+ %\öÌ^ç»SîTö åaçã]ç¾ç» Yç$JôTö %ç×] [ýç$K÷» Y»ç 
Xç×] åFçL-Eõç×RÍô %\öÌ^ç»SîFX» åaì³V^ïî =Yã\öçG Eõ×»×$K÷ã_ç* _GãTö 
$K÷ç»-[ýç+ãV= aEõã_ %»SîFX» ×[ýbãÌ^ [ý§ãTöç EõUç éEõ éG×$K÷_* [ýbïç»Sî     
a]Éc÷Tö [ýç×bïEõ [ýÊ×rôYçTö» Y×»]çS 80 +×‡ûTöêEõ å[ý×$K÷ %ç»Ó +Ì^ç» [ýçTöç[ý»S 
åaã]Eõç c÷Ì̂ * A+ [ýbïç»SîFXTö åaç]ç+ %ç×] aEõã_çã¾ +Ì̂ ç» åaã]Eõç %ç»Ó 
æ$Jgô$Jôç [ýçTöç[ý»S %XÇ\ö¾ Eõ×»×$K÷ã_ç* TöVÇY×» %çX [ýbïç»Sî» Vã» +Ì^çã»ç 
G$K÷-G$K÷×X a]Éc÷ $Jôç×»Oôç Ø™ö» å^ãX Emergent Layer [ýç `ÝbïØ™ö», Canopy
Layer  [ýç ]WýîØ™ö», Understory Layer [ýç ×X¶oöØ™ö» %ç»Ó Herb Layer [ýç
\Éö×] ae_GÂ Ø™ö»Tö ×[ý\öNþ* %ç]çEõ $K÷ç»aEõã_ åEõçX åLçYç ×Eõ Ø™ö»» G$K÷ 
[ýÇLç+ ×V×$K÷_*

 115» Y»ç 169 ZÇõOô CF G$K÷a]Éc÷ `ÝbïØ™ö»» 
%ç»Ó 65»Y»ç 100 ZÇõOô Y^ïîÜ™ö CF G$K÷ã[ýç» ]WýîØ™ö»» 
G$K÷* A+ VÇ+ Ø™ö»» [ýÊlù+ açWýç»SãTö %»Sî» å[ý×$K÷\öçG 
%‡û_ $K÷ç×Tö» Vã» Rôç×Eõ »çãF* ×Eõ$KÇ÷]çX a»Ó G$K÷ ×^ã[ýç»» =¬JôTöç 15 » Y»ç 
20 ZÇõOô, åTöãX G$K÷aÉc÷ ]WýîØ™ö»» %ç»Ó æRôEõÝÌÌ^ç LçTöÝÌ^ =×àöV, m_½ LçTöÝÌ^ 
=×àöV %ç×V \Éö×] ae_GÂ Ø™ö»» G$K÷ - G$K÷×X* ×[ý×\ö~ G$K÷-G$K÷×X» _GãTö A+ 
%\öÌ^ç»SîFX ×[ý×\ö~ LÝ¾-LÜ™Çöã»ç [ýçaØšöçX* +Ì^ç» åYç¾ç ×[ý×\ö~ LÝ¾-LÜ™Çö» 
×\öTö»Tö c÷ã_ì [ýç³V» (Hoolock Gibbon )%XîTö]* A+  c÷ã_ì \öç»Tö[ýbïTö 
åYç¾ç AEõ]çy [ýX]çXÇc÷ [ýç Ape » YÒLç×Tö ^çEõ é_ %ç×] åGì»¾ Eõ×»[ý 
Yçã»ç*

 %ç×] ×[ý×\ö~ Wý»S» G$K÷-G$K÷×X $Jôç+ %ç»Ó V»Eõç»Ý å^X _ç×Gã_ 
A×F_ç - VÇ×F_ç G$K÷» YçTö åGçOôç+ %\öÌ̂ ç»Sî» ]çãLã» ×X`ãŒ éG %ç$×K÷ã_ç* 
%ç×] åEõçãXC å[ý×$K÷ ]çTö å[ýç_ Eõ»ç Xç×$K÷ã_ç, ×EõÌ^ãXç %\öÌ^ç»SîTö [ýçH 
%ç×V LÜ™Çöã»ç \öÌ^ %ç×$K÷_*]+ %ç»Ó å]ç» [ýµÇù é`Lç»çSÝ å^×TöÌ^ç \öãÌ^-\öãÌ^ 
éG %ç$×$K÷ã_ç å[ýVçÜ™ö $K÷çã» %ç]çEõ c÷ãcg÷ç¾ç[ýê_ éEõ×$K÷_ -""Töcg÷Tö» ×X×$JôXç FÝX 
æ$K÷ç¾ç_ÝEõ [ýçãH XçFçÌ̂ , [ýçH» Fç[ýê_ ]X Gã_ å]çãEõ Fç[ý*'' $K÷ç»» EõUçbç» 
£×X %ç×] Xçcg÷çÅ×c÷ Uç×Eõ[ý åXç¾ç×»ã_ç* 

 aEõã_çã[ýç» $Jôç+-×$Jô×Tö %ç×] ×V×c÷e - YçOôEõç+» Y»ç ×[ýVçÌ^ _ã_ç* 
HÉ×» %çãcg÷çãTö %ç×] [ýç$K÷Tö GçX-Gç+ %çX³V Eõ×» %ç×c÷×$K÷ã_ç*

 ×V×c÷e - YçOôEõç+ê_ Eõ»ç }]S a$JôçêEõ AOôç ]WýÇ» Øö‚Ê×Tö ×EõÌ^ãXç 
×V×c÷e-YçOôEõç+ c÷_ AFX aÇa]Êˆù [ýbïç»Sî* ×EõÜ™Çö ]çXÇc÷» EÇõ-Eõç^ïî» Zõ_Tö 
A+ [ýbïç»Sî %ç»Ó +Ì^ç» LÝ¾-LÜ™Çö a]Éc÷ %ç×L ×[ýY~» YUTö* åaãÌ^ +Ì^çEõ 
%ç×] ae»lùS Eõ»ç =×$JôTö* açWýç»S [ýî×Nþ åc÷ç¾ç åc÷TÇöãEõ %ç×] ×[ýã`b AãEõç 
Eõ×»[ý åXç¾ç×»ã_C %ç]ç» ]çLTö [ýbïç»Sî» a¶öYãEïõ aä$JôTöXTöç [ýÊ×ˆù Eõ×» 
%»Sî»ç×LEõ ae»lùS Eõ×»[ýê_ ^±óö Eõ×»[ý _çãG*

$K÷çy-$K÷çyÝ» AYÊœöç

Tö»ç
- \öç•õ» åLîç×Tö [ýQÍöç, 

%+_ =f ]çf •Çõ_
%çEõç`Tö Tö»çã[ýç» +]çX WýÇXÝÌ^ç
×L_×]_ Eõ×» UçãEõ aVçÌ^ a×µùÌ^ç*
åV×Fã_+ ]X ^çÌ^ é_ %ç×X[ýê_,
+]çX VÉ»Tö UçãEõ %çãXç åEõãXêEõ?
EõEõç+ éEõ×$K÷_ ]çXÇc÷ ]×»ã_ åc÷ãXç
%çEõç`Tö Tö»ç éc÷ UçãEõ*
åa+ EõUç ]+ [ýÇ×L[ý åXç¾çã»ç
agçU» agçU» å^X _çãG*

\Éö×]Eõ¶öY
-VÝYãLîç×Tö `]ïç, 

%+_ =f ]çf •Çõ_
% ]ç åEõç¾çä$JôçX
åEõçX %ç×c÷ä$K÷,
H»-VÇ¾ç» aEõã_ç å^
\öç×Iø Y×»ä$K÷*
æ$Jôç¾çä$JôçX $Jô»ç+ã[ýç»
×$JôAÕ×» %çä$K÷,
å]çEõ %ç×c÷ å_ç¾ç×c÷
\öÌ^ _ç×Gä$K÷*

 VÇ_ÝÌ^çLçX »çG×XhõX aeGÝTö ×[ýVîç_Ì^» $K÷çyÝ 
`ÒÝ]TöÝ YÒçUïXç VÇ¾»ç+ 2010 [ýbï» [ýçã[ý ×V{ÝØšö CCRT
(Centre for Cultural Resources and Training, New Delhi)
åÌ^ %XÇ×œöTö Eõ»ç ayÝÌ^ç XÊTöî» Y»ÝlùçTö %×XTöç Töç]Ç_Ý» 
TöÃ¼øç¾WýçXTö %¾TöÝSï éc÷ aÇFîç×Töã» =wøÝSï éc÷ä$K÷* Y×[ýy æ$Jô×TöÌ^ç» TöÃ¼øç¾WýçXTö 
2009 $JôXTö \ö»Tö XÊTöî]» ×[ý`ç»V Y»ÝlùçãTöçö aÇFîç×Töã» =wøÝSï åc÷ç¾ç YÒçUïXç+ 
[ýTöÛ]çX »çG×XhõX aeGÝTö ×[ýVîç_Ì^ãTö Tö[ý_ç %ç»Ó %ç[ýÊ×wø» YÒ×`lùS é_ 
%çä$K÷* VÇ_ÝÌ^çLçX æ$Jô+³Oô åL×\öÌ^ç$JôÛ •Çõ_» X¾] æ`ÒSÝ» $K÷çyÝ YÒçUïXç æ$JôTöç» 
×[ý`ç»V »Ý]ç VÇ¾»ç %ç»Ó %+_ +×‰øÌ^ç» =dYçVX(åTö_) ×[ý\öçG» Eõ]ï$Jôç»Ý 
×VGÜ™ö VÇ¾»ç» Eõ×Xœö EõXîç*

%×\öX³VX
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’±ø˜ ¸1n∏ÀÓ¬ qøÚøÂ√À˘± ë¸±ªÒ±Úœ1 ˜1˜ Ú±˝◊√√íº ’Ô«±» ’±ø˜ ¸±ªÒ±Ú ∆˝√√ 
Ô±øfl¡À˘ ¬ıU ø¬ı¬Û√1 ¬Û1± 1é¬± ¬Û±¬ı ¬Û±ø1º øfl¡c ’øÓ¬ ≈√‡1 fl¡Ô± ’±˜±1 Ú·Ì… 
¸—‡…Àfl¡À˝√√ ¤˝◊√√ ¬ı±Ìœfl¡ &1n∏Q ø√›“º ˜˝√√»À˘±fl¡1 ¬ı±ÌœÀ˚˛ ’±À¬Û±Ú±fl¡ ¬ı…øMê√Q 
ø¬ıfl¡±˙1 Œé¬SÓ¬ ¸˝√√±˚˛ fl¡À1 øfl¡c Î¬◊¬ÛÀ1±Mê√ ¬ı±ÌœÀ˚˛ ’±À¬Û±Ú±fl¡ Ê√œªÚ1 ¬ıU 
ø¬ı¬Û√1 ¬Û1± 1é¬± fl¡À1º
 ¸Ó¬fl«¡Ó¬± ø¬ı¯∏˚˛ÀÈ¬± ¬ıÓ«¬˜±Ú ’±˜±1 ¬ı…øMê√·Ó¬ Ó¬Ô± ¸˜±Ê√ ¬ı…ª¶ö±Ó¬ 
¬ıU &1n∏Q¬Û”Ì« ∆˝√√¬ ¬Ûø1ÀÂ√ Ê√Ú¸—‡…± ¬ı‘øX1 ˘À· ˘À· ø¬ı¯∏˚˛ÀÈ¬±1 ›¬Û1Ó¬¬ 
‰¬1fl¡±À1 ’øÒfl¡ &1n∏Q ’±1+¬Û fl¡1± Œ√‡± ∆·ÀÂ√º ¬ıÓ«¬˜±Ú õ∂ÀÓ¬…fl¡ ‰¬1fl¡±1œ 
¸—¶ö± ’±1n∏ Î¬◊À√…±· õ∂øÓ¬á¬±Ú ’±ø√Ó¬ øÚ1±¬ÛM√√± ø¬ıˆ¬±· ’±1n∏ ø¬ı¯∏˚˛± Ô±Àfl¡ 
ø˚À˚˛ Œ¸˝◊√√ õ∂øÓ¬á¬±ÚÀÈ¬±1 ¸Ó¬fl«¡Ó¬±˜”˘fl¡ ø¬ı¯∏˚˛À¬ı±1 Œ‰¬±ª±ø‰¬Ó¬± fl¡À1º 
 ’±ø˜ ≈√‚«È¬Ú± ˝√√íÀ˘ ‰¬1fl¡±1fl¡ ¬ı± Œ¸˝◊√√ õ∂øÓ¬á¬±Ú1 øÚ1±¬ÛM√√± ¬ı± 
øÚ1±¬ÛM√√± ¬ø¬ıøÒ ø¬ı¯∏˚˛±Ê√Úfl¡ Œ√±¯∏±À1±¬Û fl¡À1±º ‰¬1fl¡±À1 ø˚ Œfl¡±ÀÚ± ≈√‚«È¬Ú± 
Œ1±Ò1 ¬ı±À¬ı øÚ˚˛˜-fl¡±Ú≈Ú fl¡ø1¬ı ¬Û±À1, øfl¡c Œ¸˝◊√√À¬ı±1 ¬Û±˘Ú fl¡1±Ó¬ ’±˜±1À˝√√ 
√±ø˚˛Q Œ¬ıøÂ√º ‰¬1fl¡±À1 øÚ˚˛˜À¬ı±1 ¬ıÚ±˝◊√√ ø√˚˛±1 ¬Û±Â√Ó¬ Œ¸˝◊√√À¬ı±1 1+¬Û±˚˛Ì 
¸øÍ¬fl¡Õfl¡ ∆˝√√ÀÂ√ÀÚ Ú±˝◊√√ Œ¸˝◊√√À¬ı±1 Œ‰¬±ª±1 √±ø˚˛Q ’±ø˜ Ê√Ú¸±Ò±1ÀÌ Œ˘±ª± 
Î¬◊ø‰¬Ó¬º ·ÌÓ¬±øLafl¡ Œ√˙Ó¬ ‰¬1fl¡±11 ÚœøÓ¬¸˜”˝√√ ¬Û±˘Ú ∆˝√√ÀÂ√ÀÚ Ú±˝◊√√ ˘é¬… 
fl¡ø1¬ıÕ˘ Ê√Ú¸±Ò±1Ì1 √±ø˚˛Q ’±ÀÂ√º Î¬◊√±˝√√1Ì ¶§1+À¬Û ’±¬Û≈øÚ ’±À¬Û±Ú±1 
øÚÊ√1 ̆ í1±-ŒÂ√±ª±˘œfl¡ ¬ÛÏ¬ˇ±-qÚ± fl¡ø1¬ıÕ˘ ̂ ¬±˘ Ò1ÀÌ ̧ ≈ø¬ıÒ± ø√¬ı ¬Û±À1º ̂ ¬±˘ 
¶≈®˘-fl¡À˘Ê√, øÈ¬Î¬◊‰¬Ú, Œ‡±ª±-Œ¬ı±ª± ’±ø√ øfl¡c ¬ÛÏ¬ˇ±-qÚ± fl¡1±1 √±ø˚˛Q:±Ú 

≈̧̃ ≈ª± ◊̋√√ ø√¬ı ŒÚ±ª±À1º Œ¸ ◊̋√√À¬ı±1 øÚÊ√1 ̃ ·Ê≈√1 ¬Û1± ◊̋√√ ’±ø˝√√¬ı ̆ ±ø·¬ıº ‰¬1fl¡±À1 
Ê√Ú¸±Ò±1Ì1 1é¬±1 fl¡±1ÀÌ ¬ıÀÚ±ª± ÚœøÓ¬¸˜”˝√√ ¸≈µ1ˆ¬±Àª ¬ıÚ±˝◊√√ øÀ˚˛ ’±1n∏ 
¤˝◊√√ ¸•Ûfl«¡Ó¬√ ¸Ê√±·Ó¬± ’±øÚ¬ı1 ¬ı±À¬ı Œ‰¬©Ü± fl¡À1º Î¬◊√±˝√√1Ì ¶§1+À¬Û õ∂ÀÓ¬…fl¡ 
õ∂øÓ¬á¬±ÀÚ õ∂ÀÓ¬…fl¡ ¬ıÂ√À1 øÚ1±¬ÛM√√± ø√ª¸ ’±ø√ ¬Û±øÓ¬ ¸Ê√±·Ó¬± ’±øÚ¬ı 
¬Û±À1º ’±1n∏ ˜±ÀÊ√ ˜±ÀÊ√ ø¬ı¯∏˚˛±-fl¡˜«‰¬±1œfl¡ õ∂ø˙é¬Ì ’±ø√› ø√˚˛±1 ¬ı…ª¶ö± 
fl¡1± ˝√√˚˛º ¸Ê√±·Ó¬±1 ø¬ı¯∏À˚˛ øfl¡Ó¬±¬Û ¬ı≈À˘øÈ¬Ú ’±ø√ ø√˚˛± ˝√√˚˛º Internet Ó¬ 
¤˝◊√√À¬ı±1 ¸fl¡À˘± Î¬◊¬Û˘tº ¬ıU ¸˜˚˛Ó¬ ¸≈1é¬±1 øÚ˚˛˜-fl¡±Ú≈Ú Î¬◊¬˘„∏‚Ú1 ¬ı±À¬ı 
Ê√ø1˜Ú± fl¡1± ̋ √√˚˛º Î¬◊√±˝√√1Ì ¶§1+À¬Û ̃ √…¬Û±Ú fl¡ø1 ·±Î¬ˇœ ‰¬À˘±ª± / Œ˜±¬ı±˝◊√√˘Ó¬ 
fl¡Ô±¬Û±øÓ¬ ·±Î¬ˇœ ‰¬À˘±ª± øÚÀ ∏̄Ò, øfl¡c Œ¸ ◊̋√√À¬ı±1 ‰¬1fl¡±À1 Œ¬Û¬Û±À1-¬ÛS ◊̋√√ õ∂‰¬±1 
fl¡1±1 ø¬Û‰¬ÀÓ¬± ¬ıU ¸˜˚˛Ó¬ ¬ıUÀ˘±Àfl¡ Î¬◊˘—‚Ú fl¡À1 ’±1n∏ Ù¬˘Ó¬ ¬ıU ≈‚«È¬Ú± 
¸—‚øÈ¬Ó¬ ˝√√˚˛º ‰¬1fl¡±À1 ·±Î¬ˇœ ‰¬À˘±ª±1 ¸˜˚˛Ó¬ ¤˝◊√√À¬ı±1 øÚø¯∏X fl¡ø1 øÚ˚˛˜ 

¸±ªÒ±Úœ1 ˜1Ì Ú±˝◊√√¬ -- ø¬ı˜˘ ¬ıÎ¬ˇ±, ¸±˜¢∂œ ø¬ıˆ¬±·

¬ıÚ±˝◊√√ÀÂ√ ˚ø√› øÚ˚˛˜¸˜”˝√√ ¬ı≈Ï¬ˇ± ’±„≈√√ø˘ Œ√‡≈ª±˝◊√√ ˆ¬e fl¡1±1 Ù¬˘Ó¬ ‰¬1fl¡±À1 
¬ıUÓ¬fl¡ Ê√ø1˜Ú±› fl¡ø1ÀÂ√, øfl¡c ¤ ◊̋√√À¬ı±1 ø˚Àfl¡±ÀÚ± ̧ ˜¸…±1 ̧ ˜±Ò±Ú1 ’¶ö± ˛̊œ 
¬ı…ª¶ö±º ¶ö±˚˛œ ¬ı…ª¶ö± ˝√√í˘, ¸fl¡À˘±Àª øÚÀÊ√ øÚÊ√1 ¬Û1± ˆ¬±ø¬ı¬ı ˘±ø·¬ı ¸≈1é¬± 
’±˜±1 Ê√œªÚ1 fl¡±1ÀÌ øfl¡˜±Ú √1fl¡±1œº fl¡Ô±À¬ı±1 ’±ø˜ øÚÀÊ√˝◊√√ Î¬◊¬Û˘øt 
fl¡ø1¬ı ˘±ø·¬ıº ≈√‚«È¬Ú± Œ˝√√±ª±1 ¬Û±Â√Ó¬ ’Ú≈À˙±‰¬Ú± ¬ı± ¸˜±À˘±‰¬Ú± fl¡ø1 ˘±ˆ¬ 
Ú±˝◊√√º Œ¸˝◊√√fl¡±1ÀÌ Œfl¡±ª± ˝√√˚˛ ¸±ªÒ±Úœ1 ˜1Ì Ú±˝◊√√º
 ¤˝◊√√ø‡øÚÀÓ¬ ˜˝◊√√ ¸Ó¬… fl¡±ø˝√√Úœ ø˘ø‡¬ı ‡≈øÊ√ÀÂ√±º Œ˜±1 ’ˆ¬˚˛ Ú±˜1 
¤Ê√Ú ¬ıg≈ ’±øÂ√˘º Œ˜fl¡±øÚÀfl¡˘ ˝◊√√ø?øÚ˚˛±ø1— ø¬ıˆ¬±·Ó¬ øÎ¬Àõ≠±˜± ¢∂˝√√Ì fl¡1±1 
øfl¡Â≈√ø√Ú ø¬ÛÂ√Ó¬ øÙ¬{j ˘±˝◊√√ÚÓ¬ ¤È¬± õ∂ø˙é¬Ì ∆˘ Œ¸˝◊√√ ˘±˝◊√√ÚÓ¬ Ú˜±1 Œ‰¬©Ü±Ó¬ 
’±øÂ√˘º ŒÓ¬›“1 ˆ¬^-Ú•⁄ ’±1n∏ ’˜±ø˚˛fl¡ ¶§ˆ¬±ª1 ¬ı±À¬ı ¸fl¡À˘±À1 øõ∂˚˛¬Û±S 
’±øÂ√˘ ’±1n∏ Œ˜±1 ˘·ÀÓ¬± fl¡˜ ¸˜˚˛ÀÓ¬ ¬ıg≈Q ∆˝√√øÂ√˘º ˜˝◊√√ Œ¸˝◊√√ ¸˜˚˛Ó¬ 
Œ1˘ ø¬ıˆ¬±·Ó¬ &ª±˝√√±È¬œÓ¬ fl¡˜«1Ó¬º ’±À¬ıø˘ Â√˚˛˜±Ú ¬ıÊ√±Ó¬ ’øÙ¬Â√ Â≈√È¬œ 
fl¡ø1 ‚1 ∆· Œ¬Û±ª±1 ’±·ÀÓ¬ ’ˆ¬˚˛fl¡ ˘· ¬Û±À˘±º fl¡Ô± ¬ıÓ¬1± ¬ÛÓ¬±1 ø¬ÛÂ√Ó¬ 
ŒÓ¬›“ Œ˜±fl¡ ‰¬±˝√√ Œ‡±ª±1 fl¡Ô± Œfl¡±ª±Ó¬ ˜À˚˛± ’±¬ÛøM√√ Úfl¡ø1 ¬ıø˝√√ ‰¬±˝√√ ‡±À˘± 
’±1n∏ ˝√√±“ø˝ √√- ŒÒ˜±ø˘ fl¡ø1 ‚1˜≈ª± ˝√√íÀ˘±º ≈√ø√Ú1 ø¬ÛÂ√Ó¬ ’øÙ¬Â√1 ¬Û1± ’±ø˝√√ 
‚1 ¬Û±›ÀÓ¬ ¤Ê√ÀÚ fl¡íÀ˘ ’ˆ¬˚˛ ’±1n∏ Ú±˝◊√√º Œ˚±ª±fl¡±ø˘ ¤È¬± ˆ¬˚˛—fl¡1 ˜È¬1 
≈√‚«È¬Ú±Ó¬ &ª±˝√√±È¬œ1 Ê√ÚÓ¬± ˆ¬ªÚ1 õ∂±˚˛ ¸ij≈‡Ó¬ øÔÓ¬±ÀÓ¬ øÚ˝√√Ó¬ ˝√√í˘º Œ˜±1 
˜ÚÀÈ¬± øfl¡¬ı±-øfl¡ø¬ı ˘±ø·˘º ¸ø¬ıÀ˙¯∏ Ê√±øÚ¬ıÕ˘ ˝◊√√26≈√fl¡ Œ˝√√±ª±Ó¬ ·˜ ¬Û±À˘± 
’±·ø√Ú± Ê≈√-Œ1±Î¬Ó¬ Œ˝√√±ª± ¬Û±øÈ«¬ ¤È¬±Ó¬ ’—˙ ¢∂˝√√Ì fl¡ø1 ¤Ê√Úfl¡ Ô¬ıÕ˘ ∆· 
‚”ø1 ’±À˝√√±ÀÓ¬ ŒÓ¬›“1 ÚÓ≈¬Ú ·±Î¬ˇœ‡Ú ̂ ¬˚˛—fl¡1ˆ¬±Àª ≈√‚«È¬Ú±¢∂ô¶ ∆˝√√ ̃ ‘Ó≈¬… ̋ √√í˘º 
¸yª Œ¸˝◊√√ ¸˜˚˛Ó¬ ŒÓ¬›“ ’øÒfl¡ ˜√…¬Û±Ú fl¡1±1 ˘·ÀÓ¬ ·±Î¬ˇœ‡Ú ’Ó¬…±øÒfl¡ 
Œ¬ı·Ó¬ ‰¬˘±˝◊√√øÂ√˘º Ù¬˘Ó¬ ·øÓ¬ øÚ˚˛LaÌ Œ˝√√1n∏ª±˝◊√√ Ê√ÚÓ¬± ˆ¬ªÚ1 1±ô¶±Ó¬ Œ¬Û±ª± 
‚”1Ìœ˚˛±ÀÈ¬±Ó¬ ‡≈µ± ̃ ±ø1øÂ√˘º ·±Î¬ˇœ1 ̧ ij≈‡1 ¢≠±‰¬ ̂ ¬±ø„√√ ›˘±˝◊√√ ’±ø˝√√ ‚”1Ìœ˚˛±¬ 
Œ˘±1 ·Î¬ˇÀÈ¬±Ó¬ Ôfl¡± Œ˘±˝√√±1 ŒÊ√±„√√Ó¬ ̃ ”1ÀÈ¬± Œ¸±˜±˝◊√√ Œ˚±ª±Ó¬ øÔÓ¬±ÀÓ¬ øÚ˝√√Ó¬ 
˝√√í˘º Œ˜±1 ̃ ±˝√√œ1 ̆ í1± ̂ ¬±¶®1fl¡ ̧ ≈øÒÀ˘±, ëëÓ¬˝◊√√ 1±øÓ¬¬Û≈ª± Œ˜±fl¡ ¤˝◊√√ ‡¬ı1ÀÈ¬± 
øÚø√ø˘ øfl¡˚˛∑íí ŒÓ¬øÓ¬˚˛± ø¸ Ó¬±1 Œ˜±¬ı±˝◊√√˘1 Œfl¡À˜1±À1 ¬ıµœ fl¡1± ’ˆ¬˚˛1 
˝√√+√ ˛̊ ø¬ı√±1fl¡ ̃ ‘Ó¬≈…1 ‘√˙… Œ√‡≈ª±À˘º Œ¸ ◊̋√√Àfl¡ ◊̋√√È¬± ‘√˙… ̃ ◊̋√√ Œfl¡øÓ¬ ˛̊±› ¬Û±˝√√ø1¬ı 
ŒÚ±ª±ø1˜Ø ’ˆ¬ ˛̊1 ø˚ ’ª¶ö± ̋ √√í˘, Ó¬±1¬ı±À¬ı ̂ ¬±·…fl¡ øÒ ˛̊± ◊̋√√  ̆ ±ˆ¬ Ú± ◊̋√√º ŒÓ¬›“1 
¤˝◊√√ ’ª¶ö±1 ¬¬ı±À¬ı ŒÓ¬›“ øÚÀÊ√ ¬ıU√ ¬Ûø1˜±ÀÌ √±˚˛œ Ú˝√√˚˛ Ê√±ÀÚ± ∑

Eõ]ï$Jôç»Ý» [ý»Iø×S

 %+_ +×‰øÌ^ç» YÒQöçEõ$JôX (%+_) ×[ý\öçG» Eõ]ï$Jôç»Ý `ÒÝX[ýÝX 
[ý»Ó¾ç* H» =bçYÇ» F×XEõ» Ggç¾Tö* H»» %ç»Ó $JôçEõ×»» [ýîØ™öTöç» ]çLãTöç 
A+ [ýî×NþLãX å^ç¾ç YÒçÌ^ 5 [ý$K÷»» %çG» Y»ç VÇ_ÝÌ^çLçX, =bçYÇ»,         
\öçêV Ygç$Jô%ç×_, YVÇ]×S, LÌ^YÇ»» ×[ý×\ö~ Xç]H», ×[ýVîç_Ì^, ^Ç¾ %XÇœöçX 
%ç×VTöö, ×XL» F»ä$K÷ã» ]Ç_î[ýçX G$K÷ YÇ×_ ×Eõ×X %ç×X ×XãL+ å»çYS Eõ×» 
%ç×c÷ä$K÷* _GãTö =Nþ G$K÷ YÇ×_ a]Éc÷ »lùSçã[ýlùS ×VÌ^ç» [ýçã[ý DbW, aç» 
%ç×V YÒãÌ^çG Eõ»ç» _GãTö G»Ó $K÷çG×_» Y»ç [ý$Jôç[ý» [ýçã[ý ×XãL [ýçcg÷ ×Eõ×X 
%ç×X åLC»ç-LYXç aç×L ×VãÌ^*

 ×^ a]Ì^Tö %ç×] Global Warming» EõUç EõCg, YÒEÊõ×TöEõ »lùSç 
å[ýlùS ×VÌ^ç EõUç» ZÇõ_Lç×» ]çã»ç, åa+ a]Ì^Tö åEõçãXç aeGPöX» ac÷çÌ^ 
åXçã_ç¾çêEõ, åEõçãXç »çL§¾ç VçX %XÇVçX GÐc÷S XEõ»çêEõ a¶öYÉSï [ýî×NþGTö 
F»ä$Jôã» [ýwïø]çXê_ãEõ YÒçÌ^ 
10-12 åc÷Lç» G$K÷ YÇ×_         
+]çX QöçIø» AOôç Aã_EõçTö 
å»çYS Eõ»ç» %Ü ™ ö»ç_Tö 
UEõç A+ LX ^Ç¾Eõ» ]c÷çX 
=ã `îEõ %ç×] aEõã_çã¾ ̀ Ò̂ ùç 
LXç[ý _ç×G[ý*

ALX XÝ»[ý Y×»ã[ý` Eõ]Þ

Y×»ã[ý` æYÒ]Ý X[ýÝX [ý»Ó¾ç (åagçZõç_» LX)
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+ÉÉ´ÉÉºÉÉÒ àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE BÉEÉÒ +ÉÉä® ºÉä .......
ÉÊ|ÉªÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÆºÉ,
 àÉÖZÉä ªÉBÉEÉÒxÉ cè ÉÊBÉE ¤ÉºÉÆiÉ BÉEä àÉÉèºÉàÉ àÉå +ÉÉ{É ºÉ£ÉÉÒ xÉä iªÉÉäcÉ®Éå BÉEÉ £É®{ÉÚ® +ÉÉxÉÆn =~ÉªÉÉ cÉäMÉÉ* ÉÊ´É¶Éä · °ó{É 
ºÉä +ÉºÉàÉ BÉEä {ÉÉÊ®SÉÉãÉxÉ FÉäjÉÉå àÉå iÉèxÉÉiÉ BÉEÉÉÌàÉBÉEÉå iÉlÉÉ =xÉBÉEä {ÉÉÊ®´ÉÉ® xÉä {ÉÉ®Æ{ÉÉÊ®BÉE =iºÉÉc +ÉÉè® =àÉÆMÉ BÉEä ºÉÉlÉ 
<ºÉ FÉäjÉ BÉEÉ ÉÊ´É¶Éä · iªÉÉäcÉ® ®ÆMÉÉãÉÉÒ ÉÊ¤ÉcÚ àÉxÉÉªÉÉ cÉäMÉÉ*
 VÉ¤É £ÉÉÒ àÉé <xÉ {ÉÉ®Æ{ÉÉÊ®BÉE =iºÉ´ÉÉå àÉå £ÉÉMÉ ãÉäiÉÉ cÚÄ iÉÉä ABÉE ºÉ´ÉÉãÉ àÉä®ä ÉÊnàÉÉMÉ àÉå BÉEÉévÉ VÉÉiÉÉ cè ÉÊBÉE BÉDªÉÉ
càÉ +É{ÉxÉä BªÉ´ÉºÉÉÉÊªÉBÉE VÉÉÒ´ÉxÉ àÉå £ÉÉÒ =ºÉÉÒ |ÉBÉEÉ® BÉEÉ =iºÉÉc ´É =àÉÆMÉ BÉEÉªÉàÉ ®JÉ {ÉÉiÉä cé ?
 nÖÉÊãÉªÉÉVÉÉxÉ BÉEä +É{ÉxÉä ´ÉiÉÇàÉÉxÉ nÉè®ä BÉEä nÉè®ÉxÉ gÉÉÒ £ÉÉºBÉE® SÉ]VÉÉÔ, £ÉÉ®iÉÉÒªÉ |É¶ÉÉºÉÉÊxÉBÉE ºÉä́ ÉÉ, ºÉÉÊSÉ´É, ºÉÉ´ÉÇVÉÉÊxÉBÉE 

=tÉàÉ ÉẾ É£ÉÉMÉ xÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb uÉ®É +É{ÉxÉÉÒ MÉÉÊiÉÉẾ ÉÉÊvÉªÉÉå ºÉÆ¤ÉÆvÉÉÒ ÉÊBÉEA MÉA |ÉºiÉÖÉÊiÉBÉE®hÉ BÉEÉä näJÉÉ iÉlÉÉ =ºÉ nÉè®ÉxÉ ́ ÉÉÊ® ~ |É¤ÉÆvÉxÉ BÉEä ºÉÉlÉ ́ ÉÉiÉÉÇãÉÉ{É 
BÉE®iÉä cÖA ABÉE +ÉiªÉÆiÉ ºÉ]ÉÒBÉE |É¶xÉ {ÉÚUÉ, ÉÊBÉE £ÉÉ®iÉÉÒªÉ iÉäãÉ =tÉÉäMÉ àÉå ÉÊBÉEiÉxÉä ¤ÉÉVÉÉÒ {ÉãÉ] näxÉä ´ÉÉãÉä |ÉÉètÉÉäÉÊMÉBÉEÉÒªÉ xÉ´ÉÉSÉÉ® +ÉlÉ´ÉÉ cºiÉFÉä{É näJÉxÉä BÉEÉä ÉÊàÉãÉiÉä 
cé ?
 ´ÉiÉÇàÉÉxÉ iÉlÉÉ MÉiÉ ´É É·Éç àÉå +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb uÉ®É |ÉÉ{iÉ BÉEÉÒ MÉ<Ç ={ÉãÉÉÎ¤vÉªÉÉå BÉEä ÉÊãÉA +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉÒ |É¶ÉÆºÉÉ BÉE®iÉä 
cÖA gÉÉÒ SÉ]VÉÉÔ xÉä |ÉiªÉäBÉE +ÉÉìªÉãÉ <ÆÉÊbªÉxÉ ºÉä +É{ÉÉÒãÉ BÉEÉÒ ÉÊBÉE ´Éä xÉ BÉEä´ÉãÉ ÉÊ´ÉBÉEÉºÉ {ÉlÉ {É® ÉÊxÉ®ÆiÉ® +ÉOÉºÉ® ®cå ¤ÉÉÎãBÉE £ÉÉ®iÉ iÉlÉÉ ÉÊ´É¶´É iÉäãÉ A´ÉÆ MÉèºÉ 
=tÉÉäMÉ àÉå +É{ÉxÉÉÒ MÉc®ÉÒ UÉ{É UÉä½ näxÉä BÉEÉÒ +ÉÉBÉEÉÆFÉÉ ®JÉiÉä cÖA ãÉÉÒBÉE ºÉä c]BÉE®, ¤ÉÉVÉÉÒ {ÉãÉ] näxÉä ´ÉÉãÉä xÉ´ÉÉSÉÉ®Éå, xÉ<Ç ºÉÉäSÉ iÉlÉÉ iÉBÉExÉÉÒBÉE <iªÉÉÉÊn BÉEÉÒ 
£ÉÉÒ JÉÉäVÉ BÉE®å* =xcÉåxÉä £É®ÉäºÉÉ VÉiÉÉªÉÉ ÉÊBÉE ofÃ ÉÊ´É¶´ÉÉºÉ ºÉä +ÉÉìªÉãÉ <ÆÉÊbªÉxÉ àÉci´ÉÉBÉEÉÆFÉÉÒ ãÉFªÉ +É´É¶ªÉ |ÉÉ{iÉ BÉE® ãÉåMÉä* +ÉÉVÉ cÉ<bÅÉäBÉEÉ¤ÉÇxÉ +Éx´Éä·hÉ
ABÉE SÉÖxÉÉèiÉÉÒ{ÉÚhÉÇ BÉEÉªÉÇ ¤ÉxÉ SÉÖBÉEÉ cè* AäºÉä {ÉÉÊ®o¶ªÉ àÉå SÉÖxÉÉèiÉÉÒ +ÉÉè® ¤ÉfÃ VÉÉiÉÉÒ cè VÉ¤É |ÉàÉÖJÉ iÉäãÉ FÉäjÉÉå BÉEÉÒ JÉÉäVÉ {ÉcãÉä cÉÒ BÉEÉÒ VÉÉ SÉÖBÉEÉÒ cè +ÉÉè® ÉÊ´É¶´É 
BÉEÉÒ > VÉÉÇ àÉÉÆMÉ ÉÊxÉ®ÆiÉ® ¤ÉfÃiÉÉÒ VÉÉ ®cÉÒ cè* AäºÉä àÉå càÉå +É{ÉxÉä nä¶É, VÉÉä ÉÊBÉE ofÃ ÉÊxÉ¶SÉªÉ BÉEä ºÉÉlÉ ÉÊxÉ®ÆiÉ® =SSÉ ÉÊ´ÉBÉEÉºÉ BÉEä {ÉlÉ {É® +ÉOÉºÉ® cè, BÉEÉÒ 
> VÉÉÇ VÉ°ó®iÉÉå BÉEÉä {ÉÚ®É BÉE®xÉä BÉEä ÉÊãÉA ãÉÉÒBÉE ºÉä c]BÉE® ºÉÉäSÉxÉÉ cÉäMÉÉ iÉlÉÉ xÉA ®ÉºiÉä JÉÉäVÉxÉä cÉåMÉä*
 <ºÉ ºÉÆn£ÉÇ àÉå àÉé +É{ÉxÉä ÉÊ´ÉSÉÉ® +ÉÉ{ÉBÉEä ºÉÉlÉ ºÉÉZÉÉ BÉE®xÉÉ SÉÉciÉÉ cÚÄ* VÉèºÉÉ ÉÊBÉE àÉé {ÉcãÉä cÉÒ =ããÉäJÉ BÉE® SÉÖBÉEÉ cÚÄ ÉÊBÉE VÉ¤É iÉBÉE nèÉÊxÉBÉE 
BªÉ´ÉºÉÉÉÊªÉBÉE BÉEÉªÉÉç àÉå càÉ =iºÉÉc ´É =àÉÆMÉ ºÉä BÉEÉªÉÇ xÉcÉÓ BÉE®iÉä iÉ¤É iÉBÉE càÉ +É{ÉxÉÉÒ nèÉÊxÉBÉE ºÉÉäSÉ àÉå ¤ÉnãÉÉ´É xÉcÉÓ ãÉÉ ºÉBÉEiÉä VÉÉä ÉÊBÉE ºÉàÉªÉ BÉEÉÒ àÉÉÆMÉ 
cè*
 ºÉSÉ cè ÉÊBÉE, càÉ ºÉ¤É BÉEÉÒ £ÉÚÉÊàÉBÉEÉ iÉlÉÉ nÉÉÊªÉi´É BÉEàÉÉä¤Éä¶É ÉÊxÉvÉÉÇÉÊ®iÉ cé iÉlÉÉ <xÉBÉEä ºÉ{ÉEãÉ BÉEÉªÉÉÇx´ÉªÉxÉ BÉEä ÉÊãÉA VÉ°ó®ÉÒ cè ´Éä BÉEÉªÉÇ BÉE®xÉÉ 
ÉÊVÉxÉBÉEÉÒ càÉºÉä +É{ÉäFÉÉ BÉEÉÒ VÉÉiÉÉÒ cè* àÉä®É àÉÉxÉxÉÉ cè ÉÊBÉE càÉå +É{ÉxÉä +ÉÉ{É ºÉä {ÉÚUxÉÉ cÉäMÉÉ, BÉDªÉÉ càÉ nèÉÊxÉBÉE nÉÉÊªÉi´ÉÉå ºÉä ABÉE BÉEnàÉ +ÉÉMÉä ¤ÉfÃ ºÉBÉEiÉä cé?
BÉDªÉÉ càÉ +É{ÉxÉä nèÉÊxÉBÉE BÉEÉªÉÉç àÉå BÉÖEU +ÉãÉMÉ ºÉä ºÉcªÉÉäMÉ nä ºÉBÉEiÉä cé ? +É{ÉxÉÉÒ FÉàÉiÉÉ àÉå ºÉÖvÉÉ® BÉE®xÉä BÉEä ÉÊãÉA =xcÉÓ BÉEÉªÉÉç BÉEÉä BÉÖEU +ÉãÉMÉ |ÉBÉEÉ® 
ºÉä BÉE®xÉä BÉEÉ ÉÊ´ÉSÉÉ® BÉE® ºÉBÉEiÉä cé ? àÉä®É ªÉc àÉÉxÉxÉÉ cè ÉÊBÉE ªÉÉÊn càÉ +É{ÉxÉä £ÉÉÒiÉ® <ºÉ ºÉÉäSÉ BÉEÉä +ÉÉiàÉºÉÉiÉÂ BÉE® ãÉå iÉÉä +É{ÉxÉä BªÉ´ÉºÉÉÉÊªÉBÉE VÉÉÒ´ÉxÉ
BÉEä àÉÉäSÉÉç {É® ãÉÉÒBÉE ºÉä c]BÉE® ¤ÉÉVÉÉÒ {ÉãÉ] näxÉä ´ÉÉãÉä xÉ´ÉÉSÉÉ®Éå BÉEÉä ¶ÉÉÉÊàÉãÉ BÉE® ºÉBÉEiÉä cé VÉèºÉÉ ÉÊBÉE gÉÉÒ SÉ]VÉÉÔ xÉä càÉºÉä +É{ÉäFÉÉ BÉEÉÒ cè* AäºÉÉ BÉEcÉ 
£ÉÉÒ MÉªÉÉ cè ÉÊBÉE ªÉÉÊn càÉ ãÉÉÒBÉE ºÉä c]BÉE® ºÉÉäSÉåMÉä iÉ£ÉÉÒ VÉÉÒ´ÉxÉ àÉå BÉÖEU xÉªÉÉ näJÉxÉä BÉEÉä ÉÊàÉãÉäMÉÉ* càÉå ºÉnè´É ªÉÉn ®JÉxÉÉ cÉäMÉÉ ÉÊBÉE càÉÉ®ä oÉÎ ]BÉEÉähÉ cÉÒ 
VÉÉÒ´ÉxÉ àÉå càÉÉ®ä uÉ®É |ÉÉ{iÉ ÉÊBÉEA MÉA ÉÊ¶ÉJÉ®Éå BÉEÉÒ >ÄSÉÉ<Ç iÉªÉ BÉE®iÉä cé*
 ªÉÉÊn ªÉc ºÉÉäSÉ 18´ÉÉÓ ºÉnÉÒ BÉEä +ÉÆiÉ àÉå càÉÉ®ä {ÉÚ´ÉÇVÉÉå xÉä +É{ÉxÉä VÉÉÒ´ÉxÉ àÉå xÉ fÉãÉÉÒ cÉäiÉÉÒ iÉÉä {ÉÚ´ÉÉækÉ® +ÉºÉàÉ VÉèºÉä nÚ®MÉÉàÉÉÒ A´ÉÆ £ÉÚ-®ÉVÉxÉÉÒÉÊiÉBÉE 
SÉÖxÉÉèiÉÉÒ{ÉÚhÉÇ FÉäjÉ àÉå cÉ<bÅÉäBÉEÉ¤ÉÇxÉ BÉEÉÒ JÉÉäVÉ BÉEÉ +ÉÉÊiÉ àÉci´É{ÉÚhÉÇ BÉEÉªÉÇ BÉE£ÉÉÒ ºÉÆ{ÉxxÉ xÉcÉÓ BÉE® {ÉÉiÉä* ´ÉºiÉÖiÉ& <ºÉÉÒ JÉÉäVÉ BÉEÉÒ ¤ÉnÉèãÉiÉ cÉÒ ÉÊ´É¶´É BÉEä <ºÉ 
ÉÊcººÉä BÉEÉ ºÉÆ{ÉÚhÉÇ <ÉÊiÉcÉºÉ ¤ÉnãÉ MÉªÉÉ*
 +ÉÉVÉ càÉå ªÉc +ÉÉiàÉ àÉÚãªÉÉÆBÉExÉ BÉE®xÉÉ cÉäMÉÉ ÉÊBÉE +É{ÉxÉä {ÉÚ´ÉÇVÉÉå BÉEä {ÉnÉÊSÉÿxÉÉå {É® SÉãÉiÉä cÖA BÉDªÉÉ càÉÉ®ÉÒ àÉÉèVÉÚnÉ {ÉÉÒfÃÉÒ ºÉàÉªÉ BÉEÉÒ ®äiÉ {É® 
AäºÉä ÉÊxÉ¶ÉÉxÉ UÉä½xÉä àÉå ºÉàÉlÉÇ cè ÉÊVÉºÉBÉEÉ +ÉxÉÖºÉ®hÉ càÉÉ®ÉÒ +ÉÉxÉä ´ÉÉãÉÉÒ {ÉÉÒfÃÉÒ uÉ®É ÉÊBÉEªÉÉ VÉÉAMÉÉ ?
 BÉE<Ç |ÉBÉEÉ® ºÉä càÉ +É{ÉxÉä BÉEÉàÉ BÉEä àÉÉäSÉÉç {É® +É£ÉÚiÉ{ÉÚ´ÉÇ {ÉÉÊ®´ÉiÉÇxÉ ãÉÉ ºÉBÉEiÉä cé* àÉé +ÉxÉÖºÉÆvÉÉxÉ A´ÉÆ ÉÊ´ÉBÉEÉºÉ iÉlÉÉ iÉBÉExÉÉÒBÉE àÉÉjÉ BÉEä FÉäjÉÉå BÉEÉÒ 
¤ÉÉiÉ xÉcÉÓ BÉE® ®cÉ cÚÄ* AäºÉä {ÉÉÊ®´ÉiÉÇxÉ àÉÉxÉ´É ºÉÆºÉÉvÉxÉ ÉÊ´ÉBÉEÉºÉ ºÉä ãÉäBÉE® {ÉªÉÉÇ´É®hÉ ºÉÆ¤ÉÆvÉÉÒ SÉÖxÉÉèÉÊiÉªÉÉå ºÉä ÉÊxÉ{É]xÉä BÉEä iÉ®ÉÒBÉEÉå àÉå ãÉÉA VÉÉ ºÉBÉEiÉä cé* {É®xiÉÖ 
AäºÉÉ BÉE®iÉä ºÉàÉªÉ càÉå ªÉc ºÉÖÉÊxÉÉÎ¶SÉiÉ BÉE® ãÉäxÉÉ cÉäMÉÉ ÉÊBÉE càÉ +É{ÉxÉä YÉÉxÉ BÉEÉä ÉÊxÉ®ÆiÉ® +ÉtÉiÉxÉ BÉE®xÉä iÉlÉÉ +É{ÉxÉä ºÉÉäSÉ BÉEÉä SÉÖxÉÉèiÉÉÒ näxÉä iÉlÉÉ ÉÊ´ÉÉÊ£ÉxxÉ 
ÉÊ´ÉSÉÉ®Éå BÉEä º´ÉÉÒBÉEÉ®xÉä BÉEä ÉÊãÉA iÉèªÉÉ® ®cå*
 <ºÉBÉEä ºÉÉlÉ-ºÉÉlÉ càÉå +É{ÉxÉä nèÉÊxÉBÉE BÉEÉªÉÉç àÉå =ºÉÉÒ =iºÉÉc ´É =àÉÆMÉ BÉEÉä ãÉÉxÉÉ cÉäMÉÉ ÉÊVÉºÉBÉEä ºÉÉlÉ càÉ +É{ÉxÉä iªÉÉäcÉ®Éå BÉEÉä àÉxÉÉiÉä cé*
+ÉÆiÉiÉ& àÉé gÉÉÒ +É®ÉÊ´Éxn PÉÉä · BÉEÉÒ {ÉÆÉÎBÉDiÉ =rßiÉ BÉE® +É{ÉxÉÉÒ ãÉäJÉxÉÉÒ BÉEÉä ÉÊ´É®ÉàÉ näiÉÉ cÚÄ, "àÉxÉÖªÉ BÉEÉÒ àÉcÉxÉiÉÉ <ºÉàÉå xÉcÉÓ ÉÊBÉE ´Éc BÉDªÉÉ cè, <ºÉàÉå cè ÉÊBÉE 
´Éc BÉDªÉÉ ºÉÆ£É´É ¤ÉxÉÉ {ÉÉiÉÉ cè ?"
 ºÉºÉààÉÉxÉ - 

ÉÉcÉcÉ ÉÉ É Éccc É ÉÉ cccccc,,,,,,,,,,,,,,,,,, < <ºÉ É c É É

ÉÊxÉàÉÇãÉ BÉÖEàÉÉ® +ÉOÉ´ÉÉãÉ 
+ÉÉ´ÉÉºÉÉÒ àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE
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gÉÉÒ £ÉÉºBÉE® SÉ]VÉÉÔ, +ÉÉ<ÇAAºÉ, ºÉÉÊSÉ´É, ºÉÉ´ÉÇVÉÉÊxÉBÉE =tÉàÉ ÉÊ´É£ÉÉMÉ BÉEÉ nÖÉÊãÉªÉÉVÉÉxÉ nÉè®É
º´É®ÉäVÉMÉÉ® BÉEä +É´ÉºÉ® =i{ÉxxÉ BÉE®xÉä BÉEä ÉÊãÉA +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉÒ £ÉÚÉÊ®-£ÉÚÉÊ® |É¶ÉÆºÉÉ

4 àÉÉSÉÇ 2011 BÉEÉä gÉÉÒ £ÉÉºBÉE® SÉ]VÉÉÔ, +ÉÉ<ÇAAºÉ, ºÉÉÊSÉ´É xÉä FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ BÉEÉ nÉè®É ÉÊBÉEªÉÉ* +É{ÉxÉä nÖÉÊãÉªÉÉVÉÉxÉ nÉè®ä BÉEä nÉè®ÉxÉ 
=xcÉåxÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEÉÒ |ÉSÉÉãÉxÉ ºÉÆ¤ÉÆvÉÉÒ |ÉºiÉÖÉÊiÉ BÉEÉ +É´ÉãÉÉäBÉExÉ ÉÊBÉEªÉÉ iÉlÉÉ ºÉÉÒAºÉ+ÉÉ® {ÉcãÉ BÉEä iÉciÉ ÉÊBÉEA VÉÉ ®cä BÉEÉªÉÉç BÉEÉ 
ÉÊxÉ®ÉÒFÉhÉ BÉE®xÉä BÉEä ºÉÉlÉ +ÉÉìªÉãÉ |É¤ÉÆvÉxÉ BÉEä ºÉÉlÉ ÉÊ´ÉºiÉÉ® ºÉä SÉSÉÉÇ BÉEÉÒ* +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä ãÉPÉÖ =tÉÉäMÉ BÉEäxp BÉEÉ ÉÊxÉ®ÉÒFÉhÉ BÉE®xÉä BÉEä 
nÉè®ÉxÉ gÉÉÒ SÉ]VÉÉÔ xÉä ´ÉcÉÄ BÉEä ¤ÉÖxÉBÉE®Éå ºÉä ¤ÉÉiÉSÉÉÒiÉ BÉEÉÒ +ÉÉè® +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb uÉ®É º´É®ÉäVÉMÉÉ® =i{ÉxxÉ BÉE®xÉä cäiÉÖ ÉÊBÉEA VÉÉ ®cä |ÉªÉÉºÉÉå 

BÉEä ÉÊãÉA =ºÉBÉEÉÒ £ÉÚÉÊ®-£ÉÚÉÊ® |É¶ÉÆºÉÉ BÉEÉÒ* ºÉÉªÉÆBÉEÉãÉ àÉå =xÉBÉEä uÉ®É VÉÉãÉÉäxÉÉÒ BÉDãÉ¤É àÉå +ÉÉìªÉãÉ BÉEä +ÉÉÊvÉBÉEÉ®ÉÒMÉhÉ BÉEÉä ºÉÖMÉÉÊ~iÉ ´É |É£ÉÉ´ÉBÉEÉ®ÉÒ 
¶ÉèãÉÉÒ àÉå ºÉÆ¤ÉÉäÉÊvÉiÉ ÉÊBÉEªÉÉ* àÉÖJªÉ ´ÉBÉDiÉÉ gÉÉÒ SÉ]VÉÉÔ xÉä +ÉÉìªÉãÉ uÉ®É iÉäãÉ MÉèºÉ =i{ÉÉnxÉ ¤ÉfÃÉxÉä BÉEä ÉÊãÉA ÉÊBÉEA VÉÉ ®cä |ÉªÉÉºÉÉå, iÉBÉExÉÉÒBÉEÉÒ BÉEä xÉA 
FÉäjÉÉå BÉEÉä JÉÉäãÉxÉä iÉlÉÉ ºÉÉÒAºÉ+ÉÉ® {ÉÉÊ®ªÉÉäVÉxÉÉ+ÉÉäÆ BÉEÉÒ ºÉ{ÉEãÉ MÉÉlÉÉ+ÉÉäÆ BÉEÉÒ |É¶ÉÆºÉÉ BÉEÉÒ* =xcÉåxÉä ÉÊxÉ®ÆiÉ® ºÉÉÒJÉxÉä ´É ÉÊ´ÉBÉEÉºÉàÉÉxÉ ºÉÆMÉ~xÉ BÉEÉÒ 
+É´ÉvÉÉ®hÉÉ+ÉÉäÆ ºÉÆ¤ÉÆvÉÉÒ +É{ÉxÉä +ÉxÉÖ£É´É ºÉÉZÉÉ ÉÊBÉEªÉä* +ÉÉMÉä ¤ÉÉäãÉiÉä cÖA =xcÉåxÉä BÉEcÉ ÉÊBÉE {ÉÉÊ®´ÉiÉÇxÉ ãÉÉxÉä BÉEä ÉÊãÉA ABÉEVÉÖ] cÉäBÉE® ºÉÆMÉ~xÉ BÉEä ¤ÉÉ®ä 

àÉå ºÉÉäSÉxÉÉ iÉlÉÉ +É{ÉxÉÉÒ ÉÊVÉààÉänÉ®ÉÒ ´ÉcxÉ BÉE®xÉÉ +ÉÉÊiÉ +ÉÉ´É¶ªÉBÉE cè*

ÉÊuiÉÉÒªÉ ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ ÉÊn´ÉºÉ ºÉàÉÉ®Éäc BÉEÉ +ÉÉªÉÉäVÉxÉ
10 +É|ÉèãÉ 2011

àÉÖJªÉÃ +ÉÉÊiÉÉÊlÉ gÉÉÒ AxÉ. BÉEä. +ÉOÉ´ÉÉãÉ, bÉì. +Éã{ÉxÉÉ ¤ÉÉä®MÉÉäcÉÆ<Ç ÉÊ´É¶Éä · ´ÉBÉDiÉÉ, 
+ÉÉÊvÉBÉEÉÉÊ®ªÉÉå / BÉEàÉÇSÉÉÉÊ®ªÉÉå BÉEä ÉÊãÉA BÉEÉäãÉÉVÉ / |É¶xÉÉäkÉ®ÉÒ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ+ÉÉäÆ BÉEÉ +ÉÉªÉÉäVÉxÉ

10 +É|ÉèãÉ 2011 BÉEÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb xÉä FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ àÉå ÉÊuiÉÉÒªÉ ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ ÉÊn´ÉºÉ ºÉàÉÉ®Éäc BÉEÉ +ÉÉªÉÉäVÉxÉ 
ÉÊBÉEªÉÉ MÉªÉÉ* ºÉxÉn ®cä BÉEäxp ºÉ®BÉEÉ® uÉ®É 10 +É|ÉèãÉ 2011 BÉEÉä ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ ÉÊn´ÉºÉ PÉÉäÉÊ ·iÉ ÉÊBÉEªÉÉ MÉªÉÉ cè iÉlÉÉ <ºÉ ÉÊnxÉ £ÉÉ®iÉÉÒªÉ 
+ÉlÉÇBªÉ´ÉºlÉÉ àÉå ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ BÉEÆ{ÉÉÊxÉªÉÉå uÉ®É ÉÊBÉEA VÉÉ ®cä ºÉÉZÉä ªÉÉäMÉnÉxÉ {É® ÉÊ´ÉSÉÉ®-ÉÊ´ÉàÉ¶ÉÇ ÉÊBÉEªÉÉ VÉÉiÉÉ cè*
 <ºÉ ´É ·Ç 10 +É|ÉèãÉ (®ÉÊ´É´ÉÉ®) BÉEÉä +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ uÉ®É +ÉÉìªÉãÉ <ÆÉÊbªÉÉ cÉªÉ® ºÉäBÉEåb®ÉÒ ºBÉÚEãÉ 
BÉEä |ÉäFÉÉMÉßc àÉå ÉÊnxÉ £É® BÉEä ÉÊãÉA ABÉE BÉEÉªÉÇµÉEàÉ BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ ÉÊVÉºÉàÉå +ÉÉìªÉãÉ BÉEä +ÉÉÊvÉBÉEÉÉÊ®ªÉÉå ´É BÉEàÉÇSÉÉÉÊ®ªÉÉå BÉEä ÉÊãÉA {É®º{É® 
BÉEÉäãÉÉVÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ (ÉÊ´É ·ªÉ- àÉä®ä VÉÉÒ´ÉxÉ àÉå +ÉÉìªÉãÉ BÉEÉÒ £ÉÚÉÊàÉBÉEÉ) iÉlÉÉ |É¶xÉÉäkÉ®ÉÒ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* <ºÉBÉEä +ÉÉÊiÉÉÊ®BÉDiÉ 
<ºÉ +É´ÉºÉ® {É® ÉÊ´É¶Éä · ´ÉBÉDiÉÉ BÉEä °ó{É àÉå +ÉÉàÉÆÉÊjÉiÉ bÉì. +Éã{ÉxÉÉ ¤ÉÉä®MÉÉäcÉÆ<Ç, ®ÉÒb®, ®ÉVÉxÉÉÒÉÊiÉBÉE ÉÊ´ÉYÉÉxÉ, ÉÊb¥ÉÚMÉfÃ ÉÊ´É¶´ÉÉÊ´ÉtÉÉãÉªÉ uÉ®É 'ÉËãÉMÉ 
ºÉÆ´ÉänxÉ¶ÉÉÒãÉiÉÉ iÉlÉÉ £ÉÉ®iÉÉÒªÉ =tÉÉäMÉ' ÉÊ´É ·ªÉ {É® +É{ÉxÉÉ ´ÉBÉDiÉBªÉ |ÉºiÉÖiÉ ÉÊBÉEªÉÉ MÉªÉÉ iÉlÉÉ ºÉ£ÉÉMÉÉ® àÉå ={ÉÉÎºlÉiÉ ÉÊ´ÉuVÉxÉÉå uÉ®É =ºÉBÉEÉÒ |É¶ÉÆºÉÉ 
£ÉÉÒ BÉEÉÒ MÉ<Ç*
 BÉEÉªÉÇµÉEàÉ BÉEÉÒ ¶ÉÖ°ó+ÉÉiÉ b¤ãªÉÚ +ÉÉ<Ç {ÉÉÒ AºÉ nÖÉÊãÉªÉÉVÉÉxÉ (ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ àÉå àÉÉÊcãÉÉAÆ) BÉEä ºÉnºªÉÉå uÉ®É ºÉàÉÚc MÉÉxÉ |ÉºiÉÖiÉ BÉE®xÉä 
BÉEä ºÉÉlÉ cÖ<Ç* àÉÖJªÉ +ÉÉÊiÉÉÊlÉ BÉEä °ó{É àÉå ºÉÆ¤ÉÉäÉÊvÉiÉ BÉE®iÉä cÖA gÉÉÒ AxÉ.BÉEä. +ÉOÉ´ÉÉãÉ, +ÉÉ´ÉÉºÉÉÒ àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE, +ÉÉìªÉãÉ uÉ®É +É{ÉxÉÉÒ |ÉºÉxxÉiÉÉ 
+ÉÉÊ£ÉBªÉBÉDiÉ BÉEÉÒ MÉ<Ç iÉlÉÉ BÉEcÉ MÉªÉÉ ÉÊBÉE ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ àÉå <ºÉ ÉÊn´ÉºÉ BÉEÉÒ ÉÊ´É¶Éä · àÉckÉÉ cè* <ºÉ ÉÊnxÉ ºÉÉ´ÉÇVÉÉÊxÉBÉE FÉäjÉ BÉEä BÉEÉÉÌàÉBÉEÉå uÉ®É 
+É{ÉxÉä-+É{ÉxÉä BÉEÉªÉÉÇãÉªÉÉå uÉ®É £ÉÉ®iÉÉÒªÉ =tÉÉäMÉ àÉå ÉÊnA VÉÉ ®cä ÉÊ´É¶Éä · ªÉÉäMÉnÉxÉ {É® SÉSÉÉÇ BÉEÉÒ VÉÉiÉÉÒ cè* +ÉÉMÉä ¤ÉÉäãÉiÉä cÖA =xcÉåxÉä BÉEcÉ ÉÊBÉE ªÉc 
|ÉºÉxxÉiÉÉ BÉEÉ ÉÊ´É ·ªÉ cè ÉÊBÉE BÉEàÉ ºÉàÉªÉ àÉå VÉxÉ ºÉÆ{ÉBÉEÇ ÉÊ´É£ÉÉMÉ uÉ®É <ºÉ ºÉàÉÉ®Éäc BÉEÉ +ÉÉªÉÉäVÉxÉ ºÉ{ÉEãÉiÉÉ {ÉÚ´ÉÇBÉE ÉÊBÉEªÉÉ MÉªÉÉ cè* =xcÉåxÉä FÉäjÉ 
àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ BÉEä BÉEÉÉÌàÉBÉEÉå BÉEÉÒ ºÉ®ÉcxÉÉ BÉE®iÉä cÖA BÉEcÉ ÉÊBÉE ABÉEVÉÖ] cÉäBÉE® BÉEÉàÉ BÉE®xÉä ºÉä cÉÒ iÉäãÉ ´É MÉèºÉ =i{ÉÉnxÉ àÉå  ÉÊxÉ®ÆiÉ® 
´ÉßÉÊr näJÉxÉä BÉEÉä ÉÊàÉãÉ ®cÉÒ cè* 
 iÉi{É¶SÉÉiÉ ãÉÉäBÉEÉÊ|ÉªÉ ÉÎBÉD´ÉVÉàÉÉº]® ´ÉÉäBÉDªÉÉä ´ÉåMÉBÉEÉÒxÉ uÉ®É |É¶xÉÉäkÉ®ÉÒ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉ BÉEÉ ºÉÆSÉÉãÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* £ÉÉMÉ ãÉäxÉä ´ÉÉãÉÉÒ 6 ]ÉÒàÉÉå àÉå 
BÉE½ÉÒ º{ÉvÉÉÇ näJÉxÉä BÉEÉä ÉÊàÉãÉÉÒ* gÉÉÒ ¤ÉÉäºÉ, |ÉàÉÖJÉ (ASÉAºÉ<Ç) uÉ®É ÉÊ´ÉVÉªÉÉÒ |ÉÉÊiÉ£ÉÉÉÊMÉªÉÉå BÉEÉä {ÉÖ®ºBÉßEiÉ BÉE®xÉä BÉEä ºÉÉlÉ BÉEÉªÉÇµÉEàÉ ºÉàÉÉ{iÉ cÖ+ÉÉ*

àÉÉxÉÉ£ÉÚàÉ àÉå ®É.£ÉÉ.BÉEÉ.ºÉ. ÉÊiÉàÉÉcÉÒ ¤Éè~BÉE BÉEÉ +ÉÉªÉÉäVÉxÉ
ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ´É£ÉÉMÉÉå àÉå ®ÉVÉ£ÉÉ ·É BÉEÉªÉÉÇx´ÉªÉxÉ BÉEä FÉäjÉ àÉå cÉä ®cÉÒ |ÉMÉÉÊiÉ 

BÉEÉÒ ºÉàÉÉÒFÉÉ BÉE®xÉä BÉEä ÉÊãÉA ÉÊnxÉÉÆBÉE 22 +É|ÉèãÉ 2011 BÉEÉä gÉÉÒ BÉEä. AãÉ. ]ÉìBÉE 
àÉÖJªÉ +ÉÉÊ£ÉªÉÆiÉÉ (BÉÚE.ºÉÆ.) BÉEÉÒ +ÉvªÉFÉiÉÉ àÉå ®ÉVÉ£ÉÉ ·É BÉEÉªÉÉÇx´ÉªÉxÉ ºÉÉÊàÉÉÊiÉ BÉEÉÒ 
ÉÊiÉàÉÉcÉÒ ¤Éè~BÉE àÉÉxÉÉ£ÉÚàÉ àÉå ºÉÆ{ÉxxÉ cÖ<Ç* |ÉºÉÆÉÊMÉiÉ ¤Éè~BÉE àÉå ÉÊ´ÉÉÊ£ÉxxÉ ÉÊ´É£ÉÉMÉÉå 
BÉEä |ÉÉÊiÉÉÊxÉÉÊvÉªÉÉå ºÉÉÊciÉ àÉÉxÉÉ£ÉÚàÉ {ÉÉÊ®ªÉÉäVÉxÉÉ BÉEÉªÉÉÇãÉªÉ BÉEä |É£ÉÉ®ÉÒ ºÉÉÊciÉ 
|É¶ÉÉºÉxÉ ÉÊ´É£ÉÉMÉ BÉEä +ÉÉÊvÉBÉEÉÉÊ®ªÉÉå xÉä £ÉÉMÉ ÉÊãÉªÉÉ iÉlÉÉ +É{ÉxÉä ÉÊ´É£ÉÉMÉÉå àÉå ÉÊcxnÉÒ 
BÉEÉªÉÉÇx´ÉªÉxÉ BÉEä FÉäjÉ àÉå ºÉÉàÉxÉÉ BÉEÉÒ VÉÉ ®cÉÒ ºÉàÉºªÉÉ+ÉÉäÆ <iªÉÉÉÊn BÉEÉä SÉSÉÉÇ 
cäiÉÖ |ÉºiÉÖiÉ ÉÊBÉEªÉÉ* +ÉvªÉFÉ àÉcÉänªÉ uÉ®É <xÉ {É® {É®º{É® BÉEÉ®Ç´ÉÉ<Ç BÉE®xÉä cäiÉÖ 
ºÉÖZÉÉªÉÉ MÉªÉÉ* ºÉnºªÉ ºÉÉÊSÉ´É uÉ®É vÉxªÉ´ÉÉn YÉÉ{ÉxÉ BÉEä ºÉÉlÉ ¤Éè~BÉE BÉEÉÒ BÉEÉ®Ç´ÉÉ<Ç 
ºÉÆ{ÉxxÉ cÖ<Ç* 
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FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ BÉEä VÉxÉ ºÉÆ{ÉBÉEÇ ÉÊ´É£ÉÉMÉ BÉEä ÉÊcxnÉÒ 
+ÉxÉÖ£ÉÉMÉ BÉEÉÒ +ÉÉä® ºÉä |ÉBÉEÉ¶ÉÉÒiÉ BÉEÉÒ VÉÉxÉä ´ÉÉãÉÉÒ ABÉEàÉÉjÉ ÉÊcxnÉÒ MÉßc 
{ÉÉÊjÉBÉEÉ '+ÉÉìªÉãÉ ÉÊBÉE®hÉ' xÉä ABÉE +ÉÉè® ={ÉãÉÉÎ¤vÉ cÉÉÊºÉãÉ BÉEÉÒ * 29

+É|ÉèãÉ 2011 BÉEÉä ÉÊcàÉÉSÉãÉ |Énä¶É BÉEä ºÉÉäãÉxÉ ¶Éc® àÉå ®ÉVÉ£ÉÉ ·É ºÉÆºlÉÉxÉ 
xÉ<Ç ÉÊnããÉÉÒ BÉEÉÒ +ÉÉä® ºÉä +ÉÉªÉÉäÉÊVÉiÉ ºÉÆMÉÉä c∆UÉÒ A´ÉÆ ÉÊcxnÉÒ BÉEÉªÉÇÉ¶ÉÉãÉÉ 
BÉEä nÉè®ÉxÉ +ÉÉìªÉãÉ <ÆÉÊbªÉÉ ÉÊãÉÉÊàÉ]äb BÉEä FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ 
BÉEÉä =ºÉBÉEÉÒ MÉßc {ÉÉÊjÉBÉEÉ '+ÉÉìªÉãÉ ÉÊBÉE®hÉ' BÉEä ÉÊãÉA +ÉxÉäBÉE MÉhÉàÉÉxªÉ 
¤ÉÖÉÊrVÉÉÒÉÊ´ÉªÉÉå, ÉÊ´ÉÉÊ¶É ³ +ÉÉÊiÉÉÊlÉªÉÉå ´É ÉÊ´ÉÉÊ£ÉxxÉ BÉEäxp ºÉ®BÉEÉ® BÉEÉªÉÉÇãÉªÉÉå 
ºÉä {ÉvÉÉ®ä ÉÊ´ÉÉÊ£ÉxxÉ |ÉÉÊiÉ£ÉÉÉÊMÉªÉÉå BÉEÉÒ ={ÉÉÎºlÉÉÊiÉ àÉå +ÉiªÉÆiÉ ºÉÖBªÉ´ÉÉÎºlÉiÉ 
BÉEÉªÉÇµÉEàÉ BÉEä nÉè®ÉxÉ {ÉÖ®ºBÉßEiÉ ÉÊBÉEªÉÉ MÉªÉÉ * BÉEÉªÉÉÇãÉªÉ BÉEÉÒ +ÉÉä® ºÉä gÉÉÒ 
BÉEä.AãÉ. ]ÉìBÉE, àÉÖJªÉ +ÉÉÊ£ÉªÉÆiÉÉ (BÉÚE.ºÉÆ.) A´ÉÆ ®ÉVÉ£ÉÉ ·É |ÉÉÊiÉÉÊxÉÉÊvÉ BÉÚE{É 
ºÉÆãÉäJÉxÉ ÉÊ´É£ÉÉMÉ ´É gÉÉÒ ´ÉÉÒ.BÉEä. MÉÖ{iÉÉ,´ÉÉÊ® ³ ºÉcÉªÉBÉE II(AºÉ +ÉÉ®) uÉ®É 
ªÉc ¶ÉÉÒãb OÉchÉ BÉEÉÒ MÉ<Ç* 

 +ÉÉVÉ +É{ÉxÉä nä¶É BÉEä ºÉ£ÉÉÒ ®ÉVªÉ {ÉÉxÉÉÒ BÉEÉÒ BÉEàÉÉÒ BÉEÉÒ MÉÆ£ÉÉÒ® 
ºÉàÉºªÉÉ ºÉä VÉÚZÉ ®cä cé* £ÉÉ®iÉ nä¶É BÉEä ºÉÉlÉ-ºÉÉlÉ ÉÊ´É¶´É BÉEä +ÉxÉäBÉE 
nä¶ÉÉå BÉEÉä £ÉÉÒ <ºÉ ºÉàÉºªÉÉ BÉEÉ ºÉÉàÉxÉÉ BÉE®xÉÉ {É½ ®cÉ cè* |ÉÉBÉßEÉÊiÉBÉE 
ºÉÆºÉÉvÉxÉÉå iÉlÉÉ º´ÉSU VÉãÉ BÉEÉÒ £ÉÉ®ÉÒ ÉÊBÉEããÉiÉ näJÉxÉä BÉEÉä ÉÊàÉãÉ ®cÉÒ 
cè* VÉ°ó®iÉ ºÉä +ÉÉÊvÉBÉE VÉãÉ BÉEä nÉäcxÉ ºÉä VÉãÉ ºiÉ® ÉÊxÉ®ÆiÉ® ÉÊMÉ®iÉÉ VÉÉ 
®cÉ cè* ãÉÉäMÉÉå BÉEÉ vªÉÉxÉ <ºÉ ºÉàÉºªÉÉ BÉEÉÒ +ÉÉä® +ÉÉBÉEÉÌ ·iÉ cäiÉÖ +ÉÉìªÉãÉ 
BÉEä FÉäjÉ àÉÖJªÉÉãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ uÉ®É VÉãÉ VÉÉMÉ°óBÉEiÉÉ ºÉ{iÉÉc 2011

BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ 
MÉªÉÉ* ºÉÆªÉÖBÉDiÉ ®É ]Å 
ºÉÆPÉ BÉEä |ÉºiÉÉ´ÉÉxÉÖºÉÉ® 
{ÉÚ®ä ÉÊ´É¶´É àÉå ªÉc ÉÊnxÉ 
ÉÊ´É¶´É VÉãÉ ÉÊn´ÉºÉ 
BÉEä °ó{É àÉå àÉxÉÉªÉÉ 
VÉÉiÉÉ cè* |ÉºÉÆÉÊMÉiÉ 
ºÉ{iÉÉc BÉEä +ÉÉªÉÉäVÉxÉ 
BÉEÉ =qä¶ªÉ ãÉÉäMÉÉå àÉå 
VÉãÉ ºÉÆ®FÉhÉ BÉEä |ÉÉÊiÉ VÉÉMÉßÉÊiÉ {ÉènÉ BÉE®xÉÉ lÉÉ* 

22 àÉÉSÉÇ 2011 BÉEÉä gÉÉÒ AxÉ. BÉEä. +ÉOÉ´ÉÉãÉ, +ÉÉ´ÉÉºÉÉÒ 
àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE, +ÉÉìªÉãÉ uÉ®É v´ÉÉVÉÉ®ÉächÉ BÉE®xÉä BÉEä ºÉÉlÉ VÉãÉ 
VÉÉMÉ°óBÉEiÉÉ ºÉ{iÉÉc 2011 BÉEÉ =nÂPÉÉ]xÉ ÉÊBÉEªÉÉ MÉªÉÉ* +ÉÉàÉ VÉxÉiÉÉ, 
ÉÊ´ÉtÉÉÉÌlÉªÉÉå ºÉÉÊciÉ ãÉMÉ£ÉMÉ 300 +ÉÉìªÉãÉ <ÆÉÊbªÉÆºÉ xÉä <ºÉ +É´ÉºÉ® 
{É® VÉãÉ ºÉÆ®FÉhÉ BÉEÉÒ ¶É{ÉlÉ OÉchÉ BÉEÉÒ* <ºÉBÉEä +ÉÉÊiÉÉÊ®BÉDiÉ ºÉÉ<ÉÊBÉEãÉ 
®èãÉÉÒ BÉEÉ £ÉÉÒ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ* 

23 àÉÉSÉÇ 2011 BÉEÉä +ÉÉìªÉãÉ ÉÊSÉÉÊBÉEiºÉÉ ÉÊ´É£ÉÉMÉ BÉEàÉÇSÉÉÉÊ®ªÉÉå 
BÉEä ÉÊãÉA ãÉÉäBÉE º´ÉÉºlÉ +ÉÉÊ£ÉªÉÉÆÉÊjÉBÉEÉÒ BÉEÉªÉÉÇãÉªÉ nÖÉÊãÉªÉÉVÉÉxÉ àÉå 

VÉãÉ VÉÉMÉ°óBÉEiÉÉ ºÉ{iÉÉc {É® ABÉE BÉEÉªÉÇ¶ÉÉãÉÉ BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ 
MÉªÉÉ*

 <ºÉ +É´ÉºÉ® {É® nÖÉÊãÉªÉÉVÉÉxÉ xÉMÉ® BÉEä ºBÉÚEãÉÉå BÉEä ÉÊ´ÉtÉÉÉÌlÉªÉÉå 
BÉEä ÉÊãÉA ÉÊSÉjÉÉÆBÉExÉ iÉlÉÉ ºãÉÉäMÉxÉ |ÉÉÊiÉªÉÉäÉÊMÉiÉÉAÆ +ÉÉªÉÉäÉÊVÉiÉ BÉEÉÒ MÉ<Ç* 
nÖÉÊãÉªÉÉVÉÉxÉ BÉEÉÒ +ÉÉìªÉãÉ ]É=xÉÉÊ¶É{É BÉEä ÉÊ´ÉÉÊ£ÉxxÉ |ÉàÉÖJÉ ºlÉÉxÉÉå {É® 
{ÉÉäº]® +ÉÉè® ¤ÉèxÉ® ãÉMÉÉA MÉA ´É {ÉEÉÒãb <ÆVÉÉÒÉÊxÉªÉÉË®MÉ ÉÊ´É£ÉÉMÉ uÉ®É 
ÉÊBÉEªÉä MÉªÉä ÉÊ´É¶Éä· |ÉªÉÉºÉÉå BÉEä iÉciÉ 'º]Éì{É n bÅÉì{É' +ÉÉÊ£ÉªÉÉxÉ SÉãÉÉªÉÉ 
MÉªÉÉ*

25 àÉÉSÉÇ 2011 BÉEÉä nÖÉÊãÉªÉÉVÉÉxÉ BÉDãÉ¤É +ÉÉìÉÊb]ÉäÉÊ®ªÉàÉ àÉå ABÉE 
iÉBÉExÉÉÒBÉEÉÒ ºÉÆMÉÉä c∆UÉÒ BÉEÉ +ÉÉªÉÉäVÉxÉ ÉÊBÉEªÉÉ MÉªÉÉ ÉÊVÉºÉàÉå ÉÊ´É¶Éä · ´ÉBÉDiÉÉ 
BÉEä °ó{É àÉå bÉì bÉÒ ºÉÉÒ MÉÉäº´ÉÉàÉÉÒ iÉlÉÉ gÉÉÒ ¤ÉÉÒ ºÉÉÒ {É]´ÉÉ®ÉÒ ={ÉÉÎºlÉiÉ 

cÖA* ºÉ ÆMÉÉ äc∆UÉ Ò BÉE ä 
+ÉÆiÉ àÉå gÉÉÒ AxÉ BÉEä 
+ÉOÉ´ÉÉãÉ, +ÉÉ´ÉÉºÉÉÒ 
àÉÖJªÉ BÉEÉªÉÇ{ÉÉãÉBÉE 
uÉ®É ABÉE ºàÉÉÉÊ®BÉEÉ 
BÉEÉ ÉÊ´ÉàÉÉäSÉxÉ ÉÊBÉEªÉÉ 
MÉªÉÉ* ºÉÆMÉÉä c∆UÉÒ BÉEÉ 
ºÉàÉÉ{ÉxÉ {É Ö®ºBÉEÉ® 
É Ê´ÉiÉ®hÉ BÉE ä ºÉÉlÉ 

cÖ+ÉÉ*

 {ÉEÉÒãb <ÆVÉÉÒÉÊxÉªÉÉË®MÉ ÉÊ´É£ÉÉMÉ BÉEä ºÉÉÊµÉEªÉ |ÉªÉÉºÉÉå BÉEÉÒ ¤ÉnÉèãÉiÉ 
cÉÒ VÉãÉ VÉÉMÉ°óBÉEiÉÉ ºÉ{iÉÉc ºÉ{ÉEãÉiÉÉ{ÉÚ´ÉÇBÉE ºÉÆ{ÉxxÉ cÉä {ÉÉªÉÉ iÉlÉÉ 
<ºÉxÉä SÉcÖÆ+ÉÉä® ºÉä |É¶ÉÆºÉÉ +ÉÉÌVÉiÉ BÉEÉÒ*

MÉßc {ÉÉÊjÉBÉEÉ '+ÉÉìªÉãÉ ÉÊBÉE®hÉ' {ÉÖ®ºBÉßEiÉ
®ÉVÉ£ÉÉ·É ºÉÆºlÉÉxÉ BÉEÉÒ +ÉÉä® ºÉä ºÉÉäãÉxÉ àÉå +ÉÉªÉÉäÉÊVÉiÉ ºÉàÉÉ®Éäc àÉå {ÉÖ®ºBÉEÉ® |ÉnÉxÉ

VÉãÉ VÉÉMÉ°ó BÉEiÉÉ ºÉ{iÉÉc 2011
gÉÉÒ AxÉ. BÉEä. +ÉOÉ´ÉÉãÉ uÉ®É v´ÉVÉÉ®ÉächÉ BÉEÉªÉÇ¶ÉÉãÉÉ BÉEÉ +ÉÉªÉÉäVÉxÉ iÉBÉExÉÉÒBÉEÉÒ ºÉÆMÉÉä c∆UÉÒ ºàÉÉÉÊ®BÉEÉ BÉEÉ ÉÊ´ÉàÉÉäSÉxÉ
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xÉ´ÉÆ¤É®ú EòÉ ¨É½þÒxÉÉ JÉi¨É ½þÉäxÉä EòÉä lÉÉ* ºÉÉÊ®úEòÉ +{ÉxÉÒ ºÉ½äþ±ÉÒ ¯ûÊSÉEòÉ 
EòÒ VÉx¨ÉÊnùxÉ {ÉÉ]õÔ Eäò Ê±ÉB iÉèªÉÉ®ú ½þÉä ®ú½þÒ lÉÒ* nù®ú´ÉÉWÉÉ JÉÉä±ÉiÉä ½ÖþB =ºÉxÉä 
+{ÉxÉÒ ¨ÉÉÄ ºÉä Eò½þÉ, ""¨ÉÉÄ, ¨Éé VÉÉ ®ú½þÒ ½ÚÄþ* nù®ú´ÉÉWÉÉ ±ÉMÉÉ ±ÉÉä*'' =ºÉEòÒ ¨ÉÉÄ 
xÉä =ºÉEòÉ ¨ÉÉlÉÉ SÉÚ¨ÉÉ +Éè®ú {ÉÉ]õÔ ºÉä VÉ±nùÒ ´ÉÉ{ÉºÉ +ÉxÉä EòÉä Eò½þÉ* =ºÉEäò 
=kÉ®ú ¨Éå ºÉÉÊ®úEòÉ xÉä Eò½þÉ, ""`öÒEò ½èþ ¨ÉÉÄ, ¨Éé VÉ±nùÒ +ÉxÉä EòÒ EòÉäÊ¶É¶É 
Eò°ÄüMÉÒ*'' ªÉ½þ Eò½þiÉä ½ÖþB ´É½þ VÉ±nùÒ ºÉä PÉ®ú Eäò ¤ÉÉ½þ®ú +É MÉ<Ç CªÉÉåÊEò 
=ºÉEäò nùÉäºiÉ ¤ÉÉ½þ®ú =ºÉEòÉ <ÆiÉWÉÉ®ú Eò®ú ®ú½äþ lÉä* ºÉ¤ÉxÉä Ê¨É±ÉEò®ú ¯ûÊSÉEòÉ 
Eäò PÉ®ú iÉEò {Éènù±É VÉÉxÉä EòÉ |ÉÉäOÉÉ¨É ¤ÉxÉÉªÉÉ lÉÉ* ºÉ¤É ¤ÉÉiÉå Eò®úiÉä ½ÖþB Eò¤É 
¯ûÊSÉEòÉ Eäò PÉ®ú {É½ÖÄþSÉ MÉB, {ÉiÉÉ ½þÒ xÉ½þÓ SÉ±ÉÉ* +{ÉxÉä  <iÉxÉä ºÉÉ®äú nùÉäºiÉÉå 
EòÉä BEò ºÉÉlÉ näùJÉEò®ú ¯ûÊSÉEòÉ EòÒ JÉÖ¶ÉÒ EòÉ Ê`öEòÉxÉÉ xÉ ®ú½þÉ* ¯ûÊSÉEòÉ xÉä 
+{ÉxÉä nùÉäºiÉÉå Eäò ºÉÉlÉ Eò<Ç xÉB JÉä±É JÉä±ÉxÉä EòÒ ªÉÉäVÉxÉÉ ¤ÉxÉÉ<Ç lÉÒ* iÉ¦ÉÒ 
=ºÉEòÒ ¨ÉÉÄ xÉä +É´ÉÉWÉ nùÒ, ""¯ûÊSÉEòÉ! +É+Éä, EäòEò EòÉ]õ ±ÉÉä*'' +É´ÉÉWÉ 
ºÉÖxÉEò®ú ¯ûÊSÉEòÉ VÉ±nùÒ ºÉä +{ÉxÉä ºÉ¦ÉÒ nùÉäºiÉÉå Eäò ºÉÉlÉ EäòEò EòÉ]õxÉä {É½ÖÄþSÉ 
MÉ<Ç* ºÉ¦ÉÒ xÉä =ºÉä fäø®ú ºÉÉ®äú iÉÉä½þ¢äò ÊnùB +Éè®ú VÉx¨ÉÊnùxÉ EòÒ ¶ÉÖ¦ÉEòÉ¨ÉxÉÉBÄ 
¦ÉÒ nùÓ* <ºÉEäò ¤ÉÉnù ºÉ¦ÉÒ xÉä Ê¨É±ÉEò®ú ¤É½ÖþiÉ ºÉä JÉä±É JÉä±Éä +Éè®ú º´ÉÉÊnù¹]
õ ¦ÉÉäVÉxÉ ¦ÉÒ ÊEòªÉÉ* ®úÉiÉ ¤É½ÖþiÉ ½þÉä SÉÖEòÒ lÉÒ <ºÉÊ±ÉB ºÉ¦ÉÒ xÉä ¯ûÊSÉEòÉ 
EòÉä ¶ÉÉxÉnùÉ®ú {ÉÉ]õÔ EòÉ +ÉªÉÉäVÉxÉ Eò®úxÉä Eäò Ê±ÉB vÉxªÉ´ÉÉnù ÊnùªÉÉ* <ºÉ {É®ú 
¯ûÊSÉEòÉ xÉä ¤Éc÷Ò ¤Éä¤ÉÉEòÒ ºÉä Eò½þÉ - ""<ºÉ {ÉÉ]õÔ EòÉä +SUôÉ ¤ÉxÉÉxÉä ¨Éå iÉÖ¨É 
ºÉ¤ÉEòÉ ¦ÉÒ =iÉxÉÉ ½þÒ ½þÉlÉ ½èþ ÊVÉiÉxÉÉ ÊEò ¨Éä®úÉ * +MÉ®ú iÉÖ¨É ¨Éä®úÒ {ÉÉ]õÔ ¨Éå 
ºÉ¨ÉªÉ ºÉä xÉ +ÉiÉä iÉÉä {ÉÉ]õÔ EòÉ ¨ÉWÉÉ +vÉÚ®úÉ ®ú½þ VÉÉiÉÉ*'' <ºÉEäò ¤ÉÉnù ºÉ¤ÉxÉä 
¯ûÊSÉEòÉ EòÉä ¶ÉÖ¦É®úÉÊjÉ Eò½þÉ +Éè®ú +{ÉxÉä-+{ÉxÉä PÉ®ú EòÒ iÉ®ú¢ò {Éènù±É SÉ±É 
ÊnùB* BEò-BEò Eò®ú ºÉÉÊ®úEòÉ Eäò ºÉ¦ÉÒ nùÉäºiÉ =ºÉä +±ÉÊ´ÉnùÉ Eò®úEäò SÉ±Éä 
MÉB* +¤É ºÉÉÊ®úEòÉ EòÉä +Eäò±Éä ½þÒ +{ÉxÉä PÉ®ú iÉEò {Éènù±É VÉÉxÉÉ lÉÉ* ªÉ½þÉÄ 
ºÉä =ºÉEòÉ PÉ®ú ÊºÉ¢Çò 10 Ê¨ÉxÉ]õ EòÒ nÚù®úÒ {É®ú lÉÉ <ºÉÊ±ÉB =ºÉxÉä iÉäWÉ Eònù¨ÉÉå 
ºÉä PÉ®ú EòÒ iÉ®ú¢ò SÉ±ÉxÉÉ ¶ÉÖ¯û Eò®ú ÊnùªÉÉ* ±ÉäÊEòxÉ ÊEòº¨ÉiÉ xÉä =ºÉEòÉ ºÉÉlÉ 
xÉ½þÓ ÊnùªÉÉ* lÉÉäc÷Ò nÚù®ú +ÉxÉä {É®ú ½þÒ {ÉÚ®äú ¶É½þ®ú EòÒ Ê¤ÉVÉ±ÉÒ MÉÖ±É ½þÉä MÉ<Ç +Éè®ú 
SÉÉ®úÉå iÉ®ú¢ò +ÄvÉä®úÉ-½þÒ-+ÄvÉä®úÉ UôÉ MÉªÉÉ* ºÉÉÊ®úEòÉ xÉä +{ÉxÉÉ ¨ÉÉä¤ÉÉ<±É EòÉä 
+ÉìxÉ ÊEòªÉÉ, ÊVÉºÉºÉä =ºÉä ®úÉºiÉÉ ÊnùJÉÉ<Ç näùxÉä ±ÉMÉÉ* iÉ¦ÉÒ +SÉÉxÉEò =ºÉä 
BäºÉÉ ±ÉMÉÉ VÉèºÉä =ºÉEäò {ÉÒUäô-{ÉÒUäô EòÉä<Ç SÉ±É ®ú½þÉ ½þÉä* =ºÉxÉä +Éè®ú ¦ÉÒ iÉäVÉ 
Eònù¨ÉÉå ºÉä SÉ±ÉxÉÉ ¶ÉÖ¯û Eò®ú ÊnùªÉÉ* =ºÉxÉä +{ÉxÉÒ ¨ÉÉÄ EòÉä ¡òÉäxÉ ±ÉMÉÉªÉÉ {É®ú 
=ºÉEòÒ ¨ÉÉÄ xÉä ¡òÉäxÉ xÉ½þÓ =`öÉªÉÉ* iÉ¦ÉÒ =ºÉEäò EòÉxÉ ¨Éå BEò +É´ÉÉWÉ ºÉÖxÉÉ<Ç 
nùÒ, ""iÉÖ¨É ¨ÉÖZÉºÉä CªÉÉå ¦ÉÉMÉ ®ú½þÒ ½þÉä?'', ""¨Éé iÉÉä iÉÖ¨½þÉ®äú ºÉÉ¨ÉxÉä JÉc÷É ½ÚÄþ*'' - 
ºÉÉÊ®úEòÉ xÉä Eò½þÉ* VÉ¤É =ºÉxÉä {ÉÒUäô ̈ ÉÖc÷Eò®ú näùJÉÉ iÉÉä ½þCEòÒ ¤ÉCEòÒ ®ú½þ MÉ<Ç* 
=ºÉEäò ºÉÉ¨ÉxÉä ¤Écä÷-¤Écä÷ {Éè®ú +Éè®ú ±ÉÆ¤Éä-±ÉÆ¤Éä ¤ÉÉ±ÉÉå ´ÉÉ±ÉÉ ´É½þÒ ®úÉIÉºÉ JÉc÷É 
lÉÉ ÊVÉºÉEäò ¤ÉÉ®äú ¨Éå =ºÉxÉä Eò±É ½þÒ ºÉ¨ÉÉSÉÉ®ú {ÉjÉÉå ¨Éå {ÉgøÉ +Éè®ú nÚù®únù¶ÉÇxÉ {É®ú 
näùJÉÉ lÉÉ* ºÉÉÊ®úEòÉ xÉä ¦ÉÉMÉxÉÉ SÉÉ½þÉ {É®ú ´É½þ ¦ÉÉMÉ xÉ ºÉEòÒ* =ºÉä ±ÉMÉÉ VÉèºÉä 

=ºÉEäò {Éè®ú ÊEòºÉÒ xÉä ®úººÉÒ ºÉä ¤ÉÉÄvÉ ÊnùB ½þÉå* {É®ú =ºÉxÉä Ê½þ¨¨ÉiÉ xÉ ½þÉ®úÒ* 
=ºÉxÉä +{ÉxÉÒ VÉä¤É ºÉä ºÉÉ®úÒ SÉÉìEò±Éä]ÂõºÉ ÊxÉEòÉ±É Eò®ú WÉ¨ÉÒxÉ {É®ú ¡åòEò nùÓ* 
=ºÉä ªÉ½þ näùJÉEò®ú +É¶SÉªÉÇ ½Öþ+É ÊEò ®úÉIÉºÉ ¤Écä÷ +ÉxÉÆnù ºÉä =x½åþ BEò-BEò 
Eò®ú JÉÉxÉä ±ÉMÉÉ* iÉ¤É =ºÉä ªÉ½þ ºÉ¨ÉZÉ ¨Éå +ÉªÉÉ ÊEò ´É½þ ®úÉIÉºÉ ÊEòºÉÒ EòÉä 
xÉÖEòºÉÉxÉ {É½ÖÄþSÉÉxÉÉ xÉ½þÓ SÉÉ½þiÉÉ lÉÉ ¤ÉÎ±Eò ́ É½þ iÉÉä ¦ÉÚJÉ ±ÉMÉxÉä {É®ú +ÉnùÊ¨ÉªÉÉå 
EòÉä {ÉEòc÷Eò®ú ÊºÉ¡Çò <ºÉÊ±ÉB =±]õÉ Eò®úiÉÉ lÉÉ iÉÉÊEò =xÉEòÒ VÉä¤É ºÉä EÖòUô 
JÉÉxÉä EòÉ ºÉÉ¨ÉÉxÉ ÊMÉ®äú +Éè®ú ´É½þ +{ÉxÉÒ ¦ÉÚJÉ Ê¨É]õÉ ºÉEäò* ºÉÉÊ®úEòÉ EòÉä +¤É 
=ºÉºÉä b÷®ú xÉ½þÓ ±ÉMÉ ®ú½þÉ lÉÉ* ´É½þ =ºÉEäò {ÉÉºÉ MÉ<Ç +Éè®ú =ºÉEòÒ ]õÉÄMÉ EòÉä 
ºÉ½þ±ÉÉxÉä ±ÉMÉÒ* ®úÉIÉºÉ xÉä xÉÒSÉä ZÉÖEòEò®ú =ºÉä näùJÉÉ +Éè®ú =ºÉä JÉÉxÉÉ ÊJÉ±ÉÉxÉä 
Eäò Ê±ÉB vÉxªÉ´ÉÉnù Eò½þÉ* ºÉÉÊ®úEòÉ xÉä ®úÉIÉºÉ EòÉä Eò½þÉ - ""CªÉÉ iÉÖ¨É ̈ ÉÖZÉä ̈ Éä®äú 
PÉ®ú iÉEò UôÉäc÷ ºÉEòiÉä ½þÉä?'' ®úÉIÉºÉ xÉä =ºÉä +{ÉxÉÒ ½þlÉä±ÉÒ {É®ú =`öÉ Ê±ÉªÉÉ* 
=ºÉxÉä ºÉÉÊ®úEòÉ  ºÉä =ºÉä ºÉiÉÉxÉä Eäò Ê±ÉB ¨ÉÉ¢òÒ ¦ÉÒ ¨ÉÉÄMÉÒ* ±ÉäÊEòxÉ ºÉÉÊ®úEòÉ 
xÉä =ºÉä Eò½þÉ - ""iÉÖ¨½åþ ¨ÉÉ¢òÒ ¨ÉÉÄMÉxÉä EòÒ EòÉä<Ç WÉ¯û®úiÉ xÉ½þÓ ½èþ CªÉÉåÊEò iÉÖ¨½þÉ®äú 
EòÉ®úhÉ ½þÒ ¨Éé <ºÉ ¶É½þ®ú Eäò ºÉ¤ÉºÉä ¤Écä÷ ®ú½þºªÉ EòÉä ºÉÖ±ÉZÉÉxÉä ¨Éå ºÉ¢ò±É ½þÉä 
ºÉEòÒ ½ÚÄþ*'' ºÉÉÊ®úEòÉ xÉä +{ÉxÉä PÉ®ú {É½ÖÄþSÉEò®ú ®úÉIÉºÉ EòÉä +±ÉÊ´ÉnùÉ Eò½þÉ +Éè®ú 
+Ænù®ú SÉ±ÉÒ MÉ<Ç* nÚùºÉ®äú ÊnùxÉ ºÉÉÊ®úEòÉ xÉä {ÉjÉEòÉ®úÉå EòÉä ®úÉIÉºÉ Eäò ¤ÉÉ®äú ¨Éå 
ºÉ¤É EÖòUô ¤ÉiÉÉªÉÉ iÉÉä ºÉ¤É ½èþ®úÉxÉ ½þÉä MÉB* =ºÉ ÊnùxÉ Eäò ¤ÉÉnù ºÉä =ºÉ ¶É½þ®ú 
Eäò ±ÉÉäMÉ Ê¤ÉxÉÉ ÊEòºÉÒ ¦ÉªÉ Eäò ®ú½þxÉä ±ÉMÉä +Éè®ú ®úÉIÉºÉ Ê¡ò®ú Eò¦ÉÒ ¦ÉÒ =ºÉ 
¶É½þ®ú ¨Éå ÊnùJÉÉ<Ç xÉ½þÓ ÊnùªÉÉ*

´É½þ ÊnùxÉ....
- Ê¶É´ÉÉxÉÒ ®úÉVÉ{ÉÚiÉ, EòIÉÉ - 10, b÷Ò{ÉÒBºÉ

¨ÉÖÊHò
- ºÉÖÊ¨É ®úÉìªÉ

JÉÉ¨ÉÉä¶É +ÉJÉÉå ¨Éå, `ö½þ®úÉ ½Öþ+É {ÉÉxÉÒ ½èþ,
¤Éxnù ¨ÉÖ]Âõ`öÒ ¨Éå Eèònù, ½þVÉÉ®úÉå +xÉEò½þÒ Eò½þÉxÉÒ ½éþ*
nùnÇù ¨Éå bÚ÷¤ÉÉ Ênù±É EòÉ ½þ®ú BEò EòÉäxÉÉ ½èþ,
¤ÉÖZÉä ½ÖþB SÉ®úÉMÉÉå ºÉä ®úÉä¶ÉxÉ, ºÉzÉÉ]õÉå ¨Éå ¨Éä®úÉ +ÉÊ¶ÉªÉÉxÉÉ ½èþ*

VÉ½þÉ ®ÆúMÉ Ê¤É®ÆúMÉä ¡Úò±ÉÉå ºÉä, ºÉ¤ÉEäò ¤ÉÉMÉ ºÉVÉiÉä ½éþ,
´É½þÓ ªÉÉnùÉå EòÒ {É®úUôÉ<ªÉÉå EòÉ ¨Éä®úÉ ¤ÉMÉÒSÉÉ ½èþ*
®úÉä¶ÉxÉÒ ºÉä ®úÉä¶ÉxÉ ½þÉäiÉÒ ½èþ ¨É½þÊ¡ò±Éå ºÉ¤ÉEòÒ,
ªÉ½þÉÄ iÉxÉ½þÉ<Ç Eäò +ÉÆºÉÖ+Éå ¨Éå ºÉVÉÒ ¨Éä®úÉ ¨É½þÊ¡ò±É ½èþ*

Eò½þÓ nÚù®ú JÉÖÊ¶ÉªÉÉå EòÒ ¶É½þxÉÉ<Ç ºÉÖxÉÉ<Ç näùiÉÒ ½èþ -
EÖòUô {É±É Eäò Ê±ÉB ºÉÖEÚòxÉ ¦ÉÒ Ê¨É±ÉiÉÉ ½èþ {É®ú,
{ÉÒUäô +¤É ¦ÉÒ, +Eäò±ÉÉ nÚù®ú ºÉ¡ò®ú nùÉ¨ÉxÉ ¡èò±ÉÉB JÉc÷É ½èþ*

¤Éxnù +ÉÄJÉÉä ¨Éå UÖô{ÉÉ ½Öþ+É ½èþ, EÖòUô +vÉÚ®äú ºÉ{ÉxÉÉå EòÉ EÖòUô ®úÉWÉ....
VÉ½þÉÄ, JÉÉä VÉÉxÉä-´ÉÉ±ÉÉ +ÆvÉä®úÉ ¦ÉÒ ½èþ.....
iÉxÉ½þÉ<Ç ¦ÉÒ, ºÉÖEÚòxÉ ¦ÉÒ +Éè®ú.....
¶ÉÉªÉnù +Éi¨ÉÉ EòÉä ¨ÉÖHò Eò®úxÉä ´ÉÉ±ÉÉ +Ê´É®úÉ¨É |ÉªÉÉºÉ **

Eò½
þÉxÉ
Ò

EòÊ
´Éi
ÉÉ
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